
/t

-fn*S D1* 1/
4

tu1

+/^- Aaulu*)t w

I

NATI AI, POLICE CE CO N

REPORT ON THE RECRUITMENT OF INSPECTOR.GENERAL AND DE?UTY

INSPECTORS.GENERAL FOR THE KENYA POLICE SERVICE AND

ADMINISTRATION POLICE SERVICE

Presented to:

IIis Excellency
Hon. Mwai Kibaki, C.G.H., M.P.
President and Commander-in-Chief of the Kenya Defence Forces

of the Republic of Kenya

Report on the recruitment of the Inspector-General and Deputy Inspectors General of Police



J
I

LETTER OF TRANSMITTAL

2lst November,2012

His Excellency,

Hon. Mwai Kibaki, C.G.H, M.P,
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for nominations and appointments in accordance with the Constitution and the National Police

Service Act, 201l.

We thank your Excellency for the honour and trust which you have bestowed upon us.

Accept Sir, the assurances ofour highest regard.

Yours faithfully,

Johnston M. Kavuludi, H.S.C.

Chairperson

National Police Service Commission



!

MEMBERS OF THE NATIONAL POLICE SERVICE COMMISSION

JOHNSTON M. KAVULUDI, hlsc

Chairperson

ESTHER CHUI COLOMBINI, MBS

Vice ChairPerson

uc,[

MARY OWUOR MSc. FSYI DSO'

Mcmber

il')lg
Dr. Maior (Rtdl, SHADRACK' iil!' MUIU' EBS' Psc'lca)'

Mernber

MURSHTD A. MOHAMMED

Member

RONALD L. MUSENGI

Member



TABLE OF CONTENTS

LETTER OF TRANSMITTAL

MEMBERS OF THE NATIONAL POLICE SERVICE COMMISSION

EXECUTIVE SUMMARY

CHAPTER ONE: BACKGROUND INFORMATION

lll

v

ix

I

1

I

2

J

3

Introduction ...............

QUALIFICATIONS OF INSPECTOR GENERAL OF POLICE...

I.3 POSITIONDESCRIPTION

1.4 QUALIFICATIONS OF THE DEPUTY INSPECTOR GENERAL

I.5 POSITIONDESCRIPTION

CHAPTER TWO: APPLICATIONS AND SHORTLISTING OF THE
CANDIDATES

l.l
1.2

2.1

))

2.2.1

CRITERIA FOR SHORTLISTING..

PROCESS OF VERTFICATION, ANALYSIS AND SHORTLISTING ........

PRELIMINARY STAGE...............

2.2.2 Second Stage...............

2.2.3 Third Stage

CHAPTER THREE: INTERVIEW PROCESS AND EVALUATION
METHODOLOGY...

3.1 TheInter,'rew.............

3.2 EvaluationofCaldidates............

CHAPTER FOUR: BRIEF SYNOPSIS OF CANDIDATES SHORTLISTED FOR
NOMINATION..........

4.1 MS. GRACE SYOMBUA KAINLU........

4.2 MR. DAVID MWOLE KIMAIYO, CBS

4.3 MR. JOHN PATRICK OCHIENG OWINO MBS.........

5.3 MS. ruDY NDEDA OGW

5.5 MR. JASPHER NYAUMA OMBATI..

5.7 MR. FRANCIS NDEGWA MUHORO, CBS....

5.8 MR. SAMUEL MWONGERA ARACHI..

6.8 MR. GEDION MUOKI KIMILU.

6.9 MR. DAVID KARUGU NGONDI ...............

CHAPTER FIVE: EVALUATION OF THE CANDIDATES INTERVIEWED

CHAPTER SIX: Process of handling adverse submissions against the candidates from
the public

6.3.10 Conclusion.

5

5

5

5

5

6

9

9

9

t0

l0

l0

l0

l0

l1

lt
11

It
ll
t2

l3

l3

I5CHAPTER SEVEN: CONCLUSION

vll



,t APPENDIX I :

APPENDIX 2 :

APPENDIX 3

APPENDIX 4

APPENDIX 5

ADVERTISEMENT

LIST OF ALL APPLICANTS AND SHORTLISTET
CANDIDATES

CURRICULUM VITAE FOR SHORTLISTED CANDIDATES FOF
NOMINATION

COMPETENCY FRAMEWORK

SUMMARY OF SCORES

::il
,I

illrl

l,ll

,,1

,i;

i'l

,,i



4

EXECUTIVE SUMMARY

]D

)R

His Excellency the President of the Republic of Kenya, Hon Mwai Kibaki, C.G.H., M.P.,

under Article 246 of the Constitution of Kenya, pursuant to the Kenya Gazette Notice Number

CXry No. 95 dated 5th October, 2012 appointed the National Police Service Commission to

fulfil the functions as provided under the Constitution and the National Police Service

Commission Act, 2011, whose functions include the recruitment and appointment of persons

to hold or act in offices in the Service, and to consider the applications, conduct public

interviews and shortlist at least 3 persons for each of the positions of the Inspector-General of
Police, the Deputy Inspectors-General of the Kenya Police Service and the Administration

Police Service and to forward the shortlisted names to His Excellency the President for

nomination and appointment as the case may be.

A total of 102 candidates applied for the position of Inspector-General of Police. 39

Candidates applied for the position of Deputy Inspector-General of Kenya Police Service, of
whom 6 were female, while a total of 33 candidates applied for the position of Deputy

Inspector-General of Administration Police of whom 5 were female. A total of 9 candidates

were subsequently shortlisted for each position and interviewed as per the schedule provided

in Appendix 2.

Pursuant to the above, the National Police Service Commission shortlisted qualified

candidates for interview. The interviews were held for a total of 27 candidates (CVs at

Appendix 3) and the Commission submits the following names for Your Excellency's

consideration:

Candidates for the Position of Inspector-General of Police

Name of Candidate

NOTE:

Candidate No 3, Grace Syombua Kaindi, also applied to be considered for the position of
Deputy Inspector of Police, Kenya Police Service. The Commission therefore

recommends the Nominating Authority may also consider her for nomination for the

position of Deputy Inspector-General of Kenya Police Service.

Candidates for the Position of Deputv Insnector-General of Kenva Police Service

S/1.{o County ToMarks Position

I David Mwole Kimaiyo Elgeyo Marakwet 86.48 lst

2 John. P. Ochieng Owino Siaya 78.98 2nd

3 Grace Syombua Kaindi Machakos 69.40 3rd

S/Illo Name of Candidate County Y" age Marks Position

I Francis Ndegwa Muhoro Laikipia 89.18 lst

2 Judy Jebet Ndeda Baringo 86.07 2nd

3 Jaspher Nyauma Ombati Nyamira 85.03 3rd

vllt lx
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1.1

CHAPTER ONE: BACKGROUND INFORMATION

Introduction
Article 245 ofthe Constitution and Section 9 of the National Police Service Act, 201 I

,eq.rire the establishment of the Inspector-General (IG) of the National Police Service

and two Deputy Inspector-Generals.

There was need to hire the top command of the Police Service expeditiously and

efficiently and to kick-start the reforms in the critical security sector'

The state-of security obtaining in the country and the important role played by security

agencies in the overall aditinistration of justice heightened the need for this

recruitment.
fh. p.o..rs of hiring the IG and the deputy IG was credible, fair, participatory,

transparent, and thus took into account various constitutional provisions including:

Article l0 - National Values

Article 27 -Equrality and Freedom from Discrimination

Chapter 6 of the Constitution, in particular Articles

73 (Z)- Guiding principles of leadership and integrity;

75 - Conduct of State Officers.

1.2

Chapter 13 of the Constitution, in particular Articles:

* Z3Z (l) (g) (h) (i) - recruitment in the basis of fair competition and m-erit but

subject to ..p.es"ntation of Kenya's diverse communities and affording

adequateandequalopportunityforappointmentofmenandwomen,and
members of all ethnic groups.

* 232 (2) - recruitmeni ensuring that values and principles of Public service

apply to Public service in all state organs in both levels of Governments ; and

* 246 (4) - ensuring that the composiiion of the National Police service reflects

the regional and ethnic diversity of the people of Kenya'

In undertaking this task, the commission benefitted from expertise provided by a first-

rate Human Resources Consultant and the Public Service Commission'

QUALIFICATIoNSoFINSPECTOR-GENERALoFPOLICE
(Section 11 (1) of the National Police Service Act)

Qualifications:
The Inspector-General shall be a person who:

(a) is a citizen of KenYa;

(b) holds a degree from a university recognized in Kenya;

(c) has had a distinguished career in their respective fields;

(d) meets the requirements of chapter Six of the constitution;

(e) has served in a senior management position for. at least fifteen years and has

knowledge and experienie in matters relating to any of the following

disciplines-

(i) criminal justice;

(ii) policy development and implementation;
(iii) finance and public administration;

1



!iy) strategic management;(v) security;
(vi) law;
(vii) sociology; or
(viii) Government.

fi : ij';J: J:1."[ff ;:T,;; |:ilff J'fl:.,:Hfl: j;:ff ]"" "en 
era' sh a, b e app o i n ted for a

1.3 POSITION DESCRIPTION:
(section 10 (1) of the National porice service Act, 20ll)
The functions of the Inspector_General shall be to_(a) implement policy decisions;
(b) audit of police operations and functioning;
(c) co-ordinate all police operations;
(d) advise the Government on policing matters and services;(e) prepare budgetary estimates and je.vglon a policing pran before the end of each financialyear' setting out the priorities and objectl";J;f ;I."rervice 

"rd;h;j*iication thereof;(0 determine the establishment and maintenance of police stations, posts, outposts, units or;lili:rt:iin 
the countv 

"'o a.,..*ir. ffiil#es orthe porice stations, outposts or
(e) 

,f:'Jffi,:*.,*':lfil:%;#,fr"1,rum;ff8, in the service and recommend to
(h) organize the service at national level into various formations, units or components;(i) recommend the establishment of, manage and maintain training instifutions, centers or

places for the training 
"r"m.L^ 

joirio;ih;r;;[ *o other officers;0) commission research and benchmark against best practices;(k) issue guideli
and the ."#:'J,:JiTHJJ',1 ::[Hf, ,#:,,T::" 

co-operation between the service(l) 
:iilltJl,"i;J[Till,illcture and svstem orthe service ror the efficient administration

(m) subject to the 
-Constitution and this Act, or anv \imprement the decision, 

"iii. i,o;*j# r;i,.il| J#:::xrlT;H;rate with, and
(n) designate any porice station, post, outpost, unit or unit base as a prace of custody;(o) promote co-operation with international porice agencies;(p) establish and devolve the services of the Internal Affairs Units that are able and equipped;,::,'5,i::,ili:':il,J[U:",:ru;*,#ilf il' a rair,"d "rr;;;; manner and
(q) monitor the implementation of policy, operations and directions of the Service;(r) issue and document Service Standing Orders;
(s) co-operate with 

:1* p,.bllc or private bodies to provide reliable police statistics on crime
ix',il;,tii",i!,1iJ}:?.#}]mil*,ce in the pii[1,",,.u". 

"I .;;p-#is against the



(t)actonthe.recommendations?I.h.",I^ld.pendentPolicingoversightAuthority,including
compensatlon'o uitii*s of police misconduct; and

(u) Perform any other lawful act on behalf of the Service'

QUALIFICATIONS 
OF THE DEPUTY INSPECTOR'GENERAL

(Section 1l(2) of the National Police Service Act' 2011)

The Deputy Inspector-General shall be a person who:

(a) is a KenYan citizen;

@) holds a degree from a university recognized in Kenya;

(c) has had a distinguished career in their respective fields;

(d) meets the requirements of Chapter Six of the Constitutton;

(e)hasservedthePoliceServiceforatleastfifteenyearsandhasknowledgeand
experience 'n 'u""' 

relating to any of the following disciplines-

(D criminal justice;

(ii) policy development and implementation;

(iiD finance and public administration;

(iv) strategic management;

(v) securitY;

(vi) law;

(vii) sociology; or

(viii) Government'

(0isaservingpoliceofficeroforabovetherankofsuperintendentofPolice;

POSITION DESCRIPTION:

(Section 23 of the National Police Service Act' 2011)

The Kenya police Service and the Administration 
porice Service shall each be headed by a

Depury Inspector-G;;;;i who ,talt, ,Jiil;;" iii..,i"','to**una and control of the

ir::H::Hl;, the effective and efficient day-to-dav administration and operations of

, m:il:i::H1"1,,..,,",, of the Service in reration to the Kenva porice Service;

(c)preparethebudget,planningandprovisionofsupportfortheKenyaPoliceservice;

(d)establishandmaintainpolicestations,outposts,unitsorunitbasesinthecountiesand
determine the boundarils of ttt. pofitt stations' gutposts or unit base^s and establish a

facility in each police station r., .l.Ji'g, "totoing 
u'i ilpotting of complaints from

members of the Public; 3



(e) manage, monitor and evaluate the Kenya police Service.
(D undertake the supervision of the Kenya police Service;
(g) co-ordinate training in the Kenya police Service;
(h) provide internal oversight of the Kenya police service;
(i) establish and maintain a relationship between the Kenya police Service and thecommunity;

0) improve transparency and accountability in the Kenya police Service;
(k) co-operate and engage in joint security operations with the Deputy Inspector-General, incharge of the Administration Police service, other Government departments or othersecurity organs to ensure the safery and securit;;iih; puuri..
(l) implement the decisions of the Inspector_General, and
(m) perform such other.$u1i9s as may be assigned by the Inspector-General, the commission,or as may be prescribed by this Act or by any oth.. *ritt.n law.
Disqualification criteria
(Section 11 (3) of the National police Service Act, 20ll)

H:"3rTii,riJ;lir3::'alified 
for appointment as Inspector-General or Deputy rnspector-

(a) is a member of Parliament or a county assembly, a Governor or Deputy Governor;

(b) has served as a member of Parliament, county assembly, trade union or an officein a political parry in Kenya in the p.r".aing i*Jy"u.r,

(c) has previously been convicted of any criminar offence;

(d) has violated the Constitution;

(e) is an undischarged bankrupt;

' Article 78 (2) of the constitution provides that a State officer or a member of thedefence forces shall not hold dual ciiizenship.

' Article 260 of the constitution interprets "state office,, to include the Inspector-General and the Deputy Inspector-General of the Nationar police service.

4
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2.1 CRITERIA FOR SHORTLISTING

The Inspector-General and the Deputy Inspectors-General are reQuirel,::.^0" hired in

accordance with the Constitution und the enaLling Act, in an open' competitive' transparent

and particiPatory Process. Thus:

1. The notice recruiting candidates for the 3 positions was placed in the Gazette on 15th

october, zolz,Vol. GXIV No. 101 and the Standard and Nation Newspapers of the

SamedateasrequiredbySection13(1)oftheNationalPoliceServiceAct,20ll'In
addition, the said notice was also placed.in the Public Service Commission website'

2. The period for submitting an application was 14 days from the date of publication of

the notice as required by Section- 13 (2), National Police Service Act' 20 1 1 '

3.Thelettersofapplication(andon.lineapplications)weresubmittedtogetherwith
accompanying doiuments to the Public Service Commission'

4. The Commission worked closely with the Public Service Commission and agreed on

the procedure to be adopted when applicants submit their applications' whether in

person, bY courier or on-line'

5. A register was maintained wherein all submitted applications were entered into the

register and serialized'

6. The applications were opened after the expiry of the deadline for receiving the

applications in the presence of a JesignateO National Police Service commissioner and

aesignatea commisiioner of the Public Service commission.

7. cross-checking and cross-referencing with the log.and rcgister' a reconciliation of the

register of naid delivered and couiiered applications, and applicatrons l=-1i-"1 :)rl

TWO: APPLICATIONS AND SHORTLISTIN G OF THE CANDIDATES

line, was underFken'

2.2PROCESSoFVERIFICaTION,ANALYSISANDSHORTLISTING
Thisprocesswasconductcdinthefollowingstages:

2.2.I PRELIMINARYSTAGE

Removal of all applications that do not comply with the 
- 
requirements on

qualifications and c-ompleteness of application: Key things (checklist):

l) Absence of proof of citizenship - certified copy of National I/D or Passport

2) Absence of academic certificates

3j Absence of clearance Certificates from:

' Ethics and Anti-Comrption Commission

' Director of Public Prosecutions

' KenYa Revenue AuthoritY
. proiessional body to which the applicant belongs

' Higher Education Loans Board (HELB)

' Credit Reference Bureau

2.2.2 Second Stase

Inthislevel,acloserscrutinywasconductedonthefollowing:
. eualifications to ensure that the candidates had attained the minimum

educational qualifi cation'

. Experience required for the positions, and this was determined as follows:

5
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a) Persons from outside the police Service:
i) From corporate worrd- at least 15 years as the cEo of a topcompany or enterprise operating nationwide or beyond andwith a workforce of at leasi 5000imploy..r;--
ii) From the public Service- at least r 5 years in Job Group e andabove.

b) Persons from porice Service - at least 15 years experience in theposition of Superintendent of police and above.
The commission thereafter published the shortlist of the applicants for the interview, dulycalling upon the public to provide relevant information about suitability of the candidates.

2.2.3 Third Staee

The interview tool 
- 
was developed u1ing. a gompetency based interview approach. TheCompetencies were developed and weighted as follows:

2.2.3 Competencv Factors

The commission used Seven factors as a standard of making assessment for the candidates.The standard competency factors are weight.d d"p;ili* o, the position and are explained

a) Inspector-General

D Serving the pubtic (Weight factor 20)
Explanation of the Competency Field
Promotes a real belief in publicservice, focusing on what matters to the public andl"'ili best serve their interests. Ensures that all'staff understands the expectations,changing needs and concerns of different communities, and strivc ro address them.Builds public confidence by. actively .nguging with different communities,agencies and strategic stakeholders, devllopii'g"ef6ctiu, purtn..riip, 

", 
a local andnational level' Understands 

.partners' persp-ectives and priorities, working co-operatively with them to develop future public services within budget constraints,and deliver the best possiblc o'eiall servile to the public
ii) Leading Strategic Change (Weight factor 20)

Explanation of the Competency Field
Thinks in the long term, establishing^ a compelling vision based on the values of thePolice Service, and clear direction Ior the io....' Instigates and delivers structuraland cultural change, thinking beyond the constraints o.f current ways of working,and is prepared to make radical thung" wtrln .eqrirea. Identifies better ways todeliver value for money services iirat meet both local anJ nutionut needs,encouraging creativity and innovation wirhin the force *J p;;;; orlunirutionr.

iii) Leading the Workforce (Weight factor 10)
Explanation of the Competency Field
Inspires people to meet challenging organizational goals, creating and maintainingthe momentum for change. Gives dir..tion and states expectations clearly.

Talks positively about policing and what it can achieve, building pride and self-esteem' creates enthusiasm and commitment throughout the forfe^ for rewardinggood performance, and giving genuine recogniron una pruir". promotes

I,

ii

i",,

,i

rri

ilii

;lllr

iit
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e

learning and development within the force, giving honest and constructive

feeclback to colleagues and investing time in coaching and mentoring staff'

iv) Managing Performance (Weight factor 10)

Explanation of the Competency Field

Translates the vision into action by establishing a clear strategy and ensuring

appropriate structures are in place io deliver it. Sets ambitious but achievable

timescales and deliverables, and monitors progress to ensure strategic objectives

are met. Identifies and removes blockages to performance, managing the

workforce and resources to deliver maximum value for money. Defines what

good performance looks like, highlighting good practice' Confronts under

pcrformance and ensures it is addressed. Delegates responsibilities appropriately

and empowers people to make decisions, holding them to account for delivery.

v) Professionalism (Weight factor 20)

Explanation of the Competency Field

Acts with integrity, in line with the values and ethical standards of the Police

Service. Delivis ln promises, demonstrating personal commitment, energy and

drive to get things done. Defines and reinforces standards, demonstrating these

personaliy and fJstering a culture of personal responsibility throughout the force.

Asks for and acts on feidback on own approach, continuing to learn and adapt to

new circumstances. Takes responsibility for making tough or unpopular

decisions, demonstrating courage and resilience in difficult situations' Remains

calm and professional under pressure and in conditions of uncertainty. Openly

acknowledges shortcomings in service and commits to putting them right'

vi) Decision Making (Weight factor l0)

Explarietion of the Competency Field

Assimilates r,cmplex information quick!;" weighing up alternatives and making

sound, timely ciccisions. Gathers and considers all relevant and available

information, seeking out and listening to advice from speciaii:t' Asks incisive

questions to test facts and assurnptions, and gain a full understa'lding of the

situation. Identifies the kcy issues clearly, and the inter-relationship between

different factors. Considers the wider impact and implications of diffe''ent

options at a local and national level, assessing the costs, risks and benefits oi

each. prepared to make the ultimate decision, even in conditions of ambiguity

and uncertainty. Makes clear, proportionate and justifiable decisions, reviewing

these as nscessary.

vii) Working with others(Weight factor l0)

Explanation of the Competency Field

Builds effective working relationships through clear communication and a

collaborative approach. Maintains visibility and ensures communication

processes *o.k effectively throughout the force and with external bodies

consults widely and involves people in decision-making, speaking in a way

they understand and .u, .ngugi equality and the elimination of discrimination'

Treats people as individuals, showing tact, empathy and compassion'

Negotiates effectively with local and national bodies, representing the interests

of ttre police Servicl. Sells ideas convincingly, setting out the benefits of a

particular approach, and striving to reach mutually beneficial solutions'

7
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own views posirivery and constructively Fully commits to team CHI

b) Deputy Inspector-General

ffi ru"*ilffi:;.:xt;ffi xr;ri::,?J,1""'"T,lgtheDeputvrnspectorGenerar,
(i) Serving the public (Weight factor 20)(ii) Leading Strategic Change (Weight factor 15)(iii) Leading the Workforce (Weight factor l0)(iv) Managing performance 

(Weight factor l0)(v) Professionalism 
(Weight factor 20)(vi) Decision Making (weight factor 15)(vii) Working with orhers (Weight factor l0)
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nits to team

:tor General,

CHAPTER THREE: INTERVIEW PROCESS AND EVALUATION METHODOLOGY

3.1 The Interview
The Interviewing panel comprised all the six Commissioners of the National Police Service

Commission.

The interviews were held in public at the vIP Lounge, Kenyatta International conference

centre. The interviews were open to the public and observers.

The recordings of the Interview were captured on Hansard.

AII candidates were interviewed on the same thematic areas as given under 2'2'3 above'

3.2 Evaluation of Candidates

Each Panellist independently evaluated and scored the candidates on a scale of I to 4, in

ascending order, on the thematic areas given under 2'2'3 above, ascribing where necessary'

reasons for the score.

The score sheets were at the end of each day collected and locked away at the offices of the

Commission.

9
8
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CHAPTER FOUR: BRIEF SYNOPSIS OF CANDIDATES SHORTLISTED FoR
NOMINATION.

I) POSITTON OF TNSPECTOR-GENERAL

4,I MS. GRACE SYOMBUA KAINDI

Grace Syombua Kaindi, aged 57 years, is a graduate of a Masters of Arts Degree from the
University of Nairobi. She also holds a Master of Science Degree from University of Leicester
UK. Grace is a serving Police Officer in the Kenya Police service, has 25 years of experience
in the Kenya Police having enrolled in 1975 as direct entry inspector level. She is currently
commandant at Kenya Airports Police unit. Prior to that, she was Director Complaints and
Customer Care at the Police Headquarters. She has also served in the position of Deputy
Commissioner of Police (DCP). In addition, she received Head of State Commendation (HSC)
in 2000 and Moran of Burning Spear in 2006.

NOTE: The candidate also applied to be considered for the Position of Deputy Inspector
General of Police and the Commission decided not to Interview her for both positions,
but used her scores to apply to the position of Deputy Inspector-General, Kenya Police
Service.

4.2 MR. DAVID MWOLE KIMAIYO, CBS

David, aged 52 years old, holds a Master of Science Degree in Criminology and Criminal
Justice from the University of Leicester, UK and is currently pursuing a PhD degree in
Criminology and Social Order from the University of Nairobi. He is currently the Director
Kenya National Focal Point on Small Arms and Light Weapons under the Ministry of State for
Provincial Administration an Internal Security, serving a rank of Senior Deputy Commissioner
of Police One. Besides, he has served in the Public Service for over 30 yeais and has served in
the National Police Service in various capacities such as Presidential Escort Commander,
Commandant General Service Unit, Director of Police Operations, Senior Deputy Secretary in
the Ministry of Heritage and Culture. Key experience include: crime prevention and reduction,
community policing, peace building, conflict managerqfrcecurity and safety.

4.3 MR. JOHN PATRICK OCHIENG OWINO MBS

John Patrick Ochieng Owino is 56 years old, holds a Doctor of Philosophy Degree in
Professional Development and Resource Management from The International Trinity
University College. He is currently the Deputy Coordinator/Director of the Kenya National
Focal Point (KNFP) on Small Arms and Light Weapons at the Ministry of State for Provincial
Administration and Internal Security. Among the positions he has served include: Being the
first Director in charge of Aviation Safety Standards and Regulation at the Kenya Civil
Aviation Authority (5 years), Deputy Director Special Programs at the Police Headquarters,
Deputy Commandant at the Kenya Police Air wing (9 years). John also got the following
awards and medals: Member of Burning Spear, Distinguished Service Medal and Federation
Aviation Administration Pilot Proficiency Program.

4.4 MS. JUDY NDEDA OGW

Judy Jebet, aged 44 years old is a graduate from Egerton University with a Bachelor of Arts
degre in Criminology and Security Services. She is currently the Assistant Commissioner of
Police with 23 years of service having started in 1990 as a Deputy Officer in charge of Police
Station. She then served in several ranks including SP Staff Officer Personnel betwen 1994-
1998, Police Lecturer/Deputy Staff Officer Training in 1,999-2004, Contingent Commander
Peace Keeping between 2004-2005, Provincial Criminal Investigation Officer Kenya Airport
Police Unit in 2005-2007, Chief of Legal and Crime Affairs Section in2001-2010, Reforms
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Committee in 2010 and finally the Provincial Criminal Investigations Officer Railways. Judy
has also been honoured with the award of the order of the Grand warrior.
4.5 MR. JASPHER NYAUMA OMBATI

Jaspher Nyauma ombati is a 44 years old employee of the Kenya Police Service where he has
served for 17 years. He holds a Bachelor Degree in Geography and Sociology from the
University of Nairobi and a Post Graduate Diploma in Mass Communications from the
University of Nairobi. Having joined the Kenya Police Service in 1995 as a Recruit Constable,
he has risen through the ranks to the level of Senior Superintendent of Police. Within that
period, he has held various positions ranging from Officer Commanding police Station, police
Spokesman and Officer Commanding Police Division. Jaspher is currently deployed to the
United Nations Mission in South Sudan for Peace keeping Operations where he is serving as a
Deputy State Advisor, Central Equatorial State.

4.6 MR. FRANCIS NDEGWA MUHORO, CBS

Francis Muhoro Ndegwa is a Master of Arts holder in International Studies and also a BA
holder both from the University of Nairobi. He joined Police Service in l99l as Crime
Investigator. He then moved to various ranks from Station Inspector (lgg2-lgg7), to Officer
Commanding Station (1997-1999), then to Deputy Officer bommanding police Division
(1999-2000). Later he became the instructor at the senior training wing oithe Kenya police
College and then to Deputy Director at the same place. He then rose from Deputy Director to
Director of Studies then became the Commandant Kenya Police Staff College. Currently, he is
the Director of Criminal Investigations from August, 2010. He was also involved in the
development of UN Standardized Training Module II for Police Specialists in Bramshill UK.
4.7 MR. SAMUEL MWONGERA ARACHI
Samuel Arachi, aged 50 years old, holds a Master of Arts degree in International Srudies and a
Postgraduate Diploma in International relations. He started his career in the civil service in
1988 when he was appointed to serve as an Administration Officer in the Ministry of State for
Provincial and Internal Security. He then rose to the rank of District Commissioner between
2003'2004 afterhaving served as District Officer in several Districts from 1991-2003. He was
later appointed the Commandant of the Unit from September, 2012 where he was named the
AG. Administration Police Commandant.

4.8 MR. GEDION MUOKI KIMILU
Gideon Muoki Kimilu is 49 years of age is a serving Police Officer holding the rank of Deputy
Commissioner of Police and currently the Deputy Director of the Directorate of Criminal
Investigation. He is a holder of a Master degree in Criminology from the University of Nairobi
and currently pursuing a PhD in Kenyatta University. He has served the Kenya police Service
for 23 years in General Service, as Prosecutor and in the CID. He has been in the senior
management for 7 years in the Kenya. He has got recognition by the US Government for the
successful investigation of the biggest consignment of cocaine ever seized in Africa.
4.9 MR. DAVID KARUGU NGONDI

Mr David K Ngondi is 50 yers old and is currently serving as a Police Officer in the Rank of
Superintendent of Police. He is deployed to the National Crime Research Centre as a
Researcher. He holds a Master's degree in Security Studies and has attended several courses in
security area. Previously, he was Superintendent of Police Armourer at the GSU Headquaters
and served as Chief Inspector Officer commanding Curriculum Development and Evaluation
Faculty at GSU Training School in Embakasi.
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CHAPTER FIVE: E,ALUATI,N oF THE CANDIDATES INTERVIE*ED
5' 1 The commissioners were handed their score sheet for each candidate.t' 

*:,'"?::'dJfiJ:'S[:,r:Tr:Tf:#,"puted and awarded against each thematic
5'3 Totar marks were assigned for each candidate by each commissioner.t' 

lx",ffifl ;T:tlff ;:jT:T1,1 [:::.,"0 
with each commissioner ascribing reasons

5'5 The top three candidates were derived from marks scored.5'6 The positions were frrrther moderated to take into account gender barance5.7 Public submissi
so as to d"r"*i'o" 

regarding the suitability of candidates were scrutinized and discussed
5 8 rh e c an d i dates ;il:::",,:,:: ;:T"J:T,T:*#;#11 *.,.,.,
5'9 The final shortrist of 3 candidates for every position was then derived.
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SIX: Process of handling adverse submissions against the candidates from

public:

Introduction:

considering persons for appointment to Public Office, candidates must be persons of

ty as provlded for in ChaPter 6 of the Constitution and must exhibit the values and

ples of Public Service as per Article 232 of the Constitutton

part of the orientation and PreParat ion for the interviews, the Commission invited the

Office of the Attorney-General and the Law Society of Kenya to make presentations to the

Commission on the application of the said integrity requirements'

A presentation was made by the Law Society of Kenya and the Commission was thus well

seized of the issues regarding various aspects of Chapter Six of the Constitution'

Members of the public were duly invited to make written submissions to the commission

about the suitability of the 27 candidates who were shortlisted for the interview'

The public did respond and made several submissions about the suitability of the applicants

for the position of the Inspector-General and Deputy lnspectors-General of Police'

The commission did require that all shortlisted candidates should request the Ethics and Anti-

corruption commission (EACC) for a certificate of clearance'

The EACC duly submitted to the Commission a report on all the candidates, a copy of which

annexed hereto at Number 8.

The Commission dealt with the submissions as follows:

6.2 During the interview:

All the submissions regarding a candidate were kept in the interview file of each

Commissioner. Before tile coi;lusion of the inten'icw, ili; Courtnissioners' leO bi' the

chairpersou rcad the allegations to the infeniewee for the interviewees'response and the

interviewees' response was duly recordcd'

6.3 During the assessment:

After evaluating the candidates and ascribing the sCoIeS to the candidates' the Commission

listed the top 3 candidates for each of the 3 p'ositioflS olr the basis of their scores' taking due

regard to the issues ofgender, regional and ethnic balance'

The Commission thereafter perused and deliberated upon the allegations raised against the top

3 candidates for the 3 positions to determine whether the said allegation wor'ld amount to a

disqualification of the candidate on the ground of falling short of the requirements "f 
Chapter

6 of the Constitution.

The Commission finding was that in regard to the top 9 candidates listed, the allegations could

not be substantiated.

6.3.10 Conclusion:

The public, the Law Society of Kenya and civil society organizations forwarded information

regarding some of the candidates. The commission proieedid to deliberate on them and could

not find sufficient proof to disqualify any of the 9 candidates from being recommended for

nomination and subsequent appointmeni. In our deliberations about issues raised against

candidates, we took cognisance of the following:

. That junior officers were likely to make disparaging remarks about their senior officers

including matters touching upon discipline, transfers and promotions

13



i
I
I
t
i
i
i

I
I
I

i

i

' 
;::: HXJf*il1:'f y, ii :T:;TH.":;,,H ;;f 

.. o rn cers m ar i c i o us ry e sp ec i a r ry

' That some members of the public cguJd 
.make- 

allegations against officers on the basis
;ff i1,;:l3,JL1p1.T,Tl,:1; jiil;-il;;d,".i.27o{thec",,ii*ii,n_Equa,ity

' 
ffi|ff.||,1j""ffi.in view the requirements of Articre 47 ofthe constitution - fair

After the interviews, we got feedback from the police Reforms working Group and theIndependent Police oversi-ght arirror"y ( IpoA l pr""iairg their views on the candidates
ili:il:ffl,,y*iT" trT,';rX",',"""il:lx ;#," ;;; -6;-mis 

sion found 
.,o.. 

of the

'il,lIt,
t,n
L, "iti-',..
l,:iii ' - '

l;L. , ri
{ilrh"
l11 ..

l.'i;':r,lI!lt: ,.r' ir 'r' i
irl;,

l;, 
,;,lf ,

:j,,,,,
, ': li 

'rl, 
,r

:r ,' 
..

lii
'1/

t''

iii,i

,ii
:i

trl

i,
l'!

,ll
l

,il,

,['
[i
iri

xri

tii

illl

;,1

i

ir
,i

r#

li,
'l

ll



SEVEN: CONCLUSION

our Excellency the National Police Service Commission has applied due diligence and has

carried out this task conscientiously to the best of its ability, exercising total independence,

objectivity and remained faithful to the Oath of Office taken by the Commissioners.

The commission is confident that the candidates submitted for your Excellency's

consideration are persons capable to serve in the positions as advertised and will be able to

bring the required reformi to the Police Service and to further contribute towards

implementation of the Constitution.

Persons recommended for the position of Inspector-General of Police

persons recommended for the position of Deputv Inspector-General of KenYa Police

Service

Persons recommended for the position of Deputv Inspector-General of Administration

Positionohage

Marks
CountyName of CandidateS/No

lst86.48Elgeyo MarakwetI David Mwole KimaiYo

78.98 2ndSiayaJohn. P. Ochieng Owino2

3rd69.40MachakosJ Grace Syombua Kaindi

S/No Name of Candidate County th age
Marks

Position

I Francis Ndegwa Muhoro Laikipia 89.1 8 lst

2 Judy Jebet Ndeda Baringo 86.07 Znd

J Jaspher Nyauma Ombati Nyamira 85.03 3rd

oh 
^geMarks

PositionS/t,lo Name of Candidate County

I Arachi Samuel Mwongera Meru 90.22 lst

2 Gedion Muoki Kimilu Makueni 87.93 2nd

3 David Karugu Ngondi Embu 55.23 3rd
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In arriving at the above names, the Commission took into account the qualification and
experience ofthe candidate's gender, regional and ethnic balance.

ln consideration of the gender balance, Grace Kaindi though she attained the 6th position, had
the best score amongst the female candidates in the list o-f 9 interviewees for ihe position of
Inspector-General of Police.

Due consideration was also accorded to the Requirements of Chapter 6 of the Constitution and
as per the Commission's findings, all the listed candidates for nomination were found to be
suitable for appointment.
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APPENDIX 2 : LIST OF ALL APPLICANTS AND

SHORTLISTED CANDIDATES



REPUBLIC OF KENYA

NATIONAL POLICE SERVICE COMMISSION

Following flre adverbisement inviting applications for positions of hrspector General of

Police and Depufy Irupector Generals that appeared in the print media on 15d'October,

2012, applications were received as follows:

A. Inspector General of Police

29 Solomon Kasera Dienya

30 Mohamed Ibrahirn Amin
37 Eunice Carolyne A. Odhiambo

32 David Mwole Kirnaiyo, CBS,

JJ Caroline MaryGorety A. Otieno

34 Dido Mamo Galgallo

35 Bishop Titus Z.Ingana
36 Francis Musembi Munya:nbu, MBS,

OGW,

i/ iohn Patrick Odueng Owino, MBS,

38 Mainye Marcella Moraa

39 Iohn Luyali Inyangala

40 Kyendwa M. Kyendwa

4'1. Rev. Dr. Josiah Onyancha, PhD

42 Gitahi Kanyeki, HSC,

43 Wilberforce Kilonzo

44 Iohn P. A. Odero

45 Kosello C. Otieno

46 Kula H. Hache

47 Peter Macharia Mwangi
48 Ionathan L. Lodompui

49 Wislon K. Nyangusei, HSC

50 Hanningtone I. Gaya, EBS

51 Manana E. W. Rodgers

52 Denis G. Ndung'u, CoI. (Rtd.)

53 Robert F. Shaw

54 Marv A. Oyusi-Kaol

1

Boniface Kiilu Mwandcr1

Michael Mwangi Meru2

Prof. Gitile I. Naituli

4 Samuel Mwangi Nluguna

5 Musikiti M. Kusimba, MBS

6 Gedion Muoki Kimilu

7 Rev. David K. Murage

Grace Syombua Kaindi8

9 RL Rev. Dr. Daniel W. Kasomo

Benson Mandela10

11 Elijah Opondo Ochiel

Monda Zacharia12

Wanderi S. Mwanri13

14 Swaleh SIim Khalil, MBS

Stanley K. Cheruiyot15

16 Philip Ouma

Hassan Noor Hassary EBS17

18 Silas O. Mc'Opiyo, EBS, OGW

Joseph H. Ashimala, MBS19

20 Wilfred K. Ndoio, EBS

21 Alexander K. Munyao

Francis N. M. Kirathe, OGW,IISC22

23 Hussein A. Hassan

24 Michael M, Muso

25 Francis Omondi Okonya

Capt. (Rtd) Iessie R. Kirongothi26

27 Onesmus K. Towett

28 Patrick Ochieng Obimo



55 George N. Macgoye, EBS, OGW

56 Tonathan O. Orido

57 ]ean N. Kamau

58 Samson O. Nyamari

59 Peter N. Muriithi

60 Isrnail Hassan

61 Ioseph D. M. Kamau, CBS

62 Amos G. Mariba

63 Amos O. Kwasi, HSC

64 Martin O. Ouma

65 Bernard G. Mwarania,Lt. Col. (Rtd)

66 Eusebius IGruti Laibuta

67 Major Boke Kitangita (Rtd)

68 Zachary King'ori Mwangi, EBS

69 Maior (Rtd)Stanley M. Kiama

70

Lt. Col (Rtd)Opiyo J. F. Ododa,
Ph.D.

71 Dr. Huldah Osoti

72 Francis Ndegwa Muhoro, CBS

IJ Tosphat K. Chirchir

74 Christopher S. I(raemba

75 Stephen K. Kemei

76 Taspher Nyauma Ombati

77 Eng. Iackson M. Mbui

78 Justus K. Nyunja

B. Depufy Inspector General, Kenya Police Service

79 Allan O. O. Sangoroh

80 Cliff M. Ombeta

81 Wilfred M. Jason

dz Clavton Omwanga

83 Eric Kibaara Kiraithe

84 Dola Indidis

B5 Iolrn M. Imanene

B6 Meshack M. Mutungi

87 Dr. Ephantus I. Kilasi

88 Abdi M. Daib

B9 Simon N. Muasya

90 Tobias Obieno See

91. Martin O. Opeko

92 Iackson P. Alukusia

93 Major (Rtd) Charles Chacha

94 Samuel C. Matano

95 Peter M. Lewa, PhD

96 Justus O. Omuse

97 Alex N. Munyalo

9B David I. Tanui

99 Maior (Rtd) Mohamed A. Wato

100 Rachel Monyoncho

101 Dr, Mizudo Winia
'1,02 Maurice Onani

1. George P. Seki

2 Benard E. A. Nyangacha

J Duncan O. Ochieng

4 Gedion Muoki Kimilu
Benard B. WalumoliE

6 Peter K. Wamwiri
Grace Syombua Kaindi7

8 Josepl'r O. Goroba

Rachel Monyoncho9

10 Wanderi S. Mwangi
11 Eunice T. A. Dobby

Stanley K. Cheruiyot12

13 Philip Ouma

Silas O. Mc'Opiyo, EBS, OGW1.4

15 Toseph Henry Ashimala, MBS

Alexander K. Munyao1_6

17 Francis Omondi Okonya

18 Onesmus K.Towett
19 Patrick O. Obimo, OGW

20 Mohamed Ibrahim Arrin
2L Dr Dideon Gachago Ngumi
22 Dido Mamo Galgallo
23 Francis Musembi Munyambu,

MBS, OGW

24 John Patrick O. Owino
25 Zipporah Gatiria Mboroki
26 Manana W. E. Rodeers

27 Mary A. Oyugi-Kaol
28 Zachary King'ori Mwangi, EBS

29 Judy Jebet Ndeda, OGW,

30 Francis Ndeswa Muhoro, CBS,

31 Stephen Kipturn Kemei

32 Iaspher Nyauma Ombati

2



JJ Sangoroh, Alian Onyango Ogallo

34 Wilfred Mbithi lasorr
35 Eric I(baara I(raithe
36 Dola Indidis

5/ Marcella W. K. Andanie

38 Meshack M. Mutungt
39 Peter Muchemi Thenya

C. Depuly Inspector General, Administration Police

The National Police Service Co:rmrission will conduct interviews for the shortlisted
candidates between 9ft Novemb er,2012 and 17th November,2012 at KICC

as follows

A. Inspector General

3

Musikiti M. Kusimba, MBS1

Omar Shurie Abdi

J Jacklyne Cheptoo Lokukai

Gedion Muoki l(milu4

5 Samuel O. Ndanyi

Francis N. M. Kiratl-re, OGW6

7 Daniel Birech

8 Margaret Nyambura I(aranja

Ben Abuga Mandere9

10 Dido Mamo Galgallo

17 lotur Luyali Inyangala

Fred Mbithi Mwei12

't3 Gitahi Kanyeki, HSC, SSP

1.4 Samuel Mwongera Arachi

Kula H. Hache15

1,6 ZipporahG. Mboroki

1,7 Wislon I(. Nyangusei, HSC

18 Charles G. Mulgai
19 Josphat K. Bundotich

20 Hellen M. Kurnbuti

21 George N. Macgoye, EBS, OGW

22 Samson O. Nyamari

23 David Karungu Ngori
24 Toseph T. K. Murithi
25 Amos G. Mariba

26 Martin O. Ouma

27 Eusebius Karuti Laibuta

28 Alexander I(yenze Mulyao
29 Dalmas O. Ochali

30 Tosiah G. Kabugo

31 John M. Maindi

32 Otieno F. Ombaka

33 Tackson P. Alukusia

8.00a:rrMachakos 9 /11./20121 Ms. Grace Syombua Kaincli

L1.00amMombasa e/11./20122 Mr. Swaleh Slim Khalil, MBS

Mandera 9/11/2012 3.00pmJ Mr. Hassan Noor Hassan, EBS

B.00amVihisa 1.0/11/20L2Mr. Ioseph Henry Ashimala, MBS4

10/11./2012 L1.00am
Elgeyo-
Marakwet5 Mr. David Mwole Kimaiyo, CBS

10/11./2012 3.00pmSiaya6

Mr. John Patrick Odueng Owino,
MBS

1,2/11./2012 B.00amMutang'a7 Mr. Peter Macharia Mwangi



I Mr. Eric Kibaara Kiraithe
Tharaka-
Nithi 12/11./2012 11.00am

9 Ms. Mary A. Oyugi-Kaol Kisumu 12/11./201.2 3.00pm

B. Deputy Inspector General, I(enya Police Service

C. Deputy Inspector General, Adminiskation Police Service

The candidates should bring with them originals of the following documents:

L. National Identity card;

2. Academic certificates, including hanscripts and Professional certificates;

3. Any other supporting docu:nents and testimonials;

4

8.00am13/11./2012Kakamega1 Ms. Marcella W. K. Andanje

10.30am13/11./2012Baringo2 bet Nde OGWMs.

1.30pm13/!1./201.2WajirJ Mr. Mohamed lbrahim Amin
4.00pm13/11./2012NyamiraMr. Jaspher Nyauma Ombati4

8.00am1,4/11/2012Nyeri5

Mr. Zachary King'ori
Mwangi, EBS

10.30am14/11,/2012Laikipia6

Mr. Francis Ndegwa Muhoro,
CBS

1,4/11,/2012 1.30pmKericho7 Mr K.

4.00pm14/11/2012MarsabitMr. Dido Mamo GalgalloB

8.00amMeru ls/11./20129 Ms. Zipporah Gatiria Mboroki

10.30arrt15/!1./2072Garissa1 Mr. Omar Shurie Abdi

15/11/2012 1.30pmMigori2

IvIr. Dalmas Otieno
Och,alo

4.00pm15/11./2012Kirinyaga
Ms. Margaret Nyambura
KaraniaJ

L6/11/2012 8.00amMeru4 itzlr. Eusebius Karuti Laibuta

10.30am1,6/]-.1./2012Meru5 a ArachiMr. Samuel

L6/11"/2012 1.30pmMachakos6 Mr. Fred Mwei Mbitld
4.0OpmL6/11./2012Makueni7 Mr. Gedion Muoki Kimilu
8.00amEmbu 17 /11./2012B Mr. David Karungu Ngori

10.3Opm17 /11./20L2Machakos9

Mr. Alexander I(yenze
Munyao



4. Tax Clearance Certificate from I(RA; and

5. Clearances from the following bodies:
. Ethics and Anti-Corruption Comrnission;
. Higher Education Loans Board;
. Crimfural lnvestigations Departmen! and
. Credit Reference Bureau Africa Lintted.

P}ease note flrat tl-re Selection Panel will conduct the interviews in public. Members

of tire public are invited to submit any irLformation which has a bearing on the

suitabfity of flre caldidates in writing and addressed to:

The Chairperson
National Police Service Com:nission
Public Service Comrnission of Kenya

Commission House, Room 008

Harambee Avenue
P.O Box 30095 - 00100

NAIROBI

OR

On1ine through NPSC@Publicservice. go'ke

to be received on or before 8d'November,2012 at 5.00pm.

IOHNSTON M. KAVLILUDI, HSC
CHAIRPERSON

NATION POLICE SERVICE COMMISSION

5



APPENDIX3:CURRICULUMVITAEFoRSHORTLISTED

CANDIDATES FOR NOMINATION



1.0
Name

Inspector General of police (Ref. V. NO/NP S / I / ZOLZ)

CURRTCUL{/M VITAE

PXRSONAL DETAILS
David Mwole I(irnaiyo, CBS, DSM, MSc

1't .Iuly 1966

Married

Christian

Marakwet

P. O. Box 10341-00100 Nairobi

07 224441 1 O/ 07 7 2133 00 0

kirnaiyo drn @y mail. com

Date ofBirth

Marital Status

Religion:

District ofBirth

Address

Telephone Contact:

EmaiiAddress:

2.0 E)PERIENCE

February 2009 to d,ate:

2008 - Januarv 2009:

2U03 - 2008

2003 - 2004:

2003

2002 - 2003:

Director/ Coordinator, Kenya National Focal
Point on Srnall Arms and Ligit V/"uporm

Senior Deputy Secretary, Mu:istry of National
Heritage and Culture

Director of Operations. I(enya police Service

Coordinator, Kenya National Focal point on
Small Anns and Light Weapons

Directof. of Inspections Establishm ent and
Manpower Control, I(enya police iervice

Commandant, General Servjce Unit (GSLI1

Commander, presidential Escort Unit (pEU)
1999- 2002:

Poge .l oJ o



r 998

1997 - 1998

1996

199s

1992 - 1994

1991:

1990

1989

1987 - 1989:

1984 - 1986

3.0 EDUCATION

201 I to date:

2008:

2008

Assistant Comrnissioner of
Police/ Administrator, presiclential Escort Unit

Staff Offi cer Administration, presidential
Escort Unit

Officer Conrmanding police Division, Molo.

Offi cer Commanding police Division,
Baringo

Chief Securify Officer, Egerlon University

Officer Commanding Station, I(eroka police
Station

Officer Commanding Station, Bondo police
Station

Officer Commanding Station. yala poljce
Station

Officer Commanding Station, Isebania police
Station

Officer Commanding police post, Aagalca
Police Post

PhD student at the Universitv of Nairobi
pursuing Doctor of philosophy degree
in criminology and social oia.,

Master of Science in Criminology- and Crirninal
Justice, Llniversity of Leicester, ftK

Miister of Theology, Beacon Universiry,of
Insritute Ministry, USA

Bachelor of Theology, Beacon University of
2006:

:fin;ge .? aJ 6



2003 -200s

2004

Institute Ministrl,, fJ54

Bachelor of Arts in Crirninotogy and Criminal
Administration, University oi- SoLrth Africa(L[VISA) at I(CA Cotiege [now ]<CA
University], colrrse units credj-tea io unjversit),
of Leicester for MSc

Certifi cate in International Cornputer Driving
].iryrxe (ICDL), Cyber hnpacr iotlege,
Nairobi, I(enya

Int3rnlt]onal Diploma in Business Maaagement
and Administration, Cambridge International
Coliege, [II(

Diploma in Business English, Business
Training L.rd.- LII(

2004

2002

1.0 SPECIAL TRAINING PROGRAMMES

2012 Certificate on the Regional Implementation of
the United Nations programrn. uf A.tioo
(I_INPOA) on Srnall Arms and Light Weapons,
Nairobi

Certifrcate on Strategic Trade Controj
Inrplementation Legal Regulatory Training,
University of Georgia Centie for International
Trade and Security, 'Washington 

D.C.. USt

Certificate in tuTs Marking for Stockpile
Management, Nairobi

Strategic Leadersh ip D evel opment programme.
I(eny'a lnstitute of Administration, Nairobi

Certificatein lllicit Srnall Anns and Light
Weapons Llourse, ILEA, Gaborone, Botswana

Crisis Management and Contingency plauning

Pagc:-1 oJ'.tt



20a3

199e

1997

1997

1993:

1993:

1990

1987

1 986r

1984:

1982

1979

Course, RlpA International, LII(

United Nations Senior Officers, planning for
fea_ce Supporl Operations Course, Nationa]
Defence Staff College, Nairobi

Advanced VIp protection Course, Tel_Aviv,
Israel

Comnrunir:ations Skills Course, Switzerland

VIP Protection Course, presidential Escort
Fjeld Training Camp, Nairobi

Public Universities Security Council Seminar,
Egerton University, Njoro 

-

Higher Training Course (HTC) tbr
Superintendents, Kenya police Training
College, ICganjo, Kenya (Equir;alent .to Firs?Degree) :

lhief,hTectors, Course I(enya police Training
Ccllege, I(iganjo,

1{"T.: Investigation Course, CIID Training
School, Nairobi

,Stati on Comman ders C ours e CI.J C O _Ins p ector),
Kenya Police Training Coliege. Kiganjo

Police Constable to Corporal Course, Kenya
Police Training College, Ifiganjo

Crirne Investigation Course, CID Training
School, Nairobi

Initial Police Recruit Course, I(enya police
Training College, Ifiganjo

Order of the Chief of Burning Spear (CBS),

5.OAWARDS

t\tgc 4 rtf 6



2006

2005:

2003

2002:

2001

2000

1.q9 8

7. 0 B OARD MEr\{BERSHIPS

2008-2009:

2008-2009:

2005-2008:

1003-2008:.

Recognition in the Outstanding Contribution in
the Destruction of the Largesl Consignment of
Cocaine ever seized in the Afri.un Continent Uf
the American and British Ernbassies and thl
United Nations

C erti fi cate o f Advan ced Confl i ct Trans formati on
Course from Coalition for peace in Africa,

Johannesburg, South Africa

.Certificate of Appreciation for Leadership by
I(enya V/ildlife Service and the American
Embassy during the mountain search and rescue
mission in Mt. Kenya where American
nationals died

Order of the Elder of the Burning Spear (EBS)

Order of the Moran of the Burning Spear .

(MBS)

Distinguished Service Medal (DSM)

Head of State Cornmendation (HSC)

6,0SPECIAL tr.ITERESTS

offering communify Support Sen,ice and vorurteer.ing, pubiic Speaking.Athl etics, Football, Reading, Traveling, Watcting N.ws- 
-

Board Member, NGO Coordination Board

Board Member, National Museums of I(enya

Board Mernber, Kenya Copyrigllt Boarrl

Director and Member, Board
Kenya S/ildlife Service

of Trustees,

?ap 5 if rl



B.() RNFEREES

Jacob Ole Miaron, CBS, phD
Permanent Secretary
Ministrl, of NationalHeritage and Culture
P.O. Box 49849 - 00I 00
Nairohi
Tel, No. 0137 348 956

Robinson Ocharo, phD
Chainnan, Depafiment of Sociology and Social Worl<
llniversity of Nairobi
P,0. Box 30197 - 00100
Nairobi
Tel. No. 0722 737 030

Arnb. Benjarnin Iftpkorir. EBS, phD
Spring Vallej, Court Lirnited. Westlands
P. O. Box 516189 - 00200
Nairobi
Tei. No. 0122 3T 49q

?ogc.6.+!o



CURRICULUM VITAE

JOHN PATRICK OCHIENG' O'WINO, DSM, MBS, I-AME

PERSONAL PARTICULARS

Natronality:

a-,,.

Marital Status:

Postal Address:

Telephone Numbers:

EmailAddresses:

CURRENT RESPONSIBILITIE S

Cun-ent designatron:

Present Ranli:

Aviation Eraminer:

Position

Deputy Dilector:

Dilector:

Depuly Coordit ator:

Depury Dilector Special progtams:

Exarriner:

Deputy Comrnandant:

Chief eng,ineer:

Chief Inspector:

I(enyan

Ma]e

X4arried

P.O. Box 18132 (00500) Nairobi

01 22 7 28563, 0l 35 7 28563 or 077 77 23841,

jopadosir@gmai1.com, j opadosir@yahoo.com

Deputy Director - KNFP (OOP)

Deputy Commrssioner of Police

Iienya Civil Aviauon Audr oriq,

MEDAIS AND AWARDS

Member of Buming Spear (MBS)

Disunguished Sen ice medal pSIQ

Federa-i Aviation Admrmsuauon Ruby Award (Gold award wrd: Ruby Stone)

Feder-al Aviation Adminisu'ation Pilot Proficiency Program p(/ings Phase I and I!
Ceruflcate of Appreciation (I"INDP Information Centre)

APPOINTMENTS

Institrrtion

I{eny a N ational Foca-l P oint

Iienya Civil Aviation Authority

I(enya Nationa-l Focal Point

I(enya Police Headquarters

I(enya CivilAviation

I(enya Police Airwrng

I(enya Police Airwrng

Autail Flelicoptets

Year

20L0

2007

2006

2005

2005

2004

2004

1.997



PROMOTIONS

Year Ranl<

2004 Deputy Comrnissioner of Police pCP)

2O()3 ActingDeputy Commissioner of Pohce (Ag DCP)

1,999 Senior Assistalt Comrnissioner of Police (S/ACP)

1995 Assistatt Commissioner of Police (ACP)

1993 Senior Superintendent of Police (SSP)

1986 Superintendent of Pohce (SP)

1982 Chief rnspector of Police (CI)

1.982 CJlef Engineer (CE)

1980 Inspectot of Police GP)

LICENCES HELD

Driving License

femm ercial Pilots License

Pdvate Pilots Liceose

Ailcraft maintenalce License with various Ratings in:-

! Fixed wing aircraft

,r) Helicopters

iii) Piston Engines (I'Jor:nally aspilated a:rd supercJrarged engrnes)

rv) Gas Tubine Engines flets, tutbofa:rs, tur-boprops a:rd tutboshaft engines)

I



PR OFESSI ONAL BACKGROUND

I anr a lienyan arrc] a senior police of{tcer of with 32 ye'drs of experience ir-r lr{anagement,

Aviatjon l\.{aintenance, Operations, Safety and Securiry. I am currently depioyed in the

Offlce of the President, as the Deputy Coordinator and Director, I(enya National Focal

Point (liNFp) on Small Arrns and Light \X/eapons (SAL\,Q within the }vlinistry of State for

Prorrincial Administranon and Intemal Security. Our mandate is among others to co-

ordinatenadonal policy, to address the proliferation of illicit SALW, implement dre National

Acnon Plan for the control and management of SAI\XI monitor and eval:uafe the

effectiveness of measures to address the problems of proliferation of iilicit SAL\X/, revieu' of

polrcies, legislaUon, regulations ald procedures related to Pe ce and security, co-ordinate and

nrteractwith the Civil Society Orgu-tizztons and co-ordinate with dre nztlona), regional and

international bodres including other focal points on the rmplementation of the nadonal

policies, regional and international declarations, protocols, resolutions and treaties' As the

depuq, Coordinator and Director Kenya National Focal Poing I have the opportr:rury to

represent the Govemment of Iienya at national, regional and rnternationa'l seminzrs,

workshops, conferences and meetrngs where I presented PaPers for discussions arrd

adoptions on issues related to Pezce znd secxrity'

Pnor to this appointrnent in 2070,I was 1he firstDrector rn charge of Aviation Safety

Standards and Regulation at the Iienya Civii Aviauon Aut}rority (KCAA), a position I held

for a penod of6 years. This directorate is dre regulatofy and oversght body charged rprdr dre

responsibiliUes for developing and ensuring the implementadon of economic and aviadon

related policies and regu.lations by the aviatjon industry for the Purpose of econornic grosrth,

aviation safety and secunty in I(enya. As the fgst director, I made consider-able success in

planning organizngznd controlling the affaks of the Authority, related Audrorities, Airlines,

and Mainten ance org6ruadons and other operators in accordance with the jntemational

standards and to the satisfaction of the Intemauonal Civil Aviation safety and security audits

of the 2008 atu.acung comrnendable investrnent and growth while coordinating aclions

rpitl:in tire East African Comneunity member States and bordenng States'

From 1995 to 2004,I held the position of the deputy Commandant I{enya Police Airwing

where I was instrumenta.l in setting up and implementing policies, procedures and standards

reiated to czpacity buiiding human resoufce development, operations and maintenance of

?olice helicopters and fixed wing aircraft

J



I(/irh my technical bacliground (as an a Licensed Aircraft Maintenance Engineering' and

piloting), analyttcal (Academic acumen) si<ills and as 
^ 

marvtgement practioner, I managed to

reiuvenate the operations of tire Airu,ing to accePtable standards.

I :rmt lrolcler of PI{D in General Management where m)r dissertation was on "Communitl'

policing". Out of this I have drafte,l an unpublished guide in "Conruttibt Policifl|"- I am

currentJy unclerraliing a seconcl PFID program, at the Unlversity of N'arrobi, in Business

AdministraUon witl'r a specia)ization in Advance Operauons Management' My area oE

researclr rs on,,stpp!,cbain strategyA:A criticalAput of operation! strategl"

I hold a Masrers degree in Business /.dmuristration $4BA) in addrtion to a master's degree

in Aviatron Science (MSc), where I sturlied among many subject areas: -

i. Strategrc Managemeng

ri. Inforrnation Systems,

iii. Project Managemeng Operatrons Management ?racdce, and Operatons Research,

iv. Business Research Adethods,

v. Ivlznagenal Economics,

vi. Human Resource Managemeng Human Resource Development,

vii. Busrness Quanutative Analysis,

viii. I4ar-Leung Managemeng

ix. Financial Accounting Financial }{anagemen i and Mzrngement Accounting'

My researclr project was on " inuestigation c,f c@aciE ntanagement strategies: the case of Ktryo ainttq\s" '

Based on tl:e above experience, training and academic achievements, I have developed an

analytical mind with human re'ladons, technical and conceptual skills necessary to effectively

and efficiently rnarrzgeresources to reaTiz<: profit and non-profit organizations'

4



Summary of Professional B ackground

Tlrefollowrngis asurnmuy of my professional skills and capallilitres: -

A yaior fia?wler and a l-tader having held various senior positions in public and

private sector with considerable lorowledge and skilis acquired tirrougl-r experience

and trarning in Aviaton, and institutions of )righer learning at PHD and A4asters in

Business Management, Corporate Governance, Senior Cornmand, Senior

A4anagemenq Strategic Managemeng Proiect A{anagemeng Human Resource

Managemenq Res earch, and operauons Res earch, a-Irlong others;

l1 An aduocate ofP*o and teorigt

Aduocate Jor Gutder Alainstreanting in tlte Contml and Mnagemmt oJ Sntall Arzr and l-ight

We@ons

Inrputr in Ayiation snft\, ard serurifii on urcrafT personnel, orgNizzttons, and

airporm includrng risk assessment and auditing techniques in aviation systems;

I-innrcd Airnafi Maintenatce Eryinen (I-Ah/E) widr ratings in light and medium sized

aicraft including r-otorcrafg Piston en6'ines, as Pure jets, tr:rbo-shaft Engines

manufactured in the United Sates of America, Germarty, France and Russia;

Pmfe: :i m a I pi lotwitl'r instrument training an d rating on h elicopters ;

AirAccidmt Inwstigator on Frxed wing aircraft and helicopters with training provided

by tlre International Civil Aviation Organizzton (ICAO); and

A seniorPolin Of,inrat the rank of the Deputy Commissioner of Police specia.lized in

operations including Search and Rescue, Aerial Traffic Control, Aeriai Surveillance,

Communication Flights and the Protecdon of Very Important Persons fin-P$

among odrers.

1.

v

Yl.

vii.

viii.

5



Corrrse /Training Institution Year

Protection of Civiliam Coruse Peace and Conflict Schciol 201,1

Drsarmament/Getder IvIa ins ueaming GIZ/E^C 2011

Anns A4arl<rrrg for Stockpile X4anagement J(enya Police V/c,rirsh o1r 201,1

Senior Commald Course I{enya Police ColJege 1 998

COURSES ATTENDED

1 Peace and Securiry ltelated courses

2 Inlormation Systems

3 Management

4 Aviation

Data X4anagement I(enya Nationa1 focal point 2010

Computer Training I(enya School of lt{onetary Srudies 20c)0

Perfor:man c e h{anagement Pubhc Sector Refor:ms 2009

Corporate Gorrernance Centre for Corp orate Gorrer:na:rce 2007

Traurna and Stress X4anagement Office of the President ?nni

Human Resour-ce management Avi,rtionCaleer.net 2002

Leaderslip/Term Building skiils I(enya Police College 1.997

Sedor Ma:ragement Kenya Institute of Administlation 1995

Course /Training Institution Year

Aviauon Safery Audit ICAO 2008

Avration Securiry Audit ICAO 2008

Air Accident llvestigation ICAO 2008

Q"olrty As s.,.*ance Management East African School of Aviation 2001,

Commercial pilotirg ald proficietcy BeIl Traming Acaderny 2000

Au' Safety a:ed management USA 2000

Pnvate Piloting Autar Helicopters 1998

Ailcrzft Main tena:rce Engrnee:--mg East Af,ica:r Civil Flying School L979

6



5 Type Rating Courses in Aviation

Course /Training Institution Year

Instrument Ratrng Course Bell Flelicopter Customer Training 2000

Bell 407 Field A{aintenance BelJ I-Ieiicopter Customen Training 2000

Bell 206 Field Maintenance Bell Helicopter Customers Training 2000

8e11206 Pilot Flight Procedures Bell Fleiicopter Customer Training 2000

^41-17 
Flelicopters Course Ibzan Flelicopters 1999

Robinson R22 andk44 NAC Airways 1998

Bell212 Field and Component Bell Flelicopter Customer Trarning 1,996

8e11206L1, /3 Field X4aintenance Bell Helicopter Trarning Academy 79c)1

Bell 20 6L1 / 3 Component Overhaul Bell Helicopter Training Academy 1991

BO-105 Helicopters Helicopter Training Centre -
Germany

1 989

'7



LANGUAGES

l.

tt

English,

Iirsrvahili ancl

Dlioluo

SPORTS

SIilLLS

HOBBIES

i. Wriring,

ii. Readmg; md

iii. Listenirrg ro l4usrc

i. Gym;

ii. Swimming;and

i. XVriting;

n- Counseling;

iii. Human Relations, Technical and Conceptual;

iv. Flying

v. Computing;and

vi. Driving

REFEREES

Captarn C. Okoth Oteti

I(enya Al-ways

P O Box 1.9002 - 00100

-l
Nat'obt

]GNYA.

Captain Jolm Abwonji

I(enya Atr.ways

P O Box 1.9002 - 00100

Nairobi

IG,}IYA.

It4r. Dar"id liimaiyo, DSM, CBS, S/DCP1

Dfuector - Iienya Nationa-l Focal Point on Sma-llA:rns and Lrght \f,/ezPons

8

P O Box 30510 - 00100



CURRTCULUM VITAE
PERSONAL DETAILS

NAMES:

Date of Birth:
Place of Birth:
Marital status:

Grace Syombua Kaindi
12 October, 1955
Machakos District
Single

Address P, O, Box 28837-00200

NAIROBI

Tel: 254-020 - 822993
Mobile; 0722 657854
E-mail: kaindi2002 @yahoo.co,uk

CURRENT EMPLOYMENT

Commandant
Kenya Airports Police Unit
P,0. Box 19004-00100
NAiROB]

POLICE REFORMS

Member of the National police Reforms commitLee in the
establishment of the Internal Affairs unit that-will take over the----
Complaints Di rectorate.

ACADEMIC Q UALIFICATIONS
University University of Nairobi

Year ofstudy 2004-2005

,t

c

'l
vs
il
i
i'
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{
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g.

t
,,
\

l

Field of study Internationa I Relations



Degree M.A

University University of Leicester, UK

Year of study 2000 - 2002

Field of study Risk, Crisis and Disaster Management

Degree Msc

Secondary Education

School Kenya High School

Year ofstudy 7972- 7973

Examination East African Advanced Certificate of Education

School State House Girls'High School

Year of study 1968 - 7971

Examination East African School certificate

Primary Education

School Martin Luther Primary School

Year of study i965 - 1967

Examination Kenya Primary Examination

School Canon Apollo Primary School

Year of study 1961 - 1"964

PROFESSIONAL BACKGROU ND

March to September, 7975 Initial training, Kenya Police
college, Kiganjo

Central police
Inspector

Station:
Rank:

2

Od 1975 - March, L97B



March - September, I97B

0ct. 1978 - May, 1992

Nlay, L992 - June, 7996

June, 1996 - March, 79gg

March, 1999 - April 2001

April, 2001 - Dec. 2003

Jan 2005 - April 2005

General
Investigations,
records Office and
999 patrol

Kamukunji Police
Inspector
Crime Branch

CID Hqs Nairobi
Inspector - SSP

Translation of
documents,
English/French.
Deputy O.C Interpol
Nairobi

CID Hqs Nairobi
SSP

Officer-in-charge
Interpol Nairobi.

CiD Hqs. Nairobi
SSP

Staff Officer i
Operations

Kenya Railways Police
ACP
Provincial CID Officer

CID Hqs Nairobi
ACP - S/ACP
O/C interpol Nairobi

CID Hqs Nairobi
S/ACP
Staff Officer Training.

Duties:

Station
Rank:
Duties

Station:
Rank:
Duties

Ilt
Ii
;!I
t
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Station:
Rank:
Duties:

Station:
Rank:
Duties:

Station:
Rank:
Duties:

Station:
Rank:
Duties:

Station:
Rank:
Duties:

j



April 2005 - April 2006

April 2006 - Jan,200B

Station
Rank:
Duties:

Station:

Rank:

Duties:

CID Training School
S/ACP
Commandant

Provincial Police Hqs
Nyanza Province
Deputy Commissioner
of Police (DCP)

Provincial Police
Commander

; January 2008 -July 20LZ Station : Police Headquafters

Rank : Deputy Commissioner
Of Police (DCP)

Duties : Director Complaints &
Customer Care

R MOTIONAL COURSE

Feb to l\ay, L9B4 Higher Training Course

OTH ER COU R.SES /SEMINARS

October 1979 Interpol Training Course for NCB ofFicers
St. Cloud, France

Jan. - April, 1980 Investigation Course for Inspectors,
CID Training School.
Administration Course K.I.AJan. - April, t9B2

Sept. - 1989 Seminar on Southwest Asia Heroin
Transiting Through Africa, Nairobi.

Seminar of heads of National Law
Enforcement Agencies ( H ON LEA),
NAIROBI.

4

March/ 1991



4u9.7994

Sept. - Oct. 1994

Oct. 1994

Nov. 1996

April - June 2A01

Oct. 2003

International Banking and Money
Laundering Course, (FLEfC) Glynco,
Georgia, USA

Advanced Financial Fraud Training
Course - (FLETC) Glynco, Georgia, USA

Seminar Management Course - KIA

introduction to Micro - Computers and
MS Dos

Women in Project Management Seminar,
KIA

Senior Command Course, Kenya police
College Kiganjo.

Training Workshop for SRB and NCB officers
on enhancing Cooperation and Coordination,
Mahe, Seychelles,

Nov. 2003 Training of Trainers'Course, KIA

Jan - Nov. 2004 National Defence College,
Covered

Strategic Studies

July - Aug. 2007 - Kenya Institute of Administration.

vered

Strategic leadership development.

Kenya Institute of Administration
Covered

5
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March, 2010

Policy form ulation, implementation and



May,2010

Novemberr2010

September,20LI

October, 20L2

monitoring

International Peace Support Training Centre,
Kenya

Covered

R.ights issues in Peace support operations

Senior Mission Leaders Course, Amman, Jordan

Covered

Head of U.N Missions

Gender Sensitization & Folicy Dialogue Workshop

For the Police.

Preventive Security Measures Training
In civil aviation.

HONOURS AND AWARDS.

Head of State Commendation (HSC) - 2000
Moran of Burning Spear (MBS) - 2006

REFEREES

Mr, Francis K. A. Sang
Director/ Coordinator
Regional Centre on Small Arms & Light Weapons
P,0. Box 7039-00200
fet 0724457032
NAIROBI,

Mrs. Alice Ondieki
Director/CEO

Witness Protection Agency
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Email : a I ice.ondieki @ya hoo. co. uk
P.0. BOX 28801-00100,
T el: 07 20362478, 07 3390G9 14
NAIROEI.
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Names: Francis Ndegwa [Vluhoro

Ranl<: Senior Deputy Commissioner of Police I (S/DCP l)

Date of birth: l-8th Decem ber 1964.

I/larital status: lVlarried with four children.

Languages spoken: English, l(iswahili, and Kilcuyu.

Co n t a ct : e- rn a i I a d d res s ifi nrdeew,arr,n(,Dlhohnnaiill..rcorn

Tel- +254-722-766-908

PERSONAL ATTRIBUTES

. Reliable, trustworthy, and meticulous.

. Self motivated individual who can work with very little supervision and a

team player.

. Ability to make informed decisions in a timely manner and thrive in a

challenging environment viewing this as avenues for innovation and change

. Excellent analyticalslcills with the ability to analyze situations accurately and

effectively.
. Open to challenges and accommodative to new ways of achieving goals

o Strong interpersonal skills in presentation, communication, listening and

effective delegation

Tra nsformation oriented

EDUCATIONAL BACKGROU N D

o ril;
rtJlii..

2007 -2009:

1987 - 1990

1985 - 1986

198L - 1.984

1977 - 1.979

1973 - 1976:

University of Nairobi - M.A in lnternational
Studies

University of Nairobi - B.A (znd Class Honours -

Upper Division).
l(oelel High School - l(enya Advanced

Certificate of Ed ucation
Mwenje Secondary School - Kenya Certificate
of Secondary Education
Ol Ari Nyiro Primary School (Rumuruti)
Certificate of Primary Education.
Ngare Naro Primary School (Nyahururu)
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EXPERIENCE AND PROFESSIONAL PROFILE

August 2070to Date: Director of Criminal lnvestigations

Duties perforrned:
o The organization and efficiency of all CID sections

. The training of CID and general duties personnel at the CID Training School

. The investigations by his/her headquarters officers of grave crime

throughout the republic, either on instructions of the Commissioner or at

his/her own discretion
r lVlaintenance of the criminal records

. The maintenance of a statistical section

. The collation, and issue of intelligence relating to the Criminal lntelligence

lndex
. Advising on matters of difficulty relating to crime, with special regard to

scientific aids to investigation
. Liaison with key stakeholders and other police forces among others.

February 2008 to August IOLO: Commandant l(enya Police Staff College

Duties perforrned:
. Operationalization of the college

October 2006 to 2008: Staff Officer in-charge of Training at Police headquarters

Duties performed
. Coordination and Management of training in the l(enya Police,

o Preparation of the annual training plan,

r Nomination of people attending coLrrses outside the institutional course

r Providing liaison between the Kenya Police and other institutions of training.

June 2004 to October 20062 Director of Studies at the Senior Training Wing of

the Kenya Police College

Duties performed
r General administration of the wing

o lnstructor in command and leadership plus Government Financial

Regulations and Procedures
r Management of senior officers' courses

r Administration of the two senior messes

2



May 2004 to June 2005: Deputy Director at the Senior Training Wing of the
Kenya Police College.

Duties performed:
r Deputizing the Director of Studies Senior Training Wing.

. Administrative duties.
o lnstructor in criminal law, Evidence Act and Local acts.

o Course officer for senior officers' courses

August 2003 to May 2004: lnstructor at the Senior Training Wing of the Kenya

Police College.

Duties performed:
r PersonalAssistant to the Director of Studies Senior Training Wing.
r Instructor in criminal law, Evidence Act and Local acts.

r Course officer for senior officers' courses-lnspectors and above

August 2001 to August 2003: Attached to United Nation Mission in Sierra Leone
(uNAMSrL).

Duties Performed:
, 12th )uly ZOOZto 4th August 2003 - Deputy Commissioner of U N Police.

a. Deputizing the UN Police Commissioner,

b. Administrative taslcs,

c. Preparing reports e.g. Secretary-General report to the Security Council,

monthly assessment reports, monthly integrated ieport etc,

d. Coordinating activities of UN Police in the field u nder "Thematic
Mentoring Process" initiative in line with Sierra Leone Police reform
programme.

o October 2001to July 2002- Team Leader Training team.

a. Assisting in the selection and recruitment of the local police.

b. Assisting in the establishment of Regional Training Centres.

c. Delivering refresher courses as per the local police training curriculum.
d. Developing and conducting on-the-job training for serving police officers in

the field.
e. Liaising and worl<ing with Iocal police trainers at Police Training School to

highlight training needs and developing/reviewing the course
programmes.

. August 2001 to October 2OO2- Team Leader Kabala UN Police team site.
a. Supporting the change management initiatives at station and post level.

b. Providing coaching and guidance to individual police officers at Station and

Post level.

J



c. Conducting on the job training to police officers at the service delivery
level.

d. Promoting measures aimed at improving the service delivery of the Sierra
Leone Police.

e. Providing liaison with trainers to monitor the impact of training delivered.

November 1999 to July 2000: Deputy Officer Cornmanding Police Division.
Duties performed:

' Deputizing the Divisional Commander and taking command of the Division
in his absence.

' Personnel administration in the division: deployment, discipline, welfare etc.
o CarrVing out periodic inspections of police stations/Posts within the AOR.
r Preparing Divisional quarterly, biannual and annual reports.
r Vote book control and budgeting.

' Analyzing daily crime reports from the stations and advising the Divisional
Commander on the areas of major concerns within the AOR and crafting
strategies to address them.

o Asslsting Divisional commander on all operational matters.

' Supervising the stations'lecture register to ensure that members of
inspectorate carry out continuous on-the-job training of the other ranks.

April7997 to April 1999 Officer Commanding Stations (lnland and Ngong police
stations)
Duties performed:
. Deployment and supervision of police personnel within my Area of

Responsibility (AOR).

o Overseeing all police operations within my AOR.
o Personally supervising and advising on criminal investigations.
o Managing of all resources deployed for police operations.
o lnvestigating all complains against Police and taking action if within my

powers.

November L992to April7997: Station inspector at the Port Police Station.
Duties performed:

' l/C Traffic office: Supervising personnel in the traffic section and providing
operational direction on traffic management.

. l/C Crirne investigation: Supervising personnel in the crime investigation
branch and providing operational direction on crime management.

o Conducting internal investigation on personnel who are in bleach of the
police code of discipline.

4



O Deployment of beat and patrol personnel in the various shifts, and

supervising them.

o

a

September 1gg1 to November 1992: Crime investigator at Nal<uru Railway

Police Station.

Duties performed
o lnvestigating crime and charging suspects to court

PROFESSIONAL TRAINING

Executive Leadership Programme. l(enya School of Government IVlay 2012

Strategic Leadership Development Programme. l(enya School of

Governme nt )an/Feb 20L2

Senior management course. Kenya lnstitute of Adrninistration Sept/Oct

2005

Training of trainers' course for UN CIVPOL in lstanbul Turkey June 2004.

Training of trainers' course. Kenya lnstitute of Administration November

2000.

Major case management. FBI Academy Quantico Virginia February - March

2000.

Police Middle management course: Government training institute-

Septem ber/Novem ber 1997 .

Kenya Police Higher Training Course; l(enya Police College, April/

September.

Safety management course: Railway training institute- Aprll/l\4ay 1995.

Subjects covered were: making the method of work safe, the work area

safe, and the safety of worlcers.

Special Other Ranks [Subordinate officers] to lnspectorate course - Kenya

Police College January/tVl ay !992.
Outdoor training on leadership/management skills, team building, action

oriented/problem solving approach at Mt Kenya School of Adventure and

leadership (KESAL) 1992.

l(enya Police Recruit I nitial Training Course : F ebruary I Septem be r L991-.

pre-University National Youth Service training- National Youth Service

College 1987.

lnvolved in the development of UN Standardized Training Module (STM) ll

for police specialists in Bramshill UK'

a

a

a

a

o

a

a

a

a

a

OTHER EXPERIENCES
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. Part time Directing Staff (facilitator) for UN Police course at the Peace

Support Trai ning Center l(aren, N a i robi, l(enya.

. Lay lecturer with St. iohn's Ambulance.
r A member of UNAtr4SlL integrated working group on result based budgeting

(RBB).

r A member of UNAIVISIL integrated planning group (lPG) on Adjustment

Drawdown and Withdrawal (ADW) of the UN military forces from Sierra

Leone.
. lnvolved in developing the "Thematic t\4entoring Process" initiative for

Sierra Leone Police.

. Involved in the crafting of the l(enya Police Service training policy.
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SEX

CURRTCULUM VITAE

NA-h4E .ir-rdy Jebet Ndeda, (OGW)

Fernale

NATIONALITY: I(enyan

DATE OF BIRTH 19il'June 1968

MARITAL STATUS Married

LNGUAGES SPOIGN: English, Spanish, I(iswahili, Kiku1ru, Tugen and

Some Luo

PRESENT EMPLOY]T4ENT: Assistant Commissioner of Pohce - Provincial Criminal

Investigations Offi cer' (Railways Formation)

RELIGION Christian

ADDRESS Crirninal Investigati ons Dep artrnent

Mazingira House
ICambu Road
P.O. Box 30036-00100
NAIROBi-KENYA

CONTACT Office Tel: 020-2223052
Mobile No: 0722-731907
Fax: 020-2223052

EMAIL Judvndecla@vahoo.com

!l

HONORS/AU/ARDS ORDER OF TI{E GRAND WORzuOR



EDUCATIO NAL BACI(GROUJ\T)

EGERTON IINIVERSITY

EGERTON LN{N/ERSJTY

IGPROPITA I-IIGH SCFIO OL
IGBARNET _ ]GNYA

Ir987 - 1e88]

EIDAMA RAVINE G]ITLS

HIGH SCHOOL
KINYA [1983 - 1e86]

ST. PATzuCI( PR]MARY
scFIooL (sHrMOM)
rGNvA 11976 - 1982)

ACTTWTIES:

POLICE TRAIMNG

Institution

(1)Kenya Police College Kiganjcr

(2)CID Training School

(3) Kenya Police College - iGgan-io

(4)FBf US Dept of Justice

(5)l(enya College of
Communi cation Teclmol o gY

(, ICRC @ed Cross)

(6) Kenya Institute of Administration

(7) F.B.I

M.A SECURITY X4ANAGEMENT ONGOING

B.A CR]MINOLOGY AND SECURITY STUDiES
]ST CLASS FIONOURS

Kenya Advanced Certtficate of Education passed

with 2 Principa) and 2 Subsidiaries

Keny a C ertifi c ate E duc ati o n

Division II of 24 points

Certificate of PrimarY Education

Sames Captain and Secretary General

Young Christians Students both 'O' and 'A'
Level

Course

Direct Entry lnspector

Advanced Investigations

Higher Training Course for
Superintendent

Major Case Management

Senior Management Slcills

Police and Security Forces

S enior Management Course

Criminal lntelligence
Development

Year

1989-1990

7992

1997 - 1998

r999

2001

2002

2004

2004

(8) IDLo Intellectual Rights 2006



OTHER COURSB s ATTENDED

Central Banlc of I(enya

DANIDA

I(en1,3 lnstitute of Administralion

I(enya Institute of Administration

DFID

CID

African Mngt' Centre Tanzanta

UniversiS, ofNairobi

Kenya Institute of Administration

EPERTENCES

RANKS

DEPUTY OFFICERIN CHARGtr OF

IOLICI STATION(I{ab etelCentral)
1990 -1994

CI - SP STAT'F OFFICERPERSONNEL
1.994 - 1998

ssP POLICE LECTURER (TRATNER)
DEPUTY/STA-Ftr' OIFICER TRAINING

7999 - 2004

SSP CONTINGENT COMMANDER
PEACE KEEPTNG GIN]\m-)

?.004 - 2005

Computel Packages

Administrati on of Justice

\l/on-ren Executives

TOT on l-luman Rights

Flurna:r fughts Training of
Trainers of Police

2000

1999-2000

2001

2001

2001

Curriculum Review'Workshop 2001

tr4anaging the Training Function 2004

lntermediate Spanish Level 2004

Strategic Leadersirip & Developrnent
Programme 2010

IP hvestigation, lnterrogation and lnterviewing suspect

and 
.V/itnesses 

prepared court documents and attended

court. Administration and supervision of personnel.

I was i:r charge of Adminish'ation at Central Police
Division, Kilimani Police Division and Central

Province I was dealing with Human Resource
Management.

I was Chief Instructor CID Trainirrg SchooJ and

Officer in charge of Tlaining Department witliin the
CID. I ensured the trainiug function was mauaged by
conducting traini:rg needs analysis, sldlls
misplacemenq preparing timetabies, curricttlnms,
course outlines and trairring.

I worked with the United Nations as a Peace Keeper in
Liberia. I was the Team Leader for ilspections and

Control and later the Area Comrnander in Charge of
Five (5) counties, I carried out performance revieu,s,
inspection of programs in units and statious, monitored
oompiiance of all relevant rules and guidelines by
U.N Police component for exempJary service I was
awarded two letter of oommendation.



ACP PRO\4NCIAL CRTMTNAL
IM/E STI GATI ON OIITII CER
I(ENYA AIR?ORT POLICE TINIT

2005 - 2007

ACP CIIItrF' OFLIGALAND CRTME
AIIIAIRS SECTION

2001- 2010

ACP REFORMS COMMITTEE
NO\{EMBER 2O1O

AGP PRO\IO.{CIAL CRIMINAL
IMESTIGATIONS OFFICER
R{LWAYS
2O1O TO DATE

I was in charge of all Investigations, Admiuistration
and Security within tite precincts of all Airports in
I(enya. Vzith The irelp of other CID officers we
controlled human trafficlcing and enforced all lara,s
related to air and aerodrontes and the penal code and
other reievant lara,s. J ensured that there was srnooth
passa.ge of V/VIPS. During my tenure as PCIO KAPU
we nabbed the highest nLrrnber of trafficlcers il
Narcotics.

As the internal Affairs Section of the Police lperused
all inquiries of complaint against police and other
general hrquiries that require advise fronr the State
Law office. I also trained at the Police academies and
any other organization that required training on police
issues I also conducted evidence evaluation, inspection and
advice on new statutes.

I was a member of fte Task force irrplernenting Police
Reforms.

I'm the Provincial Criminal Investigations Officer in
charge of Railways I(enya. f'm in charge of all
ilvestigations and Management of staff. I also train on
part time basis Corduct inspections and control.



1. .Iustice IleIIen \4/asilu,a,
P.O Box 47606 _ 00100
Mobile phone No. 0733712455
NAIROBI

2. Mr. Jonathan I( I(osgei, S/DCP II
fo]rce Headquarters _ Vigila:r". ruorr.
P.O. Box 30083 _ 00100
Mobile Phone No. 07201 05517
NAIROBI

s

3. Tom Omani, OGW
Assistant Commissioner of police
MaztnglraHouse
P.O. Box 30036-00100
Mobile Phone N o. 0722g721 62
NA-IROBT

-



CURRICULUIU VITAE

A) PERSONAL DETAILS

Jaspher NyaumzL Ombati

llale
13'r' Januari, 1968

Itlyamira District
I(enyan

996807 6

lrlarried.

Cruistian

Engiish, Kiswahili & Ekegusii.

P.C.Box 44002, 00100, Nairobi.

Tel : 0725 373 737

E-mail : llyauma io@gmail.corn

D CENBER OBJECTIVES

To be a top Chief Executive Officer who adores professionaLisni and encourages

innovatirreness to provider practical solutions to organizational challenges.

To be an industrious, excellent, professional and prompt manager wherever assigned duty.

To always develop a good working environment where teamworh and sharing of information

and Knowledge are embraced.

To uphold and embrace diversity at a1l times'

To be Competitive and Strategic at all times'

C) PERSONAL VALUES

Honesty, Responsibility, innovativeness, Teamwork, Respect, Accountability and Excelience

D) EDUCATIOhI BACKGROIJND

c urr e nt rv :' * 
l' TJr IJ :iI ;,11'l'^;'-'#HTil' i;J iil ftT H? ::,., e w o rk an d n ow

ernbarking on my Research Project'

lee' - leee: Unive"Xlr:H1il.1i. 
,,o,ora in Mass communication'

Narne :

Gender :

D,O.B :

Place of Birth :

Nationaiity :

IDNo:
Marital Status :

Religion :

Languages :

Contact Address

t

1990 - 1994: UniversitY of Nairobr



a Bachellor of arts (Flons) in Geography and Sociology

Nyamagwa Boys' Fligh School
Kenya advanced Certificate of Education

1987 - 1989

1983 - 1986: Nyakongo Mixed l-ligh School
. i(enya Certificate of Educaton

PROFES SIONAL BACKGR OUND

2O1I _ PRESEITIT:

2006 -2011

DepJoyed to the Unjted Nations Jlission in South Sudan (UNI4ISS) for
Peace I{eeping Operations where I am serving as a Deputy State
Advisor, Central Equatorial State.

Duties

administration of the UN Police component in central Equatorial
State.

and mentor him on day-to-day police work.

implementing policies decisions and directions on police matters.

through advice on policy deveiopments, training, and mentoring.

Sudan Nationai Police Service.

support for the SSNPS

Equatorial State.

Offcer Commanding Police Division; Kirinyaga, Kasaranj and
Nyandarua.

Duties:

within the Division.

outbreak of crime.

operations.

2



2004 - 2006

the approprjate course ofaction.

irrve5llgulion of'serious cases of crjme.

with other Government Departments.

Charter.

human rights.

starrdards of customer satisfaction

order to function properly i.e. transport, equipment and items of
uniform.

balance.

rhe Division.

and non-recurrent expenditure.

police and providing feedbach.

Police Spokesman

Duties:

Kenya Police Service through professional conduct.
) Assisting and giving professional guidance to the commissioner

of Police on matters to do with public information.

matters.

nongovernmental entities.

.)



2000 - 2003

1998 - 1999

1996 - 7997

COURSES ATTENDED

Dec 2017-7'h Jan 2012

COURSE:

OlIcer Commanding Police Station I(ehancha, O),ugis, Ahero
and Kondele respectivell,.

Duties:

administration of the station.

crime within the arezr of jurisdiction.

crime.

P Responsible for the good conduct and discipline of offrcers under
the Command

properly investigate d.

charter within the Station.

attention udthin the station area.

police service.

activities u'ithin the station area.

Staf Oficer Public Relations, Pohce Headquarters.

Duties:

out all duties of the office when he is out of office.

Sub-Editor, Kenya Police Review lrl.agazine, Police

Headquarters.

Duties:

internationa.l Peace Operations Training Institute
Peacekeeping and international Conflict Resolution

24rH-3OrH JULY, 2011: Green Hiils Hotel, Nyeri

4



COURSE; Disaster Risir Reduction (DRR)

2Znd June- 2"d J1,ly,2911. InternationalPeace Support Operations Training Centre,

Nairobi

COURSE: Civil lrlilitary Co-Ordination (CIMfC) ir Pea.ce Support

Olrerations

OCTOBER, 20OB

COURSE:

IVAY- JULY, 2007

COURSE:

NOVEN4BER, 2006

COURSE:

T4AY-JUNE, 2006

COURSE

]v1AY-AUGUST, 2002:

COURSE:

POLICE TRAINING

2003:

COURSE

1998:

COURSE

1995:

COURSE

ONAL SKILLS

Strategic Thinker

Good management sltill

Good Communication Skills.

Initiative and Good Interpersonal Skills

High Sense of ResponsibilitY.

Universitl, of I'Jairobi

Project \lanagement

I(enya lnstitute of Administration

Senior maltagement Course.

hlerica Hotel, Nahuru.

Itlanagement and Professional Policing

Centre of Excelience for Stability Police Units (CoESPU),

\/icenza, Italy.

Peace Support Operations.

Government Training lnstitute, lr4ombasa

lr4iddie lilanagement Course.

Kenya Police College, Kiganjo.

Fligher Training Course (HTC).

Kenya Police College, Kiganjo.

Subordinate Officer to Inspectorate Course

Kenya Police College, I{iganjo

Recruits Training Course.

5



Abilitv to worl< under Pr"essure and Stress lt4anagement.

Abilitv to lrlobilize People and Nurture Teamwork

I)PNEPBNED FIELD OF WORK:

PUBL]C RELATIONS (PUBLIC INFORNIATION)

C OI\iIN4UNJITY Nl O BILIZATI ON

STRATEGY DEVELOPMENT AND iN4PLEN4ENTATION

J)RnPnReBs
i. Nicholas Nlochoge,

lrulinistry of Lands,

P.O. Box 30089 - 00100,

NAIROBI.

Tel: 0710458354

ii. Zephania Jilaalta Akunga,

Kenya agricultural Productivity Board,

P.O. Box 7204 - 00100,

NAiROBI.

Tel: 0728306556

iii. Gideon Amala,

D/ Provincial Police Offcer,

Central Province,

P.O. Box 34,

NYERI.

TeI:0722417903

b



CURRXCULUM VITAE

ils

Name

Date of Birth

Sex

Marital Status

IDlNo

Contact Add

Tel No

Email Address

Nationality

Languages

Religion:

Home District

Ed ucational Backqround.+

2006

1991 - 7992 :

1985 - 1988 :

1982 - 1983 :

t97B - 1981 :

1970 - 1977

Samuel Mwongera Arachi

9th April, 1962

Male

Married

8964737

P.O. Box 5506-00506

Nairobi.

020 - 604250

mwon gera ra chi @ya hoo. com

Kenyan

English, Swahili, Kimeru

Christian

imenti North

I

resq

Masters Degree (MA) in International Studies

University of Nairobi

Postgraduate Diploma in lnternational Relations

University of Nairobi

Bachelor of Arts Degree

University of Nairobi
I

]Advance Certificate of Education (ACE)

f,hika High School

fienya Certificate of Education (KCE)

,dbothug uchi Secondary School

Sertificate of Primary Education (CPE)

1

Iifwiteria Primary School



Professional Traininq.

L997

National Youth service pre- University Training programme

Administrative Officers, Induction Course

Leadership Deveropment course Mt, Kenya schoor of Adventure
Administrative Officers, paramilitary Course

Admi n istrative Officers, Exa minations

Advanced public Administration course Kenya Institute of
Administration (KIA)

TOT-DFRD & social Dimensions of Development programme Kenya
Institute of Administration (KIA)

Police Role in combating Terrorism course International Law
Enforcement Academy (GABORONE)

operational (silver) commander's course in counter Terrorism crisis
Management cranfierd University/ uK Embassy Nairobi

Designing and Running Exercise workshop in counter Terrorism crisis
Management cranfierd University /UK Embassy Nairobi

Training of rrainers commander's course in counter Terrorism crisis
Mana gement Cranfl eld Un iversity

course on creating an Enabling Environment for private sector Growth
Kenya Institute for pubric poricy Research and Anarysis

Tor course for HIV Aids programme Managers ESAMI - Arusha
Tanzania

ALtended Exercise "Ailantic Blue,,

In London - This was a simulated terrorist atLack of London and the
Response capacity of City of London

National Defence college (NDC) course 09/2006 from 5rh January 2006
to 23'd November 2006.

African senior Police officers'workshop - chinese people,s public

Security University - China

senior Police Executive seminar - person peace Keeping centre
Management of counter Terrorism and Large- scale- sudden_Disasters

2003

2005

2005

2005

2005

2005

2005

2006

2007 :

2008

2008

1985

1989

7992

1992 i

1995 :

7997 :
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2009

2009

2010

2012

Work Experience.

1989 - 1991 :

1991 - 1991 r

1991 - L99Z 
"

L992- 1997 :

1992 - 1995 :

1995 - 1996 :

1996 - 7997 :

7997 - 2000 :

2000 - 200r :

2001 - 2003 :

2003-2004:

2004 -2007 :

2007 - 2012 :

2072 - Todate

(LSSD)- Galilee College israel

Training in security solutions for border security, special flrearrns, day

and night vision technologies, doctrine and training methods and

secure sites - Israel

Corner shot training seminar including operation and maintenance of

the corner shot system

Seminar on Anti-Terrorism - State of Israel/ National Defense College

Kenya

Training on Elections Security - Johnersberg South Africa

Assistant Secretary Ministry of Planning and National

Development

District Officer- PC's Office Kisumu.

District Officer - Upper Nyakach Division

District Officer - Muhoroni Division

District Officer * Central Division Migori Districl

District Officer - Rongo Division

District Officer I Rachuonyo District

District Officer - Central Division Machakos District

District Officer I Mwingi District

Senior District Officer i - PC's Office Embu

District Cornmissioner

Deputy Commandant of Administration Police

Senior AP Deputy Commandant ii
Senior AP Deputy Commandant I

J



Hobbies.

Reading and Traveling

Referees

MR. Kinuthia Mbugua,
Tel 0728696969

Prof. Mwenda Mbatia,

University of Nairobi,
Nairobi. T el 0724377 II7

4



PERSONAL INFORMATION

NAME GEDION MUOKI KIMILU.

TEL 0722 794943 / 020 2389752

PERMANENT ADRESS: P.O BOX 26471---00504
NAIROBI
E-mail ge dionkim l1u@y ahoo . c om

PERSONAL DETAILS

DATE OF BIRTH 28ft August1963

PLACE OF BIRTH MAKUENI

SEX MALE

MARITAL STATUS MARzuED

NATIONALITY KENYAN

LANGUAGES SPOKEN ENGLISH, IflSWAHILI AND KIKAMBA.

CAREER ASPIRATIONS / INTERESTS

POLICING, SECUzuTY, ]NVESTIGAT]ONS, RESEARCH ON CRIME AND
SECURITY ISSUES, LECTUzuNG.

ACApEMTC OUALIFTCATTOIES

Unversit5r

) Advanced Diplorna in Strategic security Studies - 2011 European
Centre for Security Studies. (GERMAN)

> A Levels (3 principles) 1984 - Kerugoya High School

1



PROFESSIONAL COURSES.

college 1989--- 1990

Training School

CID Training School

KenYa Police College

Mombasa PoiYtechnic

2OO4: KenYa institute of
Administration(KIA)

1998: USA

berg Institute- Lundi Universit5r'

Sweden

I{enYa.

1eve1 course - COEPSU [Centre of
Excellency for Stabilify Police Units)
2005: Vinceza,ITALY'

officers from East Africa- 2OO7:

Tokryo-JaPan.

Training school.

2OO7: KenYa.

"or."r-20 
O8-2O09: Kenya lnstihrte of

Administration(KIA)

Defence College'

SecuritY Studies 2077: College of
InternationaL and Security Studies-
German

Centie for Strategic Studies'

2

for Strategic Studies.



WORKING EXPER.IENCE

1989...... TO DATE KENYA POLICE FORCE

O8-8-20L2 TO DATE DEPUTY DIRECTOR

D

D P

P DePutize the Director of the

Directorate of Criminai
Investigations

i Selection of Personnel for the

DePartment through Police
headquarters

) Training of both CID and GeneraL

DutY oTfi".," at the CID Training
School'

P Inestigation of graze and serior:s

crimes throughout the country
P Maintainarrce of Cti-it'a-l Records

) Maintainance of statistica-l section

) Collection correlation and
d,issemination of criminal
inteliigence

) Advise on all matters related to

crime and aid to crirne
investigations

) Liason tilth i**igration, NACADA

and other Police services
) Take or., ,i'Y investigations or call

for anY investigations from anY

Province or formation file for
insPection

CID TRAINING SCHOOL
L4.Og.20Lo - a-o8-2U.L2

POSITION HELD . COMMANDANT

DUTIES PERF.ORMED:

School. other

resources allocated to the school.
and instructrng course participants

eople friendlY , responsive and

professionallY oriented. sta-ff.
J



2OO8---L4.09.2O1O - cID HEADQUARTERS

DEPUTY DIRECTOR INCHARGE INVESTIGATIONS'

DUTIES PERFORMED:

the Police

Police'

forwarded 1o the director of crimina-L

investigatrons

branch

investigations on all criminal
investigations.

Uchumi fraud.

20,e,4---------- 2008. CID HEADQUARTERS

OPERATIONS tsRANCH
STAFF OF'FICER OPERATIONS.

pi"rr.rttioir, detection and reduction of crime'

in the school.

complaints rePorted to CID
Headquarters

countrY

as directed bY the Director of

the CID facilities

Department.
4



2001...... ...2004

headquarters Premises'

submitted to the Headquarters'

annual crime and securitY data'

unit for any emergency'

committee-

Golden berg scandal'

CID HEADQUARTERS

INTYESTIGATION BRANCH:

KenYa.

DUTIES PERFORMED:

section KenYa Police'

C SCS

AttorneY General office

al.legations against Judicia-l
Officers and Public Prosecutors

crimina-1 case files.

country.

AttorneY Generals staff and
magistrates.

5



L999......,..2001

1995...... ....L999

NAIROBI PROVINCE

NAIROBI LAW COURTS:

Nairobi Province

DUTIES PERFORMED:

Section in Nairobi Province'

AttorneY General's Chambers

advising the investigating ofilcers'

magistrates and senior court sta-ff'

exhibits in the Province'

COAST PROVINCE

MOMBASA LAW COURTS:

section Coast Province

DUTIES RFORMED:

Section in the Coast Province

C SCS

and advising the investigating
officers.

other court sta-ff.

exhibits

6



1992......1995:

1990........1992

NI.TNGOMA DISTRICT.

T|IINGOMA LAW COIIRT:

Dcputy Officer in charge of prosccutions
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Bici-Data

Dr:i'of Bi:'tt"r

l-lorl'r [ti:;ti't;t

Nalr',-rralily

-lari:ier

il':ii:trlr:

L4antai Status

CURRICULUM VITAE

[]:l virl K:r:'lr grr lt-glrnel i

lrj irtional Cr n* Rese;rrch Clct tlt'c.

P 0 E),r>r 2i1\Ct-)(t1i\it,

N/\lt:it)BI
'i 

El'. * l!5ti - t' 2:i!( 1 !:lt7 ?,

I,4 l_1,:ri:ler lrlOft h

E.trbu

l".r: nya n

t''iale

Clrrrstran

Ii4ar-rrecl rvith five oltilcJren

l

SYNOPSIS

ii.irr a trairrecl i.,:rii:e cific:r'cLrrrer:tiV holJrng tlre raill'l:;i $uprtr:i:tancigrrt 'rf poiice aricl

cigpiiiri+C lc ilre l'.i,llicnai Criin* Rescerch Cenire.l$ a ilesceticher lul1r ltiO:rest

ouat;fi:aiion in prcli:;: ivo:i.: is a Ir4asters' D.rgi*e iir S:c''tt'it-v SlucIi':rs. I have Lii;i-:n

cornpreit.]t"rsi,.,ely t;'aine:l in safely arrti security nranaSst-:tent bctlr in Ker-r5'3 3p,1 in

fcrrr:iEn c:runtries. I a:rr an expenenceC pclice officer in matiei's of prolicing spanning for a

pericC 3v:r 29 .vears. I ;inr Llrrngrrrg in instituticnal nr*nrory clevi:ld cf institttlicnal

baggage for the positicr. of DelpLrty lnspre;ctor General cf ircinrinis;tralioir irolice, tvly

aoproach to saf..:ty ani securitV issues is eegg;eC,ln i:eing proaclit'e professicrrill,

meint;lininq ;rai-tnership witlr stakr-:!rolCers etnd also rcspcrrding to tha culrent enrerqirtq

crirnt trerr:ls
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MY V'SION FOR THE KENYA POLICE SERVICE
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ACAD:MIC, PROFESSIONAL AND TECHNICAL EACKGROUND

2012

2AA7

2008

0720

Kenl,p school of Govcrnment-Lower Kabcta
Crinri: Fr eveniirn Tr.riirirq

Kcnya Police College

i- irgl*r' Trarrilrg pronrlli:rn Cour se

ADEX Cairo-Fgypt

Inte ;rateC S*cirriry Fro.,li"arn (pha:;* liri;)

Govcrnment Trainirrg lnstitute_ Mombasa
fr,,liiJdie Levei Ilanapentsrri Certifr::at* (Cr ecJrt)

i
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2006

2005

2AA2-2AA3

2000

2000

1 998-1 9e9

1 990

1987

1986 - 1990

Bureau of Diplomatic Security, U. S. Department
of State

Ixrr:;tttjrri,: Sr,:tntn;rt orr Cyl,re r lcrrolj:lnt

Joint Counter Terrorist Training Advisory Teanr
c;.:r:,r;ririi arrcl r;rcl::s r!,rAhJp/\D tviriii()atic, [jl{.rc'i;il.Tir,re

Urriversity of Hull (UK)

li4asl,.rr cll Arls (Sr:;rrrity Siudi.::; j

University of Nairobi

ll e,"t iircete in p uc irc il eii: licns i,.ri, c] i-a it e i

Gencral Service Unit fraining School
Piat:on CcmnranCers ii2C00 Crurse

University of Nairobi

D i;L l,: n,"zr in iicl ull E ij ucati r:n ( i r.ici ii )

General Service Unit Training School
SOIP Pronrotion Course

General Service Unit Training School
i:']C-CPL Prcmcliorr cri.risa

Kenve Folice ArnroLrr,rs, Tec'nicai Trarini,g Sc.ocl
Arrurourei'Class 1

f{atron;:l l,dustriar vocaricnar rrainirrg centre (Nl\rrcl
Itlatrcnal l-racje Test Certificate Armourer Grade 1
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i
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1 986 Gcneral Service Unit HearJc;uartcrs - Up section
VIF Prote,:clion r:ourse

1 983 Gcneral Scrvico Unit Training Schoot
Intti;rl iiecriril Coursle

1s78-1981 Mcru Tochnical School

l'ienya Csi-ufrcaie ci Ecjucatirn

O Levcl (Divri;icn lli

!i KEy COMPETtrNCIES

lv;as a suirsi^vl3cr lrl tlle rlattonal baseline sL,rve\1 0n oroani:ed crinrinai Gangs rnKi:nya Ano' cJicJ irlle,'viet'.,'s v;itli Dr:;trict cor:rnri::;sioncrs, offr;"r-s conrr,ancjrrrg Falrce
Diu'isi::ns ;:r"rci cffi;ers lt:-:harce cf Frrsrns, Fajth based leacers. conrrr-runiry cpinicrrIeaiels' Dusirles's ccmnrunity anc helc Foclts grcLJi) clrscussio:..s rryiilr nrembers of tirepLrblrc, Ar^rrcn". tn= crinrin;il crroups,-:aI rriiJ resaarcii on are, rfi*,qitti, Ar shalsttls,
sirrt?:r'stlir!ttt' rttt':/il,: it''ju:;itnrltitiii. Montltase Rtpttblican cou:tcli lincl tit* -i2 Brct!ters.
cui-tenliy Iem;i*r'elo;:iilg J-*rrns of Referenle rTcRs) for e Nair:rr..ral fviiie lrasa lirs
sJrvsv cn ci:ndet hasec viclenc.r. lacc;uirecl res::arch skills in Kenl,a;rncj UK clr_rringrty stLrdi:s fcr tirt lvlasters'degree anc Diplonra in AdLr]t Ecuc:rtion. I have ocncJurcteJ
researclr on tlre Ho;-rr of Airica ccnflicts ancj an evaluarive stucly on tire teaciring; e;.i*ctiveness ci n:rramiliiai-y trarinrnq goth oi the:re reporls are L,niJLtliishecj.

I have i:een leacrng a teant of National crime Research centres, (NCRC, staff inpfe[)araiistt olstrattlic plan icr lire ?c1?,-2i)17 pericrci. Also, ll)sve br*n instr-u*ental irr
negctiating anJ evaluaiion of th* Perforunance contract with trre periornrance
conir-acting Departrnent in the li4irristry of state for planning. I Sarve been trained cn
P s ;z;5 s n",rrtri c r.tsti n cl a n cj lip t jtr_r C e b a ttery.
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WORK EXPERIENCE

2011 to date

2008 - 2010:

2404 - 2008:

; SUPERINTENpENT (sp) Researcher Naticrral crrme
R*s;earch Centre (NCRCI)

. ir';,rrlicril;:1e in n'rakrrri; burdqots fclr lrJCFlC

. ilersi:;:rcir cjerv.llopi"nent, drav,y t*rrns r:l refsr,::nie. $upijrvise

researclr

. C)riian;:e reseerctr cJissenljnation u,,crk silalps

. lr-":-ciiar!,E of tlrer anti-corrupticn anrj tender lorninittees eri

I{CFiC

. ,j\c;cunt slgnatory

. 'Te an: ieac'sr- Stratepic pianning

. Team ieacer negctiation anc evaiuation af p*i"fcnnanoe
nnn{--.^reiJi til cl vt .

. Ccordinate and irain research ::s:sislants

SP- (Unit Armourer), Gener^;ii Ser'ice Llnit i-leadqua;-t*rs

. lnri:ienrenl diicisions frcnr nry s;upericr ofjicers

. carr)" orrt inspections ior serviceai:iy cf arlr lveapcns helc

ln GSU

. Attend National Security Aviation rneetincis

. Aitend to Natronai Cperzrticnal Emergenctes

cHIEF lNSPEcroR (cl) -officer cornnrancliirg curriculum
Deveicnrnenl and Evaluaticn Faculty-GSU Trainrng school

Enrbaliasr.

. Carry out Curricirlum revir:yu ancj Evaluation

. Give instrr:ctional trainirrg ro recruits ,jirnicr ofrice:.s anc senicr
ofiicers

. Prepare trarning programmes for externai securrty

providersiagencies

-)

-c
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Dtd s;i:l lire' lrrrrerr.rl I,olir,;i: ./\piilr-rc.i.: l.:::.;l

i:- s ia l.r l i s ireC a Cl ert i[ic;a te ;l lC D i p l crri :,r K: r r 1,;i r,v :_r l r on ;l i

lr>rrnrirr;,riron counril lcr e xan'rrn:rlror) ctirirc ;,rt GSU ErrrL;;ri,.as;i

L,slablt:;hi:cJ ll're lns;iirul*: of Sre;Lrrriy Sittrriies: ai l(r:rnvlrtta

1J111r.,i:15;ily

t

1991 - 2003:

1988 - 1990;

1983 - 1987

PUtsLICATIONS

?a11-2A12

INSPECTOR (lP) - Plarl<;r: 0crrrnrandcr

. i:'la t-r Pr i:s; ri.Je lr l's c,l ila r,J I; €:.1 Ji-;.[ \/

. [>li:cr-r1* Pi,.']l;i:l:tri s: irr ;iec: i:l r a.ir rij s;{,:::r i"lry pilrrrs

. Colr:iinate Prr:lr.icnl's crr:wC control prccedtri..-s

. Cllleci a:nC Ccli;rt* iiperation:rl r;itii:rtrlr:al rerprrns

CORPORAL (CPL) - Sieclion Conr,'nai-rcl::r

' [4;rp out cpei"ation;rl iiotsrii:ts

. Piari s;acuriiy oDei'aticrrs

. Ccmnrand iichting pairols

. [r4airiiairi rvsaporls ai";c arrmuiri:ilri irr a $iaite ci relrjii'.russ

P 0 L I C f C O N S TA 3 L 
= 

( PC ) - S e c u i'it1, O rr * ;.a r i ;., i.r :;

. Cairi, oLri s*currty op,*ratrorrs i:"1 Nor,-lir Ealsf,: rn, Ccrast. V/esi*rn
anrj North rlin Verll::y reql:rns

. Ferform VIP prcte:tron duti.--'s

National Crime Research Centre

A s;tudy ort ori;ani:_ecl Crirninal Gangs in

(unpublishr:d)

Kerrya

()
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I

University of Hull (UK)

Security Situation in the Hom of Afica,. The Sudan
and Somali Conflicts, The Effects on Kenya.
(unpublished)

1998-1 999 University of Nairobi

An Evaluative study to Determine the Teaching
Effectiveness of the G.s.lJ. Training schoot in Nairobi
at Em b akasi. ( un pub li sh ed)

PERSONAL ATTRIBUTES

1 Team player, able to work well with people from various backgrounds

3.

2 Able to work in challenging environments offering room for career progression.

Able to work within tight schedules and with minimum supervision

4' An honest, smart, working and highly motivated self individual with good
cornmunication skills.

HOBBIES

. Diversified learning especially journals

. Business and cument affairs

' cornmunity deveropment by herping the ress fortunate

2002 - 2003
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, REFEREES

It/r. Ii/athew lteere EBS

The Commissioner of police

Vigilance House

Police Headquarters

P. O. Box 30083-00100

NAIROBI

Dr. Karatu Kiemo PhD

Department of Sociology and Social

Work

University of Nairobi

P.O. Box 30197 00'100

NAIROBI,

Mr. Oriri0nyango,

Director,

National Crime Research Centre,

P.0. Box21180-00100,

NAIROBI.
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APPENDIX 4 : COMPETENCY FRAMEWORK

EXECUTIVE

COMPETENCY FACTORS
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!,

Policing Professional Framework personal eualities.

tact, a compa ss lon. a n
rep resenting the nterests of the Pol ice Seruice Sel ls ideas convrnc ingly setting OU the benefits of a
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