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We the undersigned officials of I(enya lJnion of sugar Plantation and allied workers,
Kabras Branch do hcrcby petition thc Parliarucnt of Kenya or1 rltatters of {aw arrd
workers Corrstitutional rights atld state as follows;

'Ihat we are the duly electecl and rcgistercd officials of the said Union serving thc
interesls of all the workcr.s enrploycd by West Kenya Sugar Cortrpany Lirnited owned by
the Rai lanrily which is situated in South Kabras Ward, Kakaurega North District in the
Republic of Kenya. That the Llniou has a valid rcco.gnition agreemerrt signed way back
in 1997 and we have re.gistered several CIIAS
the Rccognition KUSPAW 01.

anncxt l-rerein is a copy of

We arc pctition the Kenya National Assembly on the follorving issues;

I, UOI.A,TION OF WORKERS RIGHTS

That Wcst Kctrya is the lcading Sr.rgar Conrpany in this Country however sirrce the
clranlle of ownership in 2OO7, the cornpany has refused to cntploy its workcrs as

requircd ol1 permailent basis and is using casualisation and contracts to frustraie and
exploit workcrs. Thosc curployees arc poorly paid arrd we have serions discrinrination
in the ternrs and condition of eruployrre nt.

2. VIOIATION OF TTIE I.ABOUR LAWS AND DISRESPECT TO COURT ORDERS.

'l'hat We st Kenya Sugar Conrpany is a rrrultibillionaire conrparry and is owrred by the
rich investors who are using their riches to violet workers rights, disrespect the laws of
employinent and court orders issued against thenr.
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'l'he Cotrrt issued orders for workers to bc allowed to join thc uniorr but the enrployer
has been frustrating workers who join union and terminating thenr for joining uuion
membership.

3. OUTSOURCING AND RECRUIIMENT OF EMPLOYEES.

That West Kenya sugar conlpally has beeu expanding rapidiy including building of
cane weighbridges in various parts of the country and building of other Milling uuits
like Olepito in Busia and Naitili Llnit in Bur.rgonra yet they arc planning to frustrate
employccs through retrenchnrent of permanent employees and outsourcing of labour.

This month the cornpany has illegally arrd forcefully outsourced all the contract
employees who have served the colnpally for urany years there by losing all their
benefits and rights.

We are petitioning that this process is nralicious and planrred spccifically to kill the

Llnion and continue exploiting workers artd it shall be reversed.

4. MASS TERMINATION OF EMPLOYEES

That the conlpany has decided to illegally and unproceduraily terminate the services of
all thc contracted and casual workers without due respect to their rights in
entployment. 'l'his are pernlanent employees who have been renewit-tg their contracts
yearly and have hup;e amounts of bank loans and co-operative loans which the

conlpally gtraranteed thenr for rcpa)'nlent of up to six years.

It's unfortunate that the employer has tcrminated this employees services without due

respect to the government dircctives that employees should uot lose jobs during this
Covid - 19 period.

That over 80O employees are affected and this will pose an cconomic challenge to the

entire society and the Nation al large.

5. TOREIGN EMPLOYEES

T1rat West Kenya Sugar Co. Ltd is engagir.rg over 2OO foreign employees in doing simple
jobs that are ordinarily expected to bc perforrned by local citizen of this county. The

company is violating the provision of the law on issues of work perntits and we have

suspected that most of this foreign cmployees working here in thc cornpany do not have

genuine work permits.

That without due process the cmployer is hiding under the KUSHWAIIA contractors
who are engaging non-expatriatcs in taking over jobs frotn local citizens.
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That unless Parliatrtent prevails upou the employer to respect our laws, nrore foreigners
are coming to take up or"rr jobs.

'Ihat further to this there is racial discrimination between Africans and Asians doirrg thc
sanre job where the foreigrrers are highly paid and Africans are poorly paid and
exploited.

6. RIGIITS OF ASSOCIATION AND PROTECTION OF UMON LEADERS.

That West Kenya Sugar Comparry Lirllited is in total disrcspect to the workers right of
association provided for in Kenya Constitution Art 36 and 4l and other legislations of
the National Asserrrbly which expressly allows workers to have a union.

More so West Kenya Sugar Cornparry has disrespccted thc rights and protection of
Union Branch officials who arc fought within thc nranagement systenls to the extent of
being, threatened ,suspended, victinrized arrd ternrirrated on account of union activities.

l.hat in fighting the union leaders the company is maliciously and forccfully trying to
kill the workers voice so us to continue makirrg profits with workers working under
poor corrdition and evade conrpensaiion to workers injurcd in the cor.rrse of
employmerrt.

PETMON,S PLEA

The Petitions are plcading with the Kenya National Asscnrbly for the following;

1. 'lhat all the contracted arrd casual employees who have scrved this cornpany for
r11ore than 2 years on back to back contracls be converted to permanent
employment forthwith.

2. Thal thc Employer be compelled to honor and comply with the ELR court rulings;
i) Cause 11O/20131 which he was directed to allow union represents all his

workers.
ii) Cause 388/2O18 in which he was ordered to allow all workers to join

union and he should effect union deductions and rernit the sarne to the
union.

iii) Cause 258/2O18 in which he was directed that all the workers are entitled
to CBA terms and conditions and ordered to pay all workcrs in accordance
with CIIA and pay salary arrears as fronr 1't May 2077 .

3. T\at cmployer be compelled by the National Asscmbly to honor and implement
the CBA to all its er.nployees without any discrimination whatsoever and covert
them to permaneni emplolnnent terms.
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4. That parliament to scrutinize and investigate all foreign employees in West Kenya
Sugar Cornpany Limited both in managenlent and those working under
KUSHWAHA colltractors.

5. The employer and the Managernent of West Kenya Sugar Company Limited bc
cornpelled by law to respect and accord workers their rights rnore so to respect
and rccognize all union officials fronr shop floor to National officiais.

PETITIONERS

w
Dated this day 2020

NO NAME ID NO POSITION PHONE SIGN

1 Yusto Murunga

Luchivya

11303295 Branch

chairman

0720970446

ffi"*t7
2 Jeremiah Ingalia

Akhonya

14679704

22557152

Branch

Sccretary

072654927L:
&-^

3 Nerniah Reaton

Muchina

Branch

Treasurer

0705174737

4 Derek Ouya

Mukonyole

66s6033 Ilranch

Ass.

Secretary

07277022310

-N
5 Gordon Ochieng'

Ogada

21992936 Branch

Vice

Chairrnan

0724611856

(

6 Evans Makondo 8061475 Branch

Ass.

'l'reasurc

o725360252
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AGR,EBIBT N-EI"/I.TIVE TO RECOG,.IITION A^JT)

NMOT]ATING PROCilJRE

WEST KENYA
Betl/een
SUCAR COMPANY

i{EREINAFTER EFERRED TO ASR

LIMlT'D
THE ".^

And
KENYA UNION OF SUGAR PLANTATION
(HEREINAF"ER REFERRED TO AS THE

h. ?KERS,,UNION").

PRzuETE

The tL,o parcies to this Agreenent, -.neet ing tog€ther i:r free heart
and volrntary. association, have fully determined to repulate the
relations; between them to . the ilterest of workers and li,raragernent,
ft"y 48oqe ,rolqttbrtfy to r+ork togp,,$l1er to promote and establ ish
ffutual Lu1ders tanding a.rld co-operd*i,tii as follows :_

(a) The negotiations and cis..,siib.iis,between the representatives
of the llnion and the qlrployqr shaif be conducted orr a
representative and author.ithti:fe basis.

io) hat nreans shal1 be r.eadily ar4+1,6t1e whereby any issues
hhnt-h nay alisq a:f,fecr jng al,I. Qliiloyees or any carepoD,
of e$b-loyeps cgyered. by thi$;d;di.egnmt, can be fulty and
proiTptly cons idered r^iilh .a rxierl tq a satisfactory
settleIIEnt.

(c) That. the recog.nised procedure- of , nerotiations and
discr-tssipns b"etw.g-il,r rboth partie$ iha[ be_, so far
as pr€cticabLb; fiiI,ly knorfn and $lderstoocl by the
workers and by all members of the l,,lanagement of the

COMPANY

(d) That an essential factor in successful ne,gctie,tlons
and discussions is the clear statemcnt or report of
-Jre issue inr.ofved and of the resul tirrg decision

. after m.jtual ag:'eement betlreen the parties of this
. Memorandum of ASrreenent.
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