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l. Acronyms and Glossary of Terms

AIE

CFO

HAU

IPSAS

OCOB

OAG

PFM

Authority to Incur Expendih[e

Chief Finance Officer

Head of Accounting Unit

Intemational Public Sector Accounting Standards

Offrce of the Controller of Budget

Offrce of the Auditor General

Public Finance Management
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2. KEY IDENTITY INFORMATION AND MANAGEMEN'I'

(a) Background information

The State Department lbr Post-Training and Skills Devclopnlent (PTSD) was onc ofthc

Ibur departments undcr Ministry of Education, established under Executivc C)rdcr No I

of iunc. 201 8 (Rcvised, 2020). The core mandatc o1' the dcpartmcnt u,as to pro\,ide an

institutional frameu,ork to devisc and irnplement National Scctoral and work placc

Stratcgies to dcvelop and improve the skills fbr the Kcnyan workfbrce.

Under the Exccutive Order No. I ofJanuary 2023, the state department was mergcd $ ith thc Statc

Department of Labour to become the State Department for Labour and Skills Dcvelopment. [t is
now domiciled under the Ministry of Labour and Social Protection represcnted by the Catrinct

Sccretary lor Labour and Social Protection.

Vision

A globally compctitivc worklbrcc

Mission

To promote decent work, skrlls dcvelopment and sustainablcjob creation

Mandate

The rnandate of the State Departn'rent is derived from Executive Order No.r of zoz3 as
follows:

(a) National Labour and Employment Policy Managernent;

(b) Promotion of Occupational Health and Safety at Work;

(c) Indr.rstrial Relations Management;

(d) National Labour Productivity and Cornpetitiveness;

(e) National Human Resource Planning and Development;

(0 Child Labour Policy and Regulations Management;

(g) Develop and maintain Database on Employment Creation;

(h) Workplace Inspection; and Workman's Compensation Policy;

(i) Skills Development; and Management of the National Skills Development Fund

[) Implernentation of the Industrial Attachment Policy;

(k) Managernent of Skills and Post Training Policy;
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(l) Harmonization of Skills Training at all levels of Training;

(m) IndustrialTraining;

(n) Assessing Industrial Training, Testing and Occupational Skills and Awarding
Certifi cates including Government Test Certifi cates;

(o) Migratory Labour and International Jobs Policy; Promote overseas employment;
Coordination of labour migration management;

(p) Develop Legal and institutional framework for labour migration; and

(q) Promote co-operation and partnerships on labour migration.

(b) Key Management

The State Department fbr Labour and Skills Developrrent's day-to-day managemcnt is under the

following key organs:

. CeneralAdministration

. Department of Labour,

. Directorate ofOccupational Safety and Health Services (DOSHS),

o OIfice olthe Registrar ofTradc Unions,

. National Human Resource Planning and Development (NHRPD),

o National Productivity Competitiveness Centre (NPCC)

o Post Training and Skills Development and

o State Corporations

. National Labour and Employment Policy Management;

o Promotion of Occupational Hcalth and Safety at Work;

o lntlustria I Relations Management;

o National Labour Productivity and Competitiveness;

o National Human Resource Planning and Development;

o Child Labour Policy and Regulations Management;

o Develop and mainlain Database on Employmcnt Creatiou

o Workplace Inspcction; and Workman's Contpensation Policy;

o Skills Development; and Management of the National Skills Development Fund
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Implementation ol the Industrial Attachnlent Policy;

Management of Skills and Post Training Policy:

Hannonization of Skills Training at all levels ol'Training;

Industrial Training;

Assessing Industrial Training, Testing and Occupational Skills and Awarding Certilicates
including Govemment Test Certificates;

Migratory Labour and Intemational Jobs Policy; Promote ovcrseas employnlcnU
Coordination of labour migration management;

Dcvelop Legal and institutional fiamework lbr labour migrationt and

Promote co-operation and partnerships on labour migration.

(c) Fiduciary Management

The key management pcrsomel who hcld ol'fice during the nine months, period ending 3 l''
March 2023 and who had direct fiduciary responsibility were:

(d) Fiduciary Oversight Arrangements

a) Audit and Financc committce activities

b) Parliamentary committee activities - formed on Ad Hoc basis as and when therc is an

issue to be addressed.

c) Development partner oversight activities - only one Development Partncr is in place

to oversight.

No. Designafion Name

Cahinet Secretarv Hon. Florence Bore

2 Accounting Officer Hon. Geoffrev E. Kaituko

3 Secretarv Administration Dr.William K. Kiprono EBS

4 Scc. Post Training & Skills Dev Dr. Wanjiru Kariuki

5 Head of Accounting Unit CPA Millv Eve Akoth

6 Head Supply Chain

Management
Ms. Marie Orinda
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(e) Ministry of Labour Headquarters

P.O. Box 40326-00100

Social Security House

Bishops Road, Milimani

NAIROBI, KENYA

Ministry of Labour Contacts

Telephone: (254) 27 29800

E-mail: cs@labour.oo.ke and

Website: www.go.ke

(0 Ministry of Labour Bankers

Central Bank of Kenya

Haile Selassie Avenue

P.O. Box 60000

City Square 00200

NAIROBI, KENYA

(g) Independent Auditors

Auditor General

Office of the Auditor General

Anniversary Towers, University Way

P.O. Box 30084

GPO 00100

NAIROBI, KENYA

(h) Principal Legal Adviser

The Attorney General

State Law Office

Harambee Avenue

P.O. Box 401 l2

City Square 00200

NAIROBI, KENYA

os@labour.oo.ke

VI
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3. Statement of Covernance

The State Depanment of Labour and Skills Developmenl is one ol the two State Departments that

make up the Ministry of Labour and Social Protection. This Ministry like all others is headed by

one Cabinet Secretary Hon. Florence Bore. The State Department has one Principal Secretary Hon.

Ceoffrey E. Kaituko.

Key Management Committees established include:
o Ministenal Human Resource Management Committee (MHARMAC)
o Monitoring and Evaluation Committee
o Anti-ComrptionCommittee
o EvaluationCornmittee
o Acceptance Committec
. ContractlmplementationCommittee

The audit committee (Its formation, composition, and activities/meetings).

The Ministerial Audit Committee was appointed in March 2023 and it is yet to be operational
because of lack of funds to carry out induction for lhem. Plans are underway to train them in order
to commence their duties.

The committee has 6 members out of which 5 are independent while one is a representative from

the national treasury. The committee is supposed to be sitting at least 4 times a year to deliberate
on issues in the Ministry.

Risk management, compliance, conflict of interest etc.

The state department of labour and skills development is in the process of developing a risk
management lramework to comply with the treasury circular number No. 3/20l9dated23 February
2019 and PFM Act of 2012 Sectionl65 (l). However, thc lntemal Audit Unit prepares irs risk
based annual work plan at the beginning ofevery financial year. And concentrates in carrying out
risk audit in the identified risk arcas.

Other risk managemenl strategies have been put in place systematically whenever a risk is

identified. Security risks are handled with the help of contracted security and the police in place.

Cyber security risks are countered through the use of antiviruses, firewalls and other measures.

Risks involving overseas workers are mitigated against by examining the respective contracts. The
Department of Labour carries out attestation of 42,000 contracts for lree without charge.

I

vll



STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEI/ELOPMENT
Report and Financial Statements for the nine months, period ending jI" March 2023

Report on recent training and development in governance for those in key leadership.

There have been meetings for training and sensitization ofheads ofdepartment and top leadership.

One was carried out in February this calendar year, by way ofa one week retreat. It covered issues

such as orientation to the current govemment manifesto and activities. A training for departmental

heads and top leadership was also carried out.by the HRM&D. There is also an annual training for

MHARMAC members.

Public participation activities

Public participation is carried out diligently because ofthe delicate and potentially volatile nature

oflabour matters. The extensive public participation had significant cost implications often beyond

the scope of figures in this statement. The ILO and IOM were major partners in helping to make

the forums more participatory by using their resources or machinery and expertise to the State

Department. [n a sector where there are many registered trade unions and employers' organizations

as well as other stakeholders, public participation helps to bring minds together and ensure

industrial harmony.

Compliance with laws and regulations among others.

All effort was made to comply with the laws and regulations goveming the sub-sector. There were

cases where the due process made it impossible to fast-track progress but they law was followed

to the letter. A case in point was the NSSF Act of20l 3 that brought a decade ofprotracted litigation

but the due process was complied with despite the delays occasioned.

vlll
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4. Statement by the Cabinet Secretary

The lcadcrship and all stalT of the M inistry of Labour and Social Protection recognisc labour as a

key thctor in the production ol'goods ancl scn,ices. Thc cntire Ministry l'clt honored whcn thc Hcad

of Statc through Executivc Order numbcr I of2022, l]rought on board the State Dcpartnlent ol'
Post Training to boost its capacity in skills development. ln addition, thc cxtensivc eflbrts to$'ards,

satc orderly and responsible migration ol workers was rcwarded by tlie creation of a clcpartrnent

of Labour Migration in thc same exccutive order.

Consc(llcntly. the entity uas furthcr cnrpoucrcd to movc foru,ard with the Fourth Mediunt Tenr
of the Kenya Vision 2030 rvith added cmphasis on thc nranifesto of'thc Govemment o1'thc Day:

The Bottom-Up Econonric Transformation Agenda Popularly known as BETA. Thc plincipal
BETA target given to thc State Depa nlcrlt rvas Labour Migration. Through target this SDL & SD
is expectcd and prepared 1o makc a major impacl on this quickly growiltg aspcct of Kcnya's
Econonry. ln addition. the Stale Departmcnt through its agency NSSF uas also tasked rvith making
a translbrmation in thc savings and wellarc ofthe Kcnyan worker. BETA rccognizes that li)r Kcnya
to movc forward, it must improve its debt repayments, and manage its public expenditurc or pursuc

what is known as a policy ol fiscal consolidation. It is this reality that tnakes the Ministry's
contribution to the economy most essential at this point in time givcn the KES 4 billion dollars
that Kenya's diaspora and ntigrant workcrs eam and send horle every ycar.

Sound labour migration management is a diverse activity that involves initiatil cs both at thc policy
and implcmentation lcvcl. There are a number of BETA initiatives that need to bc succcssfully
undertaken 1o bring Kcnya's migrant Iabour position to wlterc plan aspircs. The Labour Migration
Policy got the desired Cabinet Approval in the past ycar. Thc Labour Migration Bill rvas takcn to
the AG's office lor lcgal drafting. At the sarne tinre the Kcnya Migrant Workers rvellare lrund rvas

lormulated to make real the expectation ol the country that something strategic and lar rcaching
would bc done to address the plight ol'Kenyan's u,orking abroad. Thc Recognition ol' Pr.ior

Learning, another BETA priority was natured by Agency NITA to the lcvcl ofwhere a signilicant
400 Kcnyans who did not attain the nccessary certilication lbr their skills became antong thc first
beneficiaries. At thc same time ncgotiations with scvcral other governments ol' dcstination
countrics both existing and potential wcrc carried out with the aim ofrcaching mutually bcncflcial
agreenlents often furnishcd into BLAs or MoUs or wl']atever other instrument was neccssary t()

nreet thc wishes ol'both partics.

This rvas another year $ hcn the Ministry through its statc department rcceived addcd rccognition
for its National Productivity and Competitiveness Ccntre (NPCC) which was raskcd to lruild the
capacity ol'all MDAs on productivity mainstreanring. Through this inttiative all cfl'orts will be
made to cnsure that tltc government is not only morc productive. but u,ill bc ablc lo cxtcnd the
same concepts and practices in its programs and projccts across thc country and furtlter cnsurc that

lx
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the same knowledge to its stakcholdcrs whcther farmcrs, or craltsmen or manufacturcrs or any

other Kenyans they servc.

'l'hc full scopc of works undcrlakcn by the Ministry in thc arca ol l.abour and Skill [)cvelopmcnt

may bc too lcnglhy to cnumcratc in a prclacc such as this onc. Ilowcvcr, this rcport in its totality
will givc a bcttcr picture as to what thc Ministry is doing in thc arca of maintain an organizcd

cnvironmcnt whcrc thc Kenyan workcr can work and carn and job crcation can bc sustaincd and

cnhanced as the cconomy grows.

Hon. Florcncc K. Borc
Cabinct Secretary
Ministry of Labour and Social Protection

x
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5 Statcmcnt by thc I'rincipal Secrctary / Accounting Officcr

l. 'l'he State Dcpartmcnt's tludget performancc against Approvcd Estimates for I"Y

2022/23 bascd on economic classification arc as pcr the demonstratcd Pie chart.

Ilud gct Pcrfrrrnt a n cc by Fl,cononr ic Classifi cation
()lhcrs

95"i,

(;rrluil)
I00.t

Conlpclsdtion to
limployces

l(x)qh

'l fti slirs
100%

[-lsc of Goods or]d
Scr\ iccs

.(hmpcolaln'nn)llmnloyrts .t\rof(ioodsflodstrvi(cs -lr{nsfer! Grrllilv

'l'he Iludgct perlormancc by programs is demonstratcd on thc tablc bclow;

Budgct l'crformancc by Program

Approvcd Aclurl

.()thers

cnditurc Absor tion RateNo. Pro ram

Program 3: Policy, Planning and
(iencral Administrativc Scrviccs

Bud ct llx

3. 84,3 93.096.00 83,I 80,39 t .00

'l'otal r29,362,548.00 126,1 .00

99.99vo'1.776,324.00

96.290/o15,8 13,247.00

'1 ,77'1,391.00

37,192,059.002

Program l: National Skills lnvcntory
aqd S\!!!s limploymclr !]atabasc

Program 2: Workplacc Rcadincss and
work-based Lcarni scfvrccs

98.560/0

91.990/"
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KcI Pcrformance Indicotor Plsnned Tsrgcls Achicved Tsrsetr
Percentage o,i, conlplellon of National
Carcer Cuidance &
counsellin,{ Policy Policy conrpletion

Action Plan adoption by stakeholders
awaned

Percentage 9i complelion of
Entrepreneurship policy developed Policy conrDletion First dmft oroduced

I

No. ofYouth in National
Apprenticcship Programme

The target was lo recruit
l0(U yourhs inro rhe
programllle

l he Do. ofyoulhs rcduced lo :100 due to

budqet constraints

{ No. ofYouth trained and placed

l he target \ras lo place
youth in lhe C-United
Droqramnre

210 youths identified and to commence
Dlacinq in lhe nelv state depanmeot

5

Percentage 9'u Development of
Cuidelines for regisleflng nraster
cralis persons Cuidelines dc! elopment F irst drali produccd

Percenlage o/ir conlplelion of
Work-bascd Leaming Policy

PoliLy Cornpletion
Awailing Aclion Plan developmenl and

launching

7 Skills Survey

No. ofSkills Survey
underteken

Online skills suney underlaken

lt Statc Depanrnenl webslte creatiorl
showcase the

dcoa(mcnt s Drosrcss PfSD websile crealed and hosted

2. l(c! achicvcments in thc Il 2022/23

Key achievements for the merged State Department for Post Training and Skills

Dev€lopment

The State Department made major milestones in terms ol'achievements of its core mandate.

Kcy among these include: Resolved 9,259 labourdisputesi repatriated 758 distressed Kenyans;

carried out 13,26ll workplace inspections fbr compliance; and attested 42,254 foreign

contracts. Examined 22,201 haz,ardous industrial plant and equipment; medically examined

166,622 workers in classified hazardous workplaces. Towards the development oflskills for

the industry; 40,270 trainees were placed on industrial attachment; assessed and certified

75,664 persons lor competences through govemment trade tcsting and 432 persons fbr

competencies through Recognition of Prior Leaming (RPL) Programme. The State Department

xll
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carried out l0 productivity awareness campaign, trained 459 public ol'liccrs on productivi(y

measurcments and 29 officcrs on various labour relatcd courses.

It linher carricd out survey in 46 Counties in the Country, trained l2 oftlcers and 4,468 youth

trained by Master Craftsmen in various trades under the Kcnya Youth Employnrcnt

Opportunities Project (KYEOP). Towards employmcnt promotion: Nine (9) Draft Bilatcral
Labour Agreenrents (BLAs) was prepared with key labour destination countries which havc

been cleared by the Olficc of thc Attomey Ceneral and the National Treasury \'ctted and

rcgistercd 1529 Private Recruitmcnt age.

3. Emerging issues related to the State Department for Post Training and Skills

Dcvelopment

Changing nature of work due to digitization and automation, globalization, dernographic shilis
antl impact ol'social media. and companies shilting production to whcrc labour is rclativcly'
chcap: Ncw and cmerging technologics including artilicial intelligcnce. robotics, and hig data

have lcd to rapid grouth ol'the ICT sector; Most workers in the country, rvho have acquircd

knowlcdge and skills through non-lbrmal or in[ormal lcarning, lack certillcation or recognition

ol'their competence thus discnlranchising them as wcll as a lot of pressure on manul'acturing

companies to go green in their production;

4. Kev Risk Manage ment Strategies

Some of the risks included challenges laced by Kcnyans working abroad. Strategics put in place

to mitigate included:

Training and sensitization of domestic workcrs to improve their capacity to adcquately perfirrnr
their responsibilities and better understand the socio-cultural environmcnt rvhcre thcy rvcrc
working.

Diversifyrng away lrom domcstic work and encouraging Kenyans to reskill themsclves fbr olhcr
work such as blue-collarjobs using various approaches in training including recognition lbr prior
lcaming and involving othcr institutions such as the NYS and State Department for TVETs in thc
Ministry of Education.

x l
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5. List The lmplementation Challenges and Recommended Way Forward

Dcspitc the critical role played by the Statc Department for Labour in national developlnent' it

continues to lirce larious challengcs. Anlongst thc most critical ol'the challengcs arc; high

uncmployment. inadequate and outdatcd labour market inlonnation, and inadequate

inliastructurc and obsolete technology in institutions, including the lndustrial Training

Ccntres. inadequate lunding.

5.1 Lon Human Resource Capacity
Thc State Dcpartlncnt tbr Labour is one of thc enablers for Kenya's econontic growth and

derelopnrcnt, and a fbundation for national translbrmation. Howevcr, the Depanment has

sullbred percnnial challengcs in its human and linancial resource capacity. ln 2018/19

Financial year, it operatcd with a staffcapacity ol32% of the staf'f establishment, which is less

than the optimal level ol55%, In addition, aging workforce has adversely af'fectcd succession

managemcnt in the Department where 49.17o ol'the stalfare in the age-bracket ol'51-60 years.

ll/as' .forn'artl: The State Department sought authority fronr the Public Service Commission to

recruit,llT Of ficers in l0l8/19 Financial year. Due to inadequate budgetary allocation, and

lcngthy recruitment process, the Departmcnt only recruitcd onc ( I ) of ficer and promoted 73

othcrs. n request to recruit 247 Tcchnical Oflicers in the 2019120 Financial Year has been

lirnvanled to the Public Scrvicc Commission to address the undcrstalling challenge in the most

al)ccted dcparlments.

5.2 Low Financial Resourcc Capacity
This is in addition to inadequate Iunding to thc sub-sector in spite ol'its widc mandate and

emerging issucs. The sub-sector has therelbre not been able to address thesc challenges which

are compoundcd by inadequate budgetary provisions lbr recruitment ol stafl, purchase of
r chielcs. and u orking krrls antl equipnlcnl.

ll'u1' Fonrar : Thc introduction ol'budgctary allocation and sharing of budgetary rcsources

through Sector Working Groups has cnablcd thc sub-sector to lcceivc positive consideration

ovcr thc years. Thc sub-sector has lunher rcceivcd technical and financial suppon fiottt

dcvclopmcnt parlners fi)r enhancing tintely ptovision of labour nrarkct inlirrmation and

upgrading ol' some ol the industnal training institutions.

5.3 Lack of Employable Skills
This is one ol the nrajor fhctors that contribute to unemployment in Kenya, espccially among

thc youth. This is attributed to inllcxiblc education and training cunicula, which do not

it'ttcgratc provision of soli skills. It is reported that graduates lrorn various training institutions

xlv
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oftcn havc inaclequatc capacity to pcrfonrl thcir duties at thc place ol work. Thcy lack

motivation, positivc attitude towards \\'ork, patience and applied knowledgc. requiring
cmployers to invest significant rssources in employee training.

ll/ay Fornard: The State Department lbr Labour through thc National Employmcnt Authority
(NEn ) has developed a National Intemship Policy to guidc irnplementation of an lntcrnship
Programmc in the country. Thc prograrnmc u,ill be rolled out in the 1019/20 Financial Ycar
and it envisagcs provision of intcmship opportunities to all collcgc ancl univcrsity graduatcs.

5.4 Skills Mismatch: Weak linkages betwccn inclustry and training and ressarch insti(utions
in Kcnya has lcd to: skills mismatch betu,een what is taught in training insti(utions and skills
recluired by thc industry; imbalance in thc managerial-technical-support stall'nrix; weakcncrl

skills upgrading nexus between secondary. teniary institutions, universities and thc industry,

devclopmcnt ol'curricula that is not in synch with labour nrarket requirement: challengcs in
practical application of thc skills acquircd by graduates at thc workplacc; and wcak institutional
franrcworks fbr addrcssing skills misnratch. Skills nrisnratch also lcads (o los' productivity antl

cmploynlcnt.

5.5 Lack ofup-to-datc Labour Market Information: Kenya has developcd a Labour Markct
Infonnation System mainly to address the long-standing challenge of inadcquate infonration
that can inlbnn policy decision making. Howevcr. thc system laces the risk ol'being redundant

due to lack of'a franrework and weak collaboration bctwcen institutions in sharing of thc

requisitc inlbmrarion.

ll/ot' Fortard: Addrcssing this challcngc rvill rctluirc the participation of all stakchol(lcrs in

the collection, analysis, prcscntation and disscmination ol timely and adequate labour ntarkct
inforr. ation.

5,6 National Skills Development Policy: Skills development is vital process of ensuring
rvorkcrs have the right skills and their expcriential Ieaming certiljed in ordcr to be in tandent

with the changing technology and custonrer necds. Devekrpment ol skills in Kcnya is not
properly regulated as various organizations have dilferent frameworks lbr skills devclopmcnt.
leading to conl'usion. Lack ofa harmonized skills developnrcnt framework poscs challcngcs kr

enrployers in idcntifying and engaging workcrs with the relevant skills. This disparity in skills
developmcnt lcads to Iow productivity, high cost ofretraining, and situations rvhercbv dil'ltrcnt
workers acquirc differcnt skills lor similarjobs.

ll/o1' Forward: Thc State Department initiated the dcvelopment of a National Kills
Devclopmcnt Policy

5.7 Outdated Training Standards: Training standards, programmes and curricula are the

tools used to impart skills to workers fbr eflbctive and ef'ficicnt service delivcry lirr irnprovcd
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productivity. Frcquent changes in technology lead to respective changes in industry needs. A

continuous process of reviewing or developing new training standards. programmes and

curricula cnsurcs that skills development initiativcs are in tandem with the changes in

tcchnology and customcr necds. The process calls for engagcment ofexperts and practitioncrs

liom rcspcctive trades in industry who in most cases ar(r few or not locally available, rendcring

the cxercisc quitc long and expensive. Very little work has been done in the country on

development of new training standards, programmes and curricula and review of the existing

ones.

llay Forx,ard. The National lndustrial Training Authority is currently reviewing the training

standards where l7 Competence Assessment Guidclines lbr Trade Testing were reviewcd in

201 8/19 Financial Year.

5.8 Skills Certifi cation
Skills certitication is crucial fbr workers as it provides opportunities fbr upward mobility,

acceptancc by employers of acquired and certified competencies a worker possesses;

recognition ofcompetencies nationally lbr horizontal mobility in the qualification framework;

and global competitiveness. ln Kcnya skills certification is done at three levels: governmenl

grade test IIl, II and I, wherc grade I is the highest Ievel of skills competence certification.

Most of the skills competency cerlitlcd graduates stagnate at gradc I due to lack ofclear vertical

rnobility or recognition for horizontal mobility. In addition, most practitioncrs in the MSME

sector have a challenge in progressing in their trade due to lack of a lbrmalizcd qualification

liamcwork since the practitioncrs have no proof'that they possess skills that they have lcamt

on-the-job. Furthcrmore, such documentation is requircd for job and service tender

applications. The practitioners also do not have acccss to lifblong leaming, are unablc to

improve product and servicc quality by cnsuring unifbrm standards in their trades.

5.9 Un-updated Kenya National Occupational Classification Standards

Onc of the kcy rcquirements lbr addressing the issue of mismatch of skills to the dcmands of
the labour nrarkct is the standardization of occupations and their skill requirements to guide

skills development. Kcnya dcveloped a National Occupational Classification Systcm, which

camc into operation in 2000. Thc Kenya National Occupational Classilication Standard

(KNOCS-2000) was based on the Intemational Standard Classificalion ofOccupations (ISCO-

1988). Due to the dynamics in the labour markct and the tcchnological changcs, some of the

occupations contained in thc KNOCS 2000 have bccome cither obsolete or redundant while

new occupations have not been classified. This, makes it difficult to orient training curricula

to labour market needs, increases costs of recruitment and training, lengthens period oIjob
search. makcs it dillicult to assign the right value to jobs and poses challenges in ensuring

conrparability of occupations with those of other countries.

wa1, Forx'ard: The Statc Department has embarked on thc updating of the KNOCS. The

exercise entails carrying out occupational surveys in sectors of the economy to establish the

xvt
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current occupations. The infbmration is used to update thc Standards rvhich arc key in

deternrining the kind of skills required in each sector. This excrcise is cnvisagcd to hc

complcted in the 2020/21 Financial Year.

5.10 Upgrading and Expansion of Industrial Training Centres
The live lndustrial Trarning Centres (lTCs) managcd by NITA wcrc dcsigncd and cstablishcd

in the latc 1970s and early 80s. With the erception ol'the NITA Athi Rivcr centrc. thc othcr
four have outdated training equipnrcnt. which aro not attractivc to cmploycrs ancl enrployccs
due to cvolution of tcchnology over the years. Sonre of the machines are not lunctional and

production ol'their spare parts has been overtaken by time. The training lacilities are in a

dilapidated state which calls for upgrading and revamping the centres with modern training
cquipment fbr then to remain relevant to the changing demands of the industry.

Wa1' Forx,ard: Upgrading ofthc ITCs require approximately KShs. 2,215 hillion. Thc Centrcs
have bccn receiving piecemeal allocations over the years (Totalling to KShs. 771.7 nrillion).
which have not brought significant change in thc institutions. ln 2018/19 Financial Ycar. thc

Ccntrcs receivcd KShs. 69 million which was sharcd among thrce ol'the Ccntres. Therc is necd

for enhanced funding for the institutions to cnable them meet the training nccds of thc industry.
The State Department is cngaging development partner Ibr possibility of funding thesc centr cs.

5.1I Unregulated Labour Migration
High levels oIunemployment in the country have forced many Kenyans to scck employmcrrt

opportunities abroad with the hope ol'improving their livelihoods. Howevcr, labour migration
liom Kcnya is largely unregulatcd and involves numcrous public sector agencics. This results

in duplications and weakening of ell'orts to coordinate the nrigration. Thc country also lacks

appropriatc lcgislation on labour nrigration. Accurate statistics on the numbcr of Kenyans

working abroad arc unavailablc but it is estinlated that about 200,000 works in thc Middle East

alone. Most ol'thesc workers arc, howcver, engagcd in lorv-skillcd occupations. They also face

numerous challenges, especially in respect to thc tenns and conditions of employment and

protection ol' lundamental principles and rights at work. A lack oI bilateral agreemcnts witlr
countrics in the region nreans that therc are no lbrmal structurcs lbr addressing thcsc

challengcs. The absence of a Distress Fund particularly in the Middle East and O{llces ol'
Labour Attach6s in destination countrics compounds this challcnge lurthcr.

l/a1'Forwartl: The State Departmcnt is developing a Labour Migration Policy that $'ill
providc a framework for labour nrigration in tl]c country. Also, there is nccd fbr labour
agreemcnts rvith kcy labour migration countries to enhancc the protection ol'the Kenyan
Migrant Workcrs.
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5,12 Low levels of Productivity and Compctitiveness

Kcnya's overall labour productivity trteasured by otltput pcr person employed has renlained

krrv and grou'n slou'ly over thc ycars. Thc country's ovcrall labour produclivity index dropped

slightly fiom l00 in 2012 to 99.53 in 2013 but incrcased minimally to 101.25 in 2014. 102.76

in 2015 and 105.69 in 2016. This shows that Iabour productivity increased cuntulativcly by

9.23 perccnt or by an avcragc ol'2.31 percenl pcr annunl over the 4-ycar period. Kenya's

Global Competitiveness Index is also low and ranged between 3.7 to 3.9 out ol 7 betwecn

2012i l3 and 20lr61lr7. The country's GCI and ranking is, arguably low, comparcd to those of
compctitor countrics. Sonre 0f the lactors responsiblc lbr Kenya's low productivity and

compctitiveness arc inadequatc awarcness and wcak productivity culture within the populace,

u eak stakeholdcr involverlent in productivity nlovcment and campaigns and inadequate lbcus

ol'pRrductivity improvemcnt initiativcs in thc public sector.

ll/ay Fontard: There is nced lbr incrcased awareness on productivity improvc'me'nt initiatives

in all sectors of the cconomy and to develop productivity culture among Kcnyans liom an early

age. Intft)duction ol'a curriculum on productivity in schools will contributc to cntrenchmcnt of
ploductivity culture in thc country. Thc State Department is mobilizing rcsources to fully
implcment the National Productivity Policy.

5.13 lnadcquacl' of Work lnjur;- Bcnefits Laws
'l'hc [1igh Court Ruling o1 2009 nullilled key scctions ol'thc Work Injury Bencfits Act (2007).

Dclay in thc cnactmcnt of the Work lnjurv Compcnsation Bill continucs to underIr_ ine ell'ective

administration ol'work injury benefits rcgulations. It also dclays and denics the compensation

rights ol'thc injured employccs. Thc Bill proposcs establishment of a Fund to covcr the

compcnsation oI workcrs who gct pennanent incaptreity as a rcsult ol'occupational diseases.

ll'a;' Forn'ard. The State Departmcnt for Labour dcvelopcd a Work Injury Compensation Bill
and I'rrruarded it to the Nati()nal Trcasury fbr concurrertce. The Bill rr'as relumcd to the

Dcpartnlent in August 2019 rvith conrmcnts. which rvill be addressed bclbre resubmission ol'

thc samc to the National Trcasury.

5.14 Lack of Baselinc Survey on Occupational Safety and Health

Therc is no data on the nunrber ol'workers in hazardous occupations in Kenya requiring

pcriodic medical examinations. In addition, the number of hazardous plant and equipment and

the nunrber olB'orkplaces in the country is unkno*'n. This has hampcred design of initiativcs

aimcd at addressing uorkplace hazards.

lVay For*,ard: The State Depafimcnt comntenced the Baseline Survey in thc 2017/18

Financial Ycar. The survey has covercd two Counties only (Nakuru and Machakos) in thc past

two Financial Years. lncrcased coveragc is hampercd by insuflicient firnding.

5.15 Occupational Safcty and Health Information Management Systcm
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The Dcpartmcnt uscs nranual platforms tbr collection and analysis of tlata collcctecl on

occupational accidcnts. discascs, hazartlous substances, salety audrts. inspections and training

activities. Entry and analysis ofthis data is usually not cfl'cctive and the databasc systcnr in use

is rudimentary and presents challenges in disaggrcgation of data accordarrcc with lLO
standards.

lVay Forv'ard: The Statc Departmcnt is finalizing thc establishment ol'the OSH Inltrmation
Managcmcnt System to lacilitate data collection, analysis and gencration ol'labour markct

statistics. The system rvill also bc used in rcgistration and ccrtification of rvorkplaces in
conrpliancc with OSH rcgulations.

5.16 Low Coverage of Labour Administration Services

Public adnrinistration activities in the inrplcmcntation of national labour lau s and policies arc

a national lunction u'hosc scrviccs arc requircd in all counties. However. thcse scn'iccs arc

only availablc in 4l countics thereby denying thc public sen'iccs in six rcrnaining c()unlir's.

Evcn uhcre it is present, Iabour adnrinistration scrvices are linrited in co\eragc duc to
inadequatc capac ity.

5.17 Upsurgc in Industrial Actions in the Public Scctor
Kenya has becn expcriencing an increasc in industrial unrcst particularly in thc public scctor.

Although there arc many causes of industrial aclion, thc oncs in thc public scctor tend t() bc

associated with terms and conditions ol'cmploymcnt and cspecially failurc to ncgotiatc or non-

implemcntation of rcgistercd CBAs. Increase in industrial action also points to ucak
franreworks for social dialogue and an inel'lective industrial relations systcnr.

ll/a|'Fornard: The State Dcpartment through the Cabinet Mcmorandum on the Ccntrality
and Contribution of the Labour Sector to the Economy has proposed thc establishment ol'
an Apcx Inter-Govemmcntal Committee , undcr the Icadership of Ministry of Public Servicc,

Youth and Gcnder Alfairs, to Coordinate Negotiations ol'Collcctivc Bargaining Agrcenrent
(CBA) in Public Sectur, provide clear guidancc to the implemcnting institution and advicc thc

Govemnrcnt on tlre samc.

5.18 Lack ofguidancc in determination ofwagcs at national level

Kenya lacks a comprehensive wagcs and remuneration policy. The country has continued to

rely on minimum wage setting, collective bargaining antl administercd wagc setting as thc

approaches for dctemrination ofwagcs and bencfits. Thesc approachcs havc givcn a piccenreal

account ol'wagc dctcnnination, incrcascd wagc inctluitics and inhibitcd aderluate illrprovclncnt
in thc wellhre olworkcrs besides danrpcning organizational productivity antl conrpctitivorcss.

Though thc Salarics ancl Rcmuncmtiorl Comnrission (SRC) devcloped a uagc and bcnclits
policy, it is only conlined to public sector u'orkers.
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Llay Forward: The State Department commenced the development of a National Wages and

Remuneration Policy in the 2018/19 Financial Year. The Policy aims at providing a framework

for determination and review ofwages in the country and will help address wage disparities

across the sectors of the economy.

5.19 Child Labour
Child labour constitutes a key impediment to development of dynamic and competitive human

resources. The challenges to effective reduction of child labour have been low levels of
economic development, high incidences of poverty, unemployment, challenges in the

education sector, and inconsistencies in laws and regulations. Others are rural-urban migration,

socio-cultural practices, lack of up-to-date data on child labour, non-comprehensive social

protection system, HIV and AIDS and trafficking in persons.

Llay Forward: There is need for allocation of fund to enable the State Department carry out a

Child Labour Survey to establish the number of children involved in child labour in the

country. The survey will also inform the development of policy measures required in

withdrawing the children from child labour.

Shadrack lVL Mwadime, EBS

Principal Secretary / Accounting Officer

State Department for Labour and Skills Development
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6. Statement ofPerformance Against Predetermined Objectives for the FY2022123

Introduction

Section 8l (2) (0 of the Public Finance Management Act, 2012 requires that, at the end ofcach
financial year, the accounting officer when preparing financial statements of each National

Government entity in accordance with the standards and formats prescribed by the Public Sector

Accounting Standards Board includes a statement of the national governlnent entity's
performance against predetermined objectives.

The key strategic objectives as per the State Department Strategic Plan covering the period 201 8-

2023 arc lo'.
. To review, formulate, and implement appropriate supportive policies, legal and

institutional frameworks for the sub-scctor
. To institutionalize nation-wide work-based leaming initiatives
. To map skills development providers by sectors
. To establish and strengthen institutional linkages to link training, skills

development and the industry for skills development and improvement.
. To integrate national skills to the national qualification framework
. To promote private-public partnership in skills development
. To mobilize resources for skills development
. To promote research for skills management for sustainable development
. To integrale modem technology in skills development, improvement and

management.

Progress on attainment of Strategic Objectives

For purposes of implementing and cascading the above development objectives to specific sectors,

all the development objectives were made specific, measurable, achievable, realistic and lime-
bound (SMART) and converted into development outcomes. Attendant indicators were identified
for reasons of tracking progress and performance measurement: Below we provide the progress

on attaining the statcd objectives:
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Program Strrtegic
Objective

Outcome I.ndlc.tor Perfomucc

Workplace

Readiness

Service

Management of
Skills
Development

Establish
Industry-
Education
Linkages

o No. of
linkages

established.

o To develop

National

Skills
Developmen

t Policy
(NSDP)

e To develop

National

Policy
Framework

for Career

Guidance in
Kenya.

. To establish

County work-
based

leaming

committees

examined

To develop
National
Education-
Industry
Linkage.

.4linkages established Resolved 84.6 of
the labour disputes received

o Policy complete awailing adoption

o Policy complete

. 87 participants Successfully

sensitized in
collaboration with KEMI

47 County Work-based Leaming
Committees (CWBLCs) established
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r lnvestigated 30 econunic disputes referred

to the Ministry by the Judiciary;
o Analyzed 766 Collective Bargaining

Agreernents (CBAs) and forwarded them

to the Employment and Labour Relations

Coud (ELRC) for registration
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Progress on the attainment of Strategic Objectivcs through Performance Contracting

For purposes olimplementing and cascading the above devclopment objectivcs to specific scctors,

all the devclopmcnt objectives were made specific, measurable, achicvable, realistic and time-

bound (SMART) and converted into development outcomes. Attendant indicators were idcntilled

lbr rcasons of tracking progress and performance measurement: Below we provide the progress

on attaining the stated objectives:

TSEMATIC AR"EA KEY ACIIIEVEMENTS FIOR 202223 FT
Prolnotion ol-

flarrnonious labour

lelations

'l he Drall National Wages and Remuneralion Policy was linalized. validated by

stakeholders $ith support liorn ILO anrl Drati is awaiting submission to
('abinet.

'lhe Labor,rr Migration Policy uas finalized and presented to (abinet where

arnendmcnts werc proposed and these wcre resolved with the participa(ion ol'

stakeholders. The policy is now linalizcd and rcady lor legislatir e proccsses

Thc Labour Migration Bill was rcceived by the AG's ot'ficc for lcgal dratling
and was wilh Ihe expectation that a draft bill would he received for public

participation

Stlkcholdcrs nrectinss wcrc convcned fi)r the purposc of lbnrul|lting thc Kcnya

Migranl Workcrs Wellhre !und. [imployers Organizalions. Workers

Organizations. Citizens liom the Diaspora. Former domcstic workers. Il.O and

IOM anrong otlrcrs werc involved. An acluarial sludy was planncd for thc nexl

linancial year.

'l he state ol Oman and Kenya signed an MOU on Lahour Migration aticr the

Ministry hosled the Omani Delcgation

Scveral Mcetirg \!ith Private Rccruitment Agencics and pre-departure trainers

were convened and held al miriisterial lcrel to irnprove coordination

\4cetings rr ith thc go\crnmenls Ccrman\'. ( anadx and lhc Kingdoln ofNorthern
lrclanti were held to strategize on l.abour Migration Strategy

Meetings uere hcld with l-VETs and rhe NYS to creatc'synergy henreen what

thcy werc doing and skills needed tbr lahoLrr migration especially bluc-collar
jobs

A tbct-finding mission to Saudi Arabia was carricd oul by the top managcment

hctter undersland challenges and opportunities in the Saudi Arabia l.abour

Market as wellas relateri GCC countries

logetlrcr uilh lhe Slatc Depanment of Diaspora All'airs. a global labour

Slrategy was devcloped. discusscd and prcsented to the le.tdership ofthe country

al State Ilouse

Dcvelopment of I{ules and Regulations lor ADR
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TIIEMATIC AREA KEY ACIIIEVEMENTS FOR 2022123 T"Y

The top management ol the Minislry atlended and parlicipalcd in an ual

Intcrnalional Labour Conltrcnce i11 Gene!a logelher with kcy stakeholders such

as ( OTtl and FKI:

Thc Flconornic Position Paper on wages was developed and (lelihcraled to give

guidance on rnaners relatcd to the Statutory minimurn u'agc

Attcsled a total of 42.2-54 Ijoreign ('ontracls within two rlays ofsLrbrnission anci

bcncllciarics sccurcd employmcnt abroad.

In thc ycar 1022 a tolalof150 CBA s a l fccting 440.1i40 u orkcrs u crc rcgistcrcd

In thc sarnc year a tolal ol'Il ecoDorllic disputes were inrcstigatcd and reporls

filcd in the llconomic and Lahour Rclations Courl

Processerl all 18.391 reportcd [,abour disputes

Settlcd all distress calls reported in the foreign missions (tlnited Arah Ernirates
( LIAE ). Qatar and Saudi-Arabia) whcre a total of 1.95.1 distrcss call rcportetl and

processed

Carricd oul 12.659 labour inspections on wagcs. terms and condition\ of
employment againsl an annual target of 10,200

lleld founeen (14) meetings u,ith social panners as lbllors: ( l)held a mec'ling

with social nartners in the lducation Sector lo discuss Ieaching ancl tlre tcaching
prol'ession in a digiral world from 27th to 2gth July.2022 ar Kyala llorel
Machakosl (2)held a meeting with social partners in Health Sec(or 1o devclop
practical manual for social dialogue liom 25th to ltuh July.1022 at Kyala llotel
Machakos; (3) held a Nalional workshop on ILO C87.Cl50,Cl3l,Clll9.and
Cl90 and dissemination ol'IGAD Model BLA Guidelinc to prepare lbr Ihe

ratification of the Conven t ions from lgth-2lst July.2022: (4) held a meeting to
dcvelop drati rulcs and rcgulations lor the allefllativc disputc resolulio
mechanism held on lsi-4th November.2022: (5) participate(l in lhc ll
Employers 'Annual Confcrcncc of Agriculturc Enrploycrs Associalion ( AIiA)
on lst &2ntl Deccmber 2022: (6) held a joint (onciliation nrccting $ith
MOII.COC and KMPDU and othcr Gorernmenl lnstilutions on an impending
strike; (7) held a meeting Conciliation with JKIA and KALPA on the pilor
strikes that commcnced in Decemher.2o2l:( 3 ) held a rneeting wilh ( OTLi-K ir
the Ministry headquarters or) lsl l:ebruary 202] to discuss emerging lahour

issucs affecting uorkers of Kenya: (9)held a meeting tvith |KE at the Minislry
heaci quaner on 22ntl FcbrLrary 2023 to discuss cmerging issuc's afl'ecting
employers of Kenya:( l0 ) held a Nat ional Stccring on ch ild [.ahour het ween I ] th

- I6th Fehruary.2023 in Mombasa wilh Social paflncrs to discuss ilmong olhers.
pencling activities on programmes on eliminatioll of child l-cbout:( l I ) hcld a

tripartile Dccting on rhe 26th April.2023 helbre [-ahour Day to consulr on rhc

emerging issues in the Lahour market;(12) Commemoratc(l the lnternatiotal
Day for Domestic workers on the lfth June 2023 to celebrale domestic $olkcrs
in lhe country where Social Panners. various Government Agencies.
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TIIEMATIC AR-EA KEY ACEIEVEMEIITS FOR 202218 TT
Development Partners. Non-Governmental Organizations and Civil Society

Orgarrization altcnded lhc c|enl: (13)held an intcr-minislerial commitlee on

llth-l3rh April.2023 at Machakos to discuss on the Governmenl position on

minimum wage increment ; ( l4)and held a rneeting wilh the State Depanment

lbr Shipping and Maritimc All'airs on the lrd April.2023 and the 24th April.2023

to tliscuss and recommend thc establishment ofthe Scaf'arers Wages ( ouncil

lluilt capacity of Il9 Social Panners towards improring Lahour relalions antl

tleepeniug social clialoguc in collaboration with stakeholders as lbllows: trained

7.t employees (KAM Mcmhers) on emerging Lahour trcnds on 28th July 2022

at Colden Tulip llotel Nairobi: trained 40 memhers of Kenya lJnion o1'

Commercial Food and allied workers on l,abour [-aws tiom l9th to 22nd

Septemhcr 2022 at PARIS Hotcl Nairobi: I mernhers from FKE and COl-tI
trained on contusive Sustainable Enterprises; and trained 3(COTU &FKE)

officers through ARLAC workshop lowards improving Labour relations ancl

deepening social dialogue in collahoration with stakeholders as lollorvs:

Iiitty li\e (55) l.abour IIspcctors trained as lbllous: t!vo(2)ofljcers trained on

lJasic l-abour l\4arket in lcrson (ourse in ARLA( Zirnbabwc f'rom llth July

2022 to 2nd September 2022:one( l) Ofllccr otlererl e-learning course through

l1'C-lLO on dcreloping. ncgoliating antl implementing bilateral agreements:

l:ourtccn (14) l.ahor,rr Oflicers traiDed under thc AHK Proiect cluring the

Strategic ('ompliance Planning Workshop held on thc I lth lo l4th July 2022: I

(one) olllcer atlcnded an exposurc (tour) visit to South Aliica on Lahour

Migration data liom 27lh lo 2gth September 2022: three (3) trained at the Kenya

School of Gorcmance on scnior Management Coursc and strategic Leadershin

Development Programme; and two (2) ofllccrs attended workshops at Harare.

through ARLA('between dales 2.11h Ocloher and 25lh Novc'mber.2022i thirty
(10) traincd on compliancc issrtc's rvith lahour larrs lor tbur days liom 23th

March,2023; lwo (2) ollicers were admitlcd lbr !irtual training at AITLA('

Zimbahrvc on hasic labour coursc ,iom 23lh March.202l

Attested a total o1 42.254 [:oreign contracls within two days ol presentation

lowards digitalization. thc department in collaboration with NEA organized a

workshop on lTlh-301h October.2022 to develop an online booking iiotn

interl'ace to.nahlc prospeclive l'l'lAs to hook lbr atteslation online \vith the

[-abour olJlcers conclucting the exercise

Io$ards operationalization oithe Altemali\e Disputes Resolulions to providc

fbr corlciliation and mediation services tbr Laboul aDd Employmenl disputes-
'I he Covernmenl Multi sccloral agcncies hcld a mc'eting on 22nd March.2023 lo

analyze Ihe drali clevelopcd reglrlations

Developctl and suhmited six (6) reports on compliance with ILO Conventions.

(Human Ilesourcc Develonmenl Convention C.l.l2. l'orced [-ahour Con\,cntion

C.2q (1930). Righl lo organizc ancl collective hargaining
( onveDtiol,1949(No.gll ). Mt-( .2006-Maritime Labour
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TIIEMATIC AREA KEY ACIIIEVEMENTS FOR 20221,3 FT
(onvention.2006(Ml-C,2006). Minimum Age Convention.l0T3(No.l38).
Worst lbrrns ofchild Labour Convention.l ggq

Processed all 7g5l reported Labour disputes wherc 6.394 ofthcsc disputcs werc

resolvctl. rvhile resolution ofthe remaining 1.559 disputes is in progress

Carricrlout8.l3lLahourinspectionsonwages.termsandconciitionsofemployrnent

Held 7 meeting wilh Social Panncrs to address emerging lahour issucs including the

National Labour Board and Agriculture arrd Ceneral Wages Councils

Traincd a lolnl of I55 ofiicials' rcprcscntativc of Social Partncrs and othcr
stakcholders and 7l Labour Inspcctors to promote cflective compliance with labour
laus thror.rgh ll.O

Estahlished/revived 4 ( ounty Child LahoLrI Committees in the following 4 (bLrnrics:

Kwalc. Kajiado. Nairohi and Bungoma

Trainc'd J0 Lahour iDspectorate olllcersor child labour issues and held Sensili^lron
tbrums in 4 Rcgions (Nairobi. Nyanza. Coast and Rifr Valley) on nimination of
Child I-ahoul to stakelrolders

Promotion of
OccLrpational Safety

and Health (OSH)

I o promotc Occupational Health and Safely, the following acti!ities $ere ca[ried out

Training 9.433 uorkers in 395 workplaces on Occupational Sali,ty an(l Ilcalth
againsl an annual target of 8.000 workers in 300 work placcs

Training of99 health carc proliders in Murarrga and [imbu l-evel-5 hospital on Basic

Occupational Ilcalth Services (BOHS) in Universal llealth ('are

A lotal of 22. l0 | exam inations of hazardous ind ustrial plant and cq uiplrenl werc carried

out againsl an annual targel of )8.900 thus achieving

i) Carried out 148.699 rnedical cxaminations ol'workers in hazardous occuparions
in various workplaces to sateguard their health against an annual targcl of
I 20.000 therehy achieving

ii) lnvestigated 79 ol lhc 192 reported latal occupatioDal accidents repre\c li g
.11.147o ofthe recei\,ed cases thus achieving

(onstruction of National Occupational Salety and llealth lnstitute (Phase l) ]'he
Project was allocatcd Kshs. 30 rnillion in 2021t22 FY to clear a pending hill incurred in

2020i21 FY amounting 1(] Kshs.26.I 65.054. The tbllowing works wcre untlerraken:
parlitioning of the lnstitutc. Mincral Fibrc Acousric ceiling and painr work ancl

nlcchanical works. Thcy rc pcnding uorks *hich includc: slruclural cabling.
procurement of staDdby gcnerator. hoiler and incincrator. Frequenl hudget cul has

dclayed thc'completion of this project making it difficult to realize its intcnded purpose.
lhc allocation ofKshs. 106.i6 rnillion in 202223 IjY will be used ro carrv oul rhe
pencling wolks.

xxlx



ST'AI'E DEPAIIT'MENT I.'OR POST TRA|NING .4ND SKILLS DEIIELOPMENT'
Reporl and Financial Statements for the nine months, period ending 3l't March 2023

THEMATIC AREA KEY ACEIEVEMENTS FOR 20221Il F"Y

llcgulation ofTrade
I lnions

Inspected 167 books ofaccount and records against a target of450 thus achieving

Updated 38 tradc union membership records to ensrrc compliance in liling annual

returns ofthe Trade Unions

r-ational Human

Ilcsourcc Planning and

Developmcnt

Prepared I st. 2nd .3rd and 4th Quartcr. Job Opportunilies Analysis Report to pro!'ide

informalion on the skills ancl Occupations in high dcmand ancl growing economic

sectors -2070

Towards carrying orrt the Sur\cy ofTraining Institutions (S'l l-l) in Universities. National

Polytechnics and l"eachers Training Institutions. the following activitics wele carried oul -

Developed a questionnaire and carried out data collection in Nairohi Coutlty

Towards linking thc KLMIS rvith lbur (4) data hases conlaining [.Ml
/Dercloped 7 Applicalion Programming lnterl'acc (APIs)

lorvards I'inalization ol'the Kcnya StaDdards Classificalion of Occupation (KISCO)-
/ Validated thc 5 seclors (lnlormation. Communicalion and fcchnology;

Flducation; Health; Process Operators. Crafl workers, Machine

operators & Assemhlers: and the public sector-

/ Prcpared thc KESCO report
/ On May,2023 launched the Kenya Stanclards Classitication of

Occupation (KES('O). KeSCO -2022 standarcj deflnes. descrihes

ancl assigns uniquc codes to all occupations, in order to classify thcm

as they are tbund within the Kenya labour market and in a

comparable level globally

Iowards [:inalizing the Enterprise Skills and Occupational Survey-
/ Data Analysis ofthe survey was carried oul
r' Repon writing uas carried out
/ o May.2023 Launched ancl Disseminated thc rcpon ol1 Employer

Skillsand Occupational Sur!cy. 
-l 

heaim of the sur\ey $asto geDerale

dala on types of skills and occupations demandcd in thc economy;

idcntify skills and occupations shortages: provide inlormation on skills

and skill gaps that erist. in lerms ofcognitive and lechnical (including

entrcpreneurial antl husiness skills) an(l socio-cmotional skills: ind
idcntily preralent and hard-to-lilloccupations in the econoDy

I'roductivity
MaDagc-rncr)t

'I rilined 5,16 employces tiom thc rnaDufacturing seclor on productivily

improvemert rneasurcs against an annual targct oi 500 employccs in thc

lbllowing sub-seclors thus achicving. (SMEs - l3S cmployccs, Dairy sLth-seclor-

ll3 employecs. 
-Iextilc suh-scctor-lJ4 employees. Vegetable Processing-64.

lca-61. Grain Miling-20. Nut company-2. State ( orporalion-12)

Devclopetl and pLrhlished productivity Indices in 20 economic seclors namcly:

Agriculturc. l:orestry and lishing: Mining and quarry: Manul'acturing:

F-lcctricity supply: water supply. Sewagc and waste managcment; Construclion:

Wholesale. rctail tradc and repairs; l-ransport and Storage: Accommodation and
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TIIEMATIC AR"EA KEY ACEIEVEMENTS FOR 202223 t"Y
food services activities: lnformation and communication: Finarce and lnsurancc

activities; Rcal Estate; Proi'essional. Scientific and Tt'chnical activitics:

Administrative and suppon service activities: Public adminisiration and

delence: Education; Human health and social work activitiesl Art, enlcnainmenl
and rccreation: Other Services activities: and Activities of households as

employers

Llndertook Productivity improvcment mcaslrremcnl on c pilol hasis in l5
organizations(Kcnya I-iteraturc' Ilureau. Nalional IlousingCorporation. Ilighcr
Edircation l.oans Board. Capital Market Authority. Kenya Institutc ol'Puhlic
Policy Research and Analysis. Nalional [:nlironmcnt Management Authority.
Kenya Medical Training Collegc-Nakuru. Kenya Port Authority. Nyayo 1ca

Zonc, Kenya Animal Genetic Resources Centrc. Kenya Civil Aviation
Authorily. Salaries and Renumeration Commission. Kenya l:lcctricity
Gcnerating Cornpany (Kengen). Nuclear Power anci Energy Agcncy anr.l Bukura
Agricultural College

Undcrtook produclivity itrproverrent in the Manul'acturing sector covcring -s

firms in the Tcxtile. Dairy sub-scctor, SMI:s, Tea. Vegetablc processing

Trained l0 cohons at Nairobi. Mombasa, [)mbu. Baringo and Matuga ('ampuscs

of KSG.A total of262 olflcers liom 70 State Corporations have undcnaken lhc

one-week course on productively managcmcnt

lndustrial Skills
Development

In thcse area notable achie!ements by the Authority includetl
. Approval lraining of47.654 workers in indusrry

Approvcd oftrainings for 3.333 workcrs in inl'ormal arrd lbrmal scctors through

inclustrial training centres

A total of440 graduates werc engagecl in apprenliceship and 40.lll5 students on

atlachment

Assessment competencies of 75.664 pcrsons on govemment trade lests

Coordination and ccnilied training of 100.000 uorkers through Iiomecare
management for the Saudi Arahi market

A total of402 candidates hcnefited liom the new Recognition oI Prior Leanrrng
(RPL) system

Employment

Promotion

A Multi-Agency Clommiltee was established towards establishment of Kenya
Migranl Workers Funds drawing membership liom key relevanl stakeholdcrs
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TIIEMATIC AREA KEY ACHIEVEMENTS FOR 202223 FT
Conductcd spot chcck inspections to Private Employment Agencies to efl'ectively

cntbrce compliance with regulations

Managemcnt System (htlp: ncaims.go.ke) lo Iacililate prorision ol employment

sc|vices, collection. storagc aDd retrieval of labour market data. Ihe systcnl can

support rcgistralion of joh seekers. matchiDg and placcmenli registration of
cmployers and suhmission of returns; registration of rccruitmenl agencics and

intemship). All fic National [irnploymcnt Processes have bcen autotnated:

Vetted and Iicensed 7(r7 Prirale Recruitment Agencies inlolved in registration and

placement ofjob seekers locally and abroad;

A National Labour Migration Policy developcd to provide a liame$ork fbr

fromotion of inclusive anrl sustainablc development ol lhe country lhrough saf'e.

orderly anrl productive lahour migration. The Policy oLrtlil1es strategies whose

implementation to rvill enhancc protection of Kenyan migrant workers. The Policy

has been lorrvardecl to Cabinet lor approval:

A Drati l-abour Migration Managemenl Bill.2022 developed !alidalion and linal

Draft tbrwarded to Omce of Attomey General tbr Legal drafting in May 2022

Torvards streamlining the operations ofthe Private Employment Agcncies (PEA). an

Inte r-M in isterial Vetting Committee with representation lrom key government

agencies was estahlished to vct all the Private Ernployment Agencies in the country;

'Ihe Ministry in collaboration with the Intemational Organization lbr Migration
(lOM) has establishcd an Oversight Mechanism and a Community Feedback

Vcchanism to fbcilitate continuous monitoring of Pri\ate [:mploymcnt Agencies: A
(listress reporting mcchanisms establishcd through a Web Portal under NEAIMS and

a Toll-Frce Line 0800222223 to reporl Migrant workers distrcss cascs;

'l ou,ards C apacity lluilding of Private [imploymenl Agcncics. a total of l,l3 Private

l:rnploymeDt Agcncics (PUAs) ha!c heen traincd on introductory lnternillional

l{ecruilment Inlegrit),. 2l PLAs enrollcd in the Intenrational Recruilmenl Inl(grily
System (ll{lS) capacity builtling programme ind 2 PEAs audited lor compliance

wi(h intcrn.ttional starldards:

l owards estahlishment ol the Fund. the lbllo\\'ing kcy milesloncs have heen realizcd

A ll!'e-day lletreat nas held in Nakuru liom Sunday 22''r !'riday 27'r'January.

2021 to dcvelop thc Regulations towards establishment ol'the Migranl Workers

Weltbre Irund under Puhlic I-'inance Management Act as advised by National

Trcasurv and AG's Olllcc

I)uring the Retreat il was realizcd that lltc Fund cor.rld not be established undcr PI M

Act as thc resources $ere to he contrihuted by thc Migrant Workers themselles. lt
was noted that rlrere is no existing law that can support this modell lhe existing laws

anticipated pure puhlic or purc private Funds. In this regard. money contributed by
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THEMATIC AREA KEY ACEIEVEMENTS FOR 2022123 FY
the members of the puhlic for thcir own purpose (lo address u'elfare issues nray he

established under a legislation othcr than the PFM Act. A report on thc (lelibcr.rlion

of members is attached. The F'und will rur as an indepcndent body \\,herc the

Covemment comes in as a cuslodian ofpuhlic inlercsts Io ensure thc |un<j is run

in line wilh thc I-aw-

A high-lerel meeting was held on February 21" 2023 at lhc Minislry Boardroom

hetween the National 'freasury and Office ofAttorney General and concurrencc wils

reached Ihat an Independenl Act of Parliamcnl will he developcd touards
cslahlishmcnt of thc I:und

Reviewcd the Code ofConduct for Private Employment Agencies to ensr,rlc ctlrical anrl

fair recruitment and placement practices. safcguard job seckers'rights anrl cnhance scll-
regulation achicving

Prepared Drafi Bilateral Labour Agreements (BLAS) \rith nine key lahour

clestinalion counlries, which havc hcen cleared by Office ol lhe A{lorncy
Ceneral and tlre National Treasury and submitted lo host countrics lirr
negotiations. Thcse includc: United Kingdorn (For all other categort- ol-

workers). Poland. Oman. Kuwait. Jortlan. Bahrain. Australia ancii Slate ofQnlar
and Kingdom ol Saudi Arabia (lbr recmitment and cmploymenl ol'othcr
categorics of workers) and revieucd the Bilatcral t-ahour Agrccment wilh

Kingdom of Saudi Arabiaon recruitrnent of Domestic Workers. In addition, the

Authority has also prepared drati BI-AS with Canada and Germany. The clrall

agreemenls have heen forwarded lo lhe N..alional Treasury and the Olfice ofthc
Atton'rcy General fbr concurrence. Thus achieving

Conducted spol clreck inspections on Pri\ale Emplolrnent Agencies lo

effectively enforce compliance with regulations. The entire exercise resullcd in

ch deregistration ofabout 50% ofall agencies lbr non-compliancc

Establishcd a Return and llc-lntegra(ion Programme lhal will cnable migrant
rvorkers panicipate in nationaldevelopment whilc abroad and upon lhcir rclunr.

To enhance the institutional liamcuork for rcintegration of Kcnvan migrant

workers. a Migrant Resource Cenlrc has been estahlishcrl at NhA ofllccs in

Kasarani. A total ol'880 complaints were receivcd liom Migrant Workers \\hcre
26 havc been resolved

The N EA website and NEAIMS have been upgraded to have labour intbrmalrur
and Kenyan Migrant Workers Website (wwu,.kmw.nea.go.ke) upgraclctl to

includc information on deslination countries for Kenyan migranl workers

Underlook lhree (3) monitoring and craluation exercise on implenrentatior ol'
Pre-Departure'l-raining Programme and prepared repors (Auglrsl. 2022 an(l

Vetted a tolal of789 Prilate employmenl Agencies oul ol'rvhich 560 uere

issued witlr licenscs
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Developed of inlbrmation handbooks tbr Canada" Auslralia. Poland and United

Kingdom (for General Workers). The handbooks are meant to empower Kenyan

migrant workers by providing informalion on the country of destination. and

assist them in setting realistic goals and developing the key skills and attiludes

needed to succeed in their new work environment. The handbooks have been

shared with Intemalional Organization on Labour Migration (lOM) for their

input. ln addition. the Handbook for Nurses leaving for UK were also dcvcloped

and published

The Authority facilitated placement ofa total 109,053 job seekers against a

target of 105,000

Developed a conccpt on establishment ofjob centres in Thika and Nairobi:

Wrote to SOCIEX+ European Union requesting for technical support to

establish the Job Centres;

Received Employment expe(s from BclgiLrm and Sweden Public Employment

Services who conducted a survey in Kenya to access the services offered on

the employmenl olllces in Kenya focusing on Nairobi and Thika. A report on

the same was prepared

A Survey was undenaken and a repon prepared and as a resuh

Reviewed thc Draft Nalional lntcmship Policy and Guidelines and prepared a

Cah Memo

The guidelines for implementation of the Policy were submitted to office of
AG to dralling into Regulations.

Developcd a National Intemslrip modulc in the NtiAIMS to enable lhe

capturing of information on interns and cmployers

'Ihe Revised Drafi National lnternship Policy was submitted to the Cabinet

Secretary lbr Labour and Social Protection for onward submission to Cahinet

Participaled in 4 job lairs organized by difTerent stakeholders:

> Employment and skills for development in Aliica (e4d)job fair in Thika

;- Nairobi Intemalional Trade Fair

> Mombasa Intemational Show

; Eldoret National Show

t KICC. Nairobi in pannership with Huawei

The Authority operalionalized the NEA mobile Application to enable users

access lhe NEA services with ease

Integrated the NEAIMS has been integrated with

a.
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IntcsrEtcd Persons Rcgistry Systcm 0PRS);
Thc Passpon proccssing systcm through c-Citizen; ard thc

National Indusrial Training Authority (NITA) Systcm.

In addition, NEA has also undcrtakm docum€ntation to cnablc intcgration
with thc MUSANED systcm.

Rcvicw ofthc Employmcni Policy and Stratcry for Kenya of20l5 has

becn initiated and draft rcpon produccd

Initiated thc dcvclopmcrt of thc NEA Stratcgic Plan (2023-2027) by
devcloping TOR towards thc dovelopmcnt of0lc Strategic Plan and Wrotc

to ILO to suppon thc cxacisc. Awaiting commcncemeflt of thc excrcise

with support from ILO. Thc $r8tcgic Pl8n is meant to outlinc the

programmcs and activities that thc Authority will implcmcnt in the ncxt fivc
yearc

Pos Training Skills
Dcvclopmcnt

Concspt dcvclopcd; scrvcr ;rocurcd as pan of National Skills Dcvclopmart
lnformstion systcm

Training of700 youths on onlinc crnploymcnt - ofthosc 68 ofthcm wcre
employcd or got work assignmqrts immcdiatcly

ti

I

I

i
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7. Manrgement Discussion and Analysis

Programme Expenditure Analysis by Economic Classification (Amount in KShs. Million)

Pmrrummc l: work pl.ce rerdln.rr rfid work-brted L.trnlng

66,214,036.00 35,813,247.0069,966,642,00 J7,192,059 7,653,900.00Currcnt Ixpendl(ur€ 8. I ?7,605.00

5,991.202.00 5,991,201.00( o|np"_flsat ion of Employes

3r,r98,857.0
0

7.853,900.00 58.134.036.00 29,820.045.008,t77,605.00 6t,873.64:.00tlsc ol G@ds and Serviccs

(;ranrs lnd orhcr ]'ranshrs

t,093,000.00C.plt!l llrp€ndlture

8,0E0,000.008.091,000.00Acqu'sirion o! Non-f inancial

7,t$,q)0.00 65,2t4,036.00 15J11,217.008,177,505.00 69,966,64r.00 37,t92,059'[ot!l for Pmgr.mme I

Profrtmm.2: Nrtio l Sklur Invcntory/SLfll. Employm.nt Drt.brse

12,712-s76.00 7J97J21.0019,778,9&1.00 1,777 393.00Currrnt ErpGndlture

( ornpensarion or' Lrnplolc.s

t?.950.600.00 ?,19?,393.00t9.778.985.00 7;t17.393.Ntlsc ol C(xxls and Sen,iccs

14,755J70.00r 7,m0,000.00Crpltrl f,rp.ndltuI!
t4,755.q70.0017,000.000.00Acquisition ol Non-Financisl

(-apital Oraor! ro Govemm€nl

Olher llevelopmcnl

36,77E,9E5.|X) 1,111393.00 12,7r2.176.00 7J97J93.00Toul for Pma mme 2

Progrrmme 3: Ccner.l Admlnlrtrrtlon, PlrlrnlnS.nd Suppon S€rvkc.

r r4,67?,2t5.3
0

120,229,699,0
0

t3,559J2rI t?,893,067,0
0

r25J74J73.0
0

84.J91,096Current Expcndlture

78,569.037.00 49,577.650.0070.900,843.00 8 t ,000,000.00 49,57?,65.00 70.137.12t.65( ompcnsalion of limployccr

44.119,893.60 41.660,662.00 25,981,926.0046.991.124.00 443',t4,313 _O0 26.817,70t.0tlsc ol'Coods lnd Serviccs

(hsnts and olhcr'f mnsfers

7,997.745.007,997,745.00Orhcr Rccurrcnr

Crpltrl Erpendlturr

I t4,677,2r5.3
0

120229,5$.0
0

83,5s9J2r.00n 7,893,067,0
0

r2sJ74J73.o
0

84J93,096'l ohl Progrrmme 3

r 26,169,96 1.0

0
232,120,mO.0

0
r 29J62,548 122.53r,t I1.5

3

2r9,r56,11r.0
0

Toiil Voro 1058 SDPrSD 126,O70,672.0
0
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8, Environmental and Sustainability Reporting

The State Department takes seriously aspects o1'sustainability. C)f most importance in the

Labour Sector is social sustainability. This is done in harmony with all partners and most

inrponantly involvernent of workers and employers' organizations at all lcvels ol'planning
and inrplernentation. This differcntiates the Ministry of Labour from all others which works

as a tripartite system at all lcvels even at thc lnternational (or ILO) level where the

arrangcmcnt is honoured cven at the UN goveming council level.

a) Sustainability strategy and profile

The Ministry of Labour has put up mcasures and stratcgies to cnsure its progranrmcs ancl

projccts are sustainable. Key among thcse mcasures arc the devclopmcnt ol:

Thc National Policy on Labour Migration subnritted and approved by National
Developnrcnt Implcmentation Conrmittee (NDITC) awaiting approval by thc National
Developrnent Inrplementation and Comn:unication Committcc (NDICC).

Labour Migratron Managcment Bill and submitted it to thc Attomcy Gencral's Olllcc
Ibr dralting and Amended Section 29 ol'the Employment Act, 2007 to include

maternity leave lor parents adopting children

b) Environmental performance

Thc Ministry ol' Labour has elfectively contributed to the nranagcrnent and

conservation of the environment lbr the current and f'uturc generations, the lbllowing
mcasures have becn put in place; implemcnting thc presidcntial directive on achicYing
l0olo forest cover through planling trees in the State Department lbr Labour and its
agencies namely NEA, NITA and NSSF have all participating in trec planting exercisc.

c) Employee welfare

The state department has put in place measures to improve welf'are ol'enrployces. During
the year under revicw, thc state deparlmcnt Analyzed 144 Collcctive Bargaining
Agreements (CBAs) and for*,arded thcm to the Employment and Labour Relations Court
(ELRC) for registration. It also Preparcd Economic Position Papers to advicc thc Cabinct
Secrctary in Wage detcnnination and the Wagcs Councils.

Thc state dcpartment also implements the Occupational Safety and Health Act ol'2007 by
putting in place a Hcalth and Sat-ely Conrrnittee to give guidance in all rclated issucs. Some
key measures include examination oI all lifts. clearly making the exit areas in casc ol'
emcrgencies and placernent and proper managcment fire extinguishcrs and other lirc
cquipnlent such as alarms and lroses.
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STATE DEPARTMENT FOR POST TRAINING AND SK]LLS DEVELOPMENT
Report and Financial Staterrrents for the nine months, period ending 3ld March 2023

d) Operational practices/ Market place practices

Market place practices-

The state department has put efforts in:

Responsible competition practice through.

Adoption ofonline platform for procurement ofgoods and services guided by the PFM,

Act 2012 and PPAD Act 2015.

e) CorporateSocialResponsibility

The state department carries out a lot ofactivities for the benefit of the general public

that would rightly be qualified as CSR. These include attestation of contracts, and

dispute resolution even where extensive travel and time are needed for fact finding

and time or other resources are incurred.
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ST/TIi DEPAI]I'MENT' I;OR POST TRAINING ANI) SKII,I,S DEI/1.:I,OPMtiNI'
Rcport and Finatrcial Statemcnts for thc nine ntonths, pcriod ending 3l't March 2023

9. Statement of Management Responsibilities

Section 8l (l) of the Public Finance Management Act, 2012 requircs that. at thc end olcaclr
financial year, thc Accounting Olficer lor a National Government State Dcpartment for Labour
and Skills Development shall prepare flnancial statements. Section 8l (3) rccluircs thc linancial
statenrents so prepared to be in a fomr that conrplies rvith relevant accounting standards as

prescribed the Public Scctor Accounting Standards Board o1'Kenya liom timc to timc.

Thc Accounting Officcr in chargc of the State Depanment lirr Labour and Skills Dcvcloprrent rs

responsible lbr the prcparation and presentation ol'lhc financial staterncnts, which give a true an(l

fair vicw of thc state of allairs ol'the depannrent lor and as at the end ol'the period endcd on March

31, 2023. This responsibility includcs: (i) maintaining adequate financial management

arrangements and cnsuring that these continue to be cffective throughout thc rcporting pcriod. (ii)
maintaining proper accounting rccords. rvhich disclose u'ith rcasonablc accuracy at any time thc

financial position ofthc State Dcpartment for post training an skills dcveloprncnt , (iii) dcsigning,
irnplcrncnting and maintaining intemal controls rclcvant to tlrc prepflration anrl fair prcscntation
of thc Ilnancral statements. and cnsuring that thcy are liee lionr matcrial misstatcments. \\'l]ctlrcr
due to error or liaud, (iv) safcguarding thc assets ol'the dcpartrnent (v) selccttng and applying
appropriate accounting policies. and (vi) making accounting cstimatcs that arc reasonablc in the

circunrstances.

The Accounting Officer in charge olthc State Dcpartment fbr Labour and Skills Dclelopnrcnt
accepts responsibility lbr the department's llnancial statements, which have becn preparetl on thc

Cash Basis Method of Financial Rcponing, using appropriatc accounting policies in accordancc with
lntemational Public Sector Accounting Standards (IPSAS). Thc Accounting Oflice r is ol'thc opinion

that the linancial statemcnts give a true and lhir view of the State depanment lbr post training an(l

skills Developrnent transactions during the period ending March 31,2023, and of the linancial
position as at that date. The Accounting Olficer in charge funhcr conlinns the completcncss olthc
accounting records maintained lbr the Department which havc been relied upon in the pruparation

ofthe State Dcpanment fbr Post Training and Skills Development 's flnancial statenrents as u,ell as

the adcquacy of the systenrs ol intemal llnancial control.

The Accounting Officer in chargc confimrs that thc state department lbr post training and skills
development has complied tully with applicable Govemment Regulations and tlTe tcmrs ol'cxtcnrill
linancing covenants (where applicable), and that the department's l'untls receivcd during the ycar

under audit were used Ibr the cligible purposes for which they were intended and werc properly

accounted fbr. Further the Accounting Olficcr confirms that the financial statements have bccn
preparcd in a lbrm tha( complies with relevant accounting standards prescribcd by the Public
Sector Accounting Standards Board of Kcnya.
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STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEYELOPMENT
ReporT aad Financial Stateacnb lor thc nlne nonths, period cading 31d March 202j

The State Departuent for Post Training aud Skills Developm€,nt's financial

approved and signed by the Accountin eoffr"* " 2 q I q 
I 

zozl.

Approvel of the finrnclel statemeEts

Accounting Officer
Shadrack M. Mwadlmg EBS

Ilead of Accounting Unlt
CPA MiIIy Eve Akoth
ICPAK Member No. 20112

statements were
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REPUBLIC OF KENYA

OFFI(E Of TXC AUOITOT.GIXERAT

E nhon<' i ng Acuxatabi I i E

HEAD T'ARTERS

Anniversary Towers
Monrovia Street

P.O. Box loo84'ooroo
NAIROBI

REPORT OF THE AUDITORGENERAL ON STATE DEPARTMENT FOR POST
TRAINING AND SKTLLS DEVELOPMENT FOR THE N|NE (9) MONTHS PERIOD
ENDING 31 MARCH, 2023

PREAMBLE

I draw your aftention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines, and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent, and accountable manner to ensure the Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on the Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide intemal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient, and effective operations of the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Ac.,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of the State Departmenl for Post
Training and Skills Development set out on pages 1 lo 24, which comprise of the

Report ofthe Auditor-General on State Depqrtmentlor Post Training and S*ills Detelopmenl for ,he nine (9) months
period ending 3l March, 2023
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statement of financial assets and financial liabilities as at 31 March, 2023, and the
statement of receipts and payments, statement of cash flows and statement of
comparison of budget and actual amounts for the period then ended and a summary of
significant accounting policies and other explanatory information in accordance with the
provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit
Act, 2015. I have obtained all the information and explanations, which to the best of my
knowledge and belief was necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the State Department for Post Training and Skills Development as at
31 March, 2023 and of its financial performance and its cash flows for the period then
ended, in accordance with lnternational Public Sector Accounting Standards (Cash Basis)
and comply with the Public Finance Management Act,2012.

Basis for Opinion

The audit was conducted in accordance with the lnternational Standards for Supreme
Audit lnstitutions (lSSAls). I am independent of the State Department for Post Training
and Skills Development Management in accordance with ISSAI 130 on the Code of
Ethics. I have fulfilled other ethical responsibilities in accordance with the ISSAI and in
accordance with other ethical requirements applicable to performing audits of financial
statements in Kenya. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other MatGr

Unresotved Prior Year Matters

ln the audit report of the previous year, several paragraphs were raised that remained
unresolved as at 31 March, 2023. However, Management did not provide satisfactory
explanations for the delay in resolving the issues.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution and based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lawfulness and
Effectiveness in Use of Public Resources section of my report, I confirm that, nothing else
has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Report o/the Auditor-Generol on State Departmenllor Post Training and Skills Dewlopnentfor the nine (9) months
period ending 3l March, 2023

2



Basis for Conclusion

lrregular Advance Payments

As reported in the previous year, the State Department made advance payments
amounting to Kshs.8,080,000 to a motor vehicle dealer for the purchase of motor vehicles,
which had not been delivered as at 30 June,2022. Review of the status and progress
made, revealed that the motor vehicles had not been delivered as at the time of audit in
December, 2023. Management explained that a request for a refund of the deposit from
the dealer has been made which has also not been received.

ln the circumstances, the propriety and value for money obtained from the advance
payment of Kshs.8,080,000, could not be confirmed.

The audit was conducted in accordance with the lnternational Standards for Supreme
Audit lnstitutions (lSSAl) 4000. The Standard requires that I comply with ethical
requirements and plan and perform the audit to obtain assurance about whether the
activities, financial transactions and information reflected in the financial statements
comply, in all material respects, with the authorities that govern them. I believe that the
audit evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

REPORT ON THE EFFECTIVENESS OF
MANAGEMENT AND GOVERNANCE

INTERNAL CONTROLS, RISK

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 20'15 and based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that nothing else has come to my attention to cause me to believe that
internal controls, risk management, and governance were not effective.

Basis for Conclusion

Assets Management

During the year under review, a motor vehicle registration no. GK 8386W was taken to
M/s CMC Motors Group Limited for repairs after it was involved in an accident in
May,2022. However, no accident report was provided to ascertain the cause of the
accident. Further, a visit to the garage on 11 December,2023 revealed that although the
dealer raised a quotation for repair of the vehicle totalling Kshs.764,444, the motor vehicle
has not been repaired, about one and a half years since it was taken to the garage. The
vehicle is exposed to vagaries of weather and vandalism or theft of parts.

ln the circumstances, the existence of effective internal controls on management of
assets could not be confirmed.

Reporl oflhe Audilor-Generql on Stqte Deportment/or Post Training ond Skills Developmentfor the nine (9) months
period ending 31 March, 2023
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The audit was conducted in accordance with the lnternational Standards for Supreme
Audit lnstitutions ISSAI 2315 and ISSAI 2330. The Standards require that lplan and
perform the audit to obtain assurance about whether effective processes and systems of
internal controls, risk management, and overall governance were operating effectively, in
all material respects. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

Responsibilities of the Management and those Charged with Governance

The Management is responsible for the preparation and fair presentation of these
financial statements in accordance with lnternational Public Sector Accounting Standards
(Cash Basis) and for maintaining effective internal controls as the Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal controls, risk management and governance.

ln preparing the financial statements, the Management is responsible for assessing the
State Department's ability to continue to sustain its services, disclosing, as applicable,
mafters related to sustainability of services and using applicable basis of accounting
unless Management is aware of the intention to terminate the State Department or to
cease operations.

The Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, the Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

Those charged with Governance are responsible for overseeing the State Department's
financial reporting process, reviewing the effectiveness of how Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that effective
processes and systems are in place to address key roles and responsibilities in relation
to governance and risk management and ensuring the adequacy and effectiveness ofthe
control environment.

Auditor-General's Responsibilities for the Audit

The audit objectlves are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud

Report of the Auditor-Generql on Stqte Departnent for Post Training ond Skills Development for the nine (9) months
period ending 3l March, 2023
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or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of lhe Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) ol the Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provlde a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

a

a Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the State
Department's ability to continue to sustain its services. lf I conclude that a material

Report ofthe Auditor-General on State Department for Post Training ond S*ills Developmenlfor the nine (9) months
period ending 3l March, 2023
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uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the State
Department to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosure and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the State Department to express an opinion on the financial
statements.

o Perform such other procedures as I consider necessary in the circumstances.

I communicate with Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in
internal controls that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence and where
applicable, related safeguards.

FCP u, CBS
AUDITOR-GENERAL

Nairobi

19 January,2024

Report of the Auditor-Generol on State Department for Post Training and Skills Development for the nine (9) months
period ending 3l March, 2023
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STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEVELOPMENT
Report and Financial Statements for the nine months, period ending 3I't March 2023

I l. Statement of receipts and payments for the nine months, period ending 3l't March 2023

RECEIPTS

222,838,268I 126,846,423Transfers from National Treasury

126,846,423 222,838,268TOTAL REVENUES

PAYMENTS

55,570,852 78,569,0372Compensation of Employees

3 63,20t,364 I 15,902,975Use of goods and services

4 7,997,745 337,500Social Security Benefits

5 22,8'70,170Acquisition of Assets

126,769,962 217,679,6E2TOTAL PAYMENTS

76,462 5,158,s86SURPLUS/DEFICIT

The accounting policies and explanatory notes lo these financial statements form an integral
part of the financial statements. The State-DepqrtmFnt for Post Training and Skills Development
ilnancial slatements were approved on 4+2023 and signed by:

Accounting Officer
Shadrack M. Mwadimg EBS

Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No. 201 l2



STATE DEPARTMENT FOR POST TRAINING AND SKILI,S DETELOPMENT
Reporl and Financial Slalements for the nine months, pcriod ending 31" March 2023

12. Statemcnt Of Financial assets And Financial liabilities As At 3l'r l\Iarch 2023

The accounting policies and cxplanatory notes to these linancial statements form an integral
pan ol'thc' llnancial statcrncnts. The Statc De t'l

financial statemcnts werc approved on

Accounting Officer
Shadrack M. Mwadime, EBS

t for Post Training and Skills Developmcnt
2023 and signed by:

Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No. 201l2

)

FINANCIAL ASSETS

Cash and Cash Equivalents
Bank Balances 22,462 5.634.061
Cash Balanccs 6B
Total Cash and Cash Equivalents 22,462 5,634,061

Accounts Receivables - Outstanding Imprest and

Clearence Accourlts 7 54,000 ltl (r(

TOTAL FINANCIAL ASSETS 76,462 s,848,586

LESS: FINANCIAL LIABILITIES

Accounts Payables - Deposits 8 690.000

NET FINANCIAL ASSETS 76,462 5,158,586

REPRESENTED BY

Fund balancc b/fwd 9 5,158,586 I15,252
Prior vear adiustments t0 (5.158.586) ( I 15.252)
Surplus/Deficit for the period 76,462 5,t58,586
NET FINANCIAL POSSITION 76,462 s,158,s86



ST'ITE DIiPARTMENT FOR POST-TRAINING AND SKILLS DEI,'ELOPMENT
Roport and Financial Statements.for the nine months, period ending 31"' March 2023

13. Statement of Cash Flows For The nine months, period eending 3l't March 2023

CASH FLOW FROM OPERATING ACTIVITIES
Recei for o rstin lncome

222,838,268I 126.846.423'l'ranslbrs from National 'freas

126,846,423 222,838,268

Pavments for operating expenses

s5.570,852 78,569,0372ComDensation ol' Employees

3 63.201.364 l r s,902.975Use ol goods and sen'ices

4 '1 001 1Aa 137,500Social Security Benefi ts

194,809,512126,169,962

Ad iusted for:

( l 15,252)
t0 (5.158.586)Prior Year Adjustments

160,525 ( 140,I 50)
ltDecrease/( lncrcase) in Accounts receivable

(outstandins imprest)

(690,000)
l2lncrcase/(Decrease) in Accounts Payable: (deposits and

retention)

(5.611.599) 27,713,354

CASHFLOW FROM INVESTING ACTIVITIES

(22,870,17 0')5Acquisition of Assets

(22.870,170\Net crsh flows from Investing Activities
CASHI.'LOW FROM BORROWING ACTIVITIES

Net cash {low from finBncing 8ctivities

4,903,184(5,6r 1,599)NE.I INCREASE IN CASH AND CASH EQUIVALEh.T

6A+68 5,634,061 130,877Cash and cssh equivalent at BEGINNING of tLg year

5.634,06164+6B 22,462Cash and cash equivslent at END of the period

3



STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEYELOPMENT
Reporl and Financiol Statements for the nine months, peiod ending 31" March 2023

The accounting policies and explanatory notes to these financial statements form an integral
part of the financial statements. The State
financial statements were approved on

Accounting Offlcer
hadrack M, Mwadimg EBS

for Post Training and Skills Development
023 and signed by:

Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No. 20112
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STATE DEPARTMENT FOR POST TRAINING AND SK]LLS DEVEL I
Report and Financial Staternents fior lhe nine months, period ending 3l"t March 2023

RECEIPTS

0o/o40,000,000 (40.000.000)
Proceeds from Domestic
and Foreign Grants

oo/"Exchequer releases 13,000,000 (33,000,000)

0o/oTotal Receipts 73,000,000 (73,000,000)

Pavments

oo/"48.000,000 (48.000.000)
Use of goods and
seruces

oo/"25.000,000 (2s.000.000)Acquisition of Assets

0o/o(73.000.000)Grsnd Total 73,000,000

Surplus/Deficit

l4 (b) Summary Statement of Appropriation: Development for FY2O22|23

The State Department for Post Training and Skills Development's financial statements were approved on

signed by:

z4 lq 2023 and

Accounting Oflicer
Shadrack M. Mwadime, EBS

Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No. 20112
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STATE DEPARTMENT FOR POST TRAINING AND SKlLLS DEYELOPMENT
Report and Financial Statements r the nine monlhs, riod endin 3 l"t March 2023

l4(c) Budget Execution by Programmes and Sub-Programmes for Fy2022123

The Slate Department for Post Training and Skills Development's financial statements were approved on

signed by:

u q
2023 and

Accounting Officer
Shadrack M. Mwadime, EBS

Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No. 201 l2

Kshs Kshs Kshs

Generel Administration, Planning rnd
Support Senices E4J93.096 83,558,891 E34,206
Sub-programme I : Headquaners Administrative
Serviccs 62.653.690 62.353.690 300.000
508030000 t6.'187.921 t6.293.'142 494.t'79
508040000 4.95r,485 4,q11.458 40,027

512000000 37,192,0s9 35,E t3,247 I,378,812
Sub-programme I :5 12010000 15,131,078 14.717 .t& 415.912
Sub-programme 2:5 12020000 22,058.981 21.096.081 962.900

5r3000000 7,777,393 7 J97.E24 379,569
Sub-programme I :5 13010000 6.043.038 5.964.538 78.500
Sub-programme 2:5 130200@ I 7ld 155 r.433.236 301.069

TOTAL 129,362,548 126,769,962 2,592,586
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STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEVELOPMENT
Repo rt and Financial Statements for the nine months, period ending 31"t March 2023

15. Notes to the Financial Statements

1. Statement of Ccompliances and Basis of Preparation

The financial statements have been prepared in accordance with Cash-basis International Public

Sector Accounting Standards (IPSAS) as prescribed by the Public Sector Accounting Standards

Board (PSASB) and set out in the accounting policy note below. This cash basis ofaccounting has

been supplemented with accounting for; a) receivables that include imprests and salary advances

and b) payables that include deposits and retentions. The financial statements comply with and

conform to lhe form of presentation prescribed by the PSASB. The accounting policies adopted

have been consistently applied to all the years presented.

2. Reporting

The financial statements are for the State Department for Post Training and Skills

Development. The financial statements encompass the reporting as specified under Section 8l
of the PFM Acr 2012 .

3. Reporting Currency

The financial slatements are presented in Kenya Shillings (Kshs), which is the functional and

reporting currency ofthe Govemment and all values are rounded to the nearest Kenya Shilling.

I



STATE DEPARTMENT FOR POST TR-4INING AND SKILLS DEYELOPMENT
Report and Financial Statements for the nine months, period ending 31"' March 2023

Signifi cant Accounting Policies

The accounting policies set out in this section have been consistently applied by Stale Department

lor Post Training and Skills Development lor all the years presented.

a) Recognition of Receipts
The State Department for Post Training and Skills Development recognises all receipts from the

various sources when the event occurs. and the related cash has been received.

(i) Transfers from the Exchequer

Transfers from the exchequer are recognized in the books ofaccounts when cash is received. Cash

is considered as received when payment instruction is issued to the bank and notified to thc

receiving State Department for Post Training and Skills Development .

(ii) ExternalAssistance

Extemal assistance is received through grants and loans from multilateral and bilateral

development partners. Grants and loans shall be recognized in the books of accounts when cash is

received. Cash is considered as received when a payment advice is received by the recipient State

Department for Post Training and Skills Development orby the beneficiary. In case ofgranVloan

in kind, such grants are recorded upon receipt of the grant item and upon determination of the

value. The date of the transaction is the value date indicated on the payment advice. A similar

recognition criteria is applied for loans received in the form of a direct payment. During thc nine

months, period ending 3l't March 2023, there were no instances ol non-compliance with terms

and conditions which have resulted in cancellation of extemal assistance loans.

(iii) Miscellaneous receipts

These include Appropriation-in-Aid and relates to receipts such as proceeds from disposal ofassets

and sale of tender documents. These are recognized in the financial statements the time associated

cash is received.
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STATE DEPARTMENT FOR POST TRAININC AND SKILLS DEVELOPMENT
Report and Financial Statements for the nine months, period ending 3l"t March 2023

Signifi cant Accounting Policies (Continued)

b) Recognition of payments

The State Department for Post Training and Skills Development recognises all payments when the

event occurs, and the related cash has been paid out.

i) Compensation of Employees

Salaries and wages, allowances, statutory contribution for employees are recognized in
the period when the compensation is paid.

ii) Use of Goods and Services

Goods and services are recognized as payments in the period when the goods/services

are paid for. Such expenses, if not paid during the period where goods/services are

consumed, shall be disclosed as pending bills.

iii) Interest on Borrowing

Borrowing costs that include interest are recognized as payment in the period in which

they are paid for.

iv) Principal on borrowing

The repayment ofprincipal amount ofborrowing is recognized as payment in the period

in which the repayment is made.

v) Acquisition of Fixed Assets

The payment on acquisition of property plant and equipment items is not capitalized.

The cost of acquisition and proceeds from disposal of these items are treated as

payments and receipts items respectively. Where an asset is acquired in a non-exchange

transaction for nil or nominal consideration and the fair value of the asset can be

reliably established, a contra transaction is recorded as receipt and as a payment. A
fixed asset register is maintained and a summary provided for purposes of
consolidation. This summary is disclosed us an annexure (Ann* 4) to the.financial
slulenrcnls.

ll



STATE DIiPAIIT-MENT FOR POSI'I'RAINING ,1ND SKILLS DEWiI,OPI,IIiNT
Reporl ond Financial Statcments for the nine mottths, pcriod ending 31" March 2023

Significant Accounting Policies (Continued)

vi) In-kindcontributions

ln-kind contnbutions arc donations that arc made to thc Statc Depafimcnt li)r Post

Training and Skills Dcvclopment in the I'orrn ofactual goods and/or services rathcr (han

in money or cash tcmrs. These donations may includc vchiclcs, cquipmcnt or personnel

scrvices. Where the flnancial value rcccivcd fbr in-kind contributions can bc rcliably

dctcnr,lined. thc Statc Dcpartnrent for Post Training and Skills Dcvclopmcnt such value

in tllc statement o1'rcccipts and paymcnts both as receipts ancl as payments in cqual and

opposite anlounts; otheru'ise, the contribution is not recorded.

vii) Third Party Paynrents

Included in the reccipts and payrnents, arc payments made on the State Departnrcnt lbr
Post Training and Skills Developments bchalf to third partics in lomr ol loans ancl

grants. These paynrcnts do not constitutc cash receipts and paynlents and arc tlisclosccl

in thc payment to third parties in thc statcment of receipts ar]d paymer'lts as proccctls

liom lbreign borrowings or grants.

c) Cash and Cash EquiYalents

Cash and cash equivalents conrprise cash on hand and cash al barrk, short-temr deposits on call

and highly liquid investmcnts with an origirral maturity of thrcc nronths or less, which are

readily convertible to known arnounts of cash and are subject to insignificant risk o1'changcs

in valuc. Bank account balances include anrounts held at the Ccntral Bank of Kcnya and at

various comnrercial banks at thc end of the pcriod. A bank accourlt rcgistcr is maintaincd. antl

a sumnrary provided lor pu4roscs of consolidation. This sunrnturt,i.s tlisclo.scd us un lnn(.\uk
to lhc linunc iu LslulcDt ctll.\.

Restriction on Cash

Restrictecl cash represents amounts that arc limitedrestricted lionr being usecl to sct(lc a

liability l'or at least twelve nronths alier thc rcporting period. This cash is limited lbr tlircct usc

as rcquircd by stipulation. Atlounts maintaincd in dcposit bank accounts are restrictcd lbr usc

in rclunding third party dcposits and retentions. As of 3l'r March 2023. tlrerc was nil balance

in the deposit account as all rclunds had bccn paid.

1



STAT'I' DIiPARTMENT' F-OR POST TRAINING AND SKII,I,S DEVELOPMIiNT'
Rcport and Financial Statements for thc nine months, period ending 3|'t March 2023

Significant Accounting Policies (Continued)

d) lmprests and advances

For thc purposes ol'thcse financial statcments, inrprests and advances to authorised public

ollicers and/or institutions which werc not surrendered or accounted lor at the end ol the

llnancial year arc treatsd as receivables. This is in recognition of the govemment practice

whcre the imprest payments are recognizcd as payments when f'ully accounted for by thc

imprcst or Authority to Incur Expenditure (AIE) holders. This is an enhancement to the oash

accounting policy. Other accounts receivables are disclosed in the financial statements.

e) Third party deposits and retention

For thc purposes ol'thesc financial statements, deposits and retentions hcld on behalf ol third

partics have been rccognized on an accrual basis (as accounts payables). This is in recognition

ol'lhc govemment practice of retaining a pofiion ol'contracted services and rvorks pencling

lullilnrent ofobligations by the contractor and to hold deposits on behall'o1'third parties. This

is an enhancement to the cash accounting policy adoptcd lbr National Govemment Ministries

ancl Agencies. Othcr liabilities including pending bills are disclosed in thc linancial statemcnts.

f1 Pending Bills

Pcnding bills consist o['unpaid liabilities a( the end ofthe linancial year arising fiom contracted

gootls or services during the year or in past years. As pcnding bills do not involve the payntent

ol cash in the reporting period, thcy reconlcd as 'tnerttorartdut'tt' or'ofl:balancc' iterns. When

thc pcnding bills are linally settled, such payments are included in the Statemcnt of Rcccipts

and Payments in thc year in which thc payments are made.

g) Budgct

The budgct is developcd on a comparzrblc accounting basis (cash basis cxccpt lbr imprest and

deposits and re(entions, rvhich are accounted for on an accrual basis), the same accounls

classification basis, and lor the same pcriod as the financial statements. The original budgct

was approved by Parliament in Junc )022 fin' rhe periotl t" Julv 2022 ro -10't' June 2023 as

rcquired by Law and thcre were 2 numbcr ofsupplcmentary adjustments to the original budget

during the year.

A conrparison o['thc actual performancc against the comparable budget tbr the financial year

untlcr rcvieu,has bccn included in thc linancial statenrents. Government Dcvelopment Projects

arc budgeted tbr undcr thc MDAs but rcccivc budgeted lirntls as transf'crs ancl account tbr thenr

scparately. These transf'crs are recognised as inter-departmcnt trans['ers.

ll
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STATE DEPARTMENT FOR POST TRAINING AND SK]LLS DEVELOPMENT
oid Finaflclol Staten errts ot the nine months, period ending 3ln March 2023

h) Comparative Figures

Where necessary, comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

) Subsequent Events

There have been no events after the period end with a significant impact on the financial

statements for the nine months, period ending 31" March 2023.

) Prior Period Adjustment

During the yeuu, erors that have been corrected are disclosed under note 14 explaining the

nature and amounts.

) Related Party TraDs.ctlons

Related party means parties are related ifone party has the ability to:

a) Control the other party or

b) Exercise significant influence over the other party in making financial and operational

decisions, or if the related party and another are subject to common control.

Relates party transaction is a transfer of resources of obligations benveen related parties

regardless of whether a price is charged.

I

I
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STATE DEPARTMENT FOR POST TRAINING AND SK]LLS DEYELOPMENT
Repon and Financial Statements for the nine months, period ending 3|'t March 2023

Signilicant Accounting Policies (Continued)

l) ContingentLiabilities

A contingent liability is:

a) A possible obligation that arises from past events and whose existence will be

confirmed only by the occurrence or non-occurrence ofone or more uncertain future

events not wholly within the control ofthe State Department for Post Training and

Skills Development; or
b) A present obligation that arises from past events but is not recognised because:

i) It is not probable that an outflow ofresources embodying economic benefits or

service potential will be required to settle the obligation; or

ii) The amount of the obligation cannot be measured with sufficient reliability.

Some ofcontingent liabilities may arise from: litigation in progress, guarantees, indemnities.

Letters of comfort/ support, insurance, Public Private Partnerships, The State Department for

Post Training and Skills Development does not recognize a contingent liability but discloses

details ofany contingencies in the notes to the financial statements unless the possibility ofan
outflow of resources embodying economic benefits or service potential is remote.
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ST-ATE DEPARTMENT I;OR POST TRAINING AND SKILLS DTiVELOPMENT
Reporl and Financial Slatemenls.for the nine months, period ending 3l't March 2023

Notes to the Financial Statements

I Exchequer releases

The lollowing are the amounts transferred from the exchequer to the State Department on a
quarterly basis:

Executive order no. I ol 2023 transferred the functions of the department to the State

Department for Labour and Skills Development.

2 Compensation to Employees

Compensation ofemployees comprise olrcmuneration paid to employees in retum fbr the

work done. It includes sound conlributions rnade by the State Deparhncnt on behalfolits
employees.

3 Use of goods and Services

Thesc comprise the total value of goods and services consumed

Total Exchequer Releases for quarter I
5 r ,382,048 37.780,467

43.123.43s 50,195,1 7 I
Total Exchequer Releases for quarter 2

Total Exchequer Releases for quarter 3
32,340,940 37,t66,49t

Total Exchequer Releases lor quarter 4 s7.696,I 39

TOTAL 126,846,423 222,838,268

Basic salaries of pennanent employees 36.7 57 .s18 5l.l 19.057

Personal allowances paid as pan of salary I 8,8 12,875 25.429.98 t

TOTAI,
55,570,852 7E,569,037
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STAT'E DEPARTMENT FOR POST TRAINING AND SKILLS DEYELOPMENT
Reporl and Financial Statements lor the nine months, period ending 3I"t March 2023

8'7 2,047Utilities. supplies and services
588,238 3;7 68,329Communication. supplies and services

2?,336,4082t ,358,242Domestic travel and subsistence
5,162,8791,000,937Foreir:n travel and subsistence

1,334,838
Printing, advertising and information
supplies & services 30,840

8,686.4306,564,6'72Rentals of produced assets

17,357,r81 38,925,956Traininq expenses
9,113,862 |,945,197Hospitality supplies and services

706,228Specialised materials and services
3,596,30678 1,000Office and general supplies and servtces

t,7l s,808 12,780,504Other operating expenses

368,39023t.335
Routine maintenance - vehicles and other
transport equipment

218.600Routine maintenance other assets

439,249 3,200,8Fuel Oil and Lubricants

63.201J64 r 1s,902,975TOTAL

There were no further activities camed out once the department was merged under the executive
order no. I ofJanuary 2023

4 Social Security Benefits

Social Security benefits relate to pension and retirement benefits lor the fbrmer Principal Secretary
of the Ibrmer State Department.

5 Acquisition of Assets

These represent payments made lo acquire property, plant and equipment during the year;

which have been fully expended in the year ofpurchase in line with the accounting policies

7,997,745 337,500Govcrnrnent pension and retiremenl benefits

337.5007,997,143
1'O1'AL

t7



STAT'1.: I)EPARTMENT'|oR POST TRAINING AND SKII,I,S DEVELOPMI|NT
Rcport and Financial Statements for th., ninc monlhs, pcriod ending 3l't March 2023

Non-F inancial Assets

14.100Relurhishnrcnt of Buildings

It.0{i0.000Purchase of Vehicles and Other Transpon Equiprnent

14.755.tt70
Purchase of Specialised Plant, Equiprnent and
Machincry

TO't'At. 22,870,t70

There werc no further activities carricd out once the departlncnt was mcrgcd under thc oxccutive
ordcr no. I ofJanuary 2023

6.A: Cash and Bank Accounts

6.8: Cash on hand

REC-Stula Deparlm<ttl fir
Post liuinirtg
cBK _.1/(- I00031J5693 Kshs Recurrcnt 1) lar') .1.q4.1.061

D E P-Stu tt, Dcpu 11 nl I n t f i)t

Post 'l)-uining

cBK t/(' I000509902 Kshs Dcposit 690,{ )(x )

Total 22,462 5,634,06r

l8



S1'ATE DEPARTMENT FOR POST TRAINING AND SK]LLS DEVELOPMENT
Report and Financial Slatements for the nine months, period ending 3I"t March 2023

Cash in Hand Held in domestic currency

Cash in Hand Held in foreign currency

Total

This was no cash balance at the end ofthe financial year.

7: Outstanding Imprests and Advances

S.Accounts Payable

9.Fund Balance Brought Forward

These are the fund balances that were brought lorward from FY 2O2l /22. The bank balances

werc however remitted back by exchequer.

54,000 2t 4,525Covernment Imprests
54,000 214,525'l'o'rAl.

690.000Deposits

690,000
'TOTAI,

7 30,8775,634.06 rBank accounts

Cash in hand

'7 4,37 5214.525Receivables - Outslandinq Imprests

(690.000)(6e0,000)Payables - Deposits

5,r 58,s86 I15,252
.TOTAL

t9



STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEI"ELOPMENT
Reporl and Fi ancial Statements for the nine months, period ending 3 l't March 2023

10. Prior Year Adjustments

I l. (Increase)/ Decrease in Advances and Imprests

l2.Increase/ (Decrease) in Retention and Third-Party D€posits

l3.Related Party Disclosures

The following comprise ofrelated parties to the State Department for Post Training and Skills

Development Key management personnel that include the Cabinet Sccrctaries and Accounting

O fficers

Bank account Balances
5,634,061 14,944.061) 690.000

Accounts Pavables
(690,000) (690.000)

Receivables ?td ()s (2t,4,525)

5,158,586 (s,1s8.586)

Receivables As At l"'July (A) 1ld {rs 7 4.37 5

Receivablcs As At 3l'r March (B) 54,000 )t,L s1s

(lncrcase)' Decrcasc in Receivablcs (C=(B-A)) 160,525 ( 140,I50)

Payables As Ar l'' July 690.000 690.000

Payablcs As Ar 3l '' March 690,00()

Incrcase (Decrease) In Payables (690.000)

20
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STATE DEPARTMENT FOR POST TRAINNG AND SKILLS DEYELOPMENT
Report and Flaaacial Statcmen* lor the nine nonths, period endhg iln March 2023

D

ii)

iii)

Other Ministries Departnents and Agencies and Development Projects;

County Governmeirts; and

State Corporations and Semi-Autonomous Governmcnt Agencies

l

2l
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STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEVELOPMENT
Report and Financial Statements for the nine months, period ending 31"' March 2023

Noles to the Financial Statemenls (Continued)

l5 Progress on follow up of Prior Years Auditor-General's recommendations.

The fbllowing is the summary of issues raised by the Auditor-General during the pnor year and

rnanagement comments that were provided.

Not resolved ?210312023Irregular
payment in
advance in
purchase of a
motor vehicle

The supplier indicated
the delivery of the

vehicle would not be

possible due to

depreciating KShs.

Vis a vis the US

Dollar. The State

Department of Labour
and Skills
Development vide

MOL/s/l/VOL.l l/
(40) has initiated the
process of refund of
the t'unds.

30.06.2022

The HAU of the

fonner State

Departrrent for
PTSD sent a

reconciliation of
the variances
highlighted to the

office of AOG with
no response, he

Not
resolved

22/03t202330.06.2022 Inaccuracies
in the

financial
statements
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STATE DEPARTMENT FOR POST TRAINING AND SKII,LS DETELOPMENT
Report and Financial Statements for the nine months, period ending 31" March 2023

further wrote to
National Treasury
on 1510112023 for
the confinnation of
the same variances.

No response has

been received.

Accounting Officer
Shadrack M. Mwadime, EBS

F.rqgsA
Head of Accounting Unit
CPA Milly Eve Akoth
ICPAK Member No. 201l2
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STAT'E DEPARTMENT FOR POST TRAINING AND SKILLS DEI/ELOPMENT
Report and Financial Statements for the nine monlhs, period ending 3I't March 2023

Annex 3 - Analysis of Other Pending Payables-

None during the year
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SI'ATE DEPARTMENT FOR POST TRAINlNG AND SKILLS DEYELOPMENT
Report and Financial Statements for the nine monlhs, period ending 31" Morch 2023

Annex 4 - Summary of Fixed Asset Register

(NB: The boluncc us at the cnd ol thc ycur is thc cumulalive cost ofall assctt bought and inhcritcd
b.v lhe Ministty, Dcpurtment or Agency. Addilions during lhe year sh<tuld tie to nola 9 on
uc'rluisitkm ofusscts during thc .vcur. Ensura lhis seclion is conrplete oncl covers all thc STATE
DEPARTMENT FOR POST TRAINING AND SKILLS DEVELOPMENT ',s cs,sel.s. F-nsurc the
crtnplclc.firerl ussct ragistcr is sclturutel.y prcpurad us pcr circulur nunhar 5/2020 urul fillotr rtlt
rcmindcr of circulur No.23/2020 o/ The Nulionul 'l'r'eosur.y

t,and

1 ,R7 4,115
Buildings and
slructures 7 ,87 4.4'7 5

Transport
eouiDment 22.190,921 l.) tono)1
Office
equipment,
fumiture and
fittinss I 1.881.299 lt.8tit.299

14.755.870

ICT
Equipment,
Software and
Other ICT
Assets 14.755.R70
Other
Machinery and
Equipment
I{eritage and
cultural assets

Intangible
assets 360.000 160.000

Totsl 57,062,561 57,062,567
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ST-ATE DEPARTMENT FOR POST TRAINING AND SKILLS DEYELOPMENT
Report and Financial Statements for the nine months, period ending 31" March 2023

Annex 7 - Contingent Liabilities Register

None during the year

29



ro

O- ar

El 'oo

-EE.i
!!E

q,, 0,)

Ei-

o! El

Xd;.2

€o,

S

!,F-=

\..
Qoo
N.S
q..l !)
Q!.:
-)\-lX
5i
r-l Izais
\J:<.:
{s,

F: .ci

D r:'

a<t
v!5-!--
r-i'F
tt
F-:
t:l
q\
Q]E

\r.l \ I

=ili: ql



Curront Perlod Pruvlour PeriodonAccount No and D6r o t Balanc€ Credlt Blhncii Deblt B.lehce cred hce
Kshs Kahs Kahs Ksh307 ln .00 00 0.00

uAl8
oncom

0.

101 Salada! - vilSeMce 57,977
,139.

1 90

.500.00 0_ 29513 nmont
0 1,14O,4 ra 4,080, 4,15315 Extr€neous 540, 1, 0 0017

00 0.00
0.@ 2 0.0027 Ministe
0.00 0.00 0.00a6 I

0. 0 E52,54
Chaend os 0.m 0_ 19
Se

872,
Facsimile endalephone,

e Phon6 SoMc€s
568, 3.403,6

lntomot n6cUons 0.00 0.00
0r & Postel 0.@ 0.00

ibs a 0.

0 T osts d(a n€s, bus,
6tC.

6,86 6.91 0.00

mmodaton - estic 300.05 0.00 117utsisLnc€
00

04 ms (€.9. s rport tax, taxis, 00.00 0.00

Pes3 Transf6r sese
15.(rc

Tran tg
21

01
0.00 .01

,332.00 0.00 1 866bsistonc€ 0.00 0.(x)
n a and

elion
937 0.

Publishih Services& nlin 30 757 .50 003 S0bscripti ons lo N6wspap€rs.
es and Periodlcals 16 .00 0.

Advertising. Aws.eness and Ptblicily 000 000 00 0.00

05 Trad6 and nsib 0.00 0.00 .815.00Prin ng , Advedsing and tnto
es end SeMces

0.00 0.00

les - Non-Reslden 672
0.006nlel6 of ucod Assels 0.

0.0 11,352. 0.0002 uneralion
Ba36d Trslnln Sorvices

lnslruclors and
2,t90, 0.00

TrainingProduction and Printing
0.00 69.50

ro of Training aclliti6s an04 11 0 320 0.00

.760.00
.00modation 15,000.00

0.0011 19
,809 01 ra

15.691 016l nsos - Other Bud
Tralnl lls63 17,35

I Cat6rl 4.84 0.00 500.00

't1

21'l
211
E

'11

211
211
211
211

1t
11

221
121

21

221
!21

t21

olcT

nd
|2'l

21

othe

21

21
Ce

u

221

10

21

10
t21
221

110
l1

,I

19OEC-2023 15:30 Printod Ay: GTTAUTK



)llnv1t9 :I8 Psturd oE:st ca0z-cfo.6r uo Potuld

0o'd
-06;6 6o'o io'6 pu9H u usES 60009!

000 000 m0 u I

o0'0 000 000 000 ususla ut qsB3 t0l08q9

000 000 000 000 lsaidurt- p'reH le qseo z0t0899

000 00'0 000 000 qsef, t0t089

000 od'loi'oae Tr,'d 004 tunolrv xueg I

00 000'069 m'0 000 slgnorrv lrrs€ ltsodoo 00t0999

000 oo 000'069 000 000 cN )ius€ tv{ t010999

o00 tro'lbo'ird't od'o !tuno.3v lueE lua

000 oo !90'tt6't 00'0 ol zst zz 6lu I luo! 00r0ce9

00'0 oo tgo'rr6't 00'0 oo zgt zz c,i\d lupS luelnrau oH tulsluty! !0!0c9s

l e

00'a 000
^Jirdns 

palord u6lso0 pue uortBrBdeid

taelo./d sotpnts ,tltrqlss.j 'r.taieeseu 00tf t IC
000 000

000 000 000 000 selpnls ,(lrtrqrsBsl 'r.l.Jeos€U 66rIl te

000 000 m'0 000

6elpnls tes!eiddv
pue {lrqlseal'Iltlqrsesr-a]d L0ttL!e

o0'0 oo ol8 99l'tl oo0 000
tu6uLicBll pue lu9r.rrorh0l

'luqd pesltElceds to eseqcrnd 00t I L L€

o0o oo o9g'9rz'8 000 000 are,l^uos }o oseqclnd zLt || t,0

00'0 00'ozo'0t9'9 000 00'0
luouidlnbf uorlRJlunuJU03

pue 6ur)1ro^ laN I3tlo eseqcrnd tlttt t,€

000 00'0 00'0 000
lueudlnD! lereuoo

pue grntrurnl orl]lo lo esBqcrnd 000|,L Le

00'0 000 00'0 00'0

sEuUtl
pue eJnlruJnJ esulo lo 6seq..,nd l00IL I0

oo'o00 080'9 00'0 00'0
luaud!nb3 uodsuerl

raqto pue saplq6^lo eseq.rnd 00t0!te
000 oo'000 080'9 000 000 6eprqa^ rcton ro esEqornd 1010I It
00'0 o0 00e te 00'0 000 soutplrnS Jo lueurqslqrryeu 00001 t €

00'0 00 00€ tc 000 000
s0ulplrnS

teluepts6u-uoN Jo luaurqstqrnJou z0e0t tc

000 ho oog'ict 000 be',,jiso'L tLz

000 oo oo9'1ce 000
sluou€8

lueureJlsu pue uo6u€d lueuru$^oo 00t0Llz

000 00 009'le€ oo0 96 ttl t66' L s)ue^ras t C -^trnlero Z0t0tlZ
o0'0 i aoto86'9t9 oo'0 do'Cid'rti
o00 oo 009'9lz 000 000 stessv reqlo - erueuaturgr\l ouqnou 00z0zzz

000 00'0 000 00'0 svrsqlo - ecueuelulen aulnou 66z0zz2

00'0 00 009'0/r o0'0 000
s)iro/\^loN pue'arE,vqlos

'sralnduJo3 lo oaueuolu!e olzozzz

o00 oo-000'8t 00'0 00'0
lueLUdtnbl

pue arnllurnl e.uro lo ocuelletulew zoz0zzz

oo0 oo 06e'89e 000 oo qee'tEz seplqon - e3ueuolulell eutlnou 00t0zzz

000 oo 06e'89e 00'0 00 qaa'tez sat$qe^ - aaueuelurell aulnol q0t0zzz

000 000 0o'O 00-0

sslcrqaA
rotoll - sesuadxt e.ueuatu!e9.{ tOt0ZZZ

oo'o I 06'r86'9!t'9!r 000 ovSzd'62d'zo lrTJFres pue 6po9o 0000!zz
00 r09'0€r'?t 000 oo'rol'qa,/'e sosuodrl bullBredo rauto 00c! Lzz

00'0 00'0 00'0 00 000'tzt sesuadx3 uorlenle^l pue Euuolruon qee! LZz

000 oo'ooo'ooo'z 0d'0 00 000'00t'z s66reqc 6uDue.l tzet !zz

00'0 oo-rzlaqt'9 00-0 00 896 06E',r sasuodxl aaurururoS lJe)odwa I ozElLzz

0{)'o od'oat 66z e 000 00-0 saawas tecruqfel petae4uo3 ! tet Lzz

00'0 00 000 e00 1 000 Ooo sacr^Jas leuorssalord palce4uo3 0tet Lzz

00'0 oo'oo9'9zt 00'0 00'098 81

salpoS
apeJI pue leuolssolord ot suolldUcsqnS

pue sano'saaj dtqs.roquray,{ gOCt tZZ

00 000'002 00'0 00'0

secr^las
6urueatC pue sp)ene pal.erluo3 qoc! !Zz

000 oo toS'002'0 o00 o0 6rz'69, sluecuqnt pu8Io tenl 00zt tzz
oo'0 000 00'0 00'0 reqlo -- stueclrqn't pue stonJ pauuau 00zt tzz

oo'r9s 00z € 000 00 612 6ct
uodsueil

ro, stu?rrqn't puP stanl pauusu !0z ! z

9o'90t'969'€ 000 o0 000'let
seclrues

pue ssllddns lerauee pue e.!!o ootltzz

90 8r9 28' 00'0
seclNaS pue s6rtddnS

'sleuaten 6urueal3 pue AetueS tO! ! !zZ

000 00 889'80!'C 00'0 00'000 00r
(ale lueurdrnbe a3lrjo lleurs 'srllrol straued
'sraded) seltddns erUJO terauag I O L ! ! ZZ

000 DO eZZ 90L 000 00'0 s pug steuatev\l pas It
000 o0 8zz gal 000 00'0 sarlddns tueiqrt pue uolecnpf 600! IZZ

000 oo'l6r'9t6',tr 000 00'298'er I'6 !AJoS pue S uel! so I
000 oo'909 29t 000 00'0 S I tzz
00'0 00'0 000 00'0 suuroS,o aseqcind 8080tzz

00'0 oo z6o'zr9'9 00'0 00196 992't
sleutuJas pue

sacua./aluoc'soa)ltuuioc'spreoS z080tzz
sluuo puB pool'sl1r5'uoqepouJuoccy

o.uele8 l!po.r3 .cuEtES Iq.o eaueteS l!poJ3 ocuelBS lqeo uolldFa3oo puE oN luno3rv
Polrod snol^e./d popad luarrnc



STATE DEPARTMENT FOR POST TRAINING AND SKILLS DEYELOPMENT
Repoa and Financial Stateme ts for the nine months, period ending 31"' March 2023

Annex l0- Reports Generated from IFMIS

The following financial Reports Cenerated from IFMIS should be generated and attached as

appendices to these financial statements.

i. GOK IFMIS Comparison Trial Balance

ii. FO30 (Bank reconciliations) for all bank accounts

iii. GOK IFMIS Receipts and Payments Statement

iv. COK IFMIS Stalement of Financial Position

v. GOK IFMIS Statement of Cash Flows

vi. GOK IFMIS Notes to the Financial Statements

vii. GOK IFMIS Statement of Budget Execution

viii. GOK IFMIS Statement of Deposits

ix. GOK IFMIS Budget Execution by Programme and Economic Classifrcation

x. GOK IFMIS Budget Execution by Heads and Programmes

xi. GOK IFMIS Budget Execution by Programmes and Sub-programmes
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674010
67401

676010
67601

67901

6
7320'1
7320',l
73201
73201
73201
7320'l
73201

73201
73241
73201
73201

7320
7320
7320
7320
7320
7320
7320
7320

7380
7380
7380

73

73
739

991
991
991

991

73

99I

I
Total 642,858,'t30.95

The S(atement has been prepared, reviewed and approved by the following

642.856,130,95 516,417,207.!5 516,817,207.35

Prcpared By

Rcvicwed By

Approved By

IA

z-t,4_f

O{'",t.. ?6-(,.t- ?q3Datc

o,,".2$'nq, p0p2
,"" erJl4-ezg

Curront P6riod Previous period
:counl No and Doscrlption Deblt Balanco Credit Balanco Oebit Balanco Credit Balanc6
Salary advance 0.00 000 214,525.10 000
D€btors & Advanc6s - Employeos 0.00 000 211.525.10 0.00

0,00 0,00 2 ,52s,10 0.00
Prepayme.l 0_00 0.00 0.00 0-00

I RYD Chequos 0.00 0.00 000 0.00
Oth6r Deblors & P.6-paymenls 0.00 0.00 000 0.00

E nts 0.00 0.00 0.0t) 0.00
000 000 0.00676010

Te
Slandin lm

lm
ls
sts 54.000 00

0.00
0.00 000 0.00

sts 54 000 00 0.00 000 0.00
54,000.00 0.00 0.00 0.00

Receivin 000 0.00 1r5.500.00 0.00
67901C ) Other Cunont Syslem fucs 000 0.00 115.500.00 0.00

het Ass6ts System r 0_00 0.00 ,t15,500.00 0.00

0.00
000

000
0.00

0.00

0.00

000
0.00

0.00

0.00
000
000

3 House Renl

PAYE
NHIF

S lnsurances
0 Courl Atlachmenls

6 NSSF
7 Co-opcralives

0.00
73201 l WCPS

0.00

0.00

0.00

0.00

000

0.00
2 Staff Wolfare Associations 0.00

0.00
0.00
0.00

73201
6 Morl
7 Govt. Lia

3 HELB Doductions

8 Provident Fund

4 Union Dues

0.00
0.00

0,00

0.00
000

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00

1 Sala nt RefundsOvo

0.00

000

000
000

000
000

000

0.00
n60-

000

000
000

000

000
000

000
o00

6Em ee Contribulion lo PSSS
4 3% Commission on Deduclions 0.00

0.00
9 Sala 0.00 015

0.00
0.00
000

0.00
0.00
0.00 015

0.00
0.00
0.00

Deductions 0.00 035 0.00 0.15
1 Conlractors Retention lronc 000 0.00 690 000 00

OtherGeneral Liabilities
0.00
0.00 000 0.00 690 000.00

7320 erL s 0.00 0.35 0.00 690,000,15

02 VAT Wilhholdi
lhholding Tax 0.00

0_00

0.00
000

0.00
0.00

000
000

00 0.00 000 0.00 000
o.0o 0.00 0-00 0.00

01 lnvonlory AP Accrual
03 AP Liabiliti.s
07 lntcrcompan bles

7 0.00
0.00
0.00

000
000
000

000
0.00
0.00 000

115 500 00
0.00

00 ked Liabililies 0.00 0.00 115,500.00
99 Cash Clead 0.00 0.00 000

0.00

000
000
000 0.00 0.00

'39m0 L ti€9 0.00 0,00 0.00 115,500.00
Encumbrance 0.00 0.00

100 Ganeral Prcvisions 0.00 0-00 0.00
0.00

5 295 134 05

0.00
642,858.130 60

000

000

136 548 05

516 011.70/ 20

0.00

201 ExchequerRcleases/ Provisioning

209 Remittances to Exchequer
nt

Exch 5,295.134.05 642,658,130.60 136,5{8.05 516 011 707 20
1 5,295,,t34.05 €42,ti8.t30.60 136,!t8,05 516,011,707.20

I Consolidaled Fund 510,716.573.2C 000 293.036,890.95 0,00
900 510.716,573_20 000 293,036,890.95 o00
000 0 Bal 5t0,7t6,5r3.20 0.00 293,036,!90.95 0.00

cdon 19-DEC.2023 15:30 P,iitcd ay: GIT UtK
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NB

22,461.70
Balance as per Bank Ccr.tificate
Less _

l. Payments iu Cash Book not yet
recorded in Bar* Statentents
(Unpresented . qxes)

2. Receipts in Bank Statcmcuts not
yet recorded in Cash Book ._

F.O 30
RE cor YA

Add

ILIABANK REC TION- RECoNc
as at ll.TH . MAy ZOZ3

B na k B anal ec as Cas Bh koop

Station POST TRAINING
Account Numbe r : 1000385693

3. Paymerrts in Bauk Statement not
yet recorded in Cash Book ..

4. Receipts in Cash Book Dot yet
recoldcd in Bank Statelnents

22,467.70

I ccrtify that I havc vcrified the Baok Barance in the cash Book witrr the Bank srateurint
and that the above Reconciliation is Cor.rect.

o"".*.€:P.7:.if?3
(-r 11Reconciled by

./Approved Signatu

.C f gn.o-.... signarure

........ Date





PAYMtrNTS IN CASHBOOI( NOT I IN BANK AS AT IITII MAY 2023

TOTAL
RECEIPTS IN BANK NOT IN CAS}IBOOK

DATE cr.rQ.No. PAYEE AMOUNT

TOTAL
PAYMDNTS IN BANK NOT IN CASI,I DOOI{

DATE ' cr'rQ.No. PAYBE AMOUNT

TOTAL
RIiCEIP'fS IN CASTIBOOK NOT IN BANK S1'A'I'I!A{EN1' AMOUN'T

DATIi

TOTAL
BANK STATEMENT BALANCE 22,46t.'10
CASHBOOI( BANK BALANCE INPUT CASIII}OOK BALANCE





I

t

Itom Dsscription Itom Code Current Poriod Provlous Period

Kshs Kshs
Rsfund from Food P 4540101 0.00 0.00
Relmburs€mont of Audil F6;s 4540102 0.00 0.00
Reimbursement on Messinqcharges (UNICEF) 4540103 000 0.00
Reimbursemont from World Bank - ECD 4540104 0.00 0.00
RBimbursoment from lndiv iduals and Privato
Organlzations

4540105 0_00 000

Rsimbursement lrom Local Gov€mment Autho ritios 4540106 0.00 000
Reimbursement kom Stra tutory Organization- 4540107 0.00 0.00
Reimbu rs€m€nt within Conlral Govamment 4540108 0.00 0.00

mbursom€nt U ao 4540109 0.00 0.00
Reimburs€ments and Rofunds - Other (Budoet 4540199 000 0.00

0.00 0.00

'10 Returns of Equlty Holdlngs

Item De3criptlon Item Code Cu116nt Perlod P.6vlous Pedod

Kshs Kshs
Retums of Holdi 4550000 0.00 0.00

Holdi 4610000 0.00 0.00

TOTAL o.m o-00

11 Oth€. R.celpts

Itom DoEcrlptlon It.m Code Current Perlod Prevlous Porlod

Kshs Kshs
lntorosl R6c6iv€d 1410100 0.00 0_00
Profits ividends 't410200 0.00 000

rawals from lncome of Ouas 1410300 0.00 0.00
Rents on land. houses and buiidi 1410400 000 000
Other Properly lncome collect€d as AIA 1410500 0.00 0.00

1415000 0.00 0.00
Sa16s of Ms*et EstaHishment 1420100 0.00 0.00

Fess and C 1420200 000 0.00
Fees and C s collected as AIA 1420300 0.00 0.00

lncid6ntal Sales arket Establishmonls 142MOO 0.00 0.00
lncidental Sal6s
Collected as AIA

Non-Market Establishments 1420500 0.00 0.00

Rece fromSal€ lncldental coods 1420600 0.00 0.00
Forf6ilures and other Cha os 1430100 000 000

ranls from lntemation, NGOs paid lhrough
E

1440100 0.00 0.00

Capilal Grants lrom lntsrnational NGOS paid lhrough
Exchequer

1440200 0.00 0.00

nt ts trom al NGOS cdlected as 1,M0300 0.00 0.00

p tal Grants from lntornational NGOS collected as '1440400 o_00 0.00

Other Volunta ransfars lor Current 1440500 0.00 0.00
Other Vo unla TEnsf€rc for ca ital sos 1440600 0.00 000
Paid to Exch6quer 1450100 0.00 0.00
Recei Not Classili 1450200 0_00 0.00

1510200 000 0.00
rs10300 0.m 0.00
't 520100 0.00 0.00

Businass P€rm 1520200 0m 0.00
Cesses 1520300 000 000

I Rates 1s20400 0.00 0_00
Plot Rents 1520500 0.00 0.00
Other Locsl L€ 1520600 0.00 0.00

icos Foos 1530100 000 0.00
Foes 1530200 0.00 000

Council'S Natural Resourc€s Exploitation 1530300 0.00 0.00
Sales Of Council Ass6ts 1530400 0.00 0.00

Ol Council'S lnfraslructure Assets 1530500 000 0.00
Olher Miscellaneous Revenues 1530600 0.00 000
Other Miscellaneous 1540100 0.00 0.00
lnsurance Claims Re 1540200 0.00 0.00

erm Loans 1-3 Yr 1540300 0m 000
Lo Tsam Loans 3Yr enl 1540400 0.00 0.00

1540500 0.00 0.00
Donations 1540600 000 0.00
Fund Raising Evonts 1540700 0.00 0.00
Other Rev€nu€s From Financial Assets Loan 1540800 0.00 0.00

't 541000 000 0.00
Market/Trada Contro Foe r5s0100 000 000

Pnnred on: 19-DEC-2023 15:02 Pnnrod byi
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Item Doscrlptlqn Item Code Curront Porlod Provlous Perlod

Vehlcle Parklno Fees 1550200 0-00 0.00

Housinq 1560100 0_00 0.00

Social Premises lJs6 Charq€s 1560200 0.00 0.00
School Fees 't 570't 00 0.00 0.00

Olh€r Education-Rslalod F06s 't 570200 0.00 0.00

Other Education R€venu€s 1570300 0.00 0.(ro
Public Heallh S€rvic€s 1580100 000 0.00
Public Heallh Facilitle3 Operaljons 1580200 0.00 0.00

Environmenl & Conservancy Ac,minislralion 't 580300 0.00 0.00

Slauqhtsr Hous€B rdministration 158(M00 o.oo 0.00
Waler Suoglv Adminislralion 1580500 0.00 0.00

S€werag€ Adminiskation 1580600 0.00 0_00

Other Health & Sanitation Revenues 't580700 0_00 0.00
Technical Sorvices F6es 1590100 0.00 0.00
Eitemal Servicas F€as 1590200 0.00 0.00

1930100 0.00 000
Syslem Roauired Revenue ,y'cs 1S90100 0.00 0.00

TOTAL 0.00 0.00

12 Compenlrtion ot Employoos

Itom Oe!crlptlon It.m Cods Current Porlod Prevlou3 Pedod

Kshs Kshs
Easic Salades - P6rmanenl Employees 2110100 36,757,977.80 53,139,0s8.65
Basic Wages - Todporary Employees 2110200 0.00 0.00

Porsonal Allowancss pald 6s p6rt of Salary 2110300 18.812.874.55 25,42S,980.70
P€rsonal Allowances psid as R€imbursements 2r 10400 o_00 0.00

Personal Allowances provlded ln Kind 2110500 0.00 0.00

Employer Conlributions to Compulsory Nalional Social
Secudty Schemes

2 r20100 o00 0.00

Employer Cont ibutjons lo Compulsory Health
lnsurance Schemes

2120200 000 0.00

Social BenslSt Schemos Outside Govemmenl 2r20300 0.00 000

TOTAL 55,570,852.35 74,569,037.35

l3 Uso of good3 rnd Sorvlco!

It6m Dsacrlpllon Item Code Current Psrlod Provlour Porlod

Kshs Kshs
Utilities. SuDDlies and SeNices 2210100 0m 872.047.05

Communication. Suoolies and Services 221f]200 586.236.40 3,768.328.75

Domeslic Traveland Subslslence, and Oiher
Transportation Costs

2210300 21 .358,212.N 22,336,40a.10

Foreagn Traveland Subsistence, and other
transportalion cosls

221UOO 3,000.937.00 5.162.878.75

Printing , Advertislng and lnformation Supplies and
Services

2210500 30,840.00 3,334,E37.50

Rgntals of Producgd Assots 22'10600 6,564,672.00 8,685,430.20
Traininq Expensss 2210700 17,357,'t81.00 38,825,955.50

pitality Suppllos and Servi
lnsuranc6 Costs

2210800 9.113,862.00 11,%5,197.00
22't0900 000 0-00

Soocialis€d Materials and Suoo 2211000 0.00 706,228.00

Omce and Genoral Suoolios and SeMces 2211100 781,000.00 3.596,306.0s
Fuel Oil and Lubric€nts 2211200 439,249.00 3.200,664.00

Other Operating Exp€ns€s 22t1300 3,r35,808.00 12.780,501.00

Rouline Maint€nanc! - Vehicles 222010o 231,335.00 366.390.00
Roul:na Mainl€nencs - Oth€r Assats 2220200 0.00 218,600.00
Exchanqe Rat€ Loss€s 2230100 0.00 0.00

TOTAL 63,20r,364.40 116.902,07a.90

'14 Subsldle.

Item Doscrlptlon Itom Code Currenl Pedod Provlous P6rlod

Kshs Kshs
Subsidies lo Public Corporations 2510000 0.00 000
Subsidies to Privato Entorprises 2520000 0.00 0.00

TOTAL 0.00 0.00

'15 Transfers to Olhsr Govcrnmenr Unlts

Itom Descrlptlon Item Code Currgnt Porlod Pravlous Pedod

Kshs Kshs
Current Grants to Government Agenci€s and olher
Levels of Govemment

2630100 0.00 0.00

Prinrod on 19-DEC-2023 r5 02 Pnnrod by:



Item Doscrlptlon Item Coda Curront Period Provlous Period

Capltal Grants to Govornmenl Agencles and olher
Levels of Gov€mm€nr

2630200 0.00 0.00

Other Cun€nt Transrers. Grants and Subsidies 2640400 0_00 0.00
Other Ca rants end Trans 2640500 0.00 000-t6ilL 0.00 0.00

16 Othor G.ant lnd Tr.nBrors

Itsm Dercrlptlon Itom Codo Curronl Pgrlod Provlou! Perlod

Kshs Kshs
Grants and Transfars to Govemln6nts 2610100 0.00 0.00
Membership
lnternational

s and Ouss and ptions lo
nizations

2620100 000 0.00

Fses and Dues and Su ons to
lntemalionalO ani2ations ontin

2620200 0oo 0.00

Scholars and other Educalional 2640100 0.00 0.00
Emergency Relie, and Assistanc€ 2640200 0.00 0.00
Granls lo Small Businsssss. CoopeEtivos, and Sell
Em

2640300 0_00 0.00

2649900 0.00 0.00

TOTAL 0.00 000

17 Social Sscurity B€n€fltg

Item Doscriptlon Item Code Current Psrlod ProvlouB Pgrlod

Kshs Kshs
Gov€mmenl 6nd Retiroment Eenolils 2710100 7,997,744.95 337,500.00

8anofits 2710200 0.00 0.00
E r Social Benerils 2710300 0.00 000
Retund of sion to UK GovEmm€nt 2720100 0.00 0.00
Refund of Contributions to WCPS and other Ex-Gratia 2720200 0_00 0.00

TOTAL 7,997,744.9s 337,500.00

l8 Acqullltlon of Atlotr

Item Do!crlptlon Itom Codo Cu.16nl Perlod Prevloua Perlod

Kshs Kshs
Purchas6 of Euildings 3110100 0.00 000
Construclion of Buildin 3110200 0.00 0.00
Refurbishm6nt Buildin 31r0300 0.oo 34,300.00
Co ol Roads 3110400 0.00 0.00
Construclion and Civil Works 3110500 0.m 000
Ovorhaul and Rofurbishmsnt of Constructlon and Civil 3110600 0.00 0.00

Purchaso of Vohicios and Other Transporl E(uiprnent 3110700 0.00 8.0E0.000.00
Overha ot Vehiclos and Other Tran rt ul menl 3110800 0.00 0.00
Purchas€ of Hous€hold Furniture and lnstitutionat
Equipment

3110900 000 0.00

Purchasa of Offic€ Fumilure and G€norat E 3111000 0.00 0.00
pocialised Plant, Equipmont and

Machi
3111100 0.0{) 14.755.870.00

Rehabilitalio n and Renovation of Plant, Ma nery and
E m€nl

3111200 0.00 0.oo

Purchase of
Animals

Seeds, Breeding and Live 3111300 0.00 0.00

Res€arch. easlbility Studi6s, Project reparation and
ect Su tslon

31'11400 0.00 0.00

Rehabil on of Civil Works 3111500 0.00 0.00
Purchase of elisad 3112200 0.00 000
Acquisition of Strategic Stocks 3120100 0.00 0.00

isition 3120200 0_00 0.00
Land 3't 30100 000 000

isilion of Olhsr lnta 3't 30200 0.00 000
Domestic Lendi n-lendi 4110000 0.@ 000
Domestic E arli lion 4120000 0.00 0.00
Olher Domestic Accounts Receivable 4130000 0.00 0.00
F n Lendi end On- Lendi 4140000 000 000

Partici on 4150000 0.00 0.00
Other Forei Accounls Rec€lvable 4160000 0.00 0.00

TOTAL 0.00 22.870,170.00

19 Finance Corts, Includlng Loan lnterest

Pinlod on: 19.DEC-2023 15.02 Pnni€d by



Itom Doscriptlon It.m Cods Curront Perlod Prevlou. P6rlod

Kshs Kshs
lntorosl Pavments on Forelqn Borrowina 2410't 00 0.00 0.00

lnterest Paym€nlr on Guaranteod Dobl 2110200 0.00 0.00

lnterest on Oom€stic Eonovring 2120000 0_m 0.00
lntsrost on Bonowlnq Frcm Other Gov€mmsnl Units 2430000 0.00 0.00

TOTAL 0.00 0.00

20 Repaymenl ol Pdnclpal on Domostlc lnd For.lgn Bonowing

Itsm Doscrlptlon Itom Codo Cunenl Psrldd Prevlou. Perlod

Kshs Kshs
Repayments on Bonowings from General Govommenl 5510100 0.00 0_00

Repayments on Bonowings kom Monotary Aulhodlios
(C6ntral Bank)

5510200 000 0.00

Repayments on Bonowings from Other Domestic
Depository Corporelions (Commercial Banks)

5510300 000 0.00

RepaymEnls on Borowrngs from Other Domestic
Financial lnslilulions

551M00 0.00 0.00

Repaymgnts ofl Bonowings from Oth6r Oomestic
Creditors

5510500 0.00 0-00

Pdncipal Rspayments on For€lqn Borrowinq 55't 0600 000 0.00
Principal Ropayments on Guaranteed Debt Taken
over by Gov€mmonl

5520000 0.00 0.00

Principal Repaymenb on Guaranteed Domestic O€bt
Taken ov€r by Govemm€nl

5520100 0.00 0.00

Pdncipal Repaymonts on GuEranteed Foreign Oebt
Taken ov6r by Govomm€nl

5520200 0.m 0.00

Repayments on Bofowings ftom Other Oomosuc
Creditors

5510000 0.m 0.00

Repayrnents on Borowings from Other Domestic
Creditors - Private Enlorprises

5610500 0.m 0.00

5620000 0.00 0.00

Repayments on Eorrowings from Other Domestic
Creditors - Public Entorprises

5620r 00 0.00 0.00

TOTAL 0.00 0.00

21 Other pryment!

224 Bank Balancog

Item Descrlptlon llem Code Current Psriod Pr.vlour P.rlod

Kshs Kshs
SpscialAccounls 6510000 0.00 0.00

Treasury Bank Accounts (Exchequer and CRF
Accounls)

6520000 0.00 000

Recurrenl Bank Accounts 6530000 22,462.OO 4,944.061.00

Oevelopment Bank Accounls 6540000 0.00 000
Deposit Bank Account 6550000 000 690,000.00
Project Specilic Eank Accounts 6s70000 0.m 0.00
Foreiqn Cunenc.y and Foroiqn o 6590101 0.@ 0.00
Foreiqn Cunoncy and Fomiqn D 6590203 0.00 0.00

TOTAL 2,162.6 5,634,061.00

228 cash Belancs!

Itom Descrlptlon It.m Code Curront Perlod Prevlous Period

Kshs Kshs
Cash in Hand 6580000 0.00 0.00
Foreiqn Currencv and Foreian D 65S0201 0.00 0m

TOTAL 0.00 0.m

23 Accounl3 Recolvablos - Outstandlhg lmprost and Cloarence Account3

Item De6crlptlon Item Codo Curronl Perlod Prevloua Perlod

Kshs Kshs
Budq6t Reserv6s 2410100 0_00 0.00

Civil Contingency ReseNes 2810200 0.m 0.00
Capital Transf€r lo Non Financial Public Enlorprisss 2820100 0.00 0.00

Capital Transfer lo Public Financial lnstitltions and
Enterprisog

2420200 0.00 0.00

Capital Trsnsfsr to Privato Non-Financial Enterprises 2A20.OO 0.00 0.00

SYstem Reouia€d Exo€ns6s 2990100 0.00 0.00

29S9900 0.00 000
TOTAL 0.00 0-00

-

Prhlod on: 19-DEC-2023 15102 Prinlgd by:



Item Doscdptlon llom Codo Currenl Perlod Prevlous Porlod

KshsOom6stic btors & Advances 6710000 0.00 214,525.10Deb Owne
n Debtors &

6720000 0.00
6730000 0.00 0.00

r Deblors is 674 0 0.00
Governm6nt sts 6760000 00 0.00

US & Cloaranc€ Account
6770000 0.00
6780000 0m 0.00

Cungnl Assots I 6790000 0.00 115.500.00
TOTAL s4.m.00 330.02s.10

24. ACCOUNTS PAYABLE

t6m Delcrlptlon Itsm code Curront Pgrlod Prevlous Poriod

Xshs Kshs
7380000 0.m

ul labiliti6s A,/es 7390000 000 '115.500.00
Oth6r Llabili as 7320000 0-3s 690,000.15

TOTAL -0:3t 80s.sodit

25. FUND BALANCES BROUGHT FORWARO

Item Descrlption Itom Code Curant Poriod Prevlous Perlod

Kshs Kshs
Balance Bank 22A 5.634.061,00 730,876.9

nl Beianc6 ash 228 000 0.00
Opening ce - lmpresl and Clearanc€

nts
23 330,02s.10 189,875.00

o ln slts

TO
24 (805,limrs) (605,500.00)

5jss53t i15;2sa90

26,PRIOR YEAR AOJUSTMENTS

Item D6scrlptlon Itom Code Curronl Porlod Previous P6rlod

uer
Kshs

9910200 5.158.586.00 115,252.00
Cou Trans 9910300 0.00 0.00

TOTAL 5. r 58,586.00 115,25200

P.inlod on: 1g-DEC-2023 15:02 pnnr6d by





ffi
Note Printod Estlmata Roallocation ,l

Tlensfer
Supplom6ntary

E6tlmates
Final Approvod
Esumato (Net)

Aqtual Budget Utillzatlon
Olfforqnc.r

'A ot
utlllzetloh

a b d=a+b+c e Fi-€ a=eld%
RECEIPTS
Tax Receipts 1 0.00 0.00 0.00 0.00 0-00 0.00 0.00%
Social Security Contribution 0.00 0.00 0.00 0.00 0-00 0.00 0.00%
Proceeds from Domestic and Foreign

Grants
3 0.00 0.00 0.00 0.00 0.00 0.00 o.ooo/"

Exchequer releases 4 0.00 0-00 0.00 0.00 126,846,423.40 (126,846,423.40) 0.00%
Transfers from Other Government
Entities

5 0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Proceeds from Domestic Bonowings 0-00 0.00 0.00 0.00 0.00 0.00 0.00%
Proceeds from Foreiqn Borowinos 7 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Proceeds from Sales of Assets 8 0.00 0.00 0_00 0.00 0.00 0-00 0-00%
Reimbursements and Refunds 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Retums of Equity Holdings 10 0.00 0-oo 0.00 0-00 0.00 0.00 0.00%
Other Rec€ipts 11 0.00 0.00 0.00 0.00 0.00 0.00 0.00%

Total 0.00 0-00 0.00 0-00 126,8/,6,423.40 125,846,423.40) 0.00%

PAYMENTS
Compensation of Employees 12 83,000,000.00 0.00 (27,429,147.00t 55,570,853.00 55,s70.852.35 0.65 100.00%
Use of goods and Services 13 't66,550,000.00 0.00 (100,756,050.00) 65,793,950.00 63.201,364.40 2,592,585.60 96.06%
Subsidies 14 0.00 0.00 0-00 0.00 0.00 0.00 0.00%
Transfers to Other Govemmenl Units 15 0.00 0.00 0.00 0.00 0.00 0.00 0.0070
Other Grants and Transfers 16 0.00 0.00 0.00 0.00 000 0.00 0.000/o
Social Security Benefits 17 9,050,000.00 0.00 (1,052.255.00) 7,997,745.00 7,997,744.95 0.05 100.00%
Acquisition of Assets 18 25,000,000.00 0,00 (25,000.000.00) 0.00 0.00 0.00 0.00%
Finance Costs, including Loan lnterest 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Repayment of Principal on Oomestic

and Foreign Bonowing
20 0.00 0.o0 0.00 0.00 0.00 0.00 0.00%

Other payments 2'l 0.00 0.00 0.00 0.00 0.00 0.00 0.00%
Total 28:I,600,000.00 0.00 (1*,237,452.@ 129,362548:00 r26J69861.70 98.00%

Pnnl.d o.: 2GDEG2023 13:52



ffi
The Statement has been prepared, reviewed and appoved by tie following

Pr€par€d By: Date

Lon otJr^o de-q-<nq3
Roviewed By:

Approved By:C=d

Dat6

Dat€ 29

Prinr.d o: 20-oEG2023 13:52



I I

Economlc llem 6550101 - Mlnlstry HQ Deposit gank A/C

Current Perlod Previou3 Parlod

Oponlng Brlrnc. 690.000.00 690,000.00

Tr.ntf.r. ot.gtsntlons durlng tha yoar 690,000.00 0.00

msnt! mrdo out of d lccount durin tha 1.380.000.00 0.00

Closlng Brl!nco 0.00 690,000.0c

Prlnclprl S.crot!ry
Controllar

Prlnclpal Accountr

The Statem

Prepared

Reviewed

Approved

By:

By

ont haa e€n prepared, and approved by the lollowingr€vi€wod

.-1" €r-s aC-D1-A\a?Date

Date )9,
ct

Pnnbd on i 20-OEG2023 13i50



\\



Prognm Itm Dercrlptlon Approvod Budgol Actual Paymonts Vadance

0r20000000 0.00 0.00 0_00
2210oN s and Setuic€s 0.00 0.00 0_00

0508000000 Ganaral Admlnlrtr.tlon, Plannlng.nd
Suppo.t Servlcos

&t,3s3,096.00 83,55t,690.51) 834,20s.s0

2110000 Wagos and Salary Contributions 49,577,65 t.00 49,577.650.15 0.85
221cnOO Goods and SeMc€s 26,404.36s.00 25,? 52,160.40 652 204.60
2220r}OO Roullns Malntenanc€ 413,335.00 231,335.00 182,000.00
2710000 Soclal Securily Benefits 7,997,745.00 7 ,997 ,744 .95 0.05
3110000 Acquisitlon of Fix6d CapitalAssets 0.00 0.00 0.00

0512000000 37,192,059.00 35,813,2,47.20 1,378,811.80
21 t0000 Wag6s and Salary Contributions 5,993,202.00 5,993,202.20 (0.20)
2210000 s and 31,120,357.00 29,620,045.00 1,300,312.00

Routlne Meint€nahc€ 78,500.00 0.00 78,500.00
Acqulsition of Flxed Capital Assets 0.00 0.00 0.00

0513000000 7,777,393.00 7 397,A21.00 37S,569,00
2210000 Goods and Sorvlcos 7,698,893.00 7 ,397 ,824 .00 301,069.00
2220000 Routlne Maint6nance 78,500.00 0.00 78,500.00
3110000 Acqui6ltion of Fix6d Capital Assots 0.00 0.00 0.00

Giahd T;rar 12e,362,548.00 126,789,901.r0 2,592,586.30

Ths Stral6m6nt

Prepar€d By:

Reviewed By

Approved By

has been oreoa

L-.'
red, reviowed and approved by the following

2 t o,,.. Q-(-ol-?"?7
Date

o*kuaS

Pnnl.d o.i 2GOEC-2023 r3:57





He!d Program Dascrlptlon Approvod Budgol Actual
PaymontS

Varlancs

1068000100 82,a93,690.00 62,203,690.20 289,999.80
0512000000 0.00 0.00 000
0508000000 Genoral Administration, nrng

and Su rt Servlc€s
62,493,690.00 62.203,690.20 289,999.80

0120000000 0.00 0.00 0.00
1068000300 1 ,777 ,393,00 1 ,397,421.OO 379,569.00

0513 7 ,777 ,393.Od 7,397.824.00 379.569.00
1068000,()0 18,947,921.00 16,113,712.30 504,r78.70

8000000 Goneral Admlnistration, Planning
and Support SoMcas

16,947,921.00 16,443 ,742.30 504,178.70

0512000000 0-00 0.00 0.00
05't 3000000 0_o0 0.00 0.00

1068000s00 4,9s1,485.00 4,911,458.00 /i0,027.00
0508000000 Goneral Administralion, Planning

and Supporl Servic€s
4,951,485.00 4,9r 1.458.00 40 027 00

0513000000 0.00 0.00 0.00
1068000600 37,192,059.00 35,813,247.20 r,378,811.80

0512000000 37,192,059.00 35,813,247.20 1.378,811.80
106a100900 0.00 0.00 0.00

0512000000 0.00 0.00 0.00
Graiid Tot![ 120,362,548-J0 '!26,789,96't.70 2,592,586.30

The Statement has been prepared, reviewed and approved by the following

O fi^€no LPrepared By

Reviewed By:

epproved a'tCOM-143

Datel

Dater

.lr_-rc-1-4"Q3
>3

Prlnr.d o: 20-DEC-2023 13:57





Progr!m Sub
Program

D6scrlptlon Approved
Budgot

Actual Paymonts Varhnce

0t 0.00 0.00 0,00
0.00 0.00 0.00

nnlna E..313.o9a,o0 E3,55E,a!0,50 t3,t,205.50

0000 H6 62,653,690.00 62,353,690.20 289,999.80

0508030000 r6.787,921.00 16,293.7212.30 494.176.70
050804(xmo 4.951,4A5.00 4,9r1,49A.00 40,027.00

5 0 37,t02,059.00 35,A13,2a7.20 1,17E 811,!0
0512010000 r5,133,078.00 14,667,616.15 465,261.85
05!2020000 22,05E,981 00 21,145,/t31.05 913.549.95

7,?77,31!,00 7,397,44(oo 379,66s,00
05130' 5,043,038.00 5,964,538.00 78,500.00
0513020000 1.734,355.00 I,2t33,286.00 30r,069.00

Grand Total 12t,352,548.00 126,769,961.70 2,5!2.566.30

The Statement

Prepared By

Reviewed By

Approved By

\- .ofj€ r.o
has been pr€pared, reviewed and approved by the following

a8- 01-2.Da;)Date:

Date:

Dato:

P.jnrod on:2GDEC-2023 13:59 prinl€d by: GITAUTK





ffi
Note Current Period Prevlous Period

RECEIPTS
Tax Recel 1 0.00 0.00
Social S€cu ntribution 2 0.00 0.00
Paoceeds from Domes c and Fo n nts 3 0.00 0.00

er oases 4 126,846,423.40 222 ,838,268.3s
Transfers from Other Govemment Entitios 5 0.00 0.00
Proceeds from m6stic n 6 0.00 0.00
Procoeds from F n Borrowin 7 0.00 0.00
Proceeds from Sales of Assets 0.o0 0.00
Reimburssmgnts and Retunds I 0.00 0.00
Retums of Hold s 10 0.00 0.00
Other 11 0.00 0.00

RECEIPTS 12A,81,6,123.10 222,838,268.3s

PAYMENTS
nsalion of s 12 55,570,852.35 78,569,037.3s

use of and Sorvic6s 13 63,201.364.40 115.902,974.90
Subsidies 't4 0.00 0.00
Transfers to Olher Govomment Units 15 0-00 0.00
Other Grants and Transfors t6 0.00 0.00
Social Secu Ben 17 7,997,744.95 337,500.00

uisition of Assets 18 0.00 22,87 0,'t7 0.00
Flnance Costs ncludin Loan lnterest 1S 0.00 0.00
Repayment of Princi on Domestic and Foreign
Bonowin

20 0 0.00

Other nts 21 0.00 0.00
TOTAL PAYMENTS 126,769,961.70 217,679,682.25

SURPLUMEF'Ei- 7636170 5.158,586.10

The Statemont has bs€n prepared, and spproved by the following:

Prepared By €^s
Reviewed By

reviewpd

.+l ,16 d1.-?rRj
Oate

Date 7
Approved By I

Pdnlod on: 20-OEC-2023 l3:48
Pnntod by : GITAUTK
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ffi
Note Current Period Prevlous Perlod

Kth. K3hs
FINANCIAL ASSETS
Caah and Cash Equlvalsnt3
Bank Balances 224 22,462.OO 5,634,061.00
Cash Balanc6s 225 0.00 0.00
Totrl Cash And Ce3h Equlvll9nt3 22,162.00 5,634,061.00

Accounls Recelvables -
and Clearence Accounts

Outstanding lmprest 23 54.000.00 330,025.10

rOTAL FINANCIAL ASSETS 76,,162.00 5,964,0E6.,t0

Flnancl.l Llrbllities

Accounts Payables - Oeposlts 24 0.35 805,500.15

{ET FINANCIAL ASSETS 76,,t61.65 5,158.585.95

REPRESENTED BY
Fund B.lance b/twd 25 5,158,585.95 11s,251,90
Prlor Yo.r Adlult nsnt 26 (5,158,s86.00) (1't5.252.00)
SurplulrDorlclt tor the Yclr 74,161.70 s,1s8.586.10

NET FINANCIAL POSITIOT{ 76,i161.65 5,158,588.00

The Statement has n prepared, reviewed approved by the lowing

nsq. Q S- o1-R o?3Prepared By:

Reviewgd By:

Approved By:

Date

Date 9
bilzt

ftht d d: 2O-OEC2023 13:/t0





,I

)

The Statement has bqrn preparg

b-"
d, reviewed and approved by the following

o",u, 2i(- a'J- p"<3
73

Propa.ed By:

Reviewed By:

Approved Byt

.n

ubt L7

Note Current Period Previous Period
Krh! K!hs

Recolpts and operatlng income
Tax 0.00 0.00
Social Contribution 0.00 0.00
Proc€Eds from Domostic and Foreign

GrantB
3 0.00 0.00

Erciaquer releases 4 126,8/.6,423.40 222,838,268.35
Transfors from Other
Entitios

ment 5 0.00 0.00

mbuEements and Refunds 0.00 0.00
R€tums of Holdi '10 0.00 0.00
Other Recei 11 0.00 0.00

Paym€nts tor Opgratlng Exponsos
Co nsation 12 55,570,852.35 78,569,037.35

eof and Ssrvices 63,201,364.40 1'15,902,974.90
Subsidles 14 0.00 0.00
Transf€rs to Oth€r Governmont units 15 0.00 0.00

her Grants and Transfors 16 0.00 0.00
Social Benefits 17 7 ,997 ,7 44 .95 337,500.00
Financa Costs, includinq Loan lnterest 19 0.00 0.00
Oth6r payments 21 0.00 0-00

Adjulted for :

Adiu.tmont durlng tho ye.. (529,47 4.701 140,149.95)
Prlor yoar adrustments (s,1s8,586.00) 1'r5,252.00)

Net Cash From o ratin ActlvltieB (5,611,599.00) 27,773,35/..'15

Cash Flow From lnvostln Actlvltles
Proceeds from Sales of Assots I 0.00 0.00

ulsitlon of Assets 18 0.00 22,87 0,17 0.00
Nst Cash Flow From lnvosting
Actlvltler

B 0.00 (22,870,170.00)

C.3h Flow From 8g Actlvitles
Proc€eds from Oomestic s 6 0.00 0.00
Proc6€ds from Foreign Borrowings 7 0.00 0.00
Repayment of Princlpal on Domestic
and Foreign Bonowing

20 0.00 0.00

Nqt Cash Flow Fl.om Flnanclng
Actlvltlsr

c 0.00 0.00

NET INCREASE IN CASH AND CASH
EOUIVALENT

A+B+C (5,611,s99.00) 4,903.184.15

Caah and Ca.h Equlvalent at
BEGINNING of Tho Yoar

5,634,061.00 730.876.90

Caih ahd Carh Equlvalont at END ot
Tho Ye.r

22A+228 22,462.0O 5,634,061.00

P,ln[.d d] ?00EG2023 13:55

Date

20
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REPUBI, IC OF KEI{YA

BA}.IK RECONCILIATION

Page 2 of

PARTMENT FOR POST

:1000509902

2

F. O. 30 INI

O1-JUL-21 To
Frorn
Bank

Dat€
Csntral Bank of Kenya

3o-JuN-22
, Branch : ttaile S6lassle ,

DEP - SIATE DE

Acqount Nunber

ATEMENT
AYITTENTS

ENTEDIJNPRESTsBANKINEDRDoRECYETOTNKoBOCASEINPI Am
Choque Payoo

DateNo Tot.l

ATEMENT
KoBoASHcINEDRDoRECYETToNSTANKBINRECEIPTS2- unAm

RecelPts
DateNo .0'14-JUL-21

NONREF Totd :

690,

ATEMENTAYMENT
KBOOcAsIIINEDRDoRECTYEOTNSTBANKINsP3 unAm

Gheque
DateNo Totel :

TATEMENTsBANKINEDRDRECOYETToNKBOOASIIcINsCEITT8.E4. unA
RecolPts

DateNo Total

(



E o. 30 RE IC OE KENYA
BANK RECONCILTATION Page 1of 2

F.Eom

B!nk Ta ; 30-.rt N_22
Rcny. , Branch Eail6 Selas!16

DEP - STATE
. Account Nruib

Date : Ol-.IrL_2
Central Bank o

I
f

"r.".ffiflrrffj: 
Posr rRAr

aB lancs sa eIp ban k certl cfi ats

1 Paymont cn ga Bh oo k not reye oc rded Bnn na(u res skp en tacted temeh enu seq

2. Receipts in Bank Sta teme nt not Yet recordedlnCash Book

Less -

690,000.
Add -

4.Recelpts inCash F.:ok not yet edlnBank Sta tement

Reconcled by: ....)-.*.n.. 6Crt\ Slgnature;
........... o"t", {(:gt.{.}?3

Rovlswed
. Slgnatu

-.-,. Da
Approved by: /Llt

.................. Slgnatu
Da

690,000

kBan aBat nc6 as erp Cash Book

3.Payment ln Bank Statement not yet recorded In Cash Book

0.0

),



v

'I Tlx Rec.lpta

Itoh D6!crlptlon It6m Code Cu116nt Pgrlod Provlou! Perlod

Kshs Kshs
axo6 0n ncome, Profits and tal Geins 1110000 0.00 0.00

Tax6s on Payroll and Workforco 1120000 000 0.00
1t30000 0.00 0.00

Tax6s on Goods and S6rvices 1140000 0.00 0.00
axos on lntomalional and Tramectiohs 1150000 0_00 0.00

Other Teres nol 1160000 0.00 o_00

TOTAL 0.00 0.00

2 Sochl Sccurlty Conhlbution

Item Descrlptlon Itom Code Cur.ont P.rlod Pr€vlou! P.rlod

Kshs KshB
Health lnsulanco ution 1210100 000 0.00

H lnsurance Contributions l2't 0200 0.m 0.00
ContributloN from Govt. Employoes for Social &
Welfars Sahemos

1210300 0.00 0.00

r 210400 0.00 0.00
TOTAL 0.m 0.m

3 Procooda from Domo6tlc and Forolgn Grents

Item Dsrcrlptlon Itqm Codo Curront Perlod Prevlous Porlod

Kshs Kshs
ts 1310000 0.00 0.00

Grants hom lntomational ODanisations 1320000 0.00 0.00
TOTAL 0.00 0.00

4 Exchoquot rolaaaes

It.m D.!crlptlon Itom Cods Current Perlod Prevlou3 P.rlod

Kshs Kshs
Exch I 9910201 51.3E2.047.95 37,780,467.05

nt o2 99't 0201 43,123,435.30 50,195,171.40
E uer Releases./ Provisionin Q3 9910201 23 418 190 15 37.166.a90.50

uor R€leas€s/ Pmvision Account lor Q4 s910201 8,922.750.00 97,696,139.40

TAL 126.846,423..10 222,838,288.35

5 Tr.nafera from Olhd. Gov€rnment Enttttes

Itom D.rcrlptlon Itom Code Curront Poriod PreYlout Parlod

Kshs Kshs
nts r€ceived by Central G€neral Govt

unilE
1330100 0.00 0.00

nls Roc€ived from Goneral units by Loc€l
Authorllies

1330200 0.00 0.00

rants to Fund Accounls from Cantral B ot 1330300 0.00 0.00
Grants lo oth€r Gsnsral Govt unlts lrom G6n0ralGovt
units

1330400 0.00 0.00

TOTAL 0.00 0.00

6 Procegds from Oo.no6tic Borrowingt

Itom O€scrlptlon It6m Code Curleltt P€rlod Prevlous Perlod

Kshs Kshs
within General Govemment 51 10100 0.00 0.00

es C€nlral Bank 5t r 0200 0.00 0.00
Oth6r Domestic D€pository Corporations (Comm6raia-
Banks )

5110300 0.00 0.00

Eonowi from Othor Oomostic Financial lnstitrrtions 5 

' 
10400 0.00 0.00

aorowi m Olher Domoslic C 5110500 0.00 0.00

Print€d on: 19-DEC-2023 15:02 Pnnr6d byi



r "r.

Itom Descrlption Item Code CurrEnt Parlod Provlous Porlod

Domestic Cufiency and Doposlt 5't 10600 0.00 000
TOT. AL 0.0q 0.00

7 Proceeds from FoGlgn Borrowlngs

Itom Descrlptlon Itom Code Current Perlod Provlous Porlod

Kshs khs
Forcign Eorrowings - Oravrdowns through Exchequer 5120100 0.(rc 0.00

Foreion Borowinq-Direcl Pavment6 5't20200 0.00 0.00

Forsign Cun6nca end Foroign Doposits 5120300 0.00 0.00

Oth6r Forelgn Accounls Payable 5120400 0.00 0.00

TOTAL 0.00 0,00

8 Proc66ds from S.1.. ot A.6alr

I Reimbursements and Relundg

ItGm Descrlptlon Item Codo Current Perlod Provlous Perlod

Kshs Kshs
Roclipls from lhe Sal6 of guildings - Paid to
Exch6quor

3510100 0.00 0.00

Roceiots from the Sal€ of Buildinqs 3510200 0.00 0.00

Receipts from sale of olhe. 61 3510300 o.oo 000
Roc€ipts from sal6 ofolh€r st 3s10400 0.00 0.00

Roceipts from the Sal€ ofVehlcl€s and Transport
Equipmenl - Paid to Exchoqu€r

3510500 0.00 0.00

Recelpts lrom th6 Sal€ ofV6hld6s end Transport
Equipmenl

3510600 0.m 0.00

R€ceipls from lhe Sal6 of Plant Machinery snd
Eouiomenl - Paid to Exchsauer

3510700 0.00 000

R€ceipG from the Sal6 Plant Machin€ry and
Equipm€nt

35r0800 0.00 0.00

Rsceipts ,rom Sal€ of Certilied Se6ds end Breoding
Stock - Pald to Exchoquer

35't 0900 0.@ 0.00

R€ceipts from Sal€ of Certified Seeds and Brsoding
Stock

3s11000 0.00 0.00

Roceipts hom lhe Salo of Slratoqic Reservos Stocks 3s20100 000 000
Rocoipts from tha Sal€ of Olh6r lnvenlori€s, Slocks,
6nd Commodities

3520200 000 0.00

Recoipts from the Sal€ of lnvonlories, Stocks and
Commoditios

3520300 0.00 000

R€caipls from lh€ Sale ol Land 3540100 0.00 0.00

Receipts from the Sale of Other NaturBlly Occurring
Non-Produced Assets

3s40200 000 0.00

Roc€ipls from th€ Sal6 of lntangible Non-Produced 3s40300 000 000

Roceipls f.om th€ Sale of Non-Producod Assats 3s4M00 000 000

Regayments from Loens to Gov6rnmont Agencios and
Other Lov6ls of Govemmenl

4510100 0.00 0.00

Loans to Non-Financial Public Enterprises 4510200 0.00 0_00

Loans lo Flnancial lnstilutions 4510300 0.00 0.00

Ropayments from Oomostic Loans to lndividuals and
Households

4510400 0.00 000

Repayments from lendinq lo ForeiOn Gots. 4520100 0.00 000
Repavments from 16ndino to lntemational Orqns 4s20200 0.00 0.00

Repayments from lending to Foreign Non - Fanancial
Enterps. & Finanoel lnshs.

4520300 0.00 0.00

Repayments lrom Oth6r Foreiqn Lendinq 4520400 0.00 0.00

Salos and Oisposals ol Equity Holdings in Oom€stic
Public Non - Financial Enterpris€s

4530100 0.00 0.00

Sal6s and Oisposals ol Equity Holdings in Domeslic
Public Financial lnstitulions

4530200 0.00 0.00

Sales and Disoosals ol Oth€r Eouilv Holdinos 4530300 0.00 0.00

Sales and Disposals ol Equity Holdings in Foreign
Financial lnstns. and Oomostic Financial lnstns.
oooratino abaoad

4530400 0.00 000

Sales and Oisposals of Equity Holdings in Forelgn
Enlerps. Financial lnstns. and Domeslic Financial
lnslns. operatinq abroad

4530500 0.00 000

Redemption/ Disposal of Olher Financial Assets 4530500 0.00 0.00

Refund of Bonds paid as Deposits lor Guaranlees 4530700 000 000
TOTAL 0.00 0.00

Pdntod on: 19-OEC-2023 15:02 Prinrsd by





11 09-May-23 09-May-23 FT23129XNOutward R 90,000.00
s85 0

o 22,45r.70

STATE DEPT FOR POST TRAIN,SKtLLS DE:999999

MARTIN MACHUKI IVOSIRIA

s85 0

sTD00s31s

Totals 790,500.00 0

ClosingBalance 22,461.70


