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THE NATIONAL EMPLOYMENT AUTHORITY
ACT,2016

AN ACT of Parliament to establish the Nationel
Employment Authority; to provide for a
comprehensive institutional framework for
employment managcmcnt; to enhance employmcnt
promotion interventions; to enhance access to
employment for youth, minorities and
marginalized groups and for connccted purposes

ENACTED by the Parliament of Kenya, as follows-
PAR,T I-PRELIMINARY

l. This Act may be clted as the National
Employment Authority Act, 2016.

2. In thrs Act, unless the context otherwise
requires -

"Authonty" means the National Youth Employment
Authority" established by section 6;

"Board" means the Board of the Authority constltuted
pursuant to section l0;

"Cabrnet Secretary" means the Cabinet Secretary of
the ministry for the time being responsible for matters
relating to labour;

"contract of service" means an agreement, whether
oral or in wnting, and whether expressed or implied, to
employ or to serve as an employee for a penod of time, and
includes a contract of apprenticeship, lntemship and
indentured learnership;

"disability" means a physical, sensory, mental or other
impairment, including any visual, hearing, learning or
physical incapability, which impacts adversely on a
person's social and economic participationl

"employee" means a person employed for wages or a
salary and includes an apprentice, tntern and indentured
learner;

"employer" means any person, public body, firm,
corporation or company who or which has entered into a
contract of service to employ any individual and includes
the agent, foreman, manager or factor of such person,
public body, firm, corporation or company;
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"job seeker"
employment;
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means a person who is seeking for

"Kenyan" means a citizen of Kenya as defined in the
Constitutionl

"reglster" mean a reglster malntarned by the Authority
under sectron 24; and

"youth" has the meaning assigned to it rn Anicle 260
of the Constirution

3. The ob.;ect and purpose of thrs Act ls to-
(a) give effect to A(icles 55(c) and 56(c) of the

Constitution,

(b) provrde for the maintenance of a database of all
Kenyans seekrng employmentl

(c) provide a framework to facrlitate rncreased
employment of Kenyans rn the natlonal
govemment, county govemment, state organs, and
natronal and county govemment entitresl

(d) provrde for a framework and facilitation of
employment of Kenyans in the private sectori

(e) facrlitate and promote equrty and diversity, and
ehminate drscnminatron in the employment of
Kenyansl

1f1 give effect to the constrtutronal values and
pnnciples ln matters of employment

4. This Act applies to-
(a) the natronal governmenti

(b) the private sector; and

(c) the informal sector.

5. In order to facilitate access to employment
pursuant to Article 55(c) of the Constitutron, a person
seekrng employment shall register with the Authonty ln
accordance with this Act.

PART II-ESTABLISHMENT AND COMPOSITION
OF THE AUTHORITY

6. (l) There is estabhshed a body to be known as

the Natronal Employment Authority
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(2) The Authority is a body corporate with perpetual
succession and a common seal and shall, in its corporate
name, be capable of-

(a) surng and being suedl

(b) taking, purchasing or otherwrse acquiring, holding,
chargrng or disposing of movable and immovable
property;

(c) borrowing money or making investments;

(d) entering into contracts; and

(e) doing or performing all other acts or things for the
proper performance of its functions under this Act
which may lawfully be done or performed by a
body corporate.

7. (1) The headquarters of the Authonty shall be in
Nairobi.

(2) The Authority shall ensure reasonable access of tts
services in all parts of Kenya, so far as it is appropriate to
do so having regard to the nature of the service.

(3) Notwithstanding subsections (l) and (2), rhe
Authority shall keep and maintain an up+o-date data
system and other service delivery mechanisms that are
accessible in all parts of Kenya.

8. The functions of the Authority shall be to-
(a) advise on formulation of employment polictes and

strategies for national and county governments;

(b) advise both the national and county govemments on
any pohcy matter concerning employment;

(c) develop methodologies for employment
measurement, management and promotion;

(d) conduct periodic surveys on labour market skills
requirements and advice training institutions and
job seekers appropriately to ensurc that training and
skills match the job market requirements;

(e) monitor implementation of employment policies
and programmes;

(0 facilitate cooperation with the national government,
the private sector, the informal sector and foreign
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govemments and lnstltutlons to promote and

increase access to employmenti

(g) facrlitate, contlnuous trarnrng and other actlvltles of
Kenyans to improve of thelr chances of
employment and work skllls,

(h) register persons seeking employmenU

(i) malntain an rntegrated and up-to-date database of
all persons seeking employment;

(,) facilitate the employment and placement of 1ob
seekers tn formal and informal or any other form of
employment, locally and lnternationally i

(k) circulate ln a tlmely manner -;ob vacancles

advertrsed to Job seekers throughout Kenya through
appropriate means tncluding use of soctal medta.
intemet, and pubhshed matertals;

(l) provide counseling to the unemployed and

undertake acttvittes to promote employment.

(m)facilitate the lmplementation of natronal poltctes on

employment:

(n) take necessary steps to encourage equal opponuntty
employment practices for the benefit of the

unemployed; and

(o) perform such other function as may be asstgned to tt
by any other written law."

9. The Authority shall have powers for the purpose ot
carrying out its functtons to perfbrm such acts as

may be authorized by this Act or any other wrrtten
Iaw and in particu lar-
(a) advrse the Cabinet Secretary on any matter

deemed by the Authority to be necessary or
expedrent to be considered by the State rn

connectlon with the provrslons of thls Act or
the apphcation thereof and on any other matter
relattng to employment whtch has been

refened by the Cabinet Secretary to the

Authorrty for the advice and recommendations
of the Authority;

2016No.
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(b) conduct studies on any matter relating to its
mandatel

(c) obtarn information relevant to the dlscharge of
rts function;

(d) take the necessary steps to protect the
unemployed against any form of abuse or
exploltation;

(e) sub.;ect to the provisions of this Act, cause lts
work to be performed by persons employed or
appointed by it in lts terms of this Acti

(0 become a member of an assocration or
organlzation which seeks to promote any
matter in which the Authority has an interest;

(g) establish relauons wrth or enter into
cooperation agreements with bodies or offices
offerrng srmilar services in other countriesi

(h) vest rn or delegate to any officer, any of its
committees such functions of the Authority as
the Authority may determine; and

(i) appoint and or employ such officers as are
necessary for the Authority to discharge as

required under this Act.

10. (l) The Authority shall be govemed by a Board
conslsting of the following members-

(a) a chairperson appointed by the Cabinet Secretary;

(b) the Principal Secretary of the Ministry for the time
being responsible for matters relating to finance or
his representative;

(c) the Principal Secretary of the Ministry for the trme
being responsible for matters relating to labour or
his representative;

(d) the Principal Secretary of the Minrstry for the time
berng responsible for foreign affairs or hrs
representative;

(e) the Secretary of the Public Servrce Commission;

(f) the Secretary of the Commission on Unrversity
Education:

No.
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(g) the Secretary to the Kenya Assocration ot
Technrcal Training Instltutlonst

(h) a person appornted by the Cabinet Secretary from
the largest representative assoclatron of employers;

(i) the Drrector-General, who shall be the secretary,
and

() two youths, one man and one woman, nomrnated
by the Natronal Youth Council and appornted by
the Cabrnet Secretary.

(2) A person shall be qualified fbr appointment as the
charrperson of the Board rf that person -

(a) is a crtrzen of Kenya;

(b) meets the requlrements of Chapter Srx of the
Constrtutron: and

(c) has at least seven years' experlence rn human
resource management or its equivalent.

11. Membe rs of the Board shall be paid such
remuneration and allowances as the Salaries and
Remuneratron Commrssron shall determrne.

12. Members of the Board, other than the ex-officio
members, shall hold office for a term of three years and
shall be eligible for reappointment for one funher and final
term of three years.

13. (l) The Board may estabhsh such commrttees as

may be necessary for the proper drscharge of its functrons
under this Act or any other written law.

(2) The Board may co-opt into the membership of the
committees estabhshed under subsection (l) any person
whose knowledge and expertise may be required.

14. ( I ) The Authority may, by resolutron generally of
the Board or rn any partrcular case, delegate rn writing, to a
committee or any offlcer, member of staff or agent of the
Authority, the exercrse of any of the powers or the
performance of any of the functions or duties of the
Authorrty under thrs Act.

(2) A delegatron under subsectron ( I ) shall not prevent
the Authority from exercisrng the power ln questlon.

2016
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(3) A delegation under this section-

(a) shall be sublect to such condrtions as the Board
may impose;

(b) shall not divest the Authority of the responsrbrlity
conceming the exerclse of the powers or the
performance of the duty delegated; and

(c) may be withdrawn, and any decision made by the
person to whom the delegation is made may be
withdrawn or varied by the Authonty.

15. (l) The conduct of business and affairs of the
Board shall be as set out in the Schedule.

(2) Except as provided in the Schedule, the Board may
regulate its own procedure.

16. (l) The Authority shall operate under the
supervisron of the Cabinet Secretary.

(2) Where the Authority farls to marntain any
prescribed standard rn the fulfilment of rts functions under
this Act, the Cabinet Secretary may give general or special
directions to the Authority describrng the extent of the
failure and stating the steps required to remedy the
situation.

17. (l) There shall be a Director-General of the
Authority who shall be appornted competltively by the
Board.

(2) A person shall be qualified to be appointed as a
Director-General rf that person -

(a) holds a degree from a university recognized in
Kenya;

(b) meets the requirements of Chapter Six of the
Constitutron;

(c) has at least five ycars experience, two of which
shall be in a management level; and

(d) has not attained the age of thirty-five years at the
trme of appointment.

(3) The Director-General shall hold office for a penod
of three years, on such terms and conditions of employment

No.
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as the Board may determine, and shall be eligible for re-
appointment.

(4) The Director-General may be removed from office
by the Board rn accordance with the terms and condltlous
of service for-

(a) serious vrolation of the Constltutron or any other
law, rncluding a contravention of Chapter Srx;

(b) gross mlsconduct, whether rn the performance of
the member's or offlce holder's functions or
otherwlsel

(c) physrcal or mental rncapacity to perform the
functions of offrce;

(d) incompetence; or

(e) bankruptcy

(5) Prior to removal under subsectron (4), the
Director-General shall be grven -

(a) sufficrent notice of the allegattons made against
him or her: and

(b) an opportunity to present a defence agalnst the
allegations.

(6) The Drrector-General shall-
(a) sublect to the directlon of the Board, be

responsrble for the day to day management of the
Authoriryi

(b) rn consultation with the Board, be responsible for
the dlrectlon of the affairs and transactrons of the
Authonty, the exercrse, discharge and performance
of its ob.;ectives, functrons and duties, and the
general admlnlstration of the Authorrtyl

(c) b€ the secretary of the Board.

lE. (l) The Board shall competitively appoinr
suitably qualified staff as may be necessary for the efficrent
performance of the functrons of the Authority.

2016
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(2) In the apporntment of staff of the Authonty, the
Board shall comply wrth the values and pnnciples set out ln
the Constitutlon and ln particular-

(a) afford adequate and equal opportunities for
apporntment and advancement at all levels. of
youth, men and women, members of all ethntc
groups, gender and persons wrth disabilities;

(b) exercise transparency ln the recruitment process;

(c) ensure competltive recruitment and selectton on
the basis of personal lntegnty, competence and
suitabrlrty.

19. The staff of the Authority shall serve the
Authonty on such condtttons of servtce as the Board may.
in consultation with the Public Servrce Commission and the
Salaries and Remuneration Commission. determine

PART III-REGISTRATION
20. ( I ) A person seeking employment may register

wlth the Authority.

(2) The Authonty shall not charge a fee or any form of
charges to a Kenyan for reglstratlon under this Act.

21. A person shall be eligible for reglstratron under
this Act rf the person is a cittzen of Kenya or a person who
is ordinanly resident ln Kenya

22. It shall be the responsibihty of the applicant to
continuously update or communlcate to the Authority any
changes on their bio-data as and when they arlse.

23. (l) An applicant shall at all times ensure that all
rnformatlon given to the Authority is factual.

(2) The Authority shall not be responsible for false or
lnaccurate rnformation submitted by an applicant.

(3) An applicant who offers false or inaccurate
information to the Authonty commlts an offence and shall
be liable, on conviction, to a fine not exceedrng fifty
thousand shrlhngs, or to imprisonment for a term not
exceeding three months, or both.

24. (l).The Authonty shall keep and matntarn an up-
to-date register of all job seekers seeking employment.

Tcrms and
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(2) The register refened to under subseoion ( l) shall
contarn-

(a) partrculars of the job seekers seekrng employmentl

(b) academic qualificatrons of the 1ob seekers:

(c) work experience, if any, of the job seekers,

(d) contact detarls of rhe 1ob seekers;

(e) the county from whrch the 1ob seekers comes
from.

(f) ethnrcity and tribe of the 1ob seekers, rf known;

(g) details of whether the.;ob seeker rs Lvrng wrth any
form of disabtlrty or challenge;

(h) genden

(r) area of specrallzatton, rnterest or quallficatlons

(J) such other detail as the Authonty may consrder
necessary.

25. ( l) The Authorrty shall seek authorrzation from
each partrcular .;ob seeker seekrng employment to share
wlth prospectlve employers all or any particular details of
the lob seeker seeking employment contained rn the
register.

(2) The consenr and authorizatlon obtarned under
subsection (l) shall be given to rhe Aurhoriry at the
regrstratlon of the 1ob seeker under section 20.

(3) The Authorrty shall use the data obrarned under
this Act for-

(a) secunng employment and rnternshrp opponunities
for the job seeker, and

(b) informing the national governmenr, county
govemments and the prrvate sector on policres on
matters affectlng employment

(4) Where the Authority wishes to use the data for any
other purpose other than the purposes authorized under this
Act, the Authonty shall seek individual consent from the
respective or affected 1ob seeker.

2016
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26. (l) The Authority shall, at all trmes, take
measures to ensure protechon of data in its possessron
agatnst abuse or any other adverse consequences.

(2) The right to pnvacy and other constitutional and
statutory rights of the persons seeklng employment shall
not be compromrsed.

27. (l) The Authority shall not use the data obtained
under thrs Act for any other purpose other than the
purpose authonzed under this Act.

(2) A person who contravenes subsection (l) commrts
an offence and shall be hable on convlctlon to a fine not
exceedrng one mrlhon shrllings or imprrsonment for a term
not exceedrng three years. or both.

28. (l) Whenever a vacancy anses rn a pubhc or
State office at the natronal govemment level, the concerned
State office, public office or natlonal entrty shall convey
detarls of the vacancy to the Authorrty.

(2) Whenever a vacancy occurs, the appointing office
shall give pnonty to the .;ob seekers registered by the
Authorrty who possess the qualificatrons or skrlls sought.

(3) Where the quahfrcatrons or skrlls sought are not
avarlable rn the Authonty's database, the appointing office
shall rnvrte apphcations from quahfied applrcants through
advertlsements

(4) The Authorrty shall, immedrately upon recerpt of
the notification under subsectlon (l), circulate the vacancy
rnformation to all 1ob seekers who have subscrrbed to and
regrstered themselves wlth the Authonty.

29. ( l) The Authorrty shall, on rts own motron or
through other means, estabhsh the vacancres avarlable in
the pflvate sector, rnformal sector or any other sector.

(2) Where the Authority establishes the existence of
such vacancres, it shall-

(a) upload such rnformatron to rts webslte; and

(b) convey such rnformation to the 1ob seekers with
qualihcatrons that frt the specrfications and
qualrficatrons requrred by the prospectrve
employers.

No.
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30. (l) A youth regrstered under rhis Act may apply
directly to a prospecttve employer.

(2) The Authority may forward applicatrons or details
of any qualified candidates to any prospective employer for
their consideration and employment of the Kenyans
registered under thrs Act.

(3) A Slate entity, public off,ice or State office may
request for data of qualified youth from the Authorrty for
purposes of considering them for employment.

(4) It shall be the responsibrlrty of rhe appllcant to
make and tender therr applicatron upon receipt of the
notrfication of a vacancy under thls Act.

31. Upon successful interview and securing of
employment by a person registered under this Act, the
successful applicant shall communicate the same to the
Authority ln the prescribed manner.

(2) The Authority shall marntarn a record of all
successful applicants who have secured employment
through the Authority.

(3) The Authority shall update its records accordrngly
and remove an applicant who obtains employment from the
register kept under section 24.

PAR,T IV-PR,OVISIONS ON DUE DILIGENCE AND
COOPER,ATION

32. (l) The Authonty shall take all steps necessary ro
foster and maintain a good working relationship and
cooperation with all prospective employers including those
ln the pnvate and rnformal sectors.

(2) The Authority shall take measures necessary to
ensure that demands of the sectors referred to rn subsection
( I ) are addressed to the greatest extent possible.

33. (l) The Authority shall, on its own motion, or
using other state machlneries, undertake due dihgence on
private companies seeking its services under this Act.

(2) The Authority shall not partner with any
prospective employer where the Authority or any national
security organ has, upon due diligence, established possible
employment malpractices or violation of laws of Kenya.

20t6
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(3) Notwrthstanding subsection ( l) and (2), the
Authorrty shall take necessary measures to ensure that the
youth are not denred access to employment unreasonably.

PART V_PR,OVISIONS ON TRAINING,
COUNSELLING,ETC

34. The Authority shall, through communlty
lnitlatlve and srmilar fora, facilttate tralnrng on any matter
relatrng to employment to Kenyans seeking employment.

35. (l) The Authority shalI provide counselling
servlces to Kenyans seekrng employment on general

matters relatrng to employment, including career
progression, choice of careers, among others.

(2) The Authority may offer such counsellng tn tts
offices, at instrtutions of hrgher learnrng, schools and other
fora, to educate and disseminate tnformatton with regard to
trends of employment and other factors that tnfluence the
labour market

PART VI-INTERNSHIPS

36. ( l ) The Authonty shall facrlitate placement of
students at tertrary rnstrtutions in postttons of rnternship or
attachment during and after completion of therr study.

(2) The Authority shall, dulng or after successful
completron of a person's undergraduate. diploma or
certificate studres, make efforts to find paid intemship for
that person in a Govemment lnstitutlon or any other sector,
as the person seeks employment indivrdually or through the
Authorrty.

(3) A student at a tertrary tnstitution or lnstitutlon of
hrgher learning who wtshes to be placed on internshlp or
attachment by the Authonty shall furnish the Authonty, in
a manner provided by the Authorrty, wlth personal and
academrc details to facrlitate such placement.

(4) The Authonty shall maintarn a record of-
(a) all students seeking tnternship or attachment; and

(b) all students who successfully attarn positions of
lntemship or attachment

(5) The Authority shall monrtor all placements to
ensure that persons on attachment or intemship are not

No.
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exploited or thetr rights violared by any employer or
lnstitution in which rhey are undertaking an rntemship or
attachment.

(6) The Cabinet Secretary may. rn consultation wlth
the Authority, make regulatrons generally to give further
effect to this section.

PART VII _AFFIRMATIVE ACTION

37. (l) The Stare shall, through the Authorrty,
encourage pnvate and pubhc institutrons to employ
Kenyans in all positions, including positrons of leadershtp
and management.

(2) The State shall come up with incentrves to reward
any private institution that employs Kenyans withrn srx
months of completion of therr certificate or undergraduate
studies, and who do not posses more than five years work
expenence.

(3) The Govemment shall take affirmatrve actron
measures and actions designed to promote the employment
of Kenyans in management and other levels of employment
regardless of their years of experience.

PAR,T VIII_FINAIYCIAL PROVISIONS

3E. The funds of the Authority shall comprise-

(a) such funds as may be appropnated by the Nauonal
Assembly for purposes of the Authority;

(b) such moneys or assets as may accrue to or vest in
the Authority in the course of the exercise of its
powers or the performance of its functions under
this Act of any other written law; and

(c) all moneys from any other source provided for,
donated or lent to the Authoriry.

(2) Notwrthstandrng subsection ( I )(c), the Authority
shall not accept funds, gifts or other donations from any
person it regulates.

(3) Any moneys donated to the Authority shall be
declared at the end of each financial year.

(4) There shall be paid out of the funds of the
Authority all sums required to defray the expenditure

2016
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lncurred by the Authority in the exercrse of rts powers and
the performance of lts functrons under this Act.

39. The financial year of the Authorrty shall be the
period of twelve months endlng on the thirtreth day of June
rn each year.

40. ( I ) At least three months before the
commencement of each financial year, the Authorrty shall
cause to be prepared estimates of revenue and expendrture
of the Authonty for that year.

(2) The annual estimates shall make provrsron for the
estlmated expenditure of the Authorrty for the frnancral
year, and in partrcular, the estimates shall provrde for-

(a) the payment of salanes. allowances. pensrons.
gratuities and other charges rn respect of the staff
of the Authontyl

(b) the proper marntenance of the burldrngs and
grounds of the Authonty,

(c) the malntenance, repalr and replacement of the
equrpment and other property of the Authority;

(d) the creation of such reserve funds as the Authority
may consider appropriate to meet the recurrent
expendrture and conongent habilities of the
Authorrty.

(3) The annual estimates shall be approved by the
Authority before the commencement of the financral year
to whrch they relate and shall be submrtted to the Cablnet
Secretary for approval with the concurrence of the
Treasury, and thereafter the Authonty shall not lncrease the
annual estrmates wlthout the consent of the Cabinet
Secretary.

41. (l) The Authority shall cause to be kept all
proper books and other records of accounts of the income,
expendrture. assets and lrabrlitres of the Authority.

(2) The accounts of the Authorrty shall be audrted and
reported upon in accordance with the provisions of the
Publc Audit Act. 2003.

PART IX-MISCELLANEOUS PROVISIONS

42. (l) At the end of each financral year or upon
request by the Cabinet Secretary. the Authonty shall submrt

No.
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an annual report on the drscharge of lts functtons under thls
Act or any other written law.

(2) The repon refened to under subsection (l) shall
include-

(a) number of youth registered in the penod under
review:

(b) number of youth who have secured employment
during the period under revrew;

(c) any impedrment encountered in the discharge of
the functions of the Authority;

(d) any pohcy matters that the Authority may require
to be addressed by the Cabtnet Secretary, national
or county govemments;

(e) any other matter pertinent to the discharge of its
functions under thrs Act.

(3) An annual report referred to under this section
shall be published and publicized.

43. A person who contravenes any provision of this
Act to which no penalty has been prescribed commits an
offence and shall be liable, on convlctlon, to a fine not
exceeding five hundred thousand shillings rn the case of a
natural person, and two million shilhngs in rhe case of a
firm or body corporate, or to imprisonment for a terrn not
exceedrng two years, or to both such fine and
impnsonment.

44. ( I ) The Cabinet Secretary may, in consultation
with the Authority, make regulations for the better carrying
into effect the provisions of this Act

(2) For the purposes of Artrcle 94(6) of the
Constitution -

(a) the authonty of the Cabinet Secretary to make
regulations under this Act shall be limited to
bringing into effect the provisrons of this Act and
for the fulfillment of the objectives of this Act;

(b) the principles and standards apphcable to the
regulations made under this section are those set
out in the Interpretation and General Provisions
Act and the Statutory Insrruments Act,20l3.
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45. (l ) Upon the commencement of thls Act' the

funcrions that were lmmedlately before the commencement

of tlris ,qct being undenaken by the Natronal .Employment
Bureau withtn tf,e Mrnistry responstble ibr labour shall be

transferred to the AuthontY

(2) All propeny. assets. rlghts' powers' lrabilrtres and

dutres. whether artsing under uny wrltten law or

otherwise, whrch immediately before the cornmencement

of thrs Act were rested ln. imposed on or enlorced- agalnst

the Government ln respect of the National Employme.nt

Bureau shall, on the commencement of thrs Act' be

rr^naf"at"a to, vcsted in, tmposed on or be entorceable

agalnst the Authortty.

(3) The lau'ful dtrections, orders' rules' authorlzatlons

una'tin.. thrngs pubhshed. madc, gtven or don^e hy the

Nui,onul Empioyment Bureau relatlng to lts fu.ncttons

subsrrung at'thi commencement of thls Act shall be

0".*"0 io have bcen pubhshed' gtven' made or done by

rhe AuthorltY

(4) Any legal act or thlns done or purported to be

done,'or uny u.', o, thrng omrtted to be done on behalf ot'

o. rn'the name of the Natronal Employment Bureau. that

relates to its functions before the commencement ot thls

Act, by any person actlng rn good farth and wrth due or

upp*"nt uuthonty rn that behalf, shall be deemed to be an

uii o. tt ing made or done or omrtted to be done by the

AuthorttY
(5) The Cabrnet Secretary tbr Frnanc-e .*o.y' .'n

coniultation wtth the Cablnet Secretary' by Order in the

Gazene, direct that any assets and lrabilrties whrch

immedrately before the Commencement of thts act' were

vested rn ih" Gor"rnrn.nt for the use of the Natronal

Employment Bureau shall, on such commencement' vest

No.

\avln8\

in the Authorlty.
(6) Every person who. rmmedrately betbre- the

commencement of thrs Act' was an employee of the

N"ii"""f Employment Bureau shall ' upon .the
.o.rn.n....ni oi this Act. be employed or appointed as

a member of staff of the Authorlty for the unexptred

perrod, if any, of the term

(7) The employees of the Govemment who were'

immedrately beiore the commencement of this Act'
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serving in the National Employment Bureau at theMinistry responsible for tiUour shall, upon th;
commencement of this Act, be given an option to serve in
the Authoriry,.and if-not appointed by the Authority. be
redeployed in the publc servrce.

SCHEDULE

PROVISIONS RELATING TO TIIE CONDUCT OF
BUSINESS AND AFFAIR,S OFTHE BOARD

. l. The chairperson and members of the Board, other
than ex-fficto members, shall hold office for u t".rn of
three years and shall be eligible for re-appointment for one
funher and Frnal term of three years.

2. Members of the Board, other than ex oficio
members, shall be appornted in such a manner thai the
resp€ctive expiry dates of their terms of office fall at
different times.

3. A member of the Board, other than an ex officto
member, may-

(a) at any trme resign from office by notrce in writing,
in the case of the chairperson, to the president, anI
in the case of any other member, to the Cabinet
Secretary;

(b) be removed from office by the presrdent or the
Cabinet Secretary, as the case may be, if the
member-

2016

TcnuE of officc

Appornlmcnr

officc

(i) has been absent from three
meerings of the Board
permission of the Board;

(ii) is adjudged bankrupt or enters into a
composition scheme or arrangement with his
or her creditors;

(iii) is convicted of an
dishonesty or fraud;

offence involving

(iv) is convicted of a criminal
sentenced to imprisonment
exceeding six months or to a fine exceeding
ten thousand shilhngs;

consecutlve
without the

offence
for a

and
term
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is rncapacitated by prolonged physical or

mental illness;

is found to have acted in a manner

inconslstent with the aim and objectives of
this Act,

No.

Mcctrng\

Nollcc of mc.tlnE

Quorum

Cherrpcr'on to
prcidc

(v)

(vi)

(vii) fails to comply wrth the provisions of thts

Act relating to disclosure: or

(viri) is otherwrse unable or unfit to drscharge his

or her functions as member of the Board'

4. At the first meeting of the Board, the members

shall elect a vice-chairperson ' from among the members

appornted under thrs Act.

5. (l ) The Board shall meet at least four times in

every financial year and not more than four months shall

elapie between ihe date of one meeting and the date of the

next meeting.

(2) Notwrthstanding the provistons of subparagraph

(l). the chairperson may, and upon requisition in writing by

at least five members shall, convene a speclal meetlng ol

in" So*A at any time for the transaction of the bustness of

the Board.

6. Other than ln the case of a special meeting or

unless thr"e quarters of members agree, every, member of

the Board stratt Ue given at least fourteen days written

notrce of every meetrng of the Board.

7. The quorum for the conduct of business of the

Board shall be half of the members, and unless a

unanimous decision ts reached, dectsions shall be by a

-riotit, vote of the members present' and in the case of an

eq,iat,ty of votes' lhe chairperson or the person preslding

shall have a casting vote.

8. The chatrperson shall presrde over all meetings of

the Board rn which he or she is present, but in his or her

absence, the vrce-chatrperson shall prestde and in .the
abrence of the vice-chairperson, the members present shall

elect one of thetr members who shalt, wrth respect to that

meetrng and the business transacted thereat, have all the

powers of the chatrperson
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9. (l) If a member is directly or indrectly interestedin any marter before the Board, and i, p*i.ri- 
"i-ir,"meeting of the Board at which the matter i, tt" ,uUi""ioi

consideration, he or she shall, at the meeting and u, .t, 
",practicable after the commencement, discldse that fact and

shall be excluded at the meetrng at which the maner is
being considered.

(2) A disclosure of interest made under this section
shall be recorded in the minutes of the meeting 

"t 
;i.h ;;

is made.

^ 
10. Subject to the provrsions of this Schedule, the

Board may regulate lts own procedure.

2016
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of the Constitution

No.
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