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VISION:
To be a transformative teaching service

for quality education

MISSION:
To professionalise the teaching service
for quality education and development

CORE VALUES
. Professionalism
o Customer Focus
. lntegrity
. lnnovativeness
o Team Spirit
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MESSAGE BYTHE COMMISSION CHAIRMAN

of the Commission's mandate

t//////2. x IsCAffiUA[ REPTORT 202 2O2

I am delighted to present the Annual
Report and the Audited Financial

Statement of the Teachers Service

Commission (TSC) for the Fiscal Year

2021-2022 pursuant to Article 254

of the Constitution of Kenya, 2010.

This report provides an opportunity
for the Commission to take sklck of
the achievements realized, identify
emerging issues and recommend

strategic interventions. This report is
an accountability tool that informs the

public on the status of implementation

Remarkable strides were made in the inrplementation of the'l-SC 2019-2023

Strategic Plan that seeks b address teacher competency, conduct and performance;

reforms and innovations in the provision ofteaching services and service delivery
re-engineering.

The Commission continues to ensure quality ofthe teacher at the entry level and
provides eflective support systems fbr teacher professional conduct and career

development. During the period under review, the Commission developed and

reviewed various policies including, the Policy on 'l-eacher Recruitment and

Selection; Guidelines for Recruitment and Selection; TSC Alcohol and Drug
Abuse Prevention Workplace Policy for Employees; 'fSC Gender Policy; and
TSC Road Safety Policy. Further, the Commission developed and adopted a Risk
Appetite Statement enabling it to manage risk exposure, make informed risk-
based decisions and alkrcate resources appropriately.

During the implementation of the Strategic Plan, the Commission faced a

number ofchallenges including teacher shortage, insecurity in some parts ofthe
country and inadequate resources. ln addition, there have been enterging issues

in the education sector that may affect the implementation of the Commission's



mandate. These rnclude new learning areas rdentified in the rmplementatron of
the Competency Based Curriculum (CBC) at Junior Secondary School (JSS),

shortage of teachers at this level, and the continuous re-tooling of teachers in the

new currtculum.

Consequently, the Commission tntends to put in Place apProPriate mechantsms

to address the emerging issues. These mechanisms tnclude a robust stakeholder

engagement, adopting a multi-sectoral approach to address issues related to

quality teaching, insecurity and lobbying the government for provision of
adequate resources to implement the Commisston's mandate.

I wish to appreciate the support extended to the Commtssion by both the

Natronal and County Governments. On the same note, I commend the Board,

Management, secretariat staffand teachers for their dedicatron and commrtment

to the provlslon of quality educatron to all learners tn the country.

DR. I LECK MUTURI JOHN
COMMISSION CHAIRMAN

I
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IIESSAGE BY THE COiliIISSIOil SECRETARY
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The Teachers Service Commission

Annual Report and Audited Financial

Statements for the period lst )uly 2021

to 30th Iune 2022 highlights the overall

performance and the strides made in
fulfilling the Commission's mandate

during the period.

During the period under review,

the Commission piloted the Remote

Learning Methodologies. (RLM) as a
strate8y to increase teacher-learner

contact hours, enable timely syllabus

coverage and address the acute teacher

shortage in basic learning institutions. In this regard, Kenya's first ever live

streaming oflessons was conducted in two selected National Schools that allowed

l0 satellite schools to access the lessons simultaneously.

The Commission plays a key role in building the capacity of teachers in the

implementation of Competency Based Curriculum (CBC) and Competency Based

Assessment (CBA). During the202ll2022 period,93,679 and 55,125 teachers were

trained for Grades I to 6 and lunior Secondary School (JSS) respectively.

During the period, the Commission complied with all statutory obligations

as required by law, and was feted for demonstrating the highest level of tax

compliance and being the largest taxpayer in the public sector. During the Africa
Public Service Day in June 2022, the Commission showcased various innovations
at the Continental event in which the Commission emerged second in the category

of 'entrenching perftrrmance c<>ntracting in the Public Service'. The Commission
was recognized for successfully cascading performance management using the
Teacher Performance Appraisal and Development (1'PAD) system.

In pursuit of achieving the strategic goal of re-engineering service delivery, key
processes were automated, Electronic Document Management System (EDMS)

was rolled out at the Commissiont Headquarters. Through the system, 340,000

?



active teachers' files were scanned, out of which 265,169 files were digitally

accessible vide EDMS Application.

The approved budget for the Financial Year 202112022 was Kshs. 290.834

billion, out of which Kshs. 290.319 billion was for recurrent expenditure while

Kshs.515.l million was for the development expenditure. The actual expenditure

for the period was Kshs.288.69l billion comprising Kshs 286.883 billion for

compensation to employees, Kshs.l.835 billion for use of goods and Kshs. 208

million on acquisition of assets. The overall absorption rate for the period was

99olo on recurrent expenditure and 70o/o on development expenditure.

During the period under review, the Commission encountered various challenges

and emerging issues that hindered smooth implementation of programmes.

These challenges included austerity measures instituted by the NationaI Treasury

as well as inadequate oflice accommodation in the Counties and Sub-Counties.

Despite efforts made to reduce teacher shortage, demand for teachers has not

been met largely due to budgetary constraints. The current stalfing gap is 116,000

teachers (48,327 primary and 67,673 post primary).

Over the period under review, the Commission received budgetary allocations

below its proiections. This impacted negatively on the imPlementation of its
mandate and planned activities. At the same time, various austerity measures

were imposed across Ministries, Departments and Agencies (MDAs) by the

National Treasury targeting expenditures under operations and maintenance.

This further constrained the implementation of the Commission's programmes.

I wish to thank the Chairperson and the Commissioners for their strategic

leadership and direction. Further, I wish to appreciate the suPport extended to us

by our stakeholders in the execution of the

TSC mandate. I specifically acknowledge the contribution and commitment of
all teachers in curriculum delivery. Finally, I commend the secretariat staffwho

made it possible for the Commission to effectively deliver on its mandate.

-(..---:
NANCY NJERI MACHARIA, CBS

MMISSION SECRETARY
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EXECUTIUE SUIIIIARY
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The Teachers Service Commission is established under Article 237(l) of the

Constitution to regulate and manage the country'.s teaching resource. In order

to fully operationalise Article 237 of the Constitution, Parliament enacted the

Teachers Service Commission Act No. 20 of 2012.

This Annual Report is prepared pursuant to Article 254 of the Constitution.
The Report is also an accountability tool that informs the public on the status of
implementation of the Commission's mandate.

The Report contains key activities and achievements in the implementation ofthe
strategic plan, and performance contract targets during the Fiscal Year 202112022.

It also enumerates the challenges faced, emerging issues and recommends strategic

interventions to address the challenges. In addition, the Financial Statement of
the Commission for the Fiscal Year 202112022 is also outlined in detail.

During the period under review, the Commission registered 58,657 teachers out
of whom 26,810 were Bachelor of Education degree holders, 3,856 were Diploma
in Education holders, 18,055 were Primary'l'eacher Education certificate holders
while 9,936 were Early Childhood Diploma in Education certificate holders.

Over the period, the Commission recruited 11,859 teachers on permanent and
pensionable terms while 6,000 teacher interns were recruited. 1b attain parity,
equity and optimal utilization of the teaching resource, the Commission deployed

and re-distributed teachers from all levels across learning institutions in the

country.

Considerable achievements were realized in the 
-I'eacher 

Performance Appraisal
and Development (TPAD), 'I'eacher Professional Development (TPD), Reforms
and Innovation in the'l'eaching Service, Employee Wellbeing and Gender and
Disability Mainstreaming in the Commission.

The Commission continued to re-tool and up-skill teachers through building
their capacity on the Competency Based Curriculum (CBC) and Competency
Based Assessment (CBA) particularly at the Junior Secondary School level. The

Commission also strengthened the integrated support systems and structures to
improve efliciency, effectiveness and responsiveness to customer needs.



CHAPTER ONE

ESTABLIS Hi,t E t{L MAN DATE At{ D GOVERNAilCE STRUCTU RE

'fhis (ihapter outIincs thc Itacliers Se n'icc (}rnr m issiotr's cstirtrlish me nt, ma I)drte ,

governance structure and its comnritntent towards achieving its mandate as

stipulatc'd in Articlc 237 olthe C()nst itutior.r.

1.1 Establishment of the Commission
'lhc 'leachers Service (lonrnrission is cstalrlishecl untler Articlc 2-]7 (l) oi the

Constitution to rcgulatc irnd tranirglc thc tcaching service in Keltyir.

1.2 Mandate of the Commission

Articlc 2-17 (2) & (3) of the (lonstitution nrandates the (lonrntission to register

trainccl teachers; rccruit antl cmPlol rcgistercd teachers; assign teachers

enrplol'ecl bt'thc Comnrission lor Servicc; prontote ancl transl'er teachers; excrcise

disciplinarl' control ovcr tcaclrers; ru'icrv the standards ofeducation antl train

pcrsons entering thc tcaching servicei revieu' tlrc dcntantl lirr and supplv of
tcachers, ancl atlvisc the nittitrral govcnrIrtcrtt ()rl nlattcrs relatilrg to thc tcaching

profession.

The'l cachcrs Sen'icc Com nr ission Act (2012) lir rthcr opcrat iotralises t he provisions

of Articlc 237 ol'the (irlrstitution irt the ItraIragement of the teachiltg scrvice.

lt pr<x,ides lirr spreci6c tirnctions to enatrlc thc rcalisation of the (lttnrmission's

nrrntlatc.

1.3 GovernanceStructure

Articlc 250 of tlre (lonstitution outlines thc conrposition attcl the clualifications

lor appointnrent as it ntember of the (lontmission. 'fhe Conrttritsitrtr colttPriscs

,/////////////////////////////// nrcAfn Ar. RrPoRT 202112022 1'////////l
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of a chairperson and eight members whose tenure of oflice and procedure for

appointment are as provided in the Constitution and the'l'SC Act (2012).

The Commission Secretary (CS) who is the Chief F.xecutive Olficer (CEO) and

head ofthe Secretariat is appointed pursuant to Articte 250(12) ofthe Constitution

and as provided in the TSC Act. The Commission Secretary is responsible for the

implementation of decisions of the Board and the day-to-day operations of the

Commission. The Secretary serves as the official link between the Commission

and the Secretariat.

1.4 Appointment of New Commissioners

The Commission was fully constituted in September 2021 following the

appointment of five Commissioners to replace those who exited in March, 2021.

Members of the Commission are drawn from diverse professi<inal backgrounds

and have brought experience and expertise to leverage and inform strategic

direction for improved performance.

1.5 Duties of Commissioners

The Commissioners provide strategic direction, leadership and oversight to

the secretariat and undertake policy formulation to achieve the mandate of the

Commission. ln discharging their mandate, Commissioners ensure compliance

with constitutional and statutory obligations while they defend and preserve the

independence of the Commission.

In accordance with the powers conferred on the Commission by Article 252 (d)

of the Constitution and Section 13 of the TSC Act 2012, the Commission has

established various Committees to support the Board in proper execution of its

mandate.

1.6 Committees of the Commission

To discharge its mandate and functions effectively, the Commission has established

five Committees to assist in the execution of its mandate. The Committees are:

Field Services, Finance, Human Resource, Strategy & Innovations and Audit.

1.61 Field Services Committee

The functions of this Committee include recommending to the Board formulation

and/or review of policies meant to enhance teacher professionalism; teacher

conduct and performance; and decentralized functions of the Commission

'//////////////////////////////// Isic/w uAlnEPtoRr 2o2 202;2 3?////////t



1.6.2 FinanceCommittee

The Finance Committee recommends to the Board financial management

policies, procedures and strategies aimed at maintaining 6nancial accountability
and integrity of the Commission and oversight budget implementation.

1.6.3 Human Resources Committee

The Human Resource Committee considers and recommends to the Board the
formulation and/or review of human resource policies, appropriate organization
structure, staff establishment and terms and conditions of service for employees.

1.6.4 Strategy and lnnovation Committee

The Strategy and Innovation Committee advises the Board on the development
and implementation of strategic initiatives, policies and innovative reforms

for effective service delivery. It evaluates performance reports and monitors
implementation of the Commission's Strategic Plan.

1.6.5 Audit Committee

The Audit Committee is established as a statutory requirement to support the

enhancement of the organization's corporate governance; evaluate the adequacy

of processes and control environment to provide reasonable assurance that
internal controls are functioning as intended. It conducts an independent review

of the financial statements to ensure the integrity and transparency of financial
reporting process and advises the Board on the Commission'.s audit and risk
status.

1.7 Secretariat
The Secretariat, under the leadership of the Commission Secretary, implements

the Commission's policies and all resolutions of the lloard. [t is structured into
nine Directorates namely: Staffing, Quality Assurance and Standards, Human
Resource Management and Development, Administrative Services, Finance and

Accounts, Field Services, Information Communication & 'l'echnology, Internal
Audit and Legal, l-abour and Industrial Relations.

To ensure eftective and efficient service delivery of the citizens the Commission
has decentralized its services and has established eight (tt) regional olfices, forty
seven (47) County offices and three hundred and thirty eight (338) sub county
olfices.
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CHAPTER TWO

ACHIEVEIT'IENTS IN IMPLEITIENTATION OF THE STRATEGIC
PLA]II

'Ihis Ohapte r irrticulates thc achievcrre nts rcalizecl irr tlre implcrlcntirt ion of tlie
2Ol9l2O23'le'achcrs Scrvice (bmnrission's Strirtegic I)lan during thc l02l/2022
Financial \tirr. 'lhc striltcgic plan is basetl on tlrrce tircus irrcrs: 'l'eacher

Oompetcncc, (londuct antl l)crfrrrmancc Managenrent; lletirrnts antl Irrnovatiotrs
in provisiort of tcaching scrvices; irnd Scrvice [)cliver1, Re-cngineering ancl

[)ecent ra lizat ion.

21 Teacher Competence, Conduct and Performance Management
'Ihis tirctrs area seeks t() ensure quality ()l'tlre tcachcr tt cntry, cllcctivc support
systerns li)r teirchcr prolcssional contluct and clcvcloprrretlt during t tcachcr's

carec-r path. 'lhc stratcgi' fircuses on cstablishing a l-rarreutrk lirr rcgulation
and entirrcenrcrrt ofstarrtiirrtls in the tcrtching scrvicc. Uncler this tircus irrca, tlte
tirllowing achievements wcrc realizcd tluring thc 2O2l12022 Financial Ycur:

21:l TeacherRegistration
'lhe Conrntission is nriln(lrtcd to rcgister trainecl ancl tlualified tcncltcrs. [)urirrg
tlie periotl uncler rcvicrv, thc (}rmrlissiorr registcrctl it t()tal ()f 5tt,(r57 qualitied
tcachers. 'lhcse includcri, 26,{ll0 llaclrekrr'\ I)egrcc holders, J,tlJ(r t)iprlonra
(lertilicatc holdcrs, llt,055 Prinrirrr' 'lcrclrcr L,clucation (P'lE) (lcrtilicate, antl
9,9-16 F.arl1'(lhildhood [)evckrprnent l].rlucatkrn (F.()l)[) (.crtificatc Iroklers.
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Fig 2.1 Total number of registered teachers per academic qualifications

I Degree lDiploma rPTE rECDE

21.2 Teacher Performance Appraisat and Development (TPAD)

The Commission introduced TPAD system as an oPen continuous teacher

assessment tool with termly review ratings, which cumulatively form an annual

appraisal report. During the period under revieq 930/o of the teachers were

appraised on their compliance with the teaching standards in the TPAD system,

while all heads of institution signed and implemented the Performance Contract.

27.3 Teacher Professional oevelopment (TPD)

Regulation 48 ofthe Code of Regulation for Teachers (2015) provides that every

teacher undertakes the professional teacher develoPment Programme prescribed

or recommended by the Commission from time to time. During the period under

review, 149,512 teachers enrolled for TPD training Programme. For inclusivity,

the Commission is working on adaPtation of TPD modules for the hearing and

visually impaired teachers.

21.4 Professionalism in the Teaching Service

To enhance professionalism and integrity in the teaching service, the Commission

sensitised 970 field officers, 12480 heads of institutions and 15,349 members of

Boards of Management (BOMs) on the management of teacher discipline. This

sensitisation was aimed at building their caPacity in the teacher discipline process

and procedures.
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Table 2.2: Promotion ofteachers to 6ll vacancies arising from exits

'///////z I rstc Altttu,tr REPtoNr 202112022

'lhe'l'eacher Inductron, Menkrrship and Coaching ('llMEC) programme was

rolled out to mitigate professional misconduct among teachers. In this regard,

a total of 3,661 field ollicers and teachers were trained as '[rainer of'l'rliners
(l'O'l's) who cascaded the programme to 11,272 teachers across the country.'Ihe
programnre targeted teachers who had gone through discipline process, newly
recruited teachers and newly appointed school adntinistrators. Further,4,726
teachers were trained as psycho-social support champions and Guidancc and
(irunscling teachers.

2:1.5 Promotion of Teachers

Promotion of teachers is aimed at ensuring career grolvth fbr teachers from the
time they are recruited into service till exit. l)uring the period under review, the
Commission promoted a total of 33,389 teachers as illustrated in'lable 2.1.

Table 2.1: Promotion of Teachers

I Common Cadre 30,759

, Replacements r,707

3 Affirmative Action 923

TOTAL 33,389

S/No C.rtcgorv Number l'ronrotcd

S/No Position Grade Total

Chiel Principa I D5 5u

2 Senior Principal D4 60

3 Principal D3 74

4 Deputy Principal I D3 25

5 Deputy Principal II L)2 26

6. Senior Lecturer I D2 l9

7 Curriculum Support Olficer I I)l 33

Curriculum Support Officer II C5 4l

8 Senior [.ecturer II t)l 23



9 Senior Head teacher DI 91

HeaJ'leacher C5 5l

ll. Deputy Head teacher II C4 359

t2. Senior'['eacher I C3 474

13. Senior Teacher II C2 373

TOTAL t,707

The Commission applied aflirnrative action to promote tcachers deployed

as principals, deputy principals, head teachers and deputy head teachers in

acting capacity in irrid and sen.ri-arid areas (ASAl.), and hard-to-stalf regions

after suitability interviews.'l'able 2.3 shows the distribution ofteachers who were

promoted on allirmative action, by grade.

Table 2.3: Promotion of teachers on alfirmative action

l9D3Principal

D2 l3Deputy Principal II

l8DISenior Master II / Deputy Principal III

C5 46Senior Master III
165C4Senior Master IV

C3 24Secondary Teacher I

C5 lllDeputy Head Teacher I/ Head teacher

3lC4Deputy Head teacher II

C3 62Senior Teacher I

C2 295Senior Teacher II
139CIPrimarv Teacher I

923TOTAL

lirtal(i ratle
No
S / I)osition
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21.6 Teacher Recruitment

A total of 11,859 teachers were rccruited during the period under rcview. 'lhis

included 5,000 additional teachers recruited to address challenges occasroned by

government policy on 100% transition fronr primary to public secondary schurls
and 6,859 teachers recruited to replace those who exited through natural attrition.

The distribution of the additional and replacement teachers recruited per region

are as shorvn in Fig.2.2 and'table 2.4 respectively.

Fig 2.2: Distribution of additional 5,000 teachers recruited by Region
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Table 2.4: Distribution of replacement teachers by Region

Central t,225425800I

Coast 354 89 4432

Nairobi 147 2253 78

North Eastern l9 53344

Eastern 973 324 1,2975

Nyanza 1,064798 2666

Rift Valley t,267 390 1,6577

'I'()'t A Ls/No Ru(itoN PIUllAltY SL(l()NI)AIIY
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8 Western 667 228 895

TOTAL 5,040 1,819 6,859

Under the (irvernmcnt internship progrirmme, 6,000 teacher interns (4,000 fbr

secondary schools and 2,000 krr prirnary schools) werc engaged.'fable 2.5 shows

the distribution ofthe teachcr interns per regi()n.

Table 2.5: Distribution ofTeacher Interns by Region

2:1.7 Teacher Transfer and Utitisation
'lhe Commission transferred a total of 13,196 teacl.rers at both the Hcadquarters

(4063) and at the Regional levels (9133) to provide equitable distribution and

optimal utilizirtion of the teaching resource. lhese included 9,462 in primary

schools teachers and 3,734 in post prinrary school teachers. In addition, a total

of 235 teachers reporting back fiom study leave and disciplinary Process lvere

posted back to active service.

21.8 Transfer and Deployment of lnstitutionaI Administrators

l)uring the period under review, the Commissiot.t transferred and deployed 875

Institutional Atlrn i nistrators gearcd towards effective mirnagement of learning

institutions. 'Ihc'se comprised of 732 principal of post primary instituti()ns and

143 head teachers of primary schtxrls.

316 485Central 169

t47 502Coast 3552

10642 64Nairobi3

238163 75North Eastern4

639 982Eastern 3435

Nvanza 848 t0441966

Rift Valtey l9l6615 13017

610 727Western n78

6,0002,000TOTAL 4,000

S/NO R ti(i toN PRI}IARY SITCONI)ARY 'l O'fAI
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2.2 Reforms and lnnovations in the Provision of Teaching Service

The reforms identified in the Strategic Plan have addressed various approaches

in curriculum implementation while guaranteeing equity and inclusivity in the

management ofthe teacher resource. The Commission has explored and adopted

appropriate reforms aimed at improving service delivery to its clients.

2.27 Poticy Development and lmplementation

During the year under review, the Commission developed and reviewed the

following policies: Policy on Teacher Recruitment and Selection; Alcohol and

Drug Abuse (ADA) Prevention Workplace Policy for L)mployees; 'I'SC Gender

Policy; and Road Safety Policy.

Further, the Commission developed a Risk Management Policy Framework and
'also adopted a Risk Appetite Statement, which considers the most significant
risks to which the Commission is exposed. fb this end, all the Board Members

and Senior Management were trained on risk management and the contents of
the Risk Appetite Statement.

2.2.2 Remote Learning Methodotogies (RLM)

The RLM training programme enables the Commission to utilize technology

as a strategy to increase teacher learner contact hours, enable timely syllabus

coverage and address the acute teacher shortage in basic learning institutions.

During the period under review, the Commission undertook the RLM training
for 62,237 teachers, comprising 42,465 primary school teachers and 19,772

secondary school teachers. Further, the Commission piloted Kenya's first ever live

streaming of lessons in two select National schools (Alliance Girls High School

and Machakos Boys High School) through which l0 satellite schools were able to

access the lessons simultaneouslv-



Etr'

Corrrrrissir)a .sccrclrr ry Dr Nancy Njeri Nluchtria, actonptnied lty Dirtctor, Qrutlity Assuronce trul
.S,rrrrrlrrrrls Dr Rcuben Nlharlaburi (Lc.ft) pdrticip te it t Plq'sics liw-5trenflling lessort tl Alliuncc
(iirls Hlglr Sclrooi or 26th lanuLtry 2022.

2.2.3 capacity buitding ofteachers on competency Based Curriculum
'Ihe Commission continued to build the capacity of teachers on the Competency

Based Curriculum (CBC) and Competency Based Assessmellt (CBA). During the

period under review,93,679 teachers firr Grades I to 6 were trained, bringing the

total number ofteachers trained in CBC and CBA t <t 229,292. Aclditittnally, 55'125

teachers were trained in preparation f<rr implementation of )unior Secondary

School (JSS) curriculunr in 2023.

Fdrcttliorr stakeholders Ji low proceediugs during tlrc luunch oJ t Progrdw c lbt trdi irtg ttttlstt'r

trai ers.li)r CBC (lSS) al Ktnya lnstitutt: olSaco dory.Scirool ((ISf) orr 26th April 2022

it
tl
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2.3 ServiceDeliveryRe-engineering&Decentralization
'lhis focus area seeks to inlprove efficiency and effectiveness in service delivery at

the Commission by strengthening its support systems and structures. During the

period the lollowing achievenrents were realized:

2.3x Service Delivery innovation

The (lommission has successfully cascaded performance managenlent through
'l'eacher Perfbrrnance Appraisal and Development (1'PAI)) system that hosts

Perfbrmance Contracting (PC) firr Heads of Institution and Perfcrrmance

Appraisal for teachers. As a measure of this success, the Commission participated

in the African Public Service Week exhibition held at KICC on 2lst - 23rd June,

2022. During this event,'l'SC was ranked 2nd position overall in the category of
entrenching Perfornrance Contracting in the Public Service.

'ISC Staf cel&rutc $tlrch tlc (:on]lnissiorr eucrged 2tu1 positio it tlrc cotegot), of entruchittg
pcrJtttmance co tt.tcti,rg ttt thc Alrici Public Seryice Week ttrr 23rd lune 2022 ol the KICC, Ndir<tbi.

2.3.2 lnformation Security and ICT Disaster Recovery Systems

In an endeavor to achieve elficiency and efi'ectiveness in service delivery, the

Commission upgraded some of its IC'[' infiastructure and information security
both at the headquarters and county ofiices.

A co-location site fbr Disaster Recovery (DR) servers was acquired.'Io improve
availability of the systems to cater tbr situations when the primary link goes



down, a Backup Internet Connection Link was acquired for the headquarters.

The Commission progressively enhanced ICT security within the headquarters

and its county olfices by installing Software Defined-Wide Area Network

(SDWAN) equipment and also began implementation of the Information Security

Management System (ISMS) policy by sensitising its staff

2.3.3 Automation of Processes

2.3.3.1 EDMS

During the period, the Commission rolled out a full utilisation of the Electronic

Document Management System (EDMS) at the headquarters. A total of 340'000

active teachers' files were scanned out of which 265,169 files have been indexed

and are currently accessible digitally through EDMS Application.

A data governance structure was put in Place to address data accuracy and

reliability in the Commission by integrating data systems, including the Human

Resource Management Information System (HRMIS), Teacher Management

Information System (TMIS), Electronic Document Management System (EDMS)'

and Teacher Performance Appraisal and Development (TPAD), T-Pay and Teacher

Entry/Exit module.

Menbers of the TSC Senior Manogement Team during tlrc launch of tlrc Electronic Docunent
Mo ngement Systcm (EDMS) on lst Novcmber 2021 ot tlrc TSC Headquarters.

t
o
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2.3.3.2 Fleet Management
'lb improve on transport and fleet management in the Commission, S0 vehicles

were installed with the lleet management system both at the Headquarters and
County offices during the period.

i.lr.l

TSC 'frd sPorl Flect |tlat,?ger Han,ti gt(t OLono (Center) t,ith nrcrrtbcrs (tJ tlrc tftttsport stction it
tt Ptlsl event.

2.3.4 EmployeeWellbeing
'Ihe Commissi<ln recognises the importance ofa healthy workforce and implements
various programmes that enhance the total wellbeing of every empbyee. During
the period under review, 4,520 employees were sensitised on health issues as

an advocacy and intervention strategy for prevention and management of
mental illness, Alcohol and Drug Abuse (ADA), HIV/AIl)S, Covid-19 and non-
communicable diseases.

The Commission also provided various wellness platforms for consultative,
diagnostic intervcntions and ref-erral services on mental illnesses, HIV/AII)S,
I)iabetes and Hypertension. Through these platforms, a krtal of 3,1I5 employees

were reached. In order to mitigate the effects of the Covid-19 pandemic, the

TSC

.///////t 16 r* lutrr tAL aEpopt 2on l2oiut ?//////////////////////////////ru



Commission facilitated a vaccination drive where 769 employees were voluntarily

vaccinated.

2.3.5 Decentralisation

In operationalizing the provisions of Article 6(3) of the Constitution, the

Commission has put in place mechanisms to ensure accessibility of its services

in all parts ofthe country. Such mechanisms include recruitment/ deployment of
staff, facilitation of county offices, ICT infrastructure and acquisition of land for

construction ofcounty offices. During the period under review, construction ofa
TSC office at Bomet County was completed while the construction works of the

Commission's offices at Kilifi and Machakos Counties commenced.

Block of the TSC County Ofrce in Bomet that was corflpleted in 2022 as the Commission seeks to

operutionalise serlices at the counties to creqte a conducive working cnvironment for its employees.

rrcAxflrrA[ REponr 2(ml2uz2 17.////////l
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2.3.6 Gender and Disabitity Mainstreaming

The Commission is committed to ensuring Gender and Disability mainstreaming
initiatives are implemented at the workplace through gender and disability
responsive policies, programmes and initiatives. During the period under review'

Gender and Disability committee members were trained on various emerging

concerns while 679 secretariat stalf were sensitised on gender mainstreaming and

sexual harassment at the workplace. Through collaboration with SpeciaI Olympics
Kenya (SOK) and the National Council for Persons with Disabilities (NCPWD),

460 teachers were trained on Disability Mainstreaming.

ln addition, the Commission implements affirmative action policy in the

recruitment of PWDs to progressively achieve the 5olo compliance with the

constitutional requirement. Out of the 11,859 teachers recruited during the
period under review, 139 were PWD translating to l.2olo.

in terms of gender parity, out of, 11,859 teachers employed by the Commission,

6094 were of the male gender while 5765 were of the female gender representing

51.4o/o and 48.60/o respectively.

2.3.7 Compliance with statutory obligations.

The Commission complied with all statutory obligations as required by law.

During the i6th taxpayers' day held at Safari Park Hotel Nairobi, l'SC was

recognized for demonstrating the highest level of tax compliance and being the

largest taxpayer in the public sector.



Congratulations: TSC Commission Secretory Dr Nancy Njeri Mochqria receives an award front
former President llhuru Kenyotta, EGH during the 16th taxpayers'day held at Safari Park Hotel
Naircbi on 31th October 2021. TSC was recognized for demonstrating the highest level of tax
complionce ond being the largest tdxpayer in the public sector.
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CHAPTER THREE
!

STAKE H O LD E R E lt| GAG EM E IIIT AN D PARTIII E RS H I PS

3.1 StakeholderEngagement
'Ihe Conrmission collaborates rvitl.r stakeholders and clevclopnrent partners

in inrplenrenting its m;rndate. Stakeholders and pirrtrrers plav diverse rolcs in

conrplerncnting thc (lornrnission\ eflbrts in improving service delivery. This

has resultcd in optimal resource mobilization ancl utilisatkrn. During the pcriod

runder revierv, thc (lomnrission hao thc tirllorving stakel.rolder engagemcnts:

3.'1.1 StakeholderEngagementEvents

In Fcbruary 2022, tbe (lommission undertook stakcholder cngagenlent

pr()granrnres acr()ss the count ry to address pertinent issues ir.r the teaching service.

'l SC Clnirrtttl I)r. latt tck ,\hluri lL)ln l(kls othu LonDri-ssitrrcr-s rfrrirr? rr nretittt h,illt lL\ullr.\s
tnd letrrrt'rs dt K.rpkut lvlixcd Dd|, Secorulory )^cllod, ti.r,.i,.(o Oourt1,, duriry t slokclaldt'r
f ,r{il.qr,,rdrl f i.ril.
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? SC CorrrniJ.rio, ClMirmd , Dr Io l{k ,\lrrturi lohn, CLtrrtttrissio e rs Cltisli,tc Kt tituli ttrd Sl:rarotr

Kisire ?ose Jor | ?hoto with FLtrnrcr l/asin Gislu Govr:rnor lrcksot Mar]|.logo, Daputy Covarnor

Dariel Chenno Lluring d stdkeholdet urydgct e nl !isil t tt 28th ktnuory 20)2-

31.2 Engagement with Trade Unions
'[he Commission has been engaging with its social partners to improve the welfare

of teachers and ensure industrial harmony in the education sector. During the

period under review, the Comnrission successfully negotiated and signed a new

Collective Bargaining Agreement (2021'2025) with the Kenya National Union o[
'leachers (KNUT), Kenya Union of Post Primary Education Teachers (KUPPITT)

and Kenya Union ol Special Needs Education 'I'eachers (KUSNE'l)

Kcnln Nolionol Lhion LtJ.Taochus ChLtirmtn, Pdttick Karingd (I'eJt)' TSC Chairnun Dr ltntleck
trluturi John, Comuissiort Secreldry, Dr Mrr(y Njc/i lvlaclnrit nul KNLI I Sccretdry G.trcrol,
Collits Oytur tlisphry lfuir Collettive B.r.gttirr:ltg Agree.lnent docunrcnts !po,r rl8xir8 on I jth lull'
202t.
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Kcny U,tion o.l Posl Prinory Educotittrr 'feochtrs National Choirnum, Onboko lilcnbo (l,cf),
TSC Chtirtrun, Dr lLunLeck lvluluri loln, C()rrrrission Stcrctdr),, Dr Ntncy Njeri Nlachario anl
KUPPE'l S|,crctdr| Cenerol. Akelo lvlisori (Right), displty tlcir Colltctite llargainirry Agrrenrcnt
Llocntrc tsuponsig itgo l3thl y2021

7SC Clnirrutt, Dr Jumlack ivlrrluri lolu (2nd Lcft), Corrrlij.iio, Secr.tdr),, Dr 
^iurq,N)e/iivloclurit arul Kcnln Union Ltj Specid Nceds Edunttit n Teddrcrs Secrekv).Gcnentl, klnrcs Torone

(llight) disphy their Cttlluti|c Bugainirg Agre. ttidocu te tsLtpo sig i gotl ljth Jul1,2021.

3.1.3 Management of National Examinations

Jhe (lomnrission, in collaboration with education stakeholders, namely, the

Ministry of Education (MOF)), Kenya National Flxaminations Council (KNF.C),

Kenya I nstitute ofCurriculunr Devek)pnrent (KICI)) among others, participated in
the administration and monitoring ol the Kenya Certificate of Primary tducation
(KCI']E) and Kenya Certificate Sccondary Flducation (KCSE) examinations in



March 2022. Thc Commission also selects and vets teachers who are involved in

the invi ilation, supervision and marking of the national examinations.

Contmisskr?t Secretory Dr. Ntncy Njeri Machtriu along wilh eductltion shkehoklers irclulig
Cdbi et Secretdry, Ministry ol f:ducalio Pro.l Ceorgc Magoha and PritlciPol Secrelqry, Sl!]te
Depnrt,nent .li)t Early Learning anl Basic Education, Dr lulius luan (Lt.fi) during the r:letse oJ

KCPE 2021 rcsuhs ot Mitihani Housc

3.1.4 Multi Agency Coltaboration in Capacity Buitding of Teachers

The Commission participates in building the capacity of teachers to support

the implementation of the (iompetency Based (lurriculum (CBC) through a

multi-agency approach with the Ministry of Education (MOli), Kenya Institute

of Curriculum Devekrpment (KICD), Kenya National Examination Council
(KNEC), Kenya Education Management Institute (KI-]MI), Kenya Institute

of Special Education (KISE) and the Centre for Mathematics, Science and

1'echnokrgy F)ducation in Afiica (CEMASTIiA). During the period under revierv,

the Commission coordinated the training of 55,125 teachers and lield ofhcers in
readiness for the funior Secondary School in 2023. This was in addition to 93,679

primary teachers already trained for Grade I to 6.

3.1.5 Engagement with other Constitutional Commissions
'Ihe Commission is an active member of the Forum of Chairpersons of
Constitutional Commissions and holders of Independent Offices (CCIOs). The

Forum brings together the CCIOs to actualise their common objects as enshrined

in Article 249(l) of the Constitution, which are to protect the sovereignty of
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the people, sccure the observance by all State organs of clcmocratic values and

principlcs, and pr()nrote constitutionalisnr.

During the year under revicw, the Conrnrission participated irt colttnternorirting
l0 years ol'the F'orum at an event held at the KI(IC on l3th April, 2022, which

culminated in thc launch of a compcndium that docunrents the achicvemcnts of

C(llOs in the last clecarcle.

(,irrrrrrrissitrrr Oluirlersrtn Dr. lunlcck ,\lu!uri lolu rc..iv.r lriJ copy'o.l u Lorrtpuliwr .lionr ()lic.l

corrrrrri-r-rlrrrrs artl irrrltptnlent olfices at KI(lC, Nrriro6i oa I3lh APril, 2022.

(-or,r/is.si()a Clnirnarr [)r hmltck,\lrtturi lLthn (2ttl Lt_fi) displal's u copl,LtJ t torrtptnLliwn dlong
,rith otht'r (,'(-1O-r rirrrnrg tl:l., I0lh Aunittt'sury ctlcbntliLtrrs Ltf lht lbrurtt o.l Constiluti<rlr.tl
()ornnissions atd llie podott Ollict's rtt I(,1(l(1, Nrriro&i orr 1 .ttlt \l\ il. l0:).



3.1.6 Wortd Teachers Day

On 5th October 2021, the Commission in collaboration with its stakeholders

celebrated the World Teachers Day. During the event, the Commission recognized

and awarded teachers who had demonstrated outstanding performance during
the year.

Members of the TSC top mandgement join teachers honoured during World Teachers Day held on
5th October,2021 at Kenya Institute of Curriculum Development (KICD.

37.7 Cotlaboration with Healthcare Providers

In coniunction with MINET Kenya Insurance, Nobility Health, Heri Health Care

Consultancy the Commission conducted various sensitisation fora to promote

mental health including Alcohol and Drug Abuse awareness. In addition, the

Commission collaborated with Guru Nanak, Nairobi Woment Hospital and

Nairobi Mental Health Services to conduct wellness camps for its staff.

3.1.8 Media Engagement

The Commission hosted editors and reporters from various print and electronic

media houses on 26th November,202l in Naivasha with a view to inform and

create awareness on Commission's programmes.
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Iournalists pose Jor o group photo with the Commission Chqirman, Dx lamleck Muturi lohn and
Commission Secretary, Dr. Nancy Njeri Macharia during a media engogement held in Naivusha on
26th November 2021.

3.2 ProjectsandPartnerships

During the period under review, the Commission, in collaboration with its
stakeholders and partners, implemented the following projects:

3.27 Kenya Primary Education Equity in Learning

Kenya Primary Education Equity in Learning (KPEEL) is a five-year project

funded by the World Bank. The project is being implemented by the Commission

in partnership with MoE, KNEC and KICD.

The objectives ofKPEEL are to reduce regional disparities in learning outcomes,

improve the retention ofgirls in upper primary education and strengthen systems

for delivering equitable education outcomes. It is expected to intervene on

equalising learning opportunities by addressing areas with high teacher shortages

in public primary schools in both refugee host and the neighboring non-host

communities.

3.2.2 Secondary Education Quality lmprovement Project

The Commission is implementing the Secondary Education Quality Improvement

Project (SEQIP) which is funded by the World Bank. The project aims at improving
the transition rate from primary to secondary school in 110 Sub-Counties in 30

marginalised counties. In addition, the project aims at improving retention rate



of learners in secondary schools, learners with special needs and Special Needs

Education schools.

Under this project, T'SC works to enhance teacher pedagogical skills in
Science, Mathematics and English in an efiirrt to enhance l'eacher Professional

Development. l)uring the period under review, the Commission conducted

project audits, trained its auditors, county accountants and procurement olficers

on World Bank financing and procurement proceclures.

3.2.3 Benchmarking

The Comnrission hosts both local and regional delegations on benchmarking

study visits. These exchange visits enable the Commission to identify and aclopt

bcst practices to support decision making and improve service delivery. During
the year under review, the Commission hosted a delegation from the Ministry of
H,ducation, Gambia.

6\
7S(l Head oJ llecords Mdndgent t Gtorgc Oketch (right) expltirs tht El{trottic l)oiutltt t
lvli aga,rc t S),.(rerr lo ,trlo,/ori leng (lcJi) a*l Ltnin Ftta)o .frLtnt the ltlinistr)' oJ EdrcdiorL
Carnbit during t ltorcltnnrkiug txtrcisc .rl l/re (-i)rrrrrsjion on 3ft1 August 2021.
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CHAPTER FOUR

CHALLENGES, EMERG!IttG TSSUES Ail D RECOiilt/|EN DATTONS

'lhis Chapter highlights thc challcnges, enrerging issncs that the (hnrn.risskrn

cxpcrienccd in the course ol- inrplcrnenting its manclate, arrd intcrvention.rl
rcconr mcndat ions to ldtlress the challenges.

41 Challenges and Proposed Recommendations

411 Staffing Gaps

lhe currerrt stafling gap in publlg prinrirrl, sccontlary irnd post seconclarl'

iirstitutions stands irt 116,000 teachers, nrainll'arising lionr thc inrplemcntation
ol-thc policv on 1009i, transition lionr primary to sccondarl'and thc (lllCl rolkrut.

thc nurrbcr is expected to c()ntinuc grouing cluc to thc es t alrlislr nrcnt rti trclv

schools, expansiorr ot cxisting sclrools and trnnsition irrxrr Printirry to Jturior
Secorrda rv Schools.

It is recomrrrenclctl that 'Ihc Nirtional 'l rcasurv ancl I)lanning allocatc atlequate

tirnds to rccnrit at lcasl 30,000 tcachers annuirlly kr addrcss thcse gaps.'fhc
(lomntission rrndcrscores its conrrritment to continuc liaising with training
institutions lntl othcr rclcvant stakcholtlcrs to advocate tirr adetluate training ol-

in prost tcachers in the relcvant petlagogics tirr the irnplcnrcntrt i()n of(l[](i.

41.2 Teacher Distribution

Thc tlistribrrtion irnd rctention ol- teacl)crs in ASAL arrcl hard-to-stall' arcirs

contir)ucs to lre a big challenge due to insecurity and poor infiastructure in thc
atlccted rcgions. It is rccomrrrended that the Nirtional (lovernnrcnl ancl securitv

agcnts should providc atlcquate inlralslructure to schrxrls to cnhance sccuritv ol-

teachcrs.

.///////z 28 rscAttut,tAlngpopr 202712022 ?///////////////////////////////ru



In mitigating teacher shortage in ASAL and hard-to-staff areas, the Commission

is in the process of institutionalizing the use of remote learning as an alternative

mode ofcurriculum delivery by partnering with various stakeholders to facilitate

acquisition of internet, laptops, proiectors and other computer devices necessary

for the implementation of the programme.

It is also recommended that hardship areas be reviewed with a view to incentivize

teachers in those regions to enhance their retention.

4.1.3 Teacher Professionatism and lntegrity

The Commission expects teachers to maintain high standards of professionalism.

However, issues ofprofessional misconduct such as absenteeism, desertion ofduty
and immoral behavior remain a challenge in the service since the cumulative

effect is the reduction of teacher-learner contact hours:

It is recommended that a multi-sectoral approach be established to mobilise

resources for capacity building, rehabilitation and strengthening the T'eacher

Induction, Mentorship and Coaching (TIMEC) programme for improved results.

4.2 Emerging lssues

4.21 lntegration of ICT in Teaching and Learning

The 2lst Century teacher is expected to embrace ICT in teachingand learning. The

technology space is changing rapidly and learners are more adePt to technology

resulting to higher expectations. There are also new methodologies ofcurriculum
delivery that make use of technology such as remote learning. Teachers are

expected to be competent in the use of ICT to deliver the curriculum.

Additionatly, teachers require to be constantly innovative and continuously

update their skitls and knowledge. This calls for more investment in modern

technology to equip teachers on emerging trends in education.

It is recommended that the Ministry of ICT and Digital Economy take a lead

role in developing relevant infrastructure and regulation on integration of ICT

in teaching and learning. It is further recommended that relevant stakeholders

support the government and the Commission initiatives to build the capacity of
teachers.
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4.2.2 Mental Health issues among teachers

Accordrng to the Task Force of Mental Health report, an estimated one in every

ten people rn Kenya suffer from a common mental disorder. In the Commrssion,

one in every four employees seekrng out-patient servlces exhrbits a mental health

disorder. The Commission has noted wrth concern that a number of employecs

with mental health-related cases has been on the rise affecting the quality of
currrculum delivery. To this end, the Commrssron has contrnued to harse with rts

stakeholders and partners in sensitizrng its employees on mental health rllness.

The Commissron has also enhanced employees' medical schemes to facrlitate

better attention of mental illness related cases.



CHAPTER FIVE
Iilh"tli

AUDITED FIIIAT{CIAI STATEIUTEITTS

'Ihe Conrnrission's approved budget for the Financial Year 202112022 was Kshs

290.U34 billion of which Kshs 290.319 billion u'as meant for the recurrent

expenditure while Kshs 515.1 million was for the development expenditure. The

Commission's actual expenditure for the period was Kshs 288.952 billions of
which Kshs 2tt6.687 billion was spent on compensation k) employees, Kshs.l.739

billion on use ofgoods and Kshs 206.455 million on acquisition ofassets. SEQIP

expenditure for the year rvas Kshs 317 million. The overall absorption rate lbr the

pcriod on recurrent expenditure was 997o while that ofdevelopment expenditure
was 700ln.

5.1 Statement of Entity Management Responsibilities

Section 8l (1) of the Public Finance Management Act, 2012 (PFMA, 2012) and

Section 40 of the 'l'eachers Service (]ommission Act, 2012 requires that, at the

end ofcach financial year, the accounting oflicer for'['SC shall preparre firrancial

statements in respect of the Commission. Section 8l (3) requires the firrancial

statements so prepared to be in a form that complies lvith relevant accounting

standards as prescribed by the Public Seckrr Accounting Standards Board of
Kenya from time k) timc.

lhe Accounting Oflicer in charge of the lL'achers Service Commission is

responsible for the preparation and prcsentation of the Commission's financial

statements, which give a true and tiir view of the state of afiairs of the

Commission frrr and as at the end of the financial year ended on fune 30, 2022.

This responsibility includes:
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Maintarnrng adequate financial management arrangements and

ensurrng that these continue to be effectrve throughout the reporting
perrod.

Maintarnrng proper accountrng records, whrch drsclose with
reasonable accuracy at any time the financial position ofthe entlty.

Designing, implementing and maintaining internal controls relevant

to the preparatron and farr presentation of the financral statements,

and ensuring that they are free from material misstatements, whether

due to error or fraud.

Safeguarding the assets of the Commission.

Selectrng and applying appropnate accountrng.pohcres.

Making accountlng estimates that are reasonable rn the clrcumstances.

The Accountrng Officer rn charge of the Teachers Service Commission accepts

responsrbrlrty for the Commrssron's financral statements, which have been

prepared on the Cash Basrs Method of Frnancral Reportrng, using appropriate

accountlng pohcres rn accordance wrth International Pubhc Sector Accounting

Standards (IPSAS). The Accounting Officer rs of the oprnron that the Commrssion's

financral statements give a true and fair view of the state of entlty's transactrons

during the financial year ended 30th |une, 2022, and of the Commrssiont
financial position as at that date. The Accounting Officer in charge ofthe Teachers

Service Commission further confirms the completeness of the accounting records

maintarned for the Commissron, whrch have been relied upon in the preparatron

of the Commrssion's financial statements as well as the adequacy of the systems

of rnternal financraI control.

The Accountrng Officer in charge of the Teachers Servrce Commrssron confirms
that the Commission has complied fully wrth applicable Government Regulations

and the terms of external financrng covenants and that the Commissron's funds
recerved during the year under audit were used for the ehgrble purposes for whrch

they were intended and were properly accounted for. Further, the Accountrng

Officer confirms that the Commission's financial statements have been prepared

in a form that comphes wrth relevant accountrng standards prescrrbed by the

Public Sector Accounting Standards Board ofKenya.



Approrat of the fi nancial statements

The Commission's financial statements were approved and signed by the

Accounting Officer on 22nd September,2022.

CPA. CHEPTUMO AYABEI

DIRECTOR (FINANCE AND ACCOUNTS)

ICPAK MEMBER NUMBER: 8372

Datet 22-O9-2O22

4(n'4'*'
DR,.NANCY NIERI MACHARIA, CBS

/*,rrro* rrcRErARY

Datet 22-09-2022

iD
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5.2

5.2X

Extrads of Audited Financial Statements

Statement of Receipts And Payments For The Year Ended 30
)une2022

I@

Exchequer releases - Recurrent

Exchequer releases - Development

Proceeds from Sale ofNon-Fina[cial Assets

Other Receipts

TOTAL REVENUES

PAYMENTS

Compensation of Employees

Use ofgoods and services (Recurrent)

Use ofgoods and services (SEQIP)

Acquisition ofAssets

TOTAL PAYMENTS

SURPLUS/DEFICIT

IA

IB

2

3

288,404,467,790

274,720,7 t8

2036,600

725,595,194

2t9,4 t lrE20J02

274,402,784,t37

400,000

646,154,688

275,M9J38"825

4

5

6

286,647,981,t32

| .7 39.822 .652

3t7,84t,547

206,455,6a7

2EE,952,t03,0tE

274,20t,344,412

763,764,040

92300,033

199,465,484

27526t,873,969

459,7t72E4 (212,535,144)

The accounting policies and explanatory notes to these financial statements forn.r

an integral part of the financial statements. The entity financial statements were

approved on 22nd Septembel 2022 and signed by:

CPA. CHEPTUMO AYABEI

DIRECTOR (FINANCE AND ACCOUNTS)

ICPAK MEMBER NUMBER: 8372

Datet 22-09-2022

4o-,1--*t
rrrfii-A NcY N,ERI MACHARTA, cBs

COMMISSION SECRETARY

D^tet 22-09-2022

JtINT,3OTH

KShs

2022 202t

KShs

RECEIPTS

rD a
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Note

5.2.2 Statement of Assets And Liabitities as at 30 )une 2022

FINANCIAL ASSETS

Cash alld Cash Equivalents

Bank Balances

Cash Balances

Totql Cash And C$h Equivslents

Accounts Receivables

TOTAL FINANCIAL ASSETS

LESS: FINANCIAL LIABILITIES

Accounts Payables

NET FINANCIAL ASSETS

REPRESENTED BY

Fund balance b/fwd

Surplus/Deficlt for thc ycar

Prior year adjuslments

NET FINANCIAL POSITION

| ,7 50 ,770,936

4l

1,7so,770,977

852,{88,748

2,fi3,2s9,725

r,302,670,081

L551

r,302,67 t,632

867,537,t57

2,t70,204,7$

8A

tB

l0

9

II

l3

4n,124,747

uzaJ4pz

459,795,095

L7-m.4I3,694

t,913,416,357

(2t2,5t5,1441

(10,457,s19)

rzm.!Ut"69{

1,710,413,694

459,717,2U

2"r70.Lt0878

The accounting policies and explanatory notes to these financial statements form

an integral part of the linancial statements. The entity financial statements rvere

approved on 22nd September, 2022 arui' signed by:

* ,4,..-l
D

MMIS

D^tet 22-09-2022

CY NJERI MACHARIA, CBS

SION SECRE'TARY

CPA. CHEP'TUMO AYABEI

DIRECTOR (FINANCE AND ACCOUNTS)

ICPAK MEMBER NUMBERT 8372

Date: 22-O9-2O22

KShsKShs

2022 2021

,UNE 3OTH IUNE 3OTH
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5.2.3 Statement of Cash Flows for the Year Ended 30 lune 2022

Cash Florrr from Operrtlng Activltle!

Receipts for operating income

Exchequer releases - Recurrent

[ixchequer releases ' Delelopment (SEQIP)

Other Revenues

P.ytnents for operatinS erpenieg

Compensation of Employees

Use ofgoods and services

SEQIP Expenses

Adiusled for:

Changes in receivables

Chan8es in payables

Prior year adjustments

NGt cash flows f.om operatin8 activities

Cashflows From Inverting Activitles

Proceeds from Salc ofAssets

Acquisition ofAssets

Net cash flows from Investing Activities

Net Incrcos. In Cash And C.sh Equlvdcnt

Cash and cash equivalent at beginning ofthe Year

Calh rnd crsh cqutvdent at end of the Y..r

KShs

2022

IUNE 3OTH

Nolc

.//////2. 36 tsf,Art ,,trREPONr 202712022

IUNE 3OTH

202t

KShs

IA

IB

.]

l4

l5

I3

288,404,467,790

274,720,7 fti

725,595,t94

249,404,743,702

647-514.432

7,036,600

(206,455,687)

( r99.419.087)

448,099,345

| ,302 ,67 t ,632

,JflJ7AJn1

274 ,402,784,t37

(20,309,876)

2,?65,087

(r0,4625r9)

(4 I .981 .968)

400,000

(199,465,484)

( r 99.06s.484 )

(24t,047,4s2)

r,543,719,084

ri02.6zt-6,

646,154,688

27 5,044,934,425

4

5

6

286,687,983,1l2

| ,7 39,822,652

3r7,841,547

28[',745,&7,!rt

27 4 ,20 t ,3 44,4 t2

763,764,040

97,300,013

275,062,,Ot,485

15,048,409

(26,666,34ti)

7



The accountrng polrcres and explanatory notes to these financial statements form

an rntegral part ofthe financial statements. The entrty financial statements were

approved on 22nd September, 2022 and signed by

4*,1-,-*t
DR. NIii6 NJERI MACHARTA, CBS

ao#rrrro* ,aCRETARY

Dttct 22-09-2022

CPA. CHEPTUMO AYABEI

DIRECTOR (FINANCE AND ACCOUNTS)

ICPAK MEMBER NUMBER: 8372

Datct 22-09-2O22
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5.2.4 Summary Statement of Appropriation: Recurrent and Development Combined

E @
Ksht

280,512,000,000

645,100,000

Kshs

9,032,296,7 71

(1s0,000,000)

Kshs

289,571 ,296,774

495,100,000

Kshc

28{J,.104,467,790

274,720,7 t8

Xshs

1,169,828,984

220,379,282

t 009r,

55%

96%5r2000.000 218.000.000 765.000,000 732,611,794 32,368,206

AdjustmentsOriginal Budget Final Budget

Actualon

Comparable

Basis

Budget

Utilization

Difference

%of

UtilizationReceipt/Expense ltem

e=c-d

RECEIPTS

Exchequer releases ( Recurrent)

Lxchequer releases

(Development)

Other Rercipts (lollected as

AIA

TOTAL RECEIPTS

PAYMENTS

Compensation of Employees

Use ofgootls and services

Use of goods and services

(sr-:QrP)

Aaquisilion of Assets

TOTAL PAYMENTS

279,196,000,000

1,551,000,000

600,000,000

357,100,000

2SLZII4JIXL(XXI

288,269,286,774

1,650,010,000

450,000,000

{65,100,000

29o.83!4394J4

286,687.983,132

| ,7 39,822,652

3r7,84t,547

206,.155,687

2&p!2"101,0t8

r,581,303,642

(89,8t 2,652)

l3?,158,453

251t,614,313

rds?.29rys

99%

105%

7t%

44%

281,704,100,000 9,130,296,774 290,834,396,774 289,411,820,302 t,422,576,472 100%

9,07 3,286,774

99,010,000

(150,000,000)

108,000,000

e)ilJ96.711

Commentary on significant under-utilisation/over-utilisation

i. 'Ihe under absorption at 44olo of the budget Acquisition of Assets was due to the rigorous procurement

processes tbr construction of Kilifi and Machakos county olfices.



ii. The under-utrhs ation at 7lo/o for SEQIP resulted from reduced project

actlvities occasioned by the lnterruption ofthe school calendar due to

the Covrd-19 pandemic.

The entity financial statements were approved on 22nd September, 2022 and

signed by:

4*,1---t
on. NFcY Nlsnl MACHARIA, cBs

COMMISSION SECRETARY

D.tc,22-09-2022

CPA. CHEPTUMO AYABEI

DIRECTOR (FINANCE AND ACCOUNTS)

ICPAK MEMBER NUMBER: 8372

D^tct 22-09-2022
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5.2.5 SUMMARY STATEMENT OF APPROPRIATION: RECURRENT

rr
Exchequer relcases

Other Recelpto - Collect€d .s AIA

TOTAL RECEIPTS

PAYMENTS

Compensation of Employees

Use ofgoods and services

Acquisition of Assets

TOTAL PAYMENTS

280,542,000,000

5r7,000,000

,atloSg,oootooo

9,032,296,774

228,000,000

at 6ot1a6t771l

289.574 .296.7 7 4

7,15,000,000

ZN]9J96J7A.

288.404 .467.790

7t2,631,794

289J_r2.099J81

1,169,828,984

32,368,206

,r.r2"r97.Dr

100%

95%

99%

105%

47tk

Kshs

c=a+b

Final BudgetAdiustmerts
Ori8iral
Budget

Receipt/Expense Item
Actual on

Comparable
Basis

Budget
Urilizrtion
Difcrence

%of
Utiliz.tion

KshsRECEIPTS Kshs

279,196,000,000

1,55r,000,000

312,000,000

2r-1.059.000.000

9,07 3,286,774

99,010,000

88,000,000

9,fi2&21!t

288,269,286,7 7 4

1,550,0r0,000

400,000,000

2Jn3ljtJl6J14

286,687,983,132

| ,7 39,822,6s2

t88,041,321

2I&6r5i8!u"UE

1,581,303,642

(89,8r2,652)

211,958,679

rJoil4l9.61l

Commentary on significant under-utilization/over-utilization
i. 'Itre under absorption at 47o/o of Acquisition of the fixed assets budget was as a result of the rigorous

procurement processes.



The entity financial statements were approved on ZZnd September, 2022 and

signed by:

,1,--:
DR ANCY NJERI MACHARIA, CBS CPA. CHEPTUMO AYABE!

DIRECTOR (FINANCE AND ACCOUNTS)

ICPAK MEMBER NUMBER: 8372

Datet 22-09-2022

MMISSION SECRETARY

Date:22-O9-2O22
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5.2.6 SUMMARY STATEMENT OF APPROPRIATION: DEVELOPMENT

RECEIPTS Kshs Kshs Kshs Kshs Kshs

Erchcquer rcleaser 645,t00,000 (1s0,000,000) ,r95,t00,000 274,720,718 220,379,282 55%

Other Receipts ' Collected as AIA 20,000,000 20,000,000 20,000,000 100%

TOTAL RICEIPTS 645J00.000 (lallxxlxro) 5r5.i100.04 E4 I A 22JJ379242

PAYMENTS

Usc of goodr end rcrvic.! (SEQIP) 600,000,000 (150,000,000) 450,000,000 317,84t,547 r 32,158,453 7t%

Acquisition of Assets .15,r00,000 20,000,000 65,100,000 t8,414,166 46,685,634 28%

TOTAL PAYMENTS 6!U.IIXU]00 u3oJxloJr[o) 5lluxl.000 3:kJ55.L:t ,13..f/4.O47

OriSirlal
Budget

Actual on
Comparable

Basis

Budgct
Utilization
Diffcrlncc

%of
Utiliatioo

Rec.ipt/Expcnse Item Adiustm€nts FirlalBudget

Commentary on significant under-utilisation/over-utilisation

The under absorption at 28% ofthe budget Acquisition of Assets was due to the rigorous procurement processes for
construction of Kilifi and Machakos county offices.

The under-utilisation at 7lolo for SEQIP resulted from reduced project activities occasioned by the interruption ofthe
school calendar due to the Covid-19 pandemic.



The entity financial statements were approved on 22nd September, 2022 and

signed by:

4n,1-n-
DR'IfNCY NJERI MACHARIA, CBS

/rrrrrro* T.cRETARY

D^tet 22-09-2022

CPA. CHEPTUMO AYABEI

DIRECTOR (FINANCE AND ACCOUNTS)

ICPAK MEMBER NUMBER: 8372

Datet 22-09-2022
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5.2.7 BUDGET EXECUTION BY PROGRAMMES AND SUB-PROGRAMMES

1,323A95At9

t,021 ,176,556

302,318,863

Programme/Sub-Programmc

Budget
utilization
difference

KshsKshs

OutcomesIndicatorsFinal BudSet
Actual on

comparable basis

Tc.cher Rsoutcc M.ragcmcDt

Teacher Management- Primary

Teacher managemeot - Secondary

Teacher management - Tertiary

Governance and Strnderdr

Quality assurance and standards

Te.cher professional development

Teacher capacity development

Gcncrel Adminirrntion, PLn! ng.nd Support
Services

Policy, Planning and Support Service

Ficld Services

Automation of TS(l Operalions

24221107937O

t79,879,588,723

98,659,823,231

3,672,667,3\6

1,010888,1l5

|,737,973

8,604,307

1,000,645,835

7,6tr,329$49

7,123,199,807

t84,327,428

303,202,t54

2a0,$t5r3,E5t

t7 8,858,4t2 ,t67

98,357,504,368

3,672 ,661 ,3t6

1,025,528,058

1,620,350

5,668,644

1,0t8,239,064

7,0 t 4,016,E57

6,584,155,093

255,s89,389

t64,272,374

(14,539,943)

117,623

2,9!5,663

(t7,s93,229)

597,t12532

539,644,7 14

(Er,261,961)

138,929,780



53 SIGil!FICAiITACCOUNT!NGPOTICIES

The principle accounting policies adopted in the preparation of these financial

statements are set out below:

5.3.1 statement of Compliance and Basis of Preparation
The financial statements havebeen prepared in accordance with Cash-basis

InternationaI Public Sector Accounting Standards (IPSAS) as prescribed

by the Public Sector Accounting Standards Board (PSASB) and set out in

the accounting policy note below. This cash basis of accounting has been

supplemented with accounting for; a) receivables that include imprests

and salary advances and b) payables that include deposits and retentions.

The financial statements comply with and conform to the form of
presentation prescribed by the PSASB. The accounting policies adopted

have been consistently applied to all the years presented.

5.3.2 Reporting Entity
The financial statements are for the Teachers Service Commission. The

financial statements encompass the rePorting entity as specified under

section 8l of the PFM Act 2012 and also comprise of the following

development projects implemented by the entity:

i. Kenya Secondary Education Quality Improvement Proiect (SEQIP) -

Component l: Subcomponents l.l and 1.2

ii. Kenya Primary Education Development (PRIEDE) Project -

Component 2: Sub component 2.2

iii. TSC-KENYA GPE COVID 19 Project

5.3.3 ReportingCurrency
The financial statements are presented in Kenya Shillings, which is the

functional and reporting currency of the Commission and all values are

rounded to the nearest one thousand Kenya Shillings.

5.3.4 Significant Accounting Policies
The accounting policies set out in this section have been consistently

applied by the Commission for all the years presented.

l'l9cAxf,rr/u.nEpoR7 20flm2 $.////////l



5.3.5 Recognition of Receipts
The Commission recognises all receipts from the various sources when

the event occurs and the related cash has actually been received by the
Commission.

.

llt.

5.3.6

iv.

v.

Transfers from the Exchequer
Transfers from the exchequer are recognized in the books of accounts

when cash is received. Cash is considered as received when payment
instruction is issued to the bank and notified to the Commission.

ExternaI Assistance
External assistance is received through grants and loans from multilateral
and bilateral development partners.

Grants ahd loans shall be recognized in the books ofaccounts when cash is

received. Cash is considered as received when a payment advice is received

by the Commission.

During the year ended 30th fune 2022, there were no instances of non-
compliance with terms and conditions which have resulted in cancellation

of externaI assistance loans.

Other receipts
These include Appropriation-in-Aid and relates to receipts such as

proceeds from Commission on 3rd parties, rental income, disposal of
assets and sale oftender documents. These are recognized in the financial
statements the time associated cash is received.

Recognition of payments
The Commission recognises all payments when the event occurs and the

related cash has actually been paid out by the Commission.

Compensation of Employees
Salaries and wages, allowances, statutory contribution for employees are

recognized in the period when the compensation is paid.

Use of Goods and Services
Goods and services are recognized as payments in the period when the

goods/services are paid for. Such expenses, if not paid during the period
where goods/services are consumed, shall be disclosed as pending bills.
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vi. Acquisition of Fixed Assets
The payment on acquisition ofproperty plant and equipment items is not

capitalized. The cost of acquisition and proceeds from disposal of these

items are treated as payments and receipts items resPectively. Where

an asset is acquired in a non-exchange transaction for nil or nominal

consideration and the fair value of the asset can be reliably established, a

contra transaction is recorded as receipt and as a payment.

A 6xed asset register is maintained by the Commission and a summary

provided for purposes of consolidation. This summary is disclosed as an

annexure to the financiaI statements.

vii. ln-kindcontributions
In-kind contributions are donations that are made to the Commission in

the form of actual goods and/or services rather than in money or cash

terms. These donations may include vehicles, equiPment or personnel

services. Where the financial value received for in-kind contributions

can be reliably determined, the Commission includes such value in the

statement of receipts and payments both as receipts and as payments in

equal and opposite amounts; otherwise, the contribution is not recorded

(a.) Cash and Cash Equivalents
Cash and cash equivalents comprise cash on hand and cash at bank. Bank

account balances include amounts held at the Central Bank of Kenya and

at National Bank of Kenya as at the end ofthe financial year.

(b.) lmprests and advances
For the purposes of these financial statements, imPrests and advances to

authorised public oflicers and/or institutions which were not surrendered

or accounted for at the end of the financial year are treated as receivables.

This is in recognition of the government Practice where the imprest

payments are recognized as payments when fully accounted for by the

imprest or Authority to Incur Expenditure (AIE) holders. This is an

enhancement to the cash accounting policy. Other accounts receivables

are disclosed in the financial statements.
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(c.) Third party deposits and retention
For the purposes of these financral statements, deposits and retentions

held on behalf of thrrd parties have been recognrzed on an accrual basis

(as accounts payables). This is in recognrtron of the government practrce

ofretaining a portion ofcontracted servrces and works pending fulfilment
of obligations by the contractor and to hold deposrts on behalf of thind

parties. Thrs rs an enhancement to the cash accountrng pohcy adopted for
NatronaI Government Ministries and Agencres.

Other liabrlrtres rncludrng pending bills are disclosed rn the 6nancial
statements.

(d.) Pending Bilts
Pending brlls consrst ofunpaid liabilities at the end ofthe financial year

arising from contracted goods or services during the year or in past years.

As pendrngbrlls do not rnvolve the payment ofcash in the reportrng period,
they recorded as 'memorandum' or 'off-balance' rtems. When the pending
bills are finally settled, such payments are included ln the Statement of
Receipts and Payments in the year in which the payments are made.

(e.) Budget
The budget rs developed on a comparable accountrng basrs (cash basrr

except for imprest and deposits, which are accounted for on an accrual

basis), the same accounts classrfication basis, and for the same penod as

the financral statements. The originaI budget was approved by Parhament

on fune 2021 for the period lst fuly 2021 to 30th June 2022 as requrred by

Law and there were two supplementary adjustments to the orrginal budget
dunng the year.

A comparrson of the actual performance agarnst the comparable budget
for the financral year under review has been rncluded in the financial
statements.

(f.) Subsequent Events
There have been no events subsequent to the financral year end with a

significant rmpact on the financial statements for the year ended 3Oth fune
2022.



(g.) Prior Period Adjustment
l)uring the yeart errors that have becn corrected arc disckrsed under note

l3 explaining the nature and rmoutrts.

(h.) Related Party Transactions
I{elated party relationships are a trormal feature of conrnrercc. Spccific

infirrmation with regards to relatecl party transactions is included in the

disclosu re notes.

5.4 NOTES TO THE FINANCIAL STATEMENTS

IA EXCHEQUER RELEASES . RECURRENT

JUNE 301'H luNE 30'l H

2022 2021

KShs KShs

72,660,056,828 67 ,452,943,707

;1,011.5; I,856 65,lll,l0t,0 t7

65.775.589.384 65,269,649,802

/- t',957.)..19,;2J 76,516.8U1.t,61 1

2S8.M.6ZJX u4.qNMJ77

2,344,500

Iir,,_h(',h l.l

I r5,609,604

2A4,720J))l

Description and reference ofthc transfer

'tbtal Exchequer Releases for quarter I

'lirtrl Iixchccluer l{clcrsr'! li,r qu.irlt'r l

Total Exchequer Releases for quarter 3

'Ii)lirl Exahcquer l{clrrs(.\ li)r quilrtcr -}

TOTAL

I B EXCHEQUER RELEASES . DEVELOPMENT

'Ii)t.rl Ilxchcquer Ilclcascs ti)r qurr ter I

Total l:xchequer Releases for quarter 2

'lirtrl l-irchrqut'r I{clcis.\ li)r quirrlcr 3

Total Exchequer Releases tbr quarter 4

To.I'AI,

Exchequer releases under developmcnt budget comprise of Kshs 2,3'l'1,500 fbr

Construction ol Kili6 County oflice and Kshs 272,376,218 firr SITQIP project.

2 PROCEEDS FROM SALE OF NON.FINANCIAL ASSETS

l{c.(rl)l\ lr,'rr] \.rl( ol Il,'l',r \(hr.l(' t00,000;,()t6,6(X)
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TOTAL

921,000

] OTHER REVENUTS

Intercst Reaeived

l{cnt.rl Inaonra aollsalc(l irs AI.\

Commission on'Ihird parlies - Collected as AIA

Oth.r rccrillt\ .()llc.ted il5 r\lr\

TOTAL

4 COMPENSATION OF EMPLOYEES

Ba\i. Sitlirrr\ Pi'nrr.rn.rll l:rrrpkrvc.r

Basic Pay' (:ontractual Employecs

Pcrson.rl ,\lLrrran.cs 1)rid rs Parl ol Srlrr\

Personal Allowances paid as Reimbursements

Ilnll)l(),i'cr (l()r)tril)rrlron\ t() Nrlir)nrl Soai.rl Se.urit!,

Schr'nrr:s

F:mpb!'er (ontributi()n to stalf pension schcmc

l:mplo)cr (l(nrtribut j(r)s t() NIcdr.iil rnsurilr)ce S.hrrnes

TOTAL

5 USE OF GOODS AND SERVICES (RECURRENT)

Utilities, Supplies and Services

(l()nrrr)u n i..lt ir)n, Sul)|lie\ rnd S.r!r.es

Domestic l ravel and Subsislence. rnd Other

'fransportation (i)sts

////////z 50 IScAfl t AL REPoRr 2on12022

z,qt!@! 4Sqqse

Kshs 2036,6(X) relate to anrount reccived irom disposal of nrotor vehicle Reg. No

GKR 6245 at Kshs 5,600,000, (lKA l.ll9X at Kshs 515,600 and GK[] 49t]t) at Kshs

IU.\-E.30TH IUNE 3O'I'H

2022 202t

KShs KShs

19,671,68.1 9,295,0.14

7,.1{)0,875 ,1,998,152

63r,701r,333 5r{7,2{6,(J60

66,91.1,.i0-t r.r,6l5,.lll

72\-<gSltgd 646J14,688

ll{i,;8It.t65,979 lt6,.l9l,t.r 1.0t0

1,415.267.368 2,4 t6,411,998

s.r,0-l;,9 t0,165 ll0,.lS9,50l,a(rl

66.522,tr67 96,0.12,90r

9,;;6,455 l{),1ie,e', r

563,788,060 lt80,2lt2,tJ69

t5,796,.151,91lJ tr,816,6 ,071

2S6Zpq1Jt? n4JA$44.q4

JUNE3OTH 2022
IUNE 3OTH

2021

KShs KShs

27,995,996 22,012,5.1s

ll,.l6i,.l_ I ;, l -;.1.I9-r

I 7 7,0.1 5,8 76 65,69{,91{l



Iirreigrt ltitve'l.rnd Sulrsislctrec, irncl othcr

tran\p0rlirt ion co\ts

Printing, Advcrtising and Information Supplies and

Services

llenr:rls 0t t'jrrxlrrccrl lssrts

'l raining Expenses

I Io\pil.rlitv Sulplics.r d Scrvi.irs

Insurance (losls

Spcciali/rd Ilnteriir l\ an(l SupPlic\

Otfice anrl ( ieneral Supplies rnd Services

lrurl Oil arr(l Lubri.ant\

Other Operating tlxpenses

lloutine Ilrirttirnttrr.r \'.hi.l('s

Routine Maintenance - Other Assets

'lbrrl

6 USE OF GOODS AND SERVICES (SEQIP)

r ,,tlrrllur r(:rli,,rr. \rlll.lit r .r rrJ scr r i.c'

Domestic travel and subsistence

lbrcign lrrvcl rn(l Subsisten.c

Printing, Advertising and Inlbrmation Supplies and

Services

'l-raining Ixpcnses

Hospitality Supplies and Services

( )tlt( r .r rr,l ( ;( (r.r I \u1,p1r.,, .r rrJ serr i. e'

Fuel Oil aod [,ubricants

Other ( )fcrJlin€l Iix|rr)\e\

Routine maintenanae vehicles and other transporl

equiPmenl

-35,t 10,9t9

6,339,964 6,782,0r0

5 1 .0.1 .1 ,19 7 ]],5{)0,.11I

I,0 t8,506,840 4t9,677,670

10,.r00,971 llr,txrl,5r)4

156,99.1,t 58 47,793,308

.r,1r56,750 6,0llt.l lr8

7,O99,072 4,509,962

6!.71C,17It t5,1r91,9.13'

5t,774,45t 56,573,,18t

55,1.16.025 2 -t.8-r -3,59l

21,007,463 r4,088,140

u$L822,652 7i3261,04!

Lt(..1)00 l -r,lt( )5,.17.1

t89,916,676 11,729,150

.1,705,.115

1,764,000

llir,q-18.':8 5.1,J71,500

83,500

-r,9 t:,990

2,063,760 193, t64

979,t55

5,500

r5c/w uAL REpoRr 20211202:2 51.////////l
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7 ACQUISI'TION OF ASSETS

Construction of Building

Rr,lurbrsh rncrrt ol lluildirgs

Purchase of Motor Vehicles

Purehir\c ()l ()lli.r Irurrritrlr. rrr(l (;cneril l:quiIntenl

Purchase of Spe.iali?cd Plant, lquipment and

Machinery

'Io,IhI,

8A Bank Accounts

Namc of Rank, Accounl No. & currcnc)

National Bank of Kenya- Secretariat

A/C No.0l00 1005707{00, KShs

Nitli()nrl B.inkr)iK(rrr)ir le.t.h.rs,\/(l

No.{)l0l)l(1009051X)0. KShs

(lentral Bank ofKcnya, l000l8l I17,

KShs

(lcDlrirl llirnkol Ken).r PI{lL.l)h r\/(l

N(). 10oo291l-ll, NShs

(lenlral Bank of Kenva St:QlP A/(l No.

1000370882, KShs

(lerrtral li.I)k (|l KcIlvir l5(l.Kl:N\'?\

OI,l: (l()\'ll) le Projc.l /\/(- No.

t(x)0.16r)797. KShs

National B.nk of Kenya- l S(l Car

& Mortgagc/Fixed l)eposit A/(l

No.01098083109301, KShs
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'Iipc of
Account

Recurrent

1t.'.Lrrrcnt

Recurrcnt

I)roic.t

Projr(t

I)()ir.t

(lar &

ivlortgage

.117,84 r,547 97,-100,033

IUNE.3O'f H ,UNF: .]O,I,H

2022 202t

KShs KShs

18,41.1,166 )0,17,-,677

I, lll i,.l t0 I9,U-t L9;:

39,984,400

-15.t60,9{.1

133,t95,772 124,094,88Ii

106a55i87 tei,465.444

,UNE 3OTH IUNE sOTH

2t't22 2021

t5,779,781 t5,778,723

l(,1,916.1l$ r9l,;2-1,0-10

3,687,171 249,512

.t 7, I57, -168 73,520,235

ll,e r2,..r5()

520,999,796 1r06,062,161



Deposils

Location and Currency

'leachcrs Scrvice (lonlmissi()n HQS - Held in donrcslic

(urrency

TOTAL

Acaounts R.ceivables

( i()\'crn ll]cnl Impra\ls

I)omestic l)ebtors & Advances

(l()untl' l)i\lrurscnrcnts

Mortgage l.oan Advances

Sillrrv ()vcrfilynrent

()ther Rc.eivables

1'oTAL

f0 Accounts Payables

r\P I-iirbilrlics ;\/.s

(;learance Account

l ter \{ irr isterirl ,\genc} /\acourrts

TOTAL

\irtion.rl Ilirnk ol Kcnlr
'ltachcrs l{egislrilliorl }rccs,\/(l

No {}10010(X);0(X)1. KSh\

National llank of Kenya, 1000182172,

(lall Deposit Kes TSC

I OTAT_

CASH IN HAND

900,000,000

LJ50,77o2]6 r"302.670,08 l

,UNE SOTH ,UNE 3OTH

2022 202t

KShs KShs

{l 1,551

4t 1.551

JUNE 30r" 2022 ,uNE 30r,, 2021

ll,rJt3,ol8

|,526,741 r0,53r,875

67,156,9i8 l;5,068,I69

104,714,248

'166,892,922

8,{08,004 370,924,085

t|52,,1liIt,748 867,s]Ll57

8B

9

Incfucled in the Other Receivatrles of Kshs. 370,924,085 in 2O2Ol202l linancial
ycar is Kshs. -352,ti53,153 relating to Sahry C)i'crpavnrcnt

ti,.I)9,0.ll

199.6r6,822 {05,647'119

13,5 ,915 t5.738,91.1

1t1\,1'raJ 11 41e,295J25

tsc ,filtu,i- REpoRr 202712022 s3.///////2.



t I BALANCES BROUGHT FORWARD , ACCUMULATED FUND

Open inE Balan.c ' Bank

()pening Balance Cash in hand

Opening lldlJnac ' Acc()unts

Receivilbles

Opening Balance - Accounts payables

'toTAt_

I2 RELATED PARTY DISCLOSURES

'I ransf-er tiom Ministry o[ !]ducation (PRIEDE

Project)

lianslir lionr .\linislr)' ol Edu.irtion ( lS(.

Kcnv.r (;l'll (i()\'ll) l9 I'ri)ic.t)

TOTAI,

t.102.670,08I 15J.1.695.61.1

1,551 2 3,45 r

867,5-17,157 u17.221,280

(459,795,095) (457,530,007)

1.933.416.357

IUNE 3O'I'H luNFt 30'tlt

2022 202r

KShs KShs

99,868,709

200,000,0(x)

299.E6E.709

I3PRIOR YEAR ADJUSTMENTS

202l/2022 202ot2021

Adiust-
ments in

202U2022
r.l.tintto
priorp€ri-

ods

KShs

Adiu6ted
B.lanc. b/f
202,/2022

Bd.ncc b/f
2O2Ol2O2t ts
p.raudir€d

nnancirl rtatc-

KShs

1,5.1.r.695,6t1

tl, t5l

847.227,280

Adiust-
m€nts in

202012021
rcl.ting to
prior pcri-

Kshs

Adjusted b/f
2o2rl12021

Benk

Cash

RecGiv.-
blcs

Paynblcs

B.lanc€ b/f
2OZll2022 ts
Fr.udit.d

l(Shs

l,-102,670,081

I,irl

It67,5-r7'l57

KShs

1,302.670,08t

t,551

867,537,157

Kshs

1,5.1_1.695,6,1_l

t.t,.1:' I

Ii.16.759.76110,467,5t9

(.15e.;9j,095) (.t5;,5.10,r)0;) ;;,i10,{xr; )

TOl AL 1.71o.413.6q4 1.710,4r3.6q4 1.933.{16.357 10.467.sr9 t.922.94a.838
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t4

r5

(INCREASE)/ DECREASE IN RECEIVABLE

Recr'ivables.rs ilt lst ,ulv

Receivables as at 30th June

(Increase)/ Decrease in Receivables

INCREASE/ (DECREASE) IN ACCOUNTS PAYABLT,

Payahles as at lst July

Pa,vablcs as itt l{)th June

(Increase)/ Decrease in Payables

867,5_1i 157 817 ,22 t-,2 /-9

852,488,748 867,537, t57

15,048.409 (20.309.876)

.159,795,095 457,530,008

J -11, [ 8,7{ 7 .{59,795.095

(26.666.34E) 2-265.O47

TSC AilttUAL REPORr 20271202:'2 55./////////.



5.5

5.5.1

OTHER IMPORTANT DISCTOSURES

PROPERW PLANTS AND EQUIPMENTS (PPE) SCHEDULE 202112022

Asset class Historical Cost b/f

202012021 202112022 2021t2022 2021t2022

(Kshs) (Kshs) (Kshs (Kshs)

1,000,o00,0(xl 1,000.000,000

I .229,272 ,7 47 18,4 t4,366 1 ,247,687.t t 3

100,2-10,857 .1, I lr t,3 t0 t0{,.{ I2, t67

962,697,420 19,9It4,400 r6,t t4,250 986,567.570

502,6:r5,5t-l t0.6r9,839 5t-1,.115,171

970,|2,293 t33,t95,772 r.r03.308.065

4?qp48i5q 44455'647 uiJj-4150 4iesnglJa7

Kshs 16,l1.1,250 relate to historical cost of Kshs 2951t,000, Kshs 3,266,250 and

Kshs 4,890,000 of three (3) nrotor vehicles Reg. No. (;KB 624S, (lKA ttl9X and

GKll 49UI) respectively disposed during linancial year 202112022.

Additions
during the

year

Disposals
during the

yeaa

Historical Cost
clf

l.and

CoDstruction of Buildings

Rt'furbishmcnt ol

Buildings

Transport F:quipment 
,

()flicc Ijurniturc and

Gencral Equipment

Specialized Plant,

Equipment and Machinery

TOTAL

* '1"-'-J
D NCY NIERI MACHARIA, CBS CPA. CHEPTUMO AYABEI

DIRECl'OR (FINANCE ANI) ACCOUNTS)

ICPAK MEMBER NUMBER: 8372

l)^te' 22-09-2022

MMISSION ST]CREl'ARY

Date.22-09-2022
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