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CHAIRPERSON'S FOREWORD

Mr. Speaker,

Pursuant to the provisions of the requirements of Standing Order no.42, the Speaker of

the National Assembly made a communication on wednesday, 27th June, 2018

regarding H.E the President to nominate Dr. Ben Chun-ro as the nominee for the position

of chairperson of the Salaries and Remuneration commission. The Speaker referred the

notification for nomination of Dr. Ben Chunio as the Chairperson of the Salaries and

Remuneration Con'rmission to the Departmental Comrnittee on Finance and National

Planning to undertake the necessary approval hearings.

The Committee was expected to table its report on lltl'fuJy, ?O18. However, due to the

fact that the House was scheduled to proceed for recess, the Committee sought for

extension for a further l4 days period from 3'd .luly. 2018.

On 14th July, 2018, the nominee alongside others was accused of corruption charges

linked to the procurement offaulty transfbrmers. He was acclrsed of conspiring to

commit an offense of economic crime namely lraudulent acquisition of public property,

aiding commission of a felony, abuse of office. willful f'ailure to comply with the law

relating to procurement among other charges.

On 23'd July,2018 the Committee undertook approval hearings for the nominee for the

position of the Chairperson for Salaries and Remuneration Commission. The Committee.

in compliance with the Constitutional and other legal requirements and established

procedures for vetting, ensured that its approval hearing meeting was open to the public

and covered by the media.

May I take this opportunity to thank all Members of the Committee for their input and

valuable contributions during the deliberations and vetting exercise. I also take this

opportunity on behalf of the Committee to thank the Offlces of the Speaker and the Clerk

of the National Assembly for the logistical support accorded to it during the vetting

exercise. Further, the Committee wishes to thank all the stakeholders for their
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participation in the approval hearings. The Committee is also thankful to the media for

their coverage of the proceedings of the Committee, thus enhancing accountability and

transparency of the vetting exercise.

Mr. Speaker,

On behalf of the Departmental Committee on Finance and National Planning, and

pursuant to Articles 124(4)(b),230(2) (a) and 250(2) of the Constitution, section 7 of the

Salaries and Remuneration Commission Act, 2011, Section 8(1) of the Public

Appointments (Parliamentary Approval) Act (No. 33 of 201 I ) and provisions of Standing

Orders 45(4) and 199(6), it is my pleasant duty to table the Report of the Committee on

the approval hearing of Dr. Ben Chumo nominee for appointment to the position of

Chairperson of the Salaries and Remuneration Commission for debate and adoption by

the House.

THE HON. JOSEPH K. LIMO, MP,

CHAIRPERSON
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EXECUTIVE SUMMARY

This report contains the Committee's proceedings during the approval hearing following

the nomination of Dr. Ben Chumo, for appointment to the position of Chairperson of the

Salaries and Remuneration Commission, by H.E the President. The notification was

communicated to the House by the Speaker on Wednesday,2Ttt' June,20l8 pursuant to

Standing Order no.42.

The Committee was expected to table its report on llth.luly,2018. However, due to the

fact that the House was scheduled to proceed lbr recess, the Committee sought for

extension for a further 14 days period from 3'd .luly. 2018.

The nominee appeared before the Committee fbr the approval hearings on Mondayr23,d

July,2018 and the Committee examined his suitability based on the criteria set out by the

Public Appointments (Parliamentary Approval) Act, 201 l.

The Clerk of the National Assembly requested for memoranda from the Public on

suitability or otherwise of the nominee. However, by close of the deadline for

submission, no memoranda had been submitted for or against the nomination of Dr. Ben

Chumo for appointment to the position of C'hairperson of the SRC.

The nominee was interviewed on his academic credentials, relevant experience,

knowledge of sector issues and leadership and integrity.

Based on his performance during the vetting exercise the Committee found the nominee

to have a wealth of on management and Human Resource matters. The Committee noted

that on l6th July,2018 the nominee was charged at the Anti-Corruption Court in case

Acc.No.26l18 (R vs Ben Chumo and 14 others).
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I.O PREFACE

l.l Establishment and mandate of the Committee

The Departmental Committee on Finance & National Planning is one of the twelve

Departmental Committees of the National Assembly established under Standing Order

216 whose mandates pursuant to the Standing Order 216 (5) are as follows:

a) To investigate, inquire into, and report on all matters relating to the mandate,

management, activities, administration. operations and estimates of the

assigned ministries and departments;

b) To study the programme and policy objectives of Ministries and departments

and the effectiveness of their implementation;

c) To study and review all the legislation referred to it;

d) To study. access and analyze the relative success of the Ministries and

departments as measured by the results obtained as compared with their

stated objectives:

e) T'o investigate and inquire into all matters relating to the assigned Ministries

and departments as they may deem necessary. and as may be referred to

them by the House;

0 To vet and report on all appointments where the Constitution or any

law requires the National Assembly to approve, except those under

Standing Order No.204 (Committee on appointments);

(fa) To examine treaties. agreenlents and conventions;

g) To make reports and recommendations to the House as often as possible,

including recommendation of proposed legislation;

h) To consider reports of Commissions and Independent Offices submitted to

the House pursuant to the provisions of Article 254 of the Constitution; and

i) To examine any questions raised by Members on a matter within its

mandate.

In accordance with the Second Schedule of the Standing Orders, the Committee is

mandated to consider, Public finance. Monetary policies, Public debt, Financial

institutions (excluding those in securities exchange), Investment and divestiture policies,

Departmerttal (lorlmittce on Irinancc :rncl \-irtional Plar-rnrnt: rcport on the vetting of Dr. Ben
Chumo, norntnce for irppoir-rtrncnt to thc positior-r of (-hairpcrsr>n oI the Salaries and Remuneration
(lomrnission

6



Pricing policies, Banking, Insurance, Population revenue policies including taxation and

National planning and development.

In executing its mandate, the Committee oversees the following government Ministries,

namely:

i. The National Treasury and Ministry of Planning and its SAGAs;

ii. Ministry of Devolution and ASAL and its SAGAs;

iii. Salaries and Remuneration Commission;

iv. Commission on Revenue Allocation;

Office of the Controller of Budget;

1.2 Committee Membership

The Committee on Finance and National Planning was constituted by the House in

December, 2017 and comprises of the following Members:-

l. The Hon. Joseph K. Limo, MP Chairman

2. The Hon. Isaac W, Ndirangu - Vice-Chairman

3. The Hon. Jimmy O. Angwenyi. MP

4. The Hon. Alfred W. Sambu, MP

5. The Hon. Enoch Kibunguchy, MP

6. The Hon. Shakeel Shabbir, MP

7. The Hon. Abdul Rahim Dawood, MP

8. The Hon. Daniel E. Nanok, MP

9. The Hon. Andrew A. Okuome, MP

10. The Hon. David M. Mboni, MP

I l. The Hon. Kuria Kimani, MP

12. The Hon. Joseph M. Oyula, MP

13. The Hon. Joshua Kandie. MP

14. The Hon. Lydia H. Mizighi, MP

15. The Hon. Mohamed Ali, MP

16. The Hon. Purity Ngirici, MP

17. The Hon. Samuel Atandi, MP

18. The Hon. S M. Muthama, MP

Departmental Committee on Finance and National Planning: report on the vetting of Dr. Ben
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1.3 Committee Secretariat

The Committee Secretariat comprises of: -
1. Ms. Leah W. Mwaura -

2. Ms. Jennifer Ndeto

3. Ms. Laureen Wesonga

4. Mr. Josephat Motonu

5. Mr. Chelang'a Maiyo

First Clerk Assistant/Lead Clerk

Principal Legal Counsel

Third Clerk Assistant

Fiscal Analyst I
Research & Policy Analyst III

Departmental Committee on Firrance and Natronal Planning: report on the vetting of Dr. Ben
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2.0 BACKGROUND

2.1 Establishment of the Salaries and Remuneration Commission

l. Article 230 of the Constitution provides as follows-

230. (1) There is estahli.;hctl thc Sularie,s and Remuneration C'ommission

(2) The Salaries and Remunerution Commission consists of the /bllowing
persons appointed by the President-

(a) a chairperson

(b) one person each nominated by the.following bodies from
among persons who are not memhers or employees o.f those
bodies-

(i) rhe Pcu'liamentary Sarvice Commi^ysion;
(ii) lhe Puhlic Scryice Commi,ssion;
(iii) the .ludiciul Suvicc C'ommis.sion;
(iv) the 7'cuc'hcr.s Scrvica C'ommi,s.rion;
(v) the Nutionul Police Service C)ontmis.sion;
(vi) lhe Da./cncc ('ouncil; and
(vii) the Senate, on behulf of the county governments:

(c) one person each nontinated by-
(i) an umbrella body representing trade union.s,'
(ii) an umbrellu body representing employer.s; and
(iii) a joint.forum of professional bodies as provided by
legislation;

(d) one person each nontinated by-
(i) the Cobinet Secretary responsible./brfinance; and
(ii) lhe Attorney-Genernl; and

(e) one person who hus experience in the management of human
resource,\ in the publit' :;eryice, nominated by the C'abinet
Secretary responsible /br public .;ervice.

(3) The Commis.sioners under clau.se (1)(d) and (e) shall have no vote

$) The powers and.functions of the Salaries and Remuneration
Commission shall be to-

(a) set and regularly reviev, the remuneralion and benefits o.f all
State oficers; and

Departmental Cornmittec on Iltnancc and National Planning: report or1 the verting o[ Dr. Ben
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(b) advi.se lhe nationul and counly goyernments on the
remuneralion und bene.fits of all other public fficers.

(5) In perJbrming its.functions, the Commission shall take the following
principles into accounl-

(a) the need to ensure that the total public compensation bill is
fi s c al ly sus t aincrble ;
(b) the need to ensure that the public services are able to attract
and retain the .skills required to execute theirfunctions,'
(c) the need to recogni.se productivity ond performance; and
(d) t rans pare ncy ancl .ftt ir ne s s.

2. Section 7 of the Salaries and Remuneration Commission Act,20l I provides for

the procedure fbr nomination of chairperson and members of the Commission as

fbllows-

7. (l) Within.fburteen du1'.s oJ the commencement of this Act, or of the
occurrence o/'a vacancy in lhe ()ommission relating to the members under
Article 230(2)(b) and (c) o/ the Constitution, the relevant nominating body
shall, hy advertisemenl in at leost two local daily newspapers of national
circulution, invite appliccttions ./rom persons who qualify for nomination
under the Constitution and this Act for nomination as a member of the
Commission.

(2) The relevanl nominating body .shall consider the applications received
under subseclion (l) to determine their compliance with the provisions of
the Constitution and this Acl, inlerviev' the applicunts andforward the
names of tu,o persons'so quuli/ietl, u,ho shall be of'opposite gender, to the
Cabinel Sac'retary.fisr onv,urd trun.smi.ssion to the President.

(3) Deletcd by Acr No
(4) Delered by Act No
(5) Deleted by Act No
(6) Deleted by Act No
(7) Deleted by Act No
(8) Deleted by Act No
(9) Deleted by Act No

I o/ 2018, Sch.

I o/ 2018, Sch.

1 o/ 2018, Sch.

4 o/ 2018, Sch.

1 o/ 2018, Sch.

4 rl 2018, Sch.

1 o/ 2018, Sch.

(10) The President shall, u,ithin seven days receipt of the names.forwarded
under subsection (2) nomincrte the members o/ the Commissionfrom each
category and.fbrward lhe name.t o/'the nominees, together with the name
of hi,s nominee .fbr (.huirper.ton of the Commission, to the National
Assembly.
(ll)The National A.ss'entbl.1'.yhull, y,ithin.fourteen days o/'the day it next
.s'its u/ier rcceipl o/ the numc.\ o/ the rutminee.s under subsection (9),

con.;ider ull nominalion.s uncl ve or reject uny nomination
Departmentill Cor-nrnittee t>n llinancc irncl National l)lar-rning: rcport on the vettrng of Dr. Ben
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(12) Where the National Assentbly upproves the nominees, the Speaker
shall.forward the name,\ rf'the upproved nominees to the Pre,sident .for
appoinlmenl.

(13) The Pra.sidenl .shull. v,ithin seven duys of the receipt of the approved
nominees .from the National Assembly, by notice in the Gazette, appoint
the chairper.son and members upproved by the National Assembly.

(14) lYhere the National A.;.;cmbly re.ject.s any nontination, the Speaker
shall communicale the tlecision lo the President to submit .fresh
nominations.

2.2 Nomination process

Articles 230(2)(a) and 250 (2) of tl-re Constitution read together with section 7 of the

Salaries and Remuneration Commission Act,201l provide for the process through which

the position is recruited. The Constitr"rtion provicles that the recruitment of officers to

public office should be conducted in a conrpetitive. transparent and fair process belore

nomination for appointment by H.E. the President with the approval of the National

Assembly.

2.3 Notification of nomination by the appointing authority

H. E the President on Friday, 22nd June, 2018 communicated the name of the nominee

for the position of Chairperson of the Salaries and Remuneration Commission to the

Speaker for approval by the National Assembly pursuant to Article 230 (2) (a).

2.4 Communication and committal to Committee

Pursuant to Standing Order 42 (1). the Speaker orr Wednesday 27th June, 2018

communicated to the House a message from H.E. the President regarding the nominee to

the position of Chairperson of the Salaries and Remuneration Commission.

The Speaker further informed the House that H.E. the President was seeking the approval

of the National Assembly on the said nomination before appointment.

Departmental Committee on Finance ar-rd National Planr-ring: rcport on the vetung o[ Dr. Ben
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In accordance with Standing Order a2(3) (c) the Speaker having read the Message from

the President referred the name of the nominee together with his curriculum vitae to the

Departmental Committee on Finance and National Planning to conduct approval

hearings. The Speaker advised the Committee to conduct extensive public participation as

provided for under Article I 18 of the Constitution as well as the Public Appointments

(Parliamentary Approval) Act Q.Jo.33 of 201 I ) and report to the House within 14 days.

2.5 Notification to the public

Section 6(9) of the Public Appointments (Parliamentary Approval) Act No.33 of 2011,

provides lhal "any pers'on may, prior lo lhe approval hearing, and by written stqtement

on oath, provide the Clerk with evidence contesling the suitability o/'a candidate to hold

the ffice to which the candidate has been nominated".

The Clerk of the National Assembly on Friday, 6th July, 2018 placed a notification in

the print media informing the general public of the intention of the Committee to conduct

approval hearings, as provided for by Article 118 (l) (a) (b) and (2) of the Constitution

and Section 6(4) of the Public Appointments (Parliamentary Approval) Act, (No.33 of

201I), which allows public participation in committee proceedings. The notification gave

provision for the submission of memoranda. on the suitability or otherwise of the

nominee. by Thursday, 12(1'July,20l8, at 5.00 pm.

2.6 Notification to the nominee

The Clerk of the National Assembly vide letters ref. NA/DC/F&NP/2018144 dated 5th

July, 2018 wrote to the nominee infbrming him of the nomination by H.E the President

and requested him to appear for vetting by the Departmental Committee on Finance and

National Planning on MondaV,23''r July, 2018 in Committee Room 7, Main Parliament

Buildings at 10:00 am. The Clerk of the National Assembly further requested the

nominee to bring with him clearance certificates from the Kenya Revenue Authority

(KRA), the Higher Education Loans Board (HELB), Ethics and Anti-Corruption

Commission (EACC) and Directorate of Criminal Investigations (DCI).

Departmental Committee on Finirncc irnd National Planning: report on the vetting of Dr. Ben
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2,7 Clearance requirements

The Clerk of the National Assembly also wrote to the Kenya Revenue Authority (KRA),

the Higher Education Loans Board (l-lEl.B). Etliics and Anti-Corruption Commission

(EACC) and Directorate of Criminal Investigations requesting for tax, education loans,

integrity and criminal record status of the nominee. The institutions wrote back to the

National Assembly as follows:-

l. The Kenya Revenue Authority (KRA) (letter Ref: CDT/HO/81) and the Higher

Education Loans Board (HELB) (letter Ref: HELB/RR/I12009N177) cleared the

candidate.

2. The Ethics and Anti-Corruption Commission (EACC) (letter Ref: EACC.7l10l5

VOL.VI (148)) stated that the candidate was charged in Court on l6tl'July,2018

for various accounts.

The Clerk of the National Assembly wrote to the Directorate of Criminal Investigations

(DCI) vide letter Ref. NA/DCS/F&NP/2018147 requesting for information on the conduct

of the nominee. The DCI (letter Ref: DCI/CRO/SEC/6/7l2lAlVOLVyl l0) responded to

the letter by the Clerk of the National Assembly requesting for the nominee's Identity

Card Number, despite having been provided the same in the initial correspondence. The

Clerk of the National Assembly further wrote to the DCI vide letter Ref.

NA/DCS/F&NP/2018/49 with the required information but the DCI is yet to respond.

2.8 Committee proceedings

The National Assembly having received the name of the nominee was obligated to

conduct approval hearings and make a determination of the nominee's suitability or

otherwise within fourteen days as provided for in section 8 ( I ) of the Public

Appointments (Parliamentary Approval Act) (No.33 of 2011) read together with section

7(11) of the Salaries and Remuneration Commission Act, 2011.

Departmental Committee on Finance ancl Natt<xral Planning: reporr on the vctting o[ Dr. Ben
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The Committee held a total of three (3) Sittings to receive the notification and plan on

how to conduct the approval hearings, examine and review the nominee's certificates,

testimonials, consider public views and hold vetting meeting with the nominee.

2.9 Legal framework and issues for consideration in conducting the approval

hearing

The Committee observed that the issues fbr consideration in relation to the nomination

and approval exercise are as provided under section 7 of the Public Appointments

(Parliamentary Approvals) Act, as follows-

a) the procedure used to arrive at the nominee;

b) the constitutional and statutory requirements relating to the office in question; and

c) the suitability of the nominee for the appointment proposed having regard to

whether the nominee's abilities, experience and qualities meet the needs of the

body to which the nomination is being made.

(a) Procedure used to aruive ot the nominee

The procedure for appointment of the Chairperson of the Salaries and Remuneration

Commission is outlined under the Constitution, the Public Appointments

(Parliamentary Approval) Act. 2011 and the Salaries and Remuneration Commission

Act.

The Committee observed that Article 2i0(2Xb) ancl 1c) of the Constitution and the

Public Appointments (Parliamentary Approvals) Act as well as the Salaries and

Remuneration Commission Act, 2011 provides that nomination and appointment of

the chairperson for the SRC is by the President after competitive recruitments as

provided under section 7 of the SRC Act, 201I and approval by the National

Assembly.

(b) Constitutional and Statutory requirements

The Constitution. in addition. sets oLlt certain requirements regarding the

appointment of persons to public office which include -

Deparrmental Committee on lrinance and Natiorral Planning: report on the vetting of Dr. Ben
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(i) Leadership and Integrity

The Committee, in determining the suitability of the nominees, took into

consideration the provisions on leadership and integrity as outlined under Chapter

Six of the Constitution. In particular. the Committee took cognizance of the

following provisions-

i. Article 73 (2) of the Constitution which provides that the guiding

principles of leadership and integrity include -
(a) selection on the basis of personal integrity, competence and suitability, or

election in free and fair elections;

(b) objectivity and impaniality in decision making, and in ensuring that

decisions are not influenced by nepotism, favoritism, other improper

motives or corrupt practicest

(c) selfless service based solely on the public interest, demonstrated by -
(i) honesty in the execution of public duties; and

(ii) the declaration of any personal interest that may conflict with public

duties;

(d) accountability to the public for decisions and actions; and

(e) discipline and commitment in service to the people.

ii. Article 75(1) of the Constitution that requires a State Officer, whether in

public or private life to behave in a manner that avoids conflict between

personal interest and public official duties and Article 75(3) of the

Constitution that prohibits a State Officer who has been removed from

office under that Article from holding any other State Office.

iii. Article 77(l) of the Constitution that prohibits a full time State Officer

from participating in any other gainful employment.

iv. Article 77(2) of the Constitution that prohibits an appointed State officer

from holding office in a political party.

v. Article 78 of the Constitution that disqualifies persons who are not

Kenyan Citizens and persons holding dual citizenship from appointment

as State Officers.

l)ePartmental Cornmittee on liinancc itnrl \rrtional l)lirnning: report on thc vctting of l)r. Ben
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c) Suitability of the nominee for the appointment proposed having regard to whether

the nominee's abilities, experience ond qualities meet the needs of the body to

which the nomination is being made

The Committee observed that suitability of the nominee should be evaluated

holistically taking into account the nominee's academic credentials, professional

training, experience. background and personal qualities as well as the performance

of the nominee during the approval l-rearing.

2.10 Qualifications for appointment of Chairperson of the Salaries and

Remuneration Commission

In conducting the Approval hearing, the Committee was guided by Article 230(2)(a) of

the Constitution, Sections 5 and 7 of the Salaries and Remuneration Commission Act

(Act No.l0 of 2011) and the provisions of Section 3 and 5 of the Public Appointments

(Parliamentary Approval) Act No. 33 of 201 I .

Article 250(3) of the Constitution provides that to be appointed to a Commission or

independent office a person shall have the specific qualifications required by the

Constitution or national legislation. Further Article 250(4) provides that appointments to

commissions and independent offices shall take into account the national values referred

to in Article 10, and the principle that the composition of the commissions and offices,

taken as a whole, shall reflect the regional and ethnic diversity of the people of Kenya.

As regards qualifications for appointment as a chairperson or member of the Salaries and

Remuneration Commission section 5 of the Salaries and Remuneration Commission Act,

201 I provides as follows-

Qualification for appointment of chairperson and members

5.(l) A person shall be qualified for appointment as the chairperson if
such person-

(a) holds a degree fiom a university recognized in Kenya;

Dcpartmental Comrnittee on Iiinuncc ancl N'.ttior-ral l)lar-rning: report on the vetting o[ Dr. Ben
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(b) has knowledge and at least ten years' experience in matters
relating to either-

(i) public management;
(ii) finance and administration;
(iii) human resource management;
(iv) economics; or
(v) labour laws;

(c) has knowledge of labour market trends in Kenya as relates to
income in the public and private sector;

(d) meets the requirements of Chapter Six of the Constitution; and

(e) has had a distinguished career in their respective fields.

(2) A person shall be qualified fbr appointment as a member if the
person-

(a) holds a degree from a university recognized in Kenya;
(b) has knowledge and at least ten years' experience in either-

(i) finance and administration;
(ii) public management;
(iii) economics;
(iv) human resource management; or
(v) labour laws;

(c) meets the requirements of Chapter Six of the Constitution; and
(d) has had a distinguished career in their respective fields.

(3) A person shall not be qualified for appointment as the chairperson or a
member if the person-

(a) is a member of Parliament or County Assembly;
(b) is a member of a goveming body of a political party;
(c) is a member of a local authority;
(d) is an undischarged bankrupt; or
(e) has been removed from office for contravening the provisions
of the Constitution or any other law.

Article 73 of the Constitution provides that: (2) The guiding principles of leadership and

integrity include- (a) selection on the ba,si,y of personal integrity, competence and

suitability, or election in .free and fair elections; (b) objectivity and impartiality in

decision making, and in ensuring thal decisions are not influenced by nepotism,

.favouritism, other improper motives or corrupl practices; (c) selfles^: service based solely

on the public interest, demonstrated by- (i) honesty in the execution of public duties;

and, (ii) the declaration of any personal interest that may conflict with public
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duties; (d) accountability to the public for decisions and for decisions and actions; and (e)

discipline and commitment in service to the people.

2.11 Submission of memoranda

At the close of business Thursday, 12th July, 2018, the Office of the Clerk, had not

received an affidavit contesting the suitability of the nominee.
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3.0 APPROVAL HEARINGS

The Committee conducted approval hearings for the nominee to the position of

Chairperson of the Salaries and Remuneration Commission on Mondayr23,d July,2018.

In conducting the vetting exercise, the Committee was guided by, among other

documents, the Constitution, the Public Appointments (Parliamentary Approval) Act (No.

33 of 20ll), the Salaries and Remuneration Commission Act, 20ll and the Standing

Orders.

The Committee examined the nominee using the guidelines provided for in the Public

Appointments (Parliamentary Approval) Act No. 33 of 2011 and the provisions of the

Salaries and Remuneration Commission Act.20ll. The Committee also considered the

following in vetting the nominee:-

a. Academicqualifications

b. Employment record and work experience

c. Professional association

d. Public office, political activities and affiliations

e. Potential conflict of interest

f. Suitability to the position

g. Tax compliance

h. Vision and leadership

i. Integrity

j. Expectations and Key priorities
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3.1 DR. BEN CHUMO - NOMINEE FOR THE POSITION OF CHAIRPERSON
OF THE SALARIES AND REMUNERATION COMMISSION

Dr. Ben Chumo had been nominated by H.E. the President for the position of
Chairperson of the Salaries and Remuneration Commission. He appeared before the

Committee for vetting on Monday,23'd July, 2018. The nominee was put on oath before

being orally interviewed by the Committee and responded to questions during vetting as

follows:-

3.1.1 Personal Background

Dr. Ben Chumo is a Kenyan citizen of identity card number 1056542 and was born in

Uasin Gishu County in 1956.

3.1.2 Educational Background

Dr. Chumo holds a PhD in Human Resource Management (2013) from Jomo Kenyatta

University of Agriculture and Technology. a Masters of Business Administration (2006)

and a Bachelor of Arts (Hon) in Social Sciences in 1984 from the University of Nairobi. He

also has an honorary PhD by Egerton University.

3.1.3 Professional Experience & Affiliations

Dr. Chumo has undertaken several shoft courses including:-

1. Managing People Through Change in London from I 9th to 22"d March, 2013;

2. Management for Senior Executives in Dubai from 3'd to 14ft December, 2012:

3. Building Sustainable Training Capabilities in Africa from 8th October to 9m

November.2012:

4. Compensation committee Senrinar in USA from l't to 3'd August,2or2;

5. Benchmarking - Manitoba Hydro in Canada fiom 24tl' February to 4tl' March,

2012;

6. Strategic HR Management Training in India from 19ft November to 5ff

December,20ll;

7. Attended an Intemational Law Conference in Switzerland from 28m May to 13ff

June, 2008:

Departmetrtal Cornmittee on Ilinrrncc irncl Nationll l)lanning: report on the vetting of Dr. Ben
Chumo, nominee for appointrnent to thc position oICl.rairperson of the Sa]aries and Remuneration
Comrnrssion



8. Training on Modernizing the Human Resource Function in United Kingdom

from24h September to 3'd October.2O07;

9. Strategic Human Resource Managernent Course in India from l5th to 24s

January,2007;

10. Training in Energy Trading & Risk Management International South Afiica

from 16th to I 8tl' July. 2006;

I I . Pension Scheme Courses in South Afiica fiom 2Ttl' to 31't March. 2006;

12. Strategic Human Resource Management Training in India from 31't July to 1't

August,2005;

13. Seminar on Investment Strategy and Management for Retirement Funds in

South Africa from 26m to 30tl'November, 2002:

14. Training the Trainer and Performance Consulting Course, at LINZ & Co., New

York, USA - Focused on the shift of Human Resources from the traditional

Human Resource Management to perfbrrnance Consulting from 18fi to 29fi

October, 1999;

15. Finance for Non-Finance Managers organized by the Kenya College of

Accountancy - An appreciation course on financial management in a business

setting from 2l't to 23"1 Septernber. 1999:

16. Team Talk. Focus on effective communication in the organization from 23'd to

25e August,1999;

17. Oral Presentation Skills Course conducted by the British Council, Nairobi -
Leadership skills development from l2n to l4m May,1999;

18. SAP Human Resources Administration Module- Application of SAP Systems in

management of Human Resources information on 1Oth May, 1999;

19. Writing of Reports and Proposals Course at the British Council, Nairobi- How

to prepare and write reports from l'' to 5& March, 1999;

20. Environmental Awareness Seminar at Training School - focused on how

business affects the en'u'ironment and how the private sector can contribute to

environmental conservation on 26tl' February, 1999;
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21. Performance Management Course at Training School, organized by Consultants

for Eflective Training (C.E.T) - Focused on appraising employees on the basis

of agreed targets from 30tt'March to I't April, 1998;

22. Micro-Computer operator Course at Secrons Computer Training Center,

Mombasa in April, 1998;

23. Under the Institutional Strengthen in Project (lSP), visited Union Fenosa, Spain

to see how the organization operates their Human Resources Management

Systems - Benchmarking from 30tl'June to 6ft July, 1997;

24. Industrial Relations and Collective Bargaining Course organized by Federation

of Kenya Employers from l8th to 20th November, 1996;

25. Managers' Challenge - an intensive Business Leadership Programme at

ESKOM Leadership Development Centre in Midrand, South Africa from l6th to

22nd July,1995;

26. Human Resource Developnient Course in Harare, Zimbabwe - focused on how

private sector could contribute to development of work force in a nation from

1 9tr' to 24tt' May, 1995;

27. Technical Skills Development Summit in Johannesburg, South Africa - focused

on ways and means of pooling training institutions among electricity utilities in

East Africa, Central Africa and South Africa from 20th October to 5h November,

I 994; and

28. Seminar on Trade Disputes Act, organized by IPM (K) on lstDecember, 1989.

3.1.4 Work experience/career progression

Dr. Chumo has a wealth of experience both in management and executive roles having worked at

the Kenya Power & Lighting Company Limited (KPLC) from 1989 to January 2017, rising

through the ranks to the position of Managing Director and Chief Executive Officer on 7th

January, 2014. Within KPLC, he has served in the following departments / positions including

Chief Manager, Human Resources & Administration from July 2003 from June 2013, Employee

Benefits Manager from August 2001 to May 2013, Principal Administration Officer, Central

Offrce from February 2000 to July 2001, Principal Training Officer, Central Office from

September 1999 to Feb 2000, Principal Human Resource Officer, Coast region from 1998 to
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1999, Principal Human Resource Officer, Administration from 1997 to August 1998, S

Human Resource Officer in Manpower Planning, Recruitment, Training and Development

1994 to 1996, Human Resource Officer, Nairobi Area from 1990 to 1994, Human

Officer, Training School from 1989 to 1990 and Human Resource Officer, Staff Housing

1986 to 1989.

He is also serving as the Chairperson of the Council for Egerton University, Njoro for a 3

tenure which was effective from lOth of March 2017 .
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3.1.5 Awards, Distinctions and Others

Dr. Ben Chumo achieved the following during his tenure as the Managing Director and Chief
Executive Officer of KPLC: -

l. Enhanced generation capacity by 32o/o from l765MW to 2327MW through speedy

delivery of power purchase agreements.

2. Reduced the cost of power by 43% from Kshs.23.06 per kwh to Kshs. 13.68 per kwh.

This was through injection of geothermal power that reduced the fuel costs that the

company incurred by 67%.

3. Gradually enhanced access to electricity in the country. The number of customers

increased from2.26 Million in 2013 to 5.554 Million as at the end of December 2016,

representing 132% growth. An additional 3.2 Million customers were sonnected during

the period, raising access rate fiorn 27oh to 600/o. a 122% increase.

4. Enhanced reliability of power supply by constructing an additional 12,671kilometers of

medium voltage lines thus enhancing total length of medium voltage lines from 49,818km

to 62,579km.

5. A total of 8l substations were constructed during this period and existing network were

refurbished reducing their number of incidences from 9 incidences per thousand

customers to 4 incidences per thousand customers.

6. In the Street Lighting Project that was started in24, he and his team were able to light 35

towns out of the planned 65 towns.

7. The number of installed pre-paid meters rose from 335,018 in 2013 to 3,229,288 in

November 2016. thus giving customers the freedom to manage their electricity

consumption. Customer satisfaction index rose from 640/oto 68oh.

8. In 2016, KPLC was recognized by Africa InvestigatorA',lastag as the most innovative

Company in Africa. In the same year, it was also recognized as Number I Most Socially

Devoted Industrial Company globally by the Social Bakers of Czech Republic.

9. There was improved profitability in the organization where the profits grew by 100% from

6 Billion from 20 12113 to 12 Billion 2015116 thus meeting shareholder expectations.

10. Sub-contracted by Manitoba Hydro International where he offered consultancy services

on revenue collection initiatives (on behalf of KPLC) for Kabul Electricity Directorate
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(KED) in July to August 2010 and also February and March 201 1

3.1.6 Potential Conflict of interest

The nominee informed the Committee that he would resign fiom his cLlrrent position as

Chairperson of Council. Egerton University. Njoro if appointed to serve as the Chairperson o

Salaries and Remuneration Commission

3. 1.7 Clearance Requirements

The Committee confirmed that the nominee had been cleared bv KRA and HELB

obtained clearance certificates to that ef'fect. The EACC indicated that the nominee had

charged in court on 16tl' July. 201 8 for various counts.

3.1.8 Other issues under consideration

To examine suitability or otherwise of the nominee, the Committee posed several questions i

following thematic areas: -

Challenges experienced by the previous Commission and how he intends to deal with

Dr. Ben Chumo informed the Committee that the previous Commission experienced m

challenges primarily due to lack of consultation with the stakeholders. He stated that he

deal with this by ensuring that there is effective communication between SRC and al

stakeholders.

He will use the first 100 days if appointed as the Chairperson of SRC to engage all

on their perception about SRC and how they can effectively execute their rnandate.

How he intends to ensure that SRC delivers its mandate

He will ensure that a thorough audit of the payroll is done so as to rid off ghost workers

public service. He would also ensure that he examines the wage bill against the av

resources and identify ways in which the wage bill can be sustained. Further, he would

current technology in the management of the payroll as well as reconcile activities that

the wage bill. He would also ensure that the Government is well advised especially by
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external employment for a certain period of time in order to maximize the existing staff

establishment.

Integrity and Leadership

Dr. Chumo informed the meeting that no case of integrity arose against him for the thirty one (31)

years that he worked for KPLC. However, he currently had an ongoing case at the Court on the

procurement of transformers in 201112012. He stated that he was neither the CEO nor a member

of the procurement committee during the stated period. He is further accused of participating in

the unprocedural cancellation of a tender. He informed the meeting that the contractor delayed the

delivery of the transformers and the transformers that they delivered were faulty and this

warranted the cancellation of the tender. Other accusations related to the payment of the

contractor where he stated that he had left KPLC by the time the payment was made. On the

allegations leveled against him. lie submitted that he was innocent until proved guilty.

He further informed the meeting that he was serving as the Chairperson of Council, Egerton

University which he intends to resign from as soon as he is appointed to serve as Chairperson of
the SRC since continuing to serve in that position would create a potential source of conflict of
interest.

Affiliation to a political party

Dr. Chumo informed the Committee that he was neither a member nor an affiliate of any political

party.

How he will ensure that the SRC executes its mandate without raising costs

He will ensure that the SRC is a member of research bodies that carry out surveys on human

resource and salaries. This will enable SRC to benefit from their surveys which will in turn

reduce the cost ofjob evaluation.

Strategies that he will employ in order to ensure that salaries are paid according to

individual productivity
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He stated that he will ensure that perfbrmance contracting is enhanced in all

institutions and that each government eniployee is paid based on their performance. This

enable each government irrstitution to accoLlnt for its wage bill.

How he intends to use the position to create employment

The SRC will create an environment where the wage bill comes down so that the gov

more money to invest. This will in turn create employment opportunities in the agriculture

manufacturing sectors.

How he will use his position to help the government achieve Vision 2030 and the Big

Agenda

He stated that currently,55Yo of the countries revenue is spent on the payment of salaries. He

ensure that the percentage is reduced so that the money saved can be used for development.

International best practice on the reduction of salaries

He informed the Committee that Human Resource practice advises that benefits being enj

serving employees should not be reduced because this will result in demoralizatton hence

performance.
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4.0 OBSERVATIONS AND FINDINGS

The Committee having considered the nominees' curriculum vitae and heard oral

submissions during the vetting exercise made the following observations and findings.

That the candidate, Dr. Ben Chumo:-

l. is a Kenyan citizen born in 1956 in Uasin Gishu County.

2. is a member of the Institute of Human Resource Management.

3. holds a PhD in Human Resource Management, a Master of Business

Administration and a Bachelor of Arts (Hons) in Social Sciences and therefore

had the necessary academic qualifications.

4. has a wealth of experience in Human Resource having worked at the KPLC in

the human resource department from 1986 and rising through the ranks to become

CEO of KPLC for a period of 3 t/, years till January 2017 .

5. was cleared by the Kenya Revenue Authority (KRA) on Tax Compliance and the

Higher Educations Loans Board (HELB) on the payment of his education loan.

6. has integrity issues arising out of the fact that he has been accused of economic

crimes and therefore does not satisfy the requirements of Chapter Six of the

Constitution on Leadership and Integrity.

7. presented a certificate of good conduct. However, though the certificate he

presented to the Committee was dated l5th May,2018, the DCI did not provide

required information on the nominee Lrpon request by the Committee.

8. had not stepped aside as the Chair of Council, Egerton University despite the fact

that he had an ongoing case.

9. had a potential conflict of interest issue. that is, he is still serving as the Chair of

Council, Egerton University which he stated that he intends to resign as soon as

he is given an opportunity to serve as Chairperson of the SRC.

10. had never been dismissed from office for contravention of the provisions of

Article 75 of the Constitution which deals with conduct of State Officers that are

adversely mentioned in any investigatory reporl of Parliament or any commission

of inquiry.
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6.0 CONCLUSION

The Committee noted that the nominee exhibited good professional and academic

qualifications and experience to serve as the Chairperson of the Salaries and

Remuneration Commission. He had impressive knowledge on topical issues touching on

human resource management which would have been invaluable in discharging the

functions of the Chairperson of the Salaries and Remuneration.

The Committee also noted that the nominee did not meet the requirements of Chapter six

of the Constitution and the Leadership and Integrity Act by the fact that he was on 16th

July, 2018 charged in the Anti-Corruption Court, in case Acc No. 26/18 (R vs Ben Chumo

& l4 others)

The Committee further noted that the nominee being a public officer and having been

charged for corruption or economic crimes had neither relinquished nor stepped aside

from his position as Chairperson of the Egerton University Council.

Further, the Committee considered how the provisions of Section 62 of the Anti-

Corruption and Economic Crimes Act would affect the nominee, as it requires that a

public officer who has been charged with corruption or economic crimes should be

suspended. Therefore, the nominee if approved, would find it difficult to take up the

position.

Based on the above issues, the Committee is of the view that the nominee is unsuitable to

be appointed as the chairperson of the SRC.
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7.0 RECOMMENDATION

At the end of the vetting process, the Committee made the following recommendation: -

Having considered the suitability, capacity and integrity of the nominee, and pursuant to

Article 250(2) of the Constitution, Sections 5 and 7(l l) of the Salaries and Remuneration

Commission Act (No. l0 of 2011) and Section 8(2) of the Public Appointments

(Parliamentary Approval) Act No. 33 of 2011, the Committee recommends that the

National Assembly REJECTS the nomination for appointment of Dr. Ben Chumo as the

Chairperson of the Salaries and Remuneration Commission.

THE HON. JOSEPH K. LIMO, MP,

CHAIRPERSON

SIGNED: ----- L.T/ilPEDATE:
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MINUTES OF THE 5OT' SITTING OF THE DEPARTMENTAL COMMITTEE oN
FINANCE AND NATIONAL PLANNING HELD ON TUESDAY, 24,N JULY, 2018 IN
CPA ROOM, MAIN PARLIAMENT AT 11.00 AM

PRESENT

l. Hon. Joseph K. Limo, MP - Chairperson
2. Hon. Isaac W. Ndirangu, MP- Vice Chairperson
3. Hon. Jimmy O. Angwenyi, MP
4. Hon. Shakeel Shabbir Ahmed, MP
5. Hon. Daniel E. Nanok, MP
6. Hon. Andrew A. Okuome, MP
7. Hon. David M. Mboni, MP
8. Hon. Joseph M. Oyula, MP
9. Hon. Francis K. Kimani, MP
10. Hon. Mohamed A. Mohamed, MP
I l. Hon. Stanley M. Muthama, MP
12. Hon. Samuel Atandi, MP
13. Hon. Joshua C. Kandie, MP

APOLOGY

l. Hon. Alfred Sambu, MP
2. Hon. Dr. Enoch Kibunguchy, MP
3. Hon. Abdul Rahim Dawood, MP
4. Hon. Lydia H. Mizighi, MP
5. Hon. Purity Ngirici, MP

INATTENDANCE

SECRETARIAT

l.
2.

J.

4.

5.

6.

7.

8.

Ms. Leah Mwaura
Ms. Jennipher Ndeto
Ms. Laureen Wesonga

Mr. Chelang'a Maiyo
Mr. Collins Mahamba

Mr. John Njoro
Ms. Catherine Waireri
Mr. Eric Shimoli

First Clerk Assistant/ Lead Clerk
Principal Legal Counsel

Third Clerk Assistant

Research and Policy Analyst
Audio Officer
Serjeant-At-Arms
Intern
Intern
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Agenda

l. Prayers
2. Preliminaries/lntroductions
3. Communication from the Chair
4. Bills
5. Petitions
6. Papers
7. Personal statement (Members Only)
8. Confirmation of Minutes
9. Matters Arising
10. Meeting to adopt the report on the vetting of Dr. Ben Chumo, nominee for the position

of chairperson of the Salaries and Remuneration Commission
I l. Adjournment

MIN.NO.NA/F&NP/201812662 PRELIMINARIES/COMMUNICATION FROM THE
CHAIRPERSON

The meeting was called to order at 11.25 am with prayer from the Hon. David Mboni, MP
Chairperson then invited the meeting to deliberate on the agenda.

MIN.NO.NA/F&NP/20181267 : CONFIRMATION OF MINUTES

Minutes of the following sittings were adopted:-

48th sitting were proposed and seconded by Hon. Jimmy Angwenyi, MP and Hon. Stanley M
Muthama, MP respectively.

49th sitting were proposed and seconded by Hon. Joseph Oyula, MP and Hon. Andrew Okuome
MP respectively.

MIN.NO.NA/F&NP/201812692 MEETING TO ADOPT THE REPORT ON
VETTING OF DR. BEN CHUMO, NOMINEE FOR THE POSITION O
CHAIRPERSON OF THE SALARIES AND REMUNERATION COMMISSION

The Committee considered and adopted the report on the vetting of Dr. Ben Chumo, nominee
the position of Chairperson of the Salaries and Remuneration Commission with the fo
observations and findings, conclusion and recommendation.

OBSERVATIONS AND FINDINGS

The Committee having considered the nominees' curriculum vitae and heard oral submi

during the vetting exercise made the following observations and findings. That the candidate,

Ben Chumo:-
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L is a Kenyan citizen born in 1956 in Uasin Gishu County.

2. is a member of the Institute of Human Resource Management.

3. holds a PhD in Human Resource Management, a Master of Business Administration

and a Bachelor of Ans (Hons) in Social Sciences and therefore had the necessary

academic qualifi cations.

4. has a wealth of experience in Human Resource having worked in the human resource

department thirty (30) years and served as the CEO of KPLC for three (3) years.

5. was cleared by the Kenya Revenue Authority (KRA) on Tax Compliance and the

Higher Educations Loans Board (HELB) on the payment of his education loan.

6. has integrity issues arising out of the fact that he has been accused for economic

crimes and therefore does not satisfy the requirements of Chapter Six of the

Constitution on Leadership and Integrity.

7. presented a certificate of good conduct. However, though the certificate he presented

to the Committee was dated l5th May,2018, the response from the DCI did not

provide required information on the nominee.

8. had not stepped aside as the Chair of Council, Egerton University despite the fact that

he had an ongoing case.

9. had a potential conflict of interest issue, that is, he is still serving as the Chair of
Council, Egerton University which he stated that he intends to resign as soon as he is

given an opportunity to serve as Chairperson of the SRC.

l0.had never been dismissed from office for contravention of the provisions of Article

75 of the Constitution which deals with conduct of State Officers that are adversely

mentioned in any investigatory report of Parliament or any commission of inquiry.

CONCLUSION

(i) The Committee noted that the nominee exhibited both professional and academic

experience to serve as the Chairperson of the Salaries and Remuneration Commission. He

had impressive knowledge on topical issues touching on human resource management
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which would have been invaluable in the discharge of his functions as the Chairperson of

the Salaries and Remuneration.

(ii) The Committee also noted that the nominee did not meet the requirements of Chapter six

of the Constitution and the Leadership and Integrity Act by the fact that the nominee was

on l6th July,20l8 charged in the Anti-Comrption Court, in case Acc No.26/18 (Rvs Be

Chumo & l4 others).

(iii) The Committee fuither noted that the nominee being a public officer and having

charged for corruption or economic crimes had neither relinquished nor stepped

from his position as Chairperson of the Egerton University Council.

(iv)The Committee considered how the provisions of Section 62 of the Anti-Comrption

Economic Crimes Act would affect the nominee, as it requires that a public officer

has been charged with comrption or economic crimes should be suspended. The

if he were approved, would find it difficult to take up the position.

Based on the above issues, the Committee is of the view that the nominee is unsuitable to

appointed as the chairperson of the SRC.

RECOMMENDATION

At the end of the vetting process, the Committee made the following recommendation: -

Having considered the suitability, capacity and integrity of the nominee, and pursuant to

250(2) of the Constitution, Sections 5 and 7(11) of the Salaries and Remuneration

Act (No. l0 of 2011) and Section 8(2) of the Public Appointments (Parliamentary Approval)

No. 33 of 201l, the Committee recommends that the National Assembly rejects the

and subsequent appointment of Dr. Ben Chumo as the Chairperson of the Salaries

Remuneration Commission.

4lPage

b

a

le



t ,

t

ri

,.:

MIN.NO.NAJF&NP/2 018 127 0 z ADJOURNMENT

There being no other business to deliberate on, the meeting was adjourned at 1.40 p.m.

HON. JOSEPH K. LIMO, MP

(cHATRPERSOTg

SIGI\TED ..DATE. Z
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MINUTES OF THE 49', SITTING OF THE DEPARTMENTAL COMMITTEE ON

FINANCE AND NATIONAL PLANNING HELD ON MONDAY, 23*, JULY, 2018 IN

COMMITTEE ROOM 9, MAIN PARLIAMENT AT 3.OO PM

PRESENT

1. Hon. Joseph K. Limo, MP - Chairperson

2. Hon. Isaac W. Ndirangu, MP- Vice Chairperson

3. Hon. Jimmy O. Angwenyi, MP

4. Hon. Andrew A. Okuome, MP

5. Hon. David M. Mboni, MP

6. Hon. Joseph M. Oyula, MP

7. Hon. Joshua C. Kandie, MP

APOLOGY

l. Hon. Alfred Sambu, MP
2. Hon. Dr. Enoch Kibunguchy, MP

3. Hon. Shakeel Shabbir Ahmed, MP

4. Hon. Abdul Rahim Dawood, MP

5. Hon. Daniel E. Nanok, MP

6. Hon. Lydia H. Mizighi, MP

7. Hon. Purity Ngirici, MP

8. Hon. Francis K. Kimani, MP

9. Hon. Mohamed A. Mohamed, MP

10. Hon. Stanley M. Muthama, MP

11. Hon. Samuel Atandi, MP

INATTENDANCE

SECRETARIAT

1. Ms. Leah Mwaura

2. Ms. Jennipher Ndeto

3. Ms. Laureen Wesonga

4. Mr. Collins Mahamba

5. Ms. Catherine Waireri
6. Mr. Eric Shimoli

First Clerk Assistant/ Lead Clerk

Principal Legal Counsel

Third Clerk Assistant

Audio Officer
Intern
Intern
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Agenda

1. Prayers
2. Preliminaries/Introductions
3. Communication from the Chair
4. Bills
5. Petitions
6. Papers

7. Personal statement (Members Only)
8. Confirmation of Minutes
9. Matters Arising
10. Meeting to agree on the way forward after the vetting of the nominee for the position of

chairperson of the Salaries and Remuneration Commission
I l. Adjournment

MIN.NO.NA/F&NP/201812612 PRELIMINARIES/COMMUNICATION FROM THE

CHAIRPERSON

The meeting was called to order at 3.15 pm with prayer from the Hon. Isaac W. Ndirangu, MP.

The Chairperson then invited the meeting to deliberate on the agenda.

MIN.NO.NA/F&NP/2 OI8 1262.. CONFIRMATION OF MINUTES

Agenda was deferred.

MIN.NO.NA/F&NP/2018/263: MEETING TO AGREE ON THE WAY FORW

AFTER THE VETTING OF THE NOMINEE FOR THE POSITION OF CHAIRPERSO

OF THE SALARIES AND REMUNERATION COMMISSION

The Committee noted that:-

1. The nominee was well experienced and knowledgeable on matters of human resource.

2. The nominee was professionally qualified and had the ability to serve as the

of the Salaries and Remuneration Commission.

3. The certificate of good conduct presented to the Committee by the nominee did

reflect the current Position.

4. The nominee had been charged in Court for economic crimes.

The meeting agreed to meet the following day at I 1.00 am to make a final determination on

suitability or otherwise of the nominee.
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MIN.NO.NA/F&NP/2018/265: ADJOURNMENT

There being no other business to deliberate on, the meeting was adjourned at 4.00 p.m. The next

meeting was scheduled at 11.00 am the following day'

HON. JOSEPH K. LIMO, MP

(cHAIRPERSON)

kt'/il?4?8......DATESIGNED
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MINUTES OF THE 48,, SITTING OF THE DEPARTMENTAL COMMITTEE ON

FINANCE AND NATIONAL PLANNING HELD oN MONDAY' 23*D JULY, 2018 IN
COMMITTEE ROOM 9, MAIN PARLIAMENT AT 9.OO AM

PRESENT

l. Hon.

2. Hon.

3. Hon.

4. Hon.

5. Hon.

6. Hon.

7. Hon.

8. Hon.

9. Hon.

10. Hon.

Joseph K. Limo, MP - Chairperson
Isaac W. Ndirangu, MP- Vice Chairperson
Jimmy O. Angwenyi, MP
Andrew A. Okuome, MP
David M. Mboni, MP

Joseph M. Oyula, MP
Francis K. Kimani, MP
Mohamed A. Mohamed, MP

Joshua C. Kandie, MP
Stanley M. Muthama, MP

APOLOGY

l. Hon. Alfred Sambu, MP
2. Hon. Dr. Enoch Kibunguchy, MP
3. Hon. Shakeel Shabbir Ahmed, MP
4. Hon. Abdul Rahim Dawood, MP
5. Hon. Daniel E. Nanok, MP
6. Hon. Lydia H. Mizighi, MP
7. Hon. Purity Ngirici, MP
8. Hon. Samuel Atandi, MP

INATTENDANCE

SECRETARIAT

l. Mr. Nicholas Emejen

2. Ms. Leah Mwaura
3. Ms. Jennipher Ndeto
4. Ms. Laureen Wesonga

5. Mr. John Njoro
6. Mr. Collins Mahamba
7. Ms. Catherine Waireri
8. Mr. Eric Shimoli

Deputy Director, Committee Services

First Clerk Assistant/ Lead Clerk
Principal Legal Counsel

Third Clerk Assistant

Sergeant-At-Arms
Audio Officer
Parliamentary Intem
Parliamentary Intern
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NOMINEE
Dr. Ben Chumo

Agenda

1. Prayers
2. Preliminaries/Introductions
3. Communication from the Chair
4. Bills
5. Petitions
6. Papers

7. Personal statement (Members Only)
8. Confirmation of Minutes
9. Matters Arising
10. i) Meeting to be briefed on the vetting of the nominee for the position of Chairperson of

Salaries and Remuneration Commission.
ii) Vetting of Dr. Ben Chumo, nominee for the position of Chairperson of Salaries and

Remuneration Commission.
1 1. Adjournment

MIN.NO.NAJT'&NP/2018/255: PRELIMINARIES/COMMUNICATION FROM THE

CHAIRPERSON

The meeting was called to order at 9.30 a.m. with prayer from the Chairperson. The Chairperson

then read out the agenda and proceeded to give directions on how the vetting exercise was to be

carried. He implored upon the Members to exercise objectivity in examining the suitability of the

nominee. He reiterated the provisions of the Public Appointments (Parliamentary Approval) Act

No. 33 of 2011 as provided in section 9'

MIN.NO.NA/F&NP/2 01812562 CONFIRMATION OF MINUTES

Agenda was deferred.

MIN.NO.NA/F&NP/20181257t MEETING TO BE BRIEFED ON THE VETTING OF THE

NOMINEE FOR THE POSITION OF CHAIRPERSON OF SALARIES AND

REMUNERATION COMMISSION

The Secretariat briefed the Committee as follows:-

Mr. Nicholas Emejen, the Deputy Director Committee Services emphasized on the need for the

Committee to carry out its mandate by determining the suitability of the nominee and thereafter

submitting the report to the House for the approval or rejection.
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He further stated that Section 9 of the Public Appointments (Parliamentary Approval) Act No. 33

of 2011, stated that, "if, after expiry of the period for consideration specified in section 8,

Parliament has neither approved. nor rejected a nomination of a candidate, the candidote shall

be deemed to have been approved'. Members were informed that if they boycotted the vetting

then the above act will be effected.

The Legal Counsel informed the Committee that the nominee had a matter that as pending before

the Court hence the discussion of issues relating to the case was subject to the subjudice rule.The

Committee was implored upon not to discuss the particulars of the case in a manner likely to

infl uence its determination.

The Chairperson impressed upon the Members to examine the suitability of the candidate by
posing questions in an objective manner.

MIN.NO.NA/F&NP/2018/258: VETTING OF DR. BEN CHUMO, NOMINEE FOR THE
POSITION OF CHAIRPERSON OF SALARIES AND REMUNERATION
COMMISSION

The Chairperson called for introductions of those present before commencing the vetting

process

The nominee took an oath and presented his original certificates to the Committee before

introducing himself to the Committee. He gave a brief on himself (family, education and

professional background).

Dr. Ben Chumo was orally interviewed by the Committee and responded to the questions during

vetting as follows:-

l. On whether he is a member of a professional body, he informed the Committee that he

was a member of the Institute of Human Resource Management.

2. Challenges experienced by the previous Commission and how he intends to deal

with them

Dr. Ben Chumo informed the Committee that the previous Commission experienced

many teething problems mostly caused by lack of consultation with the stakeholders. He

stated that he would deal with this by ensuring that there is effective communication

between SRC and all the stakeholders.

He will use the first 100 days if appointed as the Chairperson of SRC to engage all

stakeholders on their take on how effective the Commission is and how the same can be

enhanced.
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3. How he intends to ensure that SRC delivers its mandate

He will ensure that a thorough audit of the payroll is done so that there are no ghost

workers in the public service, look at the wage bill against the available resources and

identify ways in which the wage bill can be sustained, employ current technology in the

management of the payroll, reconcile activities that generate the wage bill and he will

advise the government to freeze external employment for a certain period of time in order

to maximize the staff that they currently have.

4. Integrity and Leadership

Dr. Chumo informed the meeting that no case of integrity arose against him for the thirty

one (31) years that he worked for KPLC. However, he currently has an ongoing case at

the Court on the procruement of transforners in 201112012. He stated that he was neither

the CEO nor a member of the procurement committee during that time. He was accused

of participating in the unprocedural cancellation of a tender. He informed the meeting

that the contractor delayed the delivery of the transformers and the transformers that they

delivered were faulty and this warranted the cancellation of the tender. Other accusations

relate to the payment of the contractor where he stated that he had left KPLC by the time

the payment was made.

He further informed the meeting that he had not resigned from his position as the Chair of

Council, Egerton University because he is a part time employee and that he is innocent

until proved guilty.

5. Affiliation to a political PartY

Dr. Chumo informed the Committee that he was neither a member nor an affiliate of any

political party.

6. How he will ensure that the SRC executes its mandate without raising costs

He will ensure that the SRC is a member of research bodies that carry out surveys on

human resource and salaries. This will enable SRC to benefit from their surveys which

will in turn reduce the cost ofjob evaluation.

7. Strategies that he will employ in order to ensure that salaries are paid according to

individual productivitY

4lPage

a

o



t
t

o

He stated that he will ensure that performance contracting is enhanced in all govemment

institutions and that each government employee is paid based on their performance. This

will enable each government institution to account for its wage bill.

8. How he intends to use the position to create employment

The SRC will create an environment where the wage bill comes down so that the

government has more money to invest. This will in turn create employment opportunities

in the agriculture and manufacturing sectors.

9. How he will use his position to help the government achieve Vision 2030 and the Big

Four Agenda

He stated that currently,55oh of the countries revenue is spent on the payment of salaries.

He will ensure that the percentage is reduced so that the money saved can be used for

development.

10. International best practice on the reduction ofsalaries

He informed the Committee that Human Resource practice advises that benefits being

enjoyed by serving employees should not be taken away because this will result in

demoralization hence poor performance.

11. His net worth and source of income

Dr. Chumo informed the Committee that he has investments across the country including

rental property, a home in Nairobi and is also a farmer. He is worth Kshs. 212 million.

12. Cost of electricity in the countrT

He informed the meeting that the cost of power varies from time to time. The price is

determined by the individual sources of power. During his tenure as the CEO of KPLC,

geothermal power which is low cost was used. He added that power tariffs are set by the

Energy Regulatory Commission and not KPLC.

13. Sale of property by KPLC

Dr. Chumo stated that the World Bank demanded of KPLC to sell non-core assets

including staff houses and land in order to support KPLC's core activities. No property

was however sold during his tenure as the CEO of KPLC.
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14. Certificate of good conduct

He informed the Committee that the position of Chairperson, SRC had been advertised in

May, 2018. It was during that time that he applied for the certificate of good conduct

from the DCI. The certificate was therefore valid according to him.

MIN.NO.NA/F&NP/20181259 : ANY OTHER BUSINESS

l. The Chairperson thanked Members for remaining objective throughout the session.

2. The Chairperson informed the meeting that the report was expected to be tabled in the

House on Wednesday 25th July, 2018.

MIN.NO.NAJT'&NP/20 I 8/260 : ADJOURNMENT

The meeting was adjourned at2.00 p.m until 3.00 p.m that day

HON. JOSEPH K. LIMO, MP

(cHATRPERSON)

..DATE...z*//z/tatsSIGNED
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t REPUBLIC OF KENYA

NATIONAL ASSEMBLY

DEPARTMENTAL COMMITTEE ON FINANCE & NATIONAL PLANNING
ADOPTION SCHEDULE FOR THE REPORT ON THE VETTING OF DR. BEN CHUMO,

NOMINEE FOR THE POSITION OF CHAIRPERSON, SRC

DATE: 24TH JIJLY,2Ol8

M

NAME SIGNATURE
--^^.

1. HON. JOSEPH K. LIMO, MP - CHAIRMAN q.V.-
2. HON. ISAAC W. NDIRANGU _ VICE-CHAIRMAN LqW
3. HON. JIMMY O. ANGWENYI, MP

4. HON. ALFRED W. SAMBU, MP

5. HON. ENOCH KIBUNGUCHY, MP (

6, HON. SHAKEEL SHABBIR AHMED, MP

7. HON. ABDUL RAHIM DAWOOD, MP

8. HON. DANIEL E. NANOK, MP

9. HON. ANDREW A. OKUOME, MP

10. HON. DAVID M. MBONI, MP &b6"'<
I1. HON. KURIA KIMANI, MP -4
I2. HON. JOSEPH M. OYULA, MP

13. HON. JOSHUA KANDIE, MP

14. HON. LYDIA H. MIZIGHI, MP

15. HON. MOHAMED ALI, MP

16. HON. PURITY NGIRICI, MP

17. HON. SAMUEL ATANDI, MP

18. HON. STANLEY M. MUTHAMA, MP
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P tt b I i c A p p o i n t m e n t s (P a r I i ant etx t ary Ap p r o v a [1
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SCHEDULE
Isection 6(8).]

Notes:

3. Sex

2. Position: (State office to

f'rpv", 'UcL{ .X{ av1'

Y TIo

a) This questionnaire applies to appointments to public office arising by or under the

Constitution or any oit"r". tu* wtreie parliamentary approval is required'

b) The questionnai..itrott be use6 by the relevant parliamentary committee to vet a nomlnee

appearing before tlte committee i. the process & parliarnentary approval'

c) The questiorrrui." shall be filled and s,bmiited by the nominee to the relevant

parliamentary "o*mlnee 
tkll'ougl] the clerk of the relevant Flouse of Parliament on or

-before 
a date set by the committee' .s 

an offence and may result in
d) The submission of false information in the questtonnatre t

prosecution^ 
: shall lead to disqualification'e) Aly form of canvassing by a nomlne€

fi The nominee must answer all the questiorrs'

r. Name: (State tull name)' D U ' fl' 'g-ll bfu !: ?"

4. Date of Birth: (State Year and PIace of birth)

5. Marital Status: fuLsoY.-r.\.q{

h (i .-+- '
Cu-". :d:'. . . il9' e*. Ldlrcilq'i {'r4

7 71 :8'f 5 {! tt
"7?k: 

trq tc 
^A

/.u.c.k-.

6. Daytime Phone number

1. Mobile Pltone number:

8. Email Address: '
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Ir. Nationarity, --.-if.&ilf 'rit

12. postar Address: .b.p.x."..?.'h? *.{..:
. - li arn-c- fi il13. Town/City: """'

r0. prN Number: h.p..o t!.1.?.3.0.k.x

tJ;ire*

D

qqq0a,rv,]r}9 hi^

WruJ;t, ry{r [^, Lta-*ilt'
14. Knowledge of Languages: (Specify Languages)

i5. Education: (List, in reverse chronological order, each university, college, or any other

institution of higher education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degree was awarded, and the dates on

which each such degree was awarded).

DE,^i tk+a.t;Es
.*t.c-(..*" t,rty :ffi$,ffiH,

fualro. //rtL+ +q07"

D
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D
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Employment Record: (List in reverse chronological order all government agencles,

business or professional corporations, companies, fitms or other entetprises with which

you have been affiliated as an officer, director, partner, proprietor, employee or

consultant)'
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16. Ilolours a1d Awards: (List any scholarships, fellowships, honorary degrees, academic

or professional honours,'honorary society memberships, military awards and any other

special recognition for outstanding service or achievement and in respect of each, state

the date of award and the institution or organization that made the award).

D:0\drx % 
fu- frv"id ffievvi tr: {nt$/7[ir1 +los

17. professional Association (where applicable): (List all professional associations of which

you are or have a member and give any positions held and the respective dates when each

such position was held).

)
U +{41AiG^,LA[E++ yt-u- M3*" W*re

,t U; trer fr/v*abut olbS\'

18. Memberships: (List al1 professional, business, fraternal, scholarly, civic, charitable or

other organfuations, (other than those listed in response to Question 16) to which you

belong or have belonged).
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19. Published Writings:
(a) List the titles, publishers and dates of books, articles, reports, letters to the editor,
editorial pieces or other published materials you have authored or edited.

it CI l"J6

(b) Suppty four (4) copies of any reports, memoranda or policy statenlents you prepared

or contributed in the preparation of any bar association, committee, conference or

organization of which you were a member.

20. Pubtic Office, Political Activities and Affiliations:
(a) List clu'onologically any public offices you have held or are curently holding, including

the terms of service and whether such positions were elected or appointed.

Ettwtul U i&A{-11',,r -, ffi fi I ftJfuq 
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(b)List all memberships ancl offices held in and services rendered, whether c

or not, to any political party or election committee. If you have ever held a

played a role in a political campaign, identify the

the candidate, dates of the campaign, your title
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parliculars of the campaign,
and responsibilities. Also include
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(c) Have you ever been dismissed or otherwise removed from office for a contavention

:: ::: T:::t::: :: 
*:l: 

I: :: ::: :::::*ii:::
..N 0..'...

(d) Have you ever been adversely associated with practices that depict bias, favouritism

or nepotism in the discharge of public duties?

/v u.

21. Deferred Income/Future Benefits: (List the sources, amounts and dates of all

anticipated receipts from cleferred income anangements, stock, options, uncornpleted

contracts and other future benefits which you expect to derive from previous business

relationships, professional seruices, firm memberships, etc).

il/t?AJE

22. . Outside commitment during service in office: (Do you have any plans, commitments

or agreements to pursue outside employment with or without compensation during your
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23. Sources of Income: (List sources and rnounts of all income received during the calendar

nomination and in the current calendar year)year preceding your
\.. .. .1.\
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tions td fhe

up to the end

appointment).
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of the financial year immediately preceding the
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26. Potential Gonflicts of lnterest:
(a) ldentity the familY members or other persons, parties, categories obligation

financial arrangeme nts that are likely to present potential conflicts-of-i

when you first assume the position to which you have been nominated

Explain how you would address any such conflict if it were to rise
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(b) Explain how you will resolve any potential conflict of interest, including
the procedure you will follow in determining ncern

ilr".ffirri tu
o."LllA.c;:

%
27.Pro-Bono/Charity Work/Donations to charity: (Describe what you have done

by way of pro bono or charity work, listing specific instances, the amount
contributed and the amount of time devoted to each).

McuE

28. Have you ever been charged in a court or law in the last three years? lf so,
specify the nature of the charge, where the matter is ongoing, the present
status of the matter, or where the matter is concluded, the judgment of the
court, or othenvise, how the case was concluded.

29. Have you ever been adversely mentioned in an investigatory report of
Parliament or any other Commission of inquiry in the last three years?

30. Have you any objection to the making of enquiries with your present
employer/referees in the course of consideration of your nomination?



31. References: (List three persons who are not your relatives who are familiar
with your character, qualification and work).
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PERSON DETAXT,S

I{AME:

DATE OF'tsIR.Ttrtr:

MA.R-ITAtr, ST'ATUS:

NATIONALITY:

ADDRESS:

T'ELEPI{ONE:

EMATL ADDRESS:

RELXGNON:

DR BEN CHUMO

1 1tn July 1956

Marcted with four children

Kenyan

P. O. Box 33929- 00600, Nairobi

Mobile-0 7 33-895022/ 07 74-61007 5

bchumoZoTS@gmatl.com

Christian

wolrK
March 2017 : I was appointed Chair of Council, Egerton University, Njoro

for a 3 year tenure effective 10th of March 2011.

July 2013 - Jan 20L7 I was appointed Managing Director and Chief Executive
Officer for I(enya Power & Lighting Company Lirnited on 7th

January, 2014 and left on 4th January, 2017. During my
tenure, my team and I achieved the following milestones:-

1) Enhanced Canacitv

Total installed generation capacity improved fi'om 1,7 65 mw to 2,327

mw, by 4th January, 2077 . This reflected a 32o/o increase in installed
generation. This was possible through speedy delivery of power purchase

agreements. An additional 678 mw as injected into the grid.

fteduced Cost of Power

The injection of geothennal power had a positive influence on the cost of
power. Fuel cost charge reduced fi'orn a high of Shs. 7 .22 per kwh in July
2014 to Shs, 2.34 per kwh in October 2016, representing 670/o decrease.

As a result, the average retail tariff reduced from Shs. 23.06 per kwli to

2)



Shs. 13.68 per krvh, representing 43o/o decrease. This has provi

relief to manufacturers and users of elechicity in general.

3) Euhanced Access to Electricitv

During the period 2014 - 2017, the Company recorded a major
in the number of customers connected as foilows:-

Year
2013
2014
20t5
2076

No. Customers
307,000
443,000
843,000
1,278,469

The number of customers increased from 2,26I,064 in 2013 to 5,53

as at end of December 2016, representing 132Yo growth.

An additional 3.2 rnillion customers were connected during the
raising access rate from 27Yo to 6004, a l22Yo increase.

4) Enhanced Reliability of Power Supply

During my tenure at KPLC, an additional 12,761 kilometers of
voltage lines were consttucted, enhancing the totai length of
voltage lines from 49,878 km to 62,519 km. This improved fl
and provided redundancy.

A total of 81 sub-stations were constructed during this period
2017 . Besides the new sub-stations, the existing network was

countrywide, reducing the number of incidences from 9 inciden
thousand customers to 4 incidences per thousand customers.

s) Street Lishtins oroiect

Street Lighting Project that enhanced lighting of streets and other
piaces started in 2074. My tearn and I completed ligliting of 35 to

of planned 65 towns.

This initiative stimulated the economy through enhanced wor
and provision of lit work environilent. T1iis introduced what
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come to be called 24 how economy. Street lighting has improved

security and enhanced night iife

6) trmnroved Cu mer Service and Corporate R.enutation

The number of instalied pre-paid meters rose fiom 335,018 in 2013 to

3,229,288 in November 2016. This initiative gaYe customers more

freedom to manage their electricity consurnption and accorded them more

privacy as no tneter readers needed to access their premises.

E-billing provided more convenience to customers. Customer satisfaction

index rose frotn 640/o to 68o/o rn June 2016.

During the IPSOS resealch in 2076, KPLC was ranked 9tl' most

influential brand in Kenya out of 100.

In 2016, I(PLC was recognized by Africa InvestorA{astag as the most

Irurovative Company in Africa.

The icing of all these achievements was the recognition of I(PLC by

Social Bakers of the Czech Repubiic as Number 1 most socially Devoted

Industriai Company g1obal1y rn 201 6.

7) Improved ProfitabilitY

While recognizing that service delivery is the most important aspect of
KPLC business, shareholder expectations were met, profitability soared

as follows:-

20t2lr3 -

2013114
201411s
201sl16

Shs. 68
Shs. 1 1B

Shs. 128
Shs. 128

These milestones wele achieved during my teirure at I(PLC. I attribute this

success to tearnwork, focus and positive attitude towards each other and

towards work.

Chief Manaser. Human tesources & Administration

J

.truly 2003 - June 20132



Key Respons ibilities

o A member of Management Committee, a top M
decision
and Stra

-making organ) which formulates Corporate O
tegic P1ans.

o Formulate Divisional Strategic Objectives in line with
corpor ate Strategic Plan.

o Responsible to the Managing Director for achievement of H
Resources & Administration agreed annual targets

o Review and implementatton of Human Reso
pertarnrng to Human Resources Planning and
consistent with business strategies.

o Periodicaily revlew
recommend changes

o Responsible for corporate recruitment and placement policies
o Responsible for employee trarning and development polici

proSrammes
o Responsible

Performance
for formulation and irnplementation of
Management Systems, reward and remun

policies
0 Staff Welfare and Benefits Schemes

Health Scheme, ber eav ement, sporting
Management of
Pension Scheme,
activities.

0 Oversee br-annuai Collective Bargarning Process with the
Union.

o Matntain and encourage employee relations values that
industrial peace.

o Responsible for design and implementation of Internal
Commun tc ation strategi es.

o Responsible for staff occupatronaT health and safety stan
proStammes.

s Responsible for forrnulatton and implementation of
positively influence corporate culture so as
merttocracy.

o Responsible for creation and nurturing of
and team coirtributi

aworicing
in which indlrdual ons are recognls
rewarded accordrngly

ust 200L - Employee Benefits Manaser
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9 Management of i{uman Resources assigned to Benefits department
ensuring existence of a working environment in which tndlidual
productivity is recognTzed and rewarded.

Q Facthtate formulatron of improved corporate staff benefits policies
while overseein g tmplement atton of existing ones.

Q Manage Retirement Benefits Scheme, in particular, ensure
maintenance of proper books of account and facllttale issuance of
status statements on regular basis to contributors.

o On beha"lf of RBS Trustees' Secretary, implement 'Irustees
investment decisions to ensure that RBS funds attract the highest
return on investment.

o Oversee and supervise speedy processing of termtnal benefits,
ensuring that departtng employees are treated most humanely.

0 Ensure that Retirement Benefits Information System rs up-dated and
reliable through constant audit against SAP and other staff records
systems.

o Plan resular dissemin ation of inform ation on benefits to staff at all
levels, Ensuring that staff have an opportunify to give feedback on
the effectiveness of existing benefits packages.

0 Forecasting, Management ^and Control of financtal and material
resources assigned to Benefits department, ensurtngvalue added.

23''d [reb. 2000 Principal Administration Officer. CeIltrai Office

Took over the responsibilities of Assistant Administration Manager,
, ofl 16thwho

IrAarc
on voluntary earT Retirement. I{owever

2007 I was
roup w

a member of the Business
here I remained a member uptoReorgani z ation C onsulting

3i'tJuly 2007.

treb. 2000:
Sept. 1999 to Frincinal Trainins Officer. Central Office

Kev Responsibilities

o Interpretatton and implementation of Corporate Staff Trainrng and
Development Policy.

s Ensuring timely preparatron, production and ctrculation of Annual
TrainirTg Calendar.

q fires as ass18n ed

, in collaboration wrth
opment section team

o Attending to issues/queries related to tratning rarsed by staff.
e Ensuring that reimburset'nent claims_ perf.atnrng to Company

Trainiirg prograffLmes are submitted io the Directorate of Iirdustrial
Training.

)



0 Drafting ,Training proposals in consultation with
manager s/ supervl sors.

o Involved in the review of staff appratsaT system, as a Com
member.

1998 - 1999: Princinal Human Resources Officer - Coast Resion

Kev Resp nsibilities

g Involved in sourcing of traintng consultants to offer a
and relevant tratnrng programmes.

o In charge of staff administratron in Coast Region.

o In consultation with the Chief Manager, Human Res
Administration, filled vacant Union staff positions.

o Oversaw provision of administrative services such as
telephones, messengertal and cleaning services, as well

0 In close cooperation with Union representatives, created a c
working environment.

o Implemented and rnanaged staff Medical Scheme for emp
the region.

o Dealt with welfare matters including sports and soctal activiti
o Budgeted and controlled ftnanctal resources for Human

Sect'ion in the region.
s Oversaw maintenance of staff housing as weil as office blocks
o Dealt with staff travel arrangements, rncluding air travel sch

and atr ticketing.

1997 to
Aug. 1998:

transport.
o Responsible for annual LonS Service Awards and Acci

Bonuses cerer,ronies in liaison with llead Office and
Manager, Coast.

o ldenttftcation of properties for lease in liaison with
Management section.

Frincin al trIuman trtesou rces Officer. Administration

Kev R.es nsibilities

o ltesponsible for staff administration, tncluding welfare,
promotions and disciplinary process in consultation wi
Resources Manager and Dirrisional Managers.

o Administrat'ion of tr:avelling allowances tn accordance r,vi
re2lulations and guidelines.
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L994 -'t996:

o Responsible for market survey trends in relatton to pay rates,
allowances, housing, medical benefits and loans to ensure that the
Company packages-remarned competitive in the labour markel.

o Facrlitatrng and coordinating, annual staff performance
managem1nt @ppratsal) procesi in close consuitatrbn with the
C h i ef Manager, Hum an Re s ou rc e s and Adm ini st r ation.

o implementrng remuneration policy as approprtate particularly for
new employe-es in very close consultation with the Chief Manager,
Human Resource s and Administ r ation.

o Representing the Chief Manager, Human Resources and
Administratlon and advtsing user Tivision representatives durtng
staff recruitment and selection process.

o Ensuring that staff records are up-to-date and easily accessible
when required.

Senior X{uman R.esources Officer - Manpower Flanning,
Recruitrnent. Trainins and Develonment

Kev Responsibilities

0 Resp onsible for Man planntng projections in liaison with
Corporate Planntng s10n

g Responsible for management of recruitment process in liaison with
user divisions.

s Preparats,on and implementation of trainrng programmes in
consuitation and in liaison with line Divisions.

o Working in close co-operation with the Princrpal,Training School,
in recruitment of. trainees in accordance with Company Manpower
projections.

9 Secretary to Tratntng Commiftee - prepared reports, traintng
budget, and played liaison role with Government (D.P.M.) .

s Consulted with similar Utilify Traintng officers for purposes of
bench marking, e.g. ESI(OM, South Afrlca, UEB, Ontario Canada,
etc.

o Involved in 1995 - 7996 Company Staff Retrenchment Programme
as a member of the Committee.

n990 - t994: Human ltesources Officer, Nairobi Area

Kev ltesp nsibilities

o Itesponsible for rnanagement of Area llui'nau Resources enrployees.

7



e Responsible for Human Resources maLiers rncTudtng ind
Relations.

s

1989 - tr 990: a urces fficer Trainin ch

o Maintenance of conducive workiirg relationship b
management and the Labour union, representing employees.

o Responsible for Administration of school rnedtcal scheme.

o Adnrinistration andmaintenance of staff records.
o Preparation. an! operation of Human Resources budget

Trarntng Schoo1

o Maintenance of Schooi buildings and furntture.

1986 - 1989: Hurnan Resources Officer. Staff Ilousins

Key R.esponsibilities

o Responsible for maintenance of staff housing Company-wide.
o Responsi

with the
ble for allocation of senior staff houses in consul

Inrplementation of Negottated Collective Bargatntng
between the Comp any and the Labour Union.

o Interpretation of Trade Disputes Act and Employment Act to
management and Union represented empioyees.

o Allocation of staff housing rn accordance with Company Poli

o Preparation and maintenance of. medtcal scheme budget as
in Staff Regulations and Guidelines.

s Responsible for staff movement's, engagefiLents, discharges
changes in pafiicuiars as advised by Human Resourc es Manag

o Management of Leave regulatrons and records

Key Responsibilities

o Set up Human Resources function including Human Res
Registry at theTraining Schooi.

4 Responsibie for staff welf are and discipline

I{uman Resource s \4anager
o Responsible for

ii'rvbntory /records.
maintenance of Coitpany h

o Plannrng and executing office matntenance through i'nainle
crews.

o Responsible for maintenance of Compairy furniture invento
furnishirrgs.

o l{esponsible for staff air trarrel, i.e. ticketing and travei schedr.r
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.4.CADE C OUAI-,IF'N

20L3

2006

1,984

CONSULTANCY SERYICES

TTONS

PhD HRM - JI(UAT

MBA, Universify of Nairobi

BA (Hon), Social Sciences, Universify of Nairobi

July - Aug ZOLO
(One Month)

Eiectri cify D r ectot ate

Feb - March 2OII Continuation of the above consultancy services

AND

offered

OTHER SHORT

18ft March - LZ"d March 201,3

3fr Deo. - 74rh Dec. 201,2

8tr Oct. - grh Nov. 201,2

I"t Aug. - 3a Aug. 2012

L4hYeb. - 4th Mffch 2012

19ft Nov. - Sft Dec. 201'1

28th May - 1Str'June 2008

24h Sept - 3d Oct ZOOT

1S4l _ Z4n Jan ZO0T

Managqng People through Change
in London

Management for Senior
ExecuEves in Dubai

Building Sustai nable T r atntng
Capabtltties in Africa - Tanzanta

Compens ation Commiftee Seminar in
U.S.A.

Benchmarking - ManitobaHYdro rn
Canada

on

gic HR Management TraintngtnStrate
Indta

- Att ended an International Law
Conference in Switzerland

- Attended traintngoir Modernizrngthe
HR Iunction in United Kingdom

Attended a Strategtc Human Resources
Management course in India

Attended a tratntng in Enetgy Trading & Risk
Management Int. South Afrrca

c)

t6m _ 1gtrJu1y ZCIlG



27* - 3'L* March %OAG

31,* July - 1st Aug 2OO5

26th - 3Oil'Nov. 2002

lgth - z9il', Oct. t999

,dpril 1998
(1 month course)

30tl' ,Iune to
6tr'July 1997

Attended a trainrng in Pension Scheme Co
in South Afrtca

Attended a Strategtc Iluman Resource
It4anagement traintng in Indra

Attended a seminar on Inyestment Stra
And Management for Retirement Funds

Johannesburg - South Africa.

Training tlre Trainer and Perf.ormance
UNZ & Co., New York, USA - Focused
Resources from the tr adttional Human

Consu lting
shifton the

Resource Man
to Perform ance Consulting.

zl't - 23'd Sept.1999 - Finance for Non-Finance Managers organised by the
College of Accountancy -
manaSemen t tn a busines

23'd-25tr'Aug. 1999 -'leam.Talk Focus on effective comtltunication
organisation.

7.2t1' - 14tr' May 1999 - Oral Presentation Skil1s Course conducted by tl,e
Council, Nairobi - Leadership skills development.

10th May L999 - SAP Human Resources Administration Module - Aof SAP Systems in management of lluman
inforrnation.

1st - 5th March 1999 - The Writing of Reports and Proposals Course at the
Council, Nairobi - How to prepare and write reports.

26tr',Feb. 1999 - Environrnental Awareness Seminar at Training
Focused on how business affects the environment
private sector can contrrbule to environmental c

30th - 1't April, 1998

An apprecratton course on
s sefting.

Performance Management Course at Trarnrng
organised by Consultants for Effective Training -(C

Focused on appra$rng employees on the basis of
targets.

A4icro-Computer Operator Course at Secrons Compu
Training Centre, Mombasa

Under the Institutional Strengthen iir Project (lSP),

visited Ui'rion I'enosa, Spain [o see how the o
operate their Ilnman Resources Management
Bench Mar:king.
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LSth - 20th Nov. L996 - Industrial Relations and
organisedby FKE

Collective Bargaintng Course

28ftran - tr" Feb 1ee6 yffii:;:lf:,;3t:;#',1ilJ,"rrlHift*" summitin

16th - 22nd July n995 - Managers' ChaTlenge - An intensive Business Leadershrp

Wtrfff"""?i, oTrf"?' 
Leaderchip Development centte'

19th - 24th M:zy 1995 - Attended aHuman Resou_rces Development course inHarare,
Zimbabwe - Focused on how private sector could contrlbute
to development of workforce in a Nation.

20tr, Oct. -5th Nov. 1994- Technical Skills Development Sumrnit in JohannesbUrS,
South Africa - Focused- on ways and meahs of pooling
truning institufions among electricify utiiities in East,
Central and South Nrica. REpresentedihe Company in thd
summit.

l't Dec. 1989 - Seminar onTrade Disputes Act, organised by iPM(K)

1l
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XSth - 20th Nov. L996

4S*Jw, - l't Feb 1996

16th - 22nd July 1995

19th - 24tt'M.ay 1995

20tr' Oct. -5th Nov. L994-

L't Dec. 1989

industrial Relations and Collective Bargaintng Course
organised by FIG

Represented the Company on the same summit in
Zarnbra, l{afue Gorge Hydro Station.

Managerc' Challenge - An intensive Business lra*tship
Progrfimme at ESi(OM Leadershtp Development Centte,
Ivltdr and, South Afrtca

Attended a Human Resources D eveiopment course tn Hat are,
Zimbabwe - Focused on how private sector could contribute
to development of workforce in a Nation.

Technrcal Skills Development Summit in Johar-rnesbyrS,
South Nrica - Focused- on ways and meahs of pooling
trunrng, insfitutions among electricity ulilifies in. East,
Central and South Afnca. REpreseirted the Company in the
summit.

Seminar onTrade Disputes Act, otganised by iPM(K)

il



SUMMARY

JuIy 20L3 - 4th Janr2017 - Managing Director & CEO, Kenya Power

July 2003 - June 20-1,3 - Chief Manager,Human Resources & Administr

July 2001- July 2003 - 2 years - Employee Beneftts Manager

2000 -2001 - 1 year - Principal Administratton Officer

1999 - 2000 - 7 year - PrincjpalHuman Resources Officer,Tratntng
ay.rd Development

1998 - L999 - 7 year - PrincipalHuman Resources Officer, Coast Region

1996 - 1998 - LYearc - PrincipalHuman Resources Officer, Administrati

1,994 -1996 - ZYearc - Senior Human Resources Officer
Planning, Rec ruitment, Training

1990 -1994 - 4Years - SeniorHuman Resources Officer,Nairobi A,rea

- L Year - Human Resources OfficerrTraining School

1986 - 1989 - 3 Years - Assistant Haman Resources Officer, Staff

PGEEREES

7 DR. JULIUS KIPNGETICH _ CEO, JUBILEE INSURANCE.

TEL:07 63100003.

DR. GEORGE NJENGA, DEAN, STRATFIMORE BUSINESS SCH

TEL; 07 77 363448

I(EN TARUS, CEO KENYA POWER AND LIGHTING

TEL; 07 22-247 87 8

1989 -1990
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This ts to cerffi thut

C ertifi,cate Nurnb erl 1 3

?27 8

T)

;*"
Deputy Wce Cltsrucelli;

( t tr c a d e n t i c /{fi'a i r s )

]J.oMO KENYATTA UI{IVERSITY
OF

. .I AGRICULTUREAND TECIINOLOGY

ffiew @

i'' ,..,'. 'wes.&dweitted to tke degree st a aor'nryreg&tisn
' " ' i ,, ,i" hetd st thts t)ruiversity

. on Friday tke Twenty Eighth of Jwme
- . ,a

|...',.,,:..]'.rw,.ri.rn:ow.sgtrliid.aytd.TPifrteeta
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y'r"n, "

Wce Cfuarucellor





Certificate No. LU/ 13Admlssion No.

Deputy Vice-Chancellor
(Academic & Research)

ilAHHiHfisiiA LJ TqHVffiB{SHTY

on the necoyru/nendation of tnikipia l/Lnil)ersity 9ouncil

lnereby confers on:

Gen Cfr.umo

@tlt4,egrPe ot

Hlcaaf#r #$' ffi ats fi qre ess

?lacana Qaaie

rytittn atl rights, priuileges and obligations tlnereto appertaining

presented at a conryregation lneld at tlnis ?Jlniuersity

On thi,s 27th doy of lt{overuber 2015

Vi

Registrar
(Acadenric Affairs)

,lii:s,:i:rttii;:,tt; ts t:0, r'.t.!'ii-;.t:itii l'11 1/!3'i.r1;11;;;1ii''v' s':,:f





UN..IVERSITY OF NAIRCBI

This irs to certifY that
.i'

0n
: having satisfied; the requirem-en-ls

' fo, th; aw-ard rof',the degree of the:

,t\{AsTHffi. Otr ffi{J${i{flS'$

was ud*tt,"d ',!o the degree

at a Congregation held at

this UniversitY on the

Seventh DaY "t ?ffi;mber 
in the Yean

DEPUT'/ VICE-CHANCELLOR (ACADEMIC AFFAIRS)

tnti': 
.'_,

VICE-CHANCELLOR





CI03277",

H';q
ln st itute of
l"lunnan
ResourGe
Management

The Prolessional Body of HR Practitioners in Kenya

fff{, Pts46Ticf}{q
GentifisdTD

'r'teis is to certifY {hat

m. W"*W,W@/*r.r*
of Re$istration No.

tlaving complied with the relsvant prorisions of the ttuman Resource llana{ement

professionals Act No. 52 of zorztaus of the Republic of Ken1a, and regulations thereto

is licensed to practice in Kenya as a tluman Resource Professional.

Giren under our hand and the he ltlRlt re{istration committee in Nairobi,
Aprfi, 2OlB

this

This license is valid until the
37n day of Dece*tber, 2078

Chair, IHRM Council

Chair, Registration Committee

Secretary, IHRM Council

This Ce rtificate is the property of tnRu Council

6rh floor, cardinal otunga plaza, P.O. Box 6132-00300, Nairobi Tel"2213745'2240213 Fax: 2244557

info@lhrm'or.ke wlvw.ihrm'or'ke
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CERTIFICATE

OF GOOD
CONDUCT





NATIONAL POLICE SERVICE
c.24L

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DIRECTORATE OF CRIMINAL INVESTIGATIONS HEADQU^RTERS

P O'Bor 30036'00100 GPO

NAIROBI, KF}TYA

RCf. NO. PCC-AAAEPQSO
Date. 15 MaY 2018

POLICE CLEARANCE CERTIFICATE
I hereby certify that the lingerprints recorded fronr

BEN KIPSANG CHUMO

holder of ID No.......'1.9..9.45..+|...,have been searched in Criminal Records Ofice's clatabase

withlwithout previons record.The validiry of the informatton on this certiJicate is as of thc date

of issue.

REMARKS IN CASE OF PREVIOUS RECORD

OFFENCE(S): NIL

RESULTS OF TRIAL: NIL

DATE: NIL

?'his Certifrcae has been issued wilhout any alteration or any era,s.,re

(P.M. Ndunda)

For : Director, Directorate of Criminal I nvest i gations
(P.r.o)

NOTE This ts a compuler generated certificate, to ven ty the authenticity of this document, send D cl to 2 ,l
546

Scanned with CamScanne





REPORT OF THE

SELECTION PANEL





REPUBLIC OF KENYA

()
THE PRESIDENCY

MINISTRY OF PUBLIC SERVICE, YOUTH AND GENDER AFFAIRS

,\k\f'

Telephone: Nairobi 2274LL
When replying please quote:

Ref. No. MPYG.CS/ CONF I U r I 21 1

Harambee House
P.O. Box 30050-O01OO
NAIROBI, KENYA

18th June 2018

His Excellency Hon. Uhuru Kenyatta, C.G.H
President and Commander-in-Chief of the
Defence Forces of the Republic of Kenya
State House
NAIROBI

RE: REPORT OF THE SELECTION PANEL FOR NOMINATION OF
CHATRPERSON, SALARIES AND REMUNERATION COMMTSSTON

Reference is made to Gazeffe Notice No. 3545 of 16th of April 2018 on your
Excellency's appointment of Mary W Kimonye as Chairperson and the following:
Stephen Kirogo ,Agnes Shikuku, Joseph Birundu Mogendi (Dr.) and Boniface Otsyula
to be members of the Selection Panel for the selection of nominees for appointment as
Chairperson of the Salaries and Remuneration Commission,

The Selection Panel wishes to thank Your Excellency the President, for the trust
bestowed upon them through this appointment.

In undetaking its work, the Selection Panel was guided by the provisions of Article 230
of the Constitution of Kenya and The Salaries and Remuneration Commission Act. The
Panel convened and developed a work plan, selection guidelines and procedures to the
assignment in line with the criteria specified in the Act.

In line with Article 230 (zXcXiii) of the Constitution, the Panel within seven days of its
convening, invited applications from qualified persons and published the names and
qualifications of all applicants in the Kenya Gazeffe and two daily newspapers for
national circulation.



I

The Selection Panel considered the fifty eight (58) applicants who responded.
(12) applicants were shortlisted and interuiewed in line with Article 230 (2) (b) and )
of the Constitution and arrived at the three (3) best out of the twelve (12) shottl
applicants.

Your Excellency, we hereby submit in accordance with the Salaries and Re n

Commission Act, No. 10 of 2011 Section 7(9) the following three names ranked rn

order of their performance.

Your Excellenry,

We also enclose a short profile on each of the nominees for your perusal.

Submitted for your Excellency's consideration and further appropriate action

MARY W KTMONYE| MBS
CHAIRPERSON
SELECTTON PANEL, SALARTES AND REMUNERATTON COMMTSSION

Encl

Dr. Ben Chumo
Amb. Ephraim W. Ngare

385
373
3s6

77
74.6
7 .2Dr. Jane



CORRESPONDENCES
1. Letter Of Nomination From The Head Of Public

Service To The Speaker Of The National Assembly

(REF. OPICAB.1/4OA)

2. Letter Of The Clerk Of The National Assembly To The

Director Of Criminal lnvestigations (REF.

NA/DC5/F&N P/2018/47)
3. Letter Of The Director Of Criminal lnvestigations To

The Clerk Of The National Assembly (REF.

DCt/ CRO/s EC / 6/7 /2/An/O L.V l/1 1 0)

4. Letter Of The Clerk Of The National Assembly To The

Director Of Criminal lnvestigations (REF.

NA/DCS/F&N P/2018/4e)

5. Letter From The Ethics And Anti-Corruption

Commission To The Clerk Of The National Assembly

(REF. EACC .7 /1O/s VOL.VI(l48))
6. Letter From The Kenya Revenue Authority To The

Clerk Of The National Assembly (REF.

NA/DC S/ JLA/2O18/e7)

7. Letter From The Higher Education Loans Board To The

Clerk Of The National Assembly (REF.

H ELB/RR/I1 2OO9N /77)
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REPUBLIC OF KENYA

Telegraphic Address
'Bunge'. Nairobi
Tel. +254-020-2221291
F ax: +2 5 4 -O2O -22243 69 4
E-mail : clerk@ parliament. go. ke
When replying please quote

NAT]ONAL ASSEMBLY

Ref. NA/DCS/F&N P/2018 / 47 6,h July, 2018

Mr. George M. Kinoti,
Director, Criminal lnvestigations Department
Mazingira Complex
Kiambu Road. Opp. Forest Department
Headquarters, Karura
NAIROBI

Dear ftn-' V ' n. (. ,

RE VETTING OF THE NOMINEE TO THE POSITION OF CHAIRPERSON OF THE
SAIARIES AND REMUNERATION COMMISSION

Article 124(4) of the Constitution provides that " when a House of Parliament considers
any appointment for which its approval is required under this Constitution or an Act of
Parliament, the appointment shall be considered by a Committee of the relevant House."

The Departmental Committee on Finance and National Planning of the National
Assembly is established and mandated pursuant to Standing Orders 216(5)(f) to vet and
report on appointments where the Constitution or any law requires the National
Assembly to aPProve except those under Standing Order 2O4 (Committee on
Appointments).

The Committee will be conducting the vetting of Dr. Ben Chumo (lD No. IO56542
PIN No. AOOll79364X) who was nominated for appointment as the Chairperson of the
Salaries and Remuneration Commission on 23'd July. 201g.

Pursuant to Section 7(b) of the Public Appointments (Parliamentary Approval) Act. 2011,
the committee is mandated to consider whether the nomin". *"ui ali constitutional and
statutory requirements relating to the office in question.

Clerk's Chambers
National Assembly
Parliament Buildings
P.O. Box 41842 -OOl0O

NAIROBI.

Scanned with CamScanne
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This is therefore. to request you to provide the Conrmittee with a1y inforr,ation
touching on the integrity of the norninee that tlre Commission may havr:. Such
information will assist the Committee to undertake its mandate more effectivcly in
considering issues on the suitability of the said nominee for appointment to office.

We will app:eciate if the information is received by Wednesday l8,n July, 2O18.

Yours

JEREMIAH W. NDOMBI
For: CLERK OF THE NATIONAL ASSEMBLY
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EXECUTIVE OFFICE OF THE PRESI

S 1r E.{-l_c R
,3ox + / t

'Q rrr-----r u.f t._l l_

tV..lliiO

Telegraphic Address

Telephone: +251-20 -222i 43 6

When replying please quote

Rei No OP/CAB.tr /4OA
and date

Hon. Justin B. Muturi, EGH -F
Speaker
The Naticnal Assembly
Parliament Building,
NAIROBI

V,*-l--"r,

d'{ ot-eC,
C,D-r4/t WVI/l/\,\

Ur qooy,

STATE HOUSE

P.O. Box 40530-00100

Nairobi, Kenya

2219.J.une,.20.18 ...... , 20...... . ..

Arl
Dear b l8

NOMINEE FOR TI-IE POSITION OF CHAIRPERSO
AND REMUN ERATION COM MISSION

OF THE SALARIES

We refer to the above subject matter.

In full discharEe of the ConstiLutional and statutory requirements, I humbly convey totho \l:finn:l Aegamhl.r lJia E.,^^lt^^^., r!-^ a'-^-i)^-L,a - ^_-i._ ^ ^ t_!r'! 'r''vLrviiur ;ijru;;iu;/ u-i5 EXCCi;eiiCy ine i'/ieSi'f,etri5,iOillirl€€ iOr'ii're pOSiLigrr Oi'
Ciiaii'persori oi the Saiaries anci Remuneration Commission; Dr. Ben Chumo for
approval by the House.

The nomination and transmittal to the National Assembly is rnade pursuant to Article
230 (2) (a) of the Constitution and Section 7(10) oi the Salaries and Remuneration
Commission Act (Act' No. 10 of 2011) as read together with Sections 3 anC 5 oi the
Public Appointments (parliamentary Approval) Act (Act No. 33 of 2011).

Enclcsed herewith is the Nominee's Curriculum Vitae and Testimonials, to aid the House
in the approval process.

Yours

JOSEPH K. KIN EGH
csEH OF THE BLI ICE

2"{
RE

Mr. Michael Sialai, CBS
Clerk of the National Assembly
The National Assembly
Parliament Building,
NAIROBI
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Copy to:
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NATIONAL POLICE SERVICE
'lclcgrarns: "lt)lr.Nl CI{lMINAl..". Nairobi
'l'clcplxrttc: 020-tl5 I 2039/98
Iiitx: 020-2606 149

ll -rnail: i<lcn tsn hi(iig nr ril.conr
Whcn roplvirrg plcasc quotc rcl'No. and
clatc

The Clerk
National Assembly
Clerk's Chambers
Parliament Buildings
P O Box 41842 - 0010
NAIROBI

(llll M I Nz\1, l(t.l(lOl{t)S OtrFI(ltr.

I).O. Ilox 304(10 -00 I00 GPO.
NAII{OBI.

DIRECTORATE OF CRIMINAT INVESTIGATIONS

DCr/cRO/sEC/ 617 l2/ A/VoL.u I LLO I.3th JULY, 20I.8

'n)

,o
.cLoi t ltt't"((il,"::

/,

i-l
.i)

-t 1 LL'') '(;-l\
Attn: Jeremiah W. Ndombi N1'L
RE: VETTING OF THE NOMINEE TO THE POSITION oF

CHAIRPERSON OF THE SALARIES AND REMUNERATION
COMMISSION

Your letter Ref" NA/DCSIF&NP/ 2Ol8l47 dated 6th Ju1y, 2OlB refers.

This office requests to get the Identity Card Number of the
Nominee if he has ever applied for a Police clearance certificate or
to inform him to come in person to DCI Headquarters and make
application for Police Clearance Certificate for us to be able to
provide the required information

Kind regards.
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P. NDUNDA
FOR: DIRECTOR OF CRIMINAL INVESTIGATIONS

OUR VISION: To be the best forensic science laboratory with enrphasis on continual linkage of the Crime,
the Crime -Scene and the Criminal.

FACES CAN LIE, FINGERPRINTS NEVER.
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REPUBLIC OF KENYA

Telegraphic Address:
"Bunge", Nairobi
Telephone: 25 4'O2O'221291

F ax: 254-a2O-243694
E-marl : bunge@ swiftkenva.con-,
When replying piease qucte

NATIONAL ASSEMBLY

Ref. N A/DC S / F &NP / 2o1 I / 49 l7'h July, 2018

Mr. George M. Kinoti,
Director, Criminal lnvestigations Department
Mazingira Complex
Kiambu Road. Opp. Forest Department
Headquarters, Karura
NAIROBI

Dear

RE: VETTING OF THE NOMINEE TO THE POSITION OF CHAIRI'ER.'ON OF TH:
SAL\RIE5 AND REMUN ERATION COMMISSION

Your letter Ref. DCI/CRO/SEC/6/7/2/ANOL.VI/I10 dated 13'h July, 2018 reiers.

As conveyed vide our letter Ref.NA/DC5/F&NP/2018/47 dated 6'h July. 20i8, i.c
National ldentity Card No. for Dr. Ben Chumo is 1056542. As requcsted vid': y'cr-r-

above referenced letter. a copy of the same is attached as indicated in a Pclice Clearance

Certificate (No. C.24A) obtained by the nominee from your office on 15'i':\,4ay. 2C'13

This is lherefore. to request rTou to provide any information touching on f l-,e cor-r:'J::

cf the ;aid nominee that may be in possession of the Criminal ln,.i=sti,.aii-'ri,

Department as requested in our above referenced.

We will appreciate if the information is received by the Committee by Thursc,i'.; l9'n

July, 2018.

Yours

JEREMIAH W. NDOMBI
F0r: CLERK OF THE NATIONAL ASSEMBLY

CLERK'S CHr\N18i:R5.
National Assembly.
Parliameni Buildings,
P O Box 4lE-1'2-00100
NAIROBI, i(r-n./a.
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ETHICS AND ANTI.CORRUPTION COMMISSION
INTEGRITY CENTRE (Valley Rd /Jakaya Kikwete Rd. Junction) P.O. Box 61130 - 00200, NAtROB1, Kenya

rEL.'. 254 (020) 2717318 / 2720122, MOBTLE: 0729 8BBBB1t2t3
Fax. 254 (O2O) 2717473 Email: eacc@inteqritv.qo.ke Website: www eacc.qo.ke

When replying please quote:

OUR REF: EACC.7l1ols VOL.VI (148)

The Clerk of the National Assembly
National Assembly
Parliament Buildings
P O Box 41842-00100
NAIROBI

17th July 2018
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RE: VETTING OF THE NOMINEE TO THE POSITION OF CHAIRPERSON
OF THE SALARIES AND REMUNERATION COMMISSION

Your letter referenced NA/DCS/F&NP/2078145 dated 6th July, 2018 on the above
subject matter refers.

Please note that Dr. Ben Chumo was charged in Court on 16th July 2018 for
various counts

MICH M
DEP SECR
FOR.: SECRETARY/CHIEF EXECUTIVE OFFICER
LCK/tnm

UBEA, EBS
ETARY/CEO - TECHNTCAL SERVTCES
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,D I(ENYA REVENUE
AuruonrrY

ISO 9001 :2008 CERTIFIED

Our Ref: CDT/HO/SI

Your Ref: I;A/DCS/JL-A lzorB/gZ

rzth July zorB

Clerk of the National Assembly
Clerk's Chambers
National Assembly, Parliarnent Buildings
P. O. Box 41842 - ooloo
NAIROBI

i
\l

TGEljVIE
Atttt:-uLM I 6 JUL 2018

Dear Sir,
CLERK'S OFFICE

Vgi-rXi.IC,1 OF THE NOMINEE TO llEiE POSITION OF CHAIRPERSON OF
TI{E S;\LA.R I ES AND REML-I NERATI O N COMM ISSION

V/e refer to 1,our letter dated 6tt iuly zor8 in reference to the subiect matter herein.

The tax cr"impliance status of the nominee is as follows:-

Name: Bcn Kipsang Chumo
PIN: Aoorr79B64X
Tax Status: Cornpliant

i',)t \

\ I[.-,
\

\L-

Youls taithfiilly,
lr\,-':' ir\r\,

\-

u \A/achira (Mrs)
,4.9. Cornmissioncr of f)omestic Taxes

Tuli pe Ushuru, Tujitegemee!

,iro'.\)fpl

ISO 9001 :2008 CERTIFIED
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l'el: 07 I 1052000
E-mail :contactcentre@ lrelb.co.[<c
Website : wrvw.helb.co.ke

HELB/RR/L1-zooe /v /77

Mr. Michael R. Sialai, EBS

CIerk
The NationalAssernbly
P,O Box 4.1842-00100
NAIROBI.

Dear Michael,

VETTING OF
SALARIES AND

.i ,yti

HIGHER EDUCATION LOAI{S BOARD

I
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Anniversary Towcls
Univelsity Way

P.O Box 69489-00400
Nairobi, Kenya

12ttr 1uly,2018
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OF CHAIRPERSON OF TH[i

We acknowledge, with thanl<s, receipt of your letter dated 6tt' Jul/ 2018 regarding the vetting of
Dr, Ben Chumo for appoirrtment to the position of Chairperson of the Salaries and Remuneration
Commission by the Departmental Comrnittee on Finance and National Planning.

The Higher"Edr.rcation Loans Board wishes to informyou that Ben Chumo (lD No. 1056542; Fin
No. A001179364X) was a beneficiary of the GOI(/HELB Loans Scheme and fully repaid his loan
on April 1999 upon which he was issued with Certificate Number 46923.

As we appreciate your allowing us to provide you this information, we Llrge yoLr to continue
encouraging applicar-rts to seel< their compliarrce certificate from the [Joard as part of testimonials
and conformity to Chapter six of the constitntion of l(enya.

Thank you oltce agairr for this collaboration which goes a long way in assisting IIULB finance
r-reedy Kenyans pursr.ring higher education now and in the futule.

NOMINEE TO THE POSITION
REMUNERATION COMMISSION

Yours sincerely,

CHAR RINGERA
CHIEF EXECUTIVE OFFICER & BOARD SECITE'IAIIY
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Julv 3. 2018 PARI,IA ARY DEBATES

this House resolves to extend the period for consideration of the nominees
submitted by His Excellency the President for appointment to the offices of
Chairperson and Members of the Commission on Administrative Justice by a
period of fourteen (14) days from lSth July 2018.
Hon. Speaker: Hon. Wamalwa, this is notice of Motion. You cannot just be shouting

from your place. Why are you doing that? Or was it the Member for Suna East?
The Chairperson, Departmental Committee on Finance and National Planning.

ExrnusroN oF TIME FoR CoNSTDERATToN oF NoMTNEES FoR ApporNrurNT AS CHATRpERSoN AND
MerasrRs oF THE SaleRrns AND REMUNERATIoN CoruurssroN

Hon. Joseph Limo (Kipkelion East JP): Thank you, Hon. Speaker, I beg to give notice of
the following Motion:

THAT, pursuant to the provisions of Section 13 of the Public
Appointments (Parliamentary Approval) Act, 201 1, relating to extension of period
for consideration of nominees for appointment to public office and Section 7(l l)
of the Salaries and Remuneration Commission (SRC) Act 2011, this House
resolves to extend the period for consideration of the nominees submitted by His
Excellency the President for appointment as the Chairperson, SRC by a period of
fourteen (14) days from l lth July 2018.
Thank you Hon. Speaker
Hon. Speaker: Hon. Members, you may be aware part of the reason is because last week

we passed a Motion altering the Calendar of the House so that you will not be proceeding on
recess on l2th and instead thereof on 5th July. The Movers will move the Motions.

Next Order.

STATEMENT

Hon. Speaker: Member for Kimilili, Hon. Didmus Barasa. The Member being absent
and knowing well the time of sitting, his purported request for Statement is accordingly dropped,
not to be entertained again.

(Requestfor Statement by Hon. Barasa dropped)

Next Order

BILL

First Reading

TsB Secco SocrBrrps (Ar'aeNoueNT) BrLL

(Orderfor First Reading read - Read the First Time and ordered
to be read the Second Time tomotow)
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Disclaimer.' The electronic version of the Olficial Hansard Report is for information purposes only. A
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