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1.0 PREFACE

Mr. Speaker Sir, on behalf of the Members of the Select
Committee on Equal Opportunity, I would like to take this
Opportunity to present to the House, the Committee’s
Report on the recruitment of the Managing Director, Kenya

Bureau of Standards.

The membership of the Committee comprise of the

Following:-

(1)  The Hon. Mohammed Affey, MP - (Chairperson)

(1) The Hon. Joseph Lekuton, MP - (Vice-Chairperson)
(1i)) The Hon. Maison Leshoomo, MP

(iv) The Hon. Chesebe Fred Kapondi, MP

(v)  The Hon. Luka Kipkorir Kigen, MP

(vi) The Hon Francis Chachu Ganya, MP

(vi) The Hon. Millie Odhiambo- Mabona,MP

(viii) The Hon. Raphael Letimalo, MP

(ix) The Hon. Eng. Ephraim Maina, MP

The Mandate of this Select Committee as established under
Standing Order No. 192 are:-
(1) Monitor and promote measures designed to

- -» - énhance the equalization of opportunities and

improvement in the quality of life and status of
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all persons including groups who are
marginalized persons on the basis of gender,
age, disability, health status ethnic, racial,
cultural or religious background or affiliation or
any other such ground;

(11) Investigate, inquire into and report on all
matters relating to discrimination or
marginalization of the groups referred to under
sub-paragraph (a);

(111) make proposals to the House including
legislative  proposals for the  protection,
equalization of opportunities and promotion of
the welfare of the groups referred to under sub-
paragraph (a) and;

(1v) examine the activities and administration of
all Ministries, departments and statutory bodies
in so far as they relate to the rights and welfare

of the groups referred to under paragraph (a);

Mr. Speaker Sir,

The Kenya Bureau of Standards (KEBS) was established in July
1974 and falls within the Ministry of Industrialization. The
Committee on Equal Opportunity, in line with it’s mandate which
cuts across all the Ministries took up this matter arising from én
impasse in the selection process for the Managing Director of the
Kenya Bureau of Standards (KEBS) with a view that all Kenyans

had not been given an equal opportunity.




The Committee held meetings with the following in getting facts

on the matter:-
1. The Minister for Industrialization
2. The Permanent Secretary, Ministry of Industrialization
3. The National Standards Council
4. The Chief Executive, KPMG
5. The National Cohesion and Integration Commission

Mr. Speaker Sir, on behalf of the Select Committee on Equal
Opportunity, I have the honour and pleasure to present the
Committee’s Report and recommendation on the appointment of
the Managing Director, Kenya Bureau of Standards for
consideration and adoption by the House.

Thank you.

Hon. Mohammed Affey, M.P.

Chairman,

Select Committee on Equal Opportunity.



2.0. INTRODUCTION

The Kenya Bureau of Standards was established in July 1974
through an Act of Parliament.

2.1.

s

2.3

Chapter 496 of the Standards Act is an Act of Parliament to
promote the standardization of the specification of
commodities and to provide for the standardization of
commodities and codes of practice; to established Kenya
Bureau of Standards, to define its functions and provide for
its management and control; and for matters incidental to,
and connected with, the foregoing...

Section 6(1) establishes the National Standard Council.

Part (2) of that section states that the Council shall subject
to the provisions of subsection

(3) consist of the following members;
(a) A chairman appointed by the Minister;
(b) A secretary who shall be the Director of the Bureau;

(c) Not more than seven persons appointed by the Minister
who shall be public officers;

(d) Not more than eight persons appointed by the Minister
who shall possess knowledge of industrial or commercial
standards or other matters likely to be of assistance to the
Bureau.

Section 7 (i) provides that the Council shall have power — (b)
to advise and obtain advice from the Minister in regard to
any matter within his purview under this Act;

() To formulate matters of policy for the purpose of
providing general or specific guidance to the Institute for the
better performance of its functions under this Act;

(d) To do all things necessary for the better carrying out of the
provisions and purposes of this Act except whether otherwise
provided.




3.0. RECRUITMENT PROCESS

3.1. The position of Managing Director, Kenya Bureau of
Standards fell vacant when the Managing Director was
removed from the office due to inappropriate conduct. In
accordance with the mandate conferred to the National I
Standards Council, on 21st December, 2009, the council
initiated a recruitment process, and hence agreed to engage
an external human resource firm to help in the exercise.
Through a competitive process KPMG was awarded the
contract at a cost of Kshs.1, 500,000/= with a down
payment of 40%.

3.2. KPMG was mandated to carry out the short listing of 14

Candidates and later provide the council with 6 names.
Instead the KPMG submitted 4 names and 2 for comparative
purposes which were questioned by the Board. This raised
some disagreements prompting the Board to demand for the
full list and details of all the applicants, which KPMG
declined to give. This led to a stalemate resulting to the
non-payment of the 60%.

. In the submissions to the Committee, the Chief Executive,
KPMG informed the members of an attempt by the Minister
to interfere with the process by sending emissaries to his

staff, however the two affidavits submitted to support the
claim contradict one another.

. In consultation with the Ministry the Council embarked on a
fresh recruitment process which was to be done by the
Board itself. Rules and guidelines of the process were
agreed upon by the members with the interview having 70%
oral and 30% written interview. It was also agreed that the
written examination was to be marked by an external

6




s 2=

3.5.

3.6.

3.7.

3.8.
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examiner. The council formed an adhoc committee to
shortlist and code all the candidates.

The council advertised the position in the Nation and
Standard newspapers at a cost of Kshs.1,794,659.00/=

The council shortlisted 15 candidates including 3 from the
Kenya Bureau of Standards. 11 candidates turned up for
the interview held between the 14t and 15% September
2010. The marks were then tallied from number 1 to 11
awaiting the scores from the written interview. The council
agreed that the first 5 candidates were material for the job.

Disagreements in the council developed when the written
scores came in with some members wanting only the top 5
candidates to be subjected to the external examiners marks
while others wanted the whole list of the 11 candidates. At
this stage there was no agreement on what criterion to be

used to get the three names to be forwarded to the Minister
for selection.

The Minister received an unsigned report from an adhoc
committee giving names and scores of the first five
candidates with the following scores as follows:-

1. Abdi Kadir Omar Aden 70%
2. Eva Adega Oduor 66%
3. John Mtuta Mruttu 64%
4. Joseph K. Kosgey 62%
5. Eng. Michael Ochieng Owino 53%

After consideration, the Minister felt that the board had not
reached a final vetting conclusion and then selected

candidate number four (Joseph K. Kosgey) as the new MD
for Kenya Bureau of Standards.




3.9. The recruitment exercise of the new Managing Director cost
the Council a total of Kshs.16,528,519.55/=, with
Kshs.15,990,401.55 in allowances of the Board members,
having paid KPMG a down payment of Kshs. 538,118.00/=.




4.0 COMMITTEE’S CONCERNS

The Committee was concerned that the advertisement
notice did not give Kenyans sufficient time to apply
and also observed that there was lack of an equal
opportunity to gender.

In its deliberations after gathering information from all
the parties the committee unanimously agreed that the
Minister and the Permanent Secretary have
contradictory views which endanger the operation of
the institution considering that the Managing Director
reports to the Permanent Secretary. In the present
scenario the appointed MD has no official appointing
letter.

The Committee in its findings noted that the score
sheets from the Board and the ones used by the
Minister having been received from the adhoc
committee were different. The committee also noted
that the report to the Minister was not signed and so
not authentic.

The National Standards Council may not have had the
capacity to carry out the recruitment task.

The advertisement of the position did not clarify if the
people who worked for KEBS were eligible to apply or
not leading to subjecting the candidates to a futile
exercise.




5.0

5.1.

5.2.

5.3.

5.5.

5.6.

COMMITTEE’S RECOMMENDATIONS

That the advertisements be specific on the requirements and
the people eligible for the position to avoid subjecting others
to a futile process, especially if the applicants include the
staff at Kenya Bureau of Standards.

The National Standard Council misled and misinformed the
Minister by giving two different lists of nominees one
forwarded by the Permanent Secretary and one by the Adhoc
Committee thereby acting on wrongful information.

The Committee recommends that due to irredeemable
disagreements among the board Members, the Minister and
the Permanent Secretary on the process and the outcome,
the board to be dissolved with immediate effect and the
Minister undertakes afresh recruitment process for the post
of Managing Director Kenya Bureau of Standards.

The Committee met the National Cohesion and Integration
Commission deliberated its findings and attached are the
Commission recommendations for the house.

The Committee recommends further investigation regarding
the prudent use of taxpayer’s money 14,195,742.35 which
was used in the recruitment exercise.

000




MINUTES OF THE TWERNTY NINTHE SITTING OF TEER

» N TUESDAY,

, NFERENCE ROOCM, 2™ FLOOR,
CONTINENTAL BUILDING AT $.00

FRESENT

Hom. Mohammed Affev, M.P. - (Chairmarn)
Hon. Joseph Lekuton, M.P. - (Vice-Chairman)
Hon. Luka Kigen, M.P.

Hon. Chachu Ganys, M.P.

Zon. Maison Leshoomo, M.P.

Hon. Miilie Odhiambo, M.P.

ABSENT WITH APOLOGY

Hon. Raphael Letimalo, M.P.
Hen. Ephraim Maina, M.P.

Hon. Fred Chesebe Kapondi, M.P.

IN ATTENDANCE - KENYA NATICNAL ASSEMELY

Hon. Rachel Shebesh, M P.

IN ATTENDANCE -~ MINISTRY OF INDUSTRIALIZATION

Hon. Henry Kosgev — Minister for Industrizlization

KENYA NATICNAY ASSENMBLY

Ms. Rose Mudibo - Committee Secretary

Mr. Abdullahi Aden - Third Clerk Assistant

MIN. NG.120/ 2010 PRAYER AND INTRODUCTION

The mesting was called tc order at 2.30 2. . with a
word of praver. The Chairman then iniroduced th=

Members of ¢!

the Committse 10 the Minister.

MIN. NO.121/ 2010 BRIEFING EY THEE CHEATSMAN
h Chairmmaor Hh-iaiad the Mi car b s Na ]
!Nne Lhawrmmean oneiz2d the LIN1STEr 'Cn 1 Manaqarte



MIN. NO.122/ 2010

whv he had been 1nvited 12 meet the Commisee

highhighting the issue of the recruiimen: of the
Managing Director of Kenva Bureau of Stzncdards

1

i

BRIEFING BY THE MINISTER

The Mimister mformed the Cemm
recruitment c¢f the Managing Director ¢
Sureau of Standards began on 215t D

after the former MD was sacked 1n public 1mnterest.
The folloming steps wers then takern by the Natcnaj
Standards Ccuncil (NSCj:-

¢« Between 15%" March to 21st Mav, the NSC
contracted a consulting firm, KPMG to carry
out mmiuzl process having won the tender at
Kshs1,465 000/ =.

¢ That the adverusement attracted 115
applicants and 14 were shortlisted for an
Interview

* KPMC then informed the Board that they
wanted 10 1interview another 7 additional
apphcants which meant an additional cost of
Kshs.500,000/=.

¢ Upon receipt of the final report the NSC
requested the onginal documents for the
audit but KPMG declined to surrender the
same. Because of this and other reasons the
NSC terminated the contract and resolved io
restart the process afresh.

e In consultation with the Ministry, the NSC
was permitied to undertake the process of the
recruitment on 5% August 2010.

¢ The posinon was re-advertsed on 2nd a=dg
17% August 2010 12 the Standard and Nauon
dailies and KEBs website with a deadliine of
zrd September 2010.

* The re-adverusement artracted 74 applicants

and 15 candidates were short listed.

s The interview was split into both cral 70%
and wntten 30% and the candidates coded
An exiernal examiner was contracted 1o mark
1€ WTITIen eXamination.

¢ Out of thes elevan can

)

Cleared the first five cancadates JoD
¢ OUn 159 September Z010 the board weas tw© s
further vetung to be I2ft with three candidates




who were 10 be forwarded io
considerztion.

On 163 September 2010, the Chairmean of the
Board changed his mind and decided tha; the
board goes with the first three Candidatss.

The board then set up &= adhoc

preovare a report recommending the first three
anc forward the same to the Minister. Zight

rembers out of thirteen members reacieg to
that decision in conirary on the same cay.

ne Minister received the names of the first
iree candidates  from  the  Chairman

report from the
adhoc committes givin t of the first five
candidates and the marks they attained in
the interview. Simultaneously, he received a
protest note from eight council members
including one of the adhoc commities
members claiming that the council was not in
agreement of the way the process had been
conducte

The Minister informed the Committee that
due to the wrangles amongst the board
members, he was cf the cpinion thart
candidate number four (Joseph K. Kosgey)
was qualified, but still gave the council a
chance to deliberate on the matter. Going by
the guidelines on terms and conditions of
service for state corporaitions, chief execurive
cfiicers, chairmen and board mermbers,
management staif and unionisable staff on
page 16 gives guidelines of the salary scale he

m

v
o
n M,

had to make a decision cn the martrer,

That the Chairman of the Board went o the
press on the matter even though the board
was 10 meet on the 6% October, 2010 while
the Minister continued o get from different




* Did tne M:iniister ever meel the Zoard 10 know
thecause of the wranglies?

* Why the lady (Eva Adega Oduo
considered and when did her in:e
come up.

s Ths= wanied 0 know i the
Minister felt that the Board Members were
people of mtisgmty and had the Capacity o
carTy out the rscrultment process.

*» Did the Minister ever see the letter of Mr
Aden ciaiming that he was flexibie on his
remunerancn comnsidering that he wanted 1o
come pack home.

s Was the Pe-manent
particular candidare?

I} was not
grity issues

Secretary  for any

MINISTERS RESPGNSE

The Minister gave the fcllowing reasons which made
him reach his decision:-

° That after analyzing an cehminating on
account of salary and agreement by the Board
that they needed new biood to head the
institution.

¢ That having given the Board another chance
0 meet on the 64 Ocicber 2010, they again
disagreed prompung the Minister to exercise
his powers as the appointing authority.

° The Minister stated that the Board had been

working very well untl this particular
incident.
* The Minister stated that Mr, Aden had

accepted a salary of Kshs.90C,000/= from
1.084,000.

* The Minister claimed that he never got an
answer as to why the emblovees of Kenya
Bureau of Standards wers not z2dvised not e
apply for the job

¢ The Minister's opinion is tha
of the Board scurtled the w
since he was the appoinung auth
exercised has powers.

MIN, NQ.125/2010 COMMITTEES RECOMMENDATIONS
The Commuittes observed that there were {00 many
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There being no other business, the Chairman
adqjourned the meeting at 10.35a.m

(R




MINUTES OF THE THIRTIETH SITTING OF THE
COMMITTEE ON EQUAL OPPORTUNITY HELD ON
TUESDAY, 26™ OCTOBER 2010, IN THE COMMITTEE
ROOM ON 2ND FLOOR, CONTINENTAL HOUSE,
PARLIAMENT BUILDINGS AT 11.00 A.M.

PRESENT

The Hon. Mohamed Abdi Affey, M.P. (Chairman)
The Hon. Luka Kigen, M.P.

The Hon. Francis Chachu Ganya, M.P

The Hon. Fred Chesebe Kapondi, M.P

The Hon. Maison Leshoomo, M.P.

ABSENT WITH APOLOGY

The Hon. Joseph Lekuton, M.P. - (Vice Chairman)
The Hon. Ephraim Maina, M.P.

The Hon. Millie Odhiambo, M.P.
The Hon. Raphael Letimalo, M.P.

IN ATTENDANCE - PERMANENT SECRETARY MINISTY OF

INDUSTRIALIZATION
Dr. (Eng.) Karanja Kibicho - Permanent Secretary
Mr. Erastus N. Kiruri - NSC Member representing the

Permanent Secretary

KENYA NATIONAL ASSEMBLY

Ms. Rose Mudibo - Secretary

Mr. Abdullahi Aden - Clerk Assistant

MIN NO. 127/2010 PRAYER
The Chairman called the meeting to order at
11.15 a.m. followed by a word of prayer.

{
.



MIN NO. 128/2010

MIN NO. 125/2010

MIN NC. 130/2010

INTRCDUCTION

The Chairman introduced the Members of the
Committee to the delegation and gave the
Permanent Secretary a chance to do the same of
the accompanying delegation. '

BRIEFING BY THE CHAIRMAN

The Chairman welcomed the Members of the
Committee and the delegation from the Ministry
of Industrialization. The Chairman also took the
delegation through the mandate of the
Committee and why the meeting had been called
highlighting the issue of the recruitment of the
Managing Director, Kenya Bureau of Standards.

BRIEFING BY THE PERMANENT SECRETARY

The  Permanent  Secretary informed  the
Committee that he joined the Ministry in June
2010 and found the process of recruitment
having been started in March, 2010. He stated
the following steps were undertaken by the
council and the Ministry:-

e That KPMG was contracted by the
National Standards Council to assist in
the recruitment on 18% March, 2010.

o The Contract was later cancelled due to
some disagreements between the board
and KPMG leading to the Board to re-
advertise for the position in the daily
Newspapers.

o Interviews were to be carried out both in
written and oral.

s That the council felt some interference
from elsewhere.

¢ That all the 15 candidates and the board
members were coded and that during the
written examinations no names were
givern.

¢ The Board then got a credible person to
assist 1n marking of the written
examination.

o That he addressed the Council on integrity
and had a problem with the 50/ 50 marks

]



o« The PS also noted that in normal similar
circumsiances the council forwards three
names to the Mister who then
communicates to the Permanent Secretary
to gazette and do an appointment letter to
the appointee.

MIN NO.131/2010 COMMITTEES CONCERNS
The Committee raised the foilowing concerns to
the Permanent Secretary:-

e The Commuttee needed to know how much
was spent on the whole process of
recrultment.

» Was the Minister advised by the council at
any point?

e What was the onigin of the report sent to
the Minister?

¢« Was the council competent enough to
handle the recruitment process?

MIN NG.132/2010C PERMANENT SECRETARY’S RESPONSE
The Committee was informed as follows:-

o That the KPMG contract was for
Kshs.1,400,000/= having paid 40% and
agreed to pay the remainder upon
completion of the job.

« Advertisement in Daily Nation and
Standard of half page each cost
approximately hall a mllion Kenya
shillings.

« The PS informed the Committee that
candidate number four and five were never
decoded and so they were not known.

s On advising of the Minister the PS claims
that even before receiving the report from
the council he had done the appointment.

o It was noted that the adhoc comrmittee
report that the Minister acted upon was a
loose sheet not signed by any members.

e On competence to recruit the committee
was informed that the council underwent
training on how to do the same by the
Public Service Comimnission.




MIN NO. 133/201¢C

COMMENTS FROM THE COMMITTEE

MIN.NGC. 1134/2010

The Committee resoived to meet with the other
parties involved in order to make an mnformed
decision.

ADJOURNMENT

There being no other business, the Chairman
adjourned the meeting at 12.30 p.m.

SIGNED:....cccuvvernnn. [ ...... Lo
(CHAIRPERSON)

......................




MINUTES OF THE THIRTY FIRST SITTING OF THE COMMITTEE ON
EQUAL CPPORTUNITY HELD ON THURSDAY, 28TH OCTOBER, 2010 IN
SMALL DINING. MAIN PARLIAMENT BUILDINGS AT 5.00 A.M.

PRESENT ;
Hon. Mohammed Affey, M.P. - (Chairman)
Hon. Joseph Lekuton, M.P. - (Vice-Chaiwrman)

Hon. Luka Kigen, M.P.
Hon. Chachu Ganya, M.P.

ABSENT WITH APOLOGY

Hon. Raphael Letimalo, M.P.
Hon. Ephraim Maina, M.P.

Hon. Fred Chesebe Kapondi, M.P.
Hon. Maison Leshoomo, M.P.
Hon. Millie Odhiambo, M.P.

IN ATTENDANCE - KPMG EAST AFRICA

Mr. Josphat Mwaura

KENYA NATIONAL ASSEMBLY

Ms. Rose Mudibo - Committee Secretary
Mr. Abdullah: Aden — Third Clerk Assistant

MIN. NO. 135/ 2010 PRAYER AND INTROCDUCTION

The meeting was called to order at 9.15 a.m. with a word
of prayer. The Chairman introduced the Members of the
Committee to the C.E O., KPMG.

MIN. NO. 136 /2010 BRIEFING BY THE CHAIRMAN

The Chairman briefed Mr. Mwaura on the Mandate of
the Committee under Standing Order 192 and why he
had been invited to meet the Comnmittee highlighting the
issue of the recruitment of the Managing Director of
Kenya Bureau of Standards.

MIN. NO.137/ 2010 BRIEFING BY THE C.E.O
The C.E.O of KPMG 1nformed the committee
as follows:-

e That on thel9w January 2010, KPMG
submitted a proposal to the recruitment of
the MD Kenya bureau of Standards through a
competitive process.

o That on 22na January KPMG was advised by
KEBS that they had got the job and on 16%
February they entered into negotianons and




had a contract with KEBS to assist in the
recruitment process.

Work commenced on 19t March 2010 and
worked closely with the National Standards
Council.

That the role of KPMG was to carrv out the
preliminary  selection and  recommend
suitable candidates to the NSC.

A total of 115 applications were received and
14 candidates shortisted for initial interviews
in consultation with the NSC.

Noted that the candidate who has been
appointed was not one of the candidates that
had been shortlisted for interview and was
never interviewed by KPMG.

The 14 shortlisted candidates were further
short listed to 9 who went through additional
selection processes to arrive at the final
candidates recommended to the NSC for
consideration and final selection.

KPMG gave a full list of all the candidates
who had applied and submitted the scores of
the 14 candidates.

Vide a letter dated 12t July, 2010, from the
council, KPMG was informed that the final
report they had submitted had been tabled at
a meeting of the National Standards Council
held on the same day and adopted. The
council in the letter asked for the list of all
the 115 applicants together with their
applications to be sent to the Chairman’s
office by 14% July, 2010.

That on 13% July, 2010 KPMG responded
stating that that was not within the terms
they provided recruitment services sighting
confidentiality.

That the contract between KPMG and the
council expired on 22n¢ of July.

On 28% July, 2010 KPMG received a letter
purporting to terminate the contract on
grounds that they had failed to deliver on
contractual oblhigations.

KPMG responded on 29% July, 2010 pointing
out that they had delivered, received
confirmation from the NSC that their report
had been adopted, and that the contract had
since elapsed.




» Contract cost 1 5 million having been paid a
down payment of 40% and were still in
negotiations for the balance.

» Earlyn the recruitment process, Mr. Mwaura
had been informed by the former Permanent
Secretary in the Mimsuy of Industnalization
that there were attempts to interfere wath the
process and that KPMG should ensure that
the highest standards of professionalism and
integrity were maintained in the process.

e KPMG assured the PS that the process was
secure from any external interference and
this had been demonstrated by the other
public sector recruitments that they had done
sighting KRA and more recently for the
Interim Independent Electoral Commaission.

e The C.E.O. claimed that emissaries had been
sent to some of the KPMG members of staff
having been sent by the Minister for
Industnalization.

MIN. NO.138/2010 COMMITTEE’S COCNCERNS
» At what point did the issues begin.
» Did KPMG ever inform the council about the
interference by the Minister?
» Can Mr. Mwaura substantiate that the
Minister was interfering with the process.

MIN.NO. 139/2010 C.E.O.’S RESPONSE
Mr. Mwaura informed the Committee that he never
informed the council of the interference. Mr.
Mwaura agreed to bring his staff to substantiate his
claims of the interference.

MIN. NO. 140/2010 ADJOURNMENT

There being no other busimness, the meeting was
adjourned at 10.30 a.m.




MINUTES OF THE THIRTY SECOND SITTING OF THE
COMMITTEE ON EQUAL OPPORTUNITY HELD ON
THURSDAY, 28™ GCTOBER 2010, IN THE SMALL DINING,
MAIN PARLIAMENT BUILDINGS AT 11.00 A.M.

PRESENT

The Hon. Mohamed Abdi Affey, M.P. (Chairman)
The Hon. Luka Kigen, M.P.

The Hon. Francis Chachu Ganya, M.P.

The Hon. Millie Odhiambo, M.P.

ABSENT WITH APOLOGY

The Hon. Joseph Lekuton, M.P. - (Vice Chairman)
The Hon. Ephraim Maina, M.P.

The Hon. Raphael Letimalo, M.P.
The Hon. Fred Chesebe Kapondi, M.P.
The Hon. Maison Leshoomo, M.P.

IN ATTENDANCE - BOARD OF MANAGEMENT, KENYA BUREAU OF

STANDARDS.

Dr. Karanja Thiong'o - Chairman

Mr. John Kaurra - Member

Mrs. Mary Ng’eny - Member

Mr. Adan Mohammed - Member

Maj. Rt. Gabriel Wakasyaka - Member

Mr. Martin Gumo - Treasury Representative
Mr. John Bor = Treasury Representative
Mr. Edward Ngige - State Corporations Rep
Mr. Francis Odero ~ Member

Mr. Geoffrey Mahinda - Member

Mr. Erastus Kimurl = PS Industrialization Rep

Mr. Julius Koring'ura - Secretary




Dr Jacinta Wasike

- Member

KENYA NATIONAL ASSEMBLY

Ms. Rose Mudibo
Mr. Abdullah: Aden

MIN NO. 141/2010

MIN NO. 142/2010

MIN NO. 143/2010

MIN NQ. 144/2010

- Secreary

- Clerk Assistant

PRAYER
The Chairman called the meeting to order at
11.15 a.m. followed by a word of prayer.

INTRODUCTION

The Chairman introduced the Members of the
Committee to the delegation and gave the
Chairman of the Board a chance to do the same.

BRIEFING BY THE CEHAIRMAN

The Chairman welcomed the Members of the
Committee and the Board Members. The
Chairman also took the delegation through the
mandate of the Committee and why the meeting
had been called highhghting the issue of the
recruitment of the Managing Director, Kenya
Bureau of Standards.

BRIEFING BY THE CHAIRMAN OF THE
BOARD

The Chairman informed the Committee of the
State Co-operations Act, the Standard Act (1987)
and the guidelines (2004) given be the Head of
the Civil Service sighting the councils powers.

e That KPMG was contracted by the
National Standards Council to assist in
the recruitment on 18t March, 2010.

s The Contract was later cancelled due to
some disagreements between the board
and KPMG leading to the Board to re-
advertise for the position in the daily
newspapers in consultation with the
Ministry.

¢ That instead of giving the board 8 names
KPMG gave only 6 names and declined to

o



give any other information to the board
and advised the board that 2 were for
comparative purposes leaving the board
with only 4.

The Chairman explained that the council
needed the full list to check on matters of
gender and regional balancing.

That the Council decided to terminate the
services of KPMG and carry out the
process by itself.

That the Council advertised the position in
the daily newspapers and the KEBS
website.

The board received 74 applications and
shortlisted 15 while 11 attended the
interviews which were carried out in two
days in the presence of the Permanent
Secretary.

That all the communication to the
Minister was done through the Permanent
Secretary.

Both applicants and the board members
were coded during the exercise.

The Council then agreed that the first five
candidates were to move to the next stage.
The Council decided to do further vetting
of the f{ive candidates when later the
Chairman decided that they go on merit
and forward the first three names.

That at this point the PS noted the
contradicting views of the members of the
council.

That the council never got the opportunity
to scrutinize the original certificates of the
candidates.

The Committee was informed that they did
not know the origin of the report given to
the Minister of the first five candidates
containing  wrong information  with
different scores.

(W8]



MIN NO.145/2010 COMMITTEES CONCERNS

The Comritiee raised the fcllowing concerns to
the Board:-

" s The Committee needed to know why the
council did not go for another firm to help
in the process.

» Was the counci competent enough to
carry out the task?

» Were all Kenvans gwven an equal
opportunity to the job advertised?

MIN NC.146/2010 BOARD’S RESPONSE
The Committee was informed as {ollows:-

e That the Council in consultation with the
Ministry they felt 1t was fair to carry out
the process on its own.

» The Committee learnt that the council
members went through training on
recruitment which enabled them to carry
out the task.

e That the advertisements were put in the
daily newspapers and the website to reach
all Kenyans at large.

MIN.NO. 147/2010 ADJOURNMENT
There being no other business, the Chairman
adjourned the meeting at 1.00 p.m.

fes
SIGNED:......ccuvrrene. L R ST URT TR
(CHAIRPERSON)
f / /
5 ./ / & [0
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MINUTES OF THE THIRTY THIRD SITTING OF THE CONMMITTEE ON |
“ND |

EQUAL OPPORTUNITY HELD ON TUESDAY 27~ NOVEMBER 2010 IN
COMMISSION ROOM PARLIAMENT BUILDINGS AT 10:00AM.

PRESENT 1
Hon: Mohammed Affey, M.P (Chairman)

Hon: Luka kipkorir Kigen, M.P

Hon: Raphael Lakalei Letimalo, M.P

ABSENT WITH APOLOGY

Honl.' Chesebe Fred Kapondi, M.P :
Hon: Francis Chachu Ganya, M.P
Hon: Millie Odhiambo- Mabona, M.P ‘
Hon: Joseph Lekuton, M.P (Vice-Chairman)
Hon: Maison Leshoomo, M.P

Hon: Ephraim Maina, M.P

KENYA NATIONAL ASSEMBLY

Abduliahi Aden - Third Clerk Assistant
Rose Mudibo - Protocol Officer

National Cohession and Intergration Commission. o

Mzalendo Kibunja - (Chairman) ¢

Hassan Nooor - Commissioner



MiN NG, 143/2010 COMMITTEE RESO/_U'Fi! NS

- The Committees mandate on equal opportunity to all Kenyans on
Ggender, race, and disabilities in any appointment to any position in
the government to be transparent and equally accessible.

- That the report will form part of the Committess
recommendation.

- That the Committee wants to kncw whether tribalism was there in

the appointment of KEBS Managing Director.

MIN NO. 150/2010 ADJOUNMENT

There being no other business for discussion, the Chairman adjourned

the meeting at 1:15 P.m.
SIGNED: wooovvevsee et 17

CHAIRPERSON y
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MATTER IN FACT-FINDING

In a Matter of the selection of a new Managing Director for the Kenva Bureau of Standards

Hearings: Octover 21, 25, 26 and 28, 2010

FACT-FINDING RECOMMENDATION

Appearances By:

Name:

Dr. (Eng) Karanja Kibicho

Designation:

Permanent Secretary, Ministry
- of Industrialization

Dr. Karanja Thiong’o
Mr. Abdi Duale
Mr. Marun Gumo
Mr. Francis Odero
- Mr. Erustus Kimun

Mr. Nderitu Mureithi

Hon. Eenry Kosgei, EGH

Mr. Julius Koringura

Mrs. Mary Ngeny Chepkemboi
-Mr. John Kaurra

Mr. Adan Mohammed

Mr. Thomas Bor

Mr. Geofitey Mahinda

Mj. Rtd Gabriel Wakasyaka

Mr. Josphat Mwaura

Chairman of the NSC Board
'Board Member NSC

43

- Assistant Minister, Ministry of

- Industrialization

' Minister for Industnalization

' Board Member NSC

3




STATEMENT OF PROCEDURE
%

This matier arises out of an impasse i the sele

(MD) of the Kenya Bureau of Standards (KEBS) within the membership of the National
Standards Council otherwise also referred to in this report as the Board anc the
subsequent disagreement between the Minister for Industrialization on the one side. and
the Assistant Minister for Industrializaticn and the Permanent Secratary 1n the Mimstry
for Industrialization on the other hand, on the appointment of the new MD. The exisung
impasse and the public disagreement has led to a public outcry on apparent sustained
ethnic overtones in public appointments culminating 1n receipt of a complaint by the
National Cchesion and Integration Commission (NCIC- hereinafier the Cohesion

~

cticn process for the Manag:n

(ja

Director
‘

—d
low &

Commission).

1.2 Pursuant to the receipt of a complaint the matter was submitted 1o a Panel of Fact-finders
selected by and from among the Cohesion Commission Commissicners to lock into the
matter. The Panel conducted hearings on October 21, October 25, October 26, and
October 28, 2010 in Nairobi, Kenya. During the course of these hearings. the parties had
an opportunity to present positions and to tender supportive documentation. At the
conclusion of the hearings, the fact-finders deliberated on their individual analysis and
opinions of the respective positions presented by the parties who presented at the
hearings. The Panel analyzed all the supportive documentation tendered in the course oi
the fact finding. Having had an opportunity to review the record, the Fact-finders
prepared their recommendations which were deliberated at a full Cohesion Commissiorn
sitting and final recomumendations adopted.

‘This writing is a reflection of the recommendations adoptec by the Cohesion
Commission. Either or both divides of the impasse may publicize this report beginning 10
davs after it is issued if they wish to do so, and a majority of the Commissioners of the
Cohesion Commission agree that this report should be made available to the public.

ek
L

ISSUES

[ ]

1. Did discrimination along ethnic lines interfere with the MD selection process by the

NSC?

2. Was the action by the Minister for Industrialization dictated by ethnic faveritism?
3. Is ethnicity a key issue for consideration in the instance?

TS e A A e A e S




3. RELEVANT STATUTORY LANGUAGE

3.1, Fact-finding panel; hearings, investigations and inquiries; powers

The panel shall, within 10 days after its selection, meet with the parties and consider their
respective positions. The panel may make additional inquiries and investigations, hold
hearings, and take other steps which it may deem appropriate. For the purpose of the
hearings, investigations, and inguires, the panel may issue notices requiring the
artendance of witnesses and the production of evidence. The Minister, Assistant Minister,
Permanent Secretary, Chairman of the Board and NSC Board members as well as KPMG
authorized representatives shall furnish the panel, upon Its request, with
papers, and information 1n their possession rel
or 1n 1ssue before the panel.

all records,
ating to any matter under investigation by

3.2, TFindings of fact and advisory recommended terms of settlement; sub
and to public;

mission to parties

The Cohesion Commission shall make findings of fact and make recommendations,
which recommendations shall be advisory only. Any findings of fact and
recommendations shall be submitied ir writing to the parties privately before they are
made public. The panel, subject to the direction of the Cohesion Commissioners meeting,
may make those findings and recommendations public 10 days thereafter. During this 10-

day period, the parties are prohibited from making the panel's findings and
recommendations public.

4. BACKGRQUND

4.1.  Chapter 496 - Standards Act which has /974-07-12 as its commencement date, is an Act
of Parliament to promote the standardization of the specification of commodities, and to
provide for the standardization of commodities and codes of practice; to establish a
Kenya Bureau of Standards, to define its functions and provide for its management and
control; and for matters incidental to, and connected with, the foregoing

Section 6 (1) establishes a council of the Bureau by the name of the Nation
Council.

Part (2) of that section states that the Council shall, s
(3). consist of the following members -

(a) & chairman appointed by the Minister:

() a secretary who shall be the Director of the Bureau;

(¢) not more than seven persons appointed by the Minister who shall be publ

al Standards

ubject to the provisions of subsection

1c officers:

Page 4 0 12




(4) not more than eight persons a appoinied by the Mini
of industrial or commercial standards or other i i

Y nrovides that the Council shall have nower - (3) 10 advise and cbiain acvice
from the Minister in regard {0 any matter within his purview under s Act
icy for the purpose of providing general or specific

t

& &
by =
(D &
)
o

r\ ~

for the better performance of 1ts U nctions under this Act;

guidance 1o the Institute
(d) to do all things necessary 10r the better carrying out of the provisiens md pUIrDOses o

this Act except where otherwise provided.

a
(c) to formulaie matiers ol po
or

N

4.2 The Kenya Bureau of Standards (KEBS) was established in July 1974. The KEBS Board
of Directors is known as the National Standards Council (NSC). 1 t 15 the policy-making
body for supervising and controlling the administrat tion and financial management of the

-

. The Managing Directer is the Chief Executive responsible for the day-tc-day

e
KERES

Bureau

administration of the Bureau within the broad guidelines formuiated by the NSC.
mission is to provide internationally recognized standards, measurements and conformity

assessment solutions that meet customer needs.

4.3 On 03 Sep 2009 the then Managing Director KEBS was removed from office in public

interest having been accused of mapuopuate conduct. Prior to his removal. the

NSC/Board had over a Jong period of time been in the process of negotiating his salary,

which was high above the stipulated wage regulations for his pesiticn, with the ]\/flm\wy

) of State for Public Service (formerly DPM). Upon his removal one........... was
appointed acting Managing | Director.

4.4 On 21% Dec OO0 the Roard initiated the process of recruitment of a new MD. The
minutes dated 15" March 2010 indicate agreement by the Board to assign the ‘process to
an external human resource firm for purposes of transparency and accountability.

45  KPMG was awarded the contract on the basis of their excellent technical presentation.
Their financial bid was rather high as compared to other shortlisted bidders but it was
agreed that they depicted the best placed firm to undertake the task.

46 According to the details contained In the contract - PP PP the express
conditions wer= that KPMG shortlist the best 14 candidates and thereafter present §
names to the NSC Board for interview purpeses. |

SIS
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4.7

4.8

4.10.

4.11.

KPMG subrmittec a list of 14 candidates and as per the terms of e contract the names
were coded and only the sex and region of origin were indicated.

In addition, KPMG submitted a list of six candidates and the list was questioned by the
NSC Board members. The actual list from KPMG was of four shortlisted names. An
additional 2 names were tendered upon the insistence of the Board for comparative
purposes. The comparative names were persons who came close to qualifying but for
various reasons were deemed unfit for the position, but seeing as the NSC insisted on the
contractual obligation that 6 names be submitted, there was need to provide the addiuonal
narmes with the nders.

The Board subsequently was asked by KPMG to accept an amendment to the contractual
terms so as to allow KPMG to interview an additional 7 candidates at an extra cost of
about halr a million Kenya shillings. Internal consultations within KEBS including with
the Ministry concluded that no additional candidates be interviewed and that KPMG be
asked to submit all the applications they had received to KEBS. A stale-mate arose
between KPMG and the Board with the balance of the 60% fee not being offset and the
full hist of applicants’ names never being tendered to the board. The matter remains
unresolved to date.

A fresh recruitment process was initiated. This time the Board opted to conduct the
interviews themselves. The minutes of the meeting held on 6" August 2010 indicate that
a small team in the form of an adhoc committee was tasked with the responsibility of
processing the applications, short-listing the best candidates and coding the names of the
15 names shori-listed so that full identities of the candidates would remain unknown to
the full membership of the Board. A short-listing criterion was also adopted.

Twelve (12) names of candidates applyving from outside KEBS were shortlisted. An
additional three names of candidates drawn internally (withm KEBS) was added to this
list so that there was a total of 15 candidates invited for interviews. The Board then
developed an interviewing procedure as per minutes dated 7" September 2010. Part of
the procedurs dictated that the oral interviews conducted by the Board compnise 70% of
the marks while written tests to be marked by an external independent marker (selected
through consensus at a Board mesting of 15" September 2010) was to form 30 % of the
final marks At this point the adhoc committee that was overseeing the short-listing did
note that some of the 3 shortlisted internal candidates had questions around their
integrity, but for reasons of staff morale decided to interview them anyway.
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terviews while 4 (four) were unable 10 tum up on
i i e

Tleven (11) candidates ztiended the intervs
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the dates. The interview dates were 14" znd 15™ September 2010. On the 15" o
September at the clese of the Inte 11 the marks from the ora!

10 thelr scores. At this

examiners the candidates were ranked one ic ¢leven according
point only 70% of the agreed total scores had besn compiled. The marks from the

wiernal exeminer wers vet io be received.

Until this time, there wers no major disagreements within the Board and also with the
J\/hmstry which was involved through the at times personal and at times representative

representation of the PS at the meetings. At the time when this hist of marks as depicting
1°‘om the oral exams was acceptable to all concerned. The top 5 (five) candidates were
identified and all were in agreement that any of the five represented MD material. It is a
generally accepted fact by all parties that at fhlc stage the difference in the marks between
the top five and the candidate appearing as 5™ on the list was wide enough and as such it
was ot anticipared that once the marks were received from the external examiner there
would be a major shift in the lineup as far as the top 5 candidates was concerned.

When L'ne marks from the external examiner arrived later towards the end of the day on
the 15" of September, the disagrezments among the Board members started. First. some
members wanted only the top 5 candidates marks subjected to the external examiners test
scores while some felt that all 11 candidates be so subjected. Secondly, the criteria for
shori-listing the three candidates whose names would then be decoded and submitied to
‘he Minister for him to make the rsquisite appointment of an MD was not accepted
vnanimously. Some Board members felt that the top three candidates as per the scares be
presented as the list from which the Minister was to make his selection. Other Board
members felt that the list of 5 be discussed and all the names be analyzed by the Board
before a final list of 3 could be adopted.

DISCUSSION

The process of fact-finding in this present matier 1s a necessary step in the procedure
between the parties before either side may endeavor to achieve the ends which they are
seeking. One would hope that the parties would view the process of fact-finding as more
than simply a step on the road to fostering their stands, even though the results of the
fact-finding are merely recommendations. The Fact-finders did make an effort to use the
process as a means to offer direction to the parties 10 reach an agreement during the
course of the fact-finding hearings, but it became zbundantly clear that the position of
either sides were fixed, particularly on the issue of who faulted the agreed/set process.
The Fact-finders are preparing this report based on the evidence that was presented and
the resolution that the evidence justifies.




S

3.3,

5.4.

Although the first recruitment process through KPMG stalled and did not conclude ip
presentation of 3 names to the Mimister it is relevant in as far as it will either Support or
disprove allegations that the process has right from the onset been tainted with ethnijc
overtones aimed at favering or distancing candidates from a parucular community.
KPMG was categorical that the NSC members did not make attempts to interfere with the
recruitment process. In fact KPMG was impressed at the initial meetings with the
memoers of the Board with whom they imteracted and felt that it was a group that they
could wark with. Two senior officials within KPMG are alleged to have been approached
and asked to interfere with the process. These remain allegations as this process could not
allow for investigation of the allegation. However, KPMG insist that the candidates’
names were never decoded and only the final 6 names submited to the NSC were
revealed. The NSC was categorical that they never did receive the names of the
applicants other than the final list of names. It may be difficult to show that the Minister
made or did not make any attempts to influence the process. But for the Cohesion
Commission what is key is whether there is indication that there was interference to skew
the process in favor of or against an ethnic group. Also In issue is whether there was
attempt to tilt outcomes in favor of a particular person because of his ethnic group.

It would be safe to infer that the KPMG process had some issues (which could however
be explained at a different appropniate forum). The Fact-finders amrive at this guided
conclusion based on the fact that there would be need to confirm that the compilation of
the lists at any given stage was without interference and was thoroughly completed. The
indicator is that the 1% list of 14 names submitied by KPMG had one female candidate
from Rift Valley. The second additional list of 7 names had one female candidate from
central. The final list of 4 names submitted for interview had one female candidate from
Nyanza. This raises the question as to where the final female in the list of four come from
as she does not appear to have been in the list of interviewed candidates. As already
stated this could probably be explained at another process.

If the Minister had an interest in getting a member of his ethnic community in the final
shortlist then it would be safe to assume that he would have been satisfied with the final
KPMG list of 4 which had among it a member of the Kalenjin community. However this
process was terminated and a fresh process initiated. Thus the question as to whether
‘wider’ ethnic issues led to the collapse of the first recruitment attempt through KPMG is,
on the face of it, an uniikely argument. In deed from the hearings it emerges that the main
cause of the breakdown of that contractual relationship was failure by the two parties 1o
conclusively agree on the details around the execution of the process.

In relation to the question as 1o whether there was an attempt te tilt the process in favor of
a particular candidate because of his ethmicity, the Fact-finders does not find that this can
be substantiated. Although there were allegations of artempts by the Minister to interfere
with the process, these attempts were wezak at best and were subsequently according 1o
KPMG unsuccessful and did not cause hurdles to the process. KPMG allege that the
candidate preferred by the Minister was not shorthisted, neither in the onginal list of ]2
nor in the additional st of 7. The process was generally allowed to proceed smoothly
unul the final hic cups emerged that led to collapse of that contractual relation.
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6. The point at which the process beceme flawed 1s a point in issue parucularly so as to
determine whether the break in the process was so as to skew the process in favor of a
candidate from a particular ethnic community. It is apparent that the Board in its
preparation for the interview process during the current recruitment had taken this in
account by applving a forimula that marks exceedingly above or below the mean mark
would be discarded in determining the final score. The Panel determined that this wculd

take care of the any favoritism or attempts to influence the process in any way.

5

5.7 Dissent within the Board started with the selection of the top 5 names to be cut off for
subsequent determination of three names for presentation to the Mimister. Some members
of the Board felt strongly that the marks from the external examiners only be included 10
the marks of the top 5 candidates of the oral interview. Some Board members were of the
oninion that the entire list of 11 candidates be subjected to aggregation afier inclusion of
the marks from the written test (external) examiner. Although, 1t 1s apparent that this in
itself was not a major divisive issue of dissent as only candidate number 5 in the list
before adding the external examiners mearks moved down the list to be replaced by
another candidate who was ranked betwesn number 6-11. Majority of the Board members
did at that stage agree tc retain the hst of five from the short-listing of the marks from the
oral interviews. Although there are suspicions from both sides of the now split board that
there was some interference with the process, the precautionary measures applied were
accepted as sutficient to allow continuation.

5.8.  The major issue of dissent within the Board remains the manner of selecting the top three
names for submission to the Minister. Whereas some Board members were of the opinion
that the candidates with the top three marks be submitted, others felt that there was need
to have the entire five subjected to an agreed Opon vetting process to determine the best
three names. The proposed critena for final determination was salary request, integrity
report and reference check results. The final selection criterion is not in issue as all
parties agreed on this. The issue in contention is whether the entire list of 5 was to be
subjected to the scrutiny or only the candidates with the top three marks were to be
further scrutinized. It appears to the Panel of Fact- finders that ethnic discrimination was
not the main cause of dissent within the NSC at this stage. Was the underlying reason for
insistence on applving the final cnterion to all five so as to promote the interest of cne
individual? The answer tc this iies in the scrutiny of the character of the individual Board
members and their susceptibility to compromise.

M

2. On the issue as o whether the Ministers action (in appointing a new MD) was guidec by
ahmc faveritism either for a particular community or for a particular individual from a
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particular ethnic group, the Fact-finders note ‘he Ministers concern (expressed at the
hearing) that the ncsiton had been unoccupied for almost one vear- the period within
which 1t was required that a substantive MD be appointed. The initial process through
KPMG scutiled. This process although had been progressing well had hit a deadlock and
the board was ncw spiit into two opposing sides. Neither side as constituted could
procedurally complete the process. The Chairman of the NSC was on the one side with a
few members, while the acting Secretary (so selected for purpeses of the recruitment
process- as the acting MD was a candidate and therefore could not sit through the
process) was on the opposing side together with some members. Neither lists; presented
by the Chairman and by the dissenting group was a presentation of the NSC as by law
and through guidelines should be constituted.

The common factor was that the 5 names were al] agreed upon. The proper presentation
of the list of 3 names as by law required was in question. Applying the agreed criterion
(salary expectation, integrity and reference check), the Minister ticked off names from the
list of 5 until he was left with whom he considered the best suited candidate. Did he do sg
fairly? On the face of it ves. The 1ssue of the MD’s salary had been a major cause of
concern during the tenure of the last MD. It would have been irresponsible of the Board
to offer a salary that would take them back to that position again. Was his action legally
correct? He did not follow the rules to the letter. Should he have tried to reconcile the
opposing sides and get themn to complete the task at hand rather than hasten to appoint? It
is the considered opinion of the Fact- finders that this would have been the best direction
to take.

EMERGENT DIRECTION

In summary, the Fact-finders conclude that ethmic discrimination either in favor of or
against a particular ethic group or person cannot stand and that the process was largely
correct and a very bnef portion is left for proper conclusion of the process and that the
action of the Minister in appointing a new MD is unlikely to work for the good of this
key public institution. Although ethnic concerns subsisted through the process, when
agreed upon procedures were adopted and applied, the findings were generally accepted.
The Panel recommends procedural conclusion of the process perhaps through the
intervention of an independent body (as agreed upon by all parties involved).

CONCLUDING REMARKS AND RECOMMENDATIONS

It is no secret that Kenya is a nation largely split along ethnic divisions. Negative ethnic

interests led to the almost national breakdown of the governance system in 2008. The

need to consciousiy and actively address negative ethnicity, particularly In access to
public resources, was determined through the creation of a permanent commission, the
National Cohesion and Integration Cormmission. The mandate of the Cchesion

Page 10 of 12




<1- £ AL s -z N oESF T s Yo
poriune time iz the facs of the new Constitution which lavs

n op
emphiasis on naticn bui]ding anc gooc liaders}zi_ﬁ ameng others so as ic nromoie
participation by all. Perce"tion piavs a kev role in promoting feelings of discrimination
along ethnic lines. The hué and cry that the selection of the KEBS MD has creatad in the
recent past incicates the extent tc which ethnic consideration to public appoinunent
continues to be an issue of concermn and division in (e nya. Other than the complaints

subritted to the Cohesion Comimissicn on the issue, the threat it poses in frther dividing

the nation was reason enough for this fact finding.

Having considered the facts presented, the following considered recommendations are

presented:-

7.2. (1) That the process be allowsad to conciude procedurally. Ths fifteen names
8 S

shertlisted for intervi ubjected to znother interview process by an independent
body such as Ministry of State for Public Service (former DPM). It is not necessarily
discrimination when a Minister appoints to a senior positicn a persen from his ethnic
community. However given the past practices in this regard, the process tc such an
eventuality must be seen to have been u‘inSparent and open. Confidence in the public
institutions, particularly one cf such importan s the standards body is, must be
sustained. Section 73 (1) (&) (iv) of the Censtitution provides that the authority assigned

to & state officer must promote public cenfidence in the integnty of the office. Nation

2

building requires that all feel that they can participate in public leadership and that sthnic
g req P I

concerns will not guide their ability or inability to so participate. The NSC process was

;z"‘umously accepted and procedurally correct until the point of selection of 15

1'1

candidates for interviews. The proposed conclusive process pick up from this point.

5

7.2.(i))That rules guide and limit the process of identifying an MD of KEBS and any
Chief Executive of a public institution. The availability of avenues to stop and restart the
selection process leaves room for manipulation. Discrimination by the state along ethnic
lines is outlawed under Section 27 (4) of the Constitution and Section 7 of the National
Cohesion and Integration Act. While applying other strategies to cultivate a culture of
equality and nationhood, clear procedures must be adopted that will offer a check against
the cominon tendency to discriminate. In addition, the selection process by the Council
must be abave board so that any of the three names presented tc the Minister is generally
acceptable as MD.




7.2.(iii) That operative guideline 1s provided for cnitena of person qualisied icr selection
i0 the boards of public wnstitubions The boards of public mstitutions play a kev and
umporant 1n offering direction to the management of these insututions. Persons who hold

such positons must be persons of integritv and not susceptible to mampulauon. Thes

prninciples of Section 252 of the Constitution must reflect in such crizeren.

7.2. (iv) That the real facts surrounding this 1ssue (KEBS MD selection process) be made
pubhic to diffuse the direction or misdirection in public that ethnic concerns continue to
guide governance in this country. It 1s important that public discussions be informed so
that the path that the country is adopting of non discrimination along ethnic lines not be
skewed by misinformed assumptions.

7.2.(v) That clear guidelines be developed to direct the implementation of action wathin

pubhic institutions to address ethnic representation imbalances in the workforce Section 7
(2) of the National Cohesion and Integration Act requires than no more than a third of the

staff at an institution be from cne ethnic group. Kenya must move from having

institutions whose workforce appears to represent only one comimunity. However clear

mind must be had to the importance that competence plays in ensuning effective
xecunion of the mandate of the insutution

Signatures

Dr Mzalendo Kibunjia, Chairman

Mary Onvango, Vice Chauperson (| |

Comm.

Cormun

Comm.

Comm.

Comm

Sec Hassan Mohamed

. Faturna Mehamed

. Halakhe Wago

Dr. Ahmed Yassin —

Alice Ndentu

Jane Kiano
Rev. Lawrence Bomet

Milly Lwanza

Date: 2/11/10
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“CONFIDENTIAL & TEGALLY PRIVILEGED”

Hon Amb. Mohammed Affey Our ref: K024/DK95310001/mvik
Chairman

Parliamentary Ccmmitiee on Equal Opportunities

Cierk’s Chambers

National Assembly, Parliament Buildings

Nairobi

4 November 2010
/ £
/ /
Dear ¢/ 5% / 27//

Recruitment of Managing Director of Kenya Bureau of Standards

Further to my appearance before the committee on 28 October 2010, please find the documents
requested by the committee confirming:

1 The contractual terms under which KPMG was retained by KEBS to provide assistance in
the recruitment for the position of Managing Director. Please find attached a copy of the
contract and engagement letter, together with the relevant correspondence on contract
revision and agreement on report delivery date of 12 July 2010 and contract end date of
22 July 2010. '

2 That KPMG dischargad its responsibilities under the contract and submitted a final report
that included four candidates for consideration by the NSC for the pesition of Managing
Director. In addition, we also provided another three candidates and expressly stated thar
we did not consider these to be qualified for the position. - These additional compariso
candidates were being provided at the request of the NSC. Attached is a lewter from
KEBS dated 12 July 2010 which acknewledges receipt of the report, confirms tabling
before a meeting of the NSC of 12 July, and adoption of the same. In our view, the
recommended candidates represented the diversity of Kenya based on merit.

(US)

That subsequent to the performance and expiry of the contract, KEBS purported to
tarminate KPMG's contract. Attached are copies of some correspondence between
KPMG and KEBS on the purporiec terminaton.

In addition the commitize also requested evidence of the attempted interference 1o the
recruitument process by the Minister. Armached are two statements signed under oath by our

Mrs Josephine Oducr-Mwaniki, the manager responsible for our executive selection services
and who was called tc 2 meeting by Mr Isaizh Kiplagat. Mr Kiplagat expressly stated that he
was representing the Minister in the recruitment of the Managing Director at KEBS. The other
statement is from our Mr Richard B Ncéung'u, the former CEC and ncw Tex Parmer who was
invited to a meeting by the Minister. At that mesting, the Minister stated that he had a cancidate
interested in the position and proceaded to menton the name of the candidate. This s the name
of the individual appointed into the pesition by the Minister.
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[ do hope “hat these w1l assist the committes in its work. Plezse do not hes:
Loim
1

you reguire any further clariiicaton.

v
T
L Vad

Josphat Mwaura

Chief Executrve Officer and Semor Parmer

Yours sincersty

Enclosures: 4s above
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to contact me
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Dear Dr Wasiks

-

Letter confirming terms of epgagement
We refer to Kenya Bureau cf Sta; da .ds s intention to engage KPMG Kenye 10 assist In the
recruitment of a Chief Executive Otfficer.

eed terms of en gama—w- znd forms an ‘ntegral patt of the contract

n Kenya Bursau cfo: ndards (herein referr=c 10 as KEBS) enc KPMG Kenya.
Relow ere the agreed terms of reference and deliverzbles, the timetable and other issues
concerning this agreement.

identity of the client

For the purposes of this engagzment, the client is Kenva Bureau c7 Standards. Our

understanding 1s that our orincipal contact in KEBS mh be vourszsl?. Neverthelass, we may 12

on the instructions, notices of r2quests (wheL-;f in writing or not and however communicaied 1
us) from any person authorised, or i i

""/6:‘ such 1nsT uctions notices of rsguests.

JOR

—r
(@]

believed oy us to be authorised. by yourselr t

O

rsasonadiy

Where vou or any zuthorised person DY voursel: wishes to cominumn jczta with us via 2iectionic

vou accept the inherent risks of such communications (including ths securitv 1isks of
stion, the risks of coruption of suca

mall,
arcengion of or unautnorised access (0 such L,or:mu'u

“AL\,"-_,\,

communications and the risks of viruses or cther harmful devices) and that vou shell periorm
v reasonabie orocedures 1o casck fof the most comrnor;jy
known viruses before sencing m:’o mation eleconically

=4

viros checis. We will use commercia
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“he ~ernc of refarance for tus enzzgement arz for XPMC <o nerform e foncwing
° DoTzle STElegY and the 5T Tor e
arv possidie implicetiens for O
. crzteon for the pesion,
e identi’y the crincal jot competencies anc 2erson specincations “or the SOSITICT aS Gerived
f.'- = “he uncarad ;oo Cescrizhon;
s DreT 2n adverisemsrt far censideranicn and ecprovar by KE25S ane acveruse um agread

Upon media,
s Adveruse in he calies,

e Recaive z2nd code zll respenses to the acverised pesition;

o Develop =n apprepniaie selection crizria for the position in lize with the updaied joo

» Evaluate al] applicauons usimng the agres2-vpen seleclion critena:

> Skor--list candidates who mest the requirem=snts set out i the selecuon Critera;

e Send an inial shore-list of 8 1o 10 candicares to KEBS and agree on the candicares 1 be
nterviewad;

o Conduct imtervizws for the shor-listed cancidates and idenufy those tner exfubit the

raquisite knowlecge, skills and abulities rectired for the positior,

s Concuct strategy presentations for the cand.detes furdher shori-hisied for the position,

o

Acroinister pSyChometric 18sing 10 ine cancidatas shert-histed;

s Treparz and submut to KEBS, a shori-list report on the suitzbility of the recommended
candlda'.es for the nosition;
o Tram KERS Board members for the final interviews and facilrzte fina al lntzrviews hy

przparing the mierview appolniments anc ensu 1rg that candidates zvail tnemselves for
intervizws, and

+ At the recuest of KEBS following ilnal selection, conduct reference checks and advise
KEBS accordingly on the OUICOMmE.

K=3S will be ressponsitle for conducting the finel interviews and selection of the Inal

candidats
This enzagemen: does not cover zny other work relating o owner areas o her then these

&XDress IV coversd 10 our 8EaSs of rzference 2bove

Our recommended a2pproack

Ve set below our anproach 1o assising KEBS i the recruimment of tus postiion.
Review and update job descripdions

We will conduct a high-level job enalvsis io confirm the objectives, kay r2sD0nsiclTes and

receryad

updatz the exisung jOD descnpuorn receivet

Dersonl SpeciilCations i0r Wi positon anc T
Tom KE3S .

(§]




iscrziz cimensicns of sehaviclr which

Comperencies zrs 4l
S Depaviours cespls nesd o dispi
3 [ cbservanie benavicLrs
VaTion

the crincal job comperancizs and kay skills requirad

s Liaise with X=BS 5

effzctively Sertorm I the Pesition;

o sz the Saville & Hoidswory (SHL) competancy model i3 dztermine the relevant job
competencies; and

s Develop an appropriale seiecticn criferia tor the pesition.
The recruitmexnt process

Our recruitment orccess will imvelve conducting an assessiment cenfre cOmprising of the

() <l

followl 3g 2ssessment t0cls

s Competency based interviews - We shall p structursd competency Sased intsrview
Icn Wi tes’ tachnical skills and
rd nierviews will be conducted by a
will form the Zirst critzria for further shorw-listing the
187 2ssessments as outlined below.

questionnairss for the inital imerviews
beheviour :1 cornpetencies with regar

cenel of XPMG Consuliants. This
can ‘idaT. s who will proceed 1or furtl

9]

o Sirat2gy presentasions - The shori-listed candidates will further be required to deliver a
presentation o a oarml audience on a case study analysis cf KLD) to demonstrate thelr
understanding of the challen ,Ag=< currently f2cing KEBS and their vision and swatzgy 0

address thase challenges. The structure and content of this assessment will be developed by
KPMG besed on the sirategic objectives of KE3S znd will be conducted by KPMG
Consultants.

e Psychomemric tesning
- Advanced Managerial Abiliry tesis - these are tests dest & current ability
and future potential for diZfferemt typss of work skills. The t=sis we proposv 10
administer will assess verba! and numerical analysis. Verbal and numeric Tests measurs

the zpility of the individual i eveluaie the logic ¢f various kinds of arguments and the
individual's ability to make corrsct decisions or infersnces Tom numeric daiz

respectively.

iy Questionnaire (OPQ) - OPQ provides 2 proille ©
thelr benzviour at work. Bv understanding an individual's

they fit in within certain work environments and 12ams and

O
S_:

"ere.“ job rsguirsments can de gzined. Tae CP

te’s prefered style or tvoical way of behaving is likzly o

sumrmarise Now -‘.'ae cenal
influence his/her potential on & range of managsment compeisncies. Thoese

management competzncies inciude Leadarshiz, Planning and orgamusing, (Quality

zand Commercial AWETEDesS AmOrg others. Ths compeisncies provids
insight on the candidatz’s £t 1o the role with regarc 2 baRavioural competencies.

L)




o7 the rcw,c.__vr?' r=rso &l Ques:cnrazra and *he apihiTy 25t Wil De combine d
‘0 Drov.iGe 3 corirer=ncy orolls TIr e 57CrT-lst “GrdaTes we ol macl e candizenzs
-=5UlTs with The CCImTet2ncies (Centiasc and ot

= the cacis o7 CUr "ECCTMET TCATICRE

Wa epall orasent 1o KT e mesulis of e zssessiment and selscuor 3essicns .l The lormci i
SA0IT-L1ST 7250 On The S @Dty 0 te candicates rzcommended

Zor this zss1zament Wil DE 3§ J0llows!

11
1

a7y InCiCaIing the NImeirzmne wiunin Which he r2crurtnent 2S5iEnT ment will be

¢ descriouon for The DOsiton;
S

@3]

r—
Y

rcemert for the position 1o be reviewed and approvec by

3

~_ 1

UTaInATY of candidates derntied Tor the posiucnh

~acormmenced cendidates Tor

D -

s A “inzl chort-list report &ving 2 Cerailzd assessment of -

scnsiderzuon by KE3S,
e Fmalnerview timetable, and
e R=faramce checks for the candidaiz appointad o the pCsItion.

Iimitation of scope

~

Zor the services descrbed n this engagemeni, XPMG is unable 10 proactively source ior
czndicates in a coniracival employment relationship with any oI our c_rrant chamis In 2ddition,

—

KE3S s l] ne solely responsiole for the final selection of the candi date 1o {11 the role

Timetable

Our croject plan w:ll derzi] the timeframe withen which the recruitment proc=ss will be
conducted 1t wili take amprox"nﬂtﬂy e1zht weeks Irom the time we coniract cntil the time you
“h=at the final short-list=¢ canchdates The process shall commence on SLOMISSI00 O L i
enzagzment lettar, unless agr 2ed otherwise

as part of our commitment to the quality 0 T OUr sarvice, we
Uty 10 Tecerve YOour views on the weTk Camisc 04 1 by curselves enc
due course m order to make speciiic avangeaments

Reliance on information provided by Kenya Bureau of Standards

ence above, QU '_)VI'LO C" Ccn TS “'1"393.'.’1“"& shell

[ :
elv on TRauen Hrﬁ\qcoc oy __EBS p&. ularly but not h;m 10 an overvisw of KEBS'S
perations and swalegy Znc va oo profile of e pesiion. You ;U sndecvour to ensae that

(o] -.
any nfCITRATIOn Wich we T2y r2quite for The -urpose of ihe sngagement 15 Mmade aw;asl: e}
s zs and when we may 12250n aclv r2quirz You agrse 1o Kesp us recuiarly informea of zny

naw InIsrmaion or f‘='veioorneﬁ < of whicn vou a2 awars wnich may heve a beanng on 1€
o7 thrs raCrUISTent SeTVICE Oy US 1N CONMSclon wilhi GUr engagement Ve shall not oe
n ~otuce, Tor the 2UwDose Ol the 2ngzgement. Of any 1LIOrmAanon srovaded oy any

sersan to. or known oy, any X°MG perscr ower iian ihpsz Ik Givaduzls cirectly concemsa Wil




the services i

Tasacrsi*b witnneld or

conceaizd T

D

: s inclusive of Zispursements, Dsycacmetric
T2Crultnent is erminated, we would inveice vou

40%
50%
The team
Josphat Mwaura s Lagzesment Periner
Jasephine Oduor-Mwaniid - r2ad Consultant
Lydia Gathuge - Serior Acdvisor
Jackline Onchuru - Adwvisor

We shall rezsonably sndeavour to ensurs dnat lndividuals identified in this engagement contract

2s being involved in the services are 50 involved. However, we may substitute these identiiie
for others of equal or similar skills and =xpernience, should the nzed ans

Our standard iniernmal procedurss arz designed to ensure that confidential information

communicated to us during the course of tis assignment will be maintained confidentiaily. We
agres that we will treat as >uch all corfiaenual informaticn ootained Tom you and wili not
disclese such information to others, except 10 these KPMG Kenya persons engagad in providing

services {0 YGU, Or use suyh information 2xcept in connecticn with the performance oI the

services agread 10 in this letfer.
Deferment condition
Shouid our recommended czndidate be hirsd by KEBS, (whether it be a firm, company or

group), or any of is subsidiariss or asscciatec companies, within 12 months of the ori:‘ nal
referrel date, KEMG K= "v’a is ﬂntitl d 10 |h= full fee from the client 2s w2 are e ejacuve

KZ2S authonszs KPMG Kenve, or any of the KPMG member firms, to disclose, as evidence of
KPMC's clisnt portiolic, the name of X=2$ on outgoing KPMG mzrenals

Restrictive practics
KPMG Ken

cotentie ci

ervices to other exisung cr

will not be resinictad or orevenied Som providing

va
lents by virtue of our relationship with XES3S.

wn




S enC CCnaiticns T tne azpendiX o

Wa thazk vou Tor this orporumty 16 ferve K 25T asd we lock forward to wenicng closely wit
[a)

r2al1se 1€ OCJECT/2s Jr W15 288ignment

Please do not nesitesa ¢ contact M2 i YOu T2GUiTs 25V aGCitonal informarion or clariiiczuen

Josphat Mwaura
Lngagemani Pariner






iha coneinens aoely <

0 A 2IET "=Corcting o g
<@ IapCArZ :&nns and fonciicrs or

DefAninons

T

e meaningt 21 b ng

“ctlowing worzs ane zirrses, whicn ire wiCcziv

[
azec .0 theze stancard emns 3G ICRQIDONS, chali e 28 32! vt

Colleagues o @ cotlzague collezuvey or ‘naiviauatly LPMG

DEU30NE ANA SMTIC yeSss wN0 ars Nt me ncers of e zngagemenrt

Engagemeniieam collscuvelv om mdividually KPMG Persons and

2mpiovess wio are mvolved i vzlhivering e servicss

KPMC ar we ior asmvatives) The KPMG contracting party as

1GeniNen vy our lemerneaa

APMC persons Tne NPMG contacung pary, each anc all of our

cterz, employess and aganls as h: case may de

samners, da
wegzilies with any otaer beay or znuty controlied by us or ownez by

s Or 2550C,at2c with us and 2ach and all i is variners, dirseic
2mplovess ang agents znd '(PMG person " shall meair any cne ai

hem

Other beneficiaries Anv and each person or orzamsanon whese
gcbvities you may conwol 15 any such person or 0rganisauon 1s
idertifled in *he 2ngagament istler as a “ecrpiant er benefiziary of il
szivices or any Srocuct therest and anv ana zach person cr
organisanion which we and you ag-sz may be 50 treated

Services The szrvicss io be delivarsc by us uacer the enzageme=ni
letier

Services contrac: The siandard werms and conditions mcluded in thes

gocuraznt ang any adaitonal t=rms sp=c.fled m an engagement lems;

tegether witn any documienis cr athar (2rms applicablz 0 the ssrvices
tc whnich speaific contractual reference 15 macs 1N Wie 2ngagemeni

letter
Pou (anc asrvativas) The addrasses of the 2ngagsment Jslier
Service delyvery

i Wz wili s22x 0 snsure hal our s=rvics s sanisiaciory &t all

mmes ana dsliversc with r2ascnaoje skl arc care 17 at any ¢
YyOU WOUIC 'IK: 10 4i5cuss win us how e szrvice zan oz
Improvea vou a7t amvited (e telzphone the parmer or director

igenufied it the engagement lewsr

13

"he engagsment will be govemecg by (kzayan) law and

umsaicuen
Gur services and responsibihues

: W2 may acawrrs sensinve irforpanen 2oncsing vour business

or aZfairs m e course of Jzusenng the services (TcondfiGennal
nformanon™) in relacen e sonSesnnal miormanon we snab

KeMC 1znvn

Secoiclen 1t T s ane Uore i nent

a3 v the coandzabanty sapdards o7 sur regulaory
Rocies a2 snall s FRoUIre GISTOSUTE IS JAM PRy reLiors g
emaloyess whno 1ezd ¢ KIow such nformaton G DerTIET
KPMC cuality perTormance feview proczss Tus clause shayl
a0t aooey whers conTieettal njermation enters . e puor:

somam or ‘waere e may e -ecuirsd o disclese ‘T 1o dur

ns lezay acwisers or ance” fezal comphision

< Prere comeoizuen of the services w2 onay taoply crall crator

M2~y AC/ICE OF TEIOrS Of Sresthiaucns  cul o om sudh

SIFCUATSIZRCSS JUT W LT 2CYIes ar Sur anal writles ;epert shall

rake preczsencs

3 We shall nct se under ary ooligation 1 any uircumstances ©
updale anv agvicz report or auy proauct of she servicss. oral or
witien, Tor svenp ocecumning after e advice repert or producs
concem=a bhas b2=n assued ' oanal omi unless othervise
spezincaily azresg spon by mutual consent ni you and us i the
body of ihe sneagament leuer

6 Ay product of e serviess ficaseg 1 rou W any form or

medium shall oe sopphied by us cn thz besis that 1t s for vour

benefit ano mrormanon only or that of the other benenciaries
and that (f shall not pe comed, r2ierrzd € or wsclosad. in whole

(save for your cwn nternal purposes) or m pal witioul our

arer awnzn consent The services shatl be celivered on the

basts thai you shali not quors our name 07 “eproduce Dur 10go In
any form or meanum wilhow our prior wntlen censent You
may disclosz 1n whole any proauct cf the services o your legal
and other professional advisers for the pumoses of your sesking
advice 10 relavor 10 ine seniIcEs provicsc inal when aomg su

vou infonn than that

s disclosurs by them (save for inzir own wiemal surposes) s
not permutied without our pnior writien consent. and
¢ e acozot no responsioihity of lLabuity w them
connecieon with the services
7 Amy advics opmior. stalemenl of ewpecietion  forecast or
~scommenaanon supplied by us as part of the serviees shall not
amount 0 any lomn of guarantes: that wz dave cefemuned or

predicizd fuiure eveols or circumsiances
Ownership

8  wea small -ziain ownarstup of iz coovnent and all ower
mmiellectual progerty mEnEs I the pPrOGUCT Af e s2nvices,
whethe- oral or rangiolr and ownershup 01 cur Working apers
For the purpcses 3t oelivenng servicss 10 You Or oher clients.
we snall pe znttded to usz or devzlon knowisdge experence
and skills of zeneral application gamnec througn pericrming the
servicss You agrzz ic kezp confiasaval any methocoiogizs ang

iechnolegy wusec ov LS [0 cam} Out Our servicae

0

We have the Qgat (© use VOUr name as 2 re7ar=nce 10 prooosals
cr other s.ntlar sucmuissions (€ other prespeci'va chients unles
you soecificatly forbie such distlesurs It we wosh 1o usz caranls
o the work aone for you lor raferences puroeses. we will obiain

yous pemil ,SS]CII N Acvanc



[

W shall render ‘nvoicss i respest OF the fer/icss COR

out m e zngagement etter

(Cur zes are based on the tme 3p2ii Gn your ariairs by K2MG

o]
serscns and on ihe leweic of skiil and rzsponsibusty inveivec.
Sezn

that may have

2stimates
aniz or deadlines imtesed

The fess may difier Tom

supplied. Smpeent rzporuing rEguirein

!

£ ¥Oou might require \Work o e samed sut at a higher level

than usual or oueside normal warking hours. This may result n
mersased costs: additional fezs may aiso be as 2 -esult cf
in cotaming

matenial changes in the semvices or diffic
nformagon winch could not reasenadiy e forzse=n.
ravelling pircrocepies,

Dudays in =espect  of eNDenses.

StauoON2CY. revInue siamps. bosiage anc tzl=phone cails will be

rezoveradle at our predetermined rates.

Our feas will be exclusive of ¥AT. wiich may quahfy for

deducucn as mpui tax by regisizred vendors.
in retur for the delivery of the services by us. you shall pay our
fees (without any right of ser-off). on pressntaion of our
invoice {7 you are noet in agrzzment with am fes note, pleas:

notify us inwnling ol vour objecuon within 21 warking cays of
Htute

our despatch of the fex pote. Falure [ do sc wili con

Agpproval of financial statements or

acceptance ot the fee.
minutes reflecting our fezs will constitute acceptancs of the

fase_ including any over / undes provision thai does not warrant

recrawing the financial statements.

We will be entitled to charge interest (at the maxunum rate
whatsoever

allowsd by law) on all amounts outstanding.

reason, for more than 30 days from the date of presentation of

our fe= not=. Such iaterest will be zaiculatzd en 2 monthly bas:s.

Al payments’ wiil be allocated first as © inrerest. thea as ©

outlays. then as to the fongest cutsianding i

i the svenl of your appointing another auditor 0T aCV1SOF 11 Our

st=ac. or otherwise lerminaling our MAansare, we will e entitlec

1c raise a fes note upon reesisi of such notification for all work
-oui rares.

aone to date and not y=t silisd, at our standard cna
even:, you undertake

inciucing disbursements meurrs<. in Sush
t secle our account in full onor o our handing over books anc

rEceras (0 you ©r o Our successorn.

Your responsibilities

Vou shall retain responsibility and accoundabiliry for:

e iz maneg=menl conduci anc ORSTANGE cf vour business
and atiairs
e any representations made by the company © third saries

inciuding publishec wnformatien

° the maintenancs 0f e accounung rroerds. the presaranon

o7 the annual ‘nanciai szaements and the safeguarding of

“he asse!ls

KPMG Kenya

Standard Terms and Concinens

the adostec pchicies ar

0 jor the prevenuen
i acs

L} ihe use of exient of reliance on cf impiemeataiion of
advice or recommendations supclied oV US OT ciner 2rocuct
oi the services

2 making any dscision in r2spect o7 the services caiiverzd or

any use of e zroduct of the services

€ the desijverv. achievemeni or realisation of any benef
directiy or incirecdy related 0 thz servises that requis

Tec

implementatcn Dy you.

fnformartion

18, To =navle us o perform the servicss. wou shall use your best

2

endeavours ¢ procure and suzply srompily all informaticn and
sisiance and all access to doccumentalion [n VOuUr possession,

i

custody or uncer your conuol and to personnel under your
csnoal wherz required by s You shall inform us of any
information or dsvelopments which mav come o your noticz

anc which might have a pzasing on ihe services

We mav rely on any INSTUCHONS Of r2Juests made of noucss
given or information supplied, whether orally or in writing, oy
any oerson whom we koow fe pe or reasonably behzve 0 be
authorised by vou fo commumcawz with us for such pureses
(“an authonsed person’). We may commumeats Wi you oy
elecronic mail where an authorised person wishes us ic 2o so,
on the 5asis that in consenning to this method of communicarier,
you accepit the mhersnt nisks (inciuding the security Tisks of

tnierceprnion of of unauthersed access 1o such communicatiens,

the =sks of corruption GF such conLmunicanons and the ns
vimises or oiner harmful devices) anc thal you shall periorm

virus checks.

We may receive informatien fiem you or from other sourzes m

the courss of deilvering the services and

shall consider the consistency and quality of

informadon reseives by us

e we

e we sinall not s2=k to sstadiish the reiiadility of infommation

Fecerved by s

e we shall not bs liable tc vou for any loss or darmage
suffersc by vou ansing {om Faud. MSTZprISSAtAuion.

e nmvy

withnoiding of informanon maiznal to the servnices or oW
zting ¢ suckh malenal inTCTLanon. wihather on

13

7

detauit re
your part or that of tie OMner IN10rmaton sourses.

We wil! not be resoonsiole {or Iass o damege ansmg as

)
«Q
3

of information matenal [ the £nZagemeni 0€inZ wilhnel
conceaisd Tom U5 OF WrOnZiy r2oresenrec 0 ous, crovidec hat

tmis cianse shail noi exclude liatiiny, supject © M2 mexunum

whaicn we

ciause 33, If sncuines cughr

s2i oui In
rzasonaoly (¢ have mads In 2 SOWSE oi our work undsr tnis

apns

sncacemen: wouid Rave made us awar: of the dsficienciss

5

such informancn




~e
—Q

1. EXDesIsT Or cezmes

=t team oall ot ne rsau”

0 have iowienge ST any miormanon Kkacwp ¢ colleag

LWEILE 'S Dol xnchn 0 nem oerscnally or Be eguirsd o cbtamn
soch nicmanon Fom cotleagnes The cement Lzam srall
2 1 mak: Use of or iC diISciose ¢ ycou anv
wnemsr <own 0 mem serscnally of xaenn e

e
wmch s confasnnal (0 ancther fuent

IZ 0 we or ather KPMC oesons mav be acproachel o adv.se

2noTNer a7y of carues wag are (o disouiz with oL, or o agvise

Jr rzorssen rests of ¢ sarty o7 parties ‘whose ipterests are

5T00s23 'CoVOours thrbugh el mater.al ConcIm N manerss fo
wmien the sanvicss are socearfically and  awectly  related
(“adversaral conflicis™) We sesk ang shall contnue w0 sesk 20

aentiv acversanal confhicss 1Y you know of become awarz of

anv weh may aree vou shall inform us prompily

~ e znal.

]
IEs

not acceni an zngagement which may glve: st ¢ an

conther for the 2pzagement zaim Colleagues mey 50

aversania,

such an engacement whsre appropriate and swhere

:Tezive bamers =aist 10 preveni the fiow of ccnfdznoal

wmrermanon from

Wz may acceot such an

ihe engagement team to colieagues and 17om

colleagues o tie zngagement itaim

sngagameni oniy whnen the agversanal conilictis disclesed to all

the parues mvolvea and the:r conseni 5 obtamed

We or other KPMG opersons may be approached [o advise

anothzr oary or Darues where therz 15 no aaversartal conthict

19

but whese mlerssts competz with yours speciiicaily and directly
wn reation @ the subject-matier of the servicas {Tcomipelng
pe~v” or compenng parues”) We seak and snall coninue to
sezk o iceanfy compeung parnes [f you kaow o- pecums
awars that @ K°MG person (s aQvising or Dropos.ng (¢ advise a

party. such
siuations we ake approprmate measures to ensurs (hat S

Lomvenng you snall mnform us prompty  In

condoeatalty 1§ maamed 1 all respacs

(]
(4}

Where 2 pary pewng acvised by vs hes been idenufiea ov us or 33
noufizd by you as a compsimg party, we shall acuvate
asoropriate tarm.ers and wnsn ogeraung we shall be znutled to
agvise the compeung party concernsd at any time and i any
capacity (save i reiznon o an adversanial confiict) We will

WTli2 iC vou with the c=taii of w2 potenual adversanal confict

: 3 h¥:!
anc how ths wiil be aporoachszc eitner cefors we commsance =€

work m accoraance witn these siandard {27ms ang condiions or

suning the engagement

27 Whare 2 party nas
‘hai, even wiin barmers operaunz. your or the other pamy s

2ngaged us 0 advise 1l, we [may <onsiger

intzrests are likery 1o be prs;uaicee and e mav not o sapsned

thai the simancp 2an o manegec in tiai eveni, we may nave o

izunate the senzsas contract ane we shall oe enutled to ac so

on noucs takng 2ffewt anmediatzly We shall coasuli you

beiorz we taks tnat sizo Ws snall not bt respensitie for any -

costs thai vou miay incur in securng other proisssicnai service,

Thez services contract

w

RPyG Kenyn

[P o
S T s dad Do A e

sere ooul the

Lon nrE Ggn

Tie services

undersianarrg belvags g on cornechen with the sernces
MOCGIICATONS ur viw &LCAS T he SETVICS CINLACt h[Lsi 22 p
WIZIFE And S1ZNed TV 21 AULNOT.EST reoresentanve ©1 2aci a1 ng
Ng var-auon of Jie ‘erns and conditions of tne 2ngagement wi!

Varze

Se of any ‘aroe of 27ect upless —2duced @ wr.nng and signec

sy oall or e sigsatones herzio In the avent o1 wv

gemenr ‘ecer and any owe-

ILCOnSISTency benwer e

'arrpr

snal!

sremients 0° ihe seroicag conrract e 2ngagament

‘neonsistency

srzvall  in fre swveni Sioany berwesn these

stanaa~d t=-t1s and cundivons and acdinonal Ccerms that mav

spzly the aceitional tizrms shall prevan

Tmrd party nighes

The sarvices contract shall nor create or 21ve fise to, nor shall (¢
be intznded to create or 21ve fse (0, any thirg party f1gnis

Circumstances beyond your or aur contiol

Ne:ither of us shall te w bieach of our contraciual obheganons

nor snali 2ther 27 us mew any habliy o the othe” 1f we or ycu

zre anable to compiy with e serviezs contract s a r2suit of

any causa peyond our of your rzaserable contral in the svantof
that one snall bz

any svch occumencs aldecung one of us

ooiigsc as soon as reascnably practicable to aotfy the otne:
who shall have the cpoon of susbenamz or termnacng ths
It

el

cperation G7 the servicss conlrasi on notice taking e

immediately on defrvery

Waiver, assignment and sub-contractors

Fallure py anv one ©F us [0 earcise of 2nforce any ngn's

avaudable 10 vs shall nct amount tr a wa.nver af any nghs

avatlabl= to either o1 us

Nerther of us shall nave the nizht to assign the oeng®it or burosn
07 the serviczs contract without the written consent ot the other

of vs

We shall have the nighi to appomt sub-conwaclors (0 assisi us

we shall consull you before aoing so

Exciusions and hancations on our liabiiry

The maximum habihty of KPMC or ary incrviaual sarm
PN

QIr=CIor. o as ths case mav be, of ths

contracing parTy or 0 any pogy or ently contollzc oy o

Zpicyee.

cwnad 2y us 67 2sscciated with US 1 respect of airsct &
loss or camage sufiered oy you or by other bensncianes arsing
out of or 1n conrecton with the semvices, shall be hinited 1o the

fess charzed ang caid rcr these s2rvicss The maxunum liab:

snall be an agerezare Ladiiy for all clains ar sing. whether

5= -2

1gencs or ollerwiss

contract. delct.

In the perticulas cwcumstancas of the servicss set outr 1 the
engagement leiter, tne habiiity 1o vou ard to otner beaenicianss
or sach and all KPMC persons in contract or ot or under

T C'JIIS:C]UCD['AEI ezonomic

statutz or othzmwvisz, for any inawec:



v vou far 2v

9]

Joss or Zamage (inciucing loss of zrofils) su
any such cther pamy) 2msing T0m Or i COAN=IIOR with the
services. however “he ndirsct or conseguential scanenic icss o
sur wilful misconduct shail be

15 caused. exciudi

o

amag:e
uced 1o “he =xtent that such Himitacen s permitiiec by aw.

Vou and nther Seneliciaries shall not £ming

-

aganst any mdividual parmer, dirseror, =
the case may be. of the KPMG contracting party of 2f anv docy
or ennty controiled by us or owned QY us Or a550Ciates

in respect of loss or damage suffer=d by vou or by cther
Seneficiaries arising out of or in connection with th
This restncuon shall net operate to lmit or excluce
of the KPMG contracting party as a company ior

omissions of it partners, Cirectors, emMDICYEss ana agenis Any
i 0o

claim &om vou or other beneiiciaries musi be made wizt
vears of the date on wiich you or they hecame aware, of ougnt
cumsiances grving oise

reasonably  have become awars. of

10 a claim or sutenual claim against us
Third parties

You shall indemnify any KPMG persons and hold us harmizss

against any loss. damage, expense of ijability incurred by them

or us as rssult of arising from of m connection with a

combinacen of the foliowing nwo circumsiancss:

s any breach by vou cof your obligatons under the services
congract ana

s anv ciam made or threatenzd by a third party or zny other
beneficianes which results from of arises from of IS

connectzd with any such breacn.
Termination

38 Each of us mav terrainate the s=rvices contract or suspend its
gving  due nciice 10 wrntng 0 the other at any

operalins,
or suspension under this ciause shall be

time

withous r2:u2:ce ie any rights that may nave accrued for sither

termunation or suspension and ali sums dus 0 us

Tead

of us beitr
shali bezcme cavabie in fuli when terminanon or SUSDERSIOD

{akes =

1 We wil) pe entitled (o raise a {22 N0t UpOR rECSiDT

of such noufization for an amount adequarz o cover all work

done ic cate and not yei bilied nclucing disbursements

incurred

39 The foliowmg clauses of :hese standarc terms and condinons

snall survive sxpiry of izrmination of the sarvicss contract

clauses T. 3. 4. 3.7, 06,15, 5 BT, 2R, 50 3 Ik 23,
34.35.3% 40 and 1]

Severability

40 Each clause or taru cf the semvices sonmact constitutes 2

separatz and independent provision. 1f any of the grovisions of

the semaices conlrac: are heid by any court of authonry of

competsnt jurisdicuon o e void or unentorczaole, tne

remainng provisions shal! connmue ir full forse anc <

Sioncers Tezrms cna Concitions

i & - ; 2
4: Yoy acFes ¢ zng accest the nrovisions 27 the servicss congact
on wour own behalf anc as agent Cr siter semenciariss. You

shail grocurs in suc fancas inai any Jdther teneficianes

6 he sErvcss

shhall zct on

zopy of me 2nga

cowiace, as o dhey |
jezzr and agrsec 10 Se dound DY it However, vou zlone shall ce
responsitie for payment of our iess.

43 Your signature constiiuies agresmeat ceosetilement of any

Gispuie, coemuTversy of claim by arcirauon. Tie arbiiracon

arbitrator whe s kncwledgzable in

shall be heid detore a single
lezai orocedures. the rules of evidence anc sEnilar engagements.
The arsirater shail be 3 person ncminatzc by you and us or

failing agrssment Sefween you and us wrthin 7 davs zfer the

arsicration has besn demanded. szall 0f 3 person acpointed Ty

the Chairman of the Institute 0 D1Talors, inciuding any

applicabiz statutes or limitation and rules of 2videncs. The

arbitator shall celiver 2 writien oprniot seming forth findings of
facr conclusions of law and the ranonais ior the decision. Any

opinion =ntersd as a final judgement wili o= Anal and bindingz

on both parties.

Sta

—y
—y

¢3  Qur siait underge periodic training ang inis, togethes waith the
taking of annual ieave, may lead ic st mrnever and lack of
continuity  We will use our best endeavours to avold any

disruption [0 an engagsment s Drogress

44 You agree not to makz any offer of empiovment or 10 employ
any member of KPMC staff working on an assigament wiih
vourselves, You also agree not 2 employ such a person or use
such 2 person’s servicess as a consultant either indepencent!y or
via a third party for a period of ¢ months following the enc cf
any invoivement by the indivigual conczmed with  any

v

ssizmment o7 yourseli without ouy consen.
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“ou wers 10 procesd e T=cC
agreed timelines and deliverables

vou responded on 21st July. 201

ceons.dered VOUT IESOOISE.

z2nd carry out the recruitment process based

Jom

-
USTICE
Cor wil be imicmmed ceveaipTmeanis 1n

Trne Renys Sureaw o0 Sancarc (K3

Irlerazuona

Zieciorecamzal Commssion (IEZ) Asso

23 memaer o tne 'nlerrzionai JrasnZavon ror Stancartizicon 180, Coae: Asmertznus Cemmissor (CAC, Tne Amcan Reoionz Organ.cs

25 e
-j3te Member 0. Bursau Internavonal ce- oowes e mesures \SIFM; anc internauionas Orgamizaten o

uar (ARSC;,
Leca’ Meroicoy (OIML)

Assoc.aie Mempe’ 0.

ne
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=in Regicn

1 2010-C7-

This is t0 co:ﬁfrr receipt of the finel report containing tne 4s. o1
shortiisted candidaizs and their prefiles.

st the Naticnal Stand

The report wa

;-eeu:lg held cn the ame day and the sam
NSC is planning to carry out the interviews 2

NSC hzs directed =

mezntime howeve
the applican‘s together
€ 14t July, 2010.

list Of al

office on or beiore

with the

ne Kanv: Surzsu of Siansarc (SIS is ¢ memoer 3 the Internatonal Organizalion for Sizncarsizavon (I5C) Cooe: Alimentarics Commission [CTACZ,,

Interrsvona.

The Aincar Regionz: Ors
Zrecticizznmizal Commission (12C), Associatz Memoer of Sureau internzucnal des poics et mesures (SIPM: anc lncernal wonal Srgamizstion ¢!

L2035l Metroooy (DIML).

amizavor, [ARSC; Associate Memoper of U




‘ T E T
E =
NEITRSHIUII0 REF G2 Tete: 2C018-07-02
3005420, 50033C6,
1
icsenhat Mwaurs
Sanior Fzrnner anc C20
KPMG
P . Box 240812 - 0810¢
NAIRCBI
7
{ /
.’/2/ v
Dezr & Cz'\gg, AA_A
RE: PROVISION OF HUMAN RESOURCE AONSULTANCY SERVICES 10
KENYA BEUREAU OF STANDARDCS

—yrther to veour letisr datec

invoice and the extensicn ime ling, ne NSC is uollg?te'

and will do so as eerly &s pcss;bt:. The NSC members &g

5"‘“ Julv, 2210 anc cur subsaquent discussions over ine |
:] . 2 o7 C : ‘

simelines as fellows:

| Key Activity i Date ! Detailed Activity
' ' 1 Submii report with
resulis and files to the

L————*-- = T
P67 /207 July
interview and
candida’es
v 2040 | Sucmi engagement

» closurs lmter io KEBS

r closurs 1euel 10 Rt=s
Schedule chient

tion mesiing

| | SdLISICCUuI o | N

Kindly note the agr esd chenges ana work towards successmul compleiion of {he

project.

- » B {."\
Vours <5 v (o
s}

<= W

Dr Karanja Thiong'o
CHAIRMAN
NATIONAL STANDARDS COUNCIL

Tne K : G i Stans SEEAS
Kenv: Sureac of Stansarc (KI25i 1 & memper of tne interns

Tne Aincan Reciona! Orzamzauon {ARST,. Assccizie Memoe: OF ‘ne
ationa Orcanizauorn of Legd Metrology (JiMy,

a2 Orcamzsuor tor Sizncarmizaven (IST). Codex Almenianus Commissior (CA

lnternatonal Siesrotecnmizal Comm:ssion [IST) Acsociate Membe: of Burzau Internauonal aes pocs e mesuras (3IPM) anc In



ez st fwwen ke o Sé_ﬁi@- Pamner and CEO
KPMG
5.0. Box 40512 - 0C1C0
NATROBI!
7o
f V-
- tag 2Ll 0
Dear
PROVISION OF EUMAN RESG
TO KEZS

telepnone

letier, dze

to our
your

Please reier
2010 based on

As noted, your work plan did
and therefcre was not agreed
As explained, the board needs
order to arrive at the

rrotran 1 11’1

Nekuiw 20708
082573, 221 1208
) 210078
Ke2s-NERuL@Xets.ot

Z-ivlai

{envz Region

=15 0. Nyesi 10150 i ) L
ot -354 (0) €1 203 14701 Yours Sincerely,
4 (0)81 203 2038

TV2DREDSAG

Dr. Karania Thicng'sc (MENAS)
AL ¥sC

e

not concur with

URCES CONSULTANCY SERVICES

T

con

~

Z

er
e

a i}
—

~
e

to by ourselves, a uggests
time to audit the process underiaken

siX candidates.

your treinin
th July 2010.

(=2
[}

Tne Aznv: Bureau of Siancarc (K

3. 15 2 memez2t o' the 'mernauonai Orzamzauon o7 Stancardizzuon (IS, Caces Alimen:an

Internaucna Siecuoteznnica! Commission (132, Ass0ciat:

vs Comm:ssion |l

[ UV

CAZ). Tas Amcan Rezional Jrganization {ARSC) Atsoziat: Memoer of nt
tiemoe: of Buraau internabonal ces 0oias e musures (RIPKY ane Iniarnannnal Nreani=sine ni | snal M



Our rer pOZ4/DKSES510001 im0

The Charmman
Nart

K=Z2S Cantz, Popo Rcao
Nairoct
z

Consuitancy services for the recruntmment of KEBS Chief Executive

We ares in racaipt of vour Jamar darzd 27 Tuiy 2010 which was delivera4 to our office on 28 july

mst. Your }euer purporis o terminate the conact osiznsibly because we "fzilec 10 ashver or our
contractuel nbhzanons" but goes not point out the specific clauses ¢f taz contract that we are 1n
breach of We would 1ik2 to bring to your atizntion thai the contract had aiready expirec at ihe
nime of termination 2n¢ we hac alrzady performed our services 1 accoraance with the
contractuz: othizations and u"”mlaed our 1zl fza note For tie 2vo:dance of doubt, we set our
pelow the cnronology o1 evenis relaung o this contrace

o KPMG submutted a sroposa! for the services in January 2010 ang vide vour latter dated 22
January 2010, KEBS :rformed us that cur cnnical propeszl h;d met the minimum
TEQLITSmEnTS and viae vour ietier datec :§ February 2010, KEBS -aviied us 1o cominenc

1122002a50ns;

T

ssiui cenclusion of necou 1211ons, we submiTad an engzgement letter to

=0

! succe
S sewing out the spec1 IC TErmS OF engagament and executzc = contract on 16 March

@
T
o
5}
S
o 3

W
& i

@
72
]
It
Q
-
Q

, the engagzement l2zer which formed an integral part of tne conract, set o ine
e ol OLi work witain the t2rms of refersnce and the delivarablas under this engagamert
rer woth the stancars t2rms that gover our work, Thesz wara acceptzd by the NSC as

~
]

i *he conmract unaar clause 14,

wv)
0
(&}
U

eob
@]
9
ﬂv,

7
B
2

e The zssignmen: commencad on 15 March 2010 with an ininal compiencn date of 21 May
20:0. mowever, Cue e The delays occesioree oy consulianons witn 2 NSC, KEBS
OrTmUNICalsd EX22nsion of the delivery detas to 12th July for suomissicn of our report ard

22 Jurv 2010 as the closarz date (copy lemer 2macned).

. s A3 comumunicatac 1T vanous correspondence the NSC hes bean involved throughout this
gement, sither irecl’ OF Zwrough 1is agpointes represeniative, ena in parvculer hes

- Aooroved the jOd ¢2sCTiZTion cluding s cu

271078 end compataacias that ware o

} the Desis of the szlecnon process {2oTy of aporoves 1D emached)

4poroved the DCSinorn sDeci1CaTon 'ermsement (copy attachad)




e Following the conil

Aozravag the application review chifena which formsc e tasis cf the raviaw of the
zoplications ~=ceived {copy aTached)
1

~provad The shoTi-1si repert Jated 5 set our ihe basis ‘or SDOTT-1i3T ﬁg. TS

>

wy

‘ncludes The zandical he 1inITs OF The COniract

mum criteriz and wihom we nad
st ‘mplicenions.
Géitionel candidatas but this

Qur nacessitating a cancellanon of

cecision was su'cse:guemzv reversac at the 2levanth

he interviews. Vide our iewer datec 27 May 2610, we exprassed our concern at the delay
D

by the NQC to provide guidance o 2n2ble the process i movs forward. The final*
approval of the shori- list was crily received on 16 June 2010 (copy amacted)
KPT\_C— conductsd the interviews, siategy prasentations and psvchomeiric testing and
the final repart t ~me NSC on 12 July 2010 in accordance with ths conitract.
emer darad 12 July 2010, the NSC confirmad raceipt of @iz final report and at

epm’ hac baen tabled before the NSC on the same cay and the same acopied {copy

ieter attachec ).

bseguent tc the adoption of the repert by the NSC, wie 2 agraed with you that the

ining tor the NSC as well as commancement of interviews will be on 19 and 20 July

and we proceeded to arrange interviews with the cendidaias on this basis. rowsaver,
0 15 July 2010 (copy of letter amached), you communicated that the training and

mt;mews could not oroceed as you nesaad to make further consultations with the NSf‘

11 our conversation that afterncon, | exprassed our disappointment with this last- minu

canceilaticn oncs agzin and reiterated that this would have 2 pacr.ﬂ.uva impact cn the

selection process 2nd the role of the NSC. As this was 2 mamsr Cui & T our control, we leit

ithe rescheduling of the uaimnf tc the NSC 22 their convanisnce and confirmed that we

had dischiarged our responsibilities under the contract.

smetion of receipt, raview and adoption of our final ort by the NSC,

we submitied our final fee note which remains unpaid.

From the foregoing,
and X=BS cannot

any unnecessary CCSis. In particulas, we would like 1o draw 1o vour

i 1s clear that KPMG has dlaChaI’Cczd its responsipilities undear the conwract
pur; O t0 terminate a coniract that has already besn per IOL’T“l'“‘" and expirss on
u

27 Julv 2010. We =ncourags you 1o s2ek legal advice from the Governmeant's chief lega] advisor
to aveoid falling foul of the Jaw and cavsing the Government anc the o;]a of Kenve ic incur

TTENTIOn T \acmn 70 o7 =

|n 'S

e

Pupiic Procurement and Disposal Act es some of the requests made oy NST mzy be in

conraventon of thus SECTION.

T ) ) t ar2 now due and payeble. The Zrst payment was due at
ement and This wes only peid afier considerable deley conary clause 3(iv) of the
S and thz Government to 1ncur an unnecassary mmes‘

3001). The inizrest amounte dus under @ » unpaid
be paid on or berore 20 August 2010 t0 aveiC nCurming any

ler the 12rms of s contract.



ooWwrTuneg 2nd mniend

confirmen by e NSC

We zrz onen iC Cialogue wy

ng ninghpayment by e

INOK TOrwarad W2 Ieleivin

jospher Mwaurs
Chiz’ zxecuivve Ciiicer and Senior Parmer

1te NSC 1o dameor

rs




MINISTRY OF INDUSTRIALIZATION

Froms Hon. Minister
Te: PS
Date 23" September, 2010

RE: .RECRUETMENT OF MANAGIMG DIRECTOR - KEBS

| am in receipt of the Adhoc Committee report on the recruitment of the Mangling
Director of Kenya Bureau of Standards (KEBS).

From the report and what | have been able to gather on my own it would appear that
there has been no final vetting of the final five (5) candidates.

However, the foliowing is what can be concluded from the results of the five:-

1) Abdi Kadir Omar Aden - KEBSs 039, Marhs@ The fact that he wants to
take a salary cut is suspicious.

2) Eva Adega Oduor — KEBS 016, Marks 66%. Currently working with KEBS.
Associated with the former Managing Director.

3) John Mtuta Mruttu — KEBS 019, Marks 64% wants too high a salary of 1.32 m.

4) Joseph K. Kosgey — KEBS 011, Marks 62%. Appears to have strong financial
management base.

5) Eng. Michael Ochieng OWino — KEBS 025, Marks 53%. The score of 53% is too
jow. —

From the foregoing, it would appear by elimination, the most suitable candidate is
Joseph K. Kosgey.

| therefore appoint him the Managing Durector of Kenyc Bureau of Standords (KEBS)
with immediate effect. L

ﬁ M—w

" HON. HK. KOSGEV
MINISTER
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ADHOC -COMMITTEE'S REPORT OW THE RECRUITMENT ©OF MANAGING
DIRECTOR KENYA BUREAUS CF STAMDARDS

Background

The Nationai Standards Council of Kenva Bureau of Standards advertised for the
post in all the daily newspapers. The closing date for the applications was
indicated as 2n September, 2010.

A total of 74 applicants were received. The National Standards Council
appointed an Adhoc Committee to shortlist the applicants as per the indent and
the agreed criteria. From the applicants, a shortlist of 15 applicants was
presented to the National Standards Council by the Adhoc Committee. The 15
shortlisted applicants were invited to the interview. However, 4 of the shortlisted
applicants did not present themselves for interviewing.

The Adhoc Committee who did the shortlisting in consultation with the NSC
decided to include the three (3) serving KEBS directors who had also applied for
the post, purely for purposes of transparency and comparisons of candidates.

The National Standards Council interviewed the 11 candidates over 3 days (13%,
4t and 15% of September, 2010) which resulted in a final list of 5 qualified
candidates and they were to be vetted to get the best three (3). However, the
Chairman made a ruling that the first three be picked according to marks scored,
not according to the vetting criteria as earlier agreed, on the 15t September, 2010.

The list of the 5 candidates is as follows:

1. KEBS 039 - Marks LOf% - Abdi Kadir Omar Aden

2. KEBS 016 . Marks _66% -Eva Adega Oduor %
3. KEBS 019 - Marks 64% - John Mtuta Mruttu

4. KEBS 011 - Marks 62% - Joseph K. Kosgey

5. KEBS025 - Marks 55% - Eng. Michael Ochieng Owino

On the 16% of September, 2010, the National Standard Council met and picked 3
candidates based on the marks scored as above and listed below:-

KEBS 036 -Abdi Kadir Omar Aden - Salary requested’ Ksh.900,000

1
2. KEBS016 - Eva Adega Oduor - Salary requested Ksh.700,000
3. KEBS019 - John Mtuta Mruttu - Salary requested Ksh.1.32M, a

10% increase.
Copies of their academic, professional and testimonials are hereby attached
¢

From: Adhoc- Committee
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4, Project

Acdministration

3. Performance
Standards

6. Confidenuality

7. Ownership of

Material
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=5cn szy o Jelev zt 2 rele three persaniage fCinis zbove the prevziing
Ceniral zank of Kcnvc s average rate for base lerding

Coordinetor

atas J. B. Kalo as Clent's Coorcinator, ~ e Zoordingtor will be
the cocrdinzuon of acuvities uncer ths Conrac: 2nd for
FECEIVING ENG ADDIOVING (Nvoicas for payment.

~Or purp0ses of sccentance ana anproval of reporis ender this contacs, the
chient hereoy designatas Dr. Jacinta Wasike who shall bz resoonsible for the
accegiance and approval of the rzpors and of sther deliverzbies.

Reports

The reporis listea in "Consultant's Reporiing Obligations,” shall be submitied
in the course of the assignment and wil consuiute the casis for the
payments.

The Consuliant undeniakes 1o parform the Sarvices with tha nighest

ancerd of professional and sthical competence and integny  The
Consultant snall promptly replace any emgloyess assigned uncsr this
Contract that the ciient considers unsatisfactory.

vhe Consultant shall not, dunng the term of this Coniract and within two
years aner its expiraton, disclose any propriciery or confidential information
reiaiing 1o the Services, this Coniract or the client's business or operations
without the prior watien consent of the ciient Proviged that this clause doss
nct include any iniomation which,

*1s or hersaiter becomes generally known to the public excapt by reason of
treacn by the Consultant;

* was available {o the Consultant on a non-confidential basis prior 1o the time
of its disclosurs by the Client;

* 15 disclcsad by an inceoendent thid party with & ncht to make sucn
gisclosurz;

* the Consultant Is raquired to disclose it {o 1is insurers, legal advisars or
under legal compulsion;

+ The Consultant 15 requirad fo disclose to its parinersidirectors and
employees who need fo know such information 10 parform its normal review
procasses,

~ny siudies, reports or other material graphic, sshwars or otherwis2 preparzg

by the Cersultani for the ciient unde: the Contract shali beleng 10 and remain
the property of the client. The consultant snall rerain ownaship of the
copyright and all other intellectual property mohts in the produsis of the
services whether oral or tangibie Methodologies and technology usad by the
consultant to camy out the services snall remain the imiglliecal propertv of
ine consultant.

precarsd by the Consuliani for the client under the Contract snall belong 10
and ramain the propeny of the ciient. The Consuitznt may ratam 2 2 cooy oi
such cocuments and sofiwars

Paoeial L



vit) I, 25 5 rzsuli of

14, Documents

il

ine Coniracior is unable 0 szrhcrm 2

material ooriion of ine Services | penoo of not less ihan sixly 130) davs.

Termination by the Contracter

Notwithsianding anvifing ic the contrary contained in this contract this
contract shell at the optien 57 ihe contracior iemminate:

i) If the client is in material brzach of iis coiicelions pursuant ic this
confract anc has not remedied the same within sixty {60) cavs atter notics
thereof has been given ic (he cilent oy the contrzcior,

i) I the client fails o compiy with zny final decision rzached as 5 resuit
oi arbiiretion oursuant ic clauszs | nereot.

The following decuments snall be desemed ic iom and be reac and
construed as par: of this agreement;

i) The Bid document

i) The Consultani's Technical Propesal

i) The Consuliant's encagement letiar

Iv) The Consultant’s stzncard terms and concitions

IN WITNESS WHEREOF the Parties herzsto have caused this Contract to be exscuted the day and year first

beicre writien.

SEALED with the commonr szal of
KENYA BUREAU OF STANDARDS

In the presence of,

\ -
%
Direcior ~.~* _, .
e H %
- A/"‘\\
Corporetion Secretary &« _t—,
e

- SEALED with the common seal of

KPMG KENYA

in ths presznce of

cncagement Pariner

Manager
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IN THE MATTER OF THE QATHS AND STATUTORY DECLARATION
ACT (CHAPTER 15 OF THE LAWS OF KENYA)
. AND :
N THE MATTER OF THE RECRUITMENT OF THE MANAGING

DIRECTOR OF THE KENYA BUREAU OF STAN D '{“S /K:BS)

I, Richard Boro Ndung'u, of P.O. Box 45147-00100 Nairobi ma ke oath and state
as follows:
1. Iam a citizen of Kenyan and holder of Nationai Identity Card Number
7868994 and competent to make this affdavit.

2. Iam a certified public accountant of Kenya and a Partner in the firm of
KPMG of Lonrho House 162 Floor, Nairobi.
3. That sometime between April and June this year [ received a telephone

call from a Ms Salina Jeptoo, who described herself as a Personal
Assistant to ;the Honourable Henry Kosgey, Minister for
Industrialization.

4. She stated that the Minister wanted to meet with someone serdor in
KPMG Kenya to gain an understanding of how we conduct our
executive recruitment process, and she said that [ was the only Partner
that her contact knew, and therefore gave her my mobile number.

5. 1 cannot at this ttme recall who she said her contact was.
6. Iagreed to meet with the Minister, which she then arranged.

When [ met with the Minister at his office at Teleposta Towers, we
iniHaliy made some small talk, and then the Minister enquired about
KPMG's recruitment process.

~1

8 I explained that KPMG Kenva has a very robust process, and
depending on the Terms of Reference contracted with the client, the
process could mnclude:

a. assessment centres

b. vchometric tesong and

c. formal, often Power-point assisted, presentations to the mierview
panel.
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The Minister then mentioned that there was a candidate who was
interested m the position of Managing Director at the Kenya Bureau of
Standards (KEBS) that KPMG was assisting with, and which is under
his Ministzy.

The Minister indicated that the candidate’s name is ‘stmilar” to his and
he proceeded to mention the name of the candidate which, to my
recollection, is the same as that of the candidate subsequently
announced bv the Minister as the new appointee to the position of
Managing Director at KEBS.

By way of reply, I explained that the candidate would be subjected to
the same robust process as any of the other candidates, and that the
ultimate decision on the appointee rested firstly with the KEBS Board
in the three names the KEBS Board would submit to the Minister, and
then with the Minister himself, in the one person he would appoint
from amongst the three choices.

I also explained to the Minister that Josphat Mwaura was not only the
Chief Executive Officer (CEO) & Senior Partner of KPMG Kenya & East
Africa, but that he was also the Partner in-charge of the People &
Change Department of KPMG East Africa, and that this includes the
Executive Selection Division, which was handling the recruitment of
the Meanaging Director at KEBS.

I then proceeded to give the Minister Mr Mwaura’s mobile telephone
contacts to enable the Minister to contact Mr Mwaura directly, if he so
wished.

After a few pleasantries, the meeting then ended, and I considered the
matter dealt with.

It was critical and a matter of professional integrity that the whole
process remain absolutely impartial and unimpeachable, and I
therefore did not discuss my meeting with the Minister with anyone
involved in the KEBS Managing Director recruitment exercise.

When the announcement of the new Managing Director at KEBS was
made, my attention was drawn to public controversy surrounding the
way the Minister made and announced his appointment, and also to
the comments atiributed to an anonymous KEBS Board Member,
seeking to explain why the KEBS Board had discarded KPMG's report,
and why they felt they had to repeat the recruitment exercise
themselves.

It is then that | méntioned my earlier meeting with the Minister to the

5.
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The Miruster then mentiored that there was a candidate who was
interested in the position of Managing Director at the Kenya Bursau of
Standards (KEBS) that KPMGC was assisting with, and which is under
his Ministry.

The Minister indicated that the candidate’s name is ‘sirnlar’ to his and
he proceeded tc mention the name of the candidate which, to my
recoliecdon, is the same as that of the candidate subsequently
announced by the Minister as the new appomtee to the position of
Managing Director at KEBS.

By way of reply, I explained that the candidate would be subjected to
the same robust process as any of the other candidates, and that the
ultimate decision on the appointee rested firstly with the KEBS Board
in the three names the KEBS Board would submit to the Minister, and
then with the Minister himself, in the one person he would appomt
from amongst the three choices.

I also explained to the Minister that Josphat Mwaura was not only the
Chief Executive Officer (CEO) & Senior Parimer of KPMG Kenya & Zast
Africa, but that he was also the Pariner in-charge of the Peopie &
Change Department of KPMG East Africa, and that this includes the
Executive Selection Division, which was handling the recruitment of
the Managmg Director at KEBS.

I then proceeded to give the Minister Mr Mwaura’s mobile telephone
contacts to enable the Minister to contact Mr Mwaura directly, if he so
wished.

After a few pleasantries, the meeting then ended, and I considerec the
matter dealt with

It was critical and a matter of professional integrity that the whole
process remain absolutely impartial and unimpeachable, and I
therefore did not discuss my meeting with the Minister with anyone
involved ir the KEBS Managing Director recruitment exercise.

When the armouncement of the new Managing Director at KEBS was
made, my attention was drawn to public controversy surrounding the
way the Minister made and announced his appointment, and also to
the comments atiributed to an anonyvmous KEBS Bcard Member,
seeking to explain why the KEBS Board had discarded KPMGC's report,
and why they felt they had to repeat the recruitment exercise
themselves.

It is then that | mentioned my earlier meeting with the Minister to the
CEO and my fellow Partners.
A k
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N THE MATTER OF THE OATHS AND STATUTORY DECLARATION ACT

(CHAPTER 15 OF THE LAWS OF XENYA)

AND

N THE MATTER OF THE RECRUTTMENT OF THE MANAGING DIRECTOR OF

THE KENY.A BUREAU OF STANDARDS (K239

AFFIDAVIT

I, Josephine OducrMwaniki of P.O. Box 40612-00100 make ocath and state as follows:

L.

(@]

10.

] am a citizen of Kenyan and holder of National Identity Card Number 10474847
and competent to make this atfidavit.

I am employed as the Senior Manager, People & Change (which includes
Executive Selection) by KPMG of Lonrho House 16+ Eloor, Nairobi.

Mir. [saiah Kiplagat the Chairman of Athletics Kenya called me on or about 24

February 2010 (week of 22-26 February) on the KPMG office line and requested
for a meeting after establishing that I was the manager in charge of Executive

Selection. He asked me whether I was a member of the Nairobi Club and when I
answered in the affirmative, he requested for a breakfast meeting the next
morning.

Mr. Kiplagat did not disclose the purpose of the meeting but I went ahead to
meet with him as I know of him as the chairman of the Athletics Kenya and
expected that this may be a business opportunity.

T met with Mr. Kiplagat the following morning at 8.30am at Nairobi Club in the
main dining roomL.

The initial discussions held were mainly arourd exploring my family
background, social and religious activities, inciuding where I attend church
services, and discussion about the club of which we are both members.

[ was not clear why Mr Kiplagat was making these enquiries but I proceed &d to
answer the questions in polite conversation. When I explained where [ go to
church and that my husband was a pastor there, he mentioned that his daughters
also go to church there.

Eventually Mr Kiplagat menticned that he was representing the Minister for
Industrialization, Mr Henry Kosgey, with regard to the recruitment of the
Managing Director, Kenya Bureau of Standards, which KPMG was undertaking .

He indicated that there were many parties interested in this position and that the
Minister was interested in getting a good candidate through a thorough process.
I informed him that KPMG was still in the contracing process with the Coundil.

The meeting ended at about 2.15 am and we exchanged contacts and I never
heard from Mr. Kiplagat again.




17 IZfound it odc to be conmcred bv a promment person who, to mv kncwledge,
was not directly inveived m the management ¢ f the Naticral Standards Councl
T crovided a briefing or the mesting to the KPMG Chuef Execunve Officer and
engagement partner, Josohat Mwaura, cn what had transpwed and agreed ©

contnue o safegrard our pProcess irom any external inferference.

17. I make s affidavit from facts within my own knowledge and 1t is tue.

Sworn by the saxd Josephine Oduor-Mwaniki)

ai

\

At Nairobithis 4™ day of November, 201C )

Before o= )
IWELS . -
Ad ommxss:orﬁr— N )
< 2ad Notary Public IV
Co onier 1or oatns’ )
Nairobi, Kenya -
- —]

Drawn bv-

Mboya & Wangong'u
Advocates

Lonrho House, 7th Floor
Standard Street

P.O. Box 74041-00200

Nairobi

[N}



Dr Karanja Thiong o Cur ref: K024/DK9531000 im0

The Chairman

Narional Standards Counci!

Kanya Rurzau cf Stancards (KEBS)
KEBRS Centre, Popo Read

PO Box 34674 00200

Nairoci

3 Julv 2010

Dear

Provision of human resources consultancy services to the Kenya Bureau of Standards

[ refer to vour letter dated 16 June 2010, our response dated 22 June 2010, our conversation on

Sull

Monday 28 June 2010, and your subsequent letter datad 29 June 2010.

As | had indicated in our conversation on Monday 28 June 2010, our proposed delivery date of
12 July 2010 for the final report was based on the availability of the candidates whem we
contacted after confirmation by yourselves that you oniy wanted to proceed with the 14
candidates already interviewed. As [ indicarad then, based on the availability of the candidates,
we will only finish the strategy presentauons and ssvchometric testing on Friday 9 July 2C10
and intend to put in exira 2ffort to enable us to deilver the report by Monday 12 July 2010. This
was the basis of the revised project plan that we forwarded to you vide our letter dated

22 June 2010.

W have also subsequently seat a letter to the Company Secrstary (copy attached) pointing out
that KEBS has not honoured the contract with regard to the mobiiisation fees payable on signing
of the contract. This has remained outstanding for more than thres months now and we have
continued to provide the services in good faith in the expectation that the payment will be
nrocessed expeditiously. However, our follow-us has not yielded amy fruits and we have now
formally communicated that the project plan will be negatively affected by tais delay on KEBS

part ¢ honour the contractual obligations.

[ weuld be grateful if you could follow-up the outstanding sayment and coniirm to us when this
is likzly 10 be deliversd to 2nable us to cormmit to the delivery datz of 12 Tuly 2010. We are very
k=en tc complete this process and to safeguard it rom the delays fhat have been experienced
thus far. We believe the process has prograssec significantly to enable KEBS 1o identify a
candidate for CEO who nas been subjected to an independent, credible and merit based
selection process led by the NSC.




Slease do 10T hesitae "o coriact me of feseprnine Gduer-Mwenik: o rourequirz eny accmioral

MIGTRANICT T CIATIIiCanon.

Yours sinceralv

Josohat Mwanra

Chizf Zxecur2 Dpficer and Sermior Parmer
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RECRUITMENT AND SELECTION OF MANAGING DIRECTOR

>efer to my letter Refi. KEBS/CONF/MD/00/2/14 of 15% July, 2019 and

vour

neld

issuas were raised ‘which will reguire
proceeds with the e:

i)

i)

iii)

letter Ref. KO24/DK 93310001/iim/je of 13= July, 2010.

today.

During discussions the followin
e

Zarcise:-

Misinterpretation of the indent as agreed and advertised
The specialised Bachelor of Science specified in the adveruisement
Mechnaniczl, Electrical, Civil, Electronic

T 2nead

were
; o e e s
. rniuwcvcee,

vour o owent
candidates with Bachelor of Science in Agiicuiture

fields, contrary to the indent.

D

The NSC targeted a generzl Bachelor of Science degree commonly
referred as BS3c “Generzl which include studies in Mathematics
Physics, Chemistry, Biology etc.

Shortlisting of Former CEOs

The NSC noted that other than the two internal candidate
shortlisted, 2!l the rest were former CEOs. NSC feels that i

v

and past performance rscords meay not have bDesn vetlte
advertisement targeted candidates at senior managemen: levei whose

career zspiration was tc beccme CEOs.

Shortlisting of Candidates
s The shortlist report on
candidates has not indic
candidates were reduced

X

Tae Kzny2 Surzau of 5t

| a o

anizaton for Standardization (ISC), Codex Alimentanus Commission (CAC), The &incan Regional Organizanon (ARST) Associate Memoer Of ine
Mamnar af Ruraan inrarnatinnal das nnise 31 mecires [RIAMY and Internznnnal Orcamizatien of Legal Metroloav [0V




‘ s In Mev Z'-’"'O _yOq praserted a shertast of 21 cande

requestzn oy e NSC.
NG

2s
accironza!l ©ost would nave -esulisd 10 the
putlhc crocuremernt or

s Ins7eac of presenmin

ISC, you presentad

y) Transparency Accountability and Good Corporate Governance
Lack of facts on ithe candidates has made it L:ﬂposs:bie for :h_e I\TSC
to be accountable 1o the process used o aTmve at th
presentad for final internews. Ime:vwawrc ‘he four cancdicates '\vul_
restmict tne NSC direct decisicn 110 eliminatng only one candcidate

vi} Presentation of the Final Report
The NSC expectad KPMG to present 1t wih the
instead a report addressed to the Chairman was sent o

<
(7
C
11.
—
(U

Failure to Provide the Shortlist Details as Required by NSC

vii)
This has put NSC in the dark about the apolicants’ relevant
in‘ormation for comcurrence.
Tiegce ragnond fa the shove iseves nn or tefore Thursdav 227 Tuly,
\ 2010

!

' vours £ \,\Qg/,-f/:j
7/
S é %, - F 1

. ~

r. Karanja Thiong'o
CHAIRMAN
NATIGNAL STANDARDS COUNCIL

(4]




7 C. %cx 34874, Nziroti 00200
Tet: +254 10) 20 505480, 3CE3GE,
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Cirect Dial: ~254 {0) 20 524 3C00
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Web: htpwww . ieps.org

AEZS Head Officz

KE3S Coast Region

P. 0. Bex 85376, Mombasa 80100

Tek «254(0)41 2317050, 2230529/38/40
Cax: +254 (0) 41 229 448

=-mai: kebsnsa@kets.crg

P. 0. Bax 2949, Kisumu 40100

Tei: +254 (G) 57 202 8396, 202 2549
Fax: +254 (0)57 2027814

E-mail: kebs-Kisumu@keps.org

KEBS Rift Valtey Region

P. 0. Ecx 2138, Nakuni 20100

o4 +254 (0) 51 221 0555, 221 1208
Fzx~254 (0) 51221 0076

E-Mait kebs-ralun:@kebs arg

KE3S Mt. Kenya Region
£.0.B0ox 1790. Nyeri 10100
Tei: +254 (0) 61203141071
Fax +254 ()61 203 2038
E-Matiebsnyeri@kebs.og

KE3S Nerth Eastemn Region
P.0.30x 9738, Carisse 701G0
Tal +254 (U) 46 2512

Fax ~254 (0)46 3455
£-Malkersganssa@kebs.cg

Zuality products for gua

REF: KEBS/CONF. /MD/00,2/68

3

M, Patzick G, Gichohi, C38
Clerk of the Natioral Assembly
National Assembly

Parliament Building

P.O Bex 241842 - 0010C
NATROBI

Attn: Rose Mudibo

Dear Sir,

i

ity ine

RE: EXPENDITURE ON MD KEBS RECRUITMENT

This is in response to the demand by the

committes on Equal Opportunity in

our meeting of 28" October, 2010, You will note that the expenditure is from

December, 2009 up 10 26" October, 2010,

| hope this satisfies the commitiee

Yours faithfully,

Dr. Karanja Thiong’o (MKNAS)
CHAIRMAN
NATIONAL STANBDARDS COUNCIL

c.c:  Dr. (Eng.) Kibicho Karanja
ermanent Secretary
Ministry of Industrialization
Teleposta Towers
NAIROBI

The # KESS) sz f ;
2 Xenya Surzay :nll Standard leBSI s 3 nm of tie !memasonal dmanizsbon for Standardizanon (ISO), {ofex Afmenzanius Commussion (CAC), The Alrican Regional Organizstion (ARSO), Associzte Memter of “he
nternatonal Zieczotechnical Comumssion {IE0), Assocate Mempar o Bureau intamatiosal des poids et mesures (BiPM) ana Imemational Organization of Lagal Metrology (OIML).



= 7 I—BOARD AND OTHER EXPENSES GN RECRUITMENT OF MD FROM 2903-OCT 2010

| DATE MEETING WARRANT AMOUNT | REMARKS

! NO. !

' 15/03/10 COORBINATION g 5067 5311800 | MD Recruitment |
22/03/10 ’ ] 5067 53,118.00 | MD Recruitment |
23/G3/10 " 6067 28,40C.00 ! MD Recruitment

| 57/05/10 ‘ 6067 15,400.00 | MD Recruitment

T18/05/10 " | 5067 107,500.00 | MD Recruitment |

' 138/03/10 " | 6067 15,400.00 I MD Recruitment !

1 22/63/10 : ! 5067 15,400.00 | MD Recruitment |
25/03/10 “ 6067 15,400.00 | MD Recruitment N
20/04/10 | “ 6067 15,400.00 MD Recruitment
23/04/10 e 6067 15,400.00 | MD Recruitment

}; £/05/10 “ 6067 15,400.00 MD Recruitment

I"18/05/10 z 6067 15,400.00 MD Racruitment
21/12/09 NSC 4621 546,454.50 MD Recruitment
12/02/10 NSC 4948 430,821.00 MD Recruitment
12/02/10 NSC 4949 104,000.00 MD Recruitment |
25/02/10 NSC 5080 388,357.00 MD Recruitment
26/02/10 NSC 5080 211,800.00 MD Recruitment
26/G2/10 NEGOTIATION 5119 39,000.00 MD Recruitment
$63/03/10 NSC 5149 30,350.0C MD Recruitment
05/03/10 NSC 5149 388,530.75 MD Recruitment
19/03/10 l NSC 5266 317,200.00 MD Recruitment
24/03/10 | NSC 5307 771,618.75 MD Recruitment

| 22/04/16 NSC 5540 541,082.75 MD Recruitment
05/05/10 NSC 5668 449,311.75 MD Recruitment
06/05/10 NSC 5668 317,200.00 MD Recruitment
13/05/10 NSC 5746 725,111.75 MD Recruitment |
16/06/10 NSC 5968 857,637.50 MD Recruitment |
23/07/10 NSC 165 925,917.50 MD Recruitment
06/08/10 NSC 280 636278.00 MD Recruitment

'['0s/08/10 ADHOC 275 382,039.50 | MD Recruitment

( 03/09/10 NSC 482 183,350.50 MD Recruitment

! 07/09/10 NSC 548 370,189.50 MD Recruitment
4-6/038/10 | ADHOC 559 307,052.00 MD Recruitment
06/038/10 ADHOC 558 180,730.00 MD Recruitment
14/03/10 NSC 553 818,117.50 MD Recruitment
15&16/09/10 NSC 593 737,304.00 MD Recruitment
19/07/10 NSC 134 §72,795.50 MD Recruitment |
06/09/10 NSC 765 660,030.00 MD Recruitment |
07/08/10 ADHOC 781 32,000:00 MD Recruitment
08/039/10 ADHOC 781 £9,800.00 MD Recruitment
17/038/10 ADHOC 671 87,60G.0C MD Recruitment
10/03/10 ADHOC 671 56,80C.00 | MD Recruitmen: |
13/09/10 . Adhoc 671 615,768.50 | MD Recruitment |

] KPMG | PV Nc.4s682 538,118.00 | MD Recruitment
COST OF ADVERTISING | PV No. 2850, ,794,555.20 | MD Recruitment
| 5012, 482, 483
21/10/10 NSC/NATIONAL COHESION & INTEGRATION | 854 105,252.00 MD Recruitment
COMMISSION |
26/10/10 NSC/NATIONAL CORESION & INTEGRATION 895 663,854.10 MD Recruitment
COMMISSION ! .

; Total | 16,528,519.55 | MD Recruitment |
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