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1.O PREFACE

Mr. speaker Sir, on beha-lf of the Members of the serect
committee on Equal opportunity, I would like to take this
Opportunity to present to the House, the Committee,s
Report on the recruitment of the Managing Director, Kenya
Bureau of Standards.

The membership of the committee comprise of the
Following:-

(i) The Hon. Mohammed Affey, Mp - (Chairperson)
(ii) The Hon. Joseph Lekuton, Mp - (vice-chairperson)
(iii) The Hon. Maison Leshoomo, Mp
(iv) The Hon. Chesebe Fred Kapondi, Mp
(") The Hon. Luka Kipkorir Kigen, Mp
(vi) The Hon Francis Chachu Ganya, Mp
(vii) The Hon. Millie Odhiambo- Mabona,Mp
(viii) The Hon. Raphael Letimalo, Mp
(ix) The Hon. Erg. trphraim Maina, Mp

The Ma,date of this select committee as established under
Standing Order No. 192 are:-

(i) Monitor a,d promote measures designed to
a dntrance the equaltzation bf opportunities and

improvement in the quality of rife ald status of
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all persons including groups who are

marginalized persons on the basis of gender,

&ge, disability, health status ethnic, racial,

cultura-l or religious background or affiliation or

aly other such ground;

(ii) Investigate, inquire into and report on a_11

matters relating to discrimination or

marginalization of the groups referred to under

sub-paragraph (a);

(iii) make proposals to the House including

legislative proposals for the protection,

equa)ization of opportunities ald promotion of

the welfare of the groups referred to under sub-

paragraph (a) and;

(iv) examine the activities and administration of

all Ministries, departments and statutory bodies

in so far as they relate to the rights and welfare

of the groups referred to under paragraph (a);

Mr. Speaker Sir,

The Kenya Bureau of Standards (KEBS) was established in July
1974 and falls within the Ministry of IndustrtaJtzatton. The

Committee on trqual opportunity, in line with it's mandate which

cuts across all the Ministries took up this matter arising from an

impasse in the selection process for the Managing Director of the

Kenya Bureau of Standards (KEBS) w-ith a view that all Kenyals
had not been given an equal opportunity.
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The Committee held meetings with the following in getting facts

on the matter:-

1. The Minister for Industrialization

2. T}re Permanent SecretarSr, Ministry of Industrialization

3. The National Staldards Council

4. The Chief Executive, KPMG

5. The Nationa-l Cohesion ald Integration Commission

Mr. speaker sir, on beha-lf of the select committee on Equal
opportunity, I have the honour and pleasure to present the
Committee's Report and recommendation on the appointment of
the Malaging Director, Kenya Bureau of standards for
consideration and adoption by the House.

Thank you

Signed.

Hon. Mohammed Affey, M.P.

Chairman,
Select Committee on Equal Opportunity.

Date { (..2 2-o /o
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2.O. INTRODUCTION

The Kenya Bureau of Standards was established in July r9T4
through al Act of Parliament.

2.L. Chapter 496 of the Standards Act is an Act of Parliament to
promote the staldardization of the specification of
commodities and to provide for the standardrzatton of
commodities ald codes of practice; to established Kenya
Bureau of Standards, to define its functions and provide for
its management and control; and for matters incidental to,
ald connected with, the foregoing...

2.2. Section 6(1) establishes the NationaL Standard Council.
Part (2) of that section states that the Council sha-ll subject
to the provisions of subsection
(3) consist of the follo*ing members;

(a) A chairman appointed by the Minister;
(b) A secretar5r who sha]l be the Director of the Bureau;
(c) Not more than seven persons appointed by the Minister
who shall be public officers;

(d) Not more than eight persons appointed by the Minister
who shall possess knowledge of industria-l or commercial
standards or other matters likely to be of assistance to the
Bureau.

2.3. section 7 (i) provides that the council sha_ll have power - (b)
to advise and obtain advice from the Minister in regard to
any matter within his purview under this Act;
(c) To formulate matters of policy for the purpose of
providing genera-l or specific guidance to the Institute for the
better performerrce of its functions under this Act;

(d) To do all things necessarJr for the better carrying out of the
provisions and purposes of this Act except whether otherwise
provided.
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3.O. RECRUITMENT PROCESS

3. 1. The position of Managing Director, Kenya Bureau of
Standards fell vacant when the Managing Director was
removed from the office due to inappropriate conduct. In
accordance with the mandate conferred to the National
Standards Council, oil 2I.t December, 2OO9, the council
initiated a recruitment process, and hence agreed to engage
an external human resor-rrce firm to help in the exercise.
Through a competitive process KPMG was awarded the
contract at a cost of Kshs.l, SOOTOOOI= with a down
payment of 4Oo/o.

3.2. KPMG was mandated to carry out the short listing of L4

Candidates and later provide the council with 6 narnes.
Instead the KPMG submitted 4 names and 2 for comparative
purposes which were questioned by the Board. This raised
some disagreements prompting the Board to demald for the
ful1 list and details of all the applicants, which KPMG
declined to give. This led to a stalemate resulting to the
non-payment of the 60'/0.

3.3. In the submissions to the Committee, the Chief Executive,
KPMG informed the members of an attempt by the Minister
to interfere with the process by sending emissaries to his
staff, however the two affidavits submitted to support the
claim contradict one another.

3.4. In consultation with the Ministry the Council embarked on a
fresh recruitment process which was to be done by the
Board itself. Rules and guidelines of the process were
agreed upon by the members with the interview having 7oo/o
ora-l and 3O% written interview. It was also agreed that the
written examination was to be marked by an external
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examiner. The council formed arr adhoc committee to
shortlist ald code all the candidates.

3.5. The council advertised the position in the Nation ald
Standard newspapers at a cost of Kshs.L,7941659.00/=

3.6. The council shortlisted 15 candidates including 3 from the
Kenya Bureau of Standards. 1 1 candidates turned up for
the interview held between the l4th and 15th September
2OLO. The marks were then tallied from number 1 to 1 1

awaiting the scores from the written interview. The council
agreed that the first 5 candidates were material for the job.

3.7. Disagreements in the council developed when the written
scores carne in with some members wanting only the top 5
candidates to be subjected to the externa-l examiners marks
while others wanted the whole list of the 1 1 candidates. At
this stage there was no agreement on what criterion to be
used to get the three narnes to be forwarded to the Minister
for selection.

3.8. The Minister received arr unsigned report from an adhoc
committee giving narnes and scores of the first five
caldidates with the follo*irrg scores as follows:-

1. Abdi Kadir Omar Aden 7O%o

2. trva Adega Oduor 660/0

3. John Mtuta Mruttu 640/0

4. Joseph K. Kosgey 62%

5. Eng. Michael Ochieng Owino 53o/o

After consideration, the Minister felt that the board had not
reached a final vetting conclusion and then selected
caldidate number four (Joseph K. Kosgey) as the new MD
for Kenya Bureau of Standards.
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3.9. The recruitment exercise of the new Managing Director cost
the Council a tota-l of Kshs. L6,528,519.55/=, with
Kshs.15,990,401.55 in allowances of the Board members,
having paid KPMG a down pa1rment of Kshs. 538,118.OO/=.
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4.O COMMITTEE'S CONCERNS

a The Committee was concerned that the advertisement
notice did not give Kenyans sufficient time to apply
and also observed that there was lack of arr equa_l
opportunity to gender.

In its deliberations a-fter gathering information from all
the parties the committee unalimously agreed that the
Minister and the Permanent Secretar5r have
contradictory views which endanger the operation of
the institution considering that the Managing Director
reports to the Permalent Secretary. In the present
scenario the appointed MD has no official appointing
letter.

The Committee in its findings noted that the score
sheets from the Board ald the ones used by the
Minister having been received from the adhoc
committee were different. The committee a_lso noted
that the report to the Minister was not signed and so
not authentic.

The National Standards Council may not have had the
capacity to carry out the recruitment task.
The advertisement of the position did not clarify if the
people who worked for KEBS were eligible to apply or
not leading to subjecting the candidates to a futite
exercise.

a

a

a

a
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5.O COMMITTEE'S RECOMMENDATIONS

5.1. That the advertisements be specific on the requirements and
the people eligible for the position to avoid subjecting others
to a futile process, especially if the applicants include the
stalf at Kenya Bureau of Standards.

5.2. The National Standard Council misled and misinformed the
Minister by giving two different lists of nominees one
forwarded by the Permalent secretary and one by the Adhoc
Committee thereby acting on wrongful information.

5.3. The Committee recornmends that due to irredeemable
disagreements among the board Members, the Minister and
the Permanent Secretar5r on the process and the outcome,
the board to be dissolved with immediate effect ald the
Minister undertakes afresh recruitment process for the post
of Managing Director Kenya Bureau of Standards.

5.5. The Committee met the National Cohesion ald Integration
Commission deliberated its findings and attached are the
Commission recommendations for the house.

5.6. The Committee recommends further investigation regarding
the prudent use of taxpayer's money l4rlgSrZ4Z.3S which
was used in the recruitment exercise.

ooo
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MINUTES OF' TIiE T\IV EI{TY }{I1"[TH
COMMITTEE CI.i EQUAL CFPORTUNITY
257:; OCTOBER. ZOiA IN COI{FEREIVCE

SI?Ti}iG OF THE
iiELD ON TUESDAY,
ROO&I, 2ND FLOOR,

CGNTINET{TAL EUIL,D I$G AT 9,OO A.M

FP.ESENT
Moha:nned Affei:, fu{.P

-loseph Leli-uior, M. P.
Luka."Ggen, ivi.P.
Chachu Ga;ri:2, |1.p.
Marson Leshoo,-ro, M.P
Milhe Odhiainbo, Ir4. P.

(Chairraan)
(Vice-Cha:iman)

Hoa
llcn.
Hon.
T-_l ^ -r:Ula.

Hon.
Hon.

AtsSEHT WITH APOLOGY

Hon. Raphael Leu-nalo, M.p.
Hcn. Ephralm Maina, h,I.p.

I{on. Fred Chesebe Kapondi, Ir4.p

iN ATTENDAN CE_ KEI{YA NATIC iiAL ASSFIMBLY

Hon. Rachel Shebesh, M.p

i].i ATTENDAT{ CE _ MINi STRY OF'' INDUSTRIALIZATIOI{

Hon. Henry Kosger, - Minister fo.,- InCustrialization

KEN-YA NATi /-. i{ej ASSEI},{BLY

Ms. R.ose Mudibo - Commrrtee Secreta_r-1r

Mr. AbduLiahi ACen - Thi",-d Clerk Assisra::;

.Iio.LzA/ 2ALA Fir*4=r-ER A]{D IVTR.ODUCTION

The nee-::.rg ,i,,as calieC to ci-dei- at 9.30 a il. urir-h au,o;i oi Di-a.vet. The Chair-rrla:-t -Jien :.;rccL.rc3G Lt_r:
Mer-nbers of the Ccn.r;u:e to the lt4inrsrer.

tsPJEFii.nG ts TF-IE C--- A r= L/i'A lt

'ihe Cna::-ina;: brie:ed rne A4inister rcn -r_re Jr4andare
r,f =]-.^ a^--i---ur u,: Uorlriirrree U:rCer Sia_no:ng Order 7.,2 a.r_tG

MIN

MfN* Tr-r-r 1 ?1 i .aV )-r.i



-MIlr. NO .!22 i 2OlA BR:E!'I]{G tsY THE MiNISTEF.

w-t.., he had De3n rrvtrei 13 r:]eei r.1e Ccmmt::ee
hiehitghUrg'Lne lSS.r3 oi r-\e;ecr-.tr-Lrter: oi t-:e
Ma:raging Di--eclcr of Ke n'va Bu:eau of S-.=rda,-Cs

'i

The Mlrrsrer i,rior:ned rhe Cornr,,rttee t;:at lhe
i-ecruitnent cf ihe lvlanagi::g Di,-ec-,-or oi rhe F.ei.i,a
3ureau of Sta.:dards bega,,r oa 2isr Dece:aber, 2OO9
a:rer -.ire fc, r:le: MD -was sacked rn pubirc rnte:-esr.
The followrng steps w-ere -r-]ren rakei: by. the Natrcnal
Standarcis Ccuncri (NSC) : -

o Betweer i5t5 Ma.ch to 21't Ma.", rjte NSC
con-L_racleci a consuldng firin, ILDIVIG to ca;n,.
out rnrua-i Drocess havrng u,on rhe ten.ie, at
Kshs i .495 0007 =

. Thar the advsr-,ise:nent attracteci 1 l- 5
apphca:trs and Lq -weie snortlisted for ar.r
interv:eu.,

. KPMC -Jren tnforrned .r-he Board rhat Lhev
rvanred :o inienrrew- ano.Der 7 adCrrional
apphcan:s whrch mea_rrt an addrt.,ona-l cost of
Kshs.500,000/ =.

" Upon receipr of rhe irnal report the NSC
i-equesteC the ongLnal dccuments for rhe
audit 'out KPMG cieciined to surrend.er rhe
same, Because of thrs and o-r]eer reasons the
NSC rerr^oinated rLre conft-act and resolved io
r-estari the p,ocess ajresh.

o in consuirar_ron ul.Je the Mi:rrsb-5,, the NSC
was pen:ir*ed ro undenake rhe process of ii.e
recr-urrmenr on 5s Augusi 2010.

" The posiuon \ ras re-ad.-rrer-'-ised on 2no a:ci
I7b Aug-asr_ 2010 n ihe Srandard a;rd Naucn
dailies a:rd KEBs website vnth a deaCii.:re of
2"d Secreaber 2C i 0.

. The re-acirrer-._rser:nent art-acted 74 applica::ts
a:rd I5 ca:rordates -r.rrere short listed.

n The inte:-raew'u-as spljt tlio borh orat Taok
and u'nt:;i 30% aro Lhe ca:rordaies cociec
,1-n e):'_--, nal era;_rr_.re: was Coirl-zC-r31 rc :nai-I:
L-le \^TiILen exaln[la i On.

" Out ci ri:3 elerre n cancicar=s, Ln: bc-d
cieai-ed -.ie i, si flv: cancrCa:es i_r for ihe tobo O':r l5E Secterb:r 20iO tne boa.-C u-as ic oi
fu:--,-ner l.'er,f,-tg rc be j:f. ix-r- t-l:ree candrdaies
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n/rf- r \;n 'I 23l20io CC&t-t\{ ITTEE'S COft-C S
';'h- a^..-.r--r \-Ur-irll:] ,-.-s rroi harrlng be:r sausited rarse d the
ic,iicr,r.rng ccnc3rns lo -&e Mntster-:-

---L-^,-,^-^ -^ Lwilo -;/e:e LO 3e ioF/araec tO :ite Mrntsfe: for
ccrsioe:at-oi:.
On icih Sepre=ber 20iC. the Charr::ra,r cf ihe
Boa,-d charged his ;r:rncl arcl decicec ijlai -fie
boa,-o goes ri,i.:t.,he i1;st rh;ee ca::iioaies.
The 'oca;-i fier set ul ai: acihoc comrniuee to
prelare a iepOl-,, r ecOinn-lendtng i.lf e irrsf -L.ii;_ee

arld iorwarC rhe sarle ro Lee j\4lntste:. Etght
rrenDe]-s ouf of tnir*:eer r::embers reaciec to
that iecisron rn con-iaF.: on the sa-.:te iarr.
The It4inisre:- :eceived -rne nantes oi the irr-st'leree ca,rdrCaie s i;can the Cnati-raan
i-ecomroending the same.
The N4inisrer also :eceiirei a reDor-t f.-om -u\e
aChoc committee gl,i:rg a list oi .i.,. iri-sr flve
canciiciates a-nd rhe na,-ks rhe_r, atialaed in
the Lritei-v-ie-;r. Suaultaneousiy, he received aprotest ncte f, orn eight council mei-abers
rnclucling one of the adieoc corni-nrtree
members claiming -rliat the councrl rvas aor in
agr-eeneni of the ,,vai, Lhe pl-ocess haci been
conducted.
The Ministei- informeci the Committee that
due ro the urrangles a.:nongst the board
membei-s, he \ ras cf -:ie opinton that
canCidare number four (Josepn K. Kosgeif
was qual.ified, but strl_l ga\re the council a
chance to deiiberate on the rnattei-. Gou-lg b5,the guidelines on terms and condjtroni of
serv-ice fcr srate corpora.,-:ons, chief execudve
cffrcers. chai:-men and boarci r-neElbers,
management sraff a::d unionisabje sraff on
page 15 gives .euideirjtes of fie S?1a;-_1, scale he
had to ma\e a decisio:r cit Lne mauei.
That rhe Chairma::r of ne Boar,i \^,,eni ro rne
press cjl the matter even rhougl rile board
u/as to rnee-L on .uhe 6u Ocrcber, )OiO u,hiie
trle A4.11IISteJ COn:i-r rr -.1 :^ oei f-16 Crfferefrf
qua-::3i-s.

"lv'ere 
ii:e ca-rroid.a.t-es gver a chance lo accef,I

.h- r,ii;--rt cri^--2J-v u_1,_a vu J<rc \

Wer: 2ll !isiii:a.= o,ho a:pled girze:r a;r equaJ
OpDOr fJnil-r;?

g

o

e

o
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6

Dld -rne M_l:st:t evel ileel the Fcard .c know
t-.re.:ause cf -dre wrangies?
Why ihe lao-v (Eva Adega Oducr) u,as ncrcolsioe;ea &-r,i when iid ner inteEr:tV issUes
cone up.
Th= a^--_---- ^ =_.^_-_ j -i lre \_urj1r-ltLLuc war-lieo to kncu,; f thg
Mraisrer feir .l:at ihe tsoarci Mei-nbers werepecole of ;riegnr-v and haO the capaci,-v* tc
c&;r-1; oui L1e r:c:-uttrneat pi-ccess.
Drd iie Minrsi:i- ever see the letter of MrAden ciatn.ng lhar ie was ile>::bje cn hisrenuner a-Llcn ccnsidertrg rhar he wanted tocone back hoae.
Was the Pe- manent Sec:-era_r-1, for an\/
pa;trcuia-r candrdare ?

o

t

M
^-o

2412C10 M STER-S RESPOl<-SE

MIT\I }]n i CCMMITTtr L5 rrtili

The Minrster garre tne follouring reasons which madehrri r-:ach his decrsron:-
" That after aaall.zing and eirmtnaing on

account of sa_iary and as;eeirre:tt by the Board'.hat thei,' neeied new biooci ro head the
institutron.

. That hawrng grven the Board a_,rorhe:- chance
ro rneet on .re 6d October 2O10, the1, agari.r
drsagreed prompung the Murrste; lo e-xerclse
hrs pow-ers as the appointrng au-u-llorrty.. The Mrnister srated thar Lhe Boa;C had been
w-orkrng very u'eil u;r-ul -&ts pa_-Lcular
rnciCent.

. The Mrnister sf-ated that A4r. Acien had
accepted a sala;r.' of Kshs.gOC,OOO/= frcrn
1.094,000.

" The Minister ciarmed that he ne\/er go.r an
aIISw-er as tO w-h1, 1r. ernolo_rreeS of Kenya
Bureau of Sta::Ca;ds were ;ior adviseo not io
appiy for the ;cb. The iv{rnrster-'s oi:ir::ion is -.aar rhe Cha_r:ra:r
of rhe Board scul-r_leci the u,hole process arrd
srrrce he rxras -Lie aopoinrrrg au-.honr-r-he then
e>-erciseC Lus pcwers.

T_- 
^! ir. UCI:ImIItee

joornol:s in tle
rJ r-i-le : Dla1rg;a
ldrr..rsi:- if ;reed

CMMEN i-) 5 TialhTq
obsei-,zec -J:.ar trere i^ie:e tco lt6rl-,;

e v,hcre :rocess a:td ag=e" ao arll
in'rolved a:rci ag.e:d io r-:ll :'-E
be.

a = I .'tr1 1 iLv t a\: _Ut



MIi{. NC. 126 /2C'LC ADJO ,n

There beli-.rg no o-rher bu siness. the Cha:rrcan
aojcu:-ned -Lile ireeLng at 1C.J5a.m

ii)

DATE

t/

/t^liilq-.i)( - {tt t



MINUTES OF T}IE TI{IRTiETH SITTING OF THE
COMMITTEE OMQUAL OPPORTUNITY FIELD ON

TUESDAY, 26TH CCTOBER ZOLO, II{ THE COMMITTEE
ROOiVI ON 2ND FLOOR., CGNTINENTAL HOUSE,
PAR.LIAMENT BUlLDINGS AT 11.OO A.M.

PRESENT

The

The

The

The

The

Hon

Hon

Hon

Hon

Hon

Mohameo Abdi AffeY, M.P. (Chairman)

Luka Kigen, M.P.

Francts Chachu GariYa, M.P

Fred Chesebe KaPondi, M.P

Marson Leshoomo, M.P.

ABSENT WITH APO GY

The Hon. JosePh Lekuton, M-P.
The Hon. Ephraim Maina, M.P.

The Hon. Miliie Odhiambo, M.P.

The Hon. Raphael Letrmalo, M-P

(Vice Chairman)

iN ATTENDANCE _ PERMANENT SECRETARY MINISTY OF

INDUSTzuALIZATION

Dr. (Eng.) Karan;a Kibicho

Mr. Erastus N. Kiruri

- Permanent Secretary

- NSC Member representing the

Permanent Secretary

KENYA NATIONAL ASSEMBLY

Ms. Rose Mudibo

Mr. Abdullahi Aden

- Secreta:-w

- Clerk Assistant

27 IZOLO PRAYER
The Chairman called the meeting to order at
t 1. 15 a.m. followed by a word of prayer.

MIN NO. 1



MIN NO. t28lzOtO INTRODUCTION
The Charrman introduced the Members of ihe
Committee to the delegation and gave the
Permanent Secretary a chance to do th.e same of
the accornpanying delegatron.

MiN t{o. 129 /zOLO BRIEFING BY THE CHAIRMAN
The Chairman welcomed the Members of the
Committee ald the delegation from the Minisin,
of Industrializatron. The Chairman also took the
delegation rhrough the mandate oi the
Committee and why the meeting had been cailed
highlighting the issue of the recruitment of the
Managing Director, Kenya Bureau of Standards.

MiN NO. 130/2010 tsR.IEFING tsY TEIE PERMANENT SECRETAR
The Permanent Secretary informed the
Committee that he joined the Ministry in June
2010 and found the process of recruitment
having been started in March, 2OlO. He stated
the following steps were undertaken by the
councii and the Ministry:-

That KPMG was contracted by the
National Standards Council to assist in
the recruitment on 18fr March, 2010.
The Contract was later cancelled due to
some disagreements between the board
and KPMG leading to the Board to re-
advertise for the position in the darJy
newspapers.
Interviews were to be carried out both in
written and oral.
That the council felt some interference
from elsewhere.
That all the 15 candidates and the board
members were coded and that during the
written examinations no names were
cn\/cn

The Board then got a credible pei-son to
assist in marking of the w-ritten
examination.
That he addressed the Council on inregrily
and had a problem with the 50/ 50 marks

e

o

c

a

c

a

2
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The PS also nored thai rn norrnal similar
clrcumstances the councri forw-ards t'"r;-ee

names to the Mtntster who then

comlnunicates Lo the Permanent Secretai-v

to gazetre and do an appointment letter ro
the apPotntee.

MIN NO.131 20 10 COMMITTEES CONCERNS
The Commlttee rarsed rhe foilou,rng concei-ns to

the Permanent Secretary:-

" The Commtrtee needed to know how' much

was spent on
recruitment.

the whole Process of

o Was the Minister advised by the council at

any point?
What uras the ongin of the report sent to
the Minrster?
Was the counctl competent enough to

handle the recruttment Process?

. That the KPMG contract was for

Kshs.1,4CO,OOO/: havrng paid  ooh and

agreed to PaY the rematnder uPon

compleLion of the job.
. Advertisement in Daily Nation and

Standard of half Page each cost

approxrmately half a mrliion Kenya

shillings.
. The PS informed the Committee that

candidate number four and five were never

decodeci and so thev urere not known'
o On advising of the Minrster the PS clarms

that even before receiving the report frcm

the council he had done the appointment'

" It \,vas noted that the adhoc commtttee

report that the Mrnister acted upon was a

loose sheet not stgned by an-v members'
. On competence rc recruit ihe commit-tee

was informed that the council underwenr
rraintng on hou' ro oo the same bY the

Pubhc Service Commission'

o

fuIIN NO. t32 I 20LA PERMANEN T SECRETAR Y'S RESPONSE

The Committee q'as tnformed as follows:-
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MiN NO. 133/ ?|U^LA COMMENTS FROM THE COMMITTEE
The Comrnrtree resoived to rneet with the other
panies invclved in order to make an informed
decision.

MIN .NO. 1 L34120 io ADJOUR.NMENT
There being no otiter business, the Chair;nan
adjourned the meeting aL 12.30 p.m.

SIGNED:.
(c N)

I

/ L{ I
t.

nt-'L o 1 t
DATE:.
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MINUTES CF T]fE TEIF.TY F'IR.ST SITTING OF TIiE COMM]TTEE ON

E,QUAI. OPPCRTUNITY HELD ON Ti{UR.SDAY, 28TH OCTCBER, 201O IN
SMALL DINING MAIN PAR.L IAMENT BUILDIN GS AT 9.OO A.M

PRESENT
Hon
Hon
Hon
i-lon

Mohammed AffeY, M.P
.joseph Lekuton, M.P.
Luka Kigen, M.P.
Chachu GalYa, M.P.

(Cha.:.rman)
(Vice-Charrmarr)

ABSENT WITH APOLOGY

Hon
Hon
Hon
Hon
Hon

Raphael Letimalo, M.P.
Ephrarm Maina, M-P.
Fred Chesebe KaPondi, Ivl'P
Marson Leshoorno, M.P.
Miihe Odhrarnbo, M.P.

iN ATTENDANCE _ KPMG EAST AFRiCA

Mr. Jcsphat Mwaura

KENYA NATI ONAL ASSEMtsLY

Ms. Rose Mudrbo - Commtttee Secreta:y
Mr. Abdulia-hr Aden - Third Clerk Assislalt

MrN. NO. 13s/ 2070 pRAYER AND INTRODUCTION

The meeting was called Lo order at 9 15 a.m. ra'ith a word
of pra1,er. The Chalrman inr-roduced the Members of the
Commirtee to the C.E O., KPMG.

MiN. NO 135 /20ro BzuEFING BY THE CHAIRMAN

The Chairman briefed Mr. Mwaura on the Mardate oi
the Commrttee under Sta:rdrng Order 192 and why he

had been invited to meet rhe Committee highlightrng the
issue oi the recruit-:nent of the Managrng Director ol
Kenya Bui-eau oi Standards.

MrN. NO.137l O10 BRIEFIN G tsY THE C.E.O
The C.E.O of KPMG rnformed the committee
as follows:-

o That on Lhe19t" Januai-y' 2010, KPMG
submitted a proposal to the recruttment of
the MD Kenya bureau of Standards ihrough a

cornpetitive process.
o That on 22no January' KPMG was advised b1'

KEBS that they had got i.he job and on 16h
I' Februan' thev entered into nego'uailons and



e

o

o

had a contract w-rth KEBS to assist in the
recruitment process.
Work commenced on 19th March 2O1O ald
r.vorked closely with the National Staldarcis
Councrl.
That the role of KPMG was to carry out the
preliminary selection and recommend
suitable caldidates lo the NSC.
A tcta-i of 1 15 applica'uons w-ere received and
14 ca-ndidares shorulisted for initia] intei-views
in consultarion wrth the NSC.
Noted that the caldidate w-ho has been
appointed was not one of the candidates that
had been shortlisted for rnterview and was
never interirieu,,ed by KpMG.
The 14 shortlisted ca:rdidates were further
short listed to 9 who went through additiona-l
selection processes to arnve at the hnal
cardidates recommended to the NSC for
con sideration a-nd frnal selecdon.
KPMG gave a full list of all the caldidates
who had apnlied and submitted the scores of
the 14 caldidates.
Vide a letter dated 12th July, 2010, from the
council, KPMG was informed that the final
report they had submrtted had been tabled at
a meeting of the National Standards Council
held on the sarne day and adopted. The
council in the letter asked for the list of all
the i 15 appiicants together with their
appiicatrons to be sent to the Chairman,s
office by 1+tr Juiy, 20tO.
That on 13th Jul-v*, 20lO KPMG responded
stating that that was not within the temrs
they provided recruitment senrices sighting
confidentrality
That the contract between KPMG and the
council expired on 22"d of Juiy.
On 28e Ju)y, 2Ol0 KPMG received a letter
purporting to terminate the conti.act on
grounds tJ.at they had failed to deliver on
contractua_l obiigarions.
KPMG responded on 29h July, 2OlO pointing
out thar they had deiivered, recejved
conf-rrmation from the NSC that their report
had been adopted, and that the contract had
since elapsed.

o

o

o

2



o Cont-ract cost I 5 mrllion havrng been pa_,d a
dow-n payrnent of 4O9/o and were strli in
negotratrons for the balance.
Early rn the recrulimeni process, NIr. Mwaui-a
had been informed bv the former permanent
Secretary- rn rhe Min:sry of Industnahza-uon
-uLrat there were attempts to rnrerlere wrrh rhe
process and that KPMG should ensure that
the highest staldards of professrona_lism ald
integriiy wer-e marntarneC in the process.
KPMG assured the PS that ttre process was
secure from arry external interference and
ihis had been demonsrrated by the ot,her
public secror recrultments that they had done
sighting KRA and more recently for rhe
Interim lndependent Electora_i Commrsston.
The C.E.O. claimed that emrssaries had been
sent to some of the KPMG members of staff
having been sent bv the Minister for
Industna-lizatron.

a

a

MIT[. N .138 2010 COMMITTEE' S CONCERNS
n At what pornt did the issues begin.
' Drd KPMG ever rnform dre council about the

interference by the Mrnrster2
' Can Mr. Mwaura substantiate that the

Minister was interfering wrth the process.

MiN.NO. t39 /2AtO C.E.O.'S RESPONSE
Mr. Mwaura rnformed the Cornmittee that he never
informed the council of Lhe rnrerference. Mr.
Mwaura agreed to bnng his sta:f to substaritiate his
clarms of the rnterference.

MIN. NO 7+O 12U-7A ADJOURNMENT
There being no other busmess,
ad3ourned at 10.30 a.m.

the meehng was

SIGNED.......

l{ litl'L.1c('tl

3

DATE:.......



MINUTESoFTI{tT}IIR.TYSECCNDSiTT.INGoFTHE
CoMMITTEEoNEQUAI,OPPORTUNIT.YHELDo}i
TI{UR.SDAY, 28.TH OCTCBER 2O1O, XN THE SMALL DINING'

MAII{PARLIAMENTBUiLDINGSATI1.ooA.M.

PRESENT

The Hon. Mohamed Abdi Affe-v, M'P (Chairman)

The Hon. Luka Kigen, M'P'

The Hon. Francis Chachu GanYa, M'P'

The Hon. Mil1ie Odhiambo, M'P'

ABSENT WITE{ APOLOGY

The Hon
The Hon

The Hon

The Hon

The Hon

Joseph Lekuton, M.P'
Ephraim Maina, M'P'

Raphael Letimalo, M.P'

Fred Chesebe KaPonoi, M'P

Maison Leshoomo, M'P'

(Vice Chairman)

F MANA GEMENT KENYA BUREAU OF
IN ANC E - BOA.R.D O

STANDARDS.

Dr. Karanja Thiong'o

Mr. John Kaurra

Mrs. Mary Ng'enY

Mr. Adan Mohammed

Maj. Rt. Gabriel WakasYaka

Mr. Martrn Gumo

Mr. John Bor

Mr. Edward Ngige

Mr. Francis Odero

Mr. GeoffreY Mahinda

Mr. Erastus himuri

Mr. Julius Kortng'ura

Chairman

Member

Member

Member

Member

Treasury RePre sen tative

Treasury RePresentative

State CorPorations ReP

Member

Member

PS Industna[zation ReP

Secretary



Dr Jacrnta Wasrk-e

KENYA I,IATIO NAL ASSEMtsLY

Ivlember

Ms. Rose MuCrbo

Mr. Abdullah: Aoen

- Secre';ary

- Clerk Assistanr

MiI{ No. 1 47 I 20to PRAYER.

MIN I{O. 1 dc/ 2010 iNTRODUCTiON

MiN NO. L 431

MIN NO.

The Chair;nan called the meeting to order at

1 i.15 a.m. foilowed by a word of prayer

The Chairman introduced the Members of the

Cornmittee to the delegat-ron and gave the

Charrman of the Board a chance to do the same'

2010 BRIEFING EY THE CI{AIRMAN
The Charrman welcomed the Members o I the

Commrttee and the Board Members' The

Charrman also took the delegarion through Lhe

mandate of rhe Committee and w-hy the meetlng

had been cailed highhghting the issue of the

recrurtment of the Managing Director, Kenya

Bureau of Standards.

144 I 2A1C BRIEFING BY Ti{E CEX,dIRMAN OF THE
BOARD
The Chairmari informed the Committee of the

State Co-opeiations Act, the Standard Act (I987)
and the guidelines (200a) given be the Head of

the Civil Service sighting the councils powers'

. That KPMG was contracted bY the

National Standards Councii to assist in
the recruitment on 18fi March, 20I0'

. The Contract was Iater cancelied due to
some disagreements between the board
and KPMG leading to the Board to re-

advertise for the position in the daily
ne\;spapers in consultation with the

Ministry.
"r That instead of giving the board 8 narnes

KPMG gave only 6 names and declined to

)
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o

give any other informatjon to the board
and advrsed the board rhat 2 were for
comparative purposes leaving the board
w-ith only a.

The Chairman explained that tde council
needed the full list io check on matters of
gender and regional balancing.
That the Council decided to term,nate the
services of KPIvIG and carry out the
process by itself.
That the Council advertised the position in
the daily newspapers and the KEBS
website.
The boaro received 7 4 applications ald
shortlisted t5 while 11 attended the
interview-s which \ /ere carried out in two
days in ihe presence of the Permanent
Secretary.
That ail the communication to the
Minister was done through the Permanent
Secretary.
Both applicants and the board members
were coded during rhe exercise.
The Council then agreeci that the first five
candidates were ro mo\/e to the next stage.
The Council decided to do further vetting
of the five candidates rvhen later the
Chairman decided that they go on merit
and forra,ard the first three names.
That at this point the PS noted the
contradicting vieu,s of the members of the
council.
That the council never got the opportunity
to scrutrntze tine original certificates of the
candidates.
The Committee was informed that they did
not know the origin of the report given to
the Minister of the lirst five candidates
containing wrong information with
different scores.

o

o

o

o

G

e

J



Mrlr No.14s IZOLO COMMlTTEES CONCERI{S

The Cori-rnrttee rarseci the fcllowlng concerns to
the Board:-

o The Comrr:rttee neecled io kno.nz rxrhy the
councrl drd not go for another fli, m to help
rn the process.

. Was the council competent enough to
carr1r' out the task?

" We re all Kenyans given an equal
opporrunity to the;ob advertised?

MiN NO.145 2C 10 BOARD'S RESPONSE
The Commrttee was rnformed as follows:-

. Thar the Council in consuitation with the
Mrnrstry they felt it r,vas fair to carry out
the process on its own.

. The Committee learnt that the council
members urent through trainrng on
recrui[ment rxrhich enabied them to carry
out the task.

o That the advertisements lvere put in the
dariy newspapers and the website to reach
a1l Kenyans at large.

MIN.NO. 147 IZOLO ADJOURNMENT
There berng no other business, the Chairman
ad.lourned the meehng at i.OO p.m.

SIGNED:..
(CHAIRP soN)

DATE /! i e. g l-3

A



MI\,JUTES CF THE Ti-iIRW Tlt!RD SITTING OF TliE CAMMITTEE ON

EeuA.L oppoRTurltw iELD oN TUESDAr zro ilicvEMBER 2aic tN

COMMISS|OIJ RCOM PARLIAMENT BUlLDINGS AT 10:00AM.

FRESE NT

Hcn: lVohamrned Aiiey, lVl.P (Choirman)

Hon: Luko kipkcrir Kigen, M.P

Hon: Rophoel Lakolei Lerimolo, M.P

ABSENT WIT|I APOLOGY

Hon: Chesebe Fred Kopondi, lV.P

Hon: Froncis Chochu Ganyo, Nl.P

Hon : Millie Odhiombo- fllobono,M.P

Hon: Joseph Lekuton, M.P (Vice-Choirmo n)

Hon: Motson Leshoomo, M.P

l-lon: Ephraim Moino, [Y4.P

KE NYA N ATI O N,AL ASS E {'/I B LY

A.bduliahi A,den Thirci Clerk Asststonr

Rose lVudibo Protocoi Ciiicer

Nqtional Cohession and lnter rotion Comm[ssion.

Mzoiencio Kicunja (Chairmo n )

Hossan Nooor Commissioner



MiN iia. i49i201a coM{,4trTEE RES}LUT\ONS

The Comrnittees mandote an equol opportunity to oll Kenyons on

qender, roce, ond dtsabiltties in ony oppointrnent to ony position in

the Eovernment to be ircnsparent ond equoliy occessrble.

Thor the report will iorm porL of the Conmittezs

recom me ndotion.

Thot the Committee wcnts to know whether tribolism wos rhere in

the oppointment oi KEES A/lanoging Director.

MIN NO, 1.5A/ZOIO ADJOUNMENT

There being no other business for drscussion, the Choirmon odjourned

the meeting ot 1:1-5 P.m.

SlGNED: /.4,",,,r,.,...1.

CHAIRP ER-qOiV

li"l a
L,/ c

\DATE

3
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}I.{TTFR t\i FACT-FNDING

in a Nlatter of tile seiection of a new'Manae:ie Duector for the Kenva Bureau of Srandarcjs

Heanngs: Ociober 21.25.16 ald 28-2010

FA CT- FLND iN G RE C O NIMEI\IDA TI O N

Appearances By

Name Ii Designation:

Dr. (Eng; Karanja Kibicho Permanent S ecretary, Minish-y
of lndustnalization

Dr. Karanja Thiong'o
N{r. Abdi Duaie
Mr. Martrn Gumo
Mr. Francis Ociero
Mr. Er.,rsrus Krrnun

Mr. Ndentu Mureithi

Hon. Iien:1"' Kosgei, EGH

Mr Juiius Konrzura
Mrs. Mary Ngeny Chepkenboi
Mr. Joirl Kaurra
Mr. Ada-n lvlohammed
Mr. Thomas Bor
Mr. Geoirey MahinCa
M1. Rtd Gabnei Wakasyaka

Chainnan of the NSC Board
Board Meuiber NSC

I Assistant Minister, Ivlinisto-y of
. ildustrializatlon

: Minister for Industria.lization

i Board Member NSC

Mr. Josphar M'wrura CEO. KPMG

?age ? of LZ
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:. STATEIIriENT CF PR.SCEDU?.E

TSis rrat,ei. arises out of un irr-,iurr. il tire seiecrjcn Lrrocess fol-rhe \'{anae,ng Dil'ectoi'

(MD) of tlte Ken1,a Bureau of Staldar'ds (KEBS) 'witirin the i:ienibershro of the t'iaironai

Stanciarcis Councll orhe;-wtse also referled to in this l-e1-r611 as ihe Boal'd and tl're

subsequent iisagi-eement bewv'een the Minister lor hidustrializarion on ihe one side. and

lhe Aisistanr i',4inisier for Industrializaticn and ihe Pernanent Secretar"'rn the Minrsu-1',

ior industrializaiion on rhe orher hand. ou the apporntr-nerit of the new' MD. The exisiing

impasse ano Lhe public disagreement has led to a public outc{/ on apDarent sustaii-ied

et5nic cveflones i1 pubiic appointments cuhninating in receipt of a complaint bV the

National Cohesiol and lnregration Cominission Q"ICIC- hereirafter t-he Cchesion

Corrmission).

t; puisuant to the ieceipt ol a comolaint the rnatier was subnrit-ied to a Panel of Fact-fiirders

selected b),and fronr arlong the Cohesron Corlri- ission Coilurlissjcners to look into tlie
jratter. The Panel ccnducted heaings on Octobei'21. Cctober 25- October 25- ud
Octcber 2g.2A10 in Nairobi. Kenya. During ihe coui-se oirhese ireartn-qs. tlre parties had

alt oppol-tuniq, 1o present positions and to tencer supporlive docuirtentation. At the

.or.iusion of the hla:-ings, the fact-finders delib'erated on therr individual analysis and

opiiiions oi fhe iespeciive positicns presented b)' tl-re pailies who presented at the

hea_rings. The panel and.vzeo all the suppoliiire dccurnentation tenderec rii the coui'se cf
the fait rr,ding Having had an opportunity to revjew the recorC. ihe Fact-finders

prepared therr recoru-nendations u,irich wer-e deiiberated ar a full Cohesion Conrntissioti

sitting and final recollll-Ilelldatjons adopted

This wiiting is a reflection of the reccrnniendations aciopied by the Cohesion

Commissic.. Either or both divioes cf ilre iurpasse nay publicize tliis report begrnning 10

days after it is issued if they -wish to do so, and a r:rajority of the Comrnissioners of tite

Cohesion Copirnission agree that this repofi should be made availabie to the public.

2. ISSUES

Did disci-imilarion along ethnjc lines interfere w'ith the lviD selection prccess by ihe

NSC?

). V/as the acrion by the Minister for Industrializatjon dictated b)'ethrjc favcritism?

3. Is ethnicity' a ke)' issue for consicieratior-i in tlre instance?

Page -a of i2



J RELEVANT STATUTO}?Y LA.I\i GU.{ GE
il

3.i

3-2

4. B,4.CKGROL]ND

Part (2) of that section states that the Co,-rncil shal1, subject ro the piovisions of subsection
(3). consist of the following members -

(a) a chairman appointed by the lr4jnister:
(b) a secrera:1 who shall be the Director oithe Bureau;
(c) not rnore thar seven persons apccinred b.v t-he jvliruster who shall be pubiic oiflcers:

Page 4 of 12

Fact-findine pane): hearings, investigalrons and inqurdes: Dowers

'fhe parel shall, within l0 days afler its selection. meet with ihe parties and consicer their
respective posiiions' The panei mav matrs additional inouiries arici investisatrons. holdhearings, anci iake other sreps whjch it mai, deem appropriaie. fo, in. frrpo;;"";';;hearings, investisatjons. and inquiries, ,h: panel iay' issr. norices'requiring the
artendance of witnesses and the production of evidence. Tie Minjsrer, Assistant Minjster,
Perrnanent Secretary, Chairman of the Board and NSC Board members as well as KPMG
authorized representatives shall tumjsh the panel. upon its request. with all records.
papers, anci inionnation in their possession relatine to an-v matter under investrgarion bv
or in issue before the panel.

Findrngs of fact and advisory recoruxencied terms of sertiement. subrnission to parties
and to public.

The Cohesion Commission shall make findings of fact and make recommendations,which recommendations shari be advisory onry. Any findings of fact ard
recommendations shall be submitted in writing to the parlies pr-ivatel-y belore they are
made public' The panel, subject to the direction of the Cohesion Commissioners meeting.
may make those findrngs and recolrlmendations public I 0 days thereafter. Dunng this l0-duy period. the parties are prohibited from making the pane|s findings and
recommenciations public.

4.1. Chapter496 - StandardsAct w'irich has 1974-07-12 asits commencemeni date. is an Actof Parijament to promote the standarciization of rhe specification of commoditres, and roprovide for the standarcization of commoditi.r *i codes of practice; to establish aKenya Bureau of Standarcis, to ciefine its f-,nctions and provide for its management a:rdcontroI:andformattersincidenta]to,andcomectecwith.ttreforegoing.

Secfion 6 (l) estabiishes a councrl oithe Bureau by the narne of the National Siandards
Council.



^1

,tI
-"J

(r.) rrot rtct-e iilar eigiti r-r3136ns appcilted by ihe \/tr,r:sie; in'i.:o silali pcssess i<jlc\\'1e!q:

c: li-:oustrial or corn::tarcial stalicia;'ds ot' otheL illaireis lirei-r' ic be cf assisiat-'ce 'a 'ille

Bureau
;"

Sectian 7 (1) proviics 'rl'lai ti:e Councjl si:ali irur. ,o-,^,.r lb) to adi'ise at-'d cbia,;: ac'"rce

ilOiu the Minister i1 r-ega:-C io an\;1Ialiel-u'itirii: ii:s purvieii'ut-icier iirls Acr'

(c) to ior:r]ulate r:iafters oi policl' for ihe puj?ose o1 p;3r'idirrq gene;'al or sPeclf;c

guidance io ihe Instifl:re ior ihe ber'ter pertbmance of its f.:nctjons tiilder ihrs Aci:

7e) ro oo all things necessar-)/ ior tl:e befier can'.vt:tg oui oithe prci'isicns and puroses of

this Act excepl r^'here 6ilie;r"rise plovideC'

The Kenya Bureau of Standa:-ds (KFBS) was establisl.:ed in JuJr'l914.The KEtsS Boarci

of Dire*ors is krown as the Nationa] Standards Council (J.iSC) it is tlre polici'-n1a[jno

bod1, for supervising and contt'olling the adm:nistration a:rd financial n'lanaqement oi the

Bureau. The Maraging Directcr is the Ciuei Executive responsible for the dar'-io-dav

acninistratiorr of the BL:r-eau r".zithin the broad guiCeiines fcn:rulateC b)'the NSC K-F'ES

inission is to provrde jnternationaily recogfilzed standarCs' measulements and coniormlt;"

assessment solutions that n:eet customer needs'

On 03 Sep 2009 the then Managing Director K-EBS was rellcved ft'om office in Llublic

iiiterest iia,ing been accrrsed of inapuLopriate c.onduct Prior to iris remoVal- the

NSC,Boarci had over a Iong period cf trrne beeit iit the piocess of negotiating his salair'-

*,hich was high above ihe iiipulateci wase regulai:ons fci hjs pcsiticn- with tlre Mrnistr-v-,

of State for Public Service (fornrerli' DPI\4) Upon hrs rerilovai one ' \'as

appointeci actiilg }v{anaging Ditector'

an 21" Dec 2009 tl:e Board initiated iire process of recruitlrent of a ne'a' lt4D The

t-jtinutes dated 15'l' Marcl] 20i0 incijcate agreemer:t bt,tlte Boaro to assign the process to

an extemal hulran i'esource finl for llurDoses cf tt'atrspars;1grr 6J1d accountabiljt-"

ILpMG u,as awarded Lhe ccnract on the basis of their exceilent technical presentation

Their financial bid rn,as rather high as compared to cther shortlisted bidders but it u'as

agreed ihat they depicteC the best placed fi1m to undertake the task.

Acccrding Io the details containeci in the contract datecl. " ' the 3Xp1eSS

ccndiuons rvere tha'r KPMG shoitlist tl-re best 14 ca-rdjciates and thereafter preseni 5

nanres to the NSC Board fcr interview Durpcses t

4.4

4.5

II
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4.8

4.9

4.10

4.71

KPMG submrrtei a lisr of l4 caacildaies and as per the terms of rhe contiact the naires
were coded ar-:o cnlv the sex and iegron of origrn were indicated.

In addition. K?MG submrrted a list oi six canciidates and the list was quesrioned by the
NSC Board members. The actual hst from }(PMG was of four shoniisted names. y'.n
additional 2 names were tendered upon rhe insistence of the Board for comparative
purposes. The comparative na*mes were persons who came close to qualifoing but for
vanous reasons were cieemed uru'lt for the position. but seeing as the NSC insisted on the
contractua.l obiigation that 6 ntunes be submittecl, t-here was need to provice the addiiional
narnes with the nders.

The Board subsequently was asked by KPMG to accept aa amendment to the contractual
terrns so as to ailow I'IDMG to intervrew an additional 7 candidates at an extra cost of
about half a million Kenya shillings. Intemai consultations within KIBS Lrcludrng wrth
the Ministry concluded that no additional candidates be interv'iewed and rhat KpMG be
asked 1o submit all the applications thelz had recerved to KEBS. A stale-mate arose
belween KPMG ard the Board with the baia:rce of the 6OYo fee not being offser and thefull list of applicants' narnes never berns tendered to the board. The iatte, remarns
unresolved to ciate.

A fresh recruitment process u'as initjated. This time the Board opted to conduct the
intervieu's themselves. The minutes of the meeting held on 6'h augusr 2010 indicare that
a small team jn the form of an adhoc committee was tasked wrt[ rhe responsibiliry cf
processing the applications, short-iisting the best candidales and coding the names of the
15 names shon-listed so that fuI] icientities of the caadidates would remain unknovm to
the f,ll mernbership of the Board. A short-listing citenon \,,,as also adopted.

Twelve (12) names of candidates applving from outside KEBS were shorrl:stec. A:radditional tirree names oi candidaies drawn intemally (withn K-EBS) was added to thislist so that there was a total of i5 cancidares invited for interviews, The Eoard the;r
developed an tnterviewing procedure as per minutes dated 7'h September 2010. pa,-r ofthe procedr-u: dictated Lhat the ora.l rnten,iews conducted by the Board compnse l0g,o ofthe marks wh:le wrttten lests to be marked by an external rndepencient marker (selectec
through conseilsus at a Board meetrno of I5'i'septer.rber 2010) was to fonn 30 % oithe
f;nai marks At tirrs point the adhoc Jo-mitt.. that was overseerng the shorr-listing didnote Ihat soi:re of the 3 shonlisred rnternal ca:lciidates had questrons around rheir
inteenty. but for reasons of staff morale decidec to rnreivieu, them any.,a,ar,,.

Page 6 oi 12
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Fleven (ii)canclcaies atie:-rde6 ti-.'e i:lie:-',:je"nis w'hije 4 (ibur') rvere uaabie io tuill uP oil

ihe cates. The i::tei-vi:rv iates were i4'i' "t:d 15'i' Sepiet:rber lCi0' Cn tire l5ii' ci
Selrember- ar il-re clcse ci tjre inter-vi6';,< i";2iri1tg taliiec all ire maiks l'or il:e ol-al

exa::rinei-s the cai:didates;;ere iarkeci cne tc eleven acccrciiirq to theii scores. At ilris
poilt onty i|o/o o, the aqreed ioral scores hac been ccinoiled. Tne i:iar-ks fron'i tlie

exremal examiner \ver'- \/ei io be rec:irred.

U,iil tlus ti6e. Lhere were nc rra.1cr ciisagreernent-s wjthin the Boarci and also rvith the

Ministq, rvirjch a,as inyofireC t]'u-cugh the at times personal and at times represelltative

ieDresentat:on of the PS at Lhe nteetjngs. At the time rvhen this Iist of nrarks as depjcting

fio* the oral exams was acceptable to a.ll concerned. The top 5 (five) candiclates \^/ere

icer:trfied anci all were jn agj-eement tirat an1, cithe five represented MD material. It is a

generaily acce;oieC fact by all parties that ai this stage the diiference in the marks beirnreen

L. ,op fir,e and rh. caloidate aopearing as 6'h on the list was wide enougn and as such it

uias r,ot anticipaiec thai cnce the marks w'ere received froin the external exarniner there

r,;ould be a major sidft in the lineup as iar as the iop 5 caadidates was concerneC.

When the marks from rhe extei:ral examiner ar:rved later tow'ards the end of the day on

tjre l5'h of Seoteilber. rhe disagre:ments a-mong the Board riembers stalieo. Fi:'st- soiile

rnernbers wanted onli, i5. iop 5 candidates rnarks subjected to the external exa:r:ilel-s iest

scores while sonre felr that all I1 candidates be so subjected. Secondly. the cliteria for

shon-listing the i&ree candiciates whose naures woulci then be decoCeC and submjrtei to

the Mjnister foi him to tnake the requjsite appointmeDt of an MD was liot accepiei

unanimousl),.Some Board p'iembers felt that the top tlr-'ee candidates as per ihe scores be

piese'ted ui.,1r. Iist irorl rryhicl-r the Minister \vas to make his selection. Other Board

i:re,-ibers feli tiat the iist of 5 be discussed and all the nanres be a:ral1'zed by the Boald
'L.eiore 

a flnai iist of 3 could be adopteci.

}iSCUSSION

The process of iact-finding in this present matter is a necessary step in the proceciut'e

berween rhe panies before ei'rler side may endeavor to achieve the ends which thel' 21-.

seekrng. One would hope that the pa::ties wculd view the process of fact-finding as more

thaa srr-nply a sreD on the road t,: fostedng their stands, even thougli the results of the

iact-fincjing are merel), recommendations. The Fact-tlnciers ciiri ma-ke ax effo:1 to use the

prccess as a means to offer direction to the parties ro reach an agreerierit during the

cculse cf the fact-finciing heanngs. but it became abundantly clear that the positiorl of

either 5j6]ss u,ere flxeci, pa-r-licularly on the issue of who faulied the agreed./set process.

The Fact-finciers a-,-e pr-epanng thus reoon based on trhe ei,idence that rvas presented alli
ii:e r-esolutior, that the evidence .;ustifi es.
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Tne issue as ic rrii':ether eiLurrcit'', \^ias in fcc,ls al il,'e siail ci rire MD
.-e1:iace::teltiselecrrcl L-,roceSS rs r':oi cirsj:uied. The e;ilslltg issues;-elatiirs tc il'anspar'enc\/

:r li:e qc',i3inance ald rnanager-nert of i(EES ivas tl.:e ccr-e ieason for tl-ie Cec:sicn tc
submit rne selecrron process to exleinal expertise. it rs aiso tl:e reasoit il:at the lai:res
.^'eLe coded cui-ing tlle 2"d rec;-u,i::,eni aiienrpi conducled by il:e NSC. The NSC d,c

Iicwever ask titat regions be indrcared so that ihey ivoulc be able to ensul-e that ille
shoriislei cand:Cates representeC tl:e face oithe nation.

s.6 The pcri:t at u;irich the process becal-ne flarved is a pcilt in issue panicularlv so as to
detennine rvirether the break in the process was so as to skew the prccess in favor of a

candidate fi-om a parricula:' eti.nic co;nmunit;,. lt is apparent that the Board in irs

prepararion fcl the ilterview Drocess dunng the curent recttjtnrent had taken thrs irr
account b1, app.l-lrjng a fonnula tirat trarks exceedingly above or belcw the mean ua:-k
would be drsca:ded in deten:riiung tlre finai scci'e. The Panel detennined that ihis wculd
take care of the 31ir f21r91i1ism or atiernpts to influenceiheprcceSS ir anv *'a'',

5.7. Dissent q,ithin the Boa:'d starled rvith the selection of rhe top 5 names to be cut off lor
subsequent Cetenlination of ifu-ee naiaes for presentaticn to ihe Min:ster. Some menrbei-s

of the Board felt s-rrongl),thatthe maiks from the exiemal eraminets only be included ic
the niarl<s of the top 5 candidates cf the oral ilrterview. Some Board meirbers were of the

ooinion that the eritire Iist cf 1 I ca,rdidates be subjected to aggre gation afier inclusion of
ihe n'iarks fior:r the rvrilten test (extemal) examiner. Although. it rs appar-ent that tlls in

itself rvas nol a i:iajor divisive issue of dissent as on]y candiiate nutrber -i in the lrst
befoie aoding tire extemal erarninels mar-ks moved dourn the list tc be i-eplaced by
another canoiciate rvho rvas rar-keC betweei-i number 6-11. Majorit,v cf the Board rrerrDels
ciici at that stage agree tc retain the list of five fiorn the short-listjng of tlte marks frorr ihe
oral intelvieuis. .Altliough there are suspicions frcn-i both sides of the noiv spiit board that
there rvas soile intei-ference with the prccess. the precautionarv nteasures applied rvere

accepred as suiricierlt io allo\^, contintlaiioll.

EO Tire n-rajoi-issue cf dissent rvithin the Boarci remains the maruier of selecting tlie top tlr.i-ee

nartes for subniission to tlte Minister. \\/heleas sorne Board mernbers u,ei'e of the oprnion
that the candidates w'ith the top thr-ee marks be submineC, others felt that there rvas need

to have the entire fir,e subjected to an a-ereed upon veiti::g process to cietennine the besi.

three narnes. The proposed cdterja for-final determination was salary request, integ:irv
report and reference check results. The final selection criterion is not in issue as all
parties agreed on this. The issue in contention is whether the entire iist of 5 was to be

subjected to the scrutiny or only the candidates with the top three marks were to be

funher scrutiruzed. Ii appears to the Panel of Fact- finders that ethnic discrimination was

not the main cause of dissent *,ithin the NSC at this stage. \\/as the underlyine reason for
rnsislence on applying the finai cnterion to all five so as to promote the inter-esi of cne
irrdivtdual? The arswertc thrs iies in tire scrutinl,oithe character of the inciiviciual Boa-.d

rnenrbers and tlieir susceptibiliq/ to compromise.

, Cit tlie rssue as to u,hether the Minjsters actjon (in appointing a neri, MD) u,as eurcied b1,

ethric favoritisin either for a particular communjtv or for a particular individual frorn a
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5.10.

5.1

Darllcular eth'nic g:cup'. the Fact-finders note'rhe vlinisters ccnccrn (expressed al theheanng) that ihe ncsirion hac been unoccupied fcr almost on. ,-.-- ii-,.i..ioa wiihinwhich it was recuired ihat a substantjve MD be appointed. The iiut;al pro..r, throueh
KPMG scutiled. Tn.;s process aithough had been progressing well had rrir 

^ 
oJio.r *othe board was ncw spiit into lwo opposing sicesl Neither side as constituted could

procedurall.v- cornniere the process. The Charrman of the NSC was on the cne side wjrh alew members. while the acting Secretary (so seiected for purposes of the recruitmeni
process- as the acting MD was a cancjidate and therefore could not sit rhrough theprocess) was on the opposing side tosether with some members. Neither iists; presented
b,v the Chainna:i and by the dissenting group was a piesenrarion of rhe NSC as by law
and throueh euidelines should be constituted.

The common factor w'as that the 5 names were all agreed uDon. The proper presentatjon
of the ljst of j names as bv law requiied was in qr."r,ioo. AnpJyirg the asl_eed c:_jrenon
(salary expeciation- integrity and reference check). the Mimster ticked off names from thelist of 5 until he was left with whom he considerec the best suited candidate. Did he do sofairly? on the iace of it, yes. The issue of the MD's salary had been a major cause ofconcern during the tenure of the last MD. It would have been irresponsibt. or tle Boardto ofler a salary that would take them back to that position again. was his actjon iegallycorrect? He did not follow the rules to the letter. Should he have tried to reconcile theopposing sides and get them to complete the task at hand rather than hasten to apoornt? Jtis the considered opinion of the Fact- finders that thrs would have been the best direction

1o take.

6. EN,IERGEI{T DIRECfiON

7.7

ln summarv, the Fact-finders conclucie that ethrric discrimination eirher in favor of oragainst a partrculai ethic group or person cannot stand and thar the process was largelycorrect a-nd a very brief portion is lefi for proper conclusion of the p.o..r, and thar theaction of the Mimster in appointing a new MD is unJikeiy to work for the good of thiskey public instirution. Although ethnic concerns subsisted tirou-eh the process, whenasreed upon procedures were adopted a:id appried, the fi-nciings *.i. g.r.ialJ1, accepted.The Panel recorlrTlerlds proced-,irai concluiion of the process perhaos through theintervention of an rndependent body (as agreed upon by.arJ parties iL:volved).

CONCLLEDIG REM}.RKS AND RECOh&{ENTDATIONS

it is no secret that Ke:rya is a nation lareely split alone etlLnrc divisjons. Negative etirnjc
interests led to the aimos{ national breakdown of the governance system in 200g. The
need to consciousiv and activell'adcress neoati,e ethrricity. pafiicuiarly in access topublic resources' was cielermined through ihe crearion of a perranent co,nmissjon. tlreNatronal cohesion and Intee-ratron conrrussion. The rnandate of the cchesicn

7
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Cci:tlitission colnes ai an oppor-r,.ir:e tir-i':e i:: ii:e iacs cf rhe iie.;r Ccitsi-tuticli ,,^;lir cl: ia.vs

el:-rpltasis on naiicn buiJciing arc gooo i:adelsl:il alroi.tg ct-he:s sc as ic,_:1-ciloie
;ariicilatioit oy ai1. Perceptici: _uiai,s a k:r, role in pr-cmotrne feeiiues oi ciscl-iiailaiicl
aloiig etir-nic [nes. The irud aitd c;f/ ii'ai tl:e se]ecticu of tire f(EBS MD has ciealeo 

't ihe
:ecenl c,ast i;rc:cates'uire ex.icnt ic -wl:ici: e-Jrr:ic ocr:s;.ie:alrcn ic':ub1ic a:uoi::ri:.:eiti
contiuues to be ar issue cf coitceir aro dirrision in Kenya. C;ther ti:an tite ccnplarnrs
sublnrtteC to Lne Coheston Coi-ailrssrcn on ile issue. the ihear Ii poses in iunner olvidine
Lhe nairon w'as reascn enougl: foi this tact ii:dine.

7.2. '{avitg considered the facts oresenied, ',-he ic.llow-lng ccnsiderei recoi-nuenciat:ons are
lreseirted:-

7.2. (l) Tirat ihe process be ailow'ei to coi:clude proceciurall,,, The f,fteer narres
shcrtlisled lor inter',iews be subjecr"eci to aroflrer interview process by a:i iirdependent
boci,v such as Mirustr-y cf State for Pr-roiic Senice (ior::ler DPM). It is not necessa:rly
disc;mirtattoii u,hen a Miiuster appcii-,ts io a selror posrficn a person fi-cin ilis etluric
couu:iunlqr. ]{cq,ever Eiven ilte past pracrices in thjs regard, t}e prccess to suc}r a:t

-^vent'Jaiiry+ tnust be seen to have been ti'anspareiit and open. Confideuce in tlie pubiic
rasritutions, pa:iicularly one cf sucir illpofiance as flre standards bociy is. rnusr be
sustained. Section 7-1 (i) (a) (iv) of the Ccnstir,:tion picvrcies that me authority assigned
tc a state oificer t.-lust prcrlcte public confidence rn ti:e integnry of t"he oifice. Natroi1
building lequiles that ail feel that lirey can partrcipare il public Ieadersir:p ald that etluic
concerlls wiil not 

-er.:-rde 
thetr ability or ilability to so partrcipate. Tiie NSC prccess was

ui-ianiincusly accepteo and proceduraii-v con-ect ultrl 'Jre i:oint ci selection of 15

cartdiciaies for interviews. The proposecl coi:clusive process pick up frorn this poill.

7.Z.(ii)That n-rles -euiCe a:rd linit tire piocess cf identiling a-n MD of KEBS and a1y
Chief Executive of a pubiic instirutiol. lhe avallabiiity of avenues to stop and restafi tile
selection process leaves rcom ior ma:ripulaticn. Dlscnrnination by tire s+.ate along etirnjc
lines is outlaweci uncier Section 27 (1) oi the Constirutron and Section 7 cf the National
Collesion and LrtegraLion Act. While appl-ving other strategres to cultivate a culnrre of
equaiiry and nationhcod, ciear procedures i;rusi be adopteC that wiil offer a check agailst
'u\e coiriinon iendency io discniatnate. ln acdrtion, the selection process by tne Council
taust be above boar-d so fiat a:ry of rle tl:ree names presented to the I'dinister is generalll,
acceptable as \4D.

P=oc 11 ai 1-r' -5- r- vr :-
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i.2-(ii|) T-nat operatrve sutdeline ls provtdei for cntena of p.rs;56n quaiif;ec icr sejectior_r
io the boards of'pubhc Lnstifr:trcns fire boarCs cf pubhc rnstrir:trons play a ke_r and
llripor-art in oiienng djrectton to the manageinent of rhese insrr:uiions. Peisons who hold
such posit:ons rtusr be persons of rnteg:rt_v- and not susceptible to rra;lpulaiion. The.,
pnncrples of Section 232 of Lhe Constrtutron nust reflect in such cniencn.

7.2- (iv) That the real facts suirounding thls rssue (KEBS MD selecdon process) be nade
public to drfi.:se the drrectron or mrsdrrection rn public that ethnic concerl.s conrrnue to
gurde govemance in thjs cou::try. It rs irnportant that public Ciscussjons be infon:red so
that tire parh that the countr-y is adopting of non Ciscnmrnation along edrmc iines not be
skewed by mrsmformed assumptions.

7-2-(:') That clear guideilnes be developeci to ciirect the rmplernentation of actron withm
pubhc instiiutions to address et,hntc representation rmbalances in the worklorce Sectjon 7
(2) o{ the Natjonal Cohesrcn and iltegrailon Act requres than no inore than a t}urd of the
staff at an insdtution be from one ethnrc ,sroup. Kenya rnust move flom having
instirutrons whose workforce apDears to represent only one comlnunjr-y. However clear
mind must be had to the importance that competence plays in ensr-rnng effectrve
execuilon of the mandate of the instrh_rtron

Signa tures

Dr Mzalendo Kibunpa, Charrman

!lary Onyaneo, V rce Charrperson

Comm. Dr. .{hmed Yassrn

Comrn ,{hce Nciennr

Corrrn. Fatuna Mchamed

Ccrnm. Halakbe Waqo

Comm. Jane Kiano

Comm. Rer,. La-vre.ce Bouret

Com-m Mrtly Lwalza

Sec Hassan Moharued

Date: 7l7ili0
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lion Amb. Mohammed .^-f:e;'

Charrna:r
Parliamentary Ccmmittee on Equai
Cierk's Chambers

Our ref: K024,DK-o53 i 000 liimrik

Nationai Assembl;', Parliament Builoings
Naircbi

4 November 2010

Dea..

R.ecruitment of Managing Directo:: oi Kenva Bureau of Standards

Further to my appearance before the comnittee on28 October 20i0, please find the documettts

requested by the commirtee conflrming:

The contractual tenns under phicil KPMG rias retained by KEBS to prorride assistance in

the recruitment for the position cf Maraging Director. Please find anached a copv of tire

contract and engagement letter, together with the relevant ccrrespondence on contrsct

revision and agreement on report delivery date oi 12 July 2010 and contract end date of
22 July 20 1 0.

That KPMG discharged its responsibilities under the contract and subrnitted a final rePon

rhar Lnclucieci four caadidates for consideration by thdNSC for the position of Ma:ragine

Director. In acjciition. we also provided arotirer three candiCates and eKDr3sslv statei rita:

rve did not consider tlese to be quaiifieC for tbe position. These additional compariso',

candidates were beins provided at lhe request of the NSC. Atrached is a leter fronr

KEBS dareC I 2 July 20 10 which acknoq,ledges receipt of the report. confirms tao lrn g

beiorearneetingof'rheNSCof l2Juir,.andadoptionoftiresame. lnourview,dle
recommendeci caldiciates representeO'ire diversity of Kenya based on merit.

That subsequent ic the performance and expiry of the conrract, KEBS purDorled tc

terminate KPMG's contraci. ArracheC are copies of some correspondence beween

I1PMG and KEBS on the purpoEed iermination.

In adciirionthe commin3e also requested evidence of the artempted interierence in the

r3cruirment prccess b,u tne Mrnister. Anacired are l..wo statements signeo ulCe;- oath by our

Mrs Josephine Ociuoi--Vfrvaniki. tire manaq:r responsi'u,le for our e){esuiive selection services

anC wiro ra,as calieC rc a meerins b,r' \,ft Isarah KJpiaeat. ivlr Krpiagat expressly sarei r.trat he

u/as representing rhe l"firrisier in the recrurrmeni of '.he Maaashe Directcr at KEBS. The other

statement is ir-oie our M; fuchard B Ncung'u.'u\e iormer CEO a.ncj ncu'Tax Parner w[s ',i'23

inviied ro a rreetins b:, rh. Minister. At rhar rneetins. Lhe Minister siated thaJ lre had a canCidate

inrerestec in ihe posrtron anci proceecieci io mendon -Lne narre oirhe candidaie. This is the name

cf ihe individuai apooLniec inro the ocsition b;'the Minisier.

CS
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.EffiS

I co hope:hat ihese ';:ll asslst jte commrfiee in it-i work. Please do act hesr-rate to contacr;ne if
-vou require any :-rrjrer- clariicarton.

i-ours sinc:reiy
\..-

/*"

Josphat Mwaura
Chie..f Execur;',e Ollicer and SenLor Perrner

Enclosures: -4s above
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?ri'rate and Ccnfidenrial
Dr "iac[r^ wasx:
Bcarc rvlenber
)jat: onal Sr:::c-'is C o urc'1

Ken,ua B,-:rea'.r oi Sizscia'-l' '--<-3S)
l(5tsS C:n-r.e. ?ooo Roaa

PC Box 549'i+002C0
Naircbi

I 8 March 2C 10

Dear Dr Wxik=

Lerter confii-ming tern:s of engagement

we refer to Kenya Bureau ci stalcia;cs's intemion to engagc KPVIC Kerya io assisi in L\e

recruiilr-Ient cf a Chief Er3cutive Oificei

.ltis letter Seis oui tne areed telms of engag3neni arrd iorms an intesral ra- cf the ccn''*act

be*veen Kenya Bureau ci Staacia;is (heretn ,ef3r. ?i tc as KEBS) anc l<-)N{G Kenya'

Below aje u-le asreed t:I]ns oi refelence anc deli-uerables, the tiiletable aad clher issues

concerning -his agreemelt'

idenritv of the client

Foi the prr?oses of tiis e;lsag?ment' the client is Kenya Bureau ci S'andaros' Our

understanding is thar "r,'"L.i;.: "ontu"i 
in KiBS wrli be -vours3l:' Neveruel:ss' we raay r:l;'

on iile ins.ructions. notices ci requests (whetSer in aritirg or nor a,rd however conmurricaied io

us) r,orit an]'Derson urtho.'.r.o,^or i:xonalil'be'Ueved bV us to be aurhoriseC- b'v yourset; io

-=ve 
suci ilstuctons, iloiices oi i3cuesis'

rrhere you or any aut-r\orisec pe;son b;v,vcurselr ''u:shes to cormnunicate witn us via eiec':'cr]c

:rail, you accspr the rnnereni risks oi such coirl5ur[cano,.s (inc)ucing :h= secu'-i:"' nsr: oi

lnierceciicn of or uaaurnodsed acceSS to such conrauaicatiorr, the risls oi coruprion of suc;l

cornlluncations anci the nsks oi i.i:-.xes o, cther ll::rrful devrces) and thai "'ou shall percr'I]

r,:r:s caecis. We *'ill uS3 coi-llmercial:r'reasonabie iroceciures io cneck ic' the mosi conncri-l'

l<..o\^rn vit,:ses befoie sencii:g ii::orna'1on eiec;:niceLi"'

t a

:: $oii
P: Aool!(o.'
3: 5 Souri
JL1 Gaiia.na

oa Muem6
J'- Mweura
P,3 Ncu.g !
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ler=s ci :efe:erce

l:e:e;:::s cir=f:r'-;rce f:r -:ls:::?iz::le:I a:=fcr -<?\1C:c:e;icr:l'-::e io'lcwng

" Gan I gcod uniersra.c::g oi r.:3S ccncra:e s.raTeS/ anc .he s;?I.zlc .lrllai:'/.s ior .,re

Chte: ii=cur--,e Oiicsr:ole a,rd:cear--'v a:-t:cssilie -::lillcal--cnS:':t- -:is:3c;'-LlTI3n1'

. !-:view ai-c '-:caie iie ex-s:Lig.Job cesc;-;t-,:il :(]:r I:3 pcs:tion,

. iOe;t::/ ihe c;:::cal jC! coril)eiSfrCi35 zlC -ae;Soll S;eClr:cai;Cr'S :Oi L:e:OS;i;Cn aS ierVei
a:- -\p "6,.r:'-a 

.f:b CgSC;,:t:Ol:LJLU-vv Jv-

. Drai an aC'.u::iiseII3I:I ilr cctrSidelaricil arc air'rcva] b:'kj3s:rc ecverise ta a?e:C

uoon neCa,

' Adverrtse in :he :arties,

o lecerve ano cooe ail resoorses to Lre acve;tsed ocsltion;

o De,reloo 3x aDprcp1aie selection cnl3na icr the ccsiiion il li:e wtrh tire uDCaIec JCo

,f 35C, irtlOn:

, Evaluare all aoolicauons rslnq the agree."-uoc,n seiec:ton c:iteria:

, Shcr:-l.rSi ca-adida:eS !i'no rreel the requi;=n3I1iS Set c'-ir tn -'Ie Seiectlon cnlena:

o SenG an rririal shoit-lisr of 8 to iO ca:raica:es tc KEBS ar,i azree cn the carciicares 'o be

nlarflewel;

. Conduct intaryi:ws ior rhe snor-lisied caaotciaies anci ideniiry those tnar exJubit the

r?qulsrle krowiecge. s'nlis ard abrjitres recutrec ior the posiiioi:,

o CcnCuct srrareav Dresentailons for the crrci,Cares iunher shor,-itsr:c for ihe oositlon'

. -icrlrntstei psychcmeiflc iesth3 to tne :al,itozi3s shon-llstei;

" Prepare and suorrtt to KEtsS, a shcfi-iisi rsooll on rhe suttabilti, of ihe 'econnenciei
candidai:s for :Ie ,os1:lon,

. Tratn KEBS Boarc mernbers for rhe filal inren'i:ws anC facili:zre ilnal ultel-'"'tews L'y

,r3pa;r'B the ntentev, al,polnEents aflc els'lrn3 tnai ca:rciriates zvarl tnenseives foi

inte;vr ews. a:rd

. ,{t the recuesT oi K5BS followrng inal selec,ion, ccnducl reierence checks and acivise

r-EBS accoroingiy on the cuicorne'

t,:tsS r^,iil be . =sconsi-hie 
icr conductiag the fnal i;r::rvjews ano selection of ti:e lnai

candrcat=

ltuS enZagemenr does :lot covel aly Oihe, worf relating iO cir:el al33i Olner rhal iicse

er.cresslY coveleC In oui l3lras oi reference above

Our :ecommencied a PPr-oach

We Ser'celow oUr ancloaah I3 aSSIStn3: I('rtsS [. .tne recru:tr:]enr or ri:rs DCSi:iOn'

Rev ie.ry aad upciate ,iob descripiions

We wri: conducr a Iug.:-level jc-o e-ralvsis io ccr5m the oo.;eci.ves, k3y;ssDoarsitllii-les and

geison speciitcattcr: ior a. posiion anc i,:-.le:'-lDCaL3 lhe sxls::ng,1oo deScnliiOt' recs:'vsd

icn K'3S I



Cu-m Dei2Ec:/ iienrifrcetion :l:C sele.ticn criteria

Conle:encies ai3 ,tisc;3i3 c.r-e;tslcils oi benavic,r- -*,:l;t :--= ::ievarl icr rc'c per-cr=aice.

T\us cc=ce:ercies reai';r:ii: tecavlcr i's recpie:eed -': :i:cia'l .l'frler 'o oeI-]':r:r ;- -ioc
";'3gilv:iy. I-rey i-e 1 cli:Si-: :i cbsel;acie ibe.la-u ,cr:is a:rc iCIolls -*nt:n cer i::c;'-.rce

:eiscnz;::v. acli]ry, ioreres, ar, ;1ci-vatioll. I

we v'r'-tl:

6 i-iaise 'z,rh (,-:tsS ;c ide:-'-:; ile cilccai rc'D cccoel:rcles arc k:y skilis recurr'-c :3

ei:ctiveilu )e[orrr] il tne pcsilor-:

o Use rhe Sa.riile & Floidswcr"l (-cl{) ccnDer3ncv :aodel i. i.rerrine tle lelei'ant job

COr.UetenCleS: a-rd

. Deveiop atrr lDpropriel: seieclicn cnreia ior'te pcsiiicn.

The ;eci'uitmeit process

Our ;ecruir-meni Drccsss 'riill involve ccnducti;:g ar asssssi:enl cerlre cornrrisin3 ci -"he

;ollc r^ ra.: xsessrrear toc1. :

ComDetenc,r baseci inte;.yie^,vs - We shail develoo strucrur;C ccnDe:.ncy 
-5aseC 

inr:.-'ziew

quesrioi-r,air:s fcr ihe iniriai larerviews w'ruch wtli -:ause ihe ca:lciidaies't:cirnical skiiis a-nC

behavioura.i ccmpeiencies wtth r:gard to '.Ie pos:noi:. T:e ir;er-rie-ws will be conducted by a

palrei oi .(-)MG Consuliaas. This w'iil ionl ihe rrs, c;it=r,a ior turther si-tort-listtng ihe

candiCaies who will proceeci rcr furrher assessments as outlined below,

e

o Sirait?; Dresenta:ic)ns - T:e shor-i-iisieci canci,lales u,ill iurther be reqr-rired to deliver a

pr:senra:ion io a palel audieic: on 2 case stLrCl'aralysis ci KEBS to cei:-lonslrar: ihet:
undersiancii;tq of the cnallerges curentiy iz:lng ti:BS ano iheir visicr aad strater.v io
address rhe-.e chalienges. Th: siiucture and conteat oiihrs assessment wiil be oeveiooed bv

KJMG 'caseC on the siraregc ob.lectives of Ki3S and will be conducieC by KPMG

Consultanrs

Psychorneo'ic resring

- AivalczC. lianagerial Abiliry r-rJis - t-lese a-re t3srs lesi-enec to []sasu,e curreni abiliry

arrd i.:rure poienilal ior d,jerent D,?€-s cf work sljils. Tae t:srs we propose Io

acilni.-:rsrer wijj assess verbal ano nuereri:al a:ia-lvsis. \ter'cal and nu;neric iesrs measure

. ihe abiliry of ine iniivi,lua.:o evaluare a:e Ioeic civa.rcus i<.,:rds of aiSuiitells and the

irirvicual's aciiiru.' rc r:ake cori3ci iecisions cr ifer:nces rcrn t:'-lne. ic caia

resDec.i-/eiy.

The accu._oencr.c! ?ersor,.nlin, Ou.esnonneirz (O."2,J - OPQ prcviCes a oroile oi the

cer,1!oate's percerircn c; iherr beaaviour ai wo.i'-. B-, underslanci--r! an ir"lciviiual 's

s;'vle, iafonr:aricn cn hcw :1:e;,' fl. h '*i-.hli: cenair worr envircni:lenls ani l:an,< alc
hcw tte'r wil] cope w::-: slferell job re:,-r=;ir?nis cen le gzined. I le O?Q will
sun::i:arise how rne ca*rciiare's creie;:3 si;vls a. n'!ical w:y oi bei:al'ins ls ltk:l-v io

iailuence lus,trer porentiar on e ra:l?a ci n:ara3:aent compel:ncies. T,lese

:aanas3raent coEDer3ncies inciude I-eao:rshi;. Pia:ring anci or:a::islng, Q'.ra.t;r
otie:ta:ci: a-r,3 Co;::.:e;c:aj a'xareneSS ?-Inol-:9 cr5ei-s T'n- c:mpet=ncies prcvi::
insiglr orr t-ire carrdicat:'s li:c ,le,oie wrth rezarc t: b:havtor":.-ai ccrnpe::t':cies.
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l-.e:=st-,s l; r-!= rjc:u:a.lcc2i ::;sorai:..' ']ues;cl-laire 3f,i:Ie acrl^:." ::srs-"r:li:te cclotneC

-o Dto.,rGe a:c!:rel-tc., --IC:l:,:r 'i:e s-lcr -lsi:::a:o:&t:s w=';ltl :la:t; rle 
'alclca:ls

-=<r.liq .;:i'r -;, ..ra-,,e,.2:C.eS:Ce:li:C a-1G:'-.1-r ''it::] :-'r.:::13;25:S:iCX -e::l-rlel,CaL:Cns

,;i: si]a-l ffsse;i i: -<-3S --s -esr:l:s of -:: assessre:. a:d selecloI-- iessicls ':l *-le :Dr:.i oi i

ilor.-.rsi .'i;cr: cn --:e :-::aotii:'; cr :'13 c:'fclca:'s l3cc:1-l?;d33

Deltve, a'cles

-1e q3iri,erici:s lcr iils isst'lllrlelt-wt:i 59:q jSiigr/'/c

o .1- DIa-leCi piai: ilCtCa--ag -tr1e itr::e;]ane wllnln Wil'ich rhe;=C;Uir:nell 'ssi:Iiineht V"-il be

!ulrsuu!vrt

. ,A-i. uDGat3i.icc cescr:pr:orr icr lhe rcsilon;

" _:. cr..t acveriSe[1er-r fOrte cCstiiOn io be l3vtewec ej']G sDP,Ovec:y KJES,

o .1-t ilr,r:i shoi-.-lisi :..5tElar1 of ca:rdiciares tderufiei for t,:e posliicl:.

. -1- Jlal shon-irst le-on glving a cela:1'-c assess;lent oi :eccr'-nerced cairdidaies icr

:crsiCe:atton rY KEtsS,

" Ftaal rnrerytew iinetable. a:rd

. R:fererrc: checKs for -J]e ca-ndtdar: aopolnied io rhe pcsirion.

Lrmi-ration of scoPe

For iae ser/rces cesc:.bec -n lbus engager-neili, KfMc is unable io prc3crrv3ly 
_source 

io;-

candica,es in a coniracrual enolofmenir.lutionship wrih any of orJ-r c'Jrie;lt cll:nts in adOiiion'

KaBS slall 'ce soleiy resoonsible iorlhe fnal seleciion of ihe candtoaie io fil ihe:oie'

Trrneia ble

Orrr nroject pian v" lil
ccnoucied It wrll ia-ke

:n:et i5e final short-list
ena2?3m=-nt Ieter, unless azrzeo ciher-wise

Debrieing

On ccn:piericn of the en!3?erien! aS Pan of oul cor-1mitrnent to 1ie Cualtry oi our se:-vtce' w:

^,or.i1c 
*eiccn3 tre oDpor-rLIri," io recelvs your vtews on 1^he wcrk ca-hec our by oursei-r'es anc

-ie Serurce oeiiver=C. *e wifl C3Ilt;C; vou l-Ir Oue corlrse u-: o,ie; tC nake speci;c ai'zlgsl:rents

Reliance on iaforina;ion piovrdec b;v Keu-la Bureau of Standa,-ris

r-. r,e hav: rnoicaiea Ir ri]e i3IlIt-S Of rei:rence a'Dcve. Cu; oerfO,inance Cn t-i''S sngage:;lent shall

;ety On :::o;=atrOr pIc\,1GeC :;- (pSS Oa.-tcuia:-ly but rioi lLn::ie6 1s 1: sizs'\'|i=w Oi Ki3S's

cpe;allons anC sraregv a.rd:ne joo or:iiie cf ,ire ocst:ioii Yo'-l wiii =rcie:'rcur 
t'o els.;g tha;

a.ry inior:ra:,oo *=.i \r'e rtzt' .=q,.,i-= for -te:U:;CSe cf ihe engae:[le;li rS t:aoe ai'a'la:i: ro

,.c - a:C'wce:] u,e ILav i3asona'cly:eoUl:e 
-YOu 1-?3 ro keec uS rea-ria'-ly tnicinea O::-ry

new l;:itr:taiion ot d=-,eiop,-i:e:rs oi arirtcn -r'oLl a--3 aware urnlch may have a beanng on tile

:r3vtstlt O: L-.tS t:crUt:llgli S€r--v'lcg C) uS:n cCOneC:lOi:'wl-'-h CU: e:g"ge=eni We Shal.i nOr Ce

;.-a133 ej qar,ing toiic3, iCr t1e ]-,r-losg Of t-ie:a-Se=e:l:. Oia-'-1 L:;Oi,r:a-lOr;rovlCiee Dy ar-l)

D3rSor rc. or h:Owi: D), a'iy -arMG 
P3:SCr O,i"..ta- tnqs: LnctvidualS cr--ecily ccncemeO t'tG

Cetarl the tiraefrane 1alli-lln whrch ihe .ecrulLment proc3ss will 'oe

aDproxtm2teiy etghi r,veeks iron fre tirne we ccltracl ur.ttl the tlr,e you

:d cai:circiates The PrcceSS Sjlall commence on sLpi-,1rsslon oi ill-ls stgreC

d
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t:e ser-zices io:e:,cvi:el -.';'-{.}NiG K:i:-ra il ccnneclloi,'*':;-r ihe er?ag:r::elt. Vv: w:tl :oi ce

.?s--cnsjbie,cr fcis ore-:l^-?3 :s :,-es'--::. :rrtr.::a:-cn narer::i :c cl--;ask be:--.g wi'-:.ieii cr
:.cncea.i:c :.-cn us cr -vliorril,J r 3!r'ssenrec Ii ls.

Fees

C,-.rr ies rcr -Cs ie.rurinerr rs K5hs i,188.j9(5 Tls :s i:rcl'r*.ive of :isbursen:enrs, .os.:clclner:c
:esr,ng =C VAT ?i '16o./o. l.t .t:e :r'eni :iai ":e ::crlitlee, is ie;==aiec. we would lnvotce ,rgu
cn te basrs ci ii-ne sDert 'jP io rilat Dci:ll.

Payment ie:-ins

" Vlobi.lisalion iee

. Firal fe: on subn:ission of ihe final ,epcn

40",/,

50%

The tearn

iosohar \lwaura

Josephine Ociuor-N{wanik:

I-ydra Gathuge

iackli,re Onchuru

Eaf:g=nent Par*,ner

r-eaC Consuitant

Ser::or Acv-isor

Aci-rrsor

We shalj reasonably encieavour to ensuie e\a': iadivicuais icieniifiec in thls engagement ccnui.:
as beLng involverl in L,\e services aie so i:rvolveci However, we may substii-uie thcse icjeniif,eo

ior othe,s of equa) or sirnilar skills ani =x:erience. shouid the neec arise.

Conilcientialiw

Our srancia;d internal Droceiures ?!? designec to ensuJe thai conJldenual infornaiion
con:nunicated to us dunn3 rhe course oi uis assrsment will be mainiained confidentiaily. We

aE:.e3 rhai we wiii TJsar as such all cor,,idennailr-u'oimaticn obr"inec from you ano vvrli act
disclcse such iefoi-malion ro oihers. cxc-qrr io ihcse ILPMC Kenya De;sons engag:d in pio-'idtng
ser;ices to ycr4 or uss such rniornaion except in ccnnecrion with the periorrnance oi ihe

services agr:ad io in thrs ietter.

Deferment conCition

-slouic our .econnendeC caiciiciat= be hir=c b], K;BS, ('wneier ir be a f.-rr. coinoa.i:v or
g:oup), or any oi i-s su'osid.ia--i:s cr associalec ccr:panies, wrtni:: 12 months oi lne on=ial
referral ciaie. I'-.DMG K=nya is eniitled ro fre fr.ril fee from i.lle ciieni as wi-a ai-e ute e:r=c:ive
rnircaucir: aE.ms anC will ilvoice ac:crou:zly.

Use oiclient name

K,.3S au-.Jro.1r35 (-Dl"fG Kenr'a. or ary ci:te x,?MG member i,-ns, to iisclose, as evioeace of
FfMG's ciienr por--..oiic, 'he 

ez;r'e oiI-:BS c. cutqoLng I(PMG -arenals-

R.-sci'i c;ive p ractice

F?\,IG K=ni'a v',-t1l :r.oi De iesir-icr3c orcrevecr:d iom provi'eing services to oiler sxis..,rs cr
:olenrla{ ciieir b;l vir,le of our ielarlor:sruo 

^'i-,.n 
i<E3S.
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S::ndzi-c t:::;s ati corcircrs

'we lave .--tcjt-caG our s-L?nca-c cclli-a:i i'-r:s allc ccn-:i,crs :- --:e -3.lDend--x c- ::: le--=1.

vrl:-]cl icr:: 1n r]l.?!]21 2ir o; Ihls coi-Li3c:

i

Conci':sror

W: i.:a:.K vcu .cr r5is ocoor:-ru!v IC :err'e li-:tsS ald',r,3 look iolpa-l :o';crjc.:g ci:set " ';,1\
ycu 3tr1o ;vcui .e3-? :c , eailse iie Ocjecr,'ieS oi -t::s 2rsignnc xI

?lease io i-:ot rtesi:z:e:c acntac::te ;i';:,u rScrjir-3 a:..r acciiional LrioL-aatlor- or- ciart:tcaltcn

You-s sincerely

Jos:ha, Mi-raura
Zr.gegzmznr ?crmer

5
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E+E'E+
, ,'E a 1, u, !,\i

lt'?PtC tt,'irt
-',/(1ti(t(t,'l 

'' t)i3 tt1.' | 3D( trt(,t'

lesS !:Jlcara'e:l's iuo c3rlc):,cll: :coll',c iat-'/lc'5 -:;'lfe;:: )v

:.. r'zrC -c I :,:a'r. rt)-3ira:ri o r. ::i:' :33rf lt3 --5c ::-'grE'-'ie :i -l:
-.aoau'..=.aa-t 3:e: " 11c:ns,nq --llaSe jiajlCai: rei::S iEl aOiCltlat5 CI

'nc: r--c-'rirt g :lre:: rv -tf:;:;rc:

a:')l::-1r,, r\"-11 tl:: c:i,;,ci:;ti'ilir:'' ii;inrla;ts ar :u, r:gLtlltcn,,

5octes ^/.^;;1;11 1,<i);:31;tr3 315cr(ls.l13 l!) Ja-i-rFerv'i ri:lcr: rllG

e:r:lroye:s r.'lo re:'J c ii-l0\\' !.,ch I.lit)r''latrort -c fe:;o.t'
(PVIC Cuairi.y ))c'T'On;l.Lnc: i:,lcri f)l-OL35: ttlts :llr::e Shatl

,tct tDr-1r)/ \vrlc:: crr,Tl(,c''lt,al lnicn]'aIlol] e:ltet: . tile pu0i-:

oo1.1arn or \\i0e:e \\,: n:ay 5e -.cur--C,o ursclcsc,t,o cLri

n:s'-:-:r:- iezar :ic"'sc:: 3r -lllce' e:al :crnn'tlstSl-t

p:- Cr lC ::r.i.r;r:l,CX ji'l)e :e.,atccs ,ra ,,aU tu"r,,, lral. o;ai :r
,rrt:',nl -ac'lrc: cr -'-,-or-J ot ,)r35:Iliatlc'15 cLl( ril iJCl

:lrc'rr::s[:-nc3s ]Ut rvi-'l['-3'1 aCVrc: t)r allr;jral "v:,rle':;epcrr-;iall
rake;re:3lc:lc:

i W:snall a..I re Ltncier a;.v oDllgar-icll t;l any alrc')nlst:ulL:s io

update ar:v aov rc: rcpon :r lllv Prooilcl 'Jf 'l)c scn'lcss- ora.l oi

Rn,.e,.'. ICr:v3:t.s occL:;tnq rfter,-:rc advlcr rcpCri :r DrOducl

conce::r33 has i)a::l t55ucC tn,ll:ai -on:- unlcss orhel"'tsc

soe:;rjcail! a9i3:o JDot'i D\' altllual oFsei]L r)r \ou alld lls l!l tha

boCy of rl)e erts:rs:lttellt leLIer

l.-.)v Diodrrct o i r.1e 53Tv'c:s i:ic:Ise'J :c "oLl Iil altf ibr:r, cr

medltnr siall 3c;.,pplreC br us cn ihi bas,s ihat lt ts ior','trur

be:refit ano lnto;rLntlon crliy or that crl tilc orllet betlerlctat-tcs

and thai rt shall qo( ue:opreC. r:ltir:ri tc or ttlsclostci. ln wllola

(save icr ) cur o\\1r lntsrnai DtirPoses) 'Jr rt) la1. ,r'tt1';ottt or.r;

?rror rvnitai'l roir-sc:.tI Thc 5ary)c:s sjrall be oeltve:cc.j on Ule

basrs thai vou sllalj not qtl()ra otlr na,llc 0- -'il)r:)uucc our logo lJ)

any iorTr 5r frs.JIUIl.l \\'lth()Lll otlr Drlor \\'rrtlen c0uSellt vou

rnat, dlsclose rn rvhole tul\ pl'oouct ci the sc:v)ces to \'otlr lesal

alC o'lrer proiessrortaj adr tsers lilr tlre pLr;poses oi \ otir se:kll'lg

aCVrc: Ln 'elat,or. to il'tc scn'lc:s Provlc:c inat \+heil oollls so

v0u rnfon'r'r rlrrr rltar

c i:sclr.sur: bv thcn) {s.lv9 tbr ruPIr o\\l't rlliemal rtri-poses):s

ltOt Dcrnl,(cd \\'ltllollt OUr Pnor !\'rllt3n cctrsen[. end

. rvC ac-r,it l]o TcsPollslbrlrn' oi l.albllltY ir) tilcf.l In

ccrlneciron rvr tir tl':e icn'lces

Anr advrc: oprnlot-. StaLel.llclll oi e\Pea:lt:o11 f'oiccast o.
'3C(')lIrir3l)oai)oiT sr'DPltcd br us as Piur 0i ill: sellices sita.il not

?nlorlnt io an)/ ronrl ci' gtlarants: thal \\': llave oetenlllnea or

predrci:d ii: iurt ev:t ts or alictllllsiilllc:s

On'nershrp

W: saall -.rarn o\\flsrshrD of ur. :cl)\/nsni and a.l j oo::
iniellccr'.,aj proEer), ngnts lD tl'le DTDGUcI l:i !l')e s:a'tc:s.
rvheLhe- oral 'Jr r:a.nslDlt anrl cwne:shrn oI oLlr lvorKlni;ani'c

For the pLrocseq it oellvenng Serwtc:s io'Jou or oil)ei cliclrts-

we stia.ll De ::)t::led tD use t)' Cevglon Ifiltlu'itdee. exD3rrsnc:

and shlls oi -ter':eial applrcatlon ,qarne: iliotls..l-r per,ornrrn: dr:

scrvtc:s Y'ou aE-3 ic ke:p !oniogntlal tu1) cled:ocol02::s anc

tecl',nolce;" ilsec J\/ L,s to can) oui ollr se; /lc3:

9 We hav: lhe nqtri tc usc )/ournan)e a.s e r.;:i:llc: Ll pioDosais

Cr Otlta; S.rTIllai SitonISSlOfts tC Otltgi DrCSDeat,v: cltel:tS Unl:SS

vou sil33:Ilcatl)., fo;:rc sttch itsllcsrrr: l; rv3 r-5h to t:s: c:la.!ls

oi tlt: '*ort< oone -,or )/ou tor rai:l-:r)c:s plt.losis. rve wtll obla_ra

YOtl- P:;:]:S5lCl1 ,ll Scvancc

Trc l:a.-ln{: :i -lte "CrlCwiltg eor:s anc tili-lses,'rl'rtcl a;e wtC:l'r

l:ca.:t:heie :ta],]caiC ien)::'!;to:ailolaon5, sl,]ali :e ?-s lel luI
lclc r

,io1leegtte: ai e a3LlragLt( .31ie.:l'l3')i cr.nct'utoua.ll)' r-PMG

2::iJ:s 3lc ::T:Drc.r'e3s ,vno ar: rc( :ni:i:D3IS Oi U)3 :'g1q::,le:i

Engtgenert iearr ccllectrwelv o- Inci;vtcjl,aljl !tPl"iC P:;scns and

:::iptov3es \vlto are Involyei rn celrvennq.ile ie:-"lc:s

K?MC u )es,0,- c.nvat;ves) The KPMC conuactlns ra,1)'as

roe:liiiec Lrv ouI l:t!e. lteao

i. P,Y C .oe"sons Tnc (PVC ccntrrc:rirE Dar--r. each al'lc all oi ltir
if L-ie.s,.i.r:::or.-, Si.nolcYe:s and as3l]l-i ?[ rhe:ase l]1ai De

(r-,g'-&ej u,rch ani orlc: boor or.Di)ry ccnLi-olied by us or crr':]e: llr'

us or 3ssoc,ai:c rvrih:ls and:rcl,t and all cira D&-'in3rs, itr:cici:.
::]r.ploy.:s anc asenls aDd "'tirl'4G Derscl:'shall n:eai: atll'cre oi
,J]:Ill

Orlter bene-lLctorr:.t A-;:v aoc each parscn or or?at:lsatton rvhcsc

a:fvtt.tcs you tnav ccnrrol r; ar':\ strcii person or orgaJllsailoll ls

rcicr--tri:ec tn -ire :ngaq:rre'1t iattsr as a -e: l)t.ll( or bene l:lary ot-i.lre

s3P,aes or an\' lilCilct lhcreci:n(j aa," allo :ach ,crson cr

orsanlsatloli whrch-w: and 1,cu e3-:: l]1a,y be 50 rea.tec

Seryrcvs Tlt: scivrc:s io be delrv:i3c b','us liacer ihc ell?aS:nl:ni

leriei

Jervice-c contraci i5c sianda;ri Leiins 2lrd cottd:ttcrits lllcludeC ln th:s

oocui:raDi an6 an), acjort.olal i::;'rs s::c,necj u) ail 3ngag:nle::r les:;
tczelhc: !\rtil ar'l'/ oocun]enis cr )LI):r tsnrs aDDltcable iD ille s::-r'lc3s

ic !Ynl3r. scectic ccntraciual ieie;enc: l5 mac: ln Ll3 3:lql.qenlel]i

le trer

lou (aaa c:r'laLv:s) Tirr aodr:ssc: of ih. :ngaB:Irenl l:tt3;

Se"'rrcs dclrrr:.

W: w;li se3.( io 3nsur: tlal cu's3;vtc: rs sarrsiac:onr at ail

i:tles uro::hve;:c u,rtb;:aso::aoie si:rll zr'-c care li3t a.n) 5!rla

vcU "vot:lc,tK::o 6tscu:s !y,-.Jt us hou,ii:e s--artce:.1I1 9:

lnlpro'/eo you a:E,r:wrt:d tc tel:cl)one f:e.oa,-:nc: or dtre:tcr
rognirircC rl-,.i,e :,:Ea?:nr:at tetier

i!::neas::rent wrll be gcv?;:teo !' (1.-::.7a.1) larv and

-,ur--sotci:cri

Dcfrarnons

Our ser"tc:s aod responsrbrl:nrs

1

1

W: nay 3c3ulr: ss:sinv: rrlor:laucn aonc:=lr)g vottr bL,srness

or aiia.r- ln iil-- cou;:e oi ::tr. e:rng Jla se:-vlces ("ccniceuiral
i:io:nanon") in .:lai:cn rc ::nic:ri,a,i :-,iont:at:on w: sr;a-lt
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F:,:s

tC. t)/.:;lall resde:' :t:v'.ric:s :;-l ,cli)e:!' ot''he :e:'ic:s :cl:::r--sing

it:S-,liiila.rS ltrd \/,..1- :i€aet)n :'^'he:: ?rlir:Drjatej l"ie:S")

Dctaii;:i tur;'e':s allc :'ll'l\r sDe':ial :at'nt::tt:e;:rs ii-':ll be sel

DLrt rn ii): ::lE19.eltte:'rt iettc:

IL Orrr;::s :rrc based oll tilc tinle iD:"ll irll )'oulllr'3lr: bY i'-:MC

:ei-sclts a::C cn he l3'r':is oi sl<lil anc r:sDo:':s:brl;r' lllvcive''
-i,;e ie:s may'.riiitr i:t:::srllrates -J:2t i:ra\r l:ave fe:n

sUpc l t s: S rr:l: sclti l:Portln9. ;e:luii-el:'i:lt'': !r ceadl :nes :nrccsed

oi'i'ou ml3ht;cquirc rvtlrK r:o be:a)nec lut al a hiehe:- IeveJ

Iharl usual or oucsitie nornla! rvori<'tnq l:rltlrs Tirig nlav issulI ln

!rc:t:LStC cosu: adclitiLlnai,t:5 nla)r aislr be as 1:csul: c'

rr,ar::;al :!tat:gts i:l ll':: s:: ic:s ll- c;t-'lcilli:es in cbt:tnifle

:nirrrt:la.iiittt ivirtcli ct:ttId not rel-so!iilbiY oe ior:se:n'

'1. ,ltrriavs in :tsocr:t ol' iraveilir:g -')::c:lses' pr:ctocc'oies'

slatiLlt):a-. 13\''::luE Sianlps. Dosiags attc i:l::hone calls rvii) b:

i::.rv:;a)Ic at otlr oreCeter'l-llin:i iat:s'

!1. Or.rr i'e::'r'ill be exul,-tsjve,r;',/A.T. iviich ma1'qLrali! i'or

cicdtlc[tctt as illPLri 1a:i bY rettsit,':C Vcnr'1or:

14. in ;-ctunr tilr tlre cielirel-\; ttfiltc scrvlccs bl' Lts' lott shall pav our

te:s lrvithor'tr ant' r:ghl ol scr-<.ril) oll lrds:!.tt'liion oi stlr

ilrvoict l'1'\otl aa: l'lt)t in agr::l:le:':t tvitll :tttr iee note' pleSs:

notlil, ,-rs in rlitLtng o1 )'otli cbjccrlot': rvithirt 2I wor!:ing cal's of

ottr riest.)at:lt oI t]re tc': notc i:,iltrre to clo sc rvili cot"s::tLl(e

accecrallce ot ttre ite. A-pprolal oi irnancial staiemellts oT

lllinutcs rei):cf:lr-e oLrr ic:s rt!ll cottstlF-rre ac:ellianc3 of the

ii:s- intluciiirg ail)' o\/c: / u:tde: lrovision lllai ooes nol warralli

r':orarving thc finarrclal statelllcnis.

Ii. w: rviil be enlitl:d Io ci)ar:t lnt::cst (ar tlte nraxttnunl ilte

rllgr'v:i bv larv) otr all aniottnLs tlustanclitls-' i::i whalsoeve:.

reason, ibr mor: tha.n lO oar': iiorn the Cate oi greselltation oi

our ie: nor:. SLrch illter:si'xill be :arc''rlar:d c'n a ntonrhly basts'

All ravnren:s'wiil bt allocar:c trst as r: int::-:si' the:1 as ic

ourJa1,s. tnc:t as lo ihe itlr:s:sr oLrtsia-nciiI]g ie:'

16. in th: :r,tnt ci'/o,tr apt>cir:rin-z anoCle: attciito; or acvtsoi itl ott;-

si3ac. or lu)er^'ise t::rtltttalin: ou: :l)ancal:' rve rvill be eltritlec

lc iaise a i'3: oote tlDLlll r:!:l:i o: sttcn ncrii:a;;911 f5r 1ll rvork

cone tc Gate ar:ci not v:t'orli:c. ai otl:- s[zuldaid c[lzlrlE-rlui jt35'

lucluciuE iisbun:men's lllcili;:a in s"l::: eveni-,vcu undert:il:

i(-. sclt[': Dut ac::oullt ln fu]l cnor ro ort; hanirng ove: bcolc alc

re:crcs !o you c: to orlr !il'i:3s3oi.

Y ou;' resporrsicilitits

ll. !. crr snall rtr,air: ::si:tlnsihrilr" a:rC accotrutabil:f ior:

irg n;anag:tl:t:lr- ac:riuc: ani oc:rar:on oi vctr; busit:es
I

all6 a :;arr!

3nY ieDr:s3lltatior'.s nracit bv rh::ot:.tozuly ic tliirc 
'a-is3

rnc; uorrt g,U bI Is:1'-a t::;britl :rtit-- n

iil g rI a.) nt:n alrc: oi' -.ll: ; c;i)'.li'l Ltll q r::crds. lltt oi:9aiai:otl

c i- ii:t itnrrriai l-ii:anciaj ::a(clli:llrj inc li'le saieg'la'rcurE o;

:l)c asse:s

KIMC Ken-vo

SLandcrC Terns tti rjcnctttcn:

rlre adolt:c f,clictes !l': cr:sc::c:i picc:':Ii:s:;: ach:;:o

io ior ihe ;i3\/ertlcll li:-!r: ar'i iir:zuia'-:::e, tt:clttc:12

rauc anc iila3a.l ac-

it:e use :,. exl:r::i;eitulc: on ci t:oiem:atai;cn ci
zG!'tc: a: ;:::mr,tc:da:ion: stiociie: DV us cI ci;:: lroc")c:

oi ire :erwtc:s

rrakirr-r lu1, dectstoll in ;:sleci oi ue se;-vtc:s ceijve:ed oi

ar:y use oi i:l: ;rcduci c; ihe serc:s

iue o:iive:v. acirieveme,.li or isalisatlon oi anv bene';r:

direc:iv cr utcir33-Jy r:iated io t: seryi::s ihat requ:r:

ir,:plenneutattcu cY You.

I n ior nr ario n

18. To :::abie irs :'l oe:-,cn:1 tiie "e;vic:s' l/'"j shall us: yoLir 
':si

etdeavour: ic Drccu;e ai,c su::llv ;rcrnptl,v all infonnaiicn anc

assisianc: ani all lc::ss lo Cocunle::tatlon In vDUr Pos5ess)on-

cuslocv or uncer your cci.lJSl a-n' to oe:sonnel uni:: voui

c;nrcl rvher: reluired by :s YoLr shall iniorm us of any

inicrmatlon oi rj:velopnlel.tts rr'51^n illav coli'le tc you' notic:

anc u'iriclt niShi ha've a b:a:t3 on 'h: se:-vt'::s

19. Wa riay l:ly cu ally lllStnlctlol)s or i':lLlcsts llatje or nottc:s

.-qrven or rnibniration srrpnl:ec. vvhelher oralll'or rn wrii:ne- b'l

Lfl) le:son 1vi15111 u'e k!ou'ic be c; reasonabl'r belr:ve to b:

audtor'-sei b1'you io colllii'ltilllca[: rviili us ior sucli puncses

("ar: artlltonscd person") V'/e::"ay conrinlrt.ti:at: rvi': yoLl ov

elecronic ntail ivherc an aLlLho;iseci cersol: wishes us tc do so

cn'Jre ;asts that in :onsenllIrg lo tliis nleti)od or ccmmltllicattcr-,

you accsDi tie tiri:er:nt:rsks (rnciLidrng lh3 se:uill-/:':'ks of

u-!i3rc3cilon li oi ttl:atlihorise! ac:sss t' such comnunic:t'cns'

ihc ::slcs oi ccrruPtloll ci sitclt ccuinLtnicalicns ano tile nsl:s o:
ylnlses oi o.ner )tarnlful :evtc:s) ano Lhai you shall genocr

vinrs checlis.

23. we c:ay isc:ive inic,-n',aiicn fi'ct-ll vott ot'icn: othe; sour::s ln

ihe cot)is3 of dellv3ring the se:^vtces anC

lve shall ccnsiciei- tbe cot:sislencv arld ouatrry oI

infcrmanor, re::ivec bY us

n,: si:all noi s::l: to :staotish ''-n: ;:iiabiiiry of tnioi:::atio:

----,.,.-i H,, rrc

w: shall oct i:: tiaUte tc you 'cr any loss or C:'rlagc

sufer::'or tou alsi::g iror:: :;aud- EllSr-rpr:5:;lEiion'

w!L'rroiGing ci tnrbnuanon r:a'i:ial to iil: 3::71::s ci :*e;
oeia.uii rela-lng tc sttci'- nat:;a-:nicn:attol: wi:a:l::: cr:

vcui Dar. or tl:ai oi ti',e ott:e: tn-,on::attoll ;otlt:::'

2 l. W: w.ill not b: r:soonsible icr lcss ci. oan.t?_g: a;lsin? as i r:su.li

o; ii:c;aaticn metentu to L'le:n?ag:ITl:l1i bein? wlim:ic::

ccncsni:j iorn u: oi'si-onziv ::ir:5:ilt:c :a us crovi:ec ia:

ii:rs cialse siia-t! 3ci:xclLrcj: iia'oriir'', stto.1::: rc ul: r-a):!:::tlr'

Itr.rt- s:: oui ttt ciaus: l;, tl :ncuirr:' wnt:h q': cuLll

r:asonaolv ro have mad3 lI1 r..ll: cct[s3 oi ourlcrk u:ri:; iirrs

:n9?.g3:l:ni u,otlic nav: ma,je us avrar: oi tite d:rlc::r':l:s ':t

sr.rcb rn ior,nattcr-
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a

-)e::l:?g::4.':i i3f,:-'i s,lall lor le::oUt-:i. cxJec:aa Or ce::'llei

r^ lia\/e li]O.rte:g: Ci an., lulOrltailCs KrlCwD rC calleag..l:5

\rt:tLl-,,s:ai 1;]c\/q:o Jtelr D:r-sCllal)\,0I ce -ccuir:d io cbt.iln

'.'cl: tlic-::ar:cn icra :cll:ae,res -, llc i:?2.g9:i']eti Lea::l 'iail
lct :: -3lu:,3: tc -nai.: usc ci o; I.o cirsc:ost ic )'au allv

,nic--a,,cn, wne:rici ,'--ra!vr.) io Ltei..t 2e:scnal)v :l; .'lc'Yl 'c

:crlcag-es, r[r:ch rs :cnio::r:;aJ lo anor]ter:ttc:rt

')v: or :-Jrer l<-P'"lC :enons cray be 2:DrDached io adv,s:

anol:te. :a::Y ar Da-jes rvj10 fltE rll dtsor,ri:'vit-h /oL' aa l-o aovls:

lr ,:lr:s:ili :hc rnt:::sE I i a :a'0' or pal'tles 'vhose ;nle:-esG a,-e

3p3CSea',C vOrli::lr;cuqjl .leli n:ater,al ccllc:::] ln ii'iane:-5 to

r,[ia:] Lle Ssjlc:S arc S;e:ricallV a:td O:rcctly relateC

("acver-sai:a.i ccnflrc'.s") We se:k 3ll6 shall ccntlnue;o s::k:o
roenr.;v ac.versanal conilrcs i1 you know or beccmc alva.-: ci
Lnv 'v\lch ':ay ar.se you sJrall tntbrnl Lts 2romDtly

l1 \.': ;nrll not acceDi an :nga.qeme;lt rvhrch llav glv: ise ic an

:dve;sa:ia-l acnllc: icr Ib3 3n?:Iq:marI tealr Cclleasucs l1lav

:c-:ct ;uch an ellqaqclila:i: 'Nnsre ap:roPnate alc rvitc;e

:-lc:-tve ta[re15:\rsi io Prevel]i t!:e itow cf :cnfidtnc.:ai

:l)rcrn',allon i;ctn iite csgag3nlc;'ii leanl to colieee''rcs atlo tio:n

::llcrgu:s io i1:e enqa,g:nleni ieall) ire :.).]ay acc::t sitch al

:n2ag:ireni cni r rvt:en ihc acv::sa,ral ccri-llcr;s csclosec to all

itte Dznras nrvolver and rhe:i coussni L5 obta:tlcd

Wc or otha; KPMC ocrsons tlay be approachec lo acivtse

a-llctll3r Darrlv or Dartles tvhe:e illcr: Is no aoversal-r3l confirct

brrt wltcse tntcrssts corltpere rvrilt ),Cu.s s:ccrilcrily and ciire:fl1'

ln'::atlon to dre sirojecr-maner oi tl.]e serytc:s i-'con:pctttlg

paJ' ar coritrerlnq par::es") we 5e3l( a-rd snail l:cni)nuE ro

s::ii tc rce:rtri/ con]rjeir;.lg paL-,:es ll yorr ',i;tou' o- Dec0Fl:

a\vai: that a kPMC Derson rs :lovlslng or DroPos,ng tc advrse a

corngecng pa.ry. you s0all lniornt u-s pro:',rnt)' lr, such

:lRlatrcns w: ial(e aDorolnala lraaStlrts to ensur: tllar srltri

:cnioe;i,atrrv t-. n:aLlrarned l, ili r:sp:c:s

23 Wltere a Darry Derng acvlsed by us has been tdenuiteo cy tls or

::oit11:i by you as a cor':rD.'.ntg par.y, we sha.ll acttvate

aDDroonare oarr.c;s anC wn3n oceraillg we sirall b: :nutleci io

aovtse tl:c ccnrDel:ng )altv conc::n:ci ai any turla anci rn ar,y

caDacrfv (save rn r:iat:oo rc al aorc;sanal coni-irct) We rvrll

wr-li: ic vou wlrJr ihe o:lari ci ur: oot:nrral aciv:rsanal ccniltct

anc how thrs:vrll be lco;oach:c erine: ceior: lve comn:nce
wcrk rr; ?.ccoroa::cs u,1fi these siandard i::i:ns anG condtt:ot:s or
..ui:ng thc eitEagan)et] |

:.1 Wh:r: a parry nas :rgaq--c us io acivlse rt, we rirav consloer

ta-i. evel \vlili ba::-'te:: cDei-attne.- you: cr tht other p.t-v s

rnt:rests a-e lrk::v to oe Fi.-juorcea alC rve mav not ce saitsr-t:C
--llai th: s,c.la-Lran.::rn 9e:ra..ltagec in ilrai evanl'-s ir-ay hart ro

i::;.rna[: l:e s:;r,t::s acri:aci a::c rre sha.ll oe enutl:d to oo so

on nouc3 rai<'ng :ie:i rt-:t:lt.ciar3lv W: sla.ll coasttli vou

be;or: we tali3 L.rar si33 W: il-,all ltot b: rcsocrsr'crc io;- an"

costs tllai vou i.llav rncri:'tn sc:ui-Dtg orh:: Droiessronai Serytcss

lS iie sgrflc:5 .o]li:-aLi :315 oLL '-ltc :tt,rt .]g-::::r.1i a:lC

underStatlO','g bcl\\,a:'l ,tj'I jl)l.ncCl,an 1vr1l1 rlrl jel/tC35 :i-\/
ntodrlc:r:o,r: ur r/2u- iLtlc0S lu -Jle st-/lc:5 'ici)t, icl llrlsi :a n

\\,;"tal:-q l|c srguea --v a--'l lllrllor,se3 TCL'resc)latlvc iT :aLn al'-ts

No va.-'aloit oi ,l:e c-ts and aotldlt)ul:\ )f ll-:e::rE:g:ntenra'--il
L- ..i -.-.. -+-.-. ilFJrss 

=3ucgd ic rvr.r:ns t;:d srglc::
lY all cr i-re s:q,iaiones -llcr3lo ln ri'le a',/e')I ar ]i-r\/

!nccnslsle:lcv D3!,rie:: -'le a:)g;lga:1:e:lr'c[.3r ai]d any oue-
c:enterE o- ih3;3:,'c:s cont;aLi ihe a:tqLg:ltte:t('a:ret snail

;r:varl il) il'e :'/c:ti c; an\' ,rrclnS!stenc'/ oca^,e3r ihcse

.taloa:d i::-uls rnc:l;'rdtt'ons and accil(roual 'cr:lls:hat iltav

:ioclr' the lccitror':al i3:lils Silall Prevall

T;rrrd par:v rrghrs

29 Th: s::'vrccs cor'rlracl shall ,or c;eal. 'Ji :lve nse to. Dor shall rr

be tnre::cjes to create or ?!ve irse fO. iu':r ,Jllr.j ParW ;lS.l)ts

Cr rc u nrsia n ces b( )'ond ] ou r or rlu r con tiol

l0 Ne:tlre: of us sball te ,l) bleacil 0l our cont!-aciltal oi:l:gat:ons

Dor sna-li ::l!re: :l''ts :5c''ii lnl ltabtllt. tt' llle Dtlle - ti r, e or l cu

are.tnable to cor:cir rvrth tlte Sc:vlc:s:3r'r(i?ct L\ a r:suii ol-

arY cirlrse Dc\ onc Lr,.lr cr i'ou; ;-:e-scnable ccntr:l ID tjlc :\ent r)l'
an\,sucit occ'.r,rcr)c: ailrc''inc onc tli t's thai one snell br
ooilg:c as sool) as reasonabil'practrcable to lolliv ihe oiD3:

rvho shall hai,: tlte cDi)on of stlsaenoln 2 or tcrnltnai:l1g r:h:

cperailon or tlre sc:ncis coatrali on Ilotlce takt'l-q e feci
tnlliredl aielY on dell\'3r.'

a-ro*l.a?r an ci c cailrc':

t oa set'Ytc:s con trac!

\\/arver, assrgn nleni a r:d su b-cotttrac tors

ia:lu:t oy alv or're ci tts to e.\i;-crsc or clJorc: an! ngns

ai,a,labl: tc us sirall nc( strloul)t ta a !va.\c'oi'anr, rtgltrs

avarlabl: to eltl)er or us

ll Nerihei rrf rrs shall rrave lhc n9.ht Lo iisslgn lhe oetteill o'bLtro:n

oi ihe se,-\lc:s ccntrtct \vltbout ti)e !\nitcrl cClrselti oitlre oihe:

o i ls

W: shall ha"t ihe i-lghi to anoolllt sttb-contlaclors io a.ssrsi us rn

cleltverutg tl)e servlc:s a.s n::ntb::': of tll: e'igag:nteitl ,.aa.Et DLrt

\ye sllall consul( you betbre corng so

Exclusrorrs and Itn:tratioos on our Iiabrlrry

1.1 Tire rnaxu-runt l:a,\rirl'y oi r..PMC or anr tnctvtoral pa;::::.
oli?alor. oi .inprcy.:. a5 ih: ca53 ila)' be. o' th: Kl"'-a
contiac:lllg pajT_y Cr Oi any Doo\/ oI cntii)' cOnt-'JllaC l) :i: li
o\ynaC 3y us c: ?SSccratcC lYltl] us lo r:sPecf oiolr3c: ec3no:-,:
Icss o:- oamage suf=ic:-cd oy you 3l- by oihsr beneic,anes rr:s:r:
out cl or rn courecio[ ]vrth the se-vlc:s. shall be lr.nrr:1 tc '].l:

fc:s c;arsci and oard i-cr illesc s:rytc:s Tne tr:a;l,t::unt tiabltrry

sna.il ce frr ag-qr:gare i.a,cri:cy for all clarLls ar s,t',q. 'vi)ethe: iv
csntiact. derrc:. ne?llg:n:: ci- oilter*'ls:

l,( In tlle pa:-iicula.- .ricun:sta,nces oi tlte 5::vlc:s set oLli rrr tlre

eDsageincnl leit:i. tne lrabritrv to vou and te ct:ter belelic,a;r:!
ot :acb and all LPMC Deascns rn coniiaci cr Loi: c; !nc:i
siatut: or othcn":se. foi anv rnotrgci o; ccnseqr.rer'rtial e:cr:orn:c
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You shall irrden:nii\' anv KPMC ;:e;sons and Loid trs ltamri:s:

aeainsr artl loss. dalllaee. e\Dellse or iiabilir'v i:lcLtrr:C by thenl

or tt5 as r:strlt ot. arising rrorn oi ll'l clLlnecilon lvl[h a

cc rI'orna0ctr o' ihe ibl io!vl i) g ltvo circllmslanc:s:

KPt!C i|<:Lc
)iOi1C;Ct'3 ,2rn: ;:1e -Cne!!:CnS

lcss ct :ar:agt (ilrciuding loss oi;rcriLs) ;uf::el'1.' vou ('lt lv

a,-.y:uc:r cthe; 1;ai-l;'; :r:s;llg iont Dr 'il:lL'ln'::lon aiiit:h:

sei-r'lc:s- ;toiltver :hc lnailr:al cr cJI)se:ltle)r::ai :::ttcn-'tc icss >l-

darnag: ts ca,.tseC- e:lcjudi;:s:ur ir^,iiut rllsccl'l6u'l si'1il 
'e

a):irUct! io :he:):tcIlt :ilal suci) linritac:cn s )e:;lliiei 'rv a\^''

'/ou a:td :r:he:5c:tclrciai:es sl::iil ::or t:tt'.u :lt-'1': art:t pe:scraii"

agillost ln\':ricitviCuai par'::e:. ciirs':l':t ::t::icr':l cr az:;'li l!

il)e rasr ntai, bc. :i rh: Ki\'iC cctrr:cling pi\r") :r'li lxy oocv

or.i:r:ry ccntioileC b)' tts or 1u'ned L'y Lls or associalsC wlth 'ls

in resoeljt of loss or ianrage suF,::-:i bv i'ou :l cv cJter

benericiaries aristns ollt oi cr in cit:ne::ion 'rnCl '.}e :e:vlces'

This restrcrion shall not cDcrale lo lir'rit or excjuc: Jle ila'cil;ry

oi tir: !-PlvlC tcnu-actinq DallY :rs a coliiDanv ior dte ace or

oilllssiolls 0i lE Partllel:. Cirt:tcis. elTlilcve:s anc ag':l': A !l)/

clara: ;;crrr vou or orhei- ocni;lcr;i:its nltlsi be inacie wiii-rnl nn'o

\,ears ol thE dalB on Nltich You or tl:ev h33aDe 3\\'a't oi ougitt

iaasonat)l\/ 10 \3r'e becirtilc aivart- of:i;:''tt:tsia'ncts glvlnq :lse

-,o a ilarr:r r)r 2utc:tuill clailll agaj:l5t Lls

'fhird par-tics

Crpaciw

Y:u agi:::c :ro ac:3:t'.5c i:avlslo:ls:;::le i::-r:c:s :3nF3c:

cn 'JcLri clvl reha.ll anc as ag:lrt icr :ile: ::reic;a--:s. Y'lLI

shril cr:c'..!r: rn i!c:l:::c-lr-sia.l'lc3s irai;rl-:\'JL]::;e:relcl:;:es
sirail :ct aI i5c tasls ual Jre'r iii: il Jdrr:r,c:he se:-'lc:s

cor-a.:t aj :; '..l're'/ irad caci: si-as: a'::cv :i ile.ngaqr:n3it
ie:e; :nC :l=i::t :l ;e fotl.c b)r it iiorveve;. j'ou alone silalj re

res;OI'lSi:r: =r ;a',rma::t Of :ttf ;e:S'

42- -: cur ii=latur: 3311Stilui3S aE:?:il'13:lt :c se:ile-sni ci arv

6iSrUie, ^cri:.,'/ers:1 cr 3lailx cy arbirauon. l-ire arbii.-aoor

si:ail 5e neto oet'c;-c a singl: rri:lti-etorwnc J lincwlcciE'able ln

ic::..t prrc:ciures. lte rules of evjoence anc si;rtiar :nzagernen-s.

Th: ar':t';aror si:ru1 bc a Pe:-son rlcri':Iil^tl: D\i vcl artc ''is or

iaiii:,.g:i:::x]ert !:Iq/e1:l YCu alrc ll! q'!thlr 7 da'-v5 if-s;1g
ar:1-Lralloit i:as oe:r'ie:irandeC. si:ail o: :' re:sot-' acooi:rt:c'cY

dre Chaiiinar ci tl'Ie llstirure oi 'l'-ltt:arors' incittoing anv

applicabi: sialril:s or ltt:riratton ald rules of evtdenc:. Tbe

ar:irator shali cehver : n:-itten oDlnlou 5::i:Lg ionl: iirldrngs ci
iac,- concltLstons oi larv and d:e ranona:: io; il:c de:ision P'n)'

r^,oi:riort :nr:::i as a iil',a! .iucgenterli rvili o: inal ancj brndrns

cn botn r,rn:es.

Sraff

L) Orrr sta.i,'unde:sc periooic liarnl:lg a-no ilris. tcgetJre: rv:th fhe

!ailn-: ci a-qnua! ieave, nla; lead io s:;ti c-rnrcte r ar:d lack oi'

contrnuity We r-vill tlse our best ellcieavcttrs to avotd a'nv

disiuptton Io ax engag:nlellt's DrDgress

44. You as:ee not to maJi: any oi=rer of emcioyment oi- io ernploy

ary rr,e::loer oi itPMC ;tafr rvorltlng 'n ar ssiiE:)lnel:t !vlLh

1'ourselv:s. \'ctL als.r agr:. l'lot ta e:l1plo)':irch a oei-ion ci Llse

sucl: a p:;son s sen'icss a5 a consultatri eitLer indeoelcentlv oi

via a thrrri jrati) for a pcnod oi6 nronll''s lbllowrng'5e ertc ci
any invoir.et:lenl by rhe irloivroual :onc:n'-C \vliil anv

ass i-=m : nt :c ; yo uisei i rvi riro Ll t ou; co nsall'"

-17

s

1'rrrn ina lio n

anv br:ac5 h) }'otr cilirur oblisallorrs unCer the sen/lc:s

colriiact anci

a.rv,iiarr,l tttatle (lr lhrealen:ci bl'a thiro Pafi) or ut'otl;er

be::ciciarres rvhiclr iesulis iior': oi ariscs iictn oi is

ccnDcct:c ivl(h airY such [:reach.

i3. Eaci ci ::s nll)'t.ir,iillate (he s:licts collfr:Ict or stlspell6 iti

oDeralia:'. : I t :" i:rg ctu': nctice in lvntirg [o tl:: oi]ter at :ut-r'

iinr: :::.-.::::rloi-, oj- stlsP:nsi'jn trnd:r tirjs ciar:se shall b:

rviiir:tti::::.'rt:::a !c anv rights thai ma\i nilve ac:rue: ior:ither

ot us 3',li a: i:::'.;:tarion or susJellsio'r :ttli ali sun:s iLt: io Lts

shali bt.-:::-,re ;a.:abi: rr: ir-rlj wncn te=tinauon 0r s[:sDenslo!

iakes:::!:::. ,i;e ,v:i! oe:nt;Iled tc raise:l i=e nol: tlpor rsc3iDi

of strcl-' :oriil':aiicu ;cr all alllouni adecttat: ic tov:r all rvorli

cione ic catc aud Ilot Y3i biiied urclucrng disbursem:nrs

ircurec

19. Tb: folig\r'litg claL:s:s oi jrese s-.anoar: le:'n:s a'rd tcncl:lons

silal sui\/ive .::Dln? ci i:m: ir,actot.': ci ille s::-vjc:s 'jSnliact:

:lauses l. r. 4. :. 7. i6. i'a.72- 2/'. l--1. l:' :1 13, ;0' i i' ll'
1.1. I i. 19. 40 and 4 I

S lr,c rab ilin,

40 Each':laLrs: Dr l:r:tl ct llte sei':::s:aiiraci:onsil!'Jt:s a

sci)aiat: anc:nll:p:::cetll Prl!ltcI'.. li ln! L'i il':::::r':siotrs ci

thc se1'tces ccn[ra'-: ar: beid by an1 clun'Jr aLIt]:onry oi

coLnpet:nl jr-rnsdjctlcr, to bc void or Ltnericr:cable' tbe

I-3tnatnrltg DTo\'lslous s;iali ':cnitnue rn iull ibr:c anc:i='::l'
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Dea-r Ci"-f4;-f-
?=,CVIS iC 3{ C F IiUMAig E.ES GLIRC ES CONSULTAN CY S EF.-V IC ES

TO KESS

PLease rerei to our leleDhone Convei:saiion cn Monda)i 28-'h ,ur:e
2C)-O based on -):our ]e:ter, c'.e C 22" Jvn" 2C\0.

As notei. vou-l: w-ork pla:l ciid :lot conct-li-wt;n that in the olier lelter
a:-rd therefcre was not aereed ro by oui-seives, as the reply sr-lEgesis.

As expla-Lned, rhe board needs ume to audii -Jr: orocess unciei-Laken
t-r, rrrr:r in o..der to aJl-ive at the sLx caniiiares.I - -- ---

Given )'oul- Seniilnents on this issue. let uS nave your iinal repcr:
a11cl all the appiicaton iiles by 6'i July 2OlO. so that your trainri-rg
prcgla-m Cait re-!:e clace on -vour Suggested daie of Iirir.1,.1, 2010.

Please noLe ihat tiris is th: iasi ex-tension of rhe "vork 
pla]].

Yours Si::cere 1y,

,r ='^, (Jvf i. NA q)Dl. sa-ra:lla 1:rC--5

'.1=Ai,=J..,IAi\ = SSC

-mr d.nvi 6ure:u 6; 3..n"..a IX::S; r! : oem!., o, the In(eri;iro6a; Or:anr:tuor ror Si:narrcji:;tcn {lSC., Coie- Aln.ni:n!r iomm:sr,on
r!ffole:hnraal:omfirssror ll:::. trio..6E Hemoa: oj 6urzau lir:rn:Uon;l oe5 oc,:! ei hqsurp< aatpr.lt

(CA:;, ii! Ara:zn 2!.'oc.t );oanr:rticn i:2SCi. Assc:,er: Mcm._er ci ;n:



li t<-ar-a,-; a l-r,ca3'o
Tre C.',an.an
IJaiiona: S ia;rca--cs Ccu:rcii
L:rya =urea! oi S.a,,ca-rs 1'lJ: S)

i<:lS C::ir.:. ?cpo i.cac
Narrocr

29 lul.; l0I 0

Dear-

Ccnsuirancy ser\.lce-( for the recrutrrnent of KEtsS Chief Executive

We a,-s in receint of your lel',r ciaieC 27 Juiy lClC u,hicn ivas cjel rvei-:t io ou- ofirce on 28 iuly
rrrst. Y,ru; )etter purporis io te;':riinate ihe conrrac: o;i:nsrb)y because r^'e "fallec io celrve; or cur
cont:aciual nblrganons" bui ooes not pol:ri out ihe specrhc c)auses cilte coi-ltract that u,e are Lt'r

br-each o i We would tike io britrg Io youi' a[e;]Ir oir mai tite contracr hac dreaoy expr:-ec at- ii:e
tr:le :f Iermrilation aird u,e hac aL:'uadr- pe;-io;i:r'-c out- se;vrces ln accorGaice'*,tih ihe
contiactl,al o:rigairo;rs anC su'cn:ftec cur ri;:zl fe: rrote Fc;- ti,e:i,s,l:n;3 cicicubl \^.- sei cu:
beiou,the ciuotrclog. oi evenrs ielatri'rg io rhrs :oni:ac.'

KPN4G submrtleC a ;roocsd iortire servlc3s in Janua-.v 20 ]0 aaci i,;de your ieiter dateC 22
Jar:a,-y 2010. KEBS ir-r,ti-tneC us rliai or-:r T'-cnn::al p.roposai had re: iire:lllliritum
rsqu;rerit.-nis a,rC vioe ),our ie(er da:ec tS Februa.T 20 10, K:BS:trvl(id us io cc[Lmence
I !3-gotla.r OnS:

Follou,Ln_q the successriri ccncluston of nesoriatro[S, ui3 submiteci ar-r 3ngagemeni le-*er to
ii-Ef S senine out -ir: stecific re;-ins olelrizs3meni ancj execui:c l ccnr-racr or: l6 Jr4aich
2010.

Soecill:allr,. the eitgagen3rri l3iler rn,lrrch i:r;eec ail rni:g:ai oor ci:lte conil-act, s3r o'..r: ine
scoDe oiour '\\,ortr \/'r-,.'ui-. -Jre.:ri:ls of refe::nce a:io iite deltve:abl:s;;nder'nis enzag.-;neii
fcg=ri.e: u-u iitesiu.rcar: ie:ns tlrai gov3r o,;rwork.]tes3 i;,?:e accect-l 'cyilreNSC 

as
_^- ^art^ -^_-^^+..--^-- -,^.,^- 1/I Cr t'rr l)C,;iril!:al-t ! l,-.13, :,4'l5C I'

Our rei l'-,:1LiDB-,' 5 ) : 000 l,r,.n, :o

o

o

Tne zssi_g:.,-.-ren. ccini-nencec 3ir l9 ]t4a.cn lCi0 "-::n a,r inrrial contieucn,iale of 2l )t4zy
lC-0. n-.wei'=r- Cue ic .:t-- cieia),s cccastotec D)rcc:-sul :arrons u/r-,_ltn'-re NSC, X-EBS
JCI--IIIurlcais: 3>-*--itsiou oi:he ciei:'vet/ oa:es tc Ll:h iul-v f:. S'-Dllitss]Cn o, ou;:-:pot a'c
l.l i'-.lrr, 2l I 0 as -,-ne clos,ire oare (cop)/ i=c:r z*aclred).

-1-s :ci:t,lu,-rrcatec r: !'2,-ro-ts cciresDonoe:tc3 I!e NSC has De=n invoived -,lrrouqltcui t-n:s

3li1 g3;ireiti, eirher :tr:cilr oi- -uough r:s 2 jpclnlec i3pr3sg;-.,ir\/2, z:1a i; ca:t,cula; haS

- 4,3313i,gc ilte_;ct c3sc:iErtcn ti-tclui,r:rir: cua-l,i:a:tons a.1c cot:tDgl-tctes tia: ra,e:e.-o

icr= i-,e bas;s oiLle s3l'-c.ton pi-oc3sr (:o:;,ot alDrcve! _iD ar-aiheci)

- A-plio\/ei ih: -rcsi:,,:i-.:Declicalron r',1 f,3 tircl ude: l;-':'jre adire.:.ssmg;-rl icop. aaacheci)

I

t----+ \-r



-4 r-.r^,r;=i -iie a::.iicaticn :3vie\ / l:-Li:iia\;rlici i;i::l:c::e basis ci:ile,:"'iew oi:re
- f.)'-l Jvvu -:re L!:_

aroiica:,ci:s :333:vec iccD) a-Scirec j
--r".;

I .O ro,au.c .re ShOr,-iiSi:-elCn ;i;:35 -i ]',zla'i rpi:ic.-: Sel O\rI'-ile lasiS ibr :hOn-iiStrS ltLS

.:;ci:rclucec .ii::a-tioica::s i'irc iac:'-alrii-ci ;'.'u\ii le iilirs oi--:e cc:l-':ac-'

-.Oge;.-e:.;,1r.: aCCit:Ctal C:.-:;.Cai:S i/:C :3a nei ih3 =,*inLr.-itCr;;ena 
a::d Wncrrl'"ve:aCi

-'*.",,',. NSC ic :oi':sider tog3r-ieI wi,il:i,e aiienda-ql cosi -:rplicaiiols.

-:,p r.,rif i.ari inj;jzilv lrot,iCea va;ral al:rcva] ci.ne acd::i 3i2-l :a..;rdjdat:s but thls
- -.:a i\-u:-+ _____'

rects;on nrai Su:SeGuen-Lly reve:-S3l ai t,la:lev--r:i hOu- n:c:SSi':iing a ca-nceihDOr Ci

l.rei;i-re:-vieu,s r.ideourie*il i*-,?C),'MeyTAt0,weexor=sseCouiooflceliral'uiredeial'
b),:,te NSC lc oi-cviCe guidailce ro 3l'-3bi3:i'le Drocess t; ino\/'- io:'ra,d. The finai '

aoo.o.,al cr ihe sho:-,-lisi wa-s oi-,ly racel-,,eC cn I5 iune 20 iC (copy alachxi).

t/ ^\ ^.: ^ ^-;,.---.j ihe ji.t3;-vieJ,/S. S;aI3E'J Ji3Set'iL:l io:tS arc ;s-.,chomernc t-esiin-g a-'.C- Na ivlU LJi luuuL-'

su'aninec the irnal reDon tc rhe NSC cr i 2 July 20 10 in accc:-iaace u'rih ih: 
'onraci'

Vice :is Iera, rjataC l2 juty ?Ct0, rre NSC cor,fn:::d raceioi oiiir'- irnal i-3Poii a.nC xai
rJr: repon had b:en '.aoisc before -u-te NSC o1'r rhe saine laY a,rc rire sa-me acoPiec icooy

re[ei' atachec't.

- Sulseque:rt tc rlie aOoplon of rhe recon by the NSC, ri'e zl:??c u'iUl 1'6Ll that 
"\e

TatningforrheNSCasweil asccrrtnarc.;reritof inrerviewsrn':ll beon 19a,rc20Julv

l0 IO aro we.:r:ce"iad to ar;-a-'rge inian,iaurs with rhe ca-qcidai:s on this basis. How:ver.

on l5Juiy20 10(cocyoilece:anached) youcolllllunicar^-cithaitnetrairunsa.I)d

irrt=:-vieu,s co,Jlcj not lroceeci as -r'ou :reeded ro irake iuf.her consultations with i."re NSC.

I. our conversatjon lirat airernoon. I .xp,essed our disaopclnm:tent lvith this last-mirute

canceilailcn onc3 again aitd reir:ra:ed that this woulci have a i'legaiive itlpact cn the

seieciioir trocess a:rd the role of :he NSC. As this was a marrs: cui':iour conirol, u'e left

rlte:esclreculii:g oirl,e irairing tc ,lre NSC a: iueir cotlv'-i.tt3:lce airci conin e'.i iia'- we

hac ciscl-,a.-e'-ci our resporlsibilities uticier il.le cor,Iract

Follorving the conirmation of receipt, review ano aciopricn of our iinal repon by the NSC'

rve subrni,ied our ilnal f3e llor-e whicn r:rna.t'ls ulroaid'

p:cir the io;egciirg, ii ts ciea: thai I(PN4C has discharged its ,:sponsibiiities urcer ihe coi-l;:act

anC KjBS cannoi pulDoi-- ic :.-i-lrinate a cu-rnij'aci tnat nas al:-:aiv be:a periornec a:rd er.:irai on

2l juj',,20 10. We:rcouraE. you to seek lesal advice fi-ot'n ihe C-cverrrrre;r:'s chieilegaj aovisor
..-o urroid failing ioul cl :he Iaw a.tlC causir,g til: Goverrulent a,rc tne E'eopI: of Kenl'a i: Lrcur

ar), uljtecessa-y rcsls. ii: ca:iicula:. u,g woul,j iika to cirarn,io -rou: a'-L3niion to Secrion 7C oi'-l ,:

P -roijc Procuremer,i arrd DlsooSai Act aS SCIn3 cf Ih3 , equ3sts naxe b'r' NSC r;zy be in

:cri, a\'eniioa o: rrls seliiorr.

Tr,e 2a1.menis ui'l6er iit3 con-L-3ci ai3 no\\r oue a-nc !a)'able. The i;sr paymeni ** 9Y:"t -
..=;a"""rteni ard ri:is u,as only cai: aie: cor,sioerabie cielav ccnrar--v- Lo cla'-lss 3(iiii ol ire

rcn-2ci r:-ter3o.)/ ocoasjoni:l: ](ESS a.rC i:r: Gcverrrneni to incur a.:l ulnsgsssai-)' inieies'

e){Dense zs st:cuiar:c i; clause i(iii). The ini:res aincunls du= uitde; ---,ai cia-use i3m2!l'l unlaici

,,riur=. C,-:r f;i:al iee shoujC ;iso be oair or, cr oeic:-e 20,i-ugus;. l!iC io avcic ii'tcui-ng ajr)'

r-inil33ess2.-)' if,i:, eSl exf,eISg urder rh: le;n:S ci .,-13 coiltract'



ir con:lus;:n.'.)t? r--',-.-r.:l? i,-a-- we l',ai,:;.iiy'ctsc,le-;z:c c,-r -'-soctlsi;Lltt:es :q Da3',{3usly

aoiiir-rea 5;,i.te NSC .n ;L-:rrS ata rli3ttc ir i,':c,ct si-v:urs'-re CuLl$::-S ur-r6ei -r-13 cCI-.t:?ci

We -: cDel tc :talcgr,e \i,;ill t-re NSC;o dei:cf.sliai3 our lelfo! ll]af,c.e !.ritcer i--.e cciiuaci a:d
tooK ICr\i,a,-C ia iessr "llq ilati pa.\'ne;:i b\' 'rlF- a')2- c2ia.

i

: : Lr-s s::rc3:e:\/

jcspnzi M'wau.-:-

C,\tz: :xec>.:-"e C'f,ce:' ani Szt'ticr ?ertter
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Fronmr

Dete

Hon. Minister

P5

23'd September,2olo

HE: RECRUITI{E Nf,T OF AflABdAGT F{G DERE€TOR - KEtsg

I om in receipt of the Adhoc Committee report on the recruitment of the Mongling

Director of Kenyo Bureou of Stondords (KEB!.

From the report ond whot t hove been oble to gother on my own it would oppeor thot
there hos been no finol vetting of the finol five (5) condidotes.

However, the foliowing is whot con be concluded from the results of the five:-

1) Abdi Kodir Omor Aden - KEBSs o39, Morh tlos"n) The foct thot he wonts to

tohe o solory cut is susPicious' W
z) Evo Adego Oduor - KEBS 0'16, Morht 69". Currently worhing with KEBS.

Associoted with the former Monoging Diredcor'

3) John Mtuto Mruttu - KEBS o19, Morhs 64% wonts too high o solory of t.:z m.

4) loseph K. Kosgey - KEBS o11, Mqrhs 6290. Appeors to hove strong finonciol

monoEement bqse'
5) Eng. Michoel Ochieng Owino - KEB5 O25, Mqrhs 53o/o. The score of 53o/o is too

low. '/'

From the foregoing, it would qppeor by eliminotion, the most suitoble cqndidote is

loseph K. Kosgey.

I therefore oppoint him the Mqnoging Director of Kenyo Bureciu of Stindords (KEBS)

withimmedioteeffect. ''..

HON. H.K.
MINI'TER

OSGEV

##ruFgutrtrTg$n



ADE-]OC _CEMruI!TTEE'g F.EPORT' O?C THE RECREIITME}CT OF MANAGAF{G

EflREGTCR KENYA BUFASAIJS EF STAruDAgq'DS

Backgrournd

Tl-ie I.jationai Starrciarris Council of F.er-l',,a Bureau oi Standards adverised for the

post in all thr: clari./ newsPaPers. 
'Tire closrng ciate for the appiications rn;as

indicated as ?rrd Septernber', 2010'

A total of 7+ appiicar,ts were receivetl' l'he National Standards Council

appointed an Adh.oi Committee to shortlist tire applicants as PeI the indent and

the agreed criteria. From the applicants, a shortlist of 15 applicants was

presented to the National Standards Council by the Adhoc Committee' The 15

sholtlisted applicants were invited to the interview' However' 4 of the shortlisted

applicants ciii ,-,ot present themselves for interviewing'

The Adhoc Committee who did the shortlisting in consultation with the NSC

decideci to inclucle the three (3) serving KEBS directors who had also applied for

the post, purelV for purposes'of transpur.r-r.y antl comparisons of candidates'

The Nar-ional Stan.lards Courrcil interviewed the 11 can<lidates over 3 davs (13h,

l4*,and L5tr, of Septtmber,2010) which resulted in a final iist of 5 qualified

candidates and they r,r,ere to be vetted to get the best tfuee (3)' However' the

Chairman made u ,rlir',g that the frrst tfuee be picked acggrciilg to niarlcs sccred'

not accorcling to the vet"ting criteria as earlier agreed, on the 15il'SePtember' 2010'

'fhe list of the 5 canclidates is as follows:

7.

2.

L

5

KEBS 039

KEBS 016

KEBS 019

KEBS 011

KEBS 025

i. KEBS 039

2 KEBS 016

3 KEBS 019

-Alrdi Kadir Omar Atlen
- Eva Adega Oduor
- John }vltuta Mruttu

Marks
Marks
NIarks
Ir4arks
Marks

66%
-d

#_%

70%

e%
-J3"/.

- Abdi Kadir Omar Aden
- Eva Adega Oduor A-Dl_Iat
- ]ohn Mtuta Mruttu
- Joseph K KosgeY

- E.g.Michael Ochieng Owino

On tlre 16'J' of Septembe r, )070, the National Standard Council met and picked 3

candiclates based on the marks scored as above and listed bel0lv:-

- Salary..requested Ksh. 900,000

- Salary requested Ksh.700,000

- Salary requested Ksh.L'32lvl, a

10% increase.

Copies of their acaclemic, professional and testimoniaLs are hereby attached
t

From: Adhoc- Committee



AGRE=MENT

B=TWEEN

K:NYA BUREAU OF STANDARDS
(

AND

KPMG KENYA



-'ran a?\_t oi ,:elav at a reI2 thr:e cei'c:l,tarc icrnas aoove lhe pr:'r:rlrne

Cen;r"l lank oi Kenva s a\/erage rate fcr base lelorng

4, Proect
AC min rsiiation

5. Pedoi-i-r.lance

Stan iards

5. Confidenrralrty

7. Ownership of

[4ateri a I

A. CoorCinatcr

K-3S iesigi,ares J. ts, Kalo as Chent s Coorcrnaro', ,,rE lcordrnarorwrll oe

[es;onsiDie ;or the cocrornaircn cf a::tvitr:s unCel thrs Coniracl :nd ior
recSlvlng ano aDDTOVtnC tnvotces for payment,

:or punosas cf accectance ano aooroval oi i-eoons :nder ihrs coniiac;., ihe
c[rerr hei-ecy iesrcnar:s Dr, Jacinta Wasike wno snall D. iesoonstDie for the

3ccesiancs ano aporcval of the r:pons ano oi crhei ieiiveraores,

Reports

the repoits lisieC in'Ccnsultant's ?,econing Cbligancns," shall be submitteC

rn the course of th: assronment and will ccnsiliure ihe casis fcr ihe

pdyl, itrlr(:.

rre Consultari undenakes lo cei-iorm the Saryices wrth ihe niglest
stanCarC oi professronal anC eihrcal ccmDetence and inieq,-rnr ,:re

Consuliant siall prcmptly reolace any emplcyees assroned unoer thrs

Contiact that the ciier,t consicjers unsairsfactory,

ihe Consukant shall not, dunng the term oi rhrs Conii'act and wrihrn two
years atier its exprrauon, drsclose anV propneiary or conflciential infcrmatron
reratrng tc the Services, thrs Ccntracl or the clrent's busrness or operations
wrthout the prror wrrtt:n consent of the chent Provrdeo thar thrs clause does
nct rnclucie any rniormairon whrch,
.rs cr her:aner becornes genei-ally known to the public exca:i by Teason of
:reach by the Consuliani;
.was avaiiable to lhe Consultant on a nonconfldential basrs prior ro ihe ttme
oi rts drsclosur: by tne Client;
. rs cisclcsac b), an inCerendent thrrc parq, wrih a ncht to make suclr
drsclosu,-e;
.ihe Consultant rs required to disclose it to tts insu[ers, leoal advisars or
undei- legal com oulsron;
. The Ccnsultant rs requrreci to disclose to its pa;'t;i=rstciirectors and
emp,toyees who neeci to kncw such informaiion io p=nomr its normai revr:w
pioc3sses.

lny studies, r:ports or otherrnatenal giaphrc, slnwar: or ciherwise Dreparcc
by the Ccnsultani forth: ciienr unCe: the Cont, act shall o=lcnc r: and rer-narn

ihe oropedy of the client. Tne ccnsultant snall retatn cwn3ishro of tne
ccpyrioht and all other intellect,_ial prope(y nghrs in ths prcoucis of ihe
servic:s whether oral oi-tancibie Msthodologies anc' tschnolocy usad bv the
ccnsultant lo carry out the seryrces snall remarn the rnr:llecruai orcpertv of
tne :cnsultant

preoar:d by the Consuliani for tns clrent uncier th: Cont;aci silail belorg ro

and r:rnain ti: prooen.v of th: cireni. fhe Consutianr may ratarn a cooy ci
suci, lccuments ano sofiwar=



vlr) ii, :s a i:suli a;;uc? l\4ale,:i:, ine Ccnir:::,;r is u.racle io:,anorr, z

materiai ocnion of ihe 3ervices ioi' a psnoo cf noi iess ihan s;xry t30) Cavs

Tei-mination 5y the Contractor

Notwithslancing anvti;rno io the contrary ccntziaeC in this mnri-acl ihis

ccnti-ac[ shall at Lhe option ;f iire,:cntractor ierminate,

i) lf the clieni is in'matenal br:acn of its coiigaiions pursuani ic ihis

ccntiact and has not re,meCiec the sams wrrhrn sixiy (6C) cavs arier roiice

therecf has baen oiverr ic the ciienr iy the contiacioq

ii) lf trie clieni iails to ccmpi,r with any rinal Caclsion i':achec as a resuil

cf arbitratrcn lui'suant ic claus= i nereoi

14, Documents The followin_o docurnents shall be desrned io ior,n and be i'eao and

construeC as Dan cf this :gi-:enent:

i) r he Bid document

ii) fhe Consultant's t 
=cnnical 

Pi-opcsal

iii) r hs Consuliani's erc:gem:nt ietiar

iv) The Consuitant's stancarcj tei-rrs ani concitions

lN WITNESS WHEREOF the Par.ties hereto have causeC this Ccntract to be executed the day ancl yaar first

befcre writte n.

SEALED with the ccmmon saal of

KENYA BUREAU OF STANDARDS

In ihe presence

Dtrec',or_';--'"

:1\. ,..-. .. }

Corporation Secretaryi.-_-' -.'u,.,

SEALED with the cc,mmon seal of

KPMG KENYA

in th: pi-esanc: of

Eroaoement Panner

lV,ol ldU=l

It.:lUU flen!a

qqzSoat



IN :,'{E MATTEI( OF TI{' CATI{S AJVD ST.{TUTOP.Y DECLAR{TION
ACT (CH.A?T!R i5 OF TiiE LA.r&S CF K:\-YA)

4.-\D

!N THE MATTER O? i!{E RECN.UITMFNT CF THE AGING
DIT(ECTCE- OF THE KENY { tsUREAU OF STAND^a-rLDS (KEtsS)

.A.FEIDAViT

I, Richard tsoro Ndungia, cf P.O. Bcx 457+7-AAi00 Nairobi nake calir and state

as follows:

I a::r a citrzen of Kenl,ai'L anci holder of Nanonai ldentif Card Number

786899+ and cornpete,'.t to nake this a,l3ciavit.

I a-r::, a certified cubHc acco-r-:-ntant of Ken-ra a:'rd a Partner in the firrn of

KPMG of Loruho House 16m Fioor, Natobi.

Tnat someti-nne bet-ween April a:rd Jrne fris vear I receivei a telephone

calL fr-om a Ms Sa.Lrna Jeptoo, who ciesclibed herseff as a Personal

Assistant to ,'ire Honourable Henry Kosgey, Nlinister for

lndustria li zation.

She siated tliat .tre ]r4tub;er u,anted to meet y,i'.h someone Seilor ln
rcMG Kenya to gain arL ulderstanding of how we conduct our

exer.rdve recruitment process, and she sa.d that I was the onLV Partner

that her contact knew-, and therefore gave her my mobile number'

I carnot at this hrne recall who she said her contact was

I ag:eed to meet w-ith the ll[urister, which she then arranged.

\A,hen I met with the Vir:rister at h.is office at Teleposta Towers, u'e

p:5aji;r made sonre sr"Lal-i taLk, arLd then +Jie NfirLrster enqiLrred about

i(PMG' s recruitment process.

I expiained that iGlvIG Keni'a has a very iobust Process, artd

d-eoena:nq on the Telr-s of Reference contracted -r;idr the c-Lient, the

prccess couLd rnclude:

a. assessment cenh-es

b. psvchomet:c testng ard

C. fornaL, often POurei-pcir,t asSisteci, presartahOnS tC '.:re pterr,-rern'
panel.

1
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9 The Mrnister then nerricneri ".hat li:rere -\^;as a ca::,didate \l'no w'as

rnter:steri tr the oositicn of Mar,agrng Dtector at ti.e Kenva Bureau of
Starriards (KitsS) fiat !?MG was ass:.si:-:tg w-ith, and w-hich is -.:nder

h:-c Mir-rE),-.

i0. The Mnister nCicaied ti^'at 'tLe cardidate's na:r.e is 'sindlat'' to Fris and

he proceecieci to riendon the narne of the ca:rdidate which, to my
recotec5on, is 'uhe same as ',Iat cf the candjdate sub-'equently

a-rrrroul:LCeci bv -:he lvL:rjster as ti,e new- apporrLtee to the posiCon of
Manag:ng Directoi at IGBS.

11. By u,ay of repiy, I exola:neri that the caldidate would be subjected to

ti:ie sa-u-re robust process as a.rty of '.he other cardidates, and that the

ultimate decision on "Jre aopointee rested fhs'Jy w-ith ilre IGBS Board

i::r f:ie tirree nartes ihe iCgBS Board wouici subr.Lit to d:re \4inister, and

'rhen wi'& the M:.nister hirrLse[, i:r the one Person he -wou]d aPpoint

fron arrtongst the '.irree choices.

72. I also expla:ned to *.he Mrnister that Josphat M-w-arua was not olLi;r ;fi"
Chief Execuhve Off;cer (CEO) & Senior Partr:rer of KPMG Kenva & East

Aflica, but that he was aiso '.he Pariner rn-charge of the People &
Cha-irge Depart:rent of KPIviG East Africa, and that this ulciuCes the

Executive Selection Division, wh:ch was hand-iing the recruitrLent of

the Manag:ng Duector at KEBS'

i3. I then proceeded to give the Minister Mr Mra,aura's mobUe telephone

contac',-s to enable the Minister to contact lr{r M-waura diiectlv, if he so

wished.

14. A-fter a few pleasanh-ies, the meebng then ended, and I considered the

natter dealt w-iih.

15 It uras cririca-i and a matter of professional rntegritv 'Jrat the u'hole

process renalr absoiutely i-rLparU.ai and urr:-rnpeachabie, and i
therefore djd not clJscuss r-L| Eleeting r,nth the N{inister v"ith anyone

involved i:r'Jre reBS Mar,aging Dtector recluii.rrent exercjse.

i5. \A,rhen the a-nno',::rceqrent of the ne-*, Manag:ng Drrector at KEBS was

maCe, my attention was clrarm to public controversv Surro,rndrng the

w-av the Minister made arLd alno-,:nced h:s appoinbnent, ar.d a-iso to

the cor.r-nents at-tributed to a-n lflofl'r4Trolls KEBS Boald }vlember,

seeklg to expla:r, r"'hY the IGBS Board had ciisca-rded IGMG's report,

ar.,d. why th-.y felt th"y had to repeat 'J:re recrLribLent exercise

'.leerseLves.

L7. It is then ',}.at I m6ntioned mv earlier meehng rn ith the Mrnjster to the

CEO a:rd m-v fei-row Partners.

)



o 'l-ne Mrmster rhen r.enhoned '.nat '.nere r^/as a caldrdate whc ;vas

ilterested in the position of Manag;;.-,.g Drector at'rne Kenya Bu,l-aau of
Staniarcis (rcBS) ihat KPMG was assishrg -r,-i'J:r, a:rd wirich is unier
L:s Nlnatr,v.

1C. lhe Mirtster rndicared that '&e ca-ndidate's na::le k 'similar' to h:s anci

he proceeded tc menhon 'Jre na-rne of the candiciate w-hich, to my
recolleciion, is ',he same as 'irat of the canciidate subsequently
a--nou-ilceci 'ov the Mrnister as the r.ew apporntee to the posrhon of
Ma-nag:ng Diiector at KEtsS.

Lt. tsy wav of repl.v, I expia;ned that'--ne canciidate wcuid be subjected to

'.he same robust process as any of the other candidates, and that ihe
ulC.mate clecjsion on 'Jre apporntee restei fus'iy rr,a',-n the IGBS Board
in tire t}ree naines 'ire KEBS BoarC wouii subriit to '.he Minister, arrd

then wrth ihe Mhister hrursel-f, tr dre one person he -wou-ld appornt
from anonest rSe ',jLree choices.

72. I a-Lso explained to the N{inistEr il.rat Josohat lvlwaura -y\ras not only fie
Chjef Exec.:hve Off,.cer (CEO) & Senior Partrrer of KPIr{G Kenya & East

Aflca, but that he was also the Parturer in-charge of the Peopie &
Cha:rge Depa-rtu:rent of KPIvIG East Africa, a-nd that this includes the

Execuhrre Seiection Divrsion, wtuch was handiing the recr-uitment of
dre Manasmg Duector at KEBS.

13. I dren prcceedeC :o give tJre li4inister Mr Mwauta's nobi-le teJ.ephone

contacts to enable the Mlnister to contact Mr Mwaura direcily, ij he so

rvished.

iL. Afte: a few pieasanhres, itte meehlg then endeci, anC i consideree the

matter dea-lt r^,'ith.

15. It was critjcal and a matter of professional integrrty that the in"hole

process remain absolutely furparda-l and r-:ru::rLpeachable, and I
therefore did not discuss r-Ly r^r-Leetl:r.g with the Minister rr'.rth a-nvone

rnvolveci iii the iGBS Managrng Drrector recnrii:rrent exercise.

75 \A,'hen dre annor:ncement of the new Managi-ng Duector at KEBS was

made, my attention was drawn to publi.c controversv surrou:rdrng the
way 'Jee Mrnister rnade a-nd aruror:nced. his appointrLent, and ajso to
dre con:u:nents aitributed to aj1 arlonvmous BEBS Boaid Men:ber,
seeking to explain why the IGBS Board had discardeci KPMC's repori,
and why ihey felt th.y had to repeat 'ae recniitrrent exercise

'r.I:rerrrselves.

It is then ',J:rai I meniioned n'.v eariier meeti::rg q.irh the Mriristei to the

CEO and my fel1o-w Partrers.
I

?



NTE ViAlliTR CF TE CA -\ND STAI-u-TCRY DECi-{-PJTION ACI
TE L\,YS OF iGN-Y

.{rVD

TFI }GN-YA B I--REAU OF STrr\tDA._RI-,-S (ictsS)

.A.]EIDA!-IT

I, Josephine oriuor-fuIwaniki of P.o. tsox 4C51?-00100 malce oath anci state as follows:

1. 1 arL a it]z-sr of Kenyan and holder of Nationa-l Identitv Ca'-i Numb.J, lCA74&7

ald competert to malce this arfidawiL

2- I a-rn emploved as the Senior lvlanager, People & Chalqe (which indudes

Executive seiection)by IC)lvlG of LoruhoHouse 16'r' Floor, Na:robi.

3. Mr. Isaiah Kiplagat the chairrLan of Atlilehcs Kenvacalled me on or about 24

February ZOf b (weet of 22-26 Februalv) on.the la,lvlc office hne and requested

for a meeting ufto establishing that i #as the manager in charge of Execuijve

Selection. He asked me whether I was a member of the Nairobi Club and wherr I

arswered in the affirmative, he requested for a breakfast meeting the next

morn:ng.

4.Mr.Kiplagatdidnotdisclose''hepurposeofthenlringbutlwentaheadto
meet with him as I }erow of him as the chairman oi rhe Athlztics Kenva and

expecced. that this may be a business oppor-b::rity'

5. I met with IvIr. Kiplagat the follow-ing moming at 8.30a-rn at Nairobi Ciub in the

main ciining roorL'

6. The initial discussions held were mainiy arourC erploring my farLii-y-

backgror:rrd, social and religor:s activities, inciuding where I attend church

services, and d:scussi.on about lire club of which w-e aIe both mernbers.

7. I was not clear why lrzlr Kiplagat was making these anquiries but I proceed d to

arswer the questicns in poiite conversation. w-hen I explained where i go to

chwch and ihat my husband was a pastor there, he mentioned that hjs daughters

also go to church there'

8. EvenruaLl-y N'k Kipiagat me.rticned that he was represenijng the \zlinister for

Industrializutior,,'Mr"Heru-v Kosgey,*ith regard to the recnritrrrent of the

Nlanag:ng Direccor, Kenya B,rreau of star,dards, wiich I'],VIC was 
":Ide-'takij1g

g. He iadicated that there -were ma]1y parties htelested ir1 thjs position and that the

Ivlinjster -was interested in geiting a good caldjdate tlrrough a ''ho1o19naDlocess'

I irLiormed h:-ur fiat iGNiCrvas tfiX; the ccntracijng Prccess with the Co*ncJ'

10. The meeiing ended at about 9.15 an arLd. we exchalgeci contacls a]ld I never

heard ft-om lvlr- KiPlagat again '

1



il I ;cr::rd it odi ro be c:naciei'5v a prom:rrellt PeISon'who, :o rLv kr,owlecge.
l^/as nor i.reclv lnvcived -n dre rr,anagerrent c f '*te Naiicnai SizrLdarcis Ccu:c'
I :rovried a bnatlg :i .\e neetne to -he IC)\IC Chlef Exec,rve Cfricer ar.d

engagenent par-tner, Jcsohat !Iwau.-a, cn what had trarspuei antl gr-C tc

cfnLnue lo saieg':arc oui Proc-s irorn a-n-f e:c=rr,aI irieC'erenc:-

11. I rnake t'r:s affciav-it il:cm ihcb -w-rtl'un cl'/ o-^/TI ho-wledge arLC rt is r-ae.

Sworn b.v the satd Josepirine Ociuor-t}{warrki)

At Nairobi tlus lEI day o[ NoverLber, ]01C )

k
i,j

,i-

x

cmmrssr

C
ad Notarv Publictor oairls'

'FJarrobr, Ken'ra

DrawrL bv

Mboya & Walgong'u

Advocates

Lonrho House, Tth Floor

Staadard Street

P O. Box 74041-W200

Narrobi



C,ur :e:: KCll,'DK95i i C00li;iriloDr Kararja l-hrong'o
rhe Char-::an
\iat,onal Stancia-rls CoT cl1

K-enya 3ur:au ci Sia::caicis {Ki3S)
(EtsS Cenlre. Popo Road

PO Box 5J974 00:.00
Nairo'ci

5 iuJ,u, 10i0

Dear

p:-ovision of human re-sources consultancv sen,ices to tne Kenya Bureau of Standards

I refer to ycur Ierer ciated I6 June 20i0, our response dated22 June2010, our conversation on

N,lcnday 28 June ?010, anC ,v. 
our subsequent letier dated 29 June 20i0.

.{s I haci indi,:ated ln our conversation on.',4onoay 28 June 2010, our proposeo deliverT oate oi
l2 July. 20 I0 for rhe irnal repon was based on rhe avariabiiiry of ihe candidates whom we

contacted after confirmatlon by yourselves thar you cniy u'anred to proceed with Lhe 14

canciidztes already interviewed. As I indicar:C then, based on the availabiliry of the candidates'

we rrrll only irnish the strategy presentarions ard:s;rchometric testine on Friday 9 July 2ClC

a.nd intend to put in ex,-ra eifon to enabie us ro ieiiver rhe repon by I'zfonday 12 Juiy 20 l0 Tnis

was the basis cithe revised projecr pian thar we fci-warded lLr )ou vide oui lerter da'ed

22 June 2010.

We have aiso subsequently sent a letter to the Ccnpary Secr:ta-ry (copy attached) pointing out

i,\at iiEBS iras nor honoured the conracr wia\ regarc io the nobiilsaiion iees pal'a[]s on si3ring

of .he ccntract. This has rernained ou'standii:g icr nore than .hree montts now ar:d 'ne have

cc.lttnued io prcv1cie ihe serv-ices in gooci fait"r in lhe expeciaiion ri;.at the paltreni wrll be

processei expeditiousllr' Iiowever' our foliow-uc has not'v:eloed an;- iruit: ani we nave-now

:omrally communicatei u\ar the project olan wrli be negltiveiy aifecred by this celal' on KEBS

part tc honour the cont'acrual obligations'

I .wculC be gratei.rl if ;rou coulC foilow-up .he ouctanoing ra,vmenr arri conf,rm to us when this

is likely io 5e deiiverec to snable us ro ccnr-nit to ihe cieiivery date oi 12 -Iul.r 20 10. We ar3 vell'/

keen ic compleie riris ,rocess ai:cj to safeg.,-rard it iroi-a tre Ceiays r:lai have been expenenced

thus fa.-. We believe the prccess has progressec sig:ifrcanrl.v to enable KEtsS io idenrii a

candiiare for CEO who has been subjecied to aa indecendent, c;-eCible anC merit based

selection Drocess ieC bY "\e NSC.

t



?lease ic:-icr iteS::are -o cJniac:.fe;i iCSept,::e Oduor-]Vl';ant., ,i-'ou rec'*::: anv acci.;olal
:;lior::aiicc :r cr ;r-icart,:n.

'l'!r-.:rs s lncelei'.,

-losohat VI'"vaura

Ija, >r i 12.- ;y;-.",1'ic.zr cni Serior P.:t':".er
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Dear

RE: RECRUiTMEI1JT A}i-D SELECTION OF BL{}IAGING DIRECTOP.

R.efer to mji iett:; P.=:. KEBS/CCNF/\{D/CO/2114 ct i5s julv, 201J a:C

l/our letter P,=i. \-C'24i DK 953 iO0011;in /jc or i3= Jull;, 20LC.

As in'ur-naled io 7cu, I referred'-.1e matter to ri:e NSC Cunlg lis ne3'LLlg

reld roday. Drlnng cliscussions rhe fcLlowins funda:nental technica-l

issues were;aised -"VhtCh w-rll requri-3 r,roUl e:{pla:1a'.i'll befc,e the r!SC
proceeds witlt the e:i6rcisa:-

i) Misinterpretatiorr of the indent as agreed a:rd advertised
The specialiseo Bachelor oi Science specliled in the advertiseneni
w-e;e Vlectranical. Ele ctricai. Civil, Elecl:cr:ic or- Cher:rcai
Dirgi*-':r'..,3. i]uwcvcr, -vLrr-ir' -i'!ll v.'e:li ':ile a; 3-:id r3(i:'il:33'
candidates ',vith Bachelor of Science m Ag1 ict-tiiure anci. Its r':j.a'.eci

irelds, conlrary to Lhe Lr-ldent.

The NSC targeteC a general Bachelor of Science degree cocl;lorrly
referred. as BSc ''Gene,-= i which rnclud.e st:iC13s i:-r Via'-h:;::a-:cs,
Physics, CheInisiry, BioiosJ- etc.

ii) Shortlistir,g oi Former CEOs
The NSC noted tnar other than the two i:'.ie:na-I cardidat3s
shortl:srec, ajl t-l:e i'est u/ei-e fc,raer CEOs. NSC t'eels irai i:rtegllir,
3rd past per:crmalce I-3ccra,s r:-]ay nci nave be:r: '''e:ted. Ta:
adrrer-tisernent t2rgeted ca:rdiiates aL seni,Jr i:laitage:ilelra iev.-L ir-l^r.ose

career asoi.a-iion (ras lc beccne CEOs.

iii) Shortlistiag oic Candidates
o The shori:rsi reDort on lhe sutiabrlir-v cf :he re;oi::i::,:nie:

caloida.es h:,s nor inclcar3d how rie iou:t:en (i4) si:c:::rs-red
cai-IdlCaLes ';/ere redu.ceC "o rri:ie (9).

" The i:.sl oi the cancldarcs sioit:.isied a-rC pi-'sented to ne NSC ir:
\rl.ay 2a10 indicateC r-i2: lhe ierlale ca:rCr'1ale (KEBS-ljCl 'vas
frcrn rhe ll.lfr VaJJelz. Tl-re I.iSC coulC nci t:li ivireth:-r' ,-ne i:Ir:"r-
c?:)'.1-.i.a--= s:13-I3::: :ci 1--::l ;'i=t'v-rJi- "riaS iI-c s.:-rrr; i-E;3- - -i

r-1 <----j--
----Yd



i;] ivI:sat';ez:rra rl;; Y:ir: J'::=
' h \la-; 2C !0, you pr3sei::ec a sicil-lsr ci 2 i c::-rcales ::lsi3ac

:i:-*.: i4 canc:cares:ecuest:a Dj,'-e llSC. llle 2-l:3;lca:l:

accrr:ona-l c3st w-oulc i13.\r- :3s;i,ed Le l::e NSC ilour:::< ine
pu ;):c D :oc -t--3ne::: I rlcecu-e s.

" i:.s:eac- oi:r:s-'n;::tg s--i [5i ca-:di:r.ies for f:nal -nre:-;te'; bv i--:e

NSC, you pr:se::t:d :r-i-; i6s; (4i c;er-'oie ca:1clca:es

vl Transoaiency Account"biLity aaci Good CorPorate Gove:nance
Lac'< of. iac:s on -r:-te caj^,citCares has riac.e ir l=poss-5ie 1o: :-re \ISC
to oe accountaDie io::Le p,rccess used -o a:;ve ar .uhe foui- canriGa:es
preserr:d for fina-l intei-.rrew-s. Inte:-newi;lg iile iou: carcica:es iviil
i-esirict :l-ie NSC clreci Cec:slcn tr:o eli=t::ai:ng oni-u one ca:,GlGaie.

vi) Presentation of the Final Repcrt
The NSC expecL3d KPMG to presenL lt w-lril rhe f::ral r:por. but
instead a report ador=ssed lo the charrrnan was sent'cv couirer

vii) Faiiure to Prcvide the shortlist Details as Required by NSC

Thts }:as pul NSC ii-i r:te dark about the apoltca-nLs',elevant
rnrcr-Inatron for cc;j.cui-r3ilce.

'!l=z_=e r3s';cn':l io thc al;oir-- ;qcrt.,s .)n or bcici-e Thui'scI"r.' 22,'J ,!zl-l ,

20LO.

Yours S r x

Dr. Kai-a;t.1 a Thion g'o

CH-d[P.]YLA.N

NATIONA' STANDAP.DS COUNCIL
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REF: KEtsS/CCN?. I lID I Co I 2 I 68 Date: 201C- i 1-02

Mr. Pakick G" Grchohi, CtsS
Clerk of -r-re Nat-:or:ai Asse,nbl;i
National Asser:.blY
P arjia-menr tsuildir:. g

P.O Box 21L812 - 0O10C
NA_ffi.OtsI

Attn: Rose Mudibo

Dea-r Sir,

R.E: EXPENDITL:RE ON VD KEtsS RXCRUIT}ffi)II

This is in response to the demand by the commirtffi on Equal Opportlniry in

our meering of 23J'October, 2010. You will note that the expenditure is from

December, 2009 up ro 26th October, 2010.

I hope this satisfies the committee

Youi-s faithfully,

Dr. Karanja Thiong'o (N4KNAS)

C}IAB.IVIAI{
AL SCO

c-c: Dr. (Eng-) Kibjcho Karanja

Perrnanent Secretar;v

lvl in istry cf I ndustrial ization
Teleposra Towers
N,A.IROBi

;)e :(dy: 5!FJ cl Sbnd-C iKEat is - ffi d oc tffiofrt )rBsimon ln Sb4rrliaion (ISOL .:."a AfffiJiu3 ajxmisss rc),g, ile A,1:@ P.Eli6:l CrganLlioo (ARSOI Asqic gg.ts ol be
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WARR,ANT
Etn

DATE MEETING .iMOUNT R.SMARKS

0

22/03/ro

6067 2 .00 I MD Recruit;nent
5067 15 400.00 DM itmRecru

107,500.005467 MD Reciuitment
1a/i? /1n 5057

5067 15,400.00 MD Recruitment
zs/03/L0 6067 MD Recruitment15,400.00
20/04/LO 5057 15,40C.00 MD Rec:'uitrnent

6057 15.400.00 MD Recruitment
6067 15,400,00 MD Recruitment
6067 15 400.00 MD Recruitment

L NSC +o2r 546,454.50 MD Recruitment
NSC 4948 430,82L.00 MD Rec:-uitrneni

1 10 NSC 4949 rc4 000.00 MD Recruitment
2s/02/rc N5C 5080 388,357.0C MD Recruitment
2 0 NSC 5080 211,800.00 MD Recruitment
2 1U NEGOTIATION 5 119 39,000.00 MD Recruitrnent

10 NSC (1ro 30,3 50.00 MD Recruitment
10 NSC c1/o 388,530.75 MD Recruitment

Te/03/t0 NSC 5265 317,200.00 MD Recruitment
24/03/LO NSC 5307 bt5./577 MD Recruitment

102 NSC 5540
os/os/70 NSC 5668 7r.75 MD Recruitment449
a6/osho NSC 5668 317,200.00 MD Recruitment
t3/os/to N5C 5746 725,1,1L.75
!6/06/!0 NSC 5968 857 637.50 MD Recruitment
23/o7/fi NSC _t bb 917.s0 MD Recruitment

NSC 280 536278.OO MD Recruitment
ADHOC 279 382,039.50 MD Recruitment

NSC 482 350.50 MD Recruitment
NSC 548 370,189.50 MD Recruitment

ADHOC 307,052.00559 MD Recruitrnent
06/os ADHOC 559 180,730.00 MD Recruitment
74/0e/1A NSC 593 818.117.50 MD Recruitment
ts&!6/091L0 NSC 593 737,304.00 MD Reci'uitment
79/07 /tO NSC lnq 672,799.50 MD Recruitment

10 NSC '7Aa 663,030.00 MD Recruitrnent
a7 10 ADHOC 787 3-o,000:c0 MD Recruitment

10 ADHOC /dl- 69 00 MD Reci'uitment
L7 10 ADHOC 67L 500.0c MD Recruitrnent
10/09 ADHOC bt I 80c.00 MD Recruitment
!3/09/r0 Adhoc b/!

KPMG PV No.4682 118.00 lvlD Recruitment
COST OF ADVERTISING PV No.4850.

54L7,4E2,483
1 7Qa qqq ,n MD Recruitment

NSC/NATIONA

COMMISSION

27/LO/70 854L COHESION & INTEGP"ATION i05,2s2.00 MD Rec.uitment

26irA/70 NSC/NAT}ONAL CO iiESION & I N'iEGRA.TION
COMMISSION

835 663,894.1-0

Total 19.55 MD Recruitment:tr

BOARD AND OTHER AXFENSES Gzu RECRUITMENT OF MD FROM ZOO}-CCT 
"O

i0

COORDINAI-iON ! 5067 5 118.00 i MD Recruiimenr
5067 !3 118.00 i MD Reci-uitment

3/to
a7 10

L8/0'>/lA

15,400.C0 i MD Recr-uitment
I zzlczlio

1C

s/La
0

2.75 MD Recruitment

MD Recruitmenr

0 0

0

10

07

6 769.50 MD Reci'uitment

Preparerl by: J.B KALO

Verified by; J. KAMOCHT {F STAT{DARDS

97+ - jC?OAPC
NAIROBi

MD Rec-uitment


