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PREFACE

Mr. Speaker Sir,

The Departmental Committee on Labour and Social Welfare is one of the
Departmental Committees established under Standing Order No. 198 whose
functions are inter alia to:-

a) investigate, inquire into and report on all matters relating to the mandate,
management, activities, administration, operations and estimates of the
assigned Ministries and Departments;

b) study the programme and policy objectives of the Ministries and
Departments and the effectiveness of the implementation;

c) study and review all legislation referred to it;
d) study, atsess and analyse the relative success of the Ministries and

Departments as measured by the results obtained as compared with its
stated objectives;

e) investigate and inquire into all matters relating to the assigned Ministries
and Departments as they may deem necessary, and as may be referred to
them by the House or a Minister: and

0 make reports and recommendations to the House as often as possible,
including recommendations of proposed legislation.

The Committee is mandated to consider the following issues; on Labour; Trade
Union Relations; Manpower or Human Resource Planning; Gender; Culture and
Social Welfare; Youth, Children's Welfare; National Heritage and Sports.

ln executing its mandate, the Committee oversees the following Ministries and
Commission:

i. Ministry of Labour
ii. Ministry of State for Youth Affairs and Sports
iii. Ministry of State for Special Programmes
iv. Ministry of Gender and Children Development
v. Ministry of State for National Heritage and Culture; and
vi. National Gender and Equality Commission

4. The Committee Membership comprises of the following: -

i. The Hon. Sophia Abdi Noor, M.P. - Chairperson
ii. The Hon. Lenny Kivuti, M.P. - Vice-Chairperson
iii. The Hon. Najib Balala, M.P.
iv. The Hon. Charles Keter, M.P.
v. The Hon. Elijah Lagat, M.P.
vi. The Hon. Joseph Magwanga, M.P.
vii. The Hon. Alfred Odhiambo, M.P.
viii. The Hon. Pollyns Ochieng, M.P.
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ix. The Hon. Jackson K. Kiptanui, M.P
x. The Hon. Charles Nyamai, M.P.
xi. The Hon. Clement Waibara, M.P.

Mr. Speaker Sir,

On the 3'd October 2012, in your communication, you informed the House that in
a letter Ref. OPICBA.3/71A dated 28th September 2012 from the Permanent
Secretary, Secretary to the Cabinet and Acting Head of Public Service, the National
Assemebly had been advised that H. E. the President had in consultations with the
Rt. Hon. Prime Minister nominated the following candidate to be considered for
appointment as a Member to the National Gender and Equality Commission by
the National Assembly pursuant to the provisions of Article 25O of the
Constitution.

Mrs. Gumato Ukur Yatani - Member

Subsequently, you directed that the name and the accompanying Curriculum Vitae
(CV) of the nominee together with the Report of the Selection Panel including the
score sheet, be forwarded to the Departmental Committee on Labour and Social
Welfare for consideration prior to approval by the House. Further, you directed
that the Committee deliberates on the nominee and Tables its report on or before
Tuesday, 16th October, 2012.

Following your communication, the Committee held a sitting on 9th October 2012
at 8.30 a.m. where the nominee was vetted in accordance with the Public
Appointments (Parliamentary Approval) Act No. 33 of 2011. During the exercise,
the nominee made submissions on why she should be appointed to serve as a
Member to National Cender and Equality Commission.

Mr. Speaker Sir,

The Committee deliberated on the Report of the Selection Panel, submissions
made by the nominee including her curriculum vitae and her oral submission
during the interview at the sitting held 9't'Oqtober, 2012 and hereby recommends
that pursuant to the provisions of Article 25O (2) (b) of the Constitution, the
House does approve the appointment of Mrs. Cumato Ukur Yatani as a Member
to the National Gender and Equality Commission.

The recommendations of the Committee in this report were unanimous.

The Committee wishes to thank the Offices of the Speaker and the Clerk of the
National Assembly for the support extended to it in the execution of its mandate.
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Mr. Speaker Sir,

8 lt is my pleasant duty and privilege, on behalf of the Departmental Committee on
Labour and Social Welfare, to present and commend this report on the
nomination of a Member to the National Gender and Equality Commission, Mrs.
Gumato Ukur Yatani, to the House for adoption pursuant to the Communication
from the Chair made on 3'd October, 2012 and in accordance with the provisions
of Article 25O (2) (b) of the Constitution.

SIGNED

HON. SOPHIA
CHAIRPERSON

NOOR, M.P

DEPARTMENTAL COMMIfiEE ON IABOUR AND SOCIAL WELFARE

DATE: ?o l2I tD
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The National Gender and Equality Commission is a succesror in title to the Kenya
National Human Rights and Equality Commission estabtished by Article 59 of the
Constitution, pursuant to clauses (4) and (5) of that Article.

l0 Section 8 of the National Gender and Equatity Commission Act provides that:-
The functions of the Commission shatt be to-

(a) promote gender equality and freedom from discrimination in
accordance with Article 27 of the Constitution:

(b) monitor, facilitate and advise on the integration of the principles of
equality and freedom from discrimination in all national and county
policies, laws, and administrative regulations in all pubtic and private
institutions:

(c) act as the principal organ of the state in ensuring compliance with att
treaties and conventions ratified by Kenya relating to issues of equality
and freedom from discrimination and relating to special interest groups
including minorities and marginalized persont, women, persons with
disabilities and children;

(d) co-ordinate and facilitate mainstreaming of issues of gender, perrons
with disability and other marginalized groupt in natioiat deveiopment
and to advise the Government on all aspects thereof;

(e) monitor, facilitate and advise on the development of affirmative action
implementation policies as contemplated in the constitution;

(fl investigate on its own initiative or on the basis of complaints, any
matter in respect of any violations of the principle of equality and
freedom from discrimination and make recommendations for the
improvement of the functioning of the institutions concerned;

(g) work with other relevant institutions in the development of standards
for the implementation of policies for the progressive realization of the
economic and social rights specified in Anicle 43 o f the Constitution
and other written laws;

(h) co-ordinate and advise on public education programmet for the
creation of a culture of respect for the principles of equality and
freedom from discrim ination :

(i) conduct and co-ordinate research activities on matters relating to
equality and freedom from discrimination at contemplated inder
Article 27 of the Constitution;

(i) receive and evaluate annual reports on progrett made by public
institutions and other sectors on compliance with constitutional and
statutory requirements on the implementation of the principles of
equality and freedom from discrimination:
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ft) work with the National Commission on Human Rights, the Commission
on Administrative of Justice and other relate institutions to ensure
efficiency, effectiveness and complementarity in their activities and to
establish mechanisms for referrals and collaboration in the protection
and promotion of rights related to the principle of equality and
freedom from discri m i nation :

@ prepare and submit annual reports to parliament on the status of the
implementation of its obligations under this Act;

(m) conduct audits on the status of special interest groupt including
minorities, marginalized groups, pertont with disability, women, youth
and children:

(n) establish, consistent with data protection legislation, databases on issues

relating to equality and freedom from discrimination for different
affected interest groupt and produce periodic reports for national,
regional and international reporting on progrest in the realization of
equality and freedom from discrimination for these interest groups:

(o) perform such other function as the Commission may consider necettary
for the promotion of the principle of equality and freedom from
discrimination; and

(p) perform such other functions at may be prescribed by the Constitution
and any other written law.

ll Section 9 of the Act provides inter alia that the Commission shall consist of a

Chairperson and four other members appointed in accordance with the
Constitution and the provisions of the Act.

APPOINTMENT PROCESS TO THE POSITION OF MEMBER TO THE NATIONAL
GENDER AND EQUALTTY COMMTSSTON

12 The vacancy for the position of member to the National Gender and Equality
Commission arising from the expiry of the term of one of the members of the
Commission war declared in the local dailies, on l8th July 2012 by the National
Gender and Equality Commission Selection Panel pursuant to Section 1l (4) of the
National Gender and Equality Commission Act.

l3 The panel adopted shortlisting criteria that took into account the following:

i. Minimum requirement as provided in law and the advertisement;
ii. Quality/relevance and level of experience;
iii. Regional and gender balance; and
iv. Persons with disability

14 The National Gender and Equality Commission Selection Panel shortlisted the
candidates to be invited for interviews on 2nd August 2012.Seven applicants were
shortlisted for the position of member. Names of all applicants, their qualifications
and shortlisted candidates were published in the Daily Nation and Standard
Newspapers edition of 3'd August, 2012 and the Gazette.
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15 lnterviews of candidates for the position of member were conducted on 7th August,
2012 and the seven names below were forwarded to H. E. the President to
nominate a member in consultations with the Rt. Hon. Prime Minister.

Name of Candidate Total Score Average Score Ranking

Ms. Odhiambo Rose Aoko Ogwang 666 83.2 I

2. Prof. Lilian Wanjiku Njagi, EBS 622 77.7 2

3 Ms. Emmy Jerono Kipsoi, PhD 621 77.6 3

4. Dr. Grace Bosibori Nyamongo, PhD 456 65.1 4

5 Ms. Mukulu Ngilu 517 64.6 5

6. Mrs. Gumato Ukur Yatani 515 64.3 6

7 Mr. Anthony Mugane Nyotu 421 52.6 7

16 A letter from the Office of the Permanent Secretary, Secretary to the Cabinet and
Head of Public Service dated 28th September, 2012, to the Clerk of the Nationat
Assembly indicated that His Excellency the President had, in consuttations with the
Rt. Hon. Prime Minister, nominated the below named candidate to be considered
for appointment as a Member to the National Gender and Equality Commission:

i. Mrs. Gumato Ukur Yatani

17 On 3'd October, 2012, the Honourable Speaker in a communication to the House
referred the name of the nominee to the Departmental Committee on Labour and
Social Welfare for vetting and directed the Committee to submit its
recommendations on the nominee to the House on or before Tuesday, l6th
October, 2012.

CONSIDERATION OF THE NOMINEE BY THE COMMITTEE

lB The nominee was nominated to serve as a Member to the National Gender and
Equality Commission pursuant to Article 25O of the Constitution and Section 9 of
the National Gender and Equality Commission Act of 20'll thereto by H. E. the
President in consultations with the Rt. Hon. Prime Minister through a letter from
the Office of the Permanent Secretary, Secretary to the Cabinet and Acting Head of
the Public Service dated 28th September, 2012, to the Clerk of the National
Assembly.

During its meeting held on 9th October, 2012 the Committee examined the
Candidate against the criteria set out in the Public Appointments (Parliamentary
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Approval) Act No. 33 of 2011. That criterion requires nominees to disclose

information on their personal and professional life including their political

affiliations, tax compliance and potential conflict of interests among other things.

20 The qualifications for appointment to the office are set out in the National Gender
and Equality Commission Act, 20ll section l0 (2) which provides that;

A person shall be qualified for appointment as a member of the Commission
if the person; holds a degree from a university recognized in Kenya;

11. Has knowledge and at least ten years' experience in matters relating to any
of the following fields, law, public administration, economics, gender and
social development, human rights, management or social sciences;

iii. Has had a distinguished career in their respective fields; and

iv. Meets the requirement of Chapter Six of the Constitution.

Nomlnation of Mrs. Gumato Ukur Yatani, as a Member to the National Gender and
Equality Commission

2l The Committee having considered the curriculum vitae of Mrs. Gumato Ukur Yatani,
and having heard her submissions during the meeting, made the following
observations on her nomination to the National Gender and Equality Commission:-

i. She is a Kenyan Citizen who was born in North Horr on 15th August. 1969. She is

from North Horr. Marsabit County in Northern Kenya. She is married with two
children and she speaks English, Kiswahili and Gabbra.

ii. She is pursuing her PhD at Vienna University of Economics and Social Sciences

holds a Masters Degrees in Business Administration- Human Resource
Management from the University of Nairobi and a Bachelor of Education (Arts)
degree from Moi University.

iii. She is currently an Under Secretary, at the State Corporations Advisory
Committee. Office of the President. She has also worked as a Head of
Organization Development and Human Resource Manager at Red Cross Society
Kenya: Senior Field Service and Training Coordinator-Western Union at Kenya
Post Office Savings Bank; Deputy Principal at Moi Girts High School. Marsabit and
Various Secondary Schools.

iv. She has written several Academic Seminar papers and Publications among them.
'Challenging Diversity Management: On the meaning of cultural context: the Case

of Kenya; Contextualizing Diversity Management: The Case of Kenya: Survey of
the relationship between the perceived empowerment and job satisfaction of
employees of commercial banks in Nairobi; discussions and reflections on the

Faculty workshop topic: What Jack Sparrow can teach Business School by Prof.

Martin Parker: and unpublished paper on Sustainable Reporting: Useful data for
research on Human Resource Management.

8
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v She received a PhD Research Grant of about Kshs. 500,000 from the National
Council for Sclence and Technology.
She is a member of various gender and diversity forums.
She served as a Director and Vice Chair of Ewaso Ngiro North Development
Authority and a Board Chairperson of the lntegrated Pastoralists Development
(IPAD). She is the Vice Chairperson of Kanacho Nomadic Educational Foundation
(KNEF) and the Chairperson of the Sub Regional Lake Victoria Program
implemented in Kenya, Rwanda, Tanzania, Uganda and Burundi.
She has fully complied with her tax obligations to the State and has never been
dismissed from office for contravention of provisions of Article 75 of the
Constitution which deals with conduct of state officers. She has never been
adversely mentioned in any investigatory report of Parliament or any Commission
of lnquiry.
She is not a member of any political party and does not expect any conflict of
interest to arise. She however, gave moral support to her husband who vied for a

Parliamentary seat and lost in the 2OO7 general elections on the Party of National
Unity.
She has been involved in charity work in her community by among others,
sponsoring needy students from Northern Kenya to get education, creating
awareness on HIV/AIDs and provision of water projects.
She has never been charged in a court of law for any offence

vi.
vn.

vllt.

ix.

xi.

x

RECOMMENpATTONS OF THE COMMITTEE

i. The Committee having considered the curriculum vitae of the nominee, and
having heard her oral submission during the interview at the sitting held 9th

October, 2O12 observed that the nominee had the experience and qualifications
required for appointment as a Member to the National Gender and Equality
Commission.

ii. The Committee approved the nominee for the position after she was proposed by
Hon. Joseph Magwanga, M.P. and seconded by Hon. Charles Nyamai, M.P.

iii. The Committee therefore unanlmously recommends that: -

Pursuant to the provisions of Article 250 (b) of the Constitutioh, the House
aPProves the appointment of Mrs. Gumato Ukur Yatani as a Member to the
National Gender and Equality Commission

xxxxxxxxxxxxxxxxxxxx
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APPENDIX I

MINUTES OF THE COMMIfiEE



MINUTES OF THE 22TH SITTING OF THE DEPARTMENTAL COMMIfiEE ON
I ARr)I IP AND (r.TIAI \I'FI FAPF I{FI N af\lrtlllTTEtr Dnr^lll, ,'INl ,ND trl nnD
CONTINENTAL HOUSE. PARLIAMENT BUILDINGS ON U/EDNESDAY. IOTH OCTOBER.
2012 AT il.10 AM

MEMBERS PRESENT
l. Hon. Sophia Abdi Noor, M.P.
2. Hon. Najib Balala, M.P.
3. Hon. Charles Keter, M.P.
4. Hon. Jackson Kiptanui, M.P.
5. Hon. Joseph Magwanga, M.P.
6. Hon. Charles Nyamai, M.P.
7. Hon. Pollyns Ochieng, M.P.

Chairperson

ABSENT UUITH APOLOGY
l. Hon. Alfred Odhiambo, M.P.
2. Hon. Elijah Lagat, M.P.

ABSENT
l. Hon. Lenny Kivuti, M.P.
2. Hon. Clement Waibara, M.P.

Vice Chairperson

IN ATTENDANCE NATIONAL ASSEMBLY
1. Ms. Rachael Kairu - Second Clerk Assistant
2. Ms. Caroline K. Kinyua - Third Clerk Assistant

MIN.NO.29912012 PRELIMINARIES
The sittings' proceedings commenced with a word of prayer.

MIN.NO. 3OOl2012 CONFIRMATION OF MINUTES
Minutes of the 223d Sitting of the Committee held on 9th October, 2012 were confirmed
as a true record of the deliberations and signed by the Chairperson after being proposed
by Hon. Charles Keter, MP and seconded by Hon. Pollyns Ochieng, MP.

MIN.NO.3OI/20I2 CONSIDERATION AND ADOPTION OF THE REPORT ON
THE NOMINEE TO THE NATIONAL GENDER AND
EQUALITY COMMISSION

The Committee considered the draft report on the nomination of Mrs. Gumato Ukur
Yatani for the position of a Member to the National Gender and Equality Commission
and approved it without amendments, after being proposed by Hon. Joseph Magwanga,
M.P and seconded by Hon. Charles Nyamai, M.P.

I



MIN.NO. 302l2OI2 ANY OTHER BUSINESS

Consideration of the Petition on the Redundanry Exercise at Kenya Airways
Limited (KQ)
The Committee was informed of a request from KQ to have the meetings with
Management and Board held on lSth October 2012. Members upheld its
resolution of Tueday, 9th October 2012, to take evidence from the CEO and
management on Thursday, llth October 2012 at 10.00 a.m as they had earlier
requested. The Committee resolved to take evidence from the Board on Thursday
18th October 2012 at 1O.00 a.m.

i.

a

O

a

a

ii. Bills before the Committee

The Committee resolved to hold a stakeholders meeting on the Sports Bill, 2012
on Monday, l5tn October, 2012 at 2.00 p.m.

The Committee resolved to invite the Chandaria Foundation and other
stakeholders to present the memorandum of Foundations and Trusts on the Public
Benefit Organization Bill, 2012 on Monday October 15, 2012 at 3.00 p.m. The
Committee further resolved to table its report on the Bill on Wednesday, '17,n

October 2012.

The Committee resolved to Table its report on the Social Assistance Bill, 2012 on
the week beginning 15th October 2012.

The Committee was informed that the Departmental Committee on Health was
also considering the Kenya National AIDS Commission Bill, 2012 and that they
had too met several stakeholders. The Committee proposed to have a joint sitting
to agree on the amendments.

The Committee resolved to consider the other pending Bills including the
lndustrial Training Amendment Bill, 20'12 and the Human Resource Profession
Management Bill, 2012 after Tabling all the above reports.

a

a

iii. lnvitation to an IPU Seminar on Violence against Women and Girls

The Committee was informed of an invitation to an IPU seminar for the East and
Southern African Parliaments on preventing and responding to violence against
women and girls: From legislation to effective enforcement. The seminar wat
scheduled to take place in Dar es Salaam, Tanzania between 5th and 7,h December
2012.

The Committee nominated Hon. Sophia Abdi Noor, M.P., Hon. Charles Keter,
M.P., Hon. Joseph Magwanga, M.P., and Hon. Pollyns Ochieng, M.P. to attend
the seminar.

2



MIN.NO. 303/2012 ADJOURNMENT
There being no Other Business, the Chairperson adjourned the meeting at Forty minutes
past Eleven O'clock.

SIGNED.
(cHArRP

DATE t\ to a012
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MINUTES OF THE 223RD SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR AND SOCIAL WELFARE HELD IN COMMIfiEE ROOM SECOND FLOOR.
CONTINENTAL SE. MAIN PARLIAI\4ENT BUILDINGS ON TUESDAY. 9TH

OCTOBER. 2OI2 AT 8.30 AM

MEMBERS PRESENT

1. Hon. Sophia Abdi Noor, M.P.

2. Hon. Charles Keter, M.P.

3. Hon. Jackson Kiptanui, M.P.

4. Hon. Joseph Magwanga, M.P.

5. Hon. Charles Nyamai, M.P.

Chairperson

ABSENT WITH APOLOGY
l. Hon. Najib Balala, M.P.

2. Hon. Alfred Odhiambo, M.P.

3. Hon. Pollyns Ochieng, M.P.

4. Hon. Elijah Lagat, M.P.

ABSENT
l. Hon. Lenny Kivuti, M.P.

2. Hon. Clement Waibara, M.P.

Vice Chairperson

IN ATTENDANCE NOMINEE TO THE MEMBERSHIP OF THE NATIONAL
GENDER AND EQUALITY COMMISSION

l. Mrs. Gumato Ukur Yatani - Nominee

IN ATTENDANCE NATIONAL ASSEMBLY

1. Ms. Rachael Kairu - Second Clerk Assistant

2. Ms. Caroline K. Kinyua - Third Clerk Assistant

MIN.NO.28,120/.2 PRELIMINARIES

The sittings' proceedings commenced with a word of prayer.

The Chairperson briefly stated the purpose of the meeting, which she said was to
consider the nomination of Mrs. 6umato Ukur Yatani as a Member to the National

Gender and Equality Commission.

The name and the accompanying Curriculum Vitae of the nominee together with the

Report of the Selection Panel including the score sheet were forwarded to Committee on

3'd October 20'12 by the Speaker who directed the Committee to Table its
recommendations on or before 16th October 2012.

I



MIN.NO. 288/2012 VETTING OF MRS. UKUR YATANI FOR THE
POS|TION O MEMBER NATIONAL ER AND
EQUALITY COMMISSION

Nomlnation of Mrs. Gumato Ukur Yatani, as a Member to the National Gender and
Equality Commission

The Committee having considered the Curriculum Vitae of Mrs. Gumato Ukur Yatani,
and having heard her submissions during the vetting, made the following observations
on her nomination to the National Gender and Equality Commission :-

t. That she is a Kenyan Citizen who was born in North Horr on l5th August, 1969.
She is from North Horr. Marsabit County in Northern Kenya. She is married with
two children and she speaks English, Kiswahili and Gabbra.
She is pursuing her PhD at Vienna University of Economics and Social Sciences
holds a Masters Degrees in Business Administration- Human Resource
Management from the University of Nairobi and a Bachelor of Education (Arts)
degree from Moi University.
She is currently an Under Secretary, at the State Corporations Advisory
Committee, office of the President. She has also worked as a Head of
Organization Development and Human Resource Manager at Red Cross Society
Kenya: Senior Field Service and Training Coordinator-Western Union at Kenya
Post Office Savings Bank; Deputy Principal at Moi Girls High School, Marsabit and
Various Secondary Schools.
She has written several Academic Seminar papers and Publications among them,
'Challenging Diversity Management: On the meaning of cultural context: the Case
of Kenyal Contextualizing Diversity Management: The Case of Kenya; Survey of
the relationship between the perceived empowerment and job satisfaction of
employees of commercial banks in Nairobi: discussions and reflections on the
Faculty workshop topic: What Jack Sparrow can teach Business School by Prof.
Martin Parker: and unpublished paper on Sustainable Reporting: Useful data for
research on Human Resource Management.
She received a PhD Research Grant of about Kshs. 50O,O0O from the National
Council for Science and Technology.
She is a member of various gender and diversity forums.
She served as a Director and Vice Chair of Ewaso Ngiro North Development
Authority and a Board Chairperson of the lntegrated Pastorallsts Development
(IPAD). She is the Vice Chairperson of Kanacho Nomadic Educational Foundation
(KNEF) and the Chairperson of the Sub Regional Lake Victoria Program
implemented in Kenya, Rwanda. Tanzania, Uganda and Burundi.
She has fully complied with her tax obligations to the State and has never been
dismissed from office for contravention of provisions of Article 75 of the
Constitution which deals with conduct of state officers. She has never been

u

iii.

IV

V

vl.
vlt.
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adversely mentioned in any investigatory report of Parliament or any Comrnission

of lnquiry.
ix. She is not a member of any political party and does not expect any conflict of

interest to arise. She however, gave moral support to her husband who vied for a

Parliamentary seat and lost in the 2OO7 elections on the ParW of National Unity.

x. She has been involved in charity work in her community by among others'

sponsoring needy students from Northern Kenya to get education. creating

awareness on HIV/AIDs and provision of water projects.

xi. She has never been charged in a court of law for any offence

Commlttee Clarificatlons

The Committee sought the foltowing clarifications from the nominee:-

i. The value she was going to add to the Constitutional Commission.

ii. The ideas she had in regard to the two-thirds gender constitutional rule in all

elective posts, both at the counties and the national parliament.

iii. lflith regard to clearance of candidates for the position by the Ethics and Anti-

Corruptircn Commission, there was a report. Case No. 7579 where there were

allegaiions that a company she owned was lllegally awarded a tender worth lGhs.

7.5lor the construction of Maikona Boys Secondary School, yet the project was

non-existent. ln addition, the construction company had been blacklisted by the

Ministry of Public Works after it failed to carry out El Nino Projects in 2000.

Members sought to know whether she had links with the company.

iv. Her opinion regarding the matter that some Persons were opposed to the

formation of thJ National Gender and Equality Commission separately from the

Kenya Human Rights and Equality Commission.

Response from the Nomlnee

The nominee responded as follows:-

i. She had conducted lot of research on gender and diversity and she would use this

knowledge towards ensuring that the Commission achieves its objectives. She

would also put to use of her over 18 years experience in various public positions.

including as a civil servant.
ii. The two-thirds gender rule must be implemented. She however observed that

awareness was lacking regarding the constitutional requirement and especially

among the women. She added that a lot of civic education needed to be carrted

out for women to emerge and contest for the elective seats. lf this faited to realise

the two-thirds. then nomination could be considered.

iii. She dis not own any construction company and the allegations regarding a

company associated with her in clarification no. iii aboves were false.

iv. The separation of the National Gender and Equality Commission and the Kenya

Human Rights and Equality Commission was good because each of the

3



commissions had their respective role and many responsibilities that needed to be
carried out.

RECpMMENpATTONS OF THE COMMTTTEE

The Committee noted that the nominee had the experience and qualifications
required for the appointment as a member to the National Gender and Equality
Commission.

ii. The Committee having considered the curriculum vitae of the nominee, and
having met and vetted her, Members unanimously recommended that: -

Puruant to the provisions of Article 250 (b) of the Conrtitufion, the House
approvet the appointment of:-

Mrs. Gumato Ukur Yatani - Memben National Gender and Equality Commission

MlN.NO.289l2012: ADJOURNMENT

There being no Other Business, the Chairperson adjourned the meeting at Thirty minutes
past Nine O'clock.

SIGNED

DATE. to [ 
'sf

la
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APPENDIX II

REPORT OF THE SELECTION PANEL FOR THE
APPOINTMENT OF MEMBER OF THE NATIONAL

GENDER AND EQUALITY COMMISSION
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REPUBLIC OF KENYA

OFFICE OF THE PRIME MINISTER
PERMANENT StrCRETARY'S OFFICE

Fax No. : +254-(0)20-2210876
Telephone: +25a-(O)2O-3247 OOO
When replying please quote

Prime Nlinister's Building
P.O. Box 74434 - 002OO
NAIROBI
KENYA

oPM /PS/Og/Os/28 27th September 2012

Mr. Francis T. Kimemia, CBS
Permanent Secretary, Secretary to the Cabinet &
Ag. Head of the Public Service
Office of the President
Harambee House
NAIROBI

/\
Dear \f,'C:r-.i. ':-'>

RE: APPOINTMENT OF A MEMBER OF TFIE NATIONAT GENDER AND EQUATITY
COMMISSION

I refer to your lefter on the above subject dated 1Sth August 2O7Z and confirm that
the Rt. I{on. Prime Minister concurs with the proposed nomination of Mrs
Glemato Yatant as member of the above commission

Yours

DR. MO ISAHAKIA, CBS
PERMANENT SECRETARY



SELECTION PANEL FOR THE APPOINTMENT OF MEMBE&
NATIONAL GENDER AND EQUALIW COMMISSION

R.EEi...M.S P. .S..l.Q /ZA I (.q f ) 7th AugusL 2OL2

Mr. Francis T. Kimemia, CBS
Permanent Secretary, Secretary to the
Cabinet and Ag. Head of the public Seruice
NAIROBI

APPOINTMENT OF ONE MEMBER
EQUALTW COMMTSSTON

OF THE NATTONAL GENDER AND

Pursuant to Section 11(5) of the National Gender and Equality Commission Act, 2011,
the Selection Panel that was convened to select a member of the Commission has
interviewed and shortlisted persons who are qualified for appointment to the
Commission.

This is therefore to submit the attached names, listed in order of performance, for
forwarding to His Excellency the President as required in the above Act of parliament.
Attached also is a repoft on the Appointment of Member of the Commission.

By the time the Selection Panel completed the interviews of the candidates, it was
yet to receive clearance certificates for all the shortlisted persons from the Ethics and
Anti-Corruption Commission. The same will be tbrwarded to your office once they are
received by the Panel.

-,,--' 
. :

Salome W. Muigai
Chairperson
Selection Panel for the Appointment of Member of the
National Gender and Equality Commission





(EPORT OF THE SELECTION PANEL FOR THEAPPOINTMENT OT MEMBER OF THE NATIOIUAL GENDERAI{D EQUALITY COMMISSION
Introduction

The Selection Pahel for the appointment of a Member of the National Gender andEquatity commission was.orrunuo;i;il':rrv, zrirz pursuant io section 11(1) of
[:J::ffiJ f:i[;.::i,iffiJ7.i:,,['ion'' A;: zoi r rn. r,r.*bership or ine

a)
b)
c)
d)
e)
r)
g)
h)

Office of the president
Office of the prime Minister
Ministry of Justice, Nationar cohesion and constitutioriar AffairsMinistry of Gender, Children anO iocial Development
Public Service Commission
The Association of professionar societies in East AfricaThe Kenya private Sectci, Allianc
The National Council for personi with Disabilities

The Ministry of state for Public service provided facilitation and support to the paner.

]lf #ili,",Sr'#J:l",LffJ[.;*ruiew venue ui n*uroee House, the secrerariar

Number of Vacant positions

:,ffi5::l;T,$#:mber fe, vacanr arisins from the expiry of rhe term of a rnember

Advertisement of po.sition

Advertisemenl- of the position of one Member of the conrmission was published intlie Daily Nation and standarct wewspapers ecjitions of r8th Jury,2012.
shortlisting of Appricants for rnterviews

The Panel adopted shortlisting criteria that took into accountthe following:
(i)
(ii)
(iii)
(,v)

Minimum requirements as provided in raw and the advertiselnent;Quality/relevance and levei of experience;
Regionat and qender balance; ;;;-
Persons wittt clisability.



Shortlisting of candidates to be invited for interview was done on 2nd August, 2012.Seven applicants were shortlisted. for the porition of member. Names of allapplicants, their qualifications and shortlisted candiJates were published in the DailyNation and standard Newspapers edition or:,d-nrgrrt, zorz and the Gazette.

Interviews

Interuiews of candidates for the position of Member were conducted on 7th August,

Salome W. Muigai
Chairperson
selection Paner for the Appointment of Member of theNational Gender and Equality Commission

7th August,2OLz



\

:lUJ
G,
f
F
z
(9
arl

z
o
F'q
n
E
EoI

EJ
f
c/
TU

dNuI r{2 R EU Hfi
-lfur, g x
!-{ r qt

z
oa
]Uo
E
UI
E
do
:

t

art
@
LTJ 

"1ro--:oflsESa."-'=SoOolE

F Z B E P E = H.e
O=--Yxc'C=g E e s p p ! y 8

Ff

d
EIFz
H

r!rri+ddNd

(,
z
HYz
d Fi c! oo sf l-n ro N

,,s
(,\r
<urdtrlo
>L.l<(,i

O-.I

oo
@

N
N
N

ro
N
N

F{

u;
(^o

(^o

.J'
r\o

oo
+(O

\o
c.;
tn

J]U<dFOOUFUI
\o
(O
\o

(\r!
\o

F.l
c{ro

ro
tft
\i-

N
Fl
LN

Lat,{
tn

F{

c{
!-

d
(J
ga \r

@
oo
N $N Otlf) trltn r!

(O
tn
tn

vt
a.
UJ
Y !-

@
lft
@

s"
@

(.o
t\o

(o
rn OrN orn

a

=o.
Uz r.o

@
tn
6 c!

@
rn
N

trlr\ ro
N Ot

tr)

lrlo
o- r\

Or
oo(o tn

r.o
rl
\o r{

\o @\r @
cn

Y
(J
Itl
o-

(.o
@

(.o
@

tral
@

ro
N

r{r\ oo
(.o Nro

HsEd r{
@

s-
N o

@
o\o o

l.\
Fl
[n c{tn

E
o.o ro

@
o
@

(o
@ I

\i-
N @

N
oa$

a.
oo N(o (O

N tr)
\o Ot

LN
tn
1r)

@
LN

N
Lr-)

u,tFlJ.<og
H9
za

(U

o
d.

3:p
to.e3_c ooEooost2 <1

I

a
cotx

l
_-Y

c
(t,

3
c
.e
J
c-:o
L

o_ z

o
-c
6-

o

:z

oc
o
L
OJ

E
E

IJJ

q

o
-c
o_

d
o
E(,
z.

o
_o'a
o
co
(U
U
G'

(9
j
o

l
'bo

z
f,

=-:z
:l

q

f,
-.Yf
o
(D

E
(9 '=

L
d(o
s(D1>-

l

z
(U
c

c
o

C

L

Fi N cn $ Lr) \o N



*rt 
t}'

SELECTION PANEL FOR THE APPOINTMENT OF MEMBER,
NATIONAL GENDER AND EQUALITY COMMISSION

Ref. MSPS 10/7Al(6L) 10th August, 2012

'Ihe Permanent Secretary, Seeretary to the
Cabinet and Ag. Head of the Public Serviee,
Office of the President,
NAIROBI,

APPOINTMENT OF MEMBER OF THE NATIONAL GEI{DER AND EQUALITY
COMMISSION

CLEARANCE OF CANDIDATES

Referenee is rnade to my lett€r Ref.MSPS/1017Al$t) dated 7th August,2A72 iri uviriclr

i furwarded narnes of persons who were shottlisted for the Bosition of Member of ifre
I'JatroriaI Gender and Equatity Comrnission. As observed in the letter; Cleararrie frorti
"cne Er:l"iics and Anti-Corrupticn eommission had not been reeeived by the lime tire
narRes of shor-tlistecl persons wei'e submitted to youi'office,

Attached, please finci a eopy oia ietter Ref. EACC 614?vol.V1049),Jatecl 7th August,
20tZ irom the Ethics and Anti eorruption eommission eontaining a report on eaeh of
the shortiisted persons for your further Recessary action,

Salonre W. Muigai
Chairperson
Seleetion Panel for the Appointment of Mernber of the
National Gender and Equality Cornrnissisn
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ffiT$4 gCS A$dD AFdTi-#&Rffi E-#PTE$hf fr*MM ESS r#F{
lr.r:-t{itilTY r:Ei.i i$E (Valley Rd./l\li|nrani Rd. Junctron) P.O. Box 61130-0C2C0, NAIROBI, Kenya

T el' + 25 4 -20 -27 1 7 3 1 I I 3 1 A7 22. C etiphone : + 254-7 29-88888 1 tZ 13

Fax +254-2A-27 19757, Email: eaqqig ntegrtli cq.fq, Website: ,rywtv.eqEc_:B.l<e

When replyrng please quote:

Our ref. EACC 6142 Vol. V (149)
7th August, 2072

Ms. Salome W. Muigai,

Chairperson

Selection Panel for the Appointment of Member,

National Gender and Equality Commission
Harambee House

P.O. Box 30050 - 00100
tU.AIROBI

Dear Madam

RE: etEARANeE OF CANDIDATES FOR THE POSITION OF MEMBER.,
NATIONAL GENDER AND EQUATITY EOMMISSION

Reference is made to your letter Ref No. MSPS/ LA t7 Al (49) dated 7th August 2012.
A data search conducted in our repofts database revealed the following:

Name Repoft Status

1
Dr. Bosibori
Nyamongo

No adverse Report.

2
Mr. Anthony
Mugane Nyotu

No adverse Report.

3
Mrs. Gumato Ukur
Yatani

Case No: 7579. Allegations that a
company owned by the candidate was
illeqally awarded a tender worth Ksh 7.5

Investigations
established that
the applicant



,l

t

Million for the construction of Maikona Boys

Secondary School. It is alleged the project

was non-existent and the construction
company had been blacklisted by the

ministry of public works after it failed to
carry out El Nino Proiects in 2000.

had no link with
the company.

4
Ms. Emmy Jerono
Kipsoi

No adverse RePort

5

Ms. Odhiambo
Rose Aoko
Ogwang

No adverse RePoft

6 Ms. Mukulu Ngilu No adverse RePort.

7
Prof. Lilian
Wanjiku Njagi

No adverse RePoft.

Note that, the Commission is in the process of developing an objectlve criterion for

vetting of persons aspiring leadership positions in line with chapter 6 of the constitution.

Absence of records in our current database is not a guarantee of absolute integrity of

the applicants.

Ycurs faithfully,

ABDI A. MOHAMUD
FOR: SECRETARY 

,EHIEF EXECUTIVE OFFICER



t 53
Ha ubenbiglstrasse g-1 190
Vienna- Austria

The Secretary,
Selection panel for the Appointment of
Member of the National Gender and Equality CommissionP.O BOX 30050- ooloo
NAIROBI

zsrh luly zotz

Dear Sir/Madam,

I am a 43 year old Kenyan citizen of female gender from Marsabit county of Northern Kenya.
I am currently in the final stages of compteting my phD studies in Gender and Diversity Management atthe University of Vienna, Austria, where my research focus isthe cose of Kenvo. rn 2003 and 1ee4, r graduated with a 

'J:r::::illr'ff: 
fff::.:r::::rr",Iirrr:Resource management) and Bachelor of Education from Nairobi and Moi Universities respectively.

I have over 18 years of cumulative work experience in diverse public, private and the NGo sectors.Currently, t work a:

o rga n za t o,,,,",: ;; ;::: : :lT;i :: :*:::H.T,;:[ ff ::**: *H:T: I; ux:that in all my working life' issues of Gender and diversity has been very crose to my heart, which indeedmotivated me to pursue higher studies in said fierd.

ln my considered view' the requirements sought in the advert matches welr with my professionarexperience and technical competence that includes among others the rerevant phD study in the samefield' notwithstanding my background of being from a minority Nomadic Gabra community of NorthernKenya' As a woman from the marginalized and remote Northern Kenya who has struggred againstvarious cultural and socio-political discrimination to attain a sound academic and fairty stabre socio-economic status' it gives me overwhetming confidence to betieve that r am among the most suitedpersons for this position who given an opportunity can provide dedicated contribution that wi*undoubtedly lead to the full realization of the commission,, ,irion, mission and aspirations.

I refer to your advert in the Kenyan daily of 24.h Jul
submit my application for consideration.

y 2OL2 on the above position, for which I humbly

I hereby enctose my resume for your further necessary reference.

Yours Faithfulty,

6nJg,,'^D

7

Gumato Ukur yatani
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HAUBENBIGLSTRASSE 9-1 190 VI ENNA
TEL: RES: +43 I3670826
MOBILE: +43 69911342477
EMAIL: gumatoukur@yahoo.com

MtsGtmbUlgrYatari

Profile

oersonaldata

Achievernents

A Seasoned Gender and diversity management specialist, accomplished and result
driven Human Resource Management Professional with a wide experience in General
Management Skills, specialized in Development and implementation of Human
Resource administration and policies, Training and delivery with a focus on team
development. Strong interpersonal skills with a client oriented approach and supportive
management style.

Gender: Female

Marital status: Married

Nationality: Kenyan

Date of birth; 15fr August 1969

Languages: English, Kiswahili, Ga bra (native)

A. KENYA RED CROSS SOCIETY

l. Director - Organisational development

Developed and implemented decentralization strategy:

As the Director for Organizational development of the society, I was a team leader of a
group tasked with strategy development and rationalization of the Society's 58 branch
network. I developed a strategy document and effectively implemented the same

resulting to clustering of the branches into 9 regions realizing a saving of over USD

300,000 for the society within the first year. The merger also led to remarkable
improvement in service quality and significant reduction in wastages arising from
operational ineff iciencies.

Resource Mobilization

During the restructuring period I fundraised over USD 2 million for the society towards
successful implementation of the strategy. The funds were used to fully equrp and

increase operational functions of four regions as well as employ a regional manager, 2

more office staff, build an office block and provide each branch with a transport (land

cruiser) in the first year of strategy implementation.

While holding the position of the society's Human Resource manager, I also raised over

USD 300,000 towards purchase of a staff bus. This facility immensely improved staff
efficiency in addition to enhancing the overall infrastructural capacity of the
organization.

t.

1
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lll. Capacity building

As Director for Organizational Development and the person charged with capacity

building of the organization, I regularly engaged like-minded institutions resulting to

enhanced and well developed human capacity of the society. ln furtherance of this, in

2@7 I led a team of KRCS to Norway to initiate a partnership program between one of

the KRCS branch, Karen Langata and Sor Trodelang of Norwegian Red Cross backed by

Rosenberg football club. This partnership led to KRCS branch receiving USD 10 Million

over 3 year period. The fund was used to build the capacity of the branch and its

volunteers as well as construct and fully equip a youth social hall. This endeavor and

initiative laid solid human capital to drive organizational goals of the society and success

of various regional offices.

teadership and governance.

As part of top-management team, I was tasked with nurturing and developing
leadership skills of the organization at all levels. ln this respect, I was actively involved in

training of Governing Council, the organ responsible for policy direction and running of
the branches. Over L20 Council members from various branches benefitted from this

training that included, financial management, leadership skills development, fundraising

and volunteer services. The training greatly enhanced the managerial capacities of the

council members leading to sound financial bases and overall improvement of the
branch management.

2.Human Resource manager

As Human resources manager of Kenya Red Cross Society between 2004 and 2005, I

helped improve the Human capital management of the organization by developing a

training policy that streamlined training needs, assessment and placement of the staff.

During the period staffs were trained on rnany aspects of policy implementation

including project and financial management.

The Society, by using a well structured training manual successfully solicited funds from

donors, particularly for staff development. The initiative, and using the rnanual as the

blue print, I managed to raise over USD L million for staff development which greatly

enhanced the overall operational efficiency and performance of the society.

B. GOVERNMENT OF KENYA

1. Under Secretary- Cabinet Affairs(Office of the President)

i. As an Undersecretary, a senior manager and Head of Department, I effectively

streamlined the financial operation of the department. I also helped design, develop

and implement a major Training program on good corporate governance for Board

members of state corporations. Over 160 state corporations' Chief Executives and 1600

board members benefited from this training which included; good corporate
governance principles, structure of government, human resource and financial

management.

ii.

2
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I also actively participated in development of corporate governance Manual for State
corporations that is currently used to guide the operations of parastatals and conduct
of the board and approved by various corporations' boards as a working tool for all

state firms.

Additionally, I undertook with some senior managers a comprehensive training needs

analysis of cabinet staff where various knowledge and skill gaps for different cadres of
staff were identified and made necessary recommendations on areas that needed
improvements. As a result of this exercise over 200 staffs were trained on 'peak
performance' geared towards increasing staff productivity.

C. KENYA POST OFFICE SAVINGS BANK

l. Human Resources Officer

As human resource officer and one charged with the responsibility of staff
development, I helped design suitable programs that strengthened team building
and staff morale resulting to increased staff productivity. One such program was a

3 day team building exercise for 7O staff members that resulted to strong team
bonding and high team spirit.

ll. lalso had short stint as training officer in the western union division (which had a

partnership deal with Post Bank) to manage sub-agents for the money transfer.
During the period, I recruited and trained over 100 sub agents for the money
transfer business.

D. MOI GIRLS, HIGH OOL-MARSABIT

1 Deputy Principal

As a deputy principal of a High School and in charge of discipline matters, I effectively
enforced discipline among the students by creating teams, where self discipline and

team care was emphasized. Through careful selection of prefects/ teams and with
closer collaboration with the Principal and other staff, lwas able to improve student
discipline which had positive effects on better performance.

3
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Education

Work experience

1. UNIVERSITY ETJUCATION

IOLO-2012. Vienna University of Economics and Social Sciences.

PHD Candidate: Gender and Diversity Management.

PHD Thesis Topic : contextualizing Divercity management, the case of Kenya.

2003 - University of Nairobi-Kenya

Master of Business Administration - Human Resource Management

1994 - Moi University -Kenya

Bachelor of Education (Arts)

2. HIGH SCHOOL EDUCATION

1989- Advanced certificate of Education (A-Level)

3 Principles two subsidiary

1987- Kenya Certificate of Education

Division 2 (24 Points)

3. PROFESSIONAL EDUCATION

2010 - lnstitute of Personnel Management

Postgraduate Diploma in Human resources management - Ongoing.

2OO7- 2OO72- Office of the president- Cabinet office, Kenya

Department- State corporationsAdvisory Committee

Position : Undersecretary

Duties

ln charge of finance and administration.
o Preparation of budgets and ensuring strict adherence to the same

Analyses of Expenditure at the end of financial year

4

a



Management and accountability of department finances

procurement of goods & services for the department and representing it in the

ministerial procurement committee.

Perforrna nce Management

o Coordinating mid & end year performance appraisal of staff in the Dept

. Development and follow up on implementation of the department's

performance targets.

o Chair meetings to discuss performance management'

. Coordinate reward management

Human Resource development-Training
. Coordinate the training function of the department

Help in ldentifying Training needs

beginning of the Year.

for officers in the department at the

Represents the department in lnter Ministerial training committees

Participated in the development of training needs analysis for Cabinet office

staff .A major 'peak performance' training was mottnted as a result of the needs

identified.

Designing training for state corporations' Board members based on good

corporate governance. Trained L,600 Board members and 160 chief executives

of Kenya's state corporations in the last six months'

a

a

a

a

a

Human Resource Management

. Advising the state corporations on best corporate governance and human

resource Practices.

oWorkedonagoodcorporategovernancemanualforstateflrms.

o ln Charge of welfare of the staff in the section

. Administration of staff benefits

o Advise state corporations on staff salaries and general welfare of employees'

o lVember of inter-ministerial human resource committee'
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2005 -Jan 2008 - KENYA RED CROSS SOCIETY

company description; A reading humanitarian organization in Kenya.

Position: Head Of Organization Development

Duties:
Organizational Development-Capacity buitding

o Develop strategy for the development of the organization's structure and thus
enhance the capacity of the National society to deliver services effectively and
efficiently.

o coordinate the development of systems for the efficient management of
branches incruding the recruitment and management of vorunteers.

o Responsible for both local and international resource mobilization aimed at
capacity building.

o Ensure capacity buirding and support for Regions and Branch staff

Resource mobilization
o Develop a strategy for resource development and mobilization for both staff

and volunteer leaders.

o Represent the society in birateral meetings in rnobirizing resources.

o Organizes annual events aimed at resource mobilization for the organization.

Human Resource Development-Training

o To develop and implement leadership training programs for governance at both
the national, Regional and Branch levels

Provide advice and training when appropriate on
leadership skills throughout the branches.

best HR practices and

Performance managment
o Continuously monitor and evaluate the performance of branches and their

compliance with constitutional obligations and provide technical support in
respect to such performance.

Provides professional human resource assistance to managers in dealing with
and responding to associate matters by coaching and consulting with managers
regarding associate performance and disciplinary problems.

a

6
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Coordinate compiling of detailed, accurate, regular and timely narrative and

financial reports for both the society and partners

organize and participate .in the in quarterly meetings with the regional

managers to review progress against strategic plan'

2OO4- 2005: Position: Human Resource Manager

Duties

Human Resource DeveloPment
o Developing Human Resource policies and procedures-Developed KRCS training

and secondment PolicY.
. Designing and facilitation of Team Development workshops

o Managing yearly staff development Budget

Recruitment and selection
Recruitment and placement of staff at all cades in the organization that has a

a

a

a

total workforce of 2000

Conducting of induction for newly recruited staff

Performance managment
o Establishing performance appraisal schemes to support management

comPetencY sYstems

o Conduct Human Resource planning and initiating succession plans

. Administration of staff benefits and allowances

Human Resource management
o Coordinated employee relations and welfare Management

o organized team building activities to enhance staff motivation

. Focal person for Gender and diversity management'

tggg to 2004 - KENYA POST OFFICE SAVINGS BANK

Company description; A leading savings bank in Kenya'

Position: senior Field service and Training coordinator'western Union

Duties: -

Human Resource DeveloPment
o Coordinating the yearly staff training and conventions

o Manage the yearly training Budget

. Develop training materials and disseminate the information to the staff and

customers
o Conduct quality customer care courses

a

1



lnternational
travel and
Trainings

Other
responsibilities

Human Resource managment
o Conduct yearry appraisar for the staff in the divisiono Recruit new sub-agents & deverop operating guiderines for them

1997 - 1998 Deputy principat MoiGirrs High Schoor- Marsabit

L994 - 1997 Graduate Teacher 1 - Various secondary schoors

o June 2004 -Addis Ababa, Ethiopia - 5 day corporate governance seminaro Nov 2005- osro, Norway -Freskopset -partnership meeting that brought together
over 350 partners from more than 50 countries.o February 2006 -oslo, Norway- Leader of the Kenya Negotiating team betweenTwining Partners (Karen langata branch) of KRCS and sor trodelang Branch ofNorwegian Red cross.

o JanuarY 2006- 2 weeks organizational Development seminar- Geneva, switzerland

' March 2006- Kampara, Uganda - Attending a Lake Victoria partnership program
conference that brought together many African countries among them Uganda, TZ,
Burundi, Rwanda

' May 2006- Harare, Zimbabwe- a study on Decentrarization- a case study of
Zimbabwe Red Cross. This was later applied to decentralize KRCS

' November 2006 Kampara Uganda - Attended regionar capacity buirding forum _
Organized by international federation of the Red cross

o February 2007 cross border meeting Kigali-Rwanda for the Lake Victoria partnership
program

' April 2007-Lake Victoria initiative conference-Kampara -Uganda

o June 2008 - 1 month course on 'best practices in public sector Financial
management'- Essami course, Accra, Ghana.

2003-2008- Director Ewaso Ngiro North Deveropment Authority

2003-2008- vice chair of Ewaso Ngiro North Development Authority Board

2005-2009- Board Chair, rntegrated pastoralists Development(rpAD),local
northern Kenya- Marsabit

8

NGO in



Publications:

References

2008-Todate- Vice chair of Kanacho Nomadic Educational Foundation(KNEF)' Local

charity working in Northern KenYa

2o07-Chairperson of a Sub regional lake Victoria'program implemented in Kenya

Rwanda, Tanzania, Uganda, and Burundi

l.ChallengingDiversityManagement:onthemeaningofculturalcontext:the
Case of Kenya. Conference paper presented at the 7th lnternational critical

management conf"rence in Naptes ltaly on 15'h July 2011'

2. contextualizing Diversity Management: The case of Kenya' Research Proposal

submitted in partial fulfillment of Doctoral Degree program vienna university

(2011)

3'Surveyoftherelationshipbetweentheperceivedempowermentandjob
satisfaction of employees of commercial banks in Nairobi- Master's Thesis'

University of Nairobi, Kenya (2003)

4. Discussions and reflections on the topic: Sustainable Reporting: Useful data for

research on Human resource management by Prof. Mueller camen on 13th

December20ll.UnpublishedDoctoralseminarpaperUniversityofVienna.

5. Discussions and reflections on the Faculty workshop topic: what Jack Sparrow

can teach Business school by Prof. Martin Parker on lLth October 2011' An

unpublished Doctoral seminar paper University of Vienna'

Dr. Dulach Barako

Assistant director,
Central bank of KenYa

NAIROBI

Tel +254'0722694936

Mrs. Anne Karania

Director OPerations,
Kenya Post office savings bank

NAIROBI

606136t-+25 4-7 22852000

Univ.Prof.Dl.Dr. Edeltraud Hanappi-Egger

Vienna University of Economtca and Business

Group for gender and Diverslty Management

Augasse;21/7
A-L090,Vienna
Phone:,+43-1-31336-5 181

Fax:+43-1-31336-759; Email :., : ) r -' 1 I, ;. ; 
\ (r ii :! i,r_1 a--q;.:- .i.i:1 j. :. :r. -.-l :
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Un

-Consolidated Grade Record

YATAI{I
Gumato Ukur
Haubenbigstr. 9
l-190 wien

Degree Programm ldentitication No.

J

Student lD Number

0 9 6 5 7 4 1

7 8 4 1 5 1

Birth

15.08 .1,969
Degree Program

Dr. -Studium d Sozial-- u.wirtschaftswiss. Betriebswirtschaft

-f'.''ollowing 
examinations have been completed:

Na colClassandNameol Examine.

G er, Diversi ty and the Wor ace
Prof. Dr. Mary Ann DanowiEz
Research Methods of Social and Economic
Sciences : Qualitative paradigrms
Prof Dr. Ronald Kurt.
Research Seminar in Main SubjecE r
Management
Univ.Prof . Dr. Edeltraud Hanappi -Egger
Academic Writ.ing
Ass. Prof Dr. Martin Herl-es
Philosophy of Science
ao.Univ.Prof . Dr. Gabriele Mras
Research Methods of Socia1 and Economi.c
Sciences: Quantitative paradigrms (Business
Adminis tration )

PD Dr. Thomas Salzberger
Rgsearch Semi-nar in Main Subject II
r agemenL
Py'bf. Henriett primecz

,anced Course Research Methods of Social
:r- iconomic Sciences
PD Dr. Thomas Salzberger
R.esearch Seminar in Main SubjecE IIr-
Uanagement
Prof. Henriett primecz
Lesearch Seminar in Main Subjeci IV
vlanagement
lesearch Seminar Managernent
Jniv.Prof. Dr. Edeltraud Hanappi- Egger
- Continued on next page -

+l AG = Ws*st$. DP = M.nt Ex.minaH.EX = Ex@.sDn.-Fp - Suot&t Er.mnarc^ KV = Tlm.to[$6on.Lvp= Ct $ Eofrnrrcn. OL : hGrGbry LeMe, Or = tntrqrcbry Trcirat,pt =C@ nh@ntnud.srm&lot sffirpcrtmamc.pn = Friiimarfs = mrio"iory-bimoi. FljiiiiiarcrtnaiezalStmdai, ae = rieuion'Cris se . samrn.r So = orncr Ctes. Tp
= Hrix O.g.E Eradeh. UE = CqDte@;r.ry T6n.t, Uv = 

ptur Cowsc. Vb = LilZ. v'plUru Ocs"-'eii-*aoon') G..dB lf p.s.d qcai6ntir). good (2) safistacbry (3). suficcnt (4),.p/F - p.$ (pa&D.tod s@6str{y) rr.ped.. Ufiercotsc.t! oas
ll bil.d t d (5) P/F - F.tr (Padcrp.tdynltetswcrss)..birc6

) rcTS Es@a^C.*-racfsSysl€m(a@dogtodcg.e.progrms@ro)
x) Cr€dd l6crd

gend

Typc +) Weckly
hdrs ECTS ) Oae Grade')

PI 2 22 . 03 .20LO grood

PT 2 5.00 10.05 .20L0 excel l-ent

PT 2 2.OO 28 . 06 .2010 participat.ed
successfully

PI 2 1.00 06 .07 .20LO excel- lent

PT 2 5.00 15.08 .20LO good

PT 2 6.00 2't .0L .20t7

PT 2 2 .00 2't .0L .2017

excel l-ent.

participated
successfully

PI 2 4.00 20 .05 .20L]- excel lent

PI 2 2 .00 16.06 .2071 part icipaEeci
success fuI iy

P1 2 2 .00 13.07 .20ta part ic ipated
successfully x)

P] 2 5.00 13.02.20t2 excellent

Signed fo; Ihe Vice Bector,
Academic Drograms and Student Affairs

Dr, Herbert Loichi
(Leiter der Prulungsablerlun g)

Date. 14.6.2OL2 DvR 0012343
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M/TO[ UNMECSITY
OFFICE OF THE CHIEF ACADEMIC OFFICER

UNDERGRADUATE ACADEMIC TRANSCRIPT

ADAf,tO GUMATtl

:: :- - - - - ^'
R=G i\JO. ED:0C5d.'93

.; .',;E O: STUJEI.JT'

.liADerir'iiC YE.AR

COURSE CCDE
ECT 313

ECT 313
F-CT -16r)

RI_:,- J io
:(E'_ I i4
i(_-1. .l: ,'
,r9L l^t

DESCRIPTIVE TITLE OF COURSE

SPECIAL METHODS IN GEOGRAPHY
SPECIAL METHOOS IN RELIGION
EDUCATIONAL TIIEDIA PRACT|CE & MIORO-TEACHING
-=rcr{i'jG PFAcTtcE
: : : : _ : -- -'' - -r : I I _ rt _- :t 

=Lrj..,.rcf 
( ili cECGRAF'_IY

-,'-, :-:- ---',-:: :--:':.-
STATi.;rlaS ;.ii,1iu=:i. ='-: -'i--, : ----.--,:'
rilSr Orl/ OF OHP.TS t'lANrl'.2 lii prp,lr,.
PH!I.f SCPHY OF RELIGIOIJ
ORIGINS & DEVELOPMFNT .fF CHF.IST'ANITY
HiSTOR.,- Cf-- ISLAfUIC CIViLIZATIOI.I & CULTUR:

, _','_i:" _.; ll_,R.3:3 TaK=:i

': EAP J: S;f ;!'

UI!ITS

s=.r\=s -: = '

T./ARKS GRADEI:

sr

C

B

t)

n

3

3

o

54

68

53
58
d0

::

56

-)

1

Ei_.i rOtEcf,,

;( E'a :O i;xr\OItriG S vS f Eil,i

i0 .rri.-l -t,; "e A (ax,:€ltent)
D,J.C.; B(Gcod)
5U-5:i Cfn\rer3ge'

ri 1r

trXPLAT,JAI.ION OF CO,JRS.3
l0C - 6C0 UnC;rgraCuaie C,rur_. ;g

7OA - ::OO Pcsr-gral'la:a Jctir;-s

CI-HEP II,EYS

-'r{''- j':t'--- -; ' '=-;

ClJlEi' ACa.DElvi I C tf l- ;rCF- fr

l-uesdav September i5 2C09

DATF



TJi (053, i1,00 t-9
(05:lr ,r i6?C

Fax l'el r053t.r.lo.r7
(053) 43102

k- -1,{erl exams @rirrln-.ot .o-

COURSE CCDE

ECT 2IO
ECr2i i

EDF 219

EDF 21 1

GEO 2q()

GEC 3i 1

GEO:rr
CEC ? :^,

PAC 2Id
[1;-tL :li
trlj r :1rl
'i€l ZCtr

R;:L 2l 1

RFr 21 .'

,.--\yii :.

, e{ " \) 
'l

4 =i :'

'z -\i** I ''. ':'..1., '. ,.r.,,,1.1.L$;)..:'..

4}-q,ffi-Qi,
8vfl#fl UNilVHRSITY

OFFICE OF THE CHTEF ACr\DEMtC OFFTCER

UNDERGRADUATE ACADEMIC TRANSCRIPT

P C 9or Jlrrl-',
trr^,:,
Keny:

NAME OF STUDENT_ AOANO GuMttTO
SCI-|OOI. FACULTY OF EDUCATION

DEGREE PROGRAiLtIvtE: BACI-|ELOR OF EDUCAITON (ARrS)

ACADEiIIC YEAR: 1990/1991 YEAR OF STUDy:

REG NO: ED/OOSg/go

SEMESTER I& Ii

FOURTEEN

FORTY TWO

EXPLANATIOI,i OF COURSES
100 - 600 [Jnc/erqraorate jou,ses

70J . 90() Posi-orailUate (:()rrrses

OTHER.(EvS

Pass alte. Supolementary Eyaurrn:tro.r

E lflecuve rlcurse

DESCRIPTIVE TITLE OF COURSE
GENERAL METHODS OF TEACHING
EDUCATIONAL MEDIA RESOI..,RCES
PHILOSOPHY OF EDUCATION
HISTORY OF EDUCATION
FLITJDAMETALS OF PHYSICAL GEOGRAPI-IY
SPATIAL ORGANISATICN
EAST,'TFRICAN ENVTROI{MENTS
TVIAF INTERPRETATION AIJD SURVEY
CURRICULUM DEVELOPMENT
!NTRODUCTION TO PHILOSOPHY
GENEIIAI- EDUCATION PSYCIJOI. OG'r
PHENOMENOLOCY OF RELIGION
CO;TIPARATIVE RELIGION I

COMPARATTVE REt,tctON rt

ESGRATJUN MARKS

bU

56

54

53

64

50

52

52

51

40
ia

JI
s0

ITS

B

L

c
C

B

C

C

D

L

o
L

t
3

3

3

J

J

3

3

J
1

J

J

3
1

TO-iAL ;iii;,lEER CF COURSES TAKEN
I'O i.\L iiIJMBER OF UNiT.S

itESUL r' l4SS _eir_o_eE_E_Q IQSECOND .,,EAR oF Sru_t=2y

I(EY TC GR-qDING SYSTi- il/l
t{) aqJ ibcta A (Fxce:lent)
tiu-5v B(st;.:::,)
5C 53 u (Averaqe)
.19 arrcJ lrellvv D {pass)
.jg anc batos/ c .Fatt)

iiCTS: .1 S.rni.(er ,v d perroo of 16 We,:ks
1 Uilrl 's cqt],vf ,ar:t tc I Contact ho,Jr )-rr ,#.3.)k

FOn

14

42

I'r,-.srjay a)epten:,1er I 5. 2'l0g
{-. *I.F A.. ADE\,{! C oFFIC:F_F, DA?E
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'i'his is r,.-r cei'ii'i'y tha't r.:,=: {-r)i^irjiclare: -,;, ':ej belor.ni sat for the Exarninatiorr for ihe
'l'en'..':l A*vsii+ed Cel'',:r'-i,:1o 13g [r;i,. r.',iir;ri anC cii-relified fcr i:he arnrarcl of a

ii i:. i',i'i A.

i\DVAi\i{:,f il} i..i,riJ ir;..1 *rTE OF EDUCATION

The CariCiiiare pJ,i-sO,;i .:

sr-ihjeciis) iianreC an:i ;:

:-,,3 i,;i.,al ;l','twn iPrincipal or Subsidiarry) in the

r,:i ,'h.-- '-..'a:1.,+is) a.e inrlica'ied.
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' i'il :!-ii - i.. _rl j i !,:i ii_R.i, i i,.[: J_] {) jvi 
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,r-,r.ir TSC,/309362/40

Miss Gumato Adano

Through

The Headteacher,
Nanyuki High School,
P.O. BOX 233,
NANYUKI.

DEPLOYMENT AS DEPUTY HEADTEACHER

MOI GIRLS HfGH SCHOOL MA.RSABIT

(.ju oPir nAl.lli,rj rjousE
i'{r\.1}-,E S}_ii,ztSSIE A,VEii Ui,

I-'R.IVATE ll.4rj
NAtROtsi. [i]_]iYA

6th .Jqng, . ie 97

i,r I,;l Sttt'tr

,I, i

{S*&i-sb:S-a-}-
,.

u tr6,I

t

r am pleased to inform you that, it has been decidedthat you be deployed to perform duties of Deputy Headteacher,l4oi Girls High school, tlarsabi-t with effect rrom rgth May, i.ggl .

In accordance ivi th the Teachers Service Com_m-i-ss_i_6p Codeof Regurations for Teachersr fou wirr be ,oaid theappropriate Responsibiiitlz All-ou,ance.

on behalf of the Teachers service commission, rcongraturate and rr/ish you success in the performanceof your duties

ffi "Plt tnrr*r
I
!l
'! I

L-N " rdzoMo (MRS )
EOR: SECRETARY
TEACT{ERS SERVICE Corul4IS-sf,ON

The Provincial Direcror of EciucaL i on g

EASTERN /B-r!-TVALI,Ey

The Cha i 111ap,
Mor Girls High
P.C. BOX 123"
I{{RSABIT

B,O"G.,
School , Flarsabit,

The Heaclteache_r:,.
Moi Gii:-'l-s Higr'r Scirool.. Marsabit-.,
P.O- BOX 123.
ivi-rrF.SABf T.



Fr+. J llrlr.
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G,\,ZETTE NoTIc-E h*o. ....,r

T'HE EW.A.SO NG'IRO NORTI{ RIVEI{ BASIh DEVELOP}IENT
AIJTIIORITY AC

(cA P. 418)

Curuato Oliur {htr.s).
Gindole lialelo I]oru

AFpoI]Il.iuEl\T oF I]OARD j\,tEj} TBERS

IN EXER.CISE of tlre po\i,el-s corrfl-r^red b-v sectiot.l (l) (L) of tlre Er,rrisrrrr*g'irtl Ntlrth Rii"er Basirr Developrrrent Auttrority Act, tle lvlirristcr fbr.Regi ona I De,,, el crp rllr= r1t A rr rhori ti es irplroin ts.

to tre Bt>rlrd Nler-nbr--r.s c-,f the Ev,;asLr Ng,iro North Rile,r Bitliip [.)eveloprpr_,ptAtrtlrcri6'.for a perit><{ of tlu'ee (3) v.-a-rs, rvitlt etfec,t fi.otr 20,h .hrne . Z{l)(t.L'lre aPpolnttnetri Of Eletna Isako Fiia and Tache Eionsir is r.evt-rket1r.

sTL,yor:,#*{J" 2006

1
I1 c t- R tr

[JIJ
(-11\ i) \IE t, IE}i

Datrtl tlie

r} EG .I 'I

*'G"N 47tj6tz$06



tr
Commonwealth Secrerariat
London Centre flor Corporate Coveman

Ken

-_.?"_- t\ ._1

-- -';-'-l;---- --

i-

Karugbr Catamah
Chief Executive Offrcei

Cenrre for Corporate Covernance

FIVE.DAY DIR.ECTORS' COUR.SE

This rs to Certify hnt

{-1
Y Mrffia** il. {atta?g'd

has atten ied the " F iu e -D ay Re sidential Training C ow se for Director s,,
conducted by the centre for corporate Gouem.ottce

on behnlf of the comm.onwealth Fund for Teclmical co-operation

at Addis Ababa, Ethiopia,

13-19 June 2004

ll
&t*'""ry

Dr- Srrnivas Sampath
Adviser, Public-Prrvare Sector Deve lopmenr
Governance & Iruritutional Deve lopment Divrsron
Commonrvealth Secrerariar

Passed ExamrnarionArtended

,^,. _.i .i', :?.{: i ii : i-!iJ,.i



ffiffibffit
tutuw

''..Il.ii,i',i'.ii,iii ..'..,,1:i. r,;;1i.f{,r}i.AT'El ,rtjI"r'FiE{i:iAi"+i,l.,fl
[aN AIEIIJATE or rI{E coMMoNwE/1rrH AssocllTroN FoR coRpoRATE co\aDRNANCEIISDCRDTARTAT To rrm pAN-rrFRrcrrN aonpbnrrrr-c6vniiriir.rti'fiontno

WORKSHOP ON
CORPORATE GOVERNANCE

T.his is to confirm that

sewe&#o w rffs*taraa
Attended and participated in the

"3-Day corporate Governance Induction course for Directors"
which covered:

Introduction to Corporate Governance
Principles of Corporate Governance

Legal Duties and Liabilities of Directors
Roles and Functions of the Board

Constituting the Board
Making the tsoard More Effective

Ttre Board and Strategy
The Boa-rd and Human Besources
Appreciating Financial Reports

Risk Management
Ifuowledge Management and ICT

Corporate Citizenship, Social Responsibifiry and Ethics
Corporate Governance Reporting and Disclosure

Etreld at the 
^A-FC Training Institute, Karen, Nairobi, Kenya

Erom Febrnary 26'27, 2OO4

Karugor Gatamah
Chief Executive Officer

Dr oshua A. Okumbe
Dep. Chief Executive Offrcer,
Training and Education
Programunes Coordrnator

Date: Fio1.e1a$er 20, 2OA4,
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TAX COMPLIANCE CERT IFTCATE
ertifica te Serial No:

t6/022182/2072

THIS CERTIFICATE CONFIRMS THAT

YATTANT GUMATO UKUR

iiolder of Tax Registration Fersonal Identification Number A002706Z}SG

has fulfilled the obligation to file relevanr tax retunrs and to pay taxes due as providecl bv law

fhis certificate wilr be valid for six(6) months up to 2TTlJanuary 2013

I
I

/
i
I

I

I

I
I

I

f. N r-r ll
lssrred by

Name: D.O.OBURE

Caveat

iro'
,-t,t \i

/.':;"\ ,.11.\',{,vr
I I t',t,',:'.,\' ) lrr: E ;l

ut 2012
9.<1 .t, \'1..1.1r1i

P (l *,.r ',,,vO-t]/ltill)

A
Designa on t

S gnature t- .,

Date of lssue: 27TFI Jutv /t -i-,r XE
t.

a1 This certiJicate is issued on the basis of information avoilable tc lhe Authority as. at the date shown:::iLT:,i;,JZ:?,:::::;:r'::,:f:::i'*i,:ii,,7 ,i""")?.,n,,,, ir new ".ii"n,, ma,eriatry shers

b) (:onfirm genuinen.ess and vatidtty of the certificote using the TCC chec*er avoilable at:http://www-kra-go-ke./norices/tcc-ih"ci"r.ntmt 
or contucf rhe nearest DTD office-

S

I

i'

1'(-'('.J



6 Lr. iEar-\ E{..H-_-___-

F'

ETHICS A}JD AilJTI.GORRUPTIOilTt cOildILrySSrDINTEGRJTy CENTRE 
1r73g1s Y Rd ttulttma

Fax.254 e2O) 2719757 E

2s4 @2q 271
marl eacc@integn

nr Rd Junction)
7318/ 310722

ty go ke Webs ile: www eacc Ao.ke

TEL PO 8ox61 130 -00200, NAI ROBt, Kenya
When replyrng please quote:

MOBILE. O729 888881/2/3

Our ref. EACC.6/42VOL. rV / G24)
26h July,2ot2Gumato Ukur yahni

0726 377 6s1/0738 lst 771

Dear Madarn,

RE: CLEARANCE CERTIFICATE: NATTONAT GENDER AND EQUATITY

.+; i ,,#'::il,f # ;,:J5: 
""j,,lJ :

request for a clearar
ppiyins r". ;n 

" ;'#ffi ,'T,ff*"0::,:l fl?, 
"r.:y;llT*. note rhat a reporrcommjtsion upon request.

will be forurarded to the National Gender and Equality

COM

Yours faith fully,

ABDT A. MOHAM UD

M/q/t
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012 D.l;05 Pitrl

RSONAL PROFILE

N: 00004395095
rmes: MS GUMATO UXUR YATTANI
9558s40 PIN:4002706285G
<: F Date of Birth: 15/08ltg69 Nationatity: KENYAN

C O)lS UTUE,R CREDIT REpORT
Creciit Reier=nce Buraau .{frica LimiiecJ

.A.ll Trade Sectors Credit Report
;leport requested by i\lames: i\rs GUfuIATO UKUR yA.TT.Ai\lt

loi2

Postal Add ress(es)
356s , Post Code: 00100, NAIROBi
P.O.BOX 356, MARSABIT, KENYA

Physical Address(es)
SOUTHC, SHERIFF ESTATE,
House Type: Not Known

HSE NO.OB, NAIROBI

Phones
Mobile Phone 254-+436764757 t3B
MobilePhone 254_+4369971342477
MobilePhone 254-O7OS-237344

Em ment
OFFICE OF THE PRESIDENT

IMARY

\iT ENQUIRIES

Postal Address: 62345-00200, NAIROBI
Postal Address:
Position: UNDER SECRETARY

Total Delinquencies
Total Collectron Accounts
Total Accounts
Total Bounced Cheques
Total Fraudulent Cases
Total Credit Applicatrons
Total Legal Suits
Last Delinquency Date
Last Collection Account Date
Last Legal Suit Date
Enquiries - Last 30 Days
Enquiries - 31 - 60 Days
Enquines - 61 - 90 Days
Enquiries > 91 Days

Your Sector Other Sectors

0

0

0

0

0

0

0

0

o

0

1

0

0

0
0

0

0

0

0

0

0

i'. :,-rl't'.: -
1i,,,1 !', :-:

riber
rnk Ltd

= ' 
'i'1i .1"'

Trade Sector
Bank Sector Bureau
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