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PREFACE

I{ r. Sp ea ker Sir,

On behalf of the Depannrental Cornrnittee on Labour and Social Welfare. I feel horroured ro
present to the House tlre Conrnriltee's Report on a fact findjng tour to The Najrobi Jndusr:jal
Training Cerrtre Deparlntent of the Directolare of Indusrrial Training, Minisrry of Labor::. jn
ApLil 21.2011.

\llndate of the Conr mittee

The Depart:rental Committee on Labour and Social welfare is a deparrnrenta)
established under Sranding Order No. 198. Ir's nrandared to:-

coil'lJlIliee

2)

bl

To investigare, inquire into. and repon on all maners relating to the mandate.
nla)ragemenl. acrivities. ad:.niIrist: atioD. operations and estinrales of the assigned
Mi;ristrjes and deparlmenrs;

To study rhe programme and policl, objectives of nrinistries and depart,rents and rhe
effectjveness of rhe inrplent enration:
To study and revjew aJJ legislarion referr.ed ro it:
To study, assess and analys the relarive success of the mjnjstr.jes a:rd departr:ren1s as
measured by the results obtained as corrpared with their srared objectives;
To invesligare, inquire into all matters relaring to the assigned ministries and depa:.tmenrs
as may be deen:ed necessary. and as nray be referred to them by the House or a Minister:
arrd

To rlake reporrs and recorrnrendations lo the House as often as possible. including
reconrrnendat ion of pr.oposed Iegtslation.

c)

d)

e)

f)

14r'. Spea ker Sir,

Jn execuling i1s n:andate, tl.te conrrrittee ovelsees the following covermrent Mirristries:
i. Ministr'1, of Labour and Human Resource
ji. Ministry Yourh Affairs and Sporrs
iii. Ministry Gender, Child:'en and Socjal Deyelopnrenr
iv. M jnisrr"v of State for National Herirage and Culture
\,. Ministrl, of State for Special Pr.ogrammes

The Cornr:tinee is nlandated lo consjder the follorving issues; Labour, Trade Union Relatiols Narional
r)'larlPo\ler policy and deveJopment, Protnolion of self ernploymenl in rricro ar.td snrall enter.prise,
Natiorral Social Securiq' Fund flrlSSF), Narional Productiviry Cenrre. Gender, Childrerr and Social
Developnlent Policies lr4ainstreatning, \\i oruerr Enlerprise Developnrent Fund, Coordir:arjon of volslteel
sen'ices' Social rvelfare for Vtrlnelable Groups. Corr:nruniry Developnrelt Progranrrnes, lnstilutions for

l



Cirildrerr's Care and Developnter',t. Culture ;r'rd

Prograntntes. Coordination of resenlernerrt and

(lDPs), Youtlr Affajrs and Sports arrore orl:els.

L)rsasler \'1aragenrenl Policies and

for' Internallv Disp)aced Persons

Nert iona I Heritage..
nr it ieat it n prograrn

fhe iollorvine are the \lembers (rI rhe Contr'niiIee
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I Io;r

I Ion

l'lon
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l-lon
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Hon
Hon

Hon

Hon

Sophia i\bd j Nocr. i\l.P
Lenny Kiluti, \4.P.

Elijah Lagar, \4 P.

Joseph N4agu'anga. N4.P

Alfied Odhiarnbo. l\4. P.

Clenrent \Vait'ara. M.P.

Adan Kevnan, \1.P.

Gideon Koncl:ella. l\1.P

Charles Keter. M.P.

Po)l1,ns C)c)rien g, M.P.

Chairperson

Vice Chairperson

K iptanui K. .lackson. N,I.P

Iu vierv of the foregoing. the Conrnriuee undertook a Visit to

Tlajrring Centre Bunvala Road. Indusrrial area Nairobj lo see and

institulion. its functions and hold discourses in relatjon to executing

tire Direclorate o[ ]ud ustrial
undersland the stalus of tlie
its nrandate ln parring skrJ)s.

-- r -l t-L- r \,
\ t. tli l

II orr So1;hia Abdi Noor l\I.P.

ll epa rt m en lal Commiltee on I-abour and Social \\ e lf are
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1.0 INTRODTICTION

T)re Minrstrl, of Labour nt jss jon js to der e)op and impJe:nent pc.,licies and plogr-antrles for a
highly producrive rvc:klorce rhoush clearic,n c,f a safe r.,,o:.king envirorunerrl; pron.rorio)r of
indust:ial peace: effecri',,e l:unran resoulce pJanning and deveJo;ure;rt: socjal secL:rity;
productivtry prornol jol't and susrai:taLrle job clealion.

The Minisiry achjeves its vision and lvlrssion rhlough rhe follorvj;re Deparrrnenls:- Labour;
Industrral Training: M jc: o a:rd S:ralJ Enre:.prise: Narional Human Resource and Developnrenr;
Productivity Cenr:e of Ken1,a: Occuparto;taJ Saferi, and Health; Ad nt i;ristration and supporrs
services; Natjonal ErnpJoyntent Bureau: IndusrriaJ Court; Registrar of Trade Unions. The need of
Jife-long )earrrlng is critjcal in supporrrng irdjvjciuajs.

2.U.TiiE DIRECTORATE UF ]\ DLsI }TI,AL I'RAIIING

The Directorate oflndustriai Trar:ri;rg is sjruared on Bunl,ala Road Industrjal Area. It enrpou,ers
;ndividuals to develop llreir or,',n iea:ning parhu,ays. r.ecognition ofvarjous types of learlilg ar
various slages and validsrion. Tlre gu;dance rlx oughor.lr life is vital in the developmenl of a
strong hurraD resource base in a Counu r,. Kent,a must deleiop and adopt tlre Techrical
Vocational. Edr'rcatjon and Trajning culliculullr to provide various colrpelencies needed for tasks
in specific lr'ade areas. The pace and inrpacr of rech:roJogical change is vital. The speed a::d
magnitude of tech-nological c)ranges makes rhc abllity to i;lrovare. The use of lew recbrologies
rs critical lo the lndustrial sltccess.

The Challet.rges in rhenratic arcas are:-

" Inability oflhe eccrrrorrtr, to create adequate e:rpioynretrr opponutrities
. Under-utilizatio:r of huntan l.esources. tnostly the youth
. Lorv produc tiviry
. Gender inequa Iir ies
n Inadequate provision fc,r vulnerab)e g:.oups.
o Weak inst it u rional fr.anteu,or.k

. Inadequate infrast: uctur.e

" HIV/AIDS scou rge
. Drug and substance abuse a:td
n Child labour

The Directorate of Industrial Trai:lrng conlriLrules effectively 1o Hunran Resource Derreloprner:I
for elrlployment alld \\'ealth clealjorr. Jt is rrnponant that adeguate aDd appr.opriate irrfras tr.u cture
and training equipnlent be in p.la6g. The sector rviil bring aboul ecorronric erowlh and decenr
enrpJol,ntent.



The jtrfiaslructu:e includes;efurbisl':ing rhe exisring buildings as uell as r-rpgradirrg technoloel, in

order lo nreel lhe requjrements of modern training.

'l ransfonrrrtiolr

The Directorale of lndust:ia) Training is i:r llre prc,cess of being ttansfo:-nred jnlo a Ser'tti

Autor'tontous Goverrurent Agency (SAGA). The aim is to enlance the instrtution's flexit,ilitv
and elfectiveness in ciischarging its nrandate in respect of lnduslrial lraining.

This u,ill erlsure lhat lhe persorliel in the industrl'are u'ell trained for irnproved productivity and

adequale supply of the sarre.

.1.0 CH.ALLh\(iES:

Sonre of the major chal)enges facing the Ministry are Iow budgetary allocations and inadeqr.tate

staffing leveJs to supporl its progranrs.

Budgeta 11 A lloca tions.

The Iollowing are lhe Ilnancing lcvels since 2006101 as under:-

?

J

.l

)(.tlt'1 /2qfi9,

I008,,1009

l ith
l i7b

? ()09/20 tr) 2 ):b
10r012011 l6b

Proj ected 2.02b

llunran Rcsource

The \4jnistrv rs operaring at i62 oA nersonnel establjshment against 997 Authorized

Establislurent of 2,15i. The Directorate of Industrial Training propoflionalel\t lras lorv slaffing
Ievels and receives lou' funding in respect of the voled funds despite the broad spectrum of
activities tlrat require huge funding.

The N4inistry needs an additional fLrnding of Kshs 680 m as requested in the proposed

201)l?012 Financial Year budget to;- recruit rrore staff; pa)'rent arrears; pav pending BiJls:

office furniture and equipment; to upgrade and refurbish the DIT centres: u,ork;nen

compensalion: digitaJization and automation of the N4inistry's aclivilies.

(r

\o. Financill Yr::rr A lloca t ion (Xshs)

I )(ia6t20o'7 r l9b

(r t0l t /:01 2



Tl-re Dj:ectolate of Industrial T:aj:-rins has fir,e Industria) Trarning Cente:.s i.e:-

Tlre Tec)lrologv Developnrerl C-entie at Alhi River has thirlv (30)acres arrd an add jtir,;ral

tu eJve (12) at EPZ js h-,eing sought.

\lombasa l.:as lr\,er':i! sj\ (1t,.) acies blrl rlrirleen (13,) has L.rrrr g:'a:b,ed b1,a pliVate
deveJopel ar,d llre case is uncie;-I.v\CC.

Kisunru Indust:iai Tr;;r:ng Cenl:,: ha-s fifteen (15) acies

Nailobi Irdr"rstnal and \/ocalionai Tr:intng Cenlre (lilV-IC) has fir,e (5) ac: e,s(Ke:tya

Textile Trairr jng lnstjlure (KTTI).

The Dilectolate has legional levt,offices hor.rsed jn Nvelj. Nakuru. Kjsumu and

N4ornbasa.

Tl-re Directorate nra.i(rr achievernenrs include the Local and Oversees tiaininss. Trade
te<TirT o lndr,clrirl raini ro attarlr,rre'.r en,l le'v r-nll.rt,r,',

.1.0 FUNCTIONS OIr I)IT Uh"DEIt INIIITSTRIAL AC'f C'Al-}137

The following are the rra jn functions of rhe Directorate of lndLrstrial Training under Cap 23'7 and

it's the overail bodv anrorrg others -

. Administralio:r and Managenrenl of aii lhe Industrial Trai:ring Institutes in Kenya.
o Secretariat 10 lhe Narional lndustlral Trainrng Council under Clause 4:

. Adnrinistlator of the Indust:.ial T:ajni:rg 1s1,y undel Clause 4B;
o Administralor of the Trade tesl and Cerrification ulder Clause 29(f)
. Responsrble for the Deve)op,nrent of the Industrial Tr-aining Curiculunr and Irrdustrial

attachnrent lrainirrg sc)re:le under Clar"rse 2I and

o The Directorale of Industlial Trainlng (DIT) has :-evierved Trade Testing Assessurenl
guideJines, developed in 1970 fo:'tJrirty lour (34) trade testable skills, for-rr are being
irnplemented.

. fhree skills upgrading need based course has been developed for floriculture sector.

n Llanking and Plivate security industries.

n The Printing and Publishing course is being developed.

o Has facilitated tlre adnrssion of one hr.rndled and 1\\/enty ( ) 20) female Engineeling
students ft or:r needy, famjljes fo: DipJonra and Certjficale programnres.

o Nerv TT guidelines on Haird: essing, Beaut.v- Therapy,. Electronic urechanics and

Refrigeration and Ail conditjoning l:ar,e L',een developed.

5.{.r A(- }iI E\;El\l ENI'S

1



6.0 ]'tLAIN]NG FA (,-lt,tTtI.ts

Iltc fi:rr:r of 1he ccnrcrs ll.rat \vere establislird in 1970s antl earl\' l!)ii0s rluouglr contrr lirriling.
tlrcir inl;.astruclures ajre nol prc'frerlv;lairrt:rj;red due to firn,lj;te.

The Trarning equipntents hale not been Lrpgracjed to nratch r)-re chang;ng teclxrol.,g\ in lire
irduslr i

7.0 0RSERVATIoNS

The co;nrniltee toured lhe Directorare of lndustr-ial rrairing cenrer lndus(rial Area
and observed rhat;

Bunvaia road

. Ti're iextile ganncnt lesting faciiitl,equipntenl was too oici anti absolure.

' The Automoli'e section had p:actrcally old absolure resllng equipment rvhich didn.t
rrratch the current teclmology currenrly jn the rnarket.

' The rvood',volk st'clions had sonre very few nrachirres rvorking while nrost had broken
dorvn and \\,ere very oJd in teclr,rology,.

. Most of the lathe machines \\,ere 
'er), 

oid. There rvas ,o numerical ntachine.

' The Electrical and Gas u'elding seclion was nroderate but nrissing rhe modern equjpnenls
and machines.

. The Audiroriunr had leaking roof u,irh dilapidared sears.

' The Hostel rooms had been vandalized rvith wjndorvs and necessary faciljties nrissilg.
' The Kitchen lacked gas for cooking and nreals were being prepared using firewood. soot

1:...,j :.gLriirn ri:e rlit,-.re :re:. li:: i.::cr3:r gj?s: ,.,.,txdc..,.,: ....,31-9 x.tj5s:xe ,,,,,hilc ll:c ccld
room was not \\rorking.

: Tl',; .i-li;;,,i..i .., i;,,,, *.. *..,,,i,,!., *i,;;1.,;,i,.;r\(r,r^,rls ieni,pri i:rmrrr*e
. The surrounding area drainage was poor and a breeding ground for mosquitoes.

' The whole DIT needs refurbisllnenr arrd nerv equipnrents ro achieve the visiol 2030.

s

The c orrlrittee recommends th at:-

8.0 ITEC]C)}{]\,IEND^1'I ON

The Direclorate of Industrjal Training needs refurbishment and new equipments ro achieye the
visio:r 2030

The Directo'ate of Indusrrral rraining be allocated monies t)uough the Srjmulus Funds or
by any other funds Ior renovarions of rhe infrastruclure at lhe cer:rre. u,hich is in a

dr lapidared srare.

\



o The Direclorate ofIndusrlial T:ajning be allocated nronies rlrr-ough rhe Srjnrulus Funds
for re-equjpping rhe Cenrre u,jrh modern equipnrenr that n.ralch rlre changing teclr..:rology
to aliou' the Cenlre give proper lrainjne and adnrinister rhe trade tests and certjficarion
under clause 29 (f) effecrively and efficieirr)y.

n The N4inist:'v ensures proper ;rrainlena:rce of the cenlre.
. The poor drair:age svste:r be cleared.

' The Direclolate ofIndust:ial Trainjng should be en}ar)ced lo cater for tl:ose who u,ould
like to take e'ening tecJuical oriented studies like olher educarional i'sritutions.

t The lT Departrnent sltould fortr:ulate a National Exarrinat;on setup for all basic cornpuler
related Exanrinations to srandardjze Computer Exanrjnaliorrs.

n That an additional Ksh l20nr for refurbislur,renr of rhe 5 cenrres and Ksh I billion for
equiprnents is needed fol the Insrirurion 10 be ar per wirh orher Teclr:rical rrainlng
I:rstitutions.

t)



}{INL]TES OF THE E]GHTY FIFTH SITTING OF THE DEPART]\{ENTAL
CO]\I\IITTEE ON LABOTIR AND SOCI-A,L \\'ELFARE H ELD ON TI:ESDAY APRIL
I9 2O] 1 IyII]T- S)IALL I]I\I\G RO()}1 PARL]A\IE\T B'L'ILI]INGS AT I O..1O A}I.

ME]\{BERS PR}-SENT
Alfred Odhiambo. \4.P. Acring Charrperson
Sophia Abdi Noor. M.P. - Chairperson
Jackson Kiptanui, M.P.
Charles Keter. MP.
Gideon Konchella, Ni.P
Joseph Magrvanga. M.P

Hon
Hon
Hon
Ho:r
Hon
Hon

ABSENT WITII APOLOf;'\/
Hou. Lemy K jvuti. M.P.
Hon. Pollv:.rs Ochieng. M.P
Hon. El ijah Lagat. M.P.

- Vice Chairpe: son

,,1,I]SENT
Hon. Clerreut Waibara, M.P
Hon. Aden Keynan, M.P.

JN_ATTENDANCE_NATI ONAL ASSE]\{BLY
Jolu Wanyoike - Cle:k Assistanr.
Caroline Krnyua -Third Clelk Assistant

PR^\\'EItS

CONFIII\,IAT lo:r-'OF TH E PRE\/I0US \llN[,TES

The Conr.:rittee : esoh,ed to confirrrr all the pending Minutes duriug rhe
r'rex1 nteet iDg

REPORT O\ TIIE \/I SIT TO THAILAND Ai\-I) SOI:TH KOREA

The conu.,ittee perused at the report and was of the vierv that, since the,isits
rvere made at differenr times and by different delegarions of tl:e conrnritree, rhe
reports slrould be two, each for every countr)/.

The cor.nmittee thus dilected the secretarial to separate lhe tu,o reporls and rable
lhenr lor discussiorr during the next sirting.

]\IINII5/2OII

Q u eslion 626
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The Commjttee resoived to go aheaci anci conre up witir a rellort on Questton No
626 notu ithstarrd ing tJre fact that ihe audil reporr on Thika }rlunicipal Councrl is
rrol readv.

\/isit t r.r Industrilrl Training Ccntcr, Nrirohi.

\4e:ribers confinred that the,\,u,ould avail rhemseh,es for the visit, schedr-rled for
Thursday April 21. 201 I at 10.00 anr.

)il\ Il6/201I .\t),t()t R\)lt:\T

And there berug no ollrer busjness. tlre Chaitperson thanked a)l tlre l\4entbers and
ad.journed the n'teeling ar eleven o'clock.

Sis n:l{ute. (, Date
hairpe:'sotr

).91



Hon
Hon
Hon
Hon
Ho:r

\,IiNUTES OF THE EIGHT\ SIXTH S]TTING OF THE DEPART]\IENTAL
CONIN{ITTEE O\ LABOLR A\D SOCIAL WELFATTE HELD ON THT]RSI]AY.APRIL
22. 7OI1 I\ THE CONFERE\CE ROO]\' NAIROBI I\DLSTRIAL TRAIN\'ING
CENTRE AT I().3(I ,\\I

]\{E]\''BERS PRESEYT
Sophia Abdi Nc,or. \1.P
J ackson Kipta;rur. 14.P.

Charles Keter. 14P

Gideon Konchelia. M.P
A lfred Odhian-,cc. \4.P.

- Chairperson

..\BSENT \\/ITII A P()LOG }'
Hon. Lennl, Kivuti. \,1.P. - Vice Chairperson
Hon. Pol)yrrs Ochreng. M.P.
Hon. Joseph Magrvanga. M.P.
Hon. EIij ah Lagat. lt4.P.

AI]SENT
Hon. Clenre:rt Waiba;a. M.P
Hon. Ade:r Keynan. \'1.P.

IN _ ATTENDANCE _ NATIONAL ASSE]\4BLY
John Wanl'oike - Clerk Assrstant

PRA\'IRS

l\{lNl l71201I VISIT TO THE N.AIROBI IIr*DLISTRIAL A\D \/OCATIONAL TRAINING
CENTRE

The Hon J. N4uuyes MP. Minister for Labour accor:rpanied b),nressers;-

Alfred N4ogere - Senior Depur), Secrelary,

\4s Philemona Koech - Directol Administration,
Ms Elizabeth Kimenl,i - Director Direclorate of Industlial Training.
Pius Ma}lhonge - Director DDSHS,

Francjs M. Gitaka - Deputy Djreclor,

George Muchai - Vice Chair Nairobi Industrial Training Centre.

Joshua Abdi - Chief Industlial Training Officer,
Benson Njagi - Chief Indutrial Trairring Officer.
P. Ora,iti - Assistar:t Director Tecli.nical.

Verouica Kebuka - Senior Leclure

Hen:'y Mr.rn),asse - Seuior Iudustr-ial Trainer.
r /. Kariaguthu - Chief Econonrist,

John Onyuna - Lecture.

?92
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A. Mu'aura - Assistant Curriculum.
Eric Jrungu - Assrstant Secrelary Labour lr4inistry,,

Angela Kuria - Federatiorr of Kenya Employees,

En:esl l\4 adonr e COTU (K),

Rev S.K. Chebii OCW - COTU (K),
Rajabu \t \'lu,ondi MBS - COTU (K),
\Valter l\4. N,lalenva - Council Mernber,
Isarah Kubai - \4enrber COTU.
Dr Alex Kariavu - Council Member,
Jane Ngige - Council Menrber.

lsaac Syen gech - SLA,
J. Nyamoto - CM-TDC.
Daniel N. Soi - RMO.
Justus ]t4u,rliza - DDIT,
.1. Jurna - lrrternet DIAC.
C.O.Olando - Finance Officer,
David Ngugi - Supply Chain )\4anagerlent.

K. Bactour - COTU.
Petel Jalarreo - lnrernal Audil DIT.
Paul l\4,Mrvai - SITO, DIT.
Gerald l\4. N{ungaro - Accountant.
Tom Q1,316 - SITO,
P.U. Ikubor - Accountanv and

Jolu Mu,angr - PRO Labour lr4iuisrly.

I nfornred rhe cor'nnljtlee thal;-

The Tluee Pillars of the Vision 2030 are: Social, Political and Econon:ic. The Ke1,

Thenratic a:eas in the Sector include Human Resource Plarning. skills developnrent and

ulilizalron. Micro and Small Enlerprise Developmenl, Industrial Training. Socral Securjrl
and Product ivitv Management,

The Challenges iu thentatic areas is the inability of the econo::r\/ 10 cleate adequare
emplovnrent opponunities. Tlre policies in tlre Sector will bring about econonric grow)r
and decent entployntent.

The N4inistr'1, achieves its vision and Mission thlough the Depa:urenls crf.- Labou:.
Industrial Trainilrg; li4icro and Small Enterprise; nNatioual Hurtran Resource a:rd

Developrrenl: Producrivity Centre of Ker:ya; Occupational Saferv and Hea)th;

293
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Adnrir:istlation ard supporrs services; Natjonal Enrploynrent Bureau: Industrial Cor.rrt:

P. egistrar of Trade Unions.

'flre financrng levels of the Ministr'1,has been as follorvs:-

\(J Irinancial Yeer
)()06/2001 r9b

itb
tib

-i 101 0,/2 0 1 1

6 :01I/20t2
i

I

IJunran R eso u rce

The Dir.ectorate of Industrial Traiuin3 proporlionately has low staffing levels and

leceives Jorv fu:rding in respect of the voted funds despite the broad speclr'um ofactrvitjes
Il'ral requjre hu ge fundilg.

The N4inister appeal)ed for an addrtiona) funding of Kshs 680 nr lor the Ministry as

requested in t)re proposed 201112012 FY budget to finance recrujt)rerll of rnore staff;

pay rent alrears; pending bills; office furniture and equlpnrenl. upgrading and

refurbislmrent of DIT cerrtres ; workmen cornpensation: digitalization and autornaljon of
the Nlinistrr,'s act r \/ilies.

The DIT lo conlribute effectively to Hu;ran Resource DeveJopment for enrpls1,r11g111 61cl

u,ealth cleation. il is importaul that adequate aud appropriate infiastructure and tlaining
equipnrent are in place. The infrastructure includes refurbishing the existing buildirrgs as

u'elJ as upgradrng technology in order to meel the requirenrents of nrodern lraining.

DIT is in t):e process of being transfornred into a Semi Autononrous Goverrxnent Ageuc),
(SAGA). The ainr is to enhance the irrstitr:tjon's flexibility and effectiveness in

d ischarging its nrandale in respect of Industrial training.

This u,ill ensure t)rat lhe perso:rnel in the industrl, are well trained for i:lploved
productivitl,and adequate supply of the sanre.

A lloca tir.rn (Ksbs)

4 2009,',2010 2 r:b
6bl

Proj ected 2.02b
(excludes Kshs. 67l.9nr for the

Korean Project at TDC)

294



l-he l\linisrer requesled lhe conrnrittee nrenrbers 10 suppon rhe nrotion on the
lransfornratjorr of DIT into a (Sen:i Autonorrous Goverrulenl Agerrc),) SAGA u.lren the
lndustrial Training (Arnendnienr) Bill 2009. is rabled in Pa:.ljar:rer:r.

The nrajor chal)enges facing the DIT are )ow budgetalv allocations a:td
stalfing ievels to supporl ils proerammes.

inadequate

}IIN I I 8i2()I I ACHII.-\;E\IENT s

The )\4ajor achievernenls i:rclude: Local a:rd oversees trainings, Trade resring, Industrial
tlairrinp. allachnter)t and lerl, collection.

Tlre Dilectorare has fi\'e Industrial Training Cenu.es ;Arhi Rjver u,irh rhirry (30) and an
additional tu,e)ve (12) acres front EPZ is being ought.

N4onrbasa has twent),six (26) acres and thir.reen ()3) grabbed. the case is nder KACC
Kisurnu has fifleen (15) acres

Nairobi Kenya Textile Training Instirure (KTTI) and National Industrjal and Vocario:ral
Trairrrng Cenrre Q'{IVTC) five (5) acres

The Directolate has regional levl,offices housed in N1,erj, Nakr.u.u. The levy offices are
lioused in Kisumu atrd Montbasa lTSs offices.

]\TIN I I9 2OI I FT]NC]TION S OF DIT T]NDEII INT) I]SI'IIIAL ACT CAP 2.17

Under the industriai ACT cap 217 rhe DIT ar.e rvell speJt our as under;-

Section 4l secrerarial to rhe Naljonal lndustrial Training Council
Section 4B Adnrinjsr:arion ofhe Indusrrial Training Levr,.
Section 29(l) Trade resr and Cerrjficarion
Section 2 I ; Developrnent of Industrial Training Curricularn
Adrlinistration and Ir4anagemenr of DITs
Sectic:': 2l: lndustrial altachnelrl lraini::g sche::re

]\1]N I20l2OI I ACIIIE\IEIIE NTS

The DIT desprte the tbe prob)ems, has been able ro aclrieve rhe follouins:-

Revieu,ed Trade Tesring Assemenr guidelines developed in 1970 foe 34 tiade
testable skills.4 are being implenrented.
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" Tlx'ee (j) skills Lrpgrading need based course have been ieveloped fo: ,loricultule

secl0 r.

. Banling and P:'ivate security ir:dustries.
o Prinling and Publishing course is being developed.

. The DIT has facilirated rhe adnrissiou of 120 fernale Engineering studer.rts f:'orn

rreedy, f211l111.r;or DipJoma and Certifi cate prograr)'unes.

. Neu,Tehrical Training guidelins on Haudressing. Beauty Therapy. Electronic
rnechanics and Refregeration and Aiiconditioning hai'e been developed.

DIT Tra in in facilitics
Four of the centres rvere stablished in I970s and earl1, )980s through donor funding
tlre infrastructures was llol proper)y maintained.

The Training equipnrent has not been upgraded 10 nralch rhe changing tecluology in
the industry.

]\IIN I2IizoI I OBSERVATIONS

Tlte conrnrittee during the guided tour was corrcerned and apa)led that,-
. The textile garmenl testir.lg laciliry equipnrent was too old and alntost absolule.
r The Autonrotive seclion had practicalll, old absolute lesling equiprne:rt *,hich didn r

nralclr lhe current lecllnology curreDtly in lhe nrarket.
. Tlte woodwork section u'as a bil better with sonre nrachirres u,orki:rg and he:tce

tesliug could be done. While nrost of the lathe ntacl:ines rvere old u,irhour anv

nunrerical ntachine.

c The Electricai and Gas rveldiirg u,as abit fair but nrissing the nrodeln nrachines.
. The Ar.rditoriurn had leakng roofrvith dilapidated sears.

o The Hostel roonrs had been vandalzed with windorvs and necessary faciliries nrissi:rg.
o Tlre Kithen )acked gas fol cooking and n:eals u,ere beir:g prepared ar lhe back using

fireu,oor.r and soot had engulfed tlre whole area and glass u,rndows missing u,hile the

cold roonr rvas nol u,olkiug.
r The Electlical sectior.t u,as u,anting v,hile the classroorrs lacked furniture.
o The surrounding area drainage \{as poor and a breeding ground for ntosquiloes.
o The whole DIT needs refurbislurent and new equipnretrts 1o achieve the vision 2030.

]IIN 122 /201 I AD.]OIIRNI\{ENT

And there being no otlrer business. the Chaitperson adjourned the nreeting al thirly
minules past one o'clock.

DateS ign atule
hailpelson
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