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PREFACE

Mr. Speaker Sir,

On behalf of the Departmental Committee on Labour and Social Weifare, I feel ironoured

to present to the House the Cornmittee's Report on a fact-finding tour to Tliailand in
Noverrber l-14,2010.

Mandate of the Committee
The Deparlniental Committee on Labour and Social \\/elfale is a departmental committee

establislied under Standing Order No. 198. Its nrandated to;-

a) To investigate, inquire into, and report on all matters relating to the mandate,

managenlent, activities, administration, operations and estirrates of the assigned

Ministri es and departments;

b) To study the programme and poiicy objectives of ruinistries and departments and

the effectiveness of the implementation;
c) To study and review ail legislation referred to it;
d) To study, assess and analyse the-relative success of the ministries and departments

as measured by the results obtained as cornpared rvith their stated objectives;

e) To investigate, inquire into all matters relating to the assigned ministries and

deparlments as may be deemed necessary, and as n-iay be referred to them by the

House or a Minister; and

f) To urake reports and recommendations to the House as often as possible,

including reconulendation of proposed Iegislation.

Mr. Speaker Sir,

In executing its mandate, the Comrnittee o\/ersees the follorving Govenulent Ministries
i. Ministly of Labour and Human Resource

ii. Ministry Youth Affairs and Sporls

iii. Ministry Gender, Children and Social Developrlent
iv. Ministry of State for National Heritage and Culture
v. Ministry of State for Special Prograrnmes

The Cornmittee is mandated to consider the follora,ing issues; Labour, Tlade Union
Relations National manpower policy and development, Prornotion of self employment in
micro and small enterprise, National Social Security Fund (l.JSSF), Nationai Productivity
Centre. Gender, Children and Social Developnlent Policies Mainstreaming, Women

Enterprise Development Fund, Coordination of volunteer services, Social weifare for
Vulnerable Groups, Cornmunity Developrrient P::ogranlrlles, Institutions for Children's
Car-e and Development, Culture and National Heritage, Disaster Management Policies

I
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a1d Progranmes, Coordination of resettiement and rnitigation programme for-intelnaily

Displaced Persons (lDPs), Youth Affairs and Sports anlollg others.

The committee embarked on the Thailand tour to get first hand inforrnation and case

study programmes and projects for Youth empowerment and derrelopmeut, the

programmes on tire social protection and insurattce, the OId Persons, the Orphans and

Vulnerabie Chiidren, gender mainstreaming projects and progratrmes beneficiaries, the

Children Charitable Centres, the problerns of street children, disaster preparedness, the

irnmigrant workers and labour laws.

The following are the Members of tire Committee

The Hon. Sophia Abdi Noor, M.P. - Chairperson

The Hon. Lenny Kivuti, M.P. - Vice- Chairpersoll

The Hon. EIijah K. Lagat, M.P.

The Hon. Joseph Oyogi Magwanga, M.P.

The Hon. Alfred B. Odhiambo, M.P.

Tlre Hon. Clement Waibara, M.P.

The Hon. Aden Keynan, M.P.

The Hon. Gideon Koncirella, M.P.

in view of the folegoing, the Conunittee undertook a Study Visit to Thailand in

Novernber 01-14 2010 to study progralltrnes, projects and hold discourses in relation to

its fulctions with the relevant Parliamentary Conunittees, Goveruttent Departrnents

which dealt with the following;-

Women empowerment promotion, progralrmes ald projects

Social Protection Programtles and Projects.

Gender based institutions.

Children charitable centres / Borstai institutions and

Disaster preparedness and food security

The Committee is grateful to the Kenya Ambassador H.E. Dr Richard Titus Ekai in

Thailand for faciiitating the study tours and discourses. The comrlittee was able to hold

discourses with,-

Discourse

The Comrlittee on Social Welfare i:rfomred the urembers that the Constitution of the

Kirrgdom of Thailand (2007) guarantees the rights, freedom and equality for all. In 1985

5



Thailand acceded to the Convention on the Elimination of AI1 Fornrs of Discriminatiorr

against Women.

Thailand anrended the Person Name Act in (2005), to allora, wornen 1o choose to retaiu

their surname and titie after marriage, the Protection of Victims of Dornestic Violence

Act (2007), the Protection and Suppression of Huma:r Trafficking Act (1997).

The Thai goverrurent ratified tlie Convention on the Rigirts of tire Child, and

prornulgated a number of laws on child protection i.e., the Child Protection Act (2003),

the Anti-Trafficking in Persons Act (2008), and tl're Memorandum of Understanding

(MOU) on the Coordinated Guidelines for all Goverunental Units Dealing witir Human

Trafficking in Women and Children (2003). The governrnent promotes knowledge and

understanding on gender equality, gender roles and respect of equal human rigl'rts and

dignity.

Both government and civil society are involved at various levels in cornbating abuse of
women and chiidren migrant workers. Women migrant workers wlro ate victirns of
human trafficking are not prosecuted on the offence of illegal entry under the Thai

irnmigration law in order to protect trafficked labour and vulnerable persons. They sta1,

and work temporarily in Thailand. The Departrnent of Public Welfare provides them witii
all the necessary humanitarian assistance.

The Ministry of Development and Human Security prorlotes volunteer activities, public

and private cooperation for civil protection at National and local Ievel activities

The Ministry of Labour and Social Welfare is the backbone organization involved in pro-

active labour management and development. It enables the labour forces to engage in

productive, decent, and secured ernployments and develops the labour force's potentials

that supporl arrd enhance the national courpetitive conlpetencies

The Departnrent of employment is tire efficient leading orgarrization on ernploynrent

promotion, job seeker protector, and have the modern labour market information service

which provides and promotes ernployrnent serices to the general public aud s1,51smatizes

the ernployment of foreign workers in Thailand,

The Social Security Organization (SSO), ntanages tlie social insurance program which
provide benefits for workers with a wide range of u,ork related and non work related

contirrgencies in the changing world of competitive business. The rnotto rs "sert,ice
rninded, teont y,ork, contntit to success, ethics and infegriDr" is the organizations core

rralue in lururing the schenre

-l
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Tbe cornnrittee visited tlie Piiayathai I-lome for the Orphaned Babies at Nonthaburi

Province near Bangkok. Every child have all the rights in accordatlce with the law. When

a child is taken fi'orn the street/abandoned, the family search senrice is done to send the

children back to their biologicai parents. If the fanrily does not wish to have the child, the

Orphanage may arrange for a substitute farnily fol the child adoption or rernain at the

Home.

Visits

The Conrmittee also visited the Skills Developrnent Center at Chonburi where rnost of

the Youths are trained and they can also upgrade their training skills. Their cerlificates

and skills are recognized nationally and internationaily. The centre promotes and extend

working opportunity for people, inciuding protecting job-seekels. Provides labour

protection with security, occupational safety and health. to ensure secured living for

workers and helps to develop labour adrnirristratiou capacitl'.

The committee fuither visited Youth Projects u,here the youtirs are assembling

motorcycles, managing massage parlours, rnaking clothes after being given grants and

loans organised by the governnent tll'ough the banks.

The Committee is very grateful to;-

The Milistry of Gender Equality and Family; The Cornmiltee on Social Welfale;

Chaimran Mr Samai Charoenchang, First Vice Chairruan LCDR Suthanr Rahong, Second

Vice chainnan Mr Suttichai Jaroomret, Third Vice Chailman Mr Ismail Binibrahim,

Fourlh Vice Chaimrap Mr Boonlert Kruthiruntoe, N4s Onanong anjanachusak

Spokeswornan and Mr Nutchapol Tarlchareou spokeslllan.

The Colrrnittee o1 children, Youtlt, \\/onten, Elderly and the Handicapped; First

Chairman Mr Surachet Masadit, Second vice Chairwoman ]\4rs Pusadee Tamithai

Third Vice Chainnan Mr Prasert Janntararuamgtong, Fourth Vice Chairman Mr Wuit

Pornprutthipan, Fifth Vice Chainlan and Mr Krisdapom Siamphakdee

The Minister ministrT of Social Developrnent and Human Security, The Social Welfare

Comprittee Mr Chinchai Cheecharoen, Deputy director Office of the National

Commission on Social Welfare Promotion. '

Mr Kaurkai Taweesablanr.lerl; Skills Director, Mr Kovit Buraphatanin Advisor and Ms

PalidaThanapout, Work development Skills Director and Ms. Seung Hui Sa Progratn

Coordinator. Asian Affairs Division and all the officers.
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Acl<nou,ledgement
I wish to express my appreciation to Members of the Comrnittee. The Conrnrittee is
grateful to tire Speaker of the Kenya National Assenrbly and the Office of the Clerk, for
facilitating the cornrnittee Study Tour.

Mr. Speaker,

It is my pleasant duty and priviiege, on behalf of the Departmentai Comniittee on Labour
and Social Welfare to table tiris Report to the House for adoption pulsuant to provisions
of the National Assernbiy Standing Order l l l (2).

(
Hon S Abdi Noor M
Chairnerson , Departmen tal Committee on Labour and Social Welfare
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1.0.0 TRODUCTION

Terms of reference

T'he committee embarked on the Thailand tour to gathel information on;-

. The programmes and projects for youtli developrlent and empoweurent, since

Kenya has a big number of Youths who lacks employment.

. Tlie Corn-rnittees aim was find out how the youtli unemployment problerls has

been addressed and which projects or prograrrmes were more viable to curb
unernployment in Kenya.

. The programmes and projects on the social protection, insurance and the

pension adrninistration, how well it may help during the old age.

. The Old Persons, the Orphans and vulnerable children cash transfel its impact
in the affected families.

. How gender mainstreaming projects and progralrxnes beneficiaries have

developed.

. How the Charitable children centres are managed and the street families.

. The disaster preparedness incase of emergency and tire food security.

. The ernployer employees relations and the labour laws.

I "O"l.THAILAND

The Thailand Kingdom l<nown among westerners as tlie 'Land of Srliles"lies iri'
the heart of Southeast Asia mainland and occupies an area of 5 13,1 1 5 square klts.
It borders with Myarurar to the norlh aud west, Laos to the noftheast, Cambodia
to the east and Malaysia to the south. Its a major hub for trade, tourism, and
convention in rnodem tirnes.

Tl-re m),stic charms of a faraway Kingdom of the orient remain intact and even
enhance at the thresliold of the 21't century.

Historically it has been something of a Southeast Asian migratory, cultural ald
religious crossroads. Balgkok is a sprawling city of more than 6 million
inhabitants. The Sky-Train a new mode of transportation has been in operation in
Bangkok as a solution to traffjc congestion and has become a popular means of
travel.

1.0.2 THAI DEMOCRATIC REGIME

Sirice 1932 Thailand adopted the Democratic regime to govem the count:'y under
the Constitution as the country's supreme lara,.

a-

a

a

o
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"The sovereignty beiongs to the Thai people with the King as Head of State,, on
behalf of that principle of goveming, tire sovereignty is divided into tiuee parts:
. Legislative power represented by the National Assernbly.
. Executive power represented by the Councii of Minjsters.
. Judicial power represented b), tire courls.

1.0.3. CONSTI ON OF THE KINGDOM OF THAILAND. B.tr . 25s0 (2007\
SECTION 88:

The National Assembly consists of two Houses naurely:
. The House of Representatives.
. The Senate.

Section I I I The Senate consists of 150 members.
. J 6 members are elected from each province.

' J4 rnembers are selected by the Senator Selection comrniftee.
Tire House of Representatives consist of 480 members.

. 400 are elected on a constituency basis.

. 80 are elected on a proportional representation basis.
The House of Representatives has the power to:

' Select and appoints its rnernbers to constitute a standing cornrnittee.

' Select and appoint persons, being or not being its rneilbers, to copstitute an ad
hoc cornmittee.

' Se.lect and appoint persons, being or nor being its members, to constitute Sub-
comlittees in order to perform any act, inquire into or study an1, nratter.
within the powers arrd duties of the committee ar:d report its findings 1o tlie
cornmittee.

f .0.4. T1,pes of Committee

When tire National Assembly has a lesolution to consider or investigate on arly
subject matters under its responsibilities. The National Assenrbly shall order the
Cotmlittees to scrutinize laws and regulations which most of thelr are Motions,
Organic Law Bills or other Bills.
Irr general, there are three types of cornmittees narlely:

. The Standing Courrnittee.

. The Ad Hoc Committee.

. The Sub Committee.
The starrding comurittee's nrenlbers are appointed solell, fi.om meutbers of tjre
House of Representatives and shall be in proportion to (or in close proportion to)
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tire number of members of the House of Representatives of each political party or
group of poiitical parties in the House of Represerrtatirres. i.e.

. Number of Representatives 480 persons

. Number of Cormnittees 35 cornmittees

. Members of each Committee - l 5 persons.

1.0.5. The Rules of Procedure (The Sitting of the House of Representatives) B.E.)
2ssl (2008)

Section 4 Clause 82

. The House of Representatives shall establish 35 committees, each of which
shall consist of 15 ntembers, with powers and duties, as foliows:- Like the
Committee on Affairs of Children, Youth, Worren, the Elderly and the Disable
shall have;-.

. Powers and duties: to consider, inquire or study any matters relating to
children, youth, women, the elderly and the disabled; and to coordinate with
domestic and foreign organizations and the international iommunity o1
guidelines of cooperation for problem solving and pronrotion of r-iglits
protection and development of the quality of life of children, youth, wolle11,
the elderly and the disabled.

2.0-0. PHAYATHAI HOME FOR ORPHANAGE BABIES

Phayathai Home for Orphanage Babies is the first Orphanage in Thailarrd,
established under the fi'arnework of the Bureau of Anti - Trafficking in
women and children, Department of Social Dei,eloprnent aud Humal
Security. Its main objectives are to plovide shelter and equal opport-urities for
deserled children from nervborn to five years oJd.

Some of the children are deserted since birlh at hospital, i:r public places ald
nurseries, while others are faced with the situation whereby both parelts are
unable to take care of them or both parents were sentenced to imprisomlent
a:rd they have contracted an HIV infection from their mother.
Tlie Govermnent has taken an active role so as to solve the problem and to
protect the rights of these unfortunate children.
The Objective of tire Home is to assist the unfoftunate children in tlieir
physical intellectuaj, emotional, mental and social developnient.

a

a

2.0.1 The Home provides;-.

' General Care, shelter, nurses and nauries to take care and grourth recorclilg
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Health, ou first arrival, medical cireck up, professional medical treatpept,
inrnunization and isolation of seriousl), ill children and take therl to the
i'rospital for furlher rnedicai treatment.

Development Activities, basic training is pr-ovided to enharrce clijld
development with physical exercises and outdoor activities.

Arrangement of Adoption, to foster irome and returning the child to its orvrr
farnii1,.

The eligible children are;-
Children abandoned at the hospital and public places.

Orpirans or Children of poverty-stick families and broken lronte
Homeless Children and living under unsuitable coriditions.

2.4.2. Children raising and the four Iiving elements

' The Home compound covers an area of seven acres. It is coniposed of a group of
buildings which irouses ten quarters suitable for the purpose of child rearing,
according to the chiidren's different ages. Every child obtaining car'e must receiye
thorough physical and mental checkups, blood test and history citeck so tl.rat
appropriate quafiers are assigned to each of them personally

' Each building is marmed with staffresponsible for the taking care of children apd
ploviding equality to thenr with love and care.

' Other tha:t special medical care given to children that need it, Those infected with
HIV AIDS, couplicated infections or other ilinesses, the rest of the children a:-e

pr-ovided with required irnmunizations sauitary as well as lutritiolal care

' The Phuttachat building is devoted for medical purposes. It is marued witl:
Ph1'5i.1rn, atid trurses ciranging shifts to provide rnedical care at all tipres to
children. Besides, the Honie the hospitals are always ready to plovide nledical
services to children whose illnesses require more specialized care.

' Every children quarter is equipped u'ith facilities and equipment for the childrep's
development, which is provided by the government and other-s donated front
charitable patrons.

' The children's daily routine is overseen by responsible staff u,ho chalge shifts to
be witli the children 24 hours every day.

2.0.3 - Development, enhancement and children,s preparedness

' Tire early parl of childhood sets the foundation for developmerrt in 1ife. The Home
provides children with development and social woLkers, psycirologists aud staff
for different age groups to enrrance activities for the children.

' That they grow up witli pirysical, nrental, emotional and intellectual skills for
adult life. The personnel gives close attention to the cirildren.

a

a

a
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2.0.4. Social welfare and psychological services

The Horne aranges every child's personal records in order that the child has all

the importa:rt documents, for exampie, birtli and housing certificates and social

security cards.

Every child :nust irave all the rights in accordance with the law. Moreover, there is

the fami)y searcir service to send children back to their biological parents. If the

family does not wish to have the chiid back, the Orphanage will arrange for tlie
substituted families which are categorized into two (2) groups; namely:

i. Patronizing farnily will adopt a child and raise him/her as their own.

ii. An adopting family which could be either a foreign farnill, or a Thai

family, which will adopt the child permanently.

iii. Strict requirements must be fulfilled prior to permission for this type of
adoption. There must be the child adoption registration which wiil give tire

child all the legal riglrts as an adopted child.

ir,. Moreover, farnily consultation is provided after an adoption has been

completed to ensure the child's happiness in the family.

2.0.5. Networking

Apart from regular staff in the Phayathai Home for Orphanage Babies, there are

voluuteers both iocal and foreigners who visit and take care of the cliildren.

The volunteers zu'e composed of pupils, university students and other interested
people, are beneficial for flie children's development to adjust themselves to
Iiving with other people. It provides the children with entertaimrent a:rd

realization of self wonh and self importance.

The budget of Phayathai Horne for orphanage Babies is also supporled by the
governnlent. Phayathai Babies Home foundation financially support the Doctor's
training staff as well as, namries, specialist nursing support, seminars, medicines,
and excursions for the children etc.

a

a

a

a

a

3,0.0. MINISTRY OF LABOUR.

The Ministry of Labour and Social Weifare was established in I993 and reformed
in2002.

Tire Ministry Vision is to be a backbone organization invoiving in pro-active
labour management arid developrlent enabling tire labour forces to engage ip
ploductive, decent, atrd secured ernploynrents and developing labour force's
potentials that support and enhance the national competitive conrpetencies.
The MinistD, missiotr is to promote and develop skills, increase knowledge and

13
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a

capacit)/ buiiding for employability.
To plor:rote and exteud working opportunity for people, including protecting job-
seekets. To provide labour protection with security, occupational safety ald
iiealth, to ensure secured living for workers and to develop labour adrninistration
capacitl,

3.0.1 Number of Thai Labour permitterl to rvork overseas

Jarr and May 2010, - 27,383

Jan and May 2009, - 78,717

Jan and May 2008, - 93,600

4.0.0. THE DEPARTMENT OF EMPLOYMENT (DOE)

Tire Departtnent Of Employment (DOE) Vision is to be "Being the efficient Ieadipg
organization on employment promotion, job seeker protection, and modern labou1
malket infolrnation ser.r,ice aud to',-.

' pro,ide and promote employ,rent services to general public,

' systematize the employrnent of foreign workers in Thailand,
. provide vocational guidance service,
. stlerrgthening the monitoring and the protection ofjob seekers and

' To de,elop and network tlie labour market informatio,.

4.0.1 " Coordinating rvith Auth orities

' To Proceed with ail legal matters according to 1he Recruitnrent and Job Seekers
Protection Act, tite Working of Aliens Act and otfier relevant ]aw.

' To ana)Y'7g the labour market situation, forecasting tire trends of labour market
dena:rd arrd supply, and being the labour rnalket infonnation center.

' To develop enrployment service system (measures, and recruitment procedures),
pleparing and coordinating the Departrnent's action plan in accorda,ce with the
polices a,d strategies of the Ministry of Labour, as well as specifri,g the
occupational and the industrial standards.

' To provide vocational guidance and career counselling to the general public.
. To perforlr all the duties assigned b), law or the Ministr.y or tire Cabinet.

4.0.2. Core functions

Domestic employment sen,ice

' Provide domestic etnplol'nrent serrrices such as job application, job placelrent,
and job vacanc)/ infor-mation to general public.

a

a

j
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a To provide its services through employment offices, mobile units, job fairs, touch
screen kiosks and through website : wwr.v.doe. go. tlr

4.0.3. The overseas employment administration

. To promote and expa:rd Overseas Labour Market.

. To contr ol, monitor and inspecte the procedures of sending job seekers to work
o\/erseas.

. To assist the overseas workers in getting rights and benefits and nranaging the use

of the Overseas Workers Aid Fund.

. To register the job seekers who wish to work overseas (Job Seekers Registration

Center).

. To send job seekers to work overseas under the agreement between the States and

(Mous)
. Setving as the Information Center for job seekers who wisli to work overseas.

4.0.4. \/ocational guidance and employment promotion

. To Pr-ovide vocational guidance to general public, students, the unemployed, and

speciai groups (the elderly, tlie disabled).
. To promote self-employment.
. To promoting home-based work.
. To classify the occupational standard and industrial standard according to tlie

criteria and structure of United Nations and Intemational Labour Olganisation.

Receivirtg grievances about employment from the job seekers/workels botli
domestic and overseas.

Proceeding legal mattels for the deceived job seekers/workers in order that
they can get their nioney back.

Considering and granting the approval to private recruitmeut agency as well
as monitoring and inspecting their irnplementation.

Following up the process to assist tire retumed workers in getting rights ald
benefits.

4.0.6. Foreign rvorkers administration and control

. To consider flre issuance and the renewal of work permits

. To control and inspect the working of foreign workers.

4.0.5 Job seekers protection

a

a

a

a
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To systernatize tlre working of foreign ra,orkers (inegular rnigrant workers
from Myanmar, Laos, and Cambodia).

To process the procedures of workers' nationality verification (irreguJar
rnigrant workers front Myanmar, Laos, and Canibodia).

4.0.7. labour market information publication and dissemination

. To develop the systenr of labour market information.

. To compile and analyze labour market information.

. To conduct the research on iabour mar-ket.

' To disseminate labour market information to general public (document, CD
Rom, website : wwu,.doe. eo.th/1 mi).

5.0.0. THE DEPARTMENT OF SKII.I,S DEVELOP (DSD)

The Departmetrt of Skills Developrnent (DSD) vision is to promote networking
collaboratiott, couducting skills training and skill standards testing for Thai
Workforce competency towards international starrdards. The Department of Skills
Development has seventy six (76) skills development operational urits, twelve
(12) regional institutes for skills development and sixry four (64) pr.ovincial
centers for skills developrlent. The Mission is to;-

' Promote and develop occupational skills standards in accordance with
intenrational standards.

' Promote and develop skills training metlrodology to increase competitiveless.
o Promote and collaborate networking for skills development integratiol.

5.0.1. Occupational skills standarrl (OSS)

The Occupational Skills Standard (OSS) is a set of teclmical a:id occr.rpatiolai
requireurents for evaluating the skills perfornrance of the workforce .lt provides
slcills testing for overseas jobseekers who look forward to work overseas in skilled
occupation and conducts national skills cornpetition. The level of occupational
skills sta,dard is categorized i,to tluee (3) levels na,rely;-

. Basic ievel is equivalent to semi_skilled worker.

. Intemrediate level is equivalent to skilled worker.

. Advanced level is equivalent to managerial worker.

5.0.2. National Board of vocational rr-aining Coordination (NBVTC)

' The National Boald of vocational Training Coordination Body is rnaldated to
strategize a,d pla'policies on vocatio,ar trai,i,g.

16
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The NBVTC Comprises Public and Private Agencies involved in Vocational

Training chaired by the Prirne Minister along with the DSD.

The Provincial Board of Vocational Training Co-ordination (PBVTC) body is

the secondary Coordinating and irnplementing the same in the Provincial
ievel.

The PBVTC comprises Public and Private agencies involved in Vocational

Training chaired by the Provincial Governor along with Regional Skills
Development Institute or Provincial Skills Development Centers

6.0.0 DEVELOPME,NT OF ADVANCED SKILLS DEVELOPMENT

The Development of Skill Developrnent (DSD) Vision is to promote and deveiop
potentials of the working force by developing women, youth and specific
u,orking force as well as developing self-employed persons to a degree of
recognized standard and quality by;-

. Developing system and models of labour potential development.

. Plomoting parlicipation, network building conducive to potential
developrnent of the working force as well as entrepreneurial skills.

6.0.1. Roles and Responsibilities

. Prontoting and en-hancing development of skills and knowledge's conducive
to potential development of working force.

o prouroting and enhancing development of potential of entrepreneurs.
. Promoting and developing potential of woman, youth, persons with

disabilities and special specific groups.
. Integrating activities or supporting programs or activities of otlier agencies

concemed or any activities designated.

6.0.2. Activities in the context of poverfy elimination strategies

Skill Development for more employment opportunities

By enhancing and increasing opportunities so as to be qualified for reaciring
higher techlologies.

To cornplentent or supplement knowledge's and competencies in other areas
of occupations.

In the context of self-enrployment development to develop persons intending
to enter self-employed sector with potential patliways for successful activities

a

a

a

a

a

a
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and be able to safeguard and supporl their families, earn extra income and
even use it as the core inconre earning.

6.0.1 T1,pes of Trainings

Promotion skills and trainings botir industrial, manufacturing services
sectols in particular in areas of entrepreneurial skills so that the trained
persoirs have sufficient competencies to perform self-employed activities
Provision of training on rlanagement skills so as to supplernent business
skilis to those new comers and the experienced ones.

6.0.2. Target Groups are;

. Woman ald housewife

. Persons r,r,ith disabilities, aging persons.

. Genelal disadvantaged vulnerable group of labour

. General public

. Self-employedpersons

. Victim of natural disasters

. Rehabilitated drug addicts

. Those wirose income is lower than 1,230 per month

. New labour force.

. Soldiers prior to the expiration of recruitnrent

. Persons i:r prlsou.

6.0.3. Target Planned for 2011.

Sl<ills trainings for more oppot-tunities in employment.

Targeted group Number of persons
l. Disadvantaged and vulnerable group of labour 1,150
2. General public 1,409
3. Persons ra,ith disabilities, Aging persons 150
4. Victirn of Natural Disasters 16

5. Rehabilitated drug addicts 40
6. Persons in prison Zl4
7. Soldiers prior to expiration of r-ecruitrnent g43

Total

3

a

18

3,927 persons



7.0.0 DEPARTMENT OF LABOUR PROTECTION AND WELFARE

The Deparlment of Labour Protection a:rd Welfare Vision is to;-

. develop Thai Labour standard in compliance with International Labour
standards.

. erlsure employees the protection of rights with respect to the labour standard.

r promote, develop and supervise establishments in confonlity witir the labour
standards on occupational safety, health and environment.

. To promote and develop the iabour relations and labour welfare system.

7.0.1. The table belovy indicates Thai labour force as at October 01,2010

Establishments Employees men Women
Total 394,451 8,304,513 4,306,976 3,997,531
Bangkok 162,09 2,804.263 1,443,7 59 I,360,504
Surrounding
Provinces

37,378 1,819,481 921,323 989, I 58

Central 60,178 1,970,315 1,033,707 936,608
North 42,589 563,493 293,124 269,169
North
Easteru

49,590 584,317 3 16,090 268,227

South 42,673 562,644 298,313 264,277

7.0.2. Development of Industrial Relations

In 1945 after the World War Two there was;-
. Growth of industries arrd infi'astructure.
. rural workforce seeks employment in large cities/factories.
. workers association was fonned (Bangkok workers

Associati or/Associati on of Tri-cycl i sts).
. In 1956 the first labour law of the country was released, The Labour Act,

1956 which included the labour protection & Iabour relations.
. In 1965 the Labour Dispute SettlementAct was passed to cope witir the

growing disputes.
. In )972 the Ministerial Regulation aliowed the ernployees and employel5

to form their associations in the companies. ( but not allowed to organize
trade unions).

7.0.3. Current Number of Emplo),egs,

Labour Organizations (October, 20 I 0)

Organizations Bangkok Provinces Total
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Trade Unions 3r0 871 1,1 87
Labour Federation 6 12 18
Labour Congresses 11 l 12
Total 327 890 1,277

Organizations Bangkok Provinces Total
Ernployers association 148 193 341

Federation l I 2
C 12 t2

Total 161 794 35s

7.0.4. Emplol,ers' Organizations (October, 201 0)

7'o's' Labour o*'."?il:,i:fl:' b1' the;-

. Ar-bitrator

: l11i:.1::i::,;i,

Industrial action p'ohibits hospitals, railways arrd eiectricity

7.0.5. The Tripartite mechanism is to.-

Help, prevent and solve labour relations problems and Promote industrial peace
through tripartite organizations i.e.

' Tire Natio,al advisory council for labour deveropme,t,
. Labour relations cornrr:ittee,
. Public enterprise labour relations committee.

8.0.0. sOCIAL SE TY SY

The Social Security Organization (SSO), is a governnrent department inside tire
Ministry of Labour in charge of rnanaging the social insurance program to provide
benefits for workers witlr wide range of work related and non work related
contingencies in the cha:rging world of competitive business. The motto is
"service nttnded, teanz v,ork, contntit ro success, ethics and integriDlr, is the
organizations core value in rururing tire scheme.

8.0.1. Social Insurance for Social Securify

The concept of insurattce is based on the principle of the pooling of risks. This
requires that everyone who is involved in ar:d covered by the scheme makes a
contribution to a corultolt fund. When and if a contlibutor meets the prescribed
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conditions for benefit for example, suffers an ilhiess and has paid sufficient
contributions over a specific period his or her needs (or at least part of them) ale

met frorn the insurance fund.

The Social Insurance Principal Elements are:-

. They are flnanced by contributions, nonnally shared between workers and

employers, often with sonte state participation.
. Contributions are paid into special funds, frorn which benef,rts are paid
. Surplus furrds are invested to earn additional income
. Benefits are guaranteed, on the basis of the contribution record, without

means testirig (i.e they do not take incorne on wealth into account)

. Contributions and benefits are often proportionate to earnings

. Ernployment injury scherres are usually wholly financed by employers.

Social Security is cornposed of several different elements: social insurance social
assistance benefits financed by the general revenues of a country; {amily benefits
and the plorrident funds. These must also be linked to additional provisions which
are tuade by ernployers, notably workers' compensation schemes (in respect of
accidents or diseases of occupational origin) and other complementary
prograrnn-res which have deveioped around social security.

Under both tl:e employnient related and the universal apploaches, the insured,
dependants, and surt,ivors can claim benefits as a nratter of right. Benefits are

based on a comparison of a persou's income or resources against a standard
nleasure.

8.0.2 Background

In 1954 a Social Insurance Act ra,as franred by flie Thai authorities in broad tenns,
the govenulent decided not to irnplernent the 1954 legislation but adopted a

Labour Act passed in 1956 for the contingencies of employment injury, maternity
a:rd sickness placing Iiabilities upor: ernployers to provide benefits directly to
their employees.

Moreover, employers were made liable in 1958 under a Ministerial Decree for 30
days sick leave and maternity leave with pay. TIie Social Security Act passed ip
Septenlber 1990, and canre into force on March l, 1991. The main concept is of
lisk sltaring and solidarity tluough the social insurance technique. The Act
provides tire basis and fra:lework from the gradual development of a

comprehensive social security system in stages.
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. From March 1991, the four types of benefits are;,

sickness, invalidity, niatenrity and death are provided for ernpioyees of
enterprises with 20 or more workers.

State enterprise employees ra,ho are distinct from the civil sen,ants and
military persomiel who have their own schernes were in the plog::amme at
the start but were withdrau,n in October i991 following changes in their
legal status.

Companies with superior employee benefit schemes already established as
of September 1990 were granted exernption uporl request from
participating in any or all of the benefit sclremes.

' September 1993 the coverage extended to enterprises with I 0 or mole
workers.

The registration of those enterprises has been enforced since Jule 1993.
r Septernber 1994 voluntary insurance service was introduced.

' December 1998 old age pensiou insurance and cirild aliowance schemes
was implemented.

. April l,2002 the coverage extended to enterprises with l or more
workers.

. January 2004, the unerlployment benefit was introduced.

8.0.3. Administration of the social securitl, office

The prirnary respohsibility of the Social Security Office (OSS) is to marrage the
Social Security Fund and the Worhlen's Compensation Fund according to the
Social Security Act (B.E. 2533) a-ud the S/or}<:ren's Compensation Act (B.E.
2531). The furrds are administered by a tripartite body committee consisting of
representatives from govemnlent, enrplol,ers and employees appointed by the
Minister of Labour.

9.0.0. OF DI PR

9.0.1. Public Hospitals

According to a cabinet resolution of July 09,1991 and September 24,1991, the
cabinet approved coordination fi'om the public hospitals to provide liedical
services to the insured persons under tire Social Security Sclieme. The public
liospitals that meet the hospital standard of the Sociai Security scheme standard
have to sign contract with the Social Security Office.

I
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9.0.2. Private Hospitals

The private hospitals that wish to be the contractoLs have to appiy to the Social
Security Office and must pass the assessment fiom the working group on )rospital
accreditation of the Social Security as follorvs:

Il

rlI

The main contracted lrospital must have a minimum of 100 beds and well
management in order to be able to provide good ser:vice to the insuled i1
having rnedical treatment.

The rnain contracted irospital have to meet the standards set by the Social
Security Office accreditation manual which specifies requirements in gener-al

medical standard, accident and emelgency care standard, outpatient care
standard, medical record standard, inpatient care standard, intensive care
standard, surgical care standard, anesthesiology standard, radiology standard,
pathology standard and pharmaceutical praclice standard.

The main contracted hospital must have effective refenal system so that the
insured can receive rnedical services until the end of treatment.
Tlie mairl contracted hospital must provide tlie medical treatment for at least
twelve areas as follows:-

tv

o Internal Medicine
. General Surgery
. Obstetrics & Gynecologist
. Pediatrics
. Orthopedics
. Ophthaimology
. Ear, Nose and Tluoat (ENT)0
. Radiology
. Anesthesiology
. Forensic Medicine
. Preventive Medicine
. Urology

9.0.3. Hospital potential to provide medical services to the insured persons
The private hospital which is tire main contractor is assigned the proper capability
in order to be able to provide appropriate medical treatment to the insured. The
propefty capability given is to encourage tire improvenrent in services and the
quality of tlie hospital. It is also used for consideration together with the staridard
specified whether the hospital has met the standard requirement.
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9.0.4. What should the insured do if the medical sen,ices are not up to standard?
The rnain responsibility of tlie Medical Coordination and Rehabilitation Division
is to assess quality of rnedical services provided b), hospitals both public and
private, and to assure tirat the insured receives the medical treatment at the
standards specified in the alrrouncenlent. Tiie Social Security Office arranges for
the adviser tearn of doctors, phannacists and nurses to assess quality of nredical
services regularly. Should there be any problems occurring in having a niedical
treatment, the insured can complain to Tel. 1506 oL any other Social Security
Area Office and Provincial Social Security Office.

10.0.0 woMEN EVELOPMENT IN

10.0.1. Office of Women's Affairs and Family Development (OWAFD)

The Office of Women's Affairs and Farnily Developrnent (OWAFD Vision is to
be the National Focal Point for promotion of gender equality and family strength
towards stable and sustainable society and the Mission is to;-.

. Promote gender equality

. Strengthen family stability

. Empowerment of women and to

. Promote of women's and farnily networks

10.0.2. The National framework
. The 2007 constitution of the Royal Thai Govenunent.

' Wonteu's Development Plan in the period of tire Tentb National Ecolomic
and Social Developrnent Plan (2007 -2oll ), gender mainstreaming by;-
. Capacity Building of CGEOs and GFps
. Gender budgeting and

. tlie protection of rvourerr's rights by;-

. developing systematic protection ard correction vAw in
comrnunities

. The development of strategies in protection and comection teenage
pregnancy and the amendrnent of discrirninatory laws.

. promotion of women's political parlicipation.

' development and formulation of women's development plan.

Education

' Both girls and boys ha,e equal opporlunity in basic educatio,

'I

10.0.3. Potentials Promotion of working Force and Entrepreneurs
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Literacy rate of population 6 yrs old and over 91.4% of women and94.lYo
of men (2005)

Literacy rate of population 40 yrs old and over 85.2%o of women and

92.7% of m en 92005)

Economics
. 8.ZYo of women and 8.8% of men u,ere in poverty incident in200l
. Female headed households had less income, but fewer fell under the

poverty line.

. 60/o of women are unpaid workers.

. Women in outside agricultural sector got less payment than men.

. Wotnen works lorrger hour than rnen (approximately 35 hours per week).

Leadership
. Only 11 .25% of local administrative organization officers are women.
. 4.50%o of head of village and a head of sub-district village ar-e women.
. 36.64%o of high level administrators are women.

11"0.0. THE ROYAL I GOVERNMENT'S COMMITMENTS ON

a

WOMEN'S HI]MAN RIGHTS AND GENDER EOUALITY

Thailand's incorporated the won'len's concerns in its third (3'o) National
Economic and Social Development Plan tn 7972 - 1976). This was in response to
the UnitedNations'year in 1975, and the UnitedNations'Women's Decade for
Equality Development and Peace (1916-1985).

Thailand developed the long-terur (20 yr) women's developnrent plans, and the
short temr (5 yr) wornen development plans, to be incorporated in the 5 year'

National Economic and Social Developrnent Pian. Starting flom the 6il'National
Econonric and Social Developr:rent Plal (1971-2001), Thailand is now in the
period of the Wonten's Development plan in the 10tl'National Economic a1d
Social Development Plan (2007-2011). Thailand has developed and implemented
altogether seven (7) won-ren's development plans.

11.0.1. Beijing Declaration and Platform for Action

The Thai govenxllent was a mernber of the LIN/CSW which prepared the draft
Beijing Declaration and Platform for Action (BDPA), and had been represented i1
every World Corfereuce on Wonren.
The Thai goverrulent had then joined the pledge u,ith other 1,888 countries to
promote wotnen's advatcement in 12 critical areas of coltceru of the BDPA.

o

a
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a Thailand has incorpolated the BDPA, as well as tiie outcome of the 23'd special
session of tiie IJN General Assenlbl), in the 8tl' National Economic and Social
Developnrent Plan (1991 -2001)

11.0.2. \tr/omen and Poverty:
The number of poor people in Thailand iras continually decreased from 14.93o/o ir-t

tire year 2002 to 8.48% in the year 2007. The Thai go\/errxrrent's poverty
eradication policies and prograrrrrers and economic stimulus rneasures have no
discrirnination against women. Specific policies to assist poor women are the
shofi-term plan to promote creation ofjobs and income generation for women in
agricultural sector, the promotion of social insurance for the elderly and needy
wotnen and the l5 year free education that inclease women's personal capital a1d
opportunities to find better jobs.

ll.0.3.Education and Training for Women
Girls and boys in Thailand have equal opporlunities for conrpulsory educatiol, as
stipulated in the Constitution of the Kingdom of Thailand (zOO7). This is also i1
line with the National Education Act (1999), arrd tire govenxnent provides i 5
years free education. The proportion of girls and bo1,5 in compulsory educatiou is
equal. This has nan'owed the gap betrveen wolnen's aud men's literacy rate,
tlrough a slight gap still remains (women 9r.4o/o: men 94.7o/o).

11.0.4. Women and Health
Tlie National Heaith Insurance Act (2002) specifies tlrat wornen wiro are between
thilty five (35) to sixty (60) years old are entitled to enter Pap Snrear test and VIA
programme as to detect cervical cancer at the initial stage. The Ministry of public
Health has the policy for pubiic health stations all over the country to promote
wometl's reproductive health and early detection of breast cancer. The
govelIullent has provided financial supplernents for people living with HIV/AIDS,
i,cludi'g a large number of wo,en i'fected with HIV/AIDS.

11.0.5. Violence against Women (VAW)

' The policy and plan on the Elimination of Violence against Women and Childrep
has been adopted by the govemment. The One Stop Crisis Centre (OSCC) has
been estabiished in two hundred and ninety seven (297) hospitals all over tlre
country to provide comprehensive seruices for Violence against Women (VAW)
victirns.

' Tlre Prevention and Correction of Domestic Act B.E. 2550 (2007) was elfor.ced irr
November 12, 2007 and has promoted more muitidisciplinary collaboratio'
among different units involved in assisting VAw victims e.g. the police, medical
personlel, social workers and Iawyers and has given women rrore courage to
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11.0.8

report their cases.

Apart from measures to provide treatments for victims, the Act also specifies
measures to rehabilitate the perpetrators so that the1, 1,ysr16 not comnrit the act of
violence again.

11.0.6. Women and Armed Conflict
There is no situation of armed conflict in Thailand, only sporadic acts of violence
perpetrated by crirninal elements in some parts of the country. The government

has assisted those women affected by violence, essentially by prornoting
resources mobiiization and empowerment, such as job training for women and

cirildren. A nefwork of iocal wolnen has been established to underlake a campaign
to end violence in their local area and to help rehabiiitate those who were affected
by tire violence.

11.0.7. Women and the Economy
Thai women in the workforce contribute 45%o of the GDP. Cornbined with the
contribution of work in the household nor-mally done by women, Thai women
contribute approxinrately half of the GDP. But rvomen working outside the
agricultural sector still receive slightly less inconre. Although Arricle I5 of the
Labour Protection Act B.E. 2551 (2001), identifies that female and male labour
must be treated equally.

Women in Power and Decision Making
The Thai goverrunent policies have been drafted to promote women's political
capacity and l<nowledge, network creation, as well as the society's recogrritiol of
women's parlicipation in politics and administration. Regular tr-ainings are
organized for wouren wlro wish to enter political careers, regional and national
seminars on wonlen's issues and popular canrpaigns. Concefts and students'
motto contests to promote in high administrative levels which may be seen fronr
the itrcleasing percentage of female MPs frorn 5.6%o in 1996 to 9.2Y, in the year
2001,10.6% in the year 2006.

11.0.9. Institutional Mechanism for the Advancement of Women
The national women's machinery consists of the national committee, naurely the
Natiorral Cornmission on the Policies and Strategies for Women Advancement.
Chaired by the Prime Minister of Thailand and composed of representatives from
all ruinistries and specialists in various fields, with the Office of Women's Affairs
and Family Development, \4inistr5,of Social Development and Human security as

tlie national focal point.
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11.0.10. \[/omen and Human Rights
The Constitution of the Kingdom of Thailand (2007) guarantees tlie rights,
freedorn and equality for all Thais, ir:cluding eiimination of gender

discrirnination. Thailand has acceded to the Convention ou the Elimination of All
Fonns of Discrimination against S/omen (CEDAW) in 1985, and has undertakeu
serious efforts for its implementation since then.

11.0.11. A number of legislations have been promulgated and/or amended such as the

Person Name Act (2005), (which allows womell to choose to retain their surname

and title after marriage), the Protection of Victims of Dourestic Violence Act
(2007), and the Protection and Suppression of Hurnan Trafficking Act (1997).

11.0.12.. Women and the Media
The Thai government has presented awards for women in mass rnedia plofession
and the mass media with outstanding roles in promoting women's advancement
and gender equality in the annual celebration of tlie International worren's Day
every year. To promote women in the mass media profession, as well as to
supporl the mass media's role in promoting women's positive in-rages and roles.

11.0.13. Women and the Environment
The Thai govenxnent has attached great impoftance to enviromnental protection
aud has emphasized women's role arrd parlicipation in the protection and
promotion of a sustainable environment. Aunual awards have been giveu to

. women with remarkable roles in environmental protection, and to
units/organizations that have mainstreamed gender aspects into tlieir projects or
activities on envirorulental protection.

The Ministry of Natural Resources and Enviromrent has prornoted the creatiol of
a network of wonren protecting the enviromrrent in Ta-Chine, Bangpakong basins
aDd Songkirla Iake areas, and has organized trainings to promote their capacity in
environmental protection botli theoretically and practically.

11.0.14. The Girl Child
The Thai goverrullent has ratified the Convention on the Rights of the Child and
has promulgated a number of laws on child protection pafiicular on the Child
Plotection Act (2003), the Arti-Trafficking in Persons Act (2008), ald the
Meniorandurn of Understarrding (MOU) on the Coordir:ated Guidelines for
Govern:lental Units Dealing with Human Trafficking in Women and Children
(2003).
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Tlie goverrunent promotes }cnowledge and understanding orr gender equality,

gender roles, respect of equal human rights and, dignity, attd balanced

responsibility and bu:'den sharing of rvorren aud nten, as well as ploper sex

education for children.

IZ.O.O THAI WOMEN'S ADVANCEMENT ACCORDING TO THE
UN GENERAL ASSEMBLY

D.A.l. \A/omen and Globalization
improved conrmunication tech:rology, the internet and regiortal integration that

come with globalization, has helped Thai Wornen to access information,

l<lowiedge, and women entrepreneurs to enter the international raarket.

The government is trying to promote more IT hrowledge for rural women and

femaie SME entrepreneurs who still lack opporrunities because of their inferior
computer and language skills. ICT Cormrunity Centre Projects of ihe Ministry of
ICT ale currently being operated in over 200 communities all over the country.

Encouraging tlie participation of housewives and famr women

12.0.2. Women and Science and Technology
The number of fernale students and workers in the field of science and teclnology
is still lower than men. According to a survey in2007, there were approxirnately
72o/o fernale students, and 50o/o of fenrale workers in the field of science and

tecluology. The government national plan is to pron'rote development of
techiology, particularly IT technologS, that considers equal parlicipation of
women and men, and equal beuefits for botir.

12.0.3. Female Migrant Labour
A nurlber of agencies, from both goverrulent and civil societ1,, are involved at

various levels in combating abuse of women and children nrigrant workers,

especially in cases where trafficking is conducted for the purposes of sexual

exploitation of women and chiidren.

\\/omen migrant workers who are victims of humau trafficking are not prosecuted

on the offence of illegal entry uuder tire Thai immigration law. To protect
trafficked labour and vulnerable persons tlrey are pennitted to stay and rvork
temporarily in Thailand. The officers of the Departnient of Public Welfa::e
provides tirem with other necessary humanita:'ian assistance. Aparl from legal

measures, the Thai goverrurent also pron'rotes gender sensitivity for officers
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dealing with imrnigration, trafficking and empowerment of women migraut
workers

12.0.4. \4i omen and the Elderly society
That 55o/o of the elderly in Thailand are worren the govermnent has considered
lire pian and strategies to promote active aging for elderiy wornen in order to
ensure their life security, particulariy those iri the lural areas.

The promotion of family and community-based care for old people and the
provision of elderiy clubs and multi-purpose senior citizeu centres with the
elderly fund and subsistence allowance.

12.0.5 Women and HIV/AIDS
As the trend of women being infected with HIV/AIDS in Thailand is growing,
and most of them are of reproductive ages, the Ministry of Public Health atternpts
to prevent mother-to-child transmission by giving lorowledge 

_ 
prornotiol,

especially among children and youth, in order to prourote their change of attitude,
avoidance of risk behaviours and participation in preventing HIV/AIDS problenls.

The Ministry of Social Development and Human Security also provide
subsistence allowattce for farnilies with HIV/AIDS infected family member-s, and
womerr whose husbald died because of HIV/AIDS.

72.0.6. Women and the Trafficking of Narcotic Drugs
The Thai govemment has been obserrring the growing trends of wornen and gir)s
involved witli tlie tlafficking of narcotic drugs. The Comntittee on the Preventiorr
and Suppressiotr of Narcotic Drugs was estabiished. The strategy of (five) 5

Fet:ces against Narcotic Drugs' has been launched. The five (5) Ferrces include;-

i. Border fence, or the prevention of drug trafficking acloss borders by the
border police,

ii' Communifl' fence, or the prevention of drug trafficking by t5e
conlnunities.

iii' Social fence, or the prevention of drug trafficking and drug use ip
entertairunent places, shops, dormitories, and promotion of awareless
anlong youth to abstain from narcotic drugs;

iv. School fence, or the prevention of drug trafficking by organizing creative
activities irr schools to promote changes of attitude alrollg 1,outh, apd
promote peer-group therapy for young addicts;

v. Family fence, or the prevention of drug trafficking by promoting loye.
wanlth and quality title-use within tlie family, so that its young nreprbers
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do not turn to drug use. In tire year 2009,91,678 farnilies had been

ilvolved in the project. In all these strategies, the role of rvomen in taking

care of their family menrbers, as well as to play a part itr cornlrunity

activities has been essentially emphasized'

13.0.0. THAI LAND ,S GENDER ROLE AND COMM

Nationally, Thailand has recognized women and gender issues among the

priorities in the national agenda, which is the reason behind the stipulation of

gender equality and equal rights of men and women in the national constitution.

Regionally, Thailand has played a crucial role in promoting women's

advancement and the protection of womerl's human rights in ASEAN that has led

to the establishment of the ASEAN Commission on the Prornotion and Protection

of the Rights of Women and Children (ACWC). This would be a regional

rnilestone in the promotion and protection of human rights and fundamental

freedoms in general and the promotion of CEDAW and CRC in particular'.

Internationally, Thailand has been strongly committed to abide by international

agreements on wolren's human rights and advancement, including the

Corrvention on the Elimination of All Forms of Discrimination against wonten

(CEDAW) and tlie Millemium Development Goals (MDGs).

Tiraila:rd strongly believes that with its contributions, efforts and detemrination as

reflected in concrete commitments and pledges towards the advaucetnent of
worrerl and gender equality, the country cau be a mea:ringful tnetnber and

effective partner in i.INCSW.

14.0.0. OBSERVATIONS

The 1,su1ht were workirrg hence uo unemployment for the Youths.

Tlie merging and lewriting of the different Acts produced a user-fi'iendly and

courprehensive labour legislation for tire benefit of the people.

The Industrial Court of Appeal overcorne contradicting jurisdiction between the

High Court and the industrial Court.

The efficient labour administration system is capable of effectivel), euforcing the

]au,s,

a

a

a

a
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Tire election procedures for trade union officials are a system of dilectly electilg
workers' representatives.

The establislunent of an affordable, not contribution based, woLkers social
insurance scireme complements the National Social security Fund.

Equity and equality plomotion in employment is incorpolated in anti-
discrir:rinatory (gender, HIV/AIDS) and sexual harassment laws.

Gender nraittstreaming is well catered for in the Constitution and elaborate Acts
of Parliament.

Tlie Govemrnent takes care of all abandoned Chiidren

1s.0.0 RECO TIONS

The Committee recornmends that;-

The Ministry of Labour review tlie Employment Act to declale and define the
futdamental lights of employees, to provide basic conditions of employllent of
employees and to regulate er:rployment of children and fleedom fi.om
discrimination and frorn sexual harassment.

a

a

a

':j

a

o

a

The Ministry r-rf Labour review the Occupational Health and Safety Act: to
plovide for the safety, health and welfare of persons ernployed, and all persons
laurfully present at workplaces and related matters.

The Ministry of Labour review tire Work Injury Benefits Act: ro provide for
compensation to employees for injuries suffered and occupatiopal diseases
contracted in the course of employment, for insurance of employees a:rd related
matters.

The Ministry of Labour create a National Labour Board, whose main duty is to
advise the Minister on Labour legislation and matters.

Tire goverrunent sliould ensure that at least the working population covered by the
pension scheme meets global standards of 30o/o as opposed to curent which is
less thar: 150%.

Tl:e Govenrment should fast track the Rehabiiitation of street families.

The Govertl:tettt may facilitate and ratify flie convention on the elirnination of all
forms of discrirnination against wonten.

a

a

a

a
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