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1.0 PREFACE
Mr. Speaker, Sir

The Departmental Committee Labour and Social Welfare having been constituted on Thursday
16th May 2013 and draws its membership from the following:

The Hon. David Wera, M.P. ~ Chairperscn
The Hon. Tiyah Galgale, M.P. - Vica — Chairperson
The Hon. Janet Teiya, M.P.
The Hon. Rachael Shebesh, M.P.
The Hon. Ceorge Muchai, M.P.
The Hen. Peris Tobiko, M.P.
The Hen. John Ndirangu Kariuki, M.P.
The Hon. Winnie Karimi Njuguna, M.P.
The Hcn. Eusilah Jepkosgey, M.P.
. The Hon. Samuel Cichigi, M.P.
The Hcen. Elijah Langat, M.P.
. The Hon. Cernelly Serem, M.P.
. The Hon. Abci Noor Ali, M.P.
. The Hon. Dan Wanyama, M.P.
. The Hon. Regina Nyeris, M.P.
. The Hon. Wesiey Korir, M.P.
. The Hon. Kinoti Gatobu, M.P.
. The Hon. Eiijah Moindi Mosomi, M.P.
. The Hon. James Onyango K'Oyoo, M.P.
. The Hon. Erg. Jehn Owucr Kobado, M.P.
. The Hon. Nyasuna Gladys Wanga, M.P.
. The Hon. Omondi John Ogutu, M.P.
. The Hon. Aisha Jumwa Karisa, M.P.
4, The Hen. Patrick Wangamati, M.P.
. The Hon. Rose Museu Mumo, M.P.
6. The Hon. Silvance Onyango Osele, M.P.
. The Hon. Mustafa |dd, M.P.
. The Hon. Suleiman Murunga Kasuti, M.P.
29. The Hon. Elmi Mohammed, M.P.
30, The Hon. Mwanyoha Hassan, M.P.
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Functicns of the Committes as set out in Standing Crder 215 (5):

» To investizate. inquire into, and report on all maiters relating to the mandate,
management, activities, administration, operations and estimatas of the assigned
ministries and departments;

s To study the programme and policy oojectives of ministries and dedartments and
the effectiveness of the implementation.

» To study and review all legislation referred to it;
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e To study, assess and analyse the relative success of the ministries and departments
as measured by the results obtained as compared with their stated objectives;

» To investigate and inquire into zll matters relating to the assigned ministries and
departments as they may deem necessary and as may be referred to them by the
House:

> To vet and report on all appointments where the Constitution cr any law requires
the National Assembly tc approve, except those under Standing Order 204
(Commiitze on Appointments); and

* Make reports and recommencarions to the House as oftzn as possible. including
recommendation of proposed legisiation.

Mr. Speaker,
According to Schedule Il of the Standing Orders, the Commitiee examines the following

subjects:
o Labcur,
o trade union relations
¢ manpower cr human rescurce planning,
o gender, ‘
o culture and social welfare,
o youth,
o Naticnal Youth Service,
o children’s welfare,
© national heritage,
o betting,
o lotteries
o Sports.

Line Ministries assigned

I. Minisiry of Labour Sccial Security and Services,

2. Ministry of Sports, Culture and the Arts

Mr. Speaker, Sir,

After receiving the name of the nominess to the position of Principal Secrataries the
Committee commenced its sittings. In conducting the vetting exercise, the Committee
made reference to the Constitution, the Public Appointments (Parliamentary Approval)
Act No.33 of 2011, and the Standing Orders.

The Committee complied with the Constitutional and legal requirements and established
procedures for vetting. It ensured public participation and openness in carrying cut the
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proceedings was adhered to. Notifications inviting the public to submit memoranda were -

placed in the mainstream print media, in tandem with the law.

Mr. Speaker,

The Committee wishes to thank the Officas of the Speaker and the Clerk of the

National Assembly for the logistical support accorded to it during the vetting exercise.
The Committee is also thankful to the media for their coverage of the proceedings of the
Committee, thus enhancing accountability and transparency of the vetting exercise.

Mr. Speaker, Sir,

The Committee made several findings curing the vetting exercise. These findings guided
the Committee in making its final reccrmmendation. The Committee’s recommendation
was solely based on the evidence and information from the procesedings of the
Committee during the vetting exercise. These reccmmendations were unanimously
agreed upon by the Committee Members during the adepticn of the Report on Monday
24th June, 2013.

Finally Mr. Speaker,

On behalf of the Committee, and pursuart to Article 155(3) of the Constituticn, Secticn
8(1) of the Public Appointments (Parliamentary Approval) Act No. 33 of 2011, and
Standing Order no. 195(6), it is my pleasant durty to table the Report of the
Departmental Committee on Labour and Social Welfare on the Vetting of

Mr. Ali Noor Ismail — Nominee, Ministry of Labour Social Security and Services and

Mr. Patrick Omutia — Nominee, Ministry of Sports Culture and the Arts for debate and
adoption by the House.

Signed:

&M
—on. Tiyah Galgalo, M.P.
(Vice — Chalrpersor)
Departmental Committee on Departmental Committee on Labour and
Social Welfare

Date: ...24% June 2013.........

;4~|Pa'ge

4
+



2.0 BACKGROUND

In conducting the Approval hearing, the Committee was guided by Article 73

(2)(a) (b)(c) and (e) of the Constitution, and the provisions of Section 7 of the

Public Appointments (Parliamentary Approvai) Act No. 33 of 2011. Pursuant to Standing
Order 42 (1) the Speaker of the National Assembly conveyed a message to the House
from H.E. the President that of the persons nominated to serve in the positions of
Principal Secretary. Article 155 (3) (a) confers upon the President the power to nominate,
and subject to approval by the National Assembly, appoint the Principal Secretaries.

The name of the ncminess and curriculum vitae are thereafter forwarded to the
Departmental Committees to conduct approval hearings.

On 121 June, 2013, the Clerk of the National Assembly wrote to the Kenya

Reveriue Authority (KRA). and the Higher Education Loans Board (HELB) requesting
information on whether the nominees were tax compiiant and whether they cwed any
loans to the Board. respecrively. The Clerk also wrote to the Ethics and
Anti-Corruption Commission seeking information on the integrity of the nominees.

Section 6(9) of the Public Appointments (Parliamentary Approval) Act No. 33 of
2011, provides that “any person may, prior to the approval hearing, and by written
statement on cath, provide the Clerk with evidence contesting the suitability of a
candidate to hold the office to which the candidate has been nominated”.

By close of business on Tuesday 15" June 2013 the Committee had not received any
Memoranda from the pubilic regarding the suitability or otherwise of the two candidates.

Further, the Committee received letters from the Kenya Revenue Authority, indicating
that the nominees were tax compliant. the Higher Education Loans Board, stating that
there were no outstanding loans as well as duly completad Questicnnaires in line with
the Public Appointments (Parliamentary Approval) Act No.33 of 2011.
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_—
o
ug
(4}

. e



3.0 VETTING OF THE PRINCIPAL SECRETARY NOMINEES,

3.1 MINISTRY OF LABOUR, SCCIAL SECURITY AND SERVICES - MR. ALl
NOOR ISMAIL

The Committee examined the nominee using the guidelines provided for in the Pubiic
Appointments (Pariiamentary Approval) Act No. 33 of 2011. The Committes aiso
followed the following criteria in vetting the nominee:-

(i) Academic qualifications

(ii) Employment record and work experience

(iii) Professicnal association

{iv) Public office, political activities and affiliations
(v) Potential conflict of interest

(vi) Suitability to the position

{vii) Tax compiiance

(viii) Integrity

Academic qualifications of the Candidate nominated to serve in the Ministiy are
foilows:

jy]
wi

»  MSc Degree in Human Resoura Development, University of Manchester (UK)
» LLB, University of Nairobi

» East African Advanced Certificate of Education, Kabarnet High School

o East African Certificate of Education,Mandera Secondary School

s ertificate of Primary Education, Wajir Primary School

The Committee heard that he was highiy qualified, accomplished executive administrator
with over 26 ycar experience in senior management positions in pubiic sector and quas
public sector organisations. Further he was a resourcefui team leader and player with
high levels of integrity and professionalism. His immediate former pos*ing was in the
National bank of Kenya from June 2011 to date serving in the position o Deputy
Managing Diractor (support services). Other emplovers included the Kcnya Posts and
Telecommunications Corporation and the Ministry of Health.

(()

The Nominee informed the Committee that he applied for the position and went
through an interview having a strong conviction that he was quaiified and well suited to
serve as Principal Secretary.

Members rzised the following issues to the Nominee:

» What plans he had for the Social security system
e How to tackle corruption
» Challenges facing the Ministry

S"IHP age



e What new radical approaches or strategies to be implemented to transform the
Ministry

o His views on Gender, marginalized, youth and disabled groups

o How to ensure social security for farmers and athietes

» Plans to implement the vision 2030

e \What legacy he would leave at the ministry

» How to tackie the unrest of workers{teachers, nurses)

» His major achievernents in previous positions

» Comments on the unionization of the police officers

The Neminee informed the Committee that he had vast experience dealing with human
rescurce and employees and had solid grounding on labour matters. In that regard, the
coverage of pecple enjoying social security needed to be expanded to cover groups such
as farmers and athletes. Contributions made to the NSSF will be maraged well for the
benefit of the contributors. In addition mechanrisms to ensure staff perform well to meet
the targets set in the vision 2030 master plan would be impiemented.

Members heard that the Nominee was a performer, had made radical positive changes
and was part of the team that oversaw the transformation at National Bank of Kenya
into a profitable institution. Corruption would not be entertained in the Ministry of
Labour as well as the State and Government Agencies that fail under the Ministry, any
cases cf corruption would be met with the strict letter of the Public Officers and Ethics
Act without fear or favour.

In addition the Nominee responded as follows to the Members questicns:

a) He will together with the Cabinet Secretary provide exemplary leadership to
cfficers in the Ministry

b) Establish an anti-corruption hotline to report cases of corruption

c) Apply affirmative action to mainstream Gender, Youth, Marginalised and disabled
groups

d) Provide an enabiing environment to mctivate staff reach optimal performance to
achieve the objectives of the Ministry

e) VWill champion for the rights of workers, engage the National Treasury and
workers unions to bring to an end the persistent strikes and ensure fair labour
practices

1) Social Security for all weuld be the lecacy and key achievement to be achieved at
the Ministry

g) Errant labour officers would be disciplined accordingly whereas employment
agencies will be regulated and vetted accordingly

h) Institutions of higher education will be linked with industries and employers so as
to provide employment especially for the youth

i) Ensure full alignment of the current labour laws to the new constitution.

7iPage

. e



The Committee further noted that the Candidate had not been mentioned adversely in any
integrity related reports.

3.2 MINISTRY OF SPORTS CULTURE AND THE ARTS — MR. PATRICK
OMUTIA

The Committee examined the nominee using the guidelines provided for in the Public
Appointments (Parliamentary Approval) Act No. 33 of 2011, The Committee also
followed the foillowing criteria in vetiing the nominee:-

(i) Academic qualifications

(i) Employment record and work experience

(iii) Professional asscciation

(iv) Public office, political activities and affiliatrions
(v) Potential conflict of interest

(vi) Suitability to the position

(vii) Tax compliance

(viii) Integrity

Sducation summary of Mr. Patrick Omutia:

» University of Nairobi, Kenya, Doctor of Philosophy (Candidate-2CC4) -
Management Science

e United States International University — Africa, Nairobi Masters of
Science in Management and Organizational Development.

s 2003 - 2010: Bachelor’s of Laws, Makerere University, Kampalal981/382 — 1983
/84: Bachelcr’s of Commerce Degree,

» Kenya School of Law2012: Post Graduate Diploma (Awaiting resuits).

» St. Mary's College - Kisubi("A" LEVEL)

The Candidate had served as the Director General of the National Industrial Training
Authority (NITA) from November 2012 to date. Prior to that, he sarved in various senior
positions for 28 years. His professions are Management Scientist, Accountant & Financial
Analyst, Auditor, IT Specialist, Administrator& Human Resources practitioner and
Lawyer. Cther held pcsitions include:

s Lead consultant at Digital Africa Services

e Director Financial Services

» Prcject Coordinator for Nairobi Water and Sewerage Instituticnal Restructuring
Project

s Aciing Director Human Resourzes and Administration in Nairobi Water and
Sewerage

e Chief Officer in Telkom Kenya Limited

o Director/Chief Executive Officer at KCCT;
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Various senior positions in Internal Audit Function at Kenya Post
&Teleccrmmunications Corporation.

Further tc that, the Committee noted that he is the treasurer of Kibera Girls Soccer
Academy and has served on the Boards of various organizations.

Mempers had the following queries raised:

a)
b)
<)

(a8
[

y M
~

—r
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g)
h)

i)
)

How he will manage sports and sports facilities in the country

How to address budgetary constraints in the Ministry

What measures would be used to address tribalism, nepotism, corruption so as to
ensure squal opportunities for all .

How to motivate athletes and curb doubie taxation of their earnings from
competitions abroad

What plans he has to unveil the Nationai Dress that will unite all Kenyans

What weuld ke done to ailow ezsy access of sports facilities for naticnal teamns
while preparing fcr international competitions

Hew to end constant wrangling in the sports associations that are detrimental to a
team’s success

Strategies to ensure that sports, heritage and arts are viable sources of gainfu
employment and security upon retirem rt

How to eliminate hcoliganism during sporting events

What needed to be done to ensure media (films) content does not corrupt the
society

How to end wrangles at the Kenya National Theatre

The candidate’s plans for the Naticnai Museums, Naticnal Archives and National
Library of Kenya as State and Government Agencies that fall under his docket

Mr. Patrick Omutia stated that he would use his vast experience in finance to ensure
'sound utilization of resources to reduce wastage. That prudent use of funds together with
having Public-Private Partnerships (PPP) will turn the management of sports into viable
ventures that wiii generate revenues for the government and income for the players.
further, Sports, Culture, Heritage and arts wiil serve as marketing for Kenya and will be
used to atiract investors and teurisis.

The Nominee also infermed the Commitiee as follows:

a)

5lPage

Value syscemns will be incuicated so as to end ccrruptions and ensurz transparency
and honesty as well as sanitize the associations to encourage responsible
management

All stakeholders would be engaged to come up with a legal framework such that
double taxation of proceed for the athletes does not arise

Measures to set up and devolve facilities to the grass rcot level will be
implemented so as to nurture and encourage talents of the youth

He will ensure proper pianning of events to curb hooliganism and ensure the
safety of the players and the members of pubiic .



e) Facilities such as the National Museums, National Archives and National Library
will be modernized and digitalized and made easily accessible to all

f) He intends to introduce a sports lottery so as to make sporting not only
entertaining but also profitable

g) Cultural heritage needed to be preserved, he would ccllaborate with countries to
ensure artefacts are returned and restored to Kenya

h) Music and arts will be given prominence, institutes and facilities are to be set up to
the devolved centras that will provide a platform for persons with talents to
perfect their skills

In conclusion the Nominee stated that his legacy would be to ensure Culture, sport, arts
receive prominence to contribute significantly to the Country’s gross domestic product
(CDP).

10]|Page
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4.0 COMMITTEE OBSERVATIONS

Mr. Ali Noor Ismail — Nomines, Ministry of Labour Sccial Security and Services

Members considered the suitability of the Candidate and the information before the
Committee and noted as follows:

)

[

0
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Mr. Noor had an cutstanding career and demcnstrated high integrity levels

That he had addressed the issuas raised by the Committee satisfactorily

The nominee has risen through the ranks progressively in Naticnal Bank

He had z long outstancing career at top management levels

The Nominee shcwed a sound understanding of the docker he was nominatad to
serve

As a Humen Rescurce praciitioner the candidate was well acquainted with Labour
matters

Mr. Patrick Omutia — Nomines, Ministry of Sports Cuiture znd the Arts

The Committee deliberated on the matter and the foilowing were the findings:

a)

b

)

c)

d)

)

——

The credentials of the Nominee were impressive

Mr Omutia held membership in various professional organisations

He demonstrated a good track record in all the pesitions previously held

It eranated that he had a sound understanding of the challenges ahead and the
strategies to cvercome them

He had not been menticnec adversely in any investigations cr Pariiamerntary
reports

Thereafter Members unanimcusly asreed to have the two Nominees approved to serve
in the position cf Principal Secretaries in the respective Ministries.
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5.0 RECOMMENDATIONS

After concluding the Vetting exercise and extensive deliberations, the
Committee made the following recornmendations:-

That; having considered the suitability, capacity and integrity of the
nominee, and pursuant to Article 155{3) of the Constitution and
Section 8 (2) of the Schedule to the Public Appointments
(Parliamentary Approval) Act No. 33 of 2011, the Commitiee
recomnmends that the National Assembly approves the normination
and subsequent appcintment of:

1. Mr, Ali Noor Ismail to the position of Principal Secretary, Ministry
of Labour Social Security and Services.

2. Mr. Patrick Omutia to the position of Principal Secretary, Ministry
of Sports Culture and the Arts.
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ANNEX (1)

COMMITTEE MINUTES



MINUTES OF THE 9t SITTING OF THE DEPARTMENTAL COMMITTEE ON LABOUR AND SCCIAL
WELFARE HELD ON MONDAY, 24™ JUNE, 2013 HELD IN THE COMMITIEE ROOM 9, MAIN
PARLIAMENT BUIDINGS AT 3.00 P.M.

PRESENT

The Hon. Tiyah Galgalo, M.P. — Vice - Chairperson
The Hon. Elmi Mohammed, M.P.

The Hen. George Muchai, M.P.

The Hon. John Ndirangu Kariuki, M.P.

The Hon. Eusilah Jepkosgey, M.P.

The Hon. Samuel Gichigi, M.P.

The Hon. Abdi Noor Ali, M.P.

The Hon. Dan Wanyama, M.P.

The Hon. Kinoti Gatobu, M.P.

The Hon. Elijah Moindi Mosomi, M.P.
The Hon. James Onyango K'Oyco, M.P.
The Hon. Eng. John Owuor Kobado, M.P.
The Hon. Nyasuna Gladys Wanga, M.P.
The Hon. Omondi John Ogutu, M.P.

The Hon. Mwanyoha Hassan, M.P.

The Hon. Janet Taiva, M.P.

ARSEMT WITH APQLOGY

The Hon. David Were, M.P. — Chairpersen
The Hon. Cornelly Serem, M.P.
The Hon. Patrick Wangamati, M.P.

The Hon. Rose Museu Mumo, M.P.
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The Hon. Silvance Onyango Osele, M.P.
The Hon. Mustafa Idd, M.P.

The Hon. Suleiman Murunga Kasuti, M.P.
The Hon. Eiijah Langat, M.P.

The Hon. Regina Nyeris, M.P.

The Hon. Wesley Kerir, M.P.

The Hon. Winnie Karimi Njuguna, M.P.
The Hon. Peris Tobiko, M.P.

The Hen. Aicha lumwa Karisa, M.P.

The Hen. Rachaal Shebesh, M.P.

M ATTENDAMCE - NATIONAL ASSEMBLY

Mr. Ahmad Kadhi - First Clerk Assistant

WIN.NG. 32/2013: PRELIMINARIES

The meeting was cailed to order and prayers were said.

MIN.MO. 34/2013: CONFIRMATIGN OF MINUTES

Minutes of the previous meetings were conformed as foilows

Minutes of the meating of the 7t sitting were proposad by the Hen. Gichigi Samuel, MP and
seconded by the Hon. Muchahi Gecrge, MP.

, . . th .o ; .. .
Minutes of the meeting of the 8" sitting wera prepeosed £y the Hon. Muchahi George, MP znd
saconded by the Hon. Dan Wanyama, MP.

MIN.NO. 35/2013: CONSIDERATION AND ADOPTION OF THE REPORT OF VETTING OF
PRINCIPAL SECRETARIES

"~
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After concluding the Vetting exercise and extensive deliberations, the Committee made the
following recommendations:-

1. That; having considerad the suitability, capacity and integrity of the nominee, anc
pursuant to Article 155(3) of the Constitution and Section 8 (2) of the Schedule to the
Puhlic Appointments (Parliamentary Approval) Act No. 33 of 2012, the Committee
recommends that the National Assembly approves the nomination and subsaquent
appointment of Mr. Ali Noer Ismail to the position of Principal Secretary, Ministry of
Labour Sccial Security and Services.

2. That; having considered the suitability, capacity and integrity of'the nominee, and
pursuant to Article 155(3) of the CenstitGtion and Section 8 {2) of the Schedule to the
Public Appointments (Parliamentary Approval) Act No. 33 of 2011, the Commities
recommends that the Naticnal Assembiy zpproves the nomination and subsequent
appointment of Mr. Patrick Omutia to the position of Principal Secratary, Ministry of
Sperts Cuiture and the Arts.

The Members present unanimously approved the report and resolved to have it prepared for
tabling.

MIN.NO. 36/2013: ADJOURNEMENT

There being no other business the meeting was adjourned at ten minutes past four o’cleck to a
later date to be communicated.

Signed...... Hon. Tiyah Galgalo, MD}WG%

{Vice — Chairperson)

Dt 288 Hne 2003 e
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MINUTES OF THE 8" S{TTING OF THE DEPARTMENTAL COMMITTEE ON LABOUR AND SOCIAL
WELFARE HELD ON THURSDAY, 20™ JUNE, 2013 HELD IN THE COMMITTEE ROOM 7. MAIN
PARLIAMENT BUIDINGS AT 5.00 A.M

PRESENT

The Hon. David Were, M.P. - Chairperso’hl
The Hon. Janet Teiva, M.P.

The Hon. George Muchai, M.P.

The Hon. Peris Tobiko, M.P.

The Hen. John Ndirangu Kariuki, M.P.

The Hen. Winnie Karimi Njuguna, M.P.

Tl

The Hon. Eusilah Jepkosgey, M.P.

(2]

The Hon. Samuel Gichigi, M.P.

The Hon. Cornelly Serem, M.P.

The Hon. Abdi Noor Ali, M.P.

The Hon. Dan Wanyama, M.P.

The Hen. Regina Nyeris, M.P.

he Hon. Wesiey Korir, M.P.

The Hon. Kinoti Gatobu, M.P.

The Hon. Elijah Moindi Mosomi, M.P.
The Hon. James Onyange K'Oyoo, M.P.

-~
|

ng. lohn Cwuor Kobado, M.P,

m

ne Hon.
The Hon. Nyasuna Gladys Wangz, M.P,
The Hon. Omendi John Ogutu, M.P.
The Hon. Patrick Wangamati, M.P.

The Hon. Rose Museu Mumo, M.P.
The Hon. Silvance Onyango Osele, M.P.

The Hon. Mustafa I1dd, M.P.
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The Hon. Suleiman Murunga Kasuti, M.P.
Thre Hon. Mwanyoha Hassan, M.P.

The Hon. Elijah Langat, M.D.

ABSENT WITH APOLDGY

The Hen. Tiyah Gaigale, M.P. — Vice — Chairperscn
The Hen. Aisha Jumwa Karisa
The Hon. Rachael Shebesh, M.P.

The Hon. cimi Mohammed, M

IN ATTEMDAMCE - NATIOMAL ASSEMRCY
Mr. Ahmad Kacdhi - First Clerk Assistant
Mr. Eutychus Mwiti - Parliamentary Intarn

IN ATTENDANCE

Mr. Patrick Omutia ~ Ncminee, Ministry of Sports Culture and the Art

MIN.NQ. 23/2513: PRELIMINARIES

The Chairpersen called the meeting to order, nrayers were said and followed by brief

introducticns.

MIM.NO. 23/2013: VETTING OF THE PRINCIPAL SELRETARY NCMINEE, MINISTRY GF SPORTS
CULTURE AND THE ARTS

The Nomines was briefed on the mandate of the Committes and vetting exercise being

dertaken. He was then invited to take the Members through his credentials and experiences
prior to bzing nominated to sarve as Principal Secretary in the Ministry of Sports, Culture and
the Arts.

Mr. Omutia served as the Director General of the National Industrial Training Authority (NITA)
from Movemkbar 2012 to date. Prior 1o this, he served in various senior cositions for 28 vears.
His protessions are Management Scientist, Accountant & Finarcial Analyst, Auditor, (T

R



P

Specialist, Administrator& Human Resources practitioner and Lawyer. Other held positions

were:

In addition the aducaticnal summary was as

Lead consultant at Digital Africa Services

Director Financial Services

Project Coordinator for Nairobi Water and Sewerage Institutional Restructuring Project
Acting Director Human Resources and Administration in Nairobi Water and Sewerage
Chief Cfficer in Telkom Kenya Limited

Director/Chief Executive Officer at KCC

Various senior positions in Internal Audit Function at Kenva Post &Telecommunications
Corporation.

£
|

otlows:

w

University of Nairobi, Kenva, Doctor of Philosophy (Candidate-2004) -
Management Science
United States intarnational University — Africa, Nairobi Masters of
Science in Management and Organizational Development.

Bachelor’s of Laws, Makerera University, Kampala1381/82 — 1323 /24
3 of Commerce Degree,

Bache(or’
Kenyva School of Law2012: Post Graduate Diploma (Awaiting results).
St. Mary's Col!ege - Kisubi("A" LEVEL)

Further to that, the Committee noted that he is the treasurer of Kibera Girls Soccer Academy
and has served on the Boards of various orzanizations.

Members theresfter sought to know the following from the Nominee

How he will manage sports and sports facilities in the country

How to address budgetary constraints in the Ministry

What measures would be used to address tribalism, nepotism, corruption so 3s to
ensure equal opportunities fer all

How to motivaie athletes and curb double taxation of their earnings from competitions
acroad

What pians he has to unveil the National Dress that will unite all Kenyans

What would be done to allow easy accass of sports facilities for nationai teams while
creparing for international competitions

How to end constant wrangling in the sports asscciations that are detrimental to a
team’s success

btrategxes to ensure that sports, heritage and arts are viable sources of gainful
employment and security upon retirement

How to eliminate hooliganism during sporting events

What needed to be done to ensure media (films) content does not corrupt the society
How to end wrangles at the Kenya National Theatre

PPN



I} The candidate’s plans for the National Museums, National Archives and National Library
of Kenya as State and Government Agencies that fall under his docket

In response, Mr. Patrick Omutia stated that he would use his vast experience in finance to
ensure sound utilization of resources to reduce wastage. That prudent use of funds together
with having Public-Private Partnerships (PPP) wiil turn the management of sports into vighle
ventures that will generata revenues for the government and income for the players. Further,
Sgorts, Culture, Heritage and arts will serve as marketing for Kenya and wiil be usad o attract
investors and tourists.

The Nominee also stateda 3s follows:

a) Value systams will be inculcated sc as to and corruptions and ensure transparancy and
hcnesty as well as sanitize the associations to encourage responsitle management

b) All stakehoiders would be engaged to come up with alegal framework such that double
taxaticn of proceed for the athletes does not ariza

c; Measures to set up and devolve facilities to the grass root level will be implemented so
&s to nurture and encourage taients of the youth

d} He will 2nsure croper planning of events to curs hooliganism and ensure the saifety of
the piayers and the memtbers of public

e) Faalities such as the National Museums, Naticnal Archives and National Library will be
modernized and digitalizzd and macde 2asily accassible to zil

f) Heintends to introduce a sports lotzary so as tc make sperting not enly entertaining but
also profitakle

g) Cultural heritage needed to be prasarved, he wouid coilaberata with countries tc ensure
artefacts are returned and restored to Kenya

h) Music and arts will be given prominence, institutes and facilities are to be set up tothe
devolved centres that will provide a platform for persons with talents to perfect their
skills

in corciusion the Neminee stated that his legacy would be to ensura Culture, sport, arts receive

prominence to contributz significant!y to tha Country’s zress domestic preduct (CDP).

He further informed the Mempers that ha had not been acversely menticned in any
investigaticns or Parfiamentary renors.

MIMN.NO, 30/2013: ANY OTHER BUSIMESS

1. Deliberations on the suitability or otherwise of the Nominees

Mr. Ali Noor Ismail — Nominee, Ministry of Labour Social Security and Services

Members observed as follows:

v That he had addrassad the issues raisad cy the Committze satisfactorily



T

o

He had a long outstanding career at top management levels

The Nominee showed a sound understanding of the docket he was nominated to serve

As a Human Resource practitioner the candidate was well acquainted with Labour

matters

Mr. Patrick Omutia — Nomines. Ministry cr Soorts Culture and the Aris

The Committee deliberated on the matter and the following was noted:

v
v
v

/

The credentials of the Nominee were impressive
He demonstratad a good track record in all the positions previo usly hel
ahea

1 I

it emanated that he had a sound understanding of the challenges

CL

d and the
strategies to overcome them
He had not been menticned adversely in any investigaticns of Parliamentary reporis

Thereafter Members unanimousiy agreed to have the two Nominees approved to serve in the

position of Principal Secretaries.

MIN.NO. 31/2013: ADJCURNEMENT

— 5 . ) ~ 4th ~ A
The meeting was adjourned at noon to Monday 24 June, 2013 at 3 p.m.




MINUTES OF THE 7" SITTING OF THE DEPARTMENTAL COMMITTEE ON LABOUR AND SOCIAL
WELFARE HELD ON WEDNESDAY, 19™ JUNE, 2013 HELD IN THE COMMITTEE ROOM 9, MAIN
PARLIAMENT BUIDINGS AT 8.00 AM

PRESENT

The Hon. David Were, M.P. = Chairperson’
The Hon. Janet Teiya, M.P.

The Hon. Rachael Shebesh, M.P.

The Hon. Peris Tobiko, M.P.

The Hon. John Ndirangu Kariuki, M.P.
The Hon. Winnie Karimi Njuguna, M.P.
The Hon. Eusilah Jepkosgey, M.P.

The Hon. Samuel Gichigi, M.P.

The Hon. Elijah Langat, M.P.

The Hen. Cornelly Serem, M.P.

The Hon. Abdi Noor Ali, M.P.

The Hon. Dan Wanyama, M.P.

The Hon. Regina Nyeris, M.P.

he Hon. Wesley Kerir, M.P.

The Hon. Kinoti Gatobu, M.P.

The Hon. Elijah Moindi Mosomi, M.P.
The Fon. James Cnyango K'Oyco, M.P.
The Hon. Nyasuna Gladys Wanga, M.P.
The Hon. Patrick Wangamati, M.P.
The Hon. Rose Museu Mumo, M.P.
The Hon. Silvance Onyango Osele, M.P.
The Hon. Mustafa idd, M.P.

The Hon. Elmi Mohammaed, M.P.

Y



The Hon. Mwanyoha Hassan, M.P.
The Hon. George Muchai, M.P.

The Hon. Eng. John Owuor Kobado, M.P.

ABSENT WITH APCLOGY

-t

ne Hen. Tiyah Galgalo, M.P. - Vice — Chairperson
The Hon. Suleiman Murunga Kasuti, M.P.
The Hon. Aisha Jumwa Karisa, M.P.

The Hon. Omendi John Ogutu, M.P.

IN ATTENDANCE - NATIONAL ASSEMBLY

Mr. Ahmad Kadhi - First Clerk Assistant
Mr. Eutychus Mwiti - Parliamentary intern

IN ATTENDANCE

Mr. Ali Noor Ismaii — Nominee, Ministry of Labour Social Security and Services

MIN.NO. 25/2013: PRELIMINARIES

The meeting was called 1o order, prayers were said and followed by brief introductions.

MIM.MO. 26/2013: VETTING OF THE PRINCIPAL SECRETARY MOMINEE, MINISTRY OF LARCUR,
SOCIAL SECURITY AND SERVICES

The Neminee was welcomed to the Committee, informed on the agenda of the meeting and
invited to give a brief history of himself and inform the members his suitability to the docket he
had been prososad to serve.

The Committee was informed that he was highly qualified, accomplished executive
administrator with over 26 years experience in senior management positions in public sector
and quasi public sector organisations. Further he was a resourceful team leader and player with
high levels of intagrity and professionalism. His immediate former posting was in the Naticnal
bank of Kenya irom June 2011 to data serving in the positicn of Deputy Managing Director



»

(support services). Other employers included the Kenya Posts and Telecommunications
Corporation and the Ministry of Health.

Academic qualifications of the Candidate are:

e MSc Degres in Human Resource D{-_’velopmenz, University of Manchester (UK)
e LLB, University of Nairobi '

o Fast African Advanced Cartificate of Education, Kabarnet High Schocl

e Cast African Certificate of Education,Mandera Secondary Scheol

s Carificate of Frimary Educaticn, Wajir Primary Schecol

The NMominee informed the Committee tha he applied for the position and went through an

interview having a strong conviction that he was qualified and well suited to serve as Principal
Secretary.

Members present raised the following issues to the Nominee:

s What plans he had for the Social securty system

o How to tackle corruption

» Challenges facing the Ministry

» What new radical approaches or strategies to be implemented to transform tne Ministry
» His views on Gender, marginalized, youth and disabled groups
e How to ensure social security for farmers and athletes

s Plansto implement the vision 2030

» What legacy he would leave at the ministry

o How to tackle the unrest of workers(teachers, nurses)

s His major achievements in pravicus positions

e Comments on the unionization of the police officers

The Nominee informed the Committee that he had vast experience dealing with human
resource and employees and had solid grounding on labour matters. In that regard, the
coverage of people enjoying social security needed to be expanded to cover groups such as
farmers and athietes. Contributicns made o the NSSF will be maraged weil for the benefit of

the contributcrs. In acdditicn mechanisms to ensure staff performs well to meet the targets set
in the vision 2030 master pian wouid be implemented.

Members heard that the Nominee was a performer, had made radical positive changes and was
part cf the team that oversaw the transformation at National Bank of Kenya irtc a profitable
inssitution. Corruption would nct be entertained in the Ministry of Labour as well as the State
2nd Government Agencias that fall under the Ministry, any cases of corruption would be met
with the strict letter of the Public Officers and Ethics Act without fear or favour.

in addition the Nominee responded as follows to the Members questions:

.



* He will together with the Cabinet Secretary provide exemplary leadership to officers in
the Ministry

» Establish an anti-corruption hotline to renort cases of corruption

* Apply affirmative action to mainstream Gender, Youth, Marginalised and disaibled
groups

» Provide zn 2nabling environment to motivate staff reach optimal pericrmance to
achieve the objectives of the Ministry

»  Wiil champion for the rights of workers, engage the Nationai Treasury and workars
unicns 1o bring to an end the persistent strikes and ensure fair lasbour practices

»  Scrial Security for all would be the legacy-and key achievement 1o be achieved at the
Ministry

»  Errant labour officers would be disciplined accordingly whereas empioyment agencies
will be regulated and vetted accordingly

s Institutions cf higher education will be linked with industries and employers so as to
provide employment especiaily for tre youth

s Ensure full alignment cf the current labour laws to the new constitution.,

nairpersen thanked the Nominee for appearing for the vetting exercise, in
!

In conclusion the C S
respense the Nominee locked forward to working with the Committee.

MIN.NO. 27/2013: ANY DTHER BUSINESS

Memgers were reminded that the Committee would convene to Vet the Principal Secretary
Nominee for the Ministry of Youth, Sports and the arts the following day.

MIN.NO. 28/2013: ADJCURNEMENT

The meeting was adjourned at twenty five minutes past eleven o’clock to Thursday 20" June,
2013 at 3 a.m.

Signed...... Hon. Tiyah Gaigalo, MP\MP

LW . . {
(Vice — Chairperson)

Date .28 JUNE 2013 e mercerereeeeeerersesn e,
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ETHICS AND ANTI-CORRUPTION COMMISSION

INTESRITY CENTRE (Valley Rd. /Milimani Rd. Junction) P.0. Box 51130 -00200, NAIROBI, Kenya
TEL.: 254 (020) 2717313/310722, MOBILE.: 0729 888381/2/3

When replying please quote:
Qur ref. EACC. 6/42 VOL. XV [ (348
17 Jupe 2013

Mr, Justin N. Bundi

Cierk of the National Assembly ' .
P. O. Box 41842-00100 Sl
NAIROBI
~
i I
Dear .\"\’ ]‘ i:’ A ‘«I\":\:\-\.J\, {

RE: VETTING OF NOMINESS TG POSITIONS OF PRINCIPAL SECRETARY BY
DEPARTMENTAL COMMITTEES

Referance is made to your letter dated 129 June 2013 on the above matter.

This is to confirm that we have not received adverse reporrs or opened mveshgamons
against any of the nominees for the post of Principal Secretaries listed below.

It

S/NO ' MINISTR? , MOMINEEE
Department
1s Devciution and Planning ~ Devolution Mr. John Konchelia
Planning Eng. Peter Oganga
Magiti
2, Defence Amb. Monica Kathina Juma
3. Foreign Affairs Eng. Karanja Kibicho
4, Education, Science & Technology Education
On the Froniline ::‘;li}ﬂ.(jeC:r:’;ct-:;iChnc{ogv Salicts Ar(lﬂYl e




Mational Government:

|

5. The National Treasury Dr. Kamau Thugge
&. Heaith Prof. Fred H.K. Segor
7. ! Transport and Infrastructure Transport {
{ +
| Infrastructure Erg. John Kipngetich
| Mcsonik
{
S. Envircnment, Water & Minerat | Water | Mr James  Teko
Rescurces Lcoayetum
|
| Environment and Naturai‘
Resources ‘
i
S. Land, Housing and Urban | Ms. Manamu ol Maawy
Develcpment
10. Informaticn, Communication and | Mr. Josepn Musuni Tiampaty
Technology (ICT)
11. Sports, Culture and Arts Mr. Patrick Cmuta
12. Erergy anc Fetroleum -
13. Agriculture, Livestock and Fisneries | Agricuiturs Sicily Kanini Kariuki
Livestock Dr. Khadijah
Kassachom
Fisheries Prcf. Jzphet Micherni
Ntiba
14. Incustriglizzuen X Entaronse | Dr. Wilsen Scnga
Develcpment
15, Zast African Arfairs, Ccmimerce & | East African Community Mwaramaka Amani
Tourism Mabruki
Commerce and Tourism Dr.  Ibrahim M.
Mohamed
16 Mining Amb. Richard Ekai Titus
17 Labour, Social Security and Services | Ali Ncor Ismail
18 i~terior an¢  Coordination  of | Interior Mutez Irinco

E"EN




\We also corfirm that the Commission received adverse allegations against: Dr. Belio
Kipsang, Mr. Nduva Muii, Mr. Richard Lerisian lLesiyampe and Eng. Jaoseph K.
Nioroge, but after investigations, the allegations were found not true and the files
were closed.

We further confirm having received a complaint aqainst Josephta Mukobe which is
subject of ongoing investigations.

Slease note that absence of records in our database is nct a guarantae of absolute integrity of
the applicants.

SECRETARY/CHIEF EXECUTIVE OFFICER

. e
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HIGHER EDUCATION LOANS BOARD

Tel: 0711052000, 2278000, 0722205292, 0733205292, Anniversary Towers

0704333035, 0704333026, 0737205292, 0754556899 18th Floor, University Way

?aX' 2252330 PO. Bex £9485-00400
E-mail: ceo@helb.co.ke Nairobi, Kenya

Website: www.helb.co ke

HEELB/RD ’/56593/?0‘*//116
4 ~ih & - ~
13" June 2013

Mr. Justin N. Bundi,
C erk of the National Assembly,
"*«T&no:ai Assembly of Kenya,
P.OBOX 4 ’84“ £0180,
N AIROBIL

ear 125

VETTING OF NOMINEES TO POSITIONS OF PRINCIPAL SECRETARY BY
DEPARTMENTAL COMMITTEES.

We acknowledge receipt of your letter regarding the vetting of nominees to the positions of
Principal Secretary by the Dept.l cmental committees pursuant to the provisions of Standing
Order 216.

Dlease find a list of the applicanis who were beneficiaries of the HELB loans, and whom we
are pleased to confirm that they repaic their loans 10 completion, the other applicants did not
benefit from the Loan Scheme.

We urge you to encourage the applicants to seek their clearance and compliance certificates
from HELB as part of their te estimonials and conformity to Chapter Six of the Constitution.

1 THOSE WHO HAVE CLEARED |
| 1] Mr.John Konchella |
[~ 2| £ng. Peter Oganga Mangi |
F 3 | Amb. Monica Kathima Juma J
ir 4 ' Eng. Karanja Kibicho \
\ 5 | Dr. 3aiio Kipsang ' j
[ 6| Ms. Colleta Akinyi Suca B

P m\
/. 02

%

m > i | - - \ - -
Efachy) 750 90C1: 2008 Centified. Werhing with yew o ts finance FHigher Education now and in the fuiv
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Mr. Joseph Nduva Muli, EBS
tng. Jonn Kipngetich Mosonik, EBS

Mr. Leresian Richard Lesiyampe, MBS
Ms. Mariamu El Maawy

O |w

[E
=

£ng. Joseph K. Njoroge, MBS
Ns. Sicily Kanini Kariuki, MBS

Dr. Khadjah Kassachoon

[
w

-
I

1
[}

Prof. Micheni Japhet Niiba, CBS
Or. Wilson Songa, MBS, OGW

Al Moor ismail

o
(V3!

=

Mwanamaka Amani Mabruki
Amb. Richard Zkai Titus, PhD., MBS
Mr. Josephta C. Mukcbe

pia
o0 |~ |

Uy

SN
O |

e T s e A
s

Mr.Mutea Iringo

Mr.Joseph Musuni Tiampaty
THOSE WHO NEVER BENEFITED

| Mr. Omutiz Zatrick

[\
[N}

Dr. lprahim M. Moh amed

W

Dr. Thugge Kamau

prof. Fred H.K Segor

NN Y
[0g I (=9

HERRREEEEN JHERNERERE

i
(9]}

Mr. James Teko Lopoyetum

ERRERERN

We wish to thank you most sincerely for allowing us 10 provide you this information as this

Kind of collabcraticn goes a long way in assisting HELB finance needy Kenyans pursue

higher sducation now and in the future.




CLERK'S CHAMBERS
National Assembly
Parliament Buildings
P O Box 41842-001C0

Telegraphic Address

‘Bunge’, Nairobi

Telephone 2221251/2848000
ax: 2243654

E.mail: clerk@parliament.go.ke

When replying. Please quote

12t June, 2013

Charles M Ringera

Chief Executive

Higher Education Loans Board -
Anriversary Towers, 181 Floor,

University Way:

P.O. Box 63489-00100

NAIROBI
N f
Dear 6192.9—2"’?}’ <

“XJ

. JETTING OF NOMINEES TO POSITIONS OF PRINCIPAL SECRETARY BY
COARTMENTAL COMMITTEES

RE

)

-«

Departmental Committees are established pursuant 10 the Provisions of Standing Order
216 and are mandated to vet and report on all appointments where the Constitution or
any law requires the National Assembly to approve, except those under Standing Order
204 (Commiitee on Appointments).

The Committees will be conducting vetting of the nominees whose names are indicated
on the attached list on \Wednesday, 19% and Thursday, 20t June, 2013,
TRis is to request you 10 provide a report on re-payments of anv loans that may have

been

oY)

dwanced by the Commission to the nominess.

1

We will appraciate if the information is received by Tuesday 18" June, 2013.

i 9 7
3) ,:/g_,g,,&r/,
Yours 57 e {

A i
b
i
JUSHIN N. BUNDI

CLERK OF THE NATIONAL ASSEMBLY

NAIROCE! Kenyz

RN



REPUBLIC OF KENYA

CLERK’S CHAMBERS
Natonal Assembiy
Parliament Buildings

el g‘aph"c Address
‘Bunge’, Natrobi
elechone 2221291 /2848000

Bamdi B P O Box 41342-00100
E-mail: clerk@parliament go.ke NAIROBI
Kenya

When replying. Please quote

12t june, 2013

Ethics and Anti- rrput%on Commission
Integrity Centre
Milimani/Valley Road Junction
P.O. Box 61130 00200
NAIROBI

i v,
Dear u—-clAch__ULl//u)Z/

—~C A AINIEE o DNCTT 3 = T4
k,'k‘ NOMINEES TO POSITIONS OF PRINCIPAL SECRETARY BY

RE: £l €
DEPARTMENTAL COMMIT TTEES

Departmental Committees are established pursuant to the P rovisions of Standing Order
716 and are mandated to vet and repert on all appointments where the Constitution or
any law requires the National Assernbly to approve, except those urder Standing Order
204 (Committee on A pointments).

\ hy /

The Committeés will be conducting vetting of the nominees whose names are indicated
on the attached list cn Wednesday, 19" and Thursday, 20" June 2013,

This is to recuest you to provide any adverse information touching on the integrity of
the nominees that may de in posession oi the Commission. Such information wiil assist

the Commitiees undertake their mandate more ef ffectively.

Ve will appreciate if the information is received by Tuesday 18" June, 2013.

Youry Sy z A
i L

JUSTIN N. BUNDI
CLERK OF THE NATIONAL ASSEMBLY




REPUBLIC OF KENYA

CLERK'S CHAMBERS
National Assambly

Parliament Buildings

P O Box 41842-00100
NAIROBI Kenya

Telegrachic Address
‘Bunge’, Naircbi
Telephone 2221291/2 848000

E-mail: clerk@parliament.go.ke
When replying. Please quote

124 June, 2013

Mr. John Mijirani, M33

Commissioner Gereral, Kenya Revenue Autnority
Times Tower, 30 th Ficor,

Haile Sellasie Avenue,

P. O. Box 48240 -00100 GPO

Nairoti.

Dear j(f(;w

RE: VETTING OF NOMINEES TO PCSITIONS OF PRINCIPAL SECRETARY BY
DEPARTMENTAL COMMITTEES

Departmental Committess are established pursuant 1o the Provisions of Standing Order
216 and are mandated to vet and report on all appointments where the Constitution or
any law requiras the Naticnal Assemnbly to approve, except thcse under Standing Order
204 (Commiftee Cn Appointments).

The Commitiees will be conducting vetting of the nominees whose names are indicated
on the attached list on Wednesday, 19 , and Thursday, 20" June 2013,

~nis is to request you to provide a report on tax compliance by the nominess. Such
‘~formaticn will agsist the Comrmittees undertake their mandate mcre effectively.

We will appraciate if the ‘nformaticn is received by Tuesday, 18" June, 2013,

0
Yours S ,\Lﬂ—(-/“/v!f

JUSTIN N. BUNDI
CLERK OF THE NATIONAL ASSEMBLY

P
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MINISTRY

NOMINEEE

Department )
1. Devolution and Planning Devolution Mr. John Konchella
Planning Eng. Peter Oganga
Magiti
2. Detence | Amb. Monica Kathina Juma
8. Foreign Affairs Eng. Karanja Kibicho
&, Education, Science & Technology Educaticn | Dr. Belio Kbsarz
Science and Technology Colletta Akinyi Suda
5. | The Natior al Treasury Dr. Kamau Thugge
6. | Health Prof. Fred H.K. Segor
7. Transport and Infrastructure Transport | Mz Nduva Muli
Infrastructure | Eng. John
| Kipngetich Moesonik
8. Environment, Water & Mineral | Water t Mr.  James Teko
Resources | Lopoyetum
Environment and Natural | Mr. Richard Lerisizn
Resources { esivampe
9. Land, Housing and Urban Devel- | Ms. Mariamu £l Maawy
ppmert
16 Tnformation, Communication and | Mr. Joseph Musum Tiampaty
Technology (1CT)
11. Sports, Culture and Arts Mr. Patrick Omutia
12. Energy and Petroleum Eng. Joseph K. Njoroge |
18. Agriculture, Livestock and Fisher- | Agriculture | Sicily Kanini Kariuki
ies Livestock Dr. Khadijah
Kassachem
Fisheries Prof. Japhet Micheni
Ntiba
14. Tndusirialization & Enterprise De- | Dr. Wilson Songa
velopment
15. Fast Afican Affairs, Commerce & | East African Community Mwanamaka Amani
Tourism Ma ‘DT‘l‘lﬂ
Comumerce aua Tourism Dr. Ibrahim M. Mo-
hamed
16 | Mining Amb. Richard Ekai Titus
17 Labour, Social Security and Ser- | Ali Noor Ismall
vices
18 Interior and Coordination of Na- | interior | Mutea Iringo

f' cnal “ pn'« me"\t
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ANNEX (3)

CURRICULUM VITAE



Ali Noor Ismail. MSc (ux)BA, LLB {uon).

( Address: p.0O. BOX 28485-00200,

‘ . NAIROBI, KENYA.

| Telephone: +254 20 2211048 (Direct)

| +254 20 2828343(Sec.)

{ +254 722-828771(Mobile)

| Emaii: apismail@nationalbank.co.ke
|
I
|
l

e

areer Profiie

1
|
|

S|

highly qualified. and accomplished Executive/Administrator with over 26 years of experience i

4O3]>

uasi public sector organisations.
resuits oriented and resourceful team plaver and leader who adheres to high levels of professionalism
nd intearity.

VI o

n
anagement and leadership acquired through .various_chauenging_coiewith—a’eading—pubiie sector and

|
1
l

B

Key Skills and Perscnal Attributes

My key skills include:

-t

eadership — Developed and inculcated synergy in both vertical ard horizontal chain of command
contributing to the smooth running of the organizaticns.

2. Management — Ably managed both material and human resources delivering the expected results.

Project Management — Delivered various human resource related and other projects within set

timelines and budgets.

[ON]

N

Comimunications — I communicate very well both verbzily and in writing — Fiuent in English, Kiswahiii,
and Somali.

5. Performanca target — I work under individual performance based and appraised envircnment o
~zchieve the set targets for the Bank.




Work Experience

June 2011 | Todate Deputy ]
; 4 Managing
Director-
Support

Services

Main Rasponsibilities:

* A member of the Bank’s board of directors which is responsible for the overall strategic and policy
direction for the Bank.

» Assist the Managing Director in the implementation of the various Board decisions in a result oriented
and timely manner.

- Implement the Bank’s strategic plan with reviews to re-align the strategic plan to beth internal divisional
pians and contemperary changing situations in the market.

+ Organize, control and direct the functions of Business Support Civisions namely: Human Rescurcss,
Eusiness Develcpment and Legal & Remediai to ensure effective cost menagement and timely service
delivery. -

- Ensurs continuous product innovation and diversification covering a diverse customer range inciuding
individuais, Small & Medium Enterprises (SME), retail and corporate clients.

. Cuntmuousi‘y monitoring the ‘dynamic ledal envircnment o détermine any legal changes and their
potential impact on plans and cperations of the Baﬂk and initiating the necessary logistical steps.

» Provide pclicy cirection in the management and deveicpment of the Bank’s Human Resources, t©
ensure general mdu<t fal harmeny and enhancad staff productivity.

*  Provice guidance in the formulation and implementation of the Bank human rescurce strategy.

| From: l July | To: | May ; smpiover: | National Bank | Raie:
2008 | 201 | » I of Kenva '

| Executive Director- Human i
! Resourcas and Administration ]

Main Responsibilities

A member of the Bank’s board of cirectors which is responsible for the overall strategic and policy

direction of the Bank.

A key member of the Bark’s Senior Management Team with & specific responsibiiity for providing

‘EUDDLFT_ anc guidance to all Divisicns ard Branches on all Human Resource issues in order to ensure
Best practice and align HR Strategy to the overall business so that the Bank czn attract, motivate and

retain quality staf.

+ Formulation and implementation of HR Strategy so as to compliment the overall strategic objective of

the BRank.
» Develop, comeliment and maintzin the =R znd Employes Relstions poiicies in conjunctiocn with the

!

Board a2nd top Management so as to ensure compliance with the Bank’s core values and existing labour
legisiations.

» Develop, implement and maintzin the trzining and development programme so as to buiid capacity for
the Bank to deliver products and servicss.

» Develop, direct and monitor the Performance Management Processes so as to ensure that individuals
are motivated toc accomplish the business objectives and are rawarded for their 5 ‘1 ievements.

From: | Jan. | To: | June
2005 | - 2008

Roler | General Managar-Human
Resources — NBK

Employer: ‘ Nationai Bank of
: - Kenya

Main Responsibilities:

» Overall management and coordination of the Human Resource functions in the Bank.
Pags 2 of 7




June
2002

Fom:

To:

Dec.
2004

Zmployen:

| Naticnal Bank of Role:

| Kenva

Chief- Manager — Human J

Resourcas —MNBK

1

Main Respoensibilities:

. Providing guicance, supp
covering a Branch Netwerk of 30 Cutlets &

employees.

]
[}
O :
et

T
1

100

ort 2nd coordination of the HR Function and HR Issues in the entire Bank
3 Head Office Divisions and Staff complement of over 1,000

| May

12002

Emplover:

|
I
|

l Naticnal SBank of | Roie:
Ken

| nya

| Administration —NBK

Chief- Manager — Human

Resources and

Mzin Responsibilities:

Managing and coordinating rhe Human Resource and Administrative functions i the entire Bank.

| From: ‘ Sept. f To: | bec i Emplovyer: Maticnai Bank of | Reie: | Chief-Manager - Human ‘|
| 1999 { 12000 L Kenya 1 l Raspurces — NBK ¥
Main Responsibilities:
Managing and coorcinating the HR function in the Bank.
[From: | Feb. | Toi | Sedt Empiover: | NMational Bank of TRoie: | Senior Staff Officar — NBI |
| plaoy | ‘
! | 1955 l 1999 : Kenvya | 1
Main Responsibiiities:
Assisting Staff Manager in the management of Staff Department.
me: [ Sect. | To: | Jan. I empioyer: | Kenya Posts & | Role: | Manager, Manpower ]l
| '\ 1954 } | 1995 | Teiecommunications Planning & Job Evaiuation
| . , ' | ! | Larperation |

The management and cocrcination of Staff Establishment control/manpower planning programmes.
| From: jure | Te: | August ‘ Empioyer: | Kenya Posis & | Role: | Manager;, Manpower 1
ll 1394 b | ioog - o | Telecommunications Deveiopment
| | l l Corgeration | |
Main Pesooasibiiities:
Cocrcination of the Manpower Devejopment function.

From: | Oc.. | Toi |Juns ‘Empioyer: | Kanya Posis & ' Rc!er Senicr Assistant 1

h 1992 1994 " | Telecommunications | - Manager/Personnel
Corporation Administration

Main Responsibilities:

Coordinating the Corporation’s Staff Appraisals,

Allowances Sections.
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| From: May | To: | Sert i Empioyer: | Kenya Posts & | Role: ] Assistant Manager,
1990 1991 ] Telecommunicatiens Appointment Section i
i | | Corporation f '

Main Responsibilities:

* Ensure the Corporation is served with competent staff in line with the exist Ng recruitment and selection
policies and as diciated by departmental neecs.

» Secretary o interviewing panels.

i rrom: june | To: | May Empioyer: | Kenya Posis & ’ Roie: | Senjor Personnei
| 1988 1550 | Telecommunications i Officer/Industrial
| I ! | Carporation l | Relgticns ;

|

Mzin Respensibilidies:

Assisting the Principal Personnel Gfficar/Irdustnal Relaticns in the coordination and management of
Industrial Feiations function in the Coracraticn.

“From: | Jan. [ Te: | May ]' Empicyer: [ Kanys Postzs & “Role: | Assisiant Senior
i 1987 | 1588 [ [ Telecommunications i I Fersonne! Officer /Staff
) ! i i | Carperation i Appraisal i
Main Responsibilities
Assisting 'nn ensuring proper coorginaticn of activities in Staff Appraisal Sectic
From: | January I To: | Decamber | Employer: l Kenya Posts & | Roie: | Personne! 1
1885 1566 Telecommunicatio " | Officer/Manpower '
J ‘ ns Corporation ( Planning and
| ! ; j | Development Section

Mzin Rasponsibilitias:

Assisting in the execution of Manpewer Plannirg and Developrment policies.

From: Decamber | To December | Employer: Kenya Posts & Role: | Personnel Officer
1984 1985 Telecommunication - | = Trainee
| i | ' s Corporation '
Main Responsibilities:
Uncerwent cne yesar training in ait areas of the Corporaticn’s Personnel Department inciuding

Aprointments, Agcraisal, Discipiing, Indusirial Rel aucn-, Saiary Administration etc.

To: ]November I cmplovyer: Ministry of Heaith i*,_R:_Jk—:: Executive Officar |

i From: ' Nevemeer
| 1564 !

| 19g4

Main Responsibilities;

General administration of support staff and provision of office services.

It
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Professional Training
2011:

2010:

[y
e
O
(4]

13G4;

1994;

Other Assicnmeants

Jan 2911 to data:

Feb 2010 to date:

Aug. 2003 - 2007:
2002 ~ z004;
2002 - 2003
2001 - 2002:
2000 — Todate:
1852 - 2004

1998 — 2000:

1997:

1984;

’

Risk Management in financial institutions by Ernst & Yound.

Five-day training ccurse for Diractors on Corporate Governance by Centre for
Corporate Governance.

Re-imagine Leadership Seminar by Tom Peters, Nairobi.
Corporate Retirement Planring ty Marcus Evans, Johannesturg.

g Habit - from efiectiveness to Leadership Seminar

oy Dr. Stephen R. Ccvey, Naircti.

greatness

berformance Management Workshop by Hay Group Seuth Africa, Nairohi.
Human Resource Management — Policies and Practices, Cranfield Uriversity.
U.K.

Human Resource Managemert in Banking and Finance, Eurcmoney P,
Naircbi.

Organizztion and Human Resourcs Development, Lzhcre University of
Management Sciences (LUMS), Pakistan.

TCM Training of Trainers (TOT) Kenya Institute of Management

Total Quality Management (TQM), Kenya Institute of Management.

Member-Board  of Envircnmental Management

Authority (NEMA),

Management-National

P.T.A. member - Pangani Girls High Scheol.
Chairman - Kenya Bankers Association (KBA) Industrial Relations Committee.
Chairman - Executive Council of the Kenya Institute of Bankers.
Deputy Chairman - Executive Council of the Kenya Institute of Bankers.
Member - Executive Council of the Kenya Institute of Bankers.
Trustee - Naticnal Bank Staff Persion Scheme.
Member - the Examinations Board of the Kenya Institute of Bankers.

Joint Secretary to the “Presidential Commission (o Hermonize terms and
conditions of service for all public servants (Harmonization Cornmission).”

Returning Officer - Ijara Constituency Presidential, Parliamentary and Civic
Elections.

UN International Election Observer in the 1' Mulktiparty Presidential and
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Legisiative Elections in Mozambigue neld under the auspices of the Uniteg
Nations Operzations in MozambiGue (UNCMCZ) from 27" September to 19"
October 1994, '

1564: Returning Cfficer - Ikolemani Constituency Parfiamentary By-Elections.

1992: Returning Officer - Fafi Constituency Presidential, Parliamentary and Civic
Elections.

1552: Member - International and Postgracuate Society, Marchester University - UK,

1688: Personnel Cfficer - Africa Breadeasting Conference hosted by KPTC & 1T,
Maircki.

13828 Perscnnel Officar - Africa Telecom 86 Forum & Exhibition hostzd bv KPTC &
ITu.

Conferances

2005: European Bankers Training MNetwork and World Conference of Banikirg

Institutes, Rome, Italy.

igez Naticnal Human Rescurce Management Conferenca {IPM), Naircpi.

| Academic Qualifications 1
Araa of Learning | Provider ! Year
MSc cegree in Human Rescurce Develepment l niversity of Manchester - UK 1199‘.2% )

| 2003 -
l.LE, secona ciass honours — upper division University of Nairobi <008
BA(Hons),second ciass nonours — upper division 1980 —
(Government and Sociology) University of Nairobi 1984
East African Advznced Cartificate of 1578 =
Education(z.A.A.C.E) Kabarnet Hich Schecl 1979
(3 principles and 1 subsigiary)
cast African Ceruficate of Ecucation(E.A.C.5) l 1974 -
(Divisicn 2,20 cints) | Mancera Secondary School 1977
Certificate of Primery Ecucation(C.2.S | Wajir primary scricol 1267 -
L | 1873

MS¢ Dissertation Topic:
“Performance appraisal in Kenya's Public Sector Organisations with special reference to Kenya Posts
and Telecommunications corporations”

LLB Dissertation Topic:

“Are the decisions of the Industrial Court final? A critical examination of the section 17 the Trade
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Disputes Act vis-a-vis the Constitution of Kenya”.

Hobbies -

Reading mctivational and leadership books, biographies and general management
Watching movies and plays

Travelling

Various indoor & cutdoor games

Referess
1 | Name | Mr. Reuben M. Marambii
| Role ' Former Managing Director

Organization | National Bank of Kenya

Teiephone 0 722230188 . |
T TAddress” T P O'Box 4985C - 00100 -
2 | Meme Prof. Ahmed Idha Saiim . \

Role Former Yice-Chairman

Organization Constitution of Kenva Review Commissicn ,

Teiephone 0722751570 ]

F-mail | J‘
3 Name Mr. Stephen K. Kirogo

Rele Principal Administrative Secretary

Crganizaticn Offica cf the President

Teiephone 0722847802 |

@]
=iy
~1




Marital Status: married

Naticnality: Kenyan

9

brofession: Management Scientist/Accountent & Financial Anclyst /Auditor /1T
Speciciist/Administrator & Human Resourcas oractitioner /Lawyer

CAPABILITY STATEMENT

Omutia is a self-driven and dynamic person with diverse managerial skills acguired
in ¢ compefitive business environment. These skills inciude Financial Maragement,
Uuman Resources Management and Develooment, Information & Communicarien
Tachnology, Legal, Administrative, Orgenizational Development and Operations
Management/Operations Resacrch, Faculty (training), Project Management and
Consultancy. Some of the experience has been gained through study and business
tours of Information and Communication Tachnoiogy companies in countries like
Japan, Singapore, India, Egynt, Morocce, South Africa and United Kingdom.

Omutic is the Direstor General cf the National industrial Training Authority (NITA)
from November 201 2. Prior to this, he served in various senior positicns for 28
years: Lead consultant at Digital Africa Services (1 year); ime Directer Financial
Services (responsible Finance, ISO, ICT and Corporate Planning, Monitoring &
Evaluation) and also a Project Coordinatar ( 7 years: Aug. 2004-4ul. 2011 for the
World Bank sponsorad Nairobi Water and Sewerage Institutionai Restruciuring
Project INWSIRP) in the NAIROB! WATER COMPANY cnd the Water and
Sanitation Services improvement Frogramme (WASSIP). Further, from January

Q.

2010 to July 2011 has aiso been Aciing Direcior Human Ressurcas an
Administration in the same Company; @ Chief Officer in T2

8 menths; Directer/Chief Executive Officer for over 4 years
Finance ond Admiristration for sver 7 years of KCCT; and various
positicns in internal Audit Function (8 years) af KP&TC.

EDUCATION

Unjversity of Nairobi, Kenya

2000 — to date: Doctor of Philosophy (Candidate-2004) - Managsment Science
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Propesed thesis: A model for effectively Transforming Crganisations to
Excellence: A case study of the Neirobi City Water & Sewerage Company
(Resumed in 2011 after a break)

United States laternctional University — Africa, Nairobi]

1694 ~ 1995: Masters of Scienca in Management and Organizationai
Cevelopment.

Thesis: Poiicies, Procedurss and Leadership issues in the Implementation of Tatal
Quclity Managemenr: A cose study of the Kenya Posrs & Telecammunications
Cerporation

University of the Free State, South Africa
2003 - 2010: Bachelor's of Laws

Mini-thesis: An Evaivation of the adeqguacy of the provisions of the Slecironic
and Communicaticns Tranzactions Act 2002 of South Africa in tackling compurer
crime in South Africa.

Makerere University, Kampala

1981/82 ~ 1983 /84: Bachelor’s of Commerce Degree, Second Class Honeurs,
Finance Option

Kenya School of Law

2012: Advocates Training Programme leading to a Post Graducte Diplema
(Awaiting results).

St. Mary's College - Kisubi

1979 = 1980/8%: UA.CE {"A" LEVEL): Thrae Principais, Two Subsidicries.
Morofo High School

1972 = 1978: E.AL.C.E, Divisicn One

Rocik View Sznozl, Torore

1973 = 1974: Primary Lecving Cerrificate, Grode Cne

Necrth Road Piimary School -~ Mbale

1968 — 1972



Patrick Omutia

POST GRADUATE PROFESSIONAL TRAINING

1004 . Associate Member of the Kenya Institute of
Management

1992: Certified Public Secretaries (Kenya)

1989. Cartified Public Aczountant (Kenvya)

EXPERIENM
n

CE
Niaiional Indusirial Training Authoarity

November 2012-To date: Direcior General

Reporting to the Board of Directors and respensible for the portiolio comprising of
funcrions:

{1) Cevelop and reccmmend to the Board the long-term strategy, business
nicns, cnnual glens and annual opermting budgets and asteblish
proper internal menitoring and conirol systems and procecures.

(ii) Coordincte and prepare business related croposals, reports and other
submissions for consideration by the Board.

(111) Ensure that there is effective communication between the Management
and the Board, between different levels of Management as weil as
between the Autherity cnd the Government.

(1\/) Ensure constani and cost effecrive and efficient improvement in guality
and value of services and products provided by the Aurhority.

(v)  Ensure continuous achievement of the Authority’s financial and
cperating goals and obiecrives and oversee the implementation of the

corporate policies and programmes and cost effective management of

rescurces.
el Mainrcin @ cenducive werk environment e attract, rziein end
motivare employess, and foster a corporate procedurs thaot

promotes ethical practices and good cerporate citizenship.

(vii)  Work under the cirection and guidanca of the Chairman and the Board
which will from ime tc fime rsview my performance cgainst set
parametars.

(viii) Implement all the reform objectives of the NITA as cgresed and
directed by the Board Members.
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Achievements

Coordingted the prescraticn of the NITA Strategic plan 2013/14-201 7/18 and
the revised servica charter

Prepared for Board aporoval the first delinking budget for Government necessary
acrion

Errered into 5 Memorandce of Understanding with stakeholders to promete Industry,
raining institutions and NITA linkcges

Completed clans for the rell-out of the mpesa platform fer levy coilecrion
DIGITAL AFRICA SERVICES LIMITED

August 2C1 1= Cctcber 2012: Lead Management Consultant
Achievements

Coerdincred the team in the sucervision of the nation-wide assignment =n the
avaluction of the CDF projects in the 210 constituencies for the period 2004 to
2010 jeacing 1e the compiiaticn of the drart national report

Nairobi City Water and Sewerage Company

August 2004 - July 201 1: Director- Financial Services

Reperting te the Mancging Direcior and responsible for the pertfoiio comprising of
funcrions: Finance; Information & Cemmunications Techneicgy; ISO and Corporate
Planning. Aiso Company’s Project Coordinator for the Wortd 3ank funded Broject
on Water and Sewerage Improvement Programme (WASSIP),

Achievements
' c)- Succe-ss;fblly co}a-rd‘iné‘;éd_’rhemimﬂ{ale;ﬁén};:}ic»n of NWSIR Werld Bark
project which ended on 30 April 2008 in which the Company ctiracted
mere funds than =sariier cllocated and was awarded a commendation:

I Amcunt of donor funds abscrbed was Kshs. 814 million {USD
10.2 M, UED= Ksh. 79.4).

o

Enhenced cutemation of various activiiies guided by the ICT master
clam:

i. Networked cil business and cperctions centres (production
plants) using both wired (LAN/WAN with optical fibre) and
wireless ( VSAT and Radio) with over 400 computers with key
applications comprising oracle financials, customer management
system (billing), Document management system, messaging
system, Personnel & payroll system, Supply & Purchasing
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management system, Fleet mancgemenf systam.
if. Developed and implemented the Company's ICT policy.
Coordinated the preparation of three successive Straregic plans:

i Presared Menitoring and Evaluation reports which infermed
mancgement decisions on strategic and operarionai issues

n
affeciing the business in terms of plans implementation

i Cisseminaied to the Board and Ragulatory tcodies quartarly
oregress reports which informed Government and Development
partners on the extent to which the Water sacter reforms were
being implemenred.

Coordinated and supervised ISO project team whicn ensured that the
Company achieved ISO 9001:2000 certification by May 2008.

i. The Company achieved iis objective of getiing SO 9001:22C0
within one year of the decision having been taken and the sicius
has so far been maintcined threugh the semi-annual surveillance
audits by the certification body.

imgroved financial accountability in the Compeny hence ensuring
econemic sustainability, corporate governance and adherence to
statutcry raquirements and reporting:

I Stabilized the Company’s financial pesition by ensuring that it is
able to meet its obligations as they fail due end in particular
providing ail departmenrs with both fincncial and materials
support on a timely basis for smooth operations.

Raducad the liabilities inherited from the Local Authority at

inception from Kshs. 1.447 biilion to less than Ksks. 200 million
without prejudicing Company operations.

iii. Imeroved the credit werthiness of the Company to the extent rhat
it was able to roise additienal funds in terms of term oan to the
tune of Kshs. 1,030 millicn secured ty receivables. This was used
so financa critical infrasiructure necessary for efficient service
delivery such as mcter vehicles, equipments cnd distrikzution

netwerk,

iv. Monitored the growth of revenue from a turnover of Kshs. 2.8
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billion in 2004 to Kshs. 3.6 billion by third guarter of 2010.

V. Monitered and facilitated the improvement of revenue collection
from average monthly collection of Kshs. 139 millicn in 2004 to
Kshs. 333 miilien in the last quarter of 2010. This is partly by
opening of ceilection centras from original one to seven besides
contracted ccollection agencies, recrganized and rastruciured the
collection functicn.

—

vi. Cempany entered into o Glokal credit rafing scheme last year
and ctrained a rating of A2 on shert tarm and BR3- on leng
term, which achievement enabled the Company re-focus cn how
fo improve iis financial standing.

vil. Whilst callection wes hitherio being managed by our Commerciai
Directorate, advice given to management has culminated into this
respensibility being directly vested to Financs Diresiorate n
order fo enhance sirategies of reducing the level of recaivakies

50 25 te improve cur Gicbal zredii rating.

viil. Cigitized cczounting racords in order to facilitate
operationalisation of the electronic document menagement
system. This has improved reporting and accountability.

iX. Developed and implemented the Company’s financial policies
inciuding risk management and control frameworks.

x

Adaoted a financial modal dashbeard that has ensured that the
important metrics are monitored on a continuous basis so that the
Company can quickly respond to any unfavorable trends.

xi. Ensurad thar expendifure is menaged within the cppreved
budget. Censsquently the Compeny has mainteined o prciitable

w
-
Q
-
c
n

in each of the seven years since incaption.

xil. Prompt financicl reporting in compliance with the Internaticnal
Financial Reporting Standards and statutory requirements.

xiii. Initicted the auromcticn of the new bonus and incentive scheme
system for the computction of the kenus which became
operational in January 2009. This scheme intends to give stoff
bonus on monthly basis based on performance rather than the
previous system that gave bonus once a year.

January 2010 — July 2011: Acting Director- Human Resources and
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oS

Administration

Achlevemenfs

Initiated the proces= of devolution of some HQ functions to the regions in order

to enhance smpowerment and operational efficiency.
Talkom Kenya Lid

February 2004 — August 2004: Chief Officer.

Kenya College of Communicaiion Technolog
Ocober 1999 — February 2004: Direcior [ CEO

Reporting to the Board of Governors as Secretary and Chief
Executive Officar. Provided overail straregic leadership and faciiitared
development of a strategic plan. Formulated and ensurad policy deplcyment.

Ac"\levemems

{n‘rroducad ercr gic Business Um’rs in Tho org cmzm'on with Bu<mess P=r7r:rmr~r\c=
Agreaments.

Transiormed the organization intc o profifable venture and attained a 53%
crowth in turnover during the tenure.

Enhancad ccmputerization cnd precess redesign of various functions.

June 1992 — September 1999: Deputy Director/Finance & Administration |
Denutizing for the Director of the College and rasponsible for the pertfolio
comprm.ng of functicns: Finance and Accounts; Human Resources (including

ransport, Esictes, Motor workshees, Cleansing service s); Procurement; Intormation
Tec. hnolegy; Commercial Services (Seminar and Conferencing faciiities, Catering
and Housekeeping, Printing, Farm and Health services)

Achxevnmems

Srovidad lecdnrahxp in the deve opmen* of mmgrc ‘ed personnel and financial
systems including the cempur erization of procurament systems and the effective,
afficient and economical mancgement of all support services. Adhered to reporring
and starutory deadiines.

Kenya Posts & Telecommunication Corporation

May 199C - June 1992: Assistant Manager Infernal Audit
Januery 1960 — May 1990: Senior Internal Auditer

September 1986 — December | 1 589 Assistant Senior Internal Auditor

Decamber 1984 — September 1986: Internal Auditer

Achievemenis
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As an Internal Auditor, wes commended for axecution of cudit prograimmes and
generction of productive reports, extension of audit scope including
investigative /forensic dudits.

SPECIAL ASSIGNMENTS

2010 ~ 20171 1: Team leader, Astomated Metering Proiecr:- Co-ordincte initiatives
of autemating water metering in order 70 enhance revenue collecricn and billing
integrity.

0 »

1598 - March 20C0: Chairman, KCCT V2K Ressurce Canrre:- Co-ordinare and
execure centre's Y 2K initictives including managing the ccilege’s own rask forza.,

Achievements: Conducted Y2K compiiance assignments (constitancy) in over 35
majer organizations. it helped the torget organisations save encrmous funds that
would have been used in conversion coste while ansuring that cnly essearial
expenditure was incurred.

August 19%0: Secretary, impiementaticn commitiee on Subscribers compicints.
Juiy 1990: Secretary, seiect Sub-Commitree on Sukscribers' compicinis.

Achievements: Tecm initicted a complaints handling structure as a machanism for
dispute prevention and resolution.

1539: Team Leader, Revenve collecrion task forca.

Achievements: Team led to formation of the first credit contrel function in the
corporation that contributed to impreved revenue ceilection from delinquent
cccounts.

1988: Member, Public Telephone Project task forea

Achievements: Carried cut counrrywide survey in o feem ihat made
recommendation fer conversicn of the prejact te a servica.

CONSULTANCY ASSIGMNMENTS:

Sept 20T 1- Jun 2012: Team Leeder cn the project of Lead Consultants in
Evaivarion of CDF prajecr covering period 2G04-2010 with the Kenya Constituency
Development Fund Board.

July 201 1: Guidance in ISO imglementation and revenue enhancement strategies
for the Municipal Council of Kabarnet.

Financial management training assignments on peri-time basis with ESAMI including
several change management programmes;
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2

OTHER PROFESSIONAL TRAININGS

SLANNING & FINANCIAL MANAGEMENT
October 200%: Advencad Financial Modeiing Workshoo, Amekhubesi Training,
Nairobi

June 2008&: Strategic Budgeting Best Pracrice 2008 workshop, AMC Interncriona!,
Johannesburg- Scuth Africa

pne 1997: Business Management & Planning workshep, interncrional

-t —

eleccmmunicaticns Unien, NMairobi

November - December 1995: Financia! Policy Reform Seminar, Kenya Instiivte of

Administration {K.LA.), Nairobi

1

Fab. - March 1$85: Accounis Officars seminar, Silver Springs Hotel, Naircki

Annuaily: Attended various seminars organized by ICPA (K) as part of the
Centinuing Professienal Education.

lnformation Technology Managemeni

September 2C06: IT Auditing Workshop and best practicss, Knowiledge
Taechnology- Nairobi-Kenya

April 2C08: 14" Anruct ICT Mancgers Training Semincr, Vei-Kenya.

September 2002: ‘Merkshop for Approved centers offering JKUAT programmes in
Infermaticn Techncicgy, Nairebi, Kenya

April 2000: Electronic Messaging course, Nairobi

May 1999: Embedded Systems Testing Course, Impact Consulring Services, UK.
January 1999: Y2K Technicel Training Course, Y2K Sclutions Africa (South Africa),
Cartified YZK fngineer.

Juiy 1997: information Technology Mcnagement, instifute of Systems Sclence,
Naticnai University of Singapore, Singapore

March/April 1997: Oracle Introduciion Workshop; Oracle Reports 2.5; Oracle
Zorms 4.5; Oracie 7 for Developers & Administer the Oracle 7 Catakase, Seftware
’ h

Tachnologies Training Cenire, Nairobi

November 1995: Natworking Workshop, Information Systems Academy, Nairobi.
Nov. - Dec. 1994: Novell Netware Users Course, Infotech Systems and Services,
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Nairobi.

April - May 1991: Struetured Query Language Parts 1 &2, Databese Management
(Cracle RC3MS) and Administraricn, Systems Analysis, Cesign and Implementarien,
African Advancad Level Telecommunications Institute (AFRALTI

Working knewiedge in Computer Orerations:

Dackasy Accounting ;Hogia Accounting Packages and Oracle Financials;Data
Baces: Dete Base i plus, Fox pro & Accass; Spread Sheets
Letus 3-2-3 & Excai; Powerpoinr; Ward Processing &
Werdrerfact; Operating systems: ME-DAS, Windews
including ; Windows 75/98 & NT, XP, Unix; C Programming
lenguage; ELO Document Mancgement System; Visio;
Visucl Basic oregramming and Web develcpment.

GENERAL, OPZRATIONS AND PIRFORMANCE
MANAGEIMENT

Septemper ZC0%: The Leadership Excalence Forum 2009 Theme: Why should
cnyone be led by yau? Featuring Fraf. Garsth Jjones, Nairobi, Kenyg

May 2009: Five-Day Training Course For Direcrors, Centre for Corporate
Governance, Mombasg, Kenva

uiy 20C7: Re-imcgine! Leadership Re-imagine! Excellence Lzadershis Seminar with
4 o) ¥ g ’
Peters, Nairobi, Kenva

March 2007 Risk Mancgement Controls, Mancgement Risk Censulting Ltd, Limury,
a

February 2007 Managing for Rasults, Keaya School of Professional Studies,
Machakes, <enyc

MNov- Dec 2006&: Lexdership Develegmenr and Change rdencgement Pregramme,
ESAMI , Mlzckane, Swaziland.

July 200&: The 7 Habits of Highly Sffaciive Pecrle, FranklinCovey, Naircki- Kenys

March 2C08: The &th Hekit Leadership Semincr with Dr. Staphen R. Covey,
FrankiinCovey, Naircbi- Kenya

May 200%: Peck Performance Strategies and Team Buiiding, Peak Perfarmance
International, Nairobi- Kenya.

April 200S5: Balanced Scorecard Seminar, Nairobi-Kenya.

February 2003: Corporate Governance Programme, ESAMI in collaboration with
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the World Bank, Njiro Hill, Arusha, Tenzania.

January 2005: Change Management Seminar, Strategic Leadership Center,
Nairobi, Kenya.

October 2003: Advanced Seminar for Chief Execurives, National University of
Singepore, Singaporel

August 2003: 7" ICPSK Annual Seminar: Optimism in the erc- Challenges and
cpoortunities, Mombasa-Kenya

Februcry 2002: Management seminar cn Winning Arfitude, SAFRA, Nairobi
February 1969: Productivity and Enterprise Competitiveness Werkshop
Federaticn of Kenya Employers, Nairobi

March 2008: The sixth Annual HRD Symposium, KIM, Nairobi

Jenuary 2008: Health, Safery & Environment Workshop, Institute of Customer
Services Lid- Nairobi Sefari Club, Nairobi, Kenya

November 1594: Management Semincar on Strategy for Greater Suczass
Shrinagesh Success Systems, Nairobi.

October 1996: Management Seminar cn Persucsive and Powerful Preseniations,
Shrinagesh Success Systems, Nairobi.

August 1996: Management Seminar on Super Communicctions,
Shrinagesh Succass Systems, Naircki.

lune 1693: International Seminar on TQM for top Management,
Union of Jepanese Scientisis and Engineers, Tokyo, Japan.

February 1994: Total Quality Management (TQM) Seminar, Kenya Institute of
Management (KIM), Nairobi.

May - June 1987: Advanced Supervisory Management Course, Kenya Posis and
Telecommunications -Central Training School.

April - May 1985: Middle Management Seminar, Mid-West Hotel, Keriche.

Annualily: Attended various seminars organizad by ICPS (K) as part of the
Continuing Professienal Educaticn.

SUPPLY CHAIN MANAGEMENT ‘
May 2007: Corporate Procurement Planning/Menitoring & Evaluation Workshop,

-Pc:-ge:- 1
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Purchasing & Supply Censultants, Nairabi, Kenya.

October 2008: Consultants’ Services Workshop, Ghana Institute of Mancgament
and Public Administraticn in cellcborarion with the Woeld Bank, Accra-Ghana,

Nevember 2004: Advanced Geods and Eguipment Procurament Programme,
ESAMI in collaberation with the Werld Bank, Curban- South Africa.

TRAIMNING MANAGEMENT
Jure 1994: {TU Training Mancgement Werkshop, TDM Training Institute, Mepure,
Mozambigue.

May 1993: Menaging the Training Functicn, Eastern & Seuthern African
Mancgement Institute Njiro Hill, Arusha, Tanzanic.

Jan - Feb 1993: Feeulty Skills Development rrogramme, Eastern & Southern Africs,
Mcnagement Inctilute (ESAMI), Niire Hill, Arusha, Tanzenia.

MEMBERSHIP - PROFESSIONAL
8 Member of the Institute of certified Public Acccuntants of Kenya, ICPA}

(NC.2059)

® Memper of the Institute of carrified Fuklic Secretaries of Kenya, ICPIK.(NC.
0e94h)

B Associare memker of the Kenye Instifute of Menagement, AMKIM
(MC.C4.109)

Member of the Operations Research Society of Eastern Africa {ORSEA),
Kenya Chapter

Regutarly attend the chove associations’ orgcnized forums, symposium,
workshops & seminars as part reguirement for continted srofessicnal
eciucaiion.

MEMBERSHIP -~ SOCIA
B Member, Royal Mcairobi Gelf Ciub

Others
B Chairman, Beard of Governors, Kamurai Secondary School.

B Member, Board of Governors, 5t. Thomas Girls’ Secondary
School.
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@ Interim freasurer, Kibera Girls Sports Academy.
8 Member, Board of Governors, Railways Training institute.

M Member, National Labour Board.

REFEREES

EMPLOYER

Srofessor Thomas E. Akuic
Chairmen, National Industrial Training Board.

P.O.Box 74494 0C200 Ncirchi

Tel. 0719209098
Mr, Pater Kuguru
Chairman, Nairobi City Water & Sawerage Company Lid.

P.0.Box 20563 CO100 Nairobi

Tel. 0722713280
Mr. Erastus K. Omollo

Cheirman, Audit & Governance Committee, Mairobi City Water & Sewerage
Cempany Lid.

P.0O.Box 30565 001C0 Nairobi

Tel. 0733723930
Justice Philomena Mwilu

Tel. 07223913932

PROFESSIONAL

Prof. Iscac Mbeche
University of Nairobi
P.O. Bex 30187 MNAIROEI

Tel. 0722518863

Patrick Cmutia
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Personal
Mr. Aggrey Ole Murunga
P.O. Box 62036 - 00200 NAIROBI.

Tel. 0722439374 or 0712484829

Y

Patrick Omutia

Page 14



THE NATIONAL ASSEMBLY

FLEVENTH PARLIAMENT

(FIRST SESSICN)
NA.L&P.TD.2013/(30) ) 25 June, 2013
PAPER LAID

Mr. Speaker Sir,.1 beg to lay the following Paper on the Table of the House, today

Tuesday 25 June, 2013:

The Report of the Departmental Committee on Labour and Social Welfare on the
vetting of Mr.Ali Noor ismail as. Principal Secretary Nominee for Ministry of
Labour, Social Security and Services ;and Mr. Patrick Omutia as Principal Secretary
Nominee for Ministry of Sports, Culture and the Arts.

(CHAIRPERSON, DEPARTMENTAL COMMITTEE ON LABOUR AND SOCIAL
: WELFARE) '

Copies to:

The Speaker

Deputy Speaker

The Leader of the Majority Party
The Leader of the Minority Party
The Clerk
Hansard Editor
Hansard Reporters
The Press

<
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REPUBLIC CF KENYA

THE NATIONAL ASSEMBLY

ELEVENTH PARLIAMENT

(FIRST SESSION)

NOTICE OF MOTION -{VICE-CHAIRPERSON - DEPARTMENTAL
COMMITTEE ON LABOUR AND SOCIAL WELFARE)

Mr. Speaker Sir, | beg to give notice of the following motion:-

THAT, pursuant to Article 155(3)(b) of the Constitution and provisions of
Standing Order 45, this House adopts the Report of the Departmental
Committee on Labour and social welfare on the Vetting of Principal
Secretaries Nominees, laid on the Table of the House on Tuesday, 25"
June, 2013; and approves the appointment of the following persons as .
Principal Secretaries:-

1. Mr.Ali Noor lsmail — Lzbour, Social Security and Services

2. Mr. Patrick Omutia - Sperts, Culture and the Arts.

151\\9 \2e V3
(THE HON. TIYAH GALCALO, M.P)
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