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I.O PREFACE

On behalf of the Members of the Departmental Committee on Labour and Social Welfare and

pursuant to the provisions of Standing Order 199, it is my pleasure and duty to present to the

House, the Committee's Report on the vetting of Principal Secretary nominees, Mrs. Susan

Nyamoita Mochache ,Mrs. Zeinab Wanjiku Abdalla Hussein and Mr. Joseph Robert Okudo,

for appointment to the positions of Principal Secretary in the State Departments of Social

Security and Services, Gender Affairs and Culture & Arts respectively.

l.l Committee Membership

The Departmental Committee on Labour and SocialWelfare was constituted by the House on

Thursday l6thMay, 2013 and comprises the following Members:-

1. Hon. David Were, MP - Chairperson

2. Hon. Tiyah Galgalo Ali, MP - Vice Chairperson

3. Hon. Janet lbyiaa, MP

4. Hon. Peris Tobiko, MP

5. Hon. John Ndirangu Kariuki, MP

6. Hon. Winnie Karimi Njuguna, MP

7. Hon. Janet Nangabo, MP

8. Hon. John Serut, MP

9. Hon. Samuel Gichigi, MP
.l0. Hon. Elijah Lagat, MP

ll. Hon. Cornelly Serem, MP

12. Hon. Abdinoor Mohamed Ali, MP

13. Hon. DanielWanyama, MP

14. Hon Regina Nyeris Changorok, MP

15. Hon. Wesley Korir, MP

15. Hon. KinotiGatobu Boniface, MP

17. Hon. Elijah Mosomi Moindi, MP

18. Hon. James Onyango KOyoo, MP
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19. Hon. Omondi John Ogutu, Mp

20.Hon. Aisha Jumwa Karisa, MP

21. Hon. Patrick Wangamati, MP

22.Hon. Rose Museo Mumo, MP

23.Hon. Silvance Onyango Osele, Mp

24.Hon. Mustafa ldd, MP

25.Hon. Nyasuna Gladys Wanga, Mp

25.Hon. John Owuor Onyango Kobado, Mp

27.Hon. Mwanyoha Hassan Mohammed, Mp

28. Hon. Mlolwa Jones Mwagogo, MP

29. Hon. Ferdinand Waititu, MP

1.2 Committee mandate

The Committee is established in accordance with Standing Order 215 with the foltowing

mandates:-

a) lnvertigate, inquire into, and report on att matters relating to the mandate,

management, activitiet administration, operations and estimates of the assigned

m inistries a nd depa rtments;

b) Study the programme and poliry objectives of ministries and depaftments and the

effectiveness of the implementation.

c) Study and review all legislation referred to it.

d) lnvestigate and inquire into all matters relating to the assigned ministries and

departments as they may deem necessary and as may be referred to them by the House.

e) Vet and rcport on all appointments where the Constitution or any law rquires the

National ,*sembly to approve, except those under Standing Oder 2M (Committee on
Appointments); and

0 Make reports and recommendations to the House as often as possible, inctuding

recom m en da tion of proposed legisla tion.
a,
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.3Nomination of the Principal Secretaries

ursuant to Arficle 152(2) of the Constitution, H.E. the President, forwarded to the Speaker of

the National Assembly, the names of the nominees vide letter dated 2nd December, 20'15 for

vetting by the various Departmental Committees and consideration for approval by the

National Assembly for appointment as Principal Secretaries. Among the nominees were Mrs.

Susan Nyamoita Mochache,Mrs. Zeinab Wanjiku Abdalla Hussein and Mr. Joseph Robert

Okudo for the positions of Principal Secretary for Social Security and Services, Gender Affairs

and Culture and Arts respectively.

On 2nd December, 2015, the Honourable Speaker in a communication to the House, informed

the House that the he had received the names of the nomineesand directed that their names

and Curriculum Vitae be referred to the various Departmental Committees for vetting and

reporting to the House within 14 days (by lSthDecember, 2015).

Article 155(1) of the Constitution provides that there is established the Office of the Principal

Secretary, which is an office in the public service. Further, Article 155 (3) provides that the

President shall nominate a person for appointment as Principal Secretary from among persons

recommended by the Public Service Commission; and with approval of the National Assembly,

appoint the Principal Secretaries. The duties of Principal Secretaries shall be the administration

of a State department.

1.4 Committee meetings

The Committee held five sittings during which the nominees appeared and were vetted in

accordance with the Public Appointments (Parliamentary Approval) Act No. 33 of 2011 for

appointments as Principal Secretaries.

1.5 Adoption of the Report

The Members of the Departmental Committee on Labour and Social Welfare, pursuant to

Standing Order 199 adopted this report on the vetting of Principal Secretary Nominees for

Social Security and Services, Gender Affairs and Culture and Artsandaffixed their signatures on

14th December, 2015.

1.6 Acknowledgements

The Committee wishes to sincerely thank the Offices of the Speaker and the Clerk of the
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National Assembly for the necessary support extended to it in the execution of its mandate.

I take this opportunity to thank all Members for their usefut contributionduring the

deliberations and vetting of the nomineeswhich enabled the Committee to complete the task

within the stipulated period.

The Committee wishes to record its appreciation for services rendered by the staff of the

National fusembly attached to the Committee, whose efforts and input made the work of the

Committee and the production of this Report possible.

On behalf of the Departmental Committee on Labour and Social Welfare, it is my pleasure and

duty to present the Committee's Report on the vetting of the nominees for the position of
Principal Secretary in the State Department for Sociat Security and Services, Gender Affairs and

Culture and

Signed...... Date. i ) l?-?-xSy

Hon. David Were, MP

chairperson, Departmental committee on Labour and sociatwetfare
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2.1 Establishment of the Committee

The Departmental Committee (J) on Labour and Social Welfare is established under Standing

Order 215 with one of the mandates being to consider for approval by the House,

appointments of Principal Secretaries under Article 152(2)ot the Constitution.

2.2Appointment Process of the Principal Secretaries Nominees

(i) H.E. the President, in accordance with the provisions of Article 152(2) of the

Constitution, forwarded to the Speaker of the National Assembly, the names of nominees vide

letter dated 2d December, 2015 for vetting and approval for appointment by the National

Assembly as Principal Secretaries.

(ii) On 2na Decemben 2015, the Honourable Speaker in a communication referred the

names of the nominees to the Departmental Committees for vetting and reporting to the

House within 14 days.

(iii) On 3d December,2o1s, an advertisement was placed in the print media inviting the

public to submit memoranda by way of affidavit on the suitability or otherwise of the

nominees in conformity with Section 6(9) of the Public Appointments (Parliamentary

Approval) Act 2011. The submissions were to be received latest by 9,h December, 2015.

(iv) The Office of the Clerk made a request to the Ethics and Anti-CorruptionCommission,

Kenya Revenue Authority (KRA), Higher Education Loans Board (HELB) and the Criminal

lnvestigations Department vide letters dated 2nd Decemben 2015 to provide reports about the

nominees on: -

o Matters touching on integrity;

. Tax compliance;

o Loan repayments;

o Conduct.t(
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ln response, Higher Education'sloans Board (HELB) confirmed that Susan Nyamoita Mochache,

Zeinab Wanjiku Abdalla Hussein and Joseph Robert Okudo had, among others, benefited from

the Loans Scheme and thatthey had cleared their loan. The Kenya Revenue Authority

confirmed that the nominees ware tax compliant while the Ethics and Anti-Corruption

Commission stated that the Commission had not received adverse reports or opened

investigations against them.

2.3 Procedure for Vetting and Matters for Consideration by the Committee

The Chairperson informed the Committee that the provisions of the Public Appointments

(Parliamentary Approval) Aa (No.33 of 2011) 20ll apply with respect to appointments to

public office requiring the approval of Parliament.

Section 5 of the Public Appointments (Parliamentary Approval) Act provides that the

appointing authority shall, in writing to the Clerk, notify the House upon nominating a person

for appointment. Upon receipt of the notification for appointment, the Clerk invited the

relevant committee to hold an approval hearing as required under section 5 of the Public

Appointments (Parliamentary Approval) Act. The Clerk shall notify the nominee and the public

of the time and place for holding the approval hearing at least seven days prior to the hearing.

Section 6(7) of the Public Appointments (Parliamentary Approval) Act provides that " an

apprcval hearing shall focus on a candidate's academic crdential* prcfessional training and

experience, persona I in tegrity a n d ba ckgrou n d "

Section 6(9) of the Public Appointments (Parliamentary Approval) Act provides that " any

penton may, prior to the apprcval hearing and by a written statement on oath, ptovide the

Cle* with aidence contesting the suitability of a andidate to hold the office to whidt the

candidate has been nominatd".

Section 6 (10) further provides that "a candidate may at any time, by notice in writing

addressed to the Clerk withdnw fiom the apprcval prccett and the andidate's nomination

I

It
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ll thereupon lapse."

ection 7 of the Public Appointments (Parliamentary Approval) Act, 201.l provides that the

issues for consideration by the relevant House in relation to any nomination shall be:-

(a) the procedure used to arrive at the nominee;

(b) any constitutional or statutory requirements relating to the office in question: and

(c) the suitability of the nominee for appointment proposed having regard to whether

the nominee's abilities, experience and qualities meet the needs of the body to which

nomination is being made.

The Committee held a sitting on Thursday lOth December 2015 and was informed that-

(1) pursuant to Standing Order 42(1), the Honorable Speaker informed the House that he

had received the notification of nomination of Mr. Joseph Okudo, Ms. Susan Mochache,

Ms. Lilian Omollo and Ms. Zeinab W. Hussein for consideration and appointment as the

Principal Secretaries to Culture & Arts, Social Security & Services, Public Service &Youth

and Cender Affairs respectivelY;

(2) the Committee was informed placed an advertisement in the print media inviting the

public to submit memoranda by way of written statements on oath (nr,rorn affidavits)

on the suitability or otherwise of the nominees to hold office in conformity with section

6(9) of the Public Appointments (Parliamentary Approval) Act 2011. The submissions

were to be received latest by Wednesday 9th December, 2015 and by the deadline date,

the Clerk of the National Assembly had not received any memoranda from the public;

(3) pursuant to provisions of Article 118 of the Constitution, section 6(4) of the Public

Appointments (Parliamentary Approval) Act and Standing Order 45(3), the general

public was also notified in the print media by the Clerk of the National fusembly of the

intention of the Committee on Appointments to conduct the vetting and approval

hearing of the nominee on Friday 1l'h December' 2015;

(4) the Clerk of the National Assembly had received academic certificates and curriculum

vitae from each of the nominees;

(5) the Clerk of the National Assembly had received clearance certificates from the Higher

Education Loans Board, Kenya Revenue Authority, Ethics and Anti-Corruption

8



Commission, Criminal lnvestigations Department and the Credit Reference Bureau with

respect to each of the nominees; and

(6) none of the nominees had notified the Clerk of the National Assembly of withdrawal

from the approval process as outlined under Section 6(10) of the Public Appointments

(Parliamentary Approvals) Act .

ln view of the foregoing, the Committee resolved to proceed with the approval hearing as

scheduled on the llth December 2015 at 9:OOam as required and in accordance with the

provisions of the Constitution, the Public Appointments (Parliamentary Approval) Act (No. 33

of 2011) and the National Assembly Standing Orders.

3.0 v OF THE INEES

ln conducting the vetting process, the Committee examined the nominees against the following

criteria, amongst others, as set out in the Public Appointments (Parliamentary Approval) Act

No. 33 of 2011.

(i) Academic qualifications

(ii) Employment record

(iii) Professional affiliations

(iv) Potential conflict of interest

(v) Knowledge of the relevant subject

(vi) Overall suitability for the position

(vii) Tax compliance

(viii) lntegrity

During its Sittings held on Friday, llthDecember, 2015, the Committee conducted oral interview

of the nominees.
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3.1 MP{. SUSAN MOCHACHE- PRINCIPAL SECRFTARY NOMINEE. SOCTAL sECURrry AND

SERVICES

Mrs. Susan Mochache appeared before the Committee on Friday lltn December; 20l5at

9.00a.m, submitted her original testimonials and informed them as follows:-

That:-

Personal Background

She was born on 17th November,1973 and is married with two children.

Academic qualifi cations

l. She holds a Master of Science in Communications Management from University of
Strathclyde, Scotland, United Kingdom (2008), Bachelor of Science in lnternational

Business Administration from United States lnternational University Kenya (1995) and

Kenya Certificate of Secondary Education from Pangani Girls School (1992).

2. She has undergone professional trainings which includes Change Management,

Programme and Negotiations,Executive Mentorship programme,Strategic Methods and

Project Stru ctu ri ng Tech niq ues a mongst others.

3. That her academic credentials were relevant for the technical tasks undertaken at the

Ministry.

4. She had additional skills which would enhance her managerial capacity.

Professional experience

1. She is currently serving in Communication Authority of Kenya (CA) as an Assistant

Director, Universal Service Obligation and Funding to-date. Safaricom limited where she

was the Dealer Manager/Administrator. Other organizations she has served include

Brulto Limited, where she served as a distribution Manager; Lonhro Motors East Africa,

where she served as a Sales Administrator; Sigma Surface Coatings where she served as

Sales Executive and Brand Manager.

2. She chaired national committee that developed Kenya's National Broadband Strategy

through consensus building over a period of 1B months.

3. She conceptualized and created statistical Unit that was responsible for the well-
publicized ICT sector publications and national surveys.

4. She Spearheaded estabtishment of operational frameworks for Universal Service Fund (A

10
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fund created to leverage ICT investment in rural and remote areas in Kenya).

5. She led a task force that was responsible for realization of regional single network

among member states of the Northern Corridor projects and forged and fortified

strategic collaboration and funding engagements for projects with local and

international partners including the USAID and tNTEL.

6. She was further handpicked as a Project member to a team that undertook prorect

conceptualization and implementation of the public funded telecommunication

infrastructure projects, the East Africa Submarine System and the National Optic Fibre

backbone and transformed dealer business approach and evolved successful business

models that led consistently and positioned Safaricom as the market leader.

Potential Conflict of interest

She stated that she has no family members or persons, parties, categories of litigation or
financial arrangements that are likely to present a potential conflict of interest when she

assumes if given the chance.

Knowledge of the reler,rant subject

l. She has experience in Social Assistance Related programmes such as providing leadership

on the establishment of the Universal Access Fund which invotved poliry development,

legislation, regulations and finally the operational framework for the fund

2. The nominee exhibited impressive knowledge of topical issues touching on the State

Department of Social Security and Services docket. She was keen on making positive

proposals on how to move the Ministry forward.

3. The nominee displayed passionately an interest to tearn on what the State Department

of Social Security and Services is all about.

lntegrity

1. She has never been dismissed from office for contravention of the provisions of Article
75 of the Constitution which deals with conduct of state officers that are adversely

mentioned in any investigatory report of Parliament or any Commission of tnquiry.

2. She has never been charged in a Court of Law, is not a member of any political party,

l
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has no potential conflict of interest

3. She is not under any investigations by Ethics and Anti-Corruption Commission

3.1.1 Committee Observations

The Committee made the following observations having considered her curriculum vitaeand

heard her oral submission during the vetting exercise:-

1. The Committee established that due diligence was followed in the nomination of the

nominee since she was recruited in a competitive, transparent and fair procers before

her nomination.

2. The Committee found her qualified for the position due to the vast academic and

management experience. Her interaction with both the private and the public sector

depict her as a people person and a team player, attributes that are essential in

leadership.

3. The nominee had the requisite abilities, qualifications and experience, which qualifies

her for the appointment as a Principal Secretary Social Security and Services.

4. The nominee exhibited knowledge of topical issues touching on the State Department of

Social Security and Services docket. She was keen on making positive proposals on how

to move the Ministry forward. The nominee displayed passionately an interest to learn

on what the State Department of Social Security is all about.

5. The nominee did not have any integrity issues since he was tax compliant, has clearance

from Kenya Revenue Authority, the Higher Educations Loan Board, Ethia and Anti-

Corruption Commission, Criminal lnvestigation Department and Credit reference

Bureau.

12



3.1.2 Conclusion

The Committee found the nominee suitable for appointment as the Principal Secretary Social

Seatrity and Services in the Ministry of Labourl Socjal Security and Services and East African

Affairs.

3.2 MRS. ZEINAB UU. HUSSEIN _ PRINCIPAL SECRETARY NOMINEE. GENDER AFFAIRS

Mrs. Zeinab W. Hussein appeared before the Committee on Friday llth December, 2Ol5at

1O.OOa.m, submitted her original testimonials and informed them as foltows:-

That:-

Personal Background

She was born in 22"d April, 1973 and married with four daughters.

Academic Background

1. She completed her O level in 1990 where she obtained B+and joined Egerton University

in1992-1995 where she graduated with BSC. tn Agricultural Economics.

2. She has Masters in Business Administration from the University of Nairobi.

3. She attained her Masters in Public Administration at Harvard University for two years

instead of three because the programme offered at Kennedy School of Government was

one year course meant for people with work experience which is very intensive

Professional Experience

l. She has been in the private sector for seventeen years where she has held various

positions in different companies both locally and internationally.

2. She is currently the head of Human Resource at McKinsey & Company Africa Office

whereas earlier on she had worked as the Head of recruitment and administration in

Johannesburg and Lagos.

3. She has worked as a CEO and founder of Accelerate Africa Management Consulting.

4. She has served as an associate consultant with McKinsey &. Company in the sub-saharan

Africa Office.

i
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5. She has worked in Shell Oil Products and Shell Aviation as a Regional Sales and

Marketing Manager in West Africa, East Africa and the Middle East Regions.

6. She has worked as an internal auditor in Shell Oil products in Middle East and African

regions.

Potential Conflict of interest

She stated that she has no family members or persons, parties, categories of litigation or

financial arrangements that are likely to present a potential conflict of interest when she

assumes to office if given the chance.

Knowledge of the relevant subject

l. The nominee exhibited impressive knowledge of topical issues touching on the State

Department of Gender Affairs docket. She was keen on making positive proposals on

how to move the Ministry forward.

2. The nominee displayed passionately an interest to learn on what the State Department

of Gender Affairs is all about.

lntegrity

l. She has never been dismissed from office for contravention of the provisions of Article

75 of the Constitution which deals with conduct of state officers that are adversely

mentioned in any investigatory report of Parliament or any Commission of lnquiry.

2. She has never been charged in a Court of Law is not a member of any political party

and has no potential conflict of interest.

3. She is not under any investigations by Ethics and Anti-Corruption Commission.

3.2.1 Committee Observations

The Committee made the following observations having considered her curriculum vitae and
heard her oral submission during the vetting exercise:-

l. The Committee established that due diligence was followed in the nomination of the

14
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nominee since she was recruited in a competitive, transparent and fair process before

her nomination.

2. That her academic credentials are relevant for the position she was nominated to serve

in the Ministry. Her interaction with both the private and the public sector depict her as

a people Person and a team playen attributes that are essential in leadership.

3. The nominee had the requisite abilities, qualifications and experience, which qualifies

her for the appointment as a Principat secretary Gender Affairs.

4. The nominee exhibited knowledge of topical issues touching on the State Department of

Gender Affairs docket .She had a passion in Gender issues with positive proposals on

how to move the State Department forward.

5- The nominee did not have any integrity concerns since she was tax compliant, has

clearance from Kenya Revenue Authority, the Higher Education Loan Board, Ethics and

Anti-Corruption Commission, Criminal lnvestigation Department and Credit reference

Bureau.

3.2.2 Conclusion

e Committee found the nominee suitable for appointment as the principal

'etary for Gender Affairs in the Ministry of R:btic Service, Youth and Gender Affairs.

3.3 MR. JOSEPH ROBERT OKUDG PRINCIPAL SECRETARY NOMINEE, CUITURE AND THE
ARTS

Mr. Joseph Robert Okudo appeared before the Committee on Friday, llhDecember, 2015, at
11.00a.m and informed them as follows;

That:-

!
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Personal Background

He was born on l9th May, 1967.

Academic Qualifi cations

1. He sat for his Kenya Certificate of Education ("O" Level) in 1983 and Kenya Advanced

Certificate of Education ('A' level) in 1985 both from Nairobi School.

2. He holds a Masters Degree in Business Administration from Copenhagen Business

School/lnoorero University; a Bachelor of Arts Degree in Economics & Sociology from

the University of Nairobi.

3. He has undergone various professional courses including business to business evaluation

& formulation workshop, private sector development strategy, grant management,

project database capital market operations amongst others.

Professional Experience

1. He is currently working in the Royal Danish Embassy as the Program Manager, Private

Sector Advisor.Business sector programme support and Business-Business Programme in

the same organization.

2. He represents Danish Embassy in Business Advocary Fund,a fund that supports Business

member Organization in Kenya in dialogue with the aim of creating an enabling

Business environment.

3. He has served in African Conservation Center where he served as a Program Head and

Senior Enterprise Specialist and as a Business Consultant.

4. He worked as an acting program manager where his responsibilities were to identify
value of community economic resource base in wildlife with intention of building the
community's capacity to utilize these resources through enterprise in a way that will
encourage them to conserve the environment and wildlife.

5. He served in Kenya lndustrial Estates as a Branch ManageG project officer and senior

prqect officer.

6. He has served in Standard K Limited as Clerk.

Knowledge of the relevant subject

That he was well versed with the functions of the Ministry and the supervisory role he will

play in ensuring the fulfillment of the Ministry's mandate. His background in African

!
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conservation center gave him exposure to culture and the Arts issues

lntegrity

l. He has never been dismissed from office for contravention of the provisions of
Article 75 of the Constitution which deals with conduct of state officers that are

adversely mentioned in any investigatory report of Parliament or any
Commission of lnquiry.

ll. He has never been charged in a Court of Law, is not a member of any political

Party, has no potential conflict of interest, and has fulty comptied with his tax
obligation

Personal vision for the state department

He will mainstream culture and artsin the grassroots tevet by involving counties and do
roundtable meetings with those responsible to identify unexploited talents.He has a donor
background hence has the right connection/network to support him in his work.

3.3.1 Committee Observations

The Committee made the fotlowing observations having considered his curriculum vitae and
heard his oral submission during the vetting exercise:-

l. Due diligence was followed in the nomination of the nominee since he was recruited in
a competitive, transparent and fair process before his nomination.

2' The nominee qualified for the position due to the vast academic and management

experience. His interaction with both the private and the public sector depict him as a
people Person and a team player, attributes that are essential in teadership.

3' The nominee had the requisite abitities, qualifications and experience, which qualifies

him for the appointment as a principal Secretary, cutture and Arts.

4' The nominee exhibited knowledge of topicat issues touching on the State Department of

Culture and Arts docket and was keen on making positive proposals on how to move

the Ministry forward.

5' The nominee did not have any integrity concerns since he was tax compliant, has

t
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clearance from Kenya Revenue Authority, the Higher Education Loan Board, Ethics and

Anti-Corruption Commission, Criminal lnvestigation Department and Credit reference

Bureau.

3.3.2 Conclusion

The Committee found the nominee suitable for appointment as the Principal Secretary for

Culture and Arts in the Ministry of Sports, Culture and Arts.

4.O RECOMMENDATION

Having considered the suitability, capacity and integrity of the nominees, and pursuant to

Article 155(3) of the Constitution and Section 8(2) of the Public Appointments (Parliamentary

Approval) Act No. 33of 2011, the Committee on Labour and Social Welfare recommends that

the National Assembly approves the nomination of;-

I. Mrs.Susan N.Mochache, for appointment by H.E. the President as Principal Secretary for

the State Department for Social Security and Services in the Ministry of Labour, Sociat

Security & Services and East African Affairs.

2. Mrs. Zeinab W. Abdalla Hussein, for appointment by H.E. the President as Principal

Secretary for the State Department for Gender Affairs in the Ministry of Youth and

Public Service.

3. Mr. Joseph Robert Okudo, for appointment by H.E the President as Principal Secretary

for the State Department of Culture & Arts in the Ministry of Sports, Culture and the

Arts.

)
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ADOPTION LIST

We' the Members of the Departmental Committee on Labour and Social Wetfare,pursuant to Standing Order 199 adopted this report on the vetting of principal SecretaryNominees for Social Security and jervices, Gender Affairs and Culture and Arts andaffixed our signatures on l4th December, 2015.

NAfulE SIGN

Hon David Were n, MP-Ch

lo, MP-Vice CHon. Ga

Hon. Janet T MP

Hon. Peris Tobiko, MP

Hon. John N lGriuki MP

Hon. John Serut MP

Hon. Winnie Karimi N na, MP

Hon. Samuel Gichi M

Hon. Cornel Serem, MP

Hon. Dan ma, MP

Hon.El MP

Hon. Patrick ati, MP

naG MPHon. Wa

med Ali, MPHon. Abdinoor Moha

Hon. Regina Nyeris Changorok, Mp

Hon. Wesl Korir,MP (,.
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Hon. Kinoti 6atobu, MP

Hon. Elijah Mosomi Moindi, MP
/')

Hon. James Onvango KOvoo, MP

Hon. Omondi John Ogutu, MP

rl

Hon. Rose Museo Mumo, MP Wu-*
Hon. Mustaffa ldd, MP ,CA4 A',,r,.,:-..--

Hon. John Owuor O. Kobado, MP

1 -./

Hon. Janet NanEabo, MP

Hon. Mwanyoha Hassan Mohammed, MP ,'t 1- i

Hon. Mlolwa Jones Mwagogo, MP

Hon. Silvance Onyango Osele, MP ^'ffi
Hon. Aisha Jurnwa Karissa, MP

Hon. Ferdinand Waititu, MPt:

Erick Nyambati

For: Clerk of the National Assembly

'tr.
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T el: (020) n23 90 I n227 4'7 1

?ez.: (020) 214?E4

Eioail chairpersoa@ubliese,rdcc.go,ke

OFF'ICE OF TIIE CzuIRFERSON
COMMISSJONHOUS]
?,o, Box 300954010r

NAIROEJEEYYI

Ref. No. PSC.5EC.93I71 Vol,lll

1gtr,July 2015

His Excellenqy Hon. Uhuru Kenyatta, CGH

President and Commander in Chief of the
Defence Forces of The Republic of Kenya
State I-Jou.se

NAIROBI

Your Excellency,

PERSONS RECOMMENDED FOR THE POSITION OF PRINCIPAL

SECRETARY IN THE PUBLIC SERVICE

This has reference tc the Chief of Staff and Head of Public Service letter
dated 25th June, 20.I5.

While acknowledging receipt of the list of eighty seven (87) Persons
recommended for appointment, the Chief of Staff and Head of Public

5ervice did request the Commiss.ion to revie\ / the advertisement to include

specified skills and talents.

Consequently. a re-advertisement was made in the print media and

Commission website on.27th June, 2015. Out of the three hundred and

seventy nine (379) applications recei.ved, seventy t''wo (72) were slrortlisted

for final interviews which were held on 9th and 1QrhJuly, 2015,



Owing to the urgency, it has not been possible to obtain background checks

on th; shonlisted candidates from the National lntelligence Service and

Ethics and Anti-Corruption Commlsqion.-

Your Excellenry, attached is a summary indicating the nominees' academic

and professional qualifications, current responsibilities and contact addresses

for your reference,

The list includes:

44 persons recommended in MaY 2013;

87 persons in MaY 2015; and

65 persons in July 2015

The full list of recommended persons by this commission is hereby

submitted to you as a talent pool from which you may pick Principal

Secretaries whenever requi red'

I take this opportunity to thank you most sincerely for the support accorded

to the Commission during the entire recruitment process.

Yours

\x*dl*
PROF. MARGARET KOBIA, PhD, CBS

CHAIRPERSON
PUBLI V CE CO to

Encl

2



PUB LIC SERVIC E COMMISSION

PERSONS RECOMMENDED FOR THE POSITION OF PRINCIPAL SECRETARY IN THE

PUBUC SERVICE _ JULY 20]5

s/No. Name

1 And rew N. Kamau

2 William K. Ki rono

3 Gera ld M, Macharia

4 Michael Muchiri

5 Dr. Sabah Ahmed ar

6 Samuel W. Tiras

7 Dr. John M. Om PhD

8 Dr. Beatrice K. en

9 ) Muhwa

10 Dr. Ken N. Mulwa HSC

1'l Peter L. Leitoro

12 John K n EBS

13 Amb. Peter N. R. O. O

14 Dr. Bon iface K, Maket
'r5 Dr. Kenneth Chelule

16 Hassan Noor Hastan EB5

17 Lilian Mbo mollo

18 Dr Nicholas M. Mura ri, OCW

19 Millicent J. O tu

2Q

Waithaka Njuguna X. N. lraki,

PhD

21 Dr.5aeed M. Mwa nl

Andrew W, N22

23 M. W. Kiha EBS

24 Dr A. W. I FhD

'25 Mark Ekiru Naren

25 Peter K Ma

27 Bruce Dominic Odhiambo

28 Prof. Solomon M I PhD, MBS

29 Catherine A. N mbala

30 Ra hael K. Wan o

3'l or Charles Chacha

32 Amb. Leonard N ithe

?? Eva A. Obara. MB5

SzNo. Name

34 5aitotiTorome

35 Michael K Katundu

36 Catherine A. Na

37 Pauline W. Warul

38 N. Khaemba

Job J. A. da

40 Dr Marisella N' Ouma

41 J M. Mbiuki

42 Dr. Bernard N. Okumu

43 Dr. Christo erWa MB5

44 Caroline W, Kariuki

45 lrene W. Gikemi

46 Ali Daud Mohamed

47 Jo h R, Okudo

48 June K. Gachui

49 Susan N. Mochaqhe

50 Timot G. Muthaura

51 Patrick N. Mwan

52 5te n O. Mallowah

53 Joe Onsando

54 James K. Tendwa

55 Christo er K. ,A.. Foot

56 Jos h Mucheru

57 Robert M. N. Kariuki

58 W. lrun N kera

59 Prof James H. P. Kahindi

60 Emukule

6l Mafiln u Mburu

52 Nzioka Siwadie Waita

63 Davin Owino Odhiambo

64 Dr. Jane W. N

65 Ma Kimotho M'Mukindia



PU BLIC sERVICE COMMISSION

PERSONS RECOMMENDED FOR THE PO5ITION OF PRINCIPAL SECRETARY IN THE

PUBLIC SERVICE _ MAY 2O15

S/No Name

1 Elijah L. Letangule

2 Beatrice N, KituYi

? Dr. John Masasabi Wekesa

4 Prof. Lawrence D'E. lkamari

5 EnE Michael O. Owino, HSC

L Dr. George O. Kwedho

7 Dr. Dinah C. Mwinzi, PhD, MBs

I Amb. (Dr.) JosePh K. KiPlagat

9 Dr. Marin a Paul Mwan

10 Geo J. N. An

11 Safia Abdi

12 Adan Wario Kabelo

13 Itemere 5. Ash ihundu Shiheml

14 Dr. Samson Muchelule

r5 B etfy C. Maina, MBS

15 Fhilomena B. Koech

17 Dr. Katherine W. Cetao

18 Amb. Dr Martin Kimani

19 Gituro Wainaina

20 Albert K Mwenda

21 Stephen Masha

22 Maureen M. MwangovYa

23 Amb. Benja min A. M, Mweri

24 Nancy W. Karigithu, MB5

25 Dr. KennedY M. NYaundi' PhD

26 Enosh O. MomanYi

27 Dr. Kenneth 5. Ombongi, OCW

5A.,lo Name

28 John R. Nyaoro

29 Solpmon A. M. K. Kitungu

?n Eng. Lawrence N, Simitu

31 b.'Davld M. Mutui, MBS

5Z Abdul K. Mwasserah, EBS

33 Dr. William K Maina, OGW

?A Peter Munywoki Mutie

?5 Victor Kyalo

36 Esther Gondosio Muia

77 Col. Rtd.) Hilary K Kioko, MBS

38 Sammy M. Makove

39 Julius Monzi Muia, PhD, EBS

40 Sabdiyo B. Dido

41 Zakayo M, Lolpejalai

42 Sunya Orre Morongei

43 Dr. Moses M. lkiara. PhD., MBS

44 Michael M. Mugo

45 Amb, Peter K. Kaberla

46 Bruno M. Linyiru

47 Dr, Ste L. Mutu . PhD, MBS

48 Patrick M. Bucha, MBS

49 Dr. Anne Karimi Kin a PhD MB5

50 Prof. Rose A. O. Odhiambo, HSC

51 Bahati K. Keranga Mwita

52 Khalid Masud Salim

53 Arc h. nidah N. Munano. HSC

54 Ruth W. Mwaniki

55 tuichael K, Ruthuku



5. SonoiDr, Stanl

David K N57

Ki58

ut, Andrew Tuimurtro

@ Dr omaS K Serrem

uliana N, Y n51

uZaeMa62

Amb. Ken N. Qsinde63

Paul Machire Cichohi64

MBSAnne K55

, ocwRobert Muriithi Nd66

iah Hiuko Muriuki67

B ish aDavidW.Le58

liam O. Oduot69

O. Ooko6eo70

Amb. Phili R. O. Owade71

LPetro nilla A. O72

W, MwakimaDr. Ma73

Baka ri6arise Omara74

Dr. Thomas Daido Dulu75

76 ulius K. Korir

En Patrick W. Munialo77

B. Kusimba78

Edwa rd Ekidor79

ocwuiius80

Dr. Joseh K. Sitienei o6DU81

PhDProf. David R. Tui82

eresa Chebet Maina83

Phili Kisia Aluda MBS84

Rashid Kassim Amin85

Dr. Ma itC86

us Powontvlicah87

t



PUBLIC 5ERVICE COMMIS5ION

PERSONS RECO,,VTA4ENDED FCR THE PCSITION CF PRINCXPAI. SECRETA.R,Y IN THE
PUBLIC 9ERVICE - MAY 2OI3

SArIo. Nasre

1 Dr. Sambili Edrarard Cherutid:r,
CBS

Dr. Ludel*:i Chweya, HlD., CBS

J Lucas Meso

.t Ctristoph er Kiprotieh Kiptoo,
PI:rD

E Maina Teresa Greba

6. Dr Cyrus Njirr, PhD., CBS

7 Eng. AbdulrazaqA. Ali, CBS

8 Rodah Awinja Masaviru, OGW

9 Siele David Kipngetich

10 Maina Oremutai B.ty, MBS, HSC

L1. Amb, Mweri B€rramin Adam
Mure

12. Richard Ethan Karuri Ndubai,
gBS

IJ Nuncy Wakadma Karigithra MBS

74. Bitange Ndemo, PhD., CBS

15 Dr. Francjs Nyakeya Nyangaga

16. Barrack Rongah Ndegwa, llSC

77 John Rao Nyaoro, HSC

18. Solornon A. M. K. Kitungu

19 Abdul ICralfan Mwasserah

20 Dena h Tu: Hamisi

21 Peter Mrurl-woki Mutie

22. Paul M. Wasanga,II4BS

Sabdiyo Ba Ddo

.A A.gb, Gahna Mukhe Boru

'25 DI Moses Mr:riira nciara, PhD,
MBS,

26. Sarah M. Kilemi, PhD

27 Paul O. Odola,IyIBS

?3. Prof, Shaukat A1i Abdulrazak

29 Paul Wanyagah

30. Njoki Kahiga, OGIV

31. Dr. Stanley Sonoiya Serser

32. Charles Talengo Su*uli

9J A-qlb Ruth Sereti Solitei, MBS

34. Dr. Rachel Gesami

35 Anne K. Mugo, MBS

36. Amb. Lanyasunya john Lepi

Eng. M.O Kidmrd4 tvES, HSC

38. Prof
EBS

JacqueJJne Adhiambo Oduol,

39 A1ice Akinla
I$C

Kaudia, PhD., EBS,

4Q Sabina Wakio Maghanga

A1 Grariyo Leah Acr-da

L



Tirop KosgeY, CBS+6

srT*IaturnF47.

Dr,Idle O Iaran8.

MurrialoWanyoniEng. Patri&L1

{ oggY trkuru

PhD

Aukot,
lohn I,on43.

Dr. MaIachY Ekal lmanaCharles&
oseph EIimEpuu J45.
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NATIOT{AL ASSEMBLY

ELEYENTH PABLUIM ENT. THIR"9 SESSION
tn tlre Matter of drc APProrral bY the Naional Assembty of peisoru nominated for

appoinunerd as Principal S€setaries
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NOTIFICATION FOR VETilNG OF PERSONS

NOMINATED FOR APPOINTMENT AS PRINCIPAL

SEGRETARIES BY THE DEPARTMENTAL COMMIITEES

cl}I( oF lHE ]{trtloNAL lssEtrlllY

No.1

SaitotiTomme
'I

& Statistics

& Coord'mation of [ational Gdemmettt
Miah PQvon

2

- Conedional Services

Scnrie Youtfr & Gcr-rdcr Afialrs
Lilian omdllo Zeinab- Youth and Public

Zeinab tll. HusseinGender
Amb. Her lC Kabcria

4.

Fduelion Sclcncr &
Dr. Dinah Jerotidr Mwinzi

5.

P5 - Vootional and TedlnicatTnining .

Dr. Nicholas Munguri
6.

Ndah Munano

Dr. Paui Marinp Mwangi

Mlson Nyaken lrungu

Nancr K.arigithu

P5

- Maritime Comrns(r

- Public Worls

f lrfrastrudrrc
& Ljrban

& Mioral.Resoures ..''

Gii:rles Suhlqrli'-
PS - Environmerrt

MwakimaPs - Natur.l Resources

Couorrnicalion &
ats. Vidor KYalo

Samrny ttEmerc

9.

{decommuniationsP5 - Broado$ing I
PS - ICI and lnnoration

)oscph okudb'10. OdExt Arls

and }'ctolanr":'
- P&oleum

'lI

LivGsto& & Fghsie3
Andrav K. Tuimur

Uvesto&

1Z

lulius Korirr3. I
14.

T6urisn

&

Afiiizn

East African

st 5.00 F"
9. bcc.rbcr, 2015

j.. j.. .. --_.- 
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HIGHER EDUCATION LOANS BOARD

Te.L: 07 11052000, 2278000, 07 222A5292, 07 33205292,
07M3 3 303 5, 07M 3 3 3036, 07 37205292, 07 545 56899

. Fax:2752330
E-mail:ieo@helb. co.ke
Website: www.helb.co.ke

I{ E t.ts/RD/s6593/POV/ 182

Justin \. Bundi CBS,
-\ational Assembly
P.O tsox 41842-00100
\AIITOB].

\€

Amiversary Towers
l8th Floor, University Way
P.O Box 69489-00400
Nairobi, Kenya

ll'l Dccenrber. 20 15

)tt" **J(
Dcar L\,

RE: VE'I'TI\G OF \O}U\-EES FOR APPOL\TME\T AS PRI\CIPA

IYITPEI:|BT)1!,_._\L^I-gq:Y_yllrlrEtI4.TIo)4-!AssEMIlIr.

We acknou,ledge wirh tha.nks the receipt no. \A/GF-\-CORIU20l5 of your lettcr tcgarding rhc vcttine of
non:inees forappointment as Principal Secretaries by Depanmerrlal Comrninces -\ational Asscmblr.

\*'c urge you to cr)courage the applic'alts to seek lheir clea:'ance and cornplimce cerlificates lrorn tll.,l-[]
as part trf testimonials and conforrnity tr: C)rapter Six of the Constitution of Kcnya.

Wc wish to trank you most sincere15, for allowing us to provide )'ou this in{bnnation u this kind ol'
collaboration gocs a long way in assisting I{ELB finance necdy Kenyans pursuing higher education nor,''

ard iu thc future.

Yours sincerely

M.ARY W..VUCHEE CMRS)
IIEAD OF RESEARCH, S'IRAI'EGY & PLA)}*L\G
f OR: CIIEF'EXECUTM: OFFICER & BOARD SECRETARY

4,*r
I

r, SECITETARI}:S BY

r&,

ttSO 900 I : 2008 h4a4. 7/o&n7 uil. ry b khare fulsn glz*dnr* rco acl tr. tie liruap



Please find a list confirming the loan status of the Nominees with the Board.

l. Nominee for Devolution and Planning, PS -Planning & Statistics

sA(o )iAME ID NO.

I SaitotiTorome ;88r43i9 Cleared cert no. 8663 Oct-2003

YEAR OF
CLEARANCE

STATUS

2. \ominees for Interior & coordination of -vational Government. PS Correctional services

SAiO IAYIE ID \O. STATUS YEAR OF
CLEARA\CE

i Micah Powon 8366576 Cleared cert no,32528 Oct-2011

3. Xsrninees for Public Youth & Gender AfFairs, PS -Youth ard Public Service & PS- Gender Aftirs

.SAO .\AME ID NO. S'fAl-t.;S YEAR OT'
CLEAR.{\CE

I Lilian Ornollo 13406241 , Cleared ccrt no,82I I I Sep-2014
2 Zeinab W. Hussein l61 15523 cleared Dec-2006

4. \oninee for Defence

SAiO \AME STATU.*S

24 , Amb. Peter K. Kaberia i 32981720 i 
-\on-Beneficiary

, yEAROF 
i

CLEAR,L\CE
INiA

! ID NO.
I

5. Nominee for Education, Science & Technolory. PS-Vocational and Technical training

SAiO I NA-viE ID \-O. STATUS Y.EAR O}.
CLEAR.L\CE+ I I Dr. Dinah Jerotich Mwinzi 7060r.15 Cleared cert no.44873 Aug-2009

6. \ominee for Health

SAiO \*.L}IE ID NO. STATUS I YEAR OF
,CLEARANCE

I

I Dr. Nicholas Muraguri I 0895429 Cleared cert no. 18484 r-ov-2009

7. Nominees for Transport & Infrastructure. PS-Housing & Urban Developmenl PS-Public Works, PS-
Transport & PS-Maritime Commerce

Dr. PaulMaringa Mwangi

Wilson lryakera Irungu 22796847 
!
Non-Beneficiary i N/A

SL\O

2

3

4

NA}IE ID NO. STATUS YEAR OF
CLEARANCE

Aidoh Munano i 4&z6e4e Cleared ceft no. 45 I 3 7 Feb-20 I 3

t277L75 i Cleared cert no. 38106
I

Jul-201 2

Nancy Karigithu 3125155 Cleared cert no. 16847 Jan-2009



8. Nominees for Environment & Mineral Resources, PS-Environment & PS- Natural Resources

sNo INAI{E ID NO.
:

STUAST YEAR OF
CLEAR.E\CE

Charles Sunl<uli 1 1368302 ,Cleared certno.44904 Feb-20 I 3

" 
9079779 Cleared certno.32626 ' Dec-2011

2 Dr. Margaret Mwakima

9. \ominees for Information, Comtnunication & Technolory. PS-lC-f and lnnovation, PS-Broadcasting

SNO \AME, ID \O. STATUS YEAR OF
CLEARA](CE

I Eng. Victor KYalo 8114825 Cleared cert no.26030 Jun-2009

0393185 \on-BeneficiatY \/A2 Sammy Itetnere

10..\ominee for Spofts, Culturc and the Arts

SNO \AME ID NO. STATUS YEAR OF
CLEAR./t\CE

922985 Cleared Dec-l 999i ' Joseph Okudo

I 1. Nominee for Energy and Petroleum. PS- Petroleum

SA{O \AME ID \O. STATUS i YEAROF
l clBanrrcr'

l. , Andrew Kamau Nganga 8745918 Cleared cert no. 81270 , Apr-2015

12. Nominec for Agriculture, Livestock & Fisheries' PS- livestock

, sNo i NAME I ID NO. TUSSTA YEAROF
CLEARA\CE

Dr. Andrew K. Tuirnur 12211069 Cteared cert no. 45548 i Feb-2013

.l3. 
Nominee for Industrialization & Enterprise Development'

SNO iNAME TD \O. STATL-S i YEAROF
l clrlR scB

I Julius Korir 9042630 Cleared cert no. 51538 , MaY-2004

'14. Nominees for Tourism. PS-Tourism & PS International Trade

SA(O NAME ID NO. STATUS

Fatuma Hirsi 1 3403 00 I Non-Beneficiary

Cleared cert no. 45069

for undergraduate loan

& cert no 86308 for

YEAR OF
CLEAR.A,:\CE I

N/A

Feb2009
&.i
Sep-201 5 

i

2 Dr. Chris Kiptoo 99s8087

loan



15. Nominee for Water & Irrigation-

SA{O i.\*ArvIE
i

, ID NO. STATUS YEAR OF
CLEARANCE

I i Patrick Nduati Mwangi 10044888 ; Cleared cert no. 83757 . Ocj-2008

16. Nominees for Labour & East African Affairs. PS Social Securiry and Services, PS East African
community Integration

SA{O NA-VE ID NO. STATUS YEAR OF
CLEAR.ANCE

I Susan Mochache 11689192 \on-Beneficiary \/A
2 Beny Chemutai Maina 7698687 Cleared cert no.47442 Apr-2013
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\de *d'

ETHICS AND ANTI.GORRUPTION GOMMISSION

Jl)r
("\ Vfl'

|NTEGRIW CENTRE (Valley Rd. /Ir4ilimani Rd. Junction) e'o a9x o]]!0 -00200, NAIROBI' Kenva

rii., iu (o2o) 2717318t 310722, MoBILE: o7?9 8888uru3

Fax:.254 toiol ztlsisl Email: eacc@integrity.go.ke website: www.eacc.go.ke

\A/hen replying please quote:

Our Ref: EACC.T ILOls Vol.II (3)

Justin N. Bundi, CBS
Clerk of the National AssemblY

National AssemblY
Clerk's Chambers
Parliament Building
P.O. Box 41842-00100
NAIROBI

o"u'. Mr B)" ^^S* I

REF: VEfiING OF NOMINEES FOR APPOINTMENT AS CABINET SECRETARIES

AND PRINCIPAL 5ECRETARIES BY THE DEPARTMENTAL COMMITTEES

We acknowledge receipt of your letters dated znd December 2015 referenced

NA/COMM/AppT/2015 and a subsequent letter ref. No. NA/GN.CORR/2015 dated 7h

December 2015 on the above matter.

The Commission confirms that there are no outstanding issues or ongoing investigations

against the following nominees. 
,

(a) Cabinet Secretaries

7th December, 2015^Xg- .\.i-)

KX -'-^*,ws

" 'l''*J"-o
^Iz_* 

^^ ^.^\'!{ 
(rr-.

D

Dr. Cleopha Kilonzo

Mailu

ID NoNomineeMinistryS/No
10012180Charles Cheruiyot Keter1. Energy and Petroleum
10088486Joseph Mucheru2 Information, Communication

&Technology
7806180Sicily Kanini lGriukiPublic Service, Youth &

Gender Affairs
3

9075393Festus Mwangi Kiunjuri4 Devolution and Planning
3448933Willy Kipkorir BettAgriculture

Fisheries
Livestock and5

6 Health

Tukomeshe Llfisodi. Tuijenge Kenya

4829569



(b) Principal Secretaries

I

I

S/No Ministry Nominee
Devolution & Planning1

PS- Planning & Statistics
Saitoti Torome

Interior & Coordination of National
Government

2

PS-Correctional Services

Micah Powon

Public Service Youth & Gender Affairs
PS-Youth and Public Service Lillian Omollo

3.

PS-Gender Affairs Zeinab W. Hussein
4 Defence Amb. Peter K. Kaberia

Education, Science & Technology5

PS- Vocational and Technical Training Dr. Dinah lerotich Mwinzi
6. Health Dr. Nicholas Muraguri

Tra nsport & I nfrastructu re
PS- Housing & Urban Development Aidah Munano
PS- Public Works Dr. Paul Maringa Mwangi

7

PS- Transport Wilson Nyakera Irungu
Environment & Mineral Resources
PS- Environment Charles Sunkuli

8

PS- Natural Resources Dr. Margaret Mwakima
fnformation,
Technology

Communication &9

PS- Broadcasting & Telecommunications Sammy Itemere
10: Sports, Culture and the Afts Joseph Okudo

Energy and Petroleum11.

PS- Petroleum Andrew Kamau Ng'ang'a
Agriculture, Livestock & Fisheries12

PS- Livestock Dr. Andrew K. Tuimur
13. Industrialization

Development
& Enterprise Julius Korir

Tourism
PS- Tourism Fatuma Hersi

14.

PS- International Trade Dr. Chris Kiptoo
15 Water & Irrigation Pakick Nduati Mwangi

Labour & East African Affairs
PS- Social Security and Services Susan Mochache

16.

PS- East African Community Integration Betty Chemutai Maina



The commission confirms that there are atlegations in which the following persons are

adversely mentioned and we are in the process of verifying the same'

S/No Ministry Nominee

Cabinet Secretaries

1 Mining Daniel Kazungu Muzee

Principal Secretaries

1 Transpott & Infrastructure
PS- Maritime Commerce Nanry Karigithu

2 Information,
Technology

Communication &

PS- ICT & Innovation Eng. Victor Kyalo

please note that the absence of records in our database is not a guarantee of absolute

integrity of the nominees.

Yours .s

HALAKHE D. WAQO ACIATb
SECRETARY / CHIEF EXECUTTVE OFFICE R
EKI/tm

!I
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8th December, 2015

Ref: CDT/HQ/s+

The Clerk of tbe Natjonal Assembiy,
National Assembly,
Parliament Buildings,
P.O. Box 4r8{z-ooroo,
NAIROBI

6p \ryKEI{YA REVEI.IUE
AUTHORITY

ISO 9001:2008 CERTIFIED

7c:;-?

.(gP"'lbJl

"D
$tb

P
tr

Jr)

'P s\r,.Wn

W&Dear Sir,

RE: VETTING OF NOMINEES FOR APPOINTMEIVT AS
PRTNCIPAI, SECRETARIES

Reference is made to your letter dated 2od December, 2015, referenced
NA/(]E,.CORR /zor5.

This Ietter conf.rms the tax compliance status for the nominees iisted below:

NO MINISTRY
&

2
Interior & Coordination of
National Governmont

Public Service, Youth &
Gender Affairs

Compliant

Public Senice,'Youth &
Cender Affairs

Compliant

efence

i

I

L

3

4

,-Tua"."ri.". s"i""*o lTechnolow
& Compliant

7 l{ealth Dr. Nichoias Muraguri

Aidah Munano

Dr. Par:l Maringa
Mwangi

i]
Transport &
lntrastmcture
I'ransport &

9 lnfrastructure

f-F.' *ft-cr I
sGs

PIN
NIIMBERNAME

Aoorz45p6V

TAX STATUS

Complianr

Compliant

Saitoti Torome

Micah Powon AootzJZgz6M

Lillian Muthoni Mbogo -
Omollo

AoozTTttzoE

7-enab Hussein
(B eth Wanj iru Kinu thf a)

Aooz4944z4z

Aooz66z7o5N Comp'[iantAmb. Peter Kidmi
Kaberia

Aoor846z67JDr. Dinah Jerotich
Mwinzi

Aoo3z6oztTW

Compliant

Compliant

AooozzgSr6L

Aoo3torrgoX Compliant
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Aoo44o7956E Compliant

Aoorrr863oS Compliant

Aoor55o445K Compliant

Aoor55o,,lt5K Comp)iant

Aooro9B663A Compliant

Aooor3846zP C,ompliant

Aoorzr75885Z Compliant

Aoor15Str4oM Compliant

Aoour4o8gL Compliant

Aoozzzo63gE Compliant

Aoorz7835zW Compliant

Aoor791736T Compliant

Aoo14936o5K Compliant

Aooz7t4896K Compliant

Aooz65938rM Compliant

Yours faithfully,

AEce Owrror, OGW.
COMMISSIONER,
DOMESTIC TATGS DEPARTMENT

10
Traasport &
hfrastructr:re Wilson Nyakera L:ungu

11
Transport &
Infrastmcture Nancy Karigithu

t2 Environment &Mineral
Resources Charles Sunkuli

13
Euvironment &Mineral
Resources Dr. Margaret Mwakima

t4
Information,
Cornmr:-uication &
Tech-nolosl,

Eng. Vrctor Kyalo

Sammy Itemere

Joseph Okudo

Communication &

Sports, Culture, and the
Arts

Enerry and Pebolsrm

15

16

17 Andrew Kamau Nganga

Dr.Andrew K Tuimur

iulius Korir

Agriculture, Uvestoc\ &
Fisheries

Industialization &
Enterprise Development

18

79

20 Tourism Fatuma Hersi

27 Tourism Dr Christopher Kiptoo

22 Water & Irrigation PatrickNduati Mwangi

23
Iabour & EastAfrican
Affairs Susan Mochache

24
B""1ffiiean Community
Integration Betty Chemutai Maina
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Parliament Buildings
P.O. BOX 41 42-OO 100
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The Clerk of the National Assembly
Clerk's Chambers

MAZINGIRA HOUSE
KIAMBU ROAD
P.O. Box 30036 NAIROBI.
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The Directo r Crim,nd, Investlgations is in receipt of yourletter NA/GEN/coRR/ 2075 {aad, znd Dec"^bii, zors inregard to the above capttoned. matter.

The Directorry, 
9n1y issues a police clearance certifrcateupon request by the nominee.

\IETIING OF NOA4INEES FOR APPCINTA4ENT AS
PRINCIPAL SECRETARIES BY THE DEPARTMENTAL
COMMITTEES
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Minutes of the 58t't sittinp of the Dprta rtm tal Committee on tabour and Social \)Uelfare

held in Second Floor - Continental on l4th December at ll.OOa.m.

Members Present

1. Hon. David Were, MP - Chairperson

2. Hon. Tiyah Galgalo, MP - Vice Chairperson

3. Hon. Samuel Gichigi,MP

4. Hon. Mwanyoha Hassan Mohamed, MP

5. Hon. Peris Tobiko, MP

6. Hon. James Onyango Koyoo, MP

7. Hon. Elijah Lagat,MP

8. Hon. Elijah Mosomi Moindi, MP

9. Hon. Jones M. Mlolwa, MP

10. Hon. John B.Serut,MP

11. Hon. Rose Museo Mumo,MP
.l2. Hon Regina Nyeris, MP

13. Hon. Silvance Onyango Osele,MP

14. Hon. John Ndirangu Kariuki, MP

15. Hon. Wesley Korir,MP

16. Hon. Mustafa ldd, MP

Members absent with Apologv

l. Hon. John Ogutu Omondi,MP

2. Hon. Kinoti Gitobu Boniface,MP

3. Hon. Winnie Karimi Njuguna, MP

4. Hon. Cornelly Serem, MP

5. Hon. Wangamati Patrick, MP

6. Hon. John Ov,ruor Onyango Kobado, MP

7. Hon.J anet Teyiaa,MP

8. Hon. Janet Nangabo, MP



9. Hon. Ferdinand Waititu,MP

10. Hon. Dan Wanyama, MP

11. Hon. Abdi Noor Ali, MP

12. Hon. Nyasuna Gladys Wanga, MP
.l3. 

Hon. Aisha Jumwa Karisa,MP

ln- Attendance - National Assembly Secretariat.

1. Mr.Erick Nyambati -Third clerk Assistant(Lead clerk)

2. Mr.Abdirahman Gele Hassan -Third Clerk Assistant

3. Ms.Ella Kendi Mwenda -Third Clerk Assistant

4. Ms.Brigitta Mati -Legal Counsel I

5. Mr.Eugene Lotesh - Audio Officer

Minute No.295l2O15 Preliminaries

The meeting was called to order at ll.20a.m followed by a word of prayer from the

Chairperson.

Minute No.295l2o1.5 Confirmation of the PreYious Minutes.

Minutes of the 55th,56th and 57th were confirmed to be true records of the proceedings

Minute No.2 9712015 Consideration of the reoort on the vetting of the Princioal

Secretary Nominees for Social SecuriW & Services,. Gender Affairs and Culture & Arts.

The Committee considered the report_on the vetting of the Principal Secretary Nominees

for Social Security & Services, Gender Affairs and Culture & Arts and made the

observations of the nominee as follows;

I. MRS. SUSAN MOCHACHE. PRINCIPAL SECRETARY NOMINEE, SOCIAL

SECURITY AND SERVICES

Personal Background

She was born on lTth November,1973 and is married with two children.
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Academic qualifi cations

l. She holds a Master of Science in Communications Management from University of
Strathclyde. Scotland, United Kingdom (2008), Bachelor of Science in

lnternational Business Administration from United States lnternational University

Kenya (1995) and Kenya Certificate of Secondary Education from Pangani Girls

School (1992).

ll. She has undergone professional trainings which includes Change Management,

Programme and Negotiations, Executive Mentorship programme, Strategic

Methods and Project Structuring Techniques amongst others.

lll. That her academic credentials were relevant for the technical tasks undertaken at

the Ministry.

tV. She had additional skills which would enhance her managerial capacity.

Professional experience

l. She is currently serving in Communication Authority of Kenya (CA) as an

Assistant Director, Universal Service Obligation and Funding to-date. Safaricom

limited where she was the Dealer Manager/Administrator. Other organizations

she has served include Brulto Limited, where she served as a distribution

Manager; Lonhro Motors East Africa, where she served as a Sales

Administrator: Sigma Surface Coatings where she served as Sales Executive and

Brand Manager.

ll. She chaired national committee that developed Kenya's National Broadband

Strategy through consensus building over a period of l8 months.

lll. She conceptualized and created statistical Unit that was responsibte for the

well-publicized ICT sector publications and national surveys.

lV. She Spearheaded establishment of operational framework for Universal

Service Fund (A fund created to leverage ICT investment in rural and remote

areas in Kenya).

V. She led a task force that was responsible for realization of regional single

network among member states of the Northern Corridor projects and forged

and fortified strategic collaboration and funding engagements for projects with



local and international partners including the USAID and INTEL.

Vl. She was further handpicked as a Project member to a team that undertook

project conceptualization and implementation of the public funded

telecommunication infrastructure projects, the East Africa Submarine System

and the National Optic Fibre backbone and transformed dealer business

approach and evolved successful business models that led consistently and

positioned Safaricom as the market leader.

Potential Conflict of interest

jhe stated that she has no family members or persons, parties, categories of litigation or

financial arrangements that are likely to present a potential confliA of interest when she

assumes if given the chance.

Knowledge of the relerrant subject

l. She has experience in Social Assistance Related programmes such as providing

leadership on the establishment of the Universal Access Fund which involved

poliqy development, legislation, regulations and finally the operational framework

for the fund

ll. The nominee exhibited impressive knowledge of topical issues touching on the

State Department of Social Security and Services docket. She was keen on making

positive proposals on how to move the Ministry forward.

lll. The nominee displayed passionately an interest to learn on what the State

Department of Social Security and Services is all about.

lntegrity

l. She has never been dismissed from office for contravention of the provisions of

Article 75 of the Constitution which deals with conduct of state officers that are

adversely mentioned in any investigatory report of Parliament or any Commission

of Inquiry.

2. She has never been charged in a Court of Law is not a member of any political

party, has no potential conflict of interest

a

I



3. She is not under any investigations by Ethics and Anti-Corruption Commission

Committee's Observations

The Committee made the following observations having considered her curriculum vitae

and heard her oral submission during the vetting exercise:-

1. The Committee established that due diligence was foltowed in the nomination of
the nominee since she was recruited in a competitive, transparent and fair process

before her nomination.

2. The Committee found her qualified for the position due to the vast academic and

management experience. Her interaction with both the private and the public

sector depict her as a people person and a team player, attributes that are essential

in leadership.

3. The nominee had the requisite abilities, qualifications and experience, which

qualifies her for the appointment as a Principal Secretary, Sociat Security and

Services.

4. The nominee exhibited knowledge of topical issues touching on the State

Department of Social Security and Services docket. She was keen on making

positive proposals on how to move the Ministry forward. The nominee displayed

passionately an interest to learn on what the State Department of Social Security is

all about.

5. The nominee did not have any integrity issues since he was tax compliant, has

clearance from Kenya Revenue Authority, the Higher Educations Loan Board,

Ethics and Anti-Corruption Commission, Criminal lnvestigation Department and

Credit reference Bureau.

6. The Committee found the nominee suitable for appointment as the Principat

Secretary Social Security and Services in the Ministry of t-abour, Social Security and

a
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Services and East African Affairs.

2.MRS. ZEINAB W. HUSSEIN _ PRINCIPAL SECRETARY NOMINEE, GENDER AFFAIRS

Personal Background

She was born in 22'd April, 1973 and married with four daughters.

Academic Background

I. She completed her O level in 1990 where she obtained B+and joined Egerton

University in 1992-1996 where she graduated with BSC. ln Agricultural Economics.

2. She has Masters in Business Administration from the University of Nairobi.

3. She attained her Masters in Public Administration at Harvard University for two

years instead of three because the programme offered at Kennedy School of

Government was one year course meant for people with work experience which

is very intensive

Professional Experience

l. She has been in the private sector for seventeen years where she has held various

positions in different companies both locally and internationally.

2. She is currently the head of Human Resource at McKinsey & Company Africa

Office whereas earlier on she had worked as the Head of recruitment and

administration in Johannesburg and Lagos.

3. She has worked as a CEO and founder of Accelerate Africa Management

Consulting.

4. She has served as an associate consultant with McKinsey & Company in the sub-

Saharan Africa Office.

5. She has worked in Shell Oil Products and Shell Aviation as a Regional Sales and

Marketing Manager in West Africa, East Africa and the Middle East Regions.

o
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6. She has worked as an internal auditor in Shelt Oil products in Middle East and

African regions.

Potential Conflict of interest

She stated that she has no family members or persons, parties, categories of litigation or
financial arrangements that are likely to present a potential conflia of interest when she

assumes to office if given the chance.

Knowledge of the relwant subject

1. The nominee exhibited impressive knowledge of topical issues touching on the

State Department of Gender Affairs docket. She was keen on making positive

proposals on how to move the Ministry forward.

2. The nominee displayed passionately an interest to learn on what the State

Department of Gender Affairs is all about.

lntegrity

1. She has never been dismissed from office for contravention of the provisions of
Article 75 of the Constitution which deals with conduct of state officers that are

adversely mentioned in any investigatory report of Parliament or any Commission

of lnquiry.

2. She has never been charged in a Court of Law, is not a member of any potitical

party and has no potential conflict of interest.

3. She is not under any investigations by Ethics and Anti-Corruption Commission.

Committee Observations
The Committee made the foltowing observations having considered her curriculum vitae
and heard her oral submission during the vetting exercise:-

1. The Committee established that due ditigence was fotlowed in the nomination of

the nominee since she was recruited in a competitive, transparent and fair process

before her nomination.
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2. That her academic credentials are relevant for the position she was nominated to

serve in the Ministry. Her interaction with both the private and the public sector

depict her as a people person and a team player, attributes that are essential in

leadership.

3. The nominee had the requisite abilities, qualifications and experience, which

qualifies her for the appointment as a Principal Secretary Gender Affairs.

4. The nominee exhibited knowledge of topical issues touching on the State

Department of Gender Affairs. She had a passion in Gender issues with positive

proposals on how to move the State Department forward

5. The nominee did not have any integrity concerns since she was tax compliant, has

clearance from Kenya Revenue Authority, the Higher Education Loan Board, Ethics

and Anti-Corruption Commission, Criminal lnvestigation Department and Credit

reference Bureau.

6. The Committee found the nominee suitable for appointment as the

Principal Secretary for Gender Affairs in the Ministry of Public Service, Youth

and Gender Affairs.

3.MR. JOSEPH ROBERT OKUDO_ PRINCIPAL SECRETARY NOMINEE, CUITURE AND

THE ARTS

Personal Background

He was born on 19th May, 1967.

Academic Qualifi cations

l. He sat for his Kenya Certificate of Education ("O" Level) in 1983 and Kenya

Advanced Certificate of Education ("n level) in 1985 both from Nairobi School.

2. He holds a Masters Degree in Business Administration from Copenhagen Business

I

i'



School/lnorero University; a Bachelor of Arts Degree in Economics & Sociotogy

from the University of Nairobi.

3. He has undergone various professional courses including business to business

evaluation & formulation workhop, private sector development strategy, grant

management, project database andcapital market operations.

Professional Experience

1. He is currently working in the Royal Danish Embassy as the Program Manager,

Private Sector Advisor.Business sector programme support and Business-Business

Programme in the same organization.

2. He represents Danish Embassy in Business Advocary Fund,a fund that supports

Business member Organization in Kenya in dialogue with the aim of creating an

enabling Business environment.

3. He has served in African Conservation Center where he served as a Program Head

and Senior Enterprise Specialist and as a Business Consultant.

4. He worked as an acting program manager where his responsibilities were to
identify value of community economic resource base in wildtife with intention of
building the community's capacity to utilize these resources through enterprise in a
way that will encourage them to conserve the environment and wildlife.

5. He served in Kenya lndustrial Estates as a Branch Manager, project officer and

senior prorect officer.

6. He has served in Standard K Limited as Clerk.

lhowledge of the relsrrant subject

That he was well versed with the functions of the Ministry and the supervisory role he

will play in ensuring the fulfillment of the Ministry's mandate. His background in African

Conservation Center gave him exposure to culture and the Arts issues.

lntegrity

l. He has never been dismissed from office for contravention of the

provisions of Article 75 of the Constitution which deals with conduct of
state officers that are adversely mentioned in any investigatory report of
Parliament or any Commission of lnquiry.
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ll. He has never been charged in a Court of Law is not a member of any

political party, has no potential conflict of interest, and has fully complied

with his tax obligation.

Personalvision for the state department

He promised to mainstream culture and arts in the grassroots level by involving counties

and do roundtable meetings with those responsible to identify unexploited talents. He

has a donor background hence has the right connection/network to support him in his

work.

Committee Observations

The Committee the following observations having considered his curriculum vitae and

heard his oral submission during the vetting exercise:-

1. Due diligence was followed in the nomination of the nominee since he was

recruited in a competitive, transparent and fair process before his nomination.

2. The nominee qualified for the position due to the vast academic and

management experience. His interaction with both the private and the public

sector depict him as a people person and a team playerl attributes that are

essential in leadership.

3. The nominee had the requisite abilities, qualifications and experience, which

qualifies him for the appointment as a Principal Secretary, Culture and Arts.

4. The nominee exhibited knowledge of topical issues touching on the State

Department of Culture and Arts docket and was keen on making positive

proposals on how to move the Ministry forward.

5. The nominee did not have any integrity concerns since he was tax compliant, has

clearance from Kenya Revenue Authority, the Higher Education Loan Board, Ethics

and Anti-Corruption Commission, Criminal lnvestigation Department and Credit

reference Bureau



6. The Committee found the nominee suitable for appointment as the Principat

Secretary for Culture and Arts in the Ministry of Sports, Culture and Arts.

MINUTE NO.298I2OI5 COMMITTEE RECOMMENDATION

Having considered the suitability, capacity and integrity of the nominees, and pursuant to
Article 155(3) of the Constitution and Section 8(2) of the public Appointments

(Parliamentary Approval) Act No. 33of 2011, the Committee recommended that the

National Assembly approves the nomination and subsequent appointment of the

following to position of Principal Secretaries:

1. Mrs. Susan Nyamoita Mochache, Principal Secretary Social Security and Services.

2. Mrs. Zeinab w. Abdalla Hussein, Principal secretary Gender Affairs.

3. Mr. Joseph Robert Okudo,Principal Secretary Culture &Arts.

MINUTE NO.299l2015 ADOPTION OF THE REPORT

The Members present unanimously adopted the report on the vetting of the principat

Secretary ces, Gender Affairs and Culture & Arts.

Signature. .... Date /f-tz-?r)\
Hon.David Were,MP - Chairperson
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Minutes of the 57t' sitting of the Departmental Cgmmittee on Labour and Social

Welfare held in Second Floror. Continental House on llttt December at 9.00a.m.

Members Present

1. Hon. David Were, MP - ChairPerson

2. Hon. Tiyah 6algalo, MP - Vice Chairperson

3. Hon.Samuel Gichigi,MP

4. Hon. Mwanyoha Hassan Mohamed, MP

5. Hon. Peris Tobiko, MP

6. Hon. Winnie Karimi Njuguna, MP

7. Hon. James Onyango K'oyoo, MP

8. Hon. Cornelly Serem, MP

9. Hon.Elijah Lagat,MP

10. Hon. Elijah MosomiMoindi, MP

Il. Hon. Jones M. Mlolwa, MP

12. Hon. John Ndirangu lGriuki, MP

Members absent with Apolo8:v

l. Hon. John Ogutu Omondi,MP

2. Hon.Kinoti Gitobu Boniface,MP

3. Hon.JohnB.Serut,MP

4. Hon. Wangamati Patrick, MP

5. Hon.Wesley Korir,MP

5. Hon. John Owuor Onyango Kobado, MP

7. Hon.Janet Telaa,MP

8. Hon. Janet Nangabo, MP
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9. Hon. Rose Museo Mumo,MP

lO. Hon. Ferdinand Waititu,MP

ll. Hon. Silvance Onyango Osele,MP

12. Hon. Dan Wanyama, MP

13. Hon. Abdi Noor Ali, MP

14. Hon. Nyasuna Gladys Wanga, MP

15. Hon. Mustafa ldd, MP

15. Hon Regina Nyeris, MP

I7. Hon. Aisha Jumwa Karisa,MP

ln - Attendance

Mr.Joseph Robert Okudo

National Secretariat.

l. Mr.Erick Nyambati -Thi rd Clerk Assistant(Lead Clerk)

2. Mr.Abdirahman Gele Hassan -Third Clerk Assistant

3. Ms.Ella Kendi Mwenda -Third Clerk Assistant

4. Ms.Brigitta Mati- Legal Counsel I

5. Mr.Eugene Lotesh - Audio Officer

Minute No.292l2015 Preliminaries

The meeting was called to order at 1l.2oa.m followed by a word of prayer from the
Chairperson. lntroductions were done thereafter.

Minute No.293l2O15 Confirmation of the Previous Minutes.

Confirmation of the minutes of the previous sitting were deferred to the next
meeting.

Minute No.294l2015 Meeting with the nominee for the position of the Principal

Secretarv Culture and the Artr Mr.Joseph Robert Okudo.

Mr. Joseph Robert Okudo appeared before the Committee and informed the

committee as follows

)

a



a

That:-

l. He was born on 19'h May, 1957.

2. He sat for his Kenya Certificate of Education ("O" Level) in 1983 and Kenya

Advanced Certificate of Education ("A" level) in l985both from Nairobi

5chool.

3. He holds a Masters Degree in Business Administration from Copenhagen

Business School/lnoorero University; a Bachelor of Arts Degree in Economics &

Sociology from the University of Nairobi.

4. He has undergone various professional courses including Business to Business

Evaluation,formulation workshop,Private sector Development Strategy,Grant

Management,Reporting, and Project Database,Capital Market

Operations,amongst others.

5. He is currently working in the Royal Danish Embasry as the Program Manager,

Private Sector Advisor, business sector programme support and Business-

Business Programme in the same organization.

6. He represents Danish Embasry in Business Advocary Fund,a fund that supports

Business member Organization in Kenya in dialogue with the aim of creating

an enabling Business environment.

7. He has served in African Conservation Centerwhere he served as a Program

Head and Senior Enterprise Specialist and as a Business Consultant.

8. He served in Kenya lndustrial Estates as a Branch Manager, project officer and

senior project officer.

9. He has served in Standard K Limited as Clerk.

10. He has never been dismissed from office for contravention of the provisions of

Article 75 of the Constitution which deals with conduct of state officers that

are adversely mentioned in any investigatory report of Parliament or any

Commission of lnquiry.

11. He has never been charged in a Court of Law, is not a member of any political

parry, has no potential conflict of interest, and has fully complied with his tax

obligation.



12. He will mainstream Culture and Arts in the grass root level by involving

Counties and do roundtable meetings with those responsible to identify

unexploited talents.

13. He has a donor background hence has the right connection/network to

support him in his work.

14. He will involve private sector fully in the docket that he is in charge.
.l5. 

There are several bills and policies which need to be implemented and to

create enabling environment.

15. He worked as an Acting Program Head- Resource where his responsibilities

were to identify value of community economic resource base in wildlife with

intention of building the community's capacity to utilize these resources

through enterprise in a way that will encourage them to conserve the

environment and wildlife.

Minute No.295l 2Ol5 Adiournment.

The meeting was adj

Signature. Date.
I V- I L- Zct,

Hon.David Were - Chairperson
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Minutes of the 55ttr sitting of the Departmental Cor.nmiltee on Labour and Social

Welfare held in Second Floor. Continental Houte on Ils Decqmber at 10.00a,m.

Members Present

1. Hon. David Were, MP - Chairperson

2. Hon. Tiyah Galgalo, MP - Vice Chairperson

3. Hon.Samuel Gichigi,MP

4. Hon. Mwanyoha Hassan Mohamed, MP

5. Hon. Peris Tobiko, MP

5. Hon. Winnie Karimi Njuguna, MP

7. Hon. James Onyango Koyoo, MP

8. Hon. Cornelly Serem, MP

9. Hon.Elijah Lagat,MP

10. Hon. Elijah Mosomi Moindi, MP

11. Hon. Wangamati Patrick, MP

12. Hon. Jones M. Mlolwa, MP

13. Hon. John Ndirangu lGriuki, MP

Members absent with Apolo8y

l. Hon. John Ogutu Omondi,MP

2. Hon.John B.Serut,MP

3. Hon.Kinoti Gitobu Boniface,MP

4. Hon.Wesley Korir,MP

5. Hon. John Owuor Onyango Kobado, MP

5. Hon.Janet Teyiaa,MP

7. Hon. Janet Nangabo, MP
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8. Hon.Rose Museo Mumo,MP

9. Hon.Ferdinand Waititu,MP

10. Hon.Silvance Onyango Osele,MP

11. Hon. Dan Wanyama, MP

12. Hon. Abdi Noor Ali, MP

13. Hon. Nyasuna 6ladys Wanga, MP

14. Hon. Mustafa ldd, MP

15. Hon Regina Nyeris, MP

I 5. Hon.AishaJumwaKarisa,MP

ln-

Mrs.Zeinab W.A.Hussein

National Assembly Secretariat.

l. Mr.ErickNyambati -Third Clerk Assistant(Lead Clerk)

2. Mr.Abdirahman Gele Hassan -Third Clerk Assistant

3. Ms.Ella Kendi Mwenda -Third Clerk Assistant

4. Ms.Brigitta Mati -Legal Counsel I

5. Mr.Eugene Lotesh - Audio Officer

Minute No. 28912015 Preliminaries

The meeting was called to order at l0.lOa.m followed by a word of prayer from the
Chairperson. lntroductions were done thereafter.

Minute No.290l2015 Confirmation of the Previous Minutes.

Confirmation of the minutes of the previous sitting were deferred to the next
meeting.

Minute No.29ll2015 Meeting with the nominee for the position of the Principal
Secretarv. Gender Affairr Mrs.Zei nab W.A. Hussein

Mrs. Zeinab W.A.Hussein appeared before the Committee and informed the
Committee as follows;

That

l. She was born in 22"d April, 1973 and married with four daughters.
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2. She completed her O level in 1990 where she attained B+ and joined Egerton

University in 1992 to 1995 where she graduated with Bsc. Agriculture and

Home Economics

3. jhe holds a Masters Degree in Public Administration from Harvard University

and a Masters in Business Administration from the University of Nairobi.

4. She was appointed to serve in various offices such as Accelerate Africa

Management consulting where she was the CEOlFounder; Mc Kinsey and

Company Africa Office to which she is the Head of Human Resource and

Talent Management to-date. Other organizations she has served include West

Africa Shelt Oil, where she served as a Regional Sales & Marketing Manager;

East Africa at Shell Aviation, where she also served as a Regional Sales &

Marketing Manager; Shell Kenya Limited, where she served as Country Sales &

Marketing Manager; she has also been an Associate Consultant at McKinsey

&Company, Sub- Saharan Africa Office McKinsey where she oversaw the entry

of into New Foreign Market entrant, Nigeria and led the administration and

recruitment functions and an lnternal Auditor at Shell Oil Products Africa. 
.

5. She restructured a leading Real Estate client in East Africa by streamlining

operations, introducing controls and operating rystems, overhauling HR and

Finance functions and streamlining the recruitment and succession models to

plan for long term success.

6. 5he was involved in the Organizational Transformation of indigenous Oil

and Gas Company, Retail Bank and Telecommunications firm in Nigeria.

7. She led the design of new product portfolio for a large retail bank in Nigeria

and participated in 3 week long audits in Nigeria, 6hana, Mali, Guinea,

Ethiopia, Mauritius, Uganda, Tunisia, Morocco, South Africa. Djibouti,

Senegal, Netherlands and the United Kingdom.

8. jhe further delivered high quality financial management and Process audits

to improve business performance in West Africa, East Africa, North Africa,

South Africa and Europe.

g. She has never been dismissed from office for contravention of the provisions of

Article 75 of the Constitution which deals with conduct of state officers that

3



are adversely mentioned in any investigatory report of Parliament or any

Commission of Inquiry.

10. She has never been charged in a Court of Law, is not a member of any political

parfy. has no potential conflict of interest, and has fully complied with her tax

obligation.

11. She converted to lslam in1994 where she was given a certificate of conversion

to lslam. lt took about five years for her to get the second generation ldentity

cards because her ldentification number had been double issued.

12. ln 2OO5, she got the new lD card and applied for change of name to Zeinab

Wanjiru Hussein in 2005.

13. Her motivation to move from private organization to Government was

because she had a passion and the need to use her talent and skills to give back

to the Country. She has been working with small enterprise group in the

Country.

14. Her gross salary is Kshs.500,O00 and the net salary is Kshs.400,OO0 and that

does not include the end of the year bonuses.

15. Her motivation to move from Private Sector to Government was because she

had a passion, and the need to use her talent, experience and skills to give back

to the Country.

16. Currently she is the head of Human Resource at McKinsey & Company Africa

Office.

17. She attained her Master in Public Administration at Harvard University for two

years instead of three because the Programme offered at Kennedy School of

Government was one year course meant for people with experience which is

very intensive.

18. She will conduct nakeholder engagement workshop including parliament, civil

society, experts, constitutional commissions to generate consensus on how to

address the 2/3 gender rule. She believes that women should go for affirmative

action until they are in a position to go for elective offices.

19. Her application to Public Service Commission was principal Secretary for talent

Management and knowledge development.

4



20.she will focus on the following areas to address the issues of gender

mainstreaming, raising awareness of attainment of gender parity in

employment, increasing financial inclusion of women by strengthening actors

in the space e.g.Uwezo Fund. Women Enterprise Fund .improving knowledge

management on Sender mainstreaming ,partnering with KEUUOPA and civil

society to build capacity of women to participate in forthcoming elections

Minute No.292l 2015 Adiournment.

The meeting was

Signature.

at Il.1 m

----"-"'z Date. l(- t2-2o)\
Hon.David Were,MP - ChairPerson
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Minutes of the 55t' sitting of the Departmental Committee on Labour and Social

Welfare held in Second Floor Continental House on 116 December. 2015 at

9.00a.m.

Present

l. Hon. David Were, MP - Chairperson

2. Hon. Tiyah Galgalo, MP - Vice Chairperson

3. Hon. Samuel Gichigi,MP

4. Hon. Mwanyoha Hassan Mohamed, MP

5. Hon. Peris Tobiko, MP

6. Hon. Wnnie Karimi Njuguna, MP

7. Hon. James Onyango K'oyoo, MP

8. Hon. John B.Serut,MP

9. Hon. Cornelly Serem, MP

1O. Hon. Elijah Lagat,MP

Il. Hon. Elijah Mosomi Moindi, MP

12. Hon. Wangamati Patrick, MP

13. Hon. John Owuor Onyango Kobado, MP

14. Hon. Jones M. Mlolwa. MP

15. Hon. John Ndirangu Kariuki, MP

Apology

1. Hon. John Ogutu Omondi, MP

2. Hon. Kinoti Gitobu Boniface, MP

3. Hon. Wesley Korir,MP

4. Hon. Janet Teyiaa, MP

5. Hon. Janet Nangabo, MP

6. Hon. Rose Museo Mumo, MP

7. Hon. Ferdinand Waititu,MP

8. Hon. Silvance Onyango Osele, MP

9. Hon. Dan Wanyama, MP

10. Hon. Abdi Noor Ali, MP

11. Hon. Nyasuna Gladys Wanga, MP

12. Hon. Mustafa ldd, MP

L



I3. Hon Regina Nyeris, MP

14. Hon. Aisha Jumwa Karisa, MP

National Assemblv Secretariat.

I. Erick Nyambati -Third Clerk Assistant(Lead Clerk)

2. Abdirahman Gele Hassan -Third Clerk Assistant

3. Ella Kendi Mwenda -Third Clerk Assistant

4. Brigitta Mati -Legal Counsel I

5. Eugene Lotesh - Audio Officer

Minute No.285l201 5 Preliminafies

The meeting was called to order at 9.10a.m followed by a word of prayer from the

Chairperson. lntroductions were done thereafter. The Chairperson informed the

Committee that the nominee had presented all the necessary documents.

Minute No.285l2015 Confirmation of the Previous Minutes.

Confirmation of the minutes of the previous sitting were deferred to the next

meeting.

Minute No 28712015 Meeting with the nominee for the position of the Principal

Secretarv, Social SecLrriN and Services - Mrs. Susan Nvamoita Mochache

Mrs. Susan Mochache appeared before the Committee and informed them as follows;

That:

l. She was bom on lThNovember, 1973 and married with two children.

2. She obtained her Kenya Certificate of Secondary education from Pangani 6irls

High School in 1991.

3. She is a graduate of United States lnternational University with a degree in

I nternational Busi ness Admi ni stration (l 995)

4. She holds a Master of Science in Communications Management from

University of Strathclyde, Scotland, United Kingdom (2008),

5. 5he has undergone professional trainings which includes Change Management,

programme and Negotiations, Executive Mentorship programme, Strategic

Methods and Project Structuring Techniques amongst others.

5. She served in Safaricom limited as a Dealer Manager/Administrator;

7. She is currently working in Communication Authority of Kenya (CA) as

anAssistant Director,



8. Other organizations she has served include Brulto Limited, where she served as

a distribution Manager; Lonhro Motors East Africa, where she served as a Sales

Administrator; Sigma Surface Coatings where she served as Sales Executive and

Brand Manager.

9. She chaired national committee that developed Kenya's National Broadband

strategy through consensus building over a period of lg months.

10. ln her life time, She has had job movements that have all been progressive

motivated by the opportunity of growth and greater challenge.

ll. That she has held the position of an Assistant Director for a period of ten years

without vertical Srowth due to lack of vacanry in positions that are senior than

her rank.

12. She has undertaken several national initiatives that have been both challenging

and stimulating such as actively involved in the implementation of The East

Africa System C[EAMS), the first submarine cable that landed in Kenya and the
National Optic Fibre Network (NOFBI) both of which are attributed to
unlocking ubiquitous and affordable lcr services in the country.

13- ln 2013 to 2014, she chaired the National Committee that developed the
National Broadband Strategy (NBS) for Kenya in2014.

14. Over the course of the time, she provided leadership on the establjshment of
the Universal Access Fund starting with poliry development, Iegislation,

regulations and finally the operational framework for the fund

15. Just like the social assistance programs under Social Services are meant to assist

the very poor and marginalized groups, the Universal Service Fund was
established to leverage investment in telecommunication infrastructure in rural
and marginalized areas towards the realization of Universal Access to
communication services. ln addition, it is used to support capacity building and
innovations at community level.

15.She has travelled to various rurat parts of the country to visit projects and
engage with local people giving her experience in provision of public
supported services to the poor and rural based groups.

17. With intense passion. keen interest and team work, she will learn issues related
to social services and pensions to be able to effectively undertake her work.



She looks forward to work and learn from her colleagues in the Ministry and

overall sector and build her capacity as she also noted that her key role is to
provide leadership, which transcends technical detail.

18. She seeks to resolve the issues once she has taken time to study and understand

the underlying concerns, constraints and challenges.

19. She will reach out to the Departmental Committee of Labour and Social

Welfare for support in the course of handling the relevant issues while being

focused to work with the Cabinet Secretary to do what must be done. Thus

endeavor to turn the stones that need to be turned and bring matters to a

conclusion.

2O.She conceptualized and created statistical Unit that war responsible for the

well-publicized ICT sector publications and national surveys.

2l.She Spearheaded establishment of operational frameworks for Universal

Service Fund (A fund created to leverage ICT investment in rural and remote

areas in Kenya).

22.5he led a task force that was responsible for realization of regional single

network among member states of the Northern Corridor projects and forged

and fortified strategic collaboration and funding engagements for projects with

local and international partners including the USAID and INTEL.

23.5he was further handpicked as a Project member to a team that undertook

project conceptualization and implementation of the public funded

telecommunication infrastructure projects, the East Africa Submarine System

and the National Optic Fibre backbone and transformed dealer business

approach and evolved successful business models that led consistently and

positioned Safaricom as the market leader.

24.She has never been dismissed from office for contravention of the provisions of

Article 75 of the Constitution which deals with conduct of state officers that

are adversely mentioned in any investigatory report of Parliament or any

Commission of lnquiry.

25.5he has never been charged in a Court of Law, is not a member of any political

Party, has no potential conflict of interest, and has fully complied with her tax

obligation.
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Minute No.288l201 5 Adioumment.

The meeting was adj at 10.08a.m.

Signature. Date.. If- tZ-Z-s1t

Hon.David Were,MP - Chairperson
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APPENDTX (3) - CURRTCULUM VITAE



REPUBLTC OF KENYA

Telegraphic Address
'Bunge', Nairobi
Telephone 2848000
Fax: 2243694
E-mail: clerk@parliament' go'ke

When replyrng please quote

KNVDC.IJ\XTCORR/2015

Susan Mochache
P. O. Box 3394-00505
NAIROBI
Tel--0722-540710
Email: susan. mochache@gmail.com

National .H.ssem5ly
Clerk's Cha-rnbers
Pariiament Buildings
P. O. Box 41842 -00100
NEIROBI, Eenya

2ndDecember, 2015

Dear

RE:

&rr.^*^ t

INVITATION FOR VETTING BY THE DEPARTMENTAL COMMITTEE ON TABOUR AND

soclAt wEIfARE .

Following your nomination byH.E. the Presidentfor appointment to the -position of
principai Secretary (Social Securitv ,!, Services), Ministr! of Labour, Social Security &

'Servir.*: and Easi African .A.fFalrs,ths bF-pattnenta! Ccmrnittee on labcur anC,Sscla!

Welfareof the Natiorial Assembly herebv invlres '7ou for vetting pursuant to section 5(3) of the
public Appointments (ParliamentarrT Approval) A.t, 2011, on Friday lltt'December' 2015 in

Committee Room on 2d Floor, Continentai House, Parliament Buildings at 9.00 am.

-Kindly fill the attached questionnaire as required by the Public Appointments (Parliamentary

Approvai) Act, 2Oll and returnon or before Tuesday 8th Decernber, 2O15. You are required to

bring r,rrith you originals of your Nationat .ldentity Card, academic and professional certificates

and-any other dccirments and testimonials. ln addition, you should bring letters/certificates of

clearance from the following:-

i. Ethic and Anti-Corruption Commission-

ii. Kenya Revenue Authority Tax Compliance Certificate'

iii. Higher Education Loans Board.

iv. Criminal lnvestigation Department.

v. Any of the Credit Reference Bureaus.

Yours

M-L
JUSTIN N. BUNDI, CBS

CLERK OF THE NATIONAL ASSEMBLY



'}T,2" )'

CURRICULUM VITAE

SUSAN N. MOCHACHE
susan.mochache@smaif.com lo7zz54o7ro I P'O' Box 3394- oo5o5, Nairobi

Aversatile professional with diverse leadership arrd ma.nagement skills developed over a
career span-rring 20 years with a passion for public service.

EDUCATION QUAITFICATIONS

Master of Science i-n Communications Ma.aBement
University of St'athdyde, Scotland, United Ki-ugdom (zoo8)

Bachelor of Science fur Internationd Business Adm.inisEation
United States Interuational Uuiversity Kenya (tSgS)

Kenya Certificate of Secondar5r Education
Pangani Girls Sdooi (iggz)

PROFFESSIONAL QUALTFICATIONS

Change Managemert Progravn, RIPA Internationa.l United Kingdom (zotS)

Negotiation progreyn, Harvard Law Scbool, Bostou, USA (zot+)

Registered Practitioner Prograr. Ma-agement, (MSP) United Kingdom (zorr)

Registered Practitioner Project Ma-atement, Priacez, Udted Kingdom (zorr)

HONORS AND AWARDS

Chevening Scholar, United Kingdom Government Scholarship, zooS

Professional Fellow, Com - onwealth S cholarship Commissio D 20 t2

PROFFESSIONAI. EXPERIENCE

Commu-nications Authority of Kenya (CA)

The regulatory authority for the communication sector in Kenya, which contributes 5% to GDP

Assistant Director, Universal Service Obligation aad Fuurling (August zoo5 to date)

Key Achieuernents

Chaired nationa.l committee that developed Ken1,x'5 National Broadband Strategy through consensus

building over a period of r8 months.
Conceptualized- and created statistica-l Unit that is responsibie for the weii-publicized ICT sector
publications and national surveys.
Spearheaded establishment of operationa-l frameworks for Universal Service Fund (A fund oeated to
leverage ICT i:rvestment in rura.l and remote areas i-u Keuya).
Led a iask force that was responsible for realizatiou of regional siagle network among member states of
the Northern Corridor projects.
Forged and fortified itrategic collaboration and funding engagements for projects with local and
iateroationa.l parb.ers iuciuding the USAID, IDRC, INTEL, QUALCOMM.
Handpicked lroject member to team that undertook project conceptualization and implementation of
the public funded telecommunication infrastnrcture projects, The East Africa Submarine System and
the National Optic Fibre backbone.
Co-chaired a culture change and rebranding Committee that culminated to realise objectives.

D



Re.qronsibiliftes
lead sbategic planning, prapaatic project maDagement for uuiversal access Programs.

Provide leadership for multiple Universa-l Access ICT programs.
g[ampion the Communication sector statistical managemeut a.ud publications'

Originate tech"ical papers related to policy and regulatory considerations and manage subsequent

pub)ic cousultation engagemenB for iadusive output.
Galvauiae and consolidate strategic partnerships fs1 fupding and technicai collaborations.

Oversee coiiaborative negotiations, dispute resolutions aud conflict EanageEoent.

Monitorilg & Evaluation of projects and presentation to Management and Board.

Head ald participated ia national research a:rd sun'eys.

Sp ecial Responsibilities

' ActinB Director General on occasional basis
. Member of ttre Teuder Committee
. Chairperson Communications Autlority Sacco

Safaricom Ijrnited

Salaricom is a |gading provider of converged communicatiou solutions in Kenya

Dealer Ma-ager (October 2oo2 to July zoos)

Key Achieuentents

Traasformed dealer business approach and evolved successful busiless models that led consistently and
positioued Safaricom as the market leatler.

Responsibiltties
. Led strategic relationship ma-Bagemetrt and corporate presence within designated territory (Nairobi

and Greater Nairobi).
. Formulated, managed ald implemented effective plals for distribution maDagemeDt.
. Influenced and created shared strategic business developrnent strategies and values for a portfolio of

assigned busiaesses ensuring alignment to overarching corporate objectives'

Dealer Ad:ninisrator (Aprif 2oo 1 to September zo o z)

Created, customized ald administered biue prints for operational processes "nd procedures '.Iat profl.ereC

day-to-day business support to ttre natioual distributor's network

EARLY CAREER PROFTLE

Brulto Lirnited
Bmlto Limited is a provider of telecommuuicatiou services and solutions iu Kenya.
Distributiou Manager (Febmary 2ooo to March zoor)

Lon-hro Motors East Africa

Leading motor vehicle franchise owners of Toyota, Ford and Yamaha in Kenya.

Sales Ad.minisrator (October tggT to Januaryzooo)

Sigua Surface Coatings

Sigma was a surface coatiags manufacturer.
. Brand Manager (August 1996 to May rygZ)
' Sales Executive (May r99S to July 1996)

SUSAN MOCHACHE I Page 2 of 3



PROFFESSIONAI TRAINTNG AND DEVELOPMENT

. Ma-naging people tJrrough change: Attitudes and Behaviour, RIPA UK (zors)

. frlrf.iig in"og. If"pp"..l From 5e"t"ryto-tgtion RIPA UK (zorS)

. Impleieutin! Sustainable 6langQ RIPA UK (zorS)

. Leidership CErtificate, RIPA International, United Kilgdon (zorg)

. Executive Mentorship'Progr"..', Bloom Consultancy (zorS)

' Natioual Coop"""ti"J" Soi.a ofDirectors Workshop, lo-opelative Bank (zor+)

' p"a;. g -ithi-;;"ic""tifi ""t", 
l,eadership Trust, United $agd9m.(zorr)

. SU"t.fr In actio-n Clrtifi"ate, Strathmore Eusiness School, Nairobi (zoro)

. Market- Based sipe.t "- 
pricins c."tint"t., Commonwealth Telecommunications (zoro)

, p$tii procrrredeut Certificate, Public Procurement Directorate
. Risk Ma-agement Certificate, KCA Uuiversity (z9yL)
, Organizations Performance Management iertificate, The CTO (zOoZ)

. MSK Practitioner b.ttin."t" Marketing, Marketiug-society of Kenya (zoo5)

, Foundation Diploma supply chain u;^J"-.atlcurteied i:rstitute of Purdasing (zooz)

PROFFESSIONAL AI'FTLIATION AND MEMBERSHIPS

Member, Project Managers Association

Member, Vet Lab GolJClub

COMMUNfTY LEADERSHIP

Chairperso[, CA Csm munication Sacco

Past T reasurer, Commuuicatious Sacco

e"ii"t"ot Director Children Minisu'y, Church

SPEAICER AND PANELIST EXPERIENCE

Board Member, Hilltop Preparatory SA-o.9J-

lvf "ot"" 
for Leadership & Innovation at Akili Dada

gl-oea;n ator, Inner 
-Circle 

Investmeut Ltd'

Designated speaker and panelist in various fonrms both locally and abroad over the years'

PERSONAL HIGHLTGIITS
. 42years, Married with two children

" Avid Reader, keen on golf, gardening
t 2eYears work .*p"ri-"1*.'rlitf, 14 in-management position of which to are in public service

R.EFEREES

I

Mr. Francis Wangusi, MBS,
Director Geuera],
Communications AuthoritY of
Keuya,
P.O Box 14448, ooSoo
Nairobi.

T el 4242291 I o7 o3o 4zqSo
wangusi@ca.go.ke

Ms. Rose Ogega MBS,
Managing Director,
Bloom CenEe,
Bloom Consultanry Limited,
P.O Box 27854, ooloo
Nairobi.

Tei: +254 20 4931ooo
ro gega @ bloomconsultancY.co'ke

Mr. NziokaWaita,
Secretary of Delivery,
Office of the President,
P .O Box 66827, oo8oo,
Harambee House,
Nairobi.

Tel: o72254o745
nzioka.waita@Pres id ent. go.ke
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No.33 of 2011 [Rev.2012J
P ub lic App o intment s (P arl iament ary Appr ov a[) Act

[issue 1] 8

SCIMDULE
[Section 6 (8).]

Notes:

CRITERL{ FOR VETTING/AI'PROVAL OF NOMINEES FOR
CO

OI]ESTIONNAIRE

aJ This questionnaire applies to appointments to public office arising by or under the

Constitution or any other law where parliamentary approval is required.

b) The questionnaire shall be used by the relevant parliamentary committee to vet a

nominee appearing before the committee in the process of parliamentary approval.

c) The questionnaire shall be filled and submitted by the nominee to the relevant

parliamentary committee through the Clerk of the relevant House of Parliament on

or before a date set by the committee.
d) The submission of false information in the questionnaire is an offence and may

result in prosecution.
e) Any form of canvassing by a nominee shall lead to disqualification'

0 The nominee must answer all the questions.

1. Name: Susan Nyamoita Mochache

Z. Position: Principle Secretary Social Services

3. Sex: Female

4. Date of Birth: 17s November 1973, Nairobi'

5. Marital Status: Married

6. Daytime phone number: 0703420+50

7. Mobile phone number: 07225+071'0

8. EmailAddress: susan.mochache@gmail.com

9. ID Numbert 776891,92

10. PIN Nunrben: A0027 74896K

11. Nationality: KenYan



12. Postal Address: P.O Box 3394 Nairobi, 00506

i3. Town/Cify: Nairobi

14. Knowledge of Languages: Engtish, Swahiii, Ekegusii

15. Education: (List, in reverse chronological order, each university, college, or aly other
institution of higher education attended and indicate, in respect of each, the dates of
affendence, academic award obtained, whether a degree was awarded, and the dates on
which each such degree was awarded).

Professional Training

Institution From To Qualifications

Master of Communications
Management

4/2/2008 2/t2/2008 University of Strathclyde
United Kingdom

Bsc. International Business

Administration
07 /e /Leez 31./3/Lees United States International

University- Africa

Kenya Certifi cate of Secondary
Education

2s/1,/Le88 Le/L7/LeeL Pangani Girls High School

Training From To Institution

Change Management L/5/201s Le /5/207s Ripa International, United
Kingdom

Program on Negotiation 2/5/201,4 05/6/201,4 Harvard Law School

Executive M entorship Program L/3/207s 30/sl207s Bloom Consultanry

Registered Practitioner
Managing Successful Programs

e /2012 lz/2072 APMG- International

Prince2 Registered Practitioner 9 /20L2 72/2012 APMG- International

Risk Management Training 2/s/20L2 4/s/2012 KCA University

Public Procurement 7 /72/200s e/721200s Public Proc. Directorate

Strategy in Action 06 /9 /2070 L0 /e /2010 Strathmore Business School



PPP Strategic Methods and

Proj ect Stru cnrring Techniques

07 /8/2005 18/8/2006 Institute of Public Private

Partnerships, USA.

Practitio ner Certifi cate

Marketing Society of Kenya

Mar 2007 Sept 2007 Marketing Sociery of Kenya

Foundation Diploma in

Procurement
]une 2002 Dec2002 Institute of Purchasing and

Supplies

Employment Record: (List in reverse chronological order ail government agencies,

business or professional corporations, companies, firms or other enterprises with which
you have been af[r]iated as an officer, director, partrer, proprietor, employee or

consultant

16. ttronours and Awards: flist any scholarships, fellowships, honorary degrees,

academic or professional honours, honorary society memberships, military awards

and any other special recognition for outstanding service or achievement and in
respect of each, state the date of award and the instilution or organization that
made the awardJ.

Employer's name Frono To Position held

Communications Authority of

Kenya

0e /08/200s To date Assistant Director Universal
Service Obligation and

Funding

Commonwealth

Telecommunication 0rganization

7/9/2012 20/LZ/2012 Commonwealth Professional

Fellow

Safaricom Limited a7/70/2002 30lo7 /200s Dealer Manager

72/04/2001 30 /09 /2002 Dealer Administrator

Brulto Limited 03/02/2000 31/03/2007 Sales and Distribution
Manager

Lonhro Motors EA Ltd 07/L0l1ee7 28/01lzoo0 Sales Administration

Sigma Surface Coatings 0L/0Bl7ee5 02/os/Lee7 Brand Manager

os /os /tees 3L/07 /ree6 Sales Executive

Chevening Scholar, United Kingdom Government Scholarship, 2008



Professional Fellow, commonwealth scholarship commissio n 2oLL-rZ

17. Professional Association (where applicableJ: [List all professiona] associations of
which you are or have a member and give any positions held and the respective

. dates when each such position was heldJ.

Project Managers Association of Kenyar

18. Memberships: flist all professiona], business, fraternal, scholarly, civic, charitable
or other organizations, (other than those listed in response to Question 15J to which
you belong or have belonged).

' Mentor Akili Dada Mentorship Program. Member Vet Lab Golf Club
. Director, Inner Circle lnvestment Ltd.. Chairperson, Communications Sacco

19. Published Writings:
(a) List the titles, publishers and dates of books, articles, reports, Ietters to the
editor, editorial pieces or other published materials you have authored or edited.
N/A

[b) Supply four (4) copies of any reports, memoranda or poliry statements you
prepared or contributed in the preparation of any bar association, committee,
conference or organization of which you were a member.

National Broadband Strategy 2014 [Was chairperson of National Committee
that developed the policy document)

Periodic Communications Sector Statistics Reports (Quarterly and Annual
Rep o rts avail abl e on Comm uni cati on Authority website)

20. Public Office, Political Activities and Affiliations:
(a) List chronologically any public offices you have held or are currently holding,

including the terms of service and whether such positions were elected or
appointed.

N/A

[b)List all memberships and offices held in and seryices rendered, whether
compensated or not, to any political party or election committee. If you have ever
held a position or played a role in a political campaign, identify the particulars of the
campaign, including the candidate, dates of the campaign, your title and
responsibilities. AIso include any linkage you have to a political party at presenl
N/A



,

ic) Have you ever been dismissed or otherwise removed from office for a

contravention of the provisions of Article 75 of the Constitution? No.

[d) Have you ever been adversely associated with practices that depict bias,

favoritism or nepotism in the discharge of public duties? No.

21. Deferred Income/Future Benefits: [List the sources, amounts and dates of all
anticipated receipts from deferred income arrangements, stock, options,
uncompleted contracts and other future benefits which you expect to derive from
previous business relationships, professionai services, firm memberships, etc).

None.

22. Outside cornmitnent during service in office: [Do you have any plans,

commitments or agreements to pursue outside employment with or without
compensation during your service in office? If so explain).
No.

23. Sources of Income: [List sources and amounts of all income received during the
calendar year preceding your nomination and in the current calendar year).

Gross Salary l<s}n. L2,257,O23
Sacco Dividends Ksh.315,000
Dividends and sales of NSE shares Ksh.80,000

Zy.TaxStatus: fState whether you have fully complied with your tax obligations to the

State up to the end of the financial year immediately preceding the nomination for
appointment).

Complied.

25. Staternent of Net Worth: [State your financial net worth)

Jointty with my spouse, approximately Kenya Shillings Eighty Million

26. Potential Confiict of Interest:
(a) Identity the family members or other persons, parties, categories of litigation or
financial arrangements that are likely to present potential conflicts-of-interest when
you first assume the position to which you have been nominated. Explain how you

would address any such conflict if it were to rise.

Presently there ts no potential conflict of interest related to the position that I have

been nominated to.

[b) Explain how you will resolve any potential conflict of interest, including the
procedure you will follow in determining these areas of concern.



ln the event that a situation presents a potential conflict of interesl the due process
that is provided for shall be followed. This typically includes declaring the interest and
disqualifying oneself from discussing or making decisions pertaining to the issue in
question.

27.Pro'Bono/Charity Work/donation to charity: (Describe what you have done by
way of pro bono or charity worh listing specific instances, the amount contributed
and the amount of time devoted to each).
N/A

28. Have you ever been charged in a court or law in the last three years? If so, specif,i
the nature of the charge, where the matter is ongoing, the piesent status of the
matter, or where the matter is concluded, the judgment of the court, or otherwise,
how the case was concluded.
No.

29.Have you ever been adversely mentioned in an investigatory report of parliament or
any other Commission of inquiry in the last three years?
No.

30. Have you any objection to the making of enquiries with
employer/referees in the course of consideration of your nomination?
No.

Mr. Francis Wangusi, MBS,
Director General,
Communi cations Authority of
Kenya,
P.O Box L4448,00800
Nairobi.

T el 4242297 / 07 03042450
wangusi@ca.go.ke

Ms. Rose Ogega MBS,
Managing Director,
Bloom Centre,
Bloom Consultanry Limited,
P.0 Box 27854,00100
Nairobi.

your present

Mr. Nzioka Waita,
Secretary of Delivery
Office of the President,
P .O Box 55827,00800,
Harambee House,
Nairobi.

31. References:
(List three persons who are not your relatives who are familiar with your character,
qualifi cation and work).

Tel: +254 20 493L000 Tel: O7ZZS4O745
rogega@bloom consultancy.co.ke nzioka.waita@presi dent.

go.ke
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Si.JNNY BINDRA

8 December 20'15

TO WHOM TT MAY CONCERN

Dear Sir/Madam

Confidential lnformation on Susan iviochaclre

This is a testimoniai for Susan lvlochache, who I understand has been proposed for a position as

Principal Secretary.

I have known Ms Mochache since 1995, initially as my employee and later on as someone I have

mentored and guided. She has also attended a programme I led at Strathmore Business School
- Strategy ln Action.

Ms Mochache has always been an exemplary individual, rising up the ranks wherever she has

worked due to an excellent work ethic and sense of duty.

I have always known her to have a strong sense of personal integrity and devotion to her work,

and she shows an unusual patriotic spirit. To the best of my knowledge she is a person of

upstanding character and ethics. Combined with her technical and managerial skills, these

attributes place her in very strong standing. She has held very senior positions in recent years,

and I have no doubt she will be an excellent candidate for the key position of Principal Secretary.

Itrust this helps you in your decision.

With kind regards

AlWgrtd,ua

- M. S. Bindra, 
DIRECTOR

^DDHESS 
SUNWOFDS,4TH FLOOR, WING C, CRAWFORD BUSINESS PARK, STATE HOUSE ROAD

posTAL 
^oopEss 

BOX 533, SARIT CENTFE, NAIBOBI 00606, KENYA
TELEpHoNE O2o-760-2000 EurtL SUNNY@SUNWORDS.COM



x COMMUNICATIONS
AUTHORITY OF KENYA

TO WHOMEVER fT CONCERNS

REF: RECOMMENDATION OF MS . SUSAN MOCHACffi,

I have known and worked with IvIs' Mochache for the last ten years in the

comm,nications Authority of Kenya (ce), where she is the Assistant Director universal

Service Funding and Obligation'

couutry

During her tenure at the Authority, IvIs. Mochache has been instr*mental towards the

development of the ICT sector in Kenya. Among 
-her 

key contribution and achievements

include; her active role in the devetoPment o.f tttl public funded telecommunication

infrastructure pro3lcts ineluding The East African Marine System (TEAIv[S)' the first

submarine cabre that landed in Keuya and the National optic F!!re_{3nn'ork NoFBr)

both of which are attributed to unlolking ubiquitous and affordabre ICT services in the

Ms. Mochache also spearheaded the institutionalization of ICT statistics both at the

Authority and.at the Kenya National Bureau of statistics. subsequently, there has been

over time robust databas; of ICT statistics that informs policy and investuent decisions

In her capacity as the Assistant Director responsible for the universal Access Fund' she

together with the team established the requisite operational frameworks for the Fund'

consequently, in addition to several piloi proje* 9" initiat set of mobile network

coverage in margin ar,,erareas is expectea to ui ro[ed out within the first quarter of the

next financial Year-

Ms. Mochache chaired the National Committee that developed the National Broadband

Strategy (NBS) r* r."V" in 2014- The stratery provides a roadmap for access and

integration of high speed Internet in the country as a catalyst to social and economic

a"rJtop*ent andlubsequent realization of Vision 2030.

I have found Ms. Mochache to be an amiable offlcer, who has demonstrated high-spirited

committed, focus and diligence in her duties' I would therefore not hesitate to

recommend her as a promising leader with the desired passion,_ dedication, experience

and capabilities to pi.y an active role in the fun*e development of our co,nty' Kenya'

fil
Sincerel-v 

=,*' 
L€J e ry

for the sector

w.wangusl

DIR,ECTOR GENERA],

cA centre, waiyakiway P.o Box 14148, Nairobi, 00800, Kenya,T +254 (20) 4242000

N/l:0703 M2 OO0,0730 172OOO Fa>r:+254(20) 4451866 w wtv.ca.9o.l<e E: info@ca.9o-ke

Coramunications Authority of Kenya ' ca-kenya
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APMG'Intern:rtional

pmxcEz@

MEEfING STANDARD S to AP ]ilG]QMS/Regisrered,
P ra ctition er, C er,tifi cario n-as stalea.in tfri anV C eu a I i ty
MandgbmentS-vstem.' : : : . .. 

-..;-.....:._-,.
EFFECTVE DATE '' 

__

THISiS TO CERTTTY THAT

Mochache _Susan Nyanloita

]SA

04 November l01l

REGISTRATION NUMBER

Pl It/844-s-s 7

I : . ..

CERTJFICATENUN4BER

02448085-01-tVXM

i\lan l-larpha:n'
APN4CChainnar, ' l

Wfu @;

V
.U KAS&
ffiBie

This certificate is valid for5,Calend.ar ),€ars from rhe
-Effectirre Date.
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APMG{nternational

h,Ianaging Successful
Programmes
Registered Practitioner
N4EE'l-l N G ST,\N DAR D S to AP f\itri Q h'l Sr'Registered

Practirioner Clertifit:atioll as smted in rhe AP\IC Quatit'v

\'[uragen:rent Si'stcttr.

THIS ]S TO CER'TII:Y'I'I-14'I'

Susa n N1'a nioifa ivloch:tche

l>A

EFFE]CT]\JE DATI

02 Drccnrbcr 201 I
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REPA

This is to certify that

Susan N. Mochache
attended a programme on

Managing People through Change:
Attitudes and Behaviour

organised by RIPA lnternational, London

1sth - 1gth June, 2015
Programme Elements:

' Personal and organisational change by listening and learning' Learning styles -Activists, Reflectors, Theoristi and pragmatists
' Changing behaviour by involving people in inquiry and decision making' styles for being in charge - commanding, Managing or Leading' Using inquiry skills to create shared understanding and avoid blame' Understanding machine and systems thinking in oiganisations
' changing behaviour by changing organisation systems
' Understanding possible causes of behaviour using Ishikawa diagrams' Learning and utilising change agent skills and strategies
' Understanding emergent change and how managers can influence it' Emotional lntelligence for facilitative leadership. VISIT: City of London Corporation

Phiri)€#il

,-
.7

. 1;i-!t
.'-Eq;' : .*=

t_ ^ )i .' :1,-

Director of

-4'--=./-.).=_
__/'

Naomi Erskine
Operations Manager

t,,

I

les



RIPA
tt: ':-

This is to certify that:

Susan N. Mochache
attended a Programme on

Making change Happen: From strategy
into Action

organised by RIPA lnternational, London

1=t - 5th June,2015

Programme Elements:

" ldentifying and selling the need for change

' The systematic approach to change
. Strategic Planning techniques

" Stakeholder analYsis

- Setting vision and prioritising actions

" Models of Cha.nge
. Project and Programme Management

' Risk lVlanagement

" Visit: Advisory, conciliation and Arbitration seruice

' 
The participants also completed learning journals to track their personal

development and to meet their indirridual learning objectives in finding practical

sorutions to enhance their organisations' strategic/operational activities.
\

I
!

ri ,r\r\
tC. V. \
: r, j

Carol.l n Ker1,
Director oi Sludies

Tinr Ru,nacre
Vianaging Director



RIPA -_ -rt:

i_ /+; r

Implementing Sustainable Change

-l

This is to certify that

Susan N. Mochache

attended a programme on

organised by RIPA lnternational, London

8th - 12th June ,2015

Programme Elements:

. Holistic approach to organisational change

. Tools for organisational analysis

. Gap analysis, scenario planning and stakeholder analysis
' Change lmplementation process
. HR department as a driver of change
. Analysing and improving organisational culture
. I\4onitorlng and evaluating strategies
. Influencing and Feedback skills
. VISIT Newham Council

The participants also completed learning journals to track their personal
development and to meet their individual learning objectives in finding practical
solutions to enhance their organisations'strategic/operational activities.

f

,l,r\
I

Carolyn Kerry
Director of Studies

Tim Runacre
Managing Director
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@
This is to certifl, that

Susan N! afti,oita Mocb ach e

has successfully completed the

CIPS Leuel 5 of tlte Graduate
Diploma in Parcbasing and Supply

(toundation Stage)

TFIE

Cri.a,RTEREo ixsrl:-urE oF
Puncn+srso & Suppi-yo

100/D94./1

Z'l,st December 20A7

I

Chris Gallaghrr
I.)ircctor r:f \Jcnrbenihip

I)evclirpmqnr

Ilzc ()rickus

Hcrrd of As anlturg tlodr

G
trIEEt

P.c na,'o.Losr L e e !Ti^ g
3r'iceryr:e
is"tlLr,sil-+;rf

\a-BlcL hr-Tbr ClanrreJ lrol:rurr d FurlL:.JnS rnJ suF-h Fj-ron Fr.:rrq. hr,r.r.rr:.r !.lrll ..rr:-iil:l Ln:.rltr.hgr |,y.r .\L Eaglrrr.l

C*if carc No: 0208r1:/1r'-rr--6,-03

a
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Enhanced Credit Report

Requested By

Susan Mochache

Req uesting Organization Report Date

Wed, 29th Jul 2015

Shelter Afrique Center, Longonot Road, Upper
Hill

P.O Box 35331 - 00200, Nairobi, Kenya
Email: creditbureau@metropol,co.ke

Mobiler +254 727 -4L37 33, +254 732 77 4666
Landline: 02O-2689881

www. metro pol corporation.com

REF# N\^TO6Y1O33 U41Y1 E

Reference Number

#REF NVYO6Y1O33U41YE

Notice:
.=' - rntitv:11-689192
::--

You do not currently have data on your credit profile. This could mean:

1. You are a first time borrower
2. Your creditors have not submitted data about you to Metropol CRB.

DISCI-AIMER
The information provided in this report is for the purposes of decision making as stipulated in the Banking (Credit
Reference Bureau) Regulations, 2O13 only. lt is not in any wayMETROPOL CREDIT REFERENCE BUREAU's opinion of
thefinancial capability, solvenry, integrity or intentions of any persons mentioned herein. lttherefore cannotbe used to
inform any level of decision making, positive or adverse, on any and all persons mentioned herein, whether regarding current
or potential credit lines. All parties given access to this information are bound to keep any and all information, whether
intentionally or accidentally accessed, strictly confidential. METROPOL CREDIT REFERENCE BUREAU does not warrant or
guarantee any use of the information contained herein.



HIGHEST ACADEM IC QUALIFICATION OBTAINED

KUFUZU KWA JUU TAIDI KWA KIAKADEMIA ULIKOPATA

Qualification ZU lnstitution Toasisi Year Mwako

)oo K
5. LANGUAGE SPOKEN / LUGHA UNAZOZUNGUMZA

UM 0

hJ AN erfiel'{Sc tN cD

Others

ne

rz ts l/
7. MEMBERSHIP OF PROFESSIONAL ORGANISATION(s) (lf any)

L a Kwonza Lu o P:li

NA WA SHIRI YA KITAAUA CHA MA KA U UM oma

First Language Second Language.

/< rSu{/A+J tLlANG Lrs t-{.

Name of Organization
Jina lo Shirika

Date. of Admission
Tarehe ya Kuandikiihwo

Membership No.

Na. yo Uonachamo
P Q0 :T ( -tr rs Lxt t+C p Q ( /k(nrr r+'T7nr J /'. Ni LolS /oo

FOR DECLARATTON / SAAenU ZA KUJTTANGAZA

huku

8. REASON S

Pu ka kwose for which declaration is re uired Kusudio la kuhito

t/

Others (Specify) ru /^
n ine (Boinisha)

Election
Upigaji kuro

Employment
Kuojiriwo

YES

State office for which the declaration is being submitteci

Ans'wers to the follov'ring questions are mandatonT. lf YES to any question you niust provide
additional information on a supplementary sheet.

Moiibu kwo moswoliyofuatoyo ni luzimo. Kamo NDIYO kotika swali lolote lozima utoe taarifo yo

ziada kwenye karatasi nyingine.

9. MORAL AND ETHTCAL QUESTTONS MASWALI YA NIDHAMIU NA KIMAADILI
serikali amb ku ozo huku kunawasilishwa NrAT DNftL ASSCmgLY

NO

a) Have you ever engaged in any form of dishonesty in the concjuct of
public affairs
o) Umewohi kujihusisho no holiyoyote ya kutokuwo mwomirtifu kotiko
kozizako no shughulizo umma
b) Have you ever abused a public office?
b) Umewohi kutumia viboyo ofisi yo ummo?

c) Have you ever misrepresented information to the public?

c) Umewohi kuwokilisho kwo njio isiyofootaarifa kwa ummo? /4= \
d) Have you ever engaged in wrongful conduct whilst in the furtffiSr*:dF
personal benefit? ,t/-Y

-%,
0 s Drc ?BF

ECSJYED

*
4
o

+ j Page3ofS



d) lJmewahikujihusisha kotika tobia mbayo huku ukitaka kuiinufoisho

kibinafsi?

t/
e) Have you ever misused public resources?

e) Umewohi kutumio vibaya rasilimaliza ummo?

f) Have you ever discriminated against anyone of any grounds other than

as provided for underthe Constitution or any other law?

f) Umewahi kubagua yeyote kwa mtisingi yoyote mbali na vile ilivyoelezwa

kqtiko Kotibo ou sheria yoyote nyingine?

L---
g) Have you ever falsified official or personal records?

g)Je, umewahi kudangonyo katiko rekodi rosmi au za kibinofsi?

h) Have you ever been debarred or removed from the Register of

Members of your professional organization?

h) Umewahi kupigwa teke au kuondolewa kutoko kwenye Reiisto ya

Wanochomo wa shiriko lako lo kitoolamu?

i) Have you ever had any occupational or vocational license revoked

and/or otherwise subjected to any other disciplinary action for cause in

Kenya or any other country

i)Umewohi kujipota kotiko hali yo leseni yako ya kikazi au ya kiufundi

kutupiliwa mbali no/ou vinginevyo kuchukuliwa hotua nyingine yo

kinidhamu katiko nchiyo Kenyo ou nchi yoyote nyingine

f---''

j) Have you ever dismissed from employment on account of lack of
integrity?
j)Umewahi kufutwa kozi katiko aiira kutokano na ukosefu wa uodilifu?

k) lf you have been a public officer, have you everfailed to declare your

lncome, Assets and Liabilities as required under the Public Officer Ethics

Act, 2003?

k) Koma umewahi kuwa ofiso wo umma, umewahi kushindwa kutangoza

Mapato yako, Moli no Ghoroma koma unovyohitoiika katiko Kifungu cho

sherio cho Moodili o wo Umma,2003?

l) Have you ever been the subject of disciplinary or criminal proceedings

for breach of the Public Officer Ethics Act, 2003 or a Code prescribed

thereunder?
l)rJmewahi kuwa moda kotika taratibu zo kinidhamu ou kiholiJu kwa

kuvunja kifungu cho sheria cha Maadiliya Ofisa wo Umma 200j, ou

Msimbo ulioainishwa ha chini?

\
\
!\

m) Have you ever been convicted of any

imprisonment for a period of at least six months?

m) Umewohikushtokiwo kwo koso lolote no kuhukum ngo gere

offence and sente

kwo ki ndi ki cho miezi sita?
€l ran

or

=li
I

n) Have you ever had an application for a Certificate

Certificate of Good Conduct or for a visa or other docu

work in a public office denied and/or rejected for cause
?other cou
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n) Umewohi kutumo ombi la Cheti cha kuondolewo Hatia ou Cheti cha
Kinidhomu ou cho visa ou nyaraka nyingine zinazoidLinisha kozi kotika
ofisiyo umma no hivyo bosiwewe kunyimwo no/ au kukotoliwa kwo
sobabu nchini Ken ou nchi te ine?
10, EMPLOYMENT INFORMA-rION / TAARTFA yA KUA1TRTWA

WORKSTATION

KITUO CHA KAZI

NATURE OF EMPLOYMENT
(Co nstitutiona l/E lective/Perma ne nt/Contractua l/Other)
AINAYA KUAJIRIWA
( Ki koti b o/Kute u tiw a/ K u d u m u/ Kiko n d o rosi/ Nyi n g i ne )

0 I DEC 2il5
* *
4

NAME OF EMPLOYER

JINA U MWNIRI
POSTTTON/RANK

cHEO/WADHtFA
DATE OF FIRST

APPOINTMENT

TAREHE YA

. KUNIRIWA KWA

KWANZA

DATE OF PRESENT

APPOINTMENT

TAREHE YA

KUNIRIWA KWA

SASA

a Ftlm u 
^/ 

I cfrTl }Ns kvrfioktr)
nc l{ r-u\/A A$t-cTA^rd DReA\k $q- 08-aooS DftTL( D

qA trA Q-lCDh^ L; r"r rrEn
DZXt;flK- tnA^lkAffi-
D€ALeA 

^Dn4,^/ronrrdr

O t - I D 'Aoo!
|)--b+-)oDI

3D- o*-e.oo5
3a - D1- 9oo z

RAULT.D L MITCD ht.{iR r AuTt o N tfiftiutAiq o3 -a2- ]ooo .3 I - o3 -eool

1s g 4. t-f o rn bT-o (S SAL€-( kf)vt tt rrtTR *iial. ot -t0-11?+ ae - Dl -2arr,

CI6rrn F.,C.u f.-F A( -€ rDATttn(-g
BI.&AJD rvftN[1Ee-
SAI-e c ?xcr()'nvtr

0t -08-t1q{
0.5 - D5- HqS

02 -os - i??+jt -ol -t1?L
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OATH AND AFFIRMATION I KUPO NA UTHIBITISHWAJI

I solemnly swear (or affirm) and certify, under penalty of false declaration under the Oaths and
: Statutorv Declarations Act (Cap 15 of the Laws of Kenya), that all the foregoing sfatements in tlris

declaration are true and correst to tlre best of my knowledge,

Ninaapa ya kwamba (ninathibitisha) na kuidhinisha; katika adhabu ya kujitangaza kwa uongo chini
ya kifungu cha sheria cha Wapo na Kujitangaza Kisheria(Ibara 15 ya Sheria za Kenya), kwamba
kaulizote zilizotajwa katika kujitangaza huku niza kweli na sahihi kwa kadri ninavyojua.

lL an**b*--Dated al I Mnamo tarehe lhis I kwenye..

day of I siku hii ya f,-0/5

SIGNATURE OF DECLARANT:
SAINI YA ANAYE]ITAN GAZ4 :

SWORN/DECLARED BEFO

q

M"l*M: '

RE/ME I AUYEUSHWAw
. This I Mnamo.....

YANGU

,20.. 1.5-
t-

at I katika ma ha ti nupr...... {-.H..eA&.i......

day of I siku hii ya

COMMISSIONER FOR

IGMISHNA WA

u
)t *

ARI ,A^r--AIJYUUA I L
R

0 g DEC 2015

RECEIVED
4
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REPUBLIC OF KENYA

Telegrophic Address
'Bunge', Noirobi
Tel. +254-C'2A2?21291
Fox +254-020-?2143694
E-moil: clerk@oorliomenl.oo.ke
When. replying pleose quote.

NATIONAL ASSEMBLY

KNVDC.IJW/CORR/201s 2d December, 2OI5

Zeinab W. A. Hussein

P. O. Box 655-0002,
IGREN
NAIROBI
Tel. O718-924446
Emai I : zeinab_wanjiru_hussein @ kg0S.harva rd.ed u/zeinab @accelerate-africa.com

Dear bl'rL,
RE: INVITATION FOR VETNNG BY THE DEPARTMENTAL COMMITTEE, ON

IABOUR AND SOCIAL WELFARE

Following your nomination by H.E. the President for appointment to the position of
PrincipaiSecretary (Gender Services), Ministry of fublic Seruice Youth and Gender

Affairi, the Departmental Committee on Labour and Social Welfare of the National
Assembly hereby invites you for vetting pursuant to section 6(3) of the Public

Appointments (Parliamentary Approval) Act, 2oll, on Friday llth December, 2Ol5 in
Committee Room on 2d Floor, Continental House, Parliament Buildings at 10.oo am.

Kindly fill lhe attached questionnaire as required by the Public Appointments
(Parliamentary Approval) Act, 2011 and return on or before Tuesday S-h December, 2015.

You are required to bring with you originals of your National ldentity Card, academic

and professional certificates and any other documents and testimonials. ln addition, you

should bring letters/certificates of clearance from the following:-
i. Ethic and Anti-Corruption Commission.
ii. Kenya Revenue Authority Tax Compliance Certificate

iii. Higher Education Loans Board.
iv. Criminal lnvestigation Department.
v. Any of the Credit Reference Bureaus.

Y rs

JUSNN N. BUNDI, CBS

CLERK OF THE NATIONAL ASSEMBLY

Clerk's Chombers
Notionol Assembly
Porlioment Buildings
P.O. Box 41842 -00]OO
NAIROBI,



ZEINAB.W.A.HUSSEIN
P.O.Bor 655, 00502, Karen, Nairobi, Kenya Cell: + 254 718 924 446 l+234 812 07I0962 | Email:

zeinab_wanjiru_hussein@Isg0S.harvard.edu or zeinab@accelerate-africa.com

EDUCATION
. 2007-2008

1 998-2001

1 994-1 996

HARVARD UNIVERSITY, John. F. Kennedy School of Government,

Master in Public Administration.

(MPA, Business , Economics and Government)

HARVARD UNIVERSIW: Edward S. Mason Fellow in Public Policy and
Management

UNIVERSITY OF NAIROBI.

Master in Business Administration:

EGERTON UNIVERSITY.

Bsc. Agriculture Economics.

-.-*-'-;

c n "'i (i'
\- I i'- .--

WORK EXPERIENCE
'7''-17' {t'-'

McKrrusev & Connpltv Arnrca Opnce-' Arnrcl DELMERY Hus eNo Eesr ArrucA OFFICE
SEP 2014- Head of Human Resource and Talent Management
TO DATE Talent Management- Head of retention, attraction training and development of human

resource for East Africa and the Africa Delivery Hub.
Human Resource: Leader of alignment, compliance and manager of key HR processes for
East Africa and Africa Delivery Hub
Recruiting Charged with sourcing of high level talent from across the world for the
McKinsey East Africa Office and McKinsey's Africa Delivery Hub, ln charge of designing
programs for attracting and retaining talent

AccetenarE AFRTcA Marueoeuexr CoNsulrrHc
A management consultancy focused on helping Africa's companies achieve excellence and expand
beyond traditional markets
AUG 2011-AUG 2014 CEO & FOUNDER.

Leading high impact teams to deliver results for clients in Africa in the
following four critical areas
1. Organizational Excellence: Leading the transformation of Africa's
companies from regional/local companies into powerful multinationals with
ability to compete across the world
2. Operational Excellence: Applying lean and efficiency techniques to drive
growth, product innovation and business excellence
3. Corporate Governance: Focusing on instituting governance and critical
management skills to Africa's boards and management teams
4. Recruitment: Leading transformation across Africa on how firms attract,
recruit and retain talent.
Highlight
Restruclured a leading Real Estate client in East Africa by streamlining

*a=-.-ar='

)



operations, introducing controls and operating systems, overhauling HR and
Finance functions and streamlining the recruitment and succession models to
plan for long term su@ess.

McKTNSEy & COrrlpaNy- SueSexaRAN AFRIcA Oprtce- JOxaxNeseURG & LAGOS

OCT10- Head of Recruitment and Administration- McKinsey & Company SubSaharan Africa,
JULY Lagos Office
2011 E ln Charge of establishing new McKinsey office in Lagos Nigeria

D Head of Recruitment, charged wilh recruitment of high level talent from across the world
for the McKinsey Office, ln charge of designing programs for attracting and retaining talent
O ln Charge of financial administration and management of new country office

SEP'08 -
sEP 2010

Jan-Dec
2006

Associate Consultant, McKinsey & Company, Sub-Sharan Africa Office ,

Johannesburg
An Associate Consultant with McKinsey & Company, suFSaharan Africa Office in
Johannesburg, extensively involved in strategy and organizational transformation related
work in the Financial and lnvestment services , Gas and Oil, and Telecommunications
sectors.
Areas of work
Organization Transformation-
o lnvolved in the OrganizationalTransformation of a Large Telecommunications firm with

more than 1,000 employees in Nigeria
o lnvotved in the Transformation to excellence of 3't Largest Retail Bank in assets and staff
in Nigeria
o lnvolved in the Transformation of Largest indigenous Oil and Gas company in Africa,

Nigeria
Financial services and New products
o Led the design of new product portfolio for a Large retail bank in Nigeria

o Oversaw the entry of McKinsey into New Foreign Market entrant , Nigeria and led the
administration and recruitment functions

Africa lnternal Auditor.-Shell Oil Products Afica.
D Member of Several Audits teams that canied out extensive Process, Financial and
Resource Audits across Africa and Europe. Led and participated in 3 week long Audits in
Nigeria, Ghana, Mali, Guinea, Ethiopia, Mauritius, Uganda, Tunisia, Morocco, South Africa,
Djibouti, Senegal, Netherlands and the United Kingdom.
Delivered high quality financial, management and process audits to improve business
performance in West Africa, East Africa, North Africa, South Africa and Europe. Woked
with diverse teams from multi-cultural backgrounds under tight timelines and strict
deliverables.

4{i

Sxell Oru PnooucTs AFRtcA & Sxeuu Auenon AFRTCA MTDDLE EAST AND ASIA REGtoN {MESAF Reclotl)
JanJun Regional Sales & Marketing Manager- West Africa.
20Ol Shell Oil Producb and Shell Aviation MESAf Region- 

D ln charge of the West Africa Aviation Region covering five countries, Nigeria, Ghana,
Gambia, Senegal and Togo and a staff of 18
D Managed and Led a business with a total turnover of $18M , proftt after tax of $5M, and
operating budget of $3M.
D ln charge of Negotiating High Level Complex Airline Business Joint Venture between
Shell Aviation and a Local oil Company in Nigeria for a Greenfield new aviation installation,
involving multiple intemal and extemal stakeholders,

q



Jan'04-
- Dec '05

Sep'02-
Dec'03

Regional Sales & Marketing Manager. - East Africa.
Shell Aviation, Middle East and Africa Region.
D ln charge of Negotiating High Level Complex Airline Fuel Business Deals spanning
multiple countries in more than one continent and Complex after sales relationship
management.
B Leader of The Aviation Sales Business in a total of six Countries in East and Hom of
Africa, Kenya, Uganda, Tanzania, Djibouti, Ethiopia and Eritrea and a staff of 40 direct
reports
tr Managed total business tumover of $15M and profit before tax of $4M. Managed
operational budget of $7M and staff of 46 across the six countries.
D Responsible for key performance lndicators: Profitability, Operating Budgets, Capital
Budgets and Staff Training and Development.
D Led organizational culture change and transition.

Country Sales & Marketing Manager-Kenya.-Shell Kenya Limited.
D Managed totaltumover of $5M operating budget of $2.3M and staff of 25

D Responsible for Aviation Business unit Profitability, Budget Planning, staff training and
Development.

P HARMACEUTICAL I NOUSTNV EXPERIENCE

Sep'98-

J



No.33 of 2011 [Rev. 20L2]
P ubli c App o intment s (P m I i ament ary Appr ov a[) Act

flssue 1] 8

SC}IEDULE

[Section 6 (8).]

Notes:

cRrrERL{ FOR VETTING/ATTPROVAL OF NOWMES FOR

OUESTIONNAIRE

a) This questionnaire applies to appointnents to public ofEce arising by or under the

Constitution oI any other law where parliamentary approval is required.

b) The questionnaire shall be used by the relevant parliamentary commiffee to vet a nominee' 
appearing before the committee in the process of parliamentary approval.

c) ftr q"otionnaile sha1l be fiIled and submitted by the nominee to the relevant' 
parliamentary committee through the Cierk of the relevant House of Parliament on or

before a dats, set bY the committee.

d) The submission oi false information in the questionnaire is an offence and may result in

prosecution.
e) Any form of canvassing by a nominee shall lead to disqualification.

f) The nominee must enswer ali the questions.

1. Name: (State frrll narne) Zg i .x.*.H., . . . . .r:,: ft tye i.?*. .: . . . ft a. pfl 
t l .*.it ;. . . 

rl' \ ! 6 I rc

2. Position: (State office to which you have been nominated)

{-'-ft ii"r #l-G
3. Sef:...'...r.....r.ri..jr.. """"""'i

-. -, t"jl
,__t.J

4. Date of Birth: (State year and place of birth)" "'-'r': " "'
ri-,.-r4

i?*is..' .i l f+

5. Marital Status: i.::'.fF.=.FL..r:;=l-.

.' 'i , 'i r; '\ , r . l: t* j i'-l]-, t,: '-: : i+- i---;-i^ I * ,

]:1 . ..'.. : .?. .. r.Y]...r... .'.. .\ ..Y.... . 1.. .;.. .'.. . . t -

)

6. Daytime phone number:

-."j- t? \-:

7. Mobile phone number: "":-"';1"';"":
'-7;' - '- : , ,'.. (; -, .i ,'..

8. Email Address: . . :1?:-r;.;:t ;'. ... .. .'.; -..H.';." . r . ;"1" "-' -' -'t :'' ;:

g. ID Number: """ "{;"

1.t-



A{D & NSAllK10. PIN Number:

11. Nationality: ""' K

12. Postal Add.ress: """4 OtlS oI

13. Town/City:
tf a.l

14. Knowledge of Languages: (Speciff Languages, -.-lLIKu-r(a...8".t 1-.t.$.H...'. S'*-,"r-t

15. Education: (List in reverse chronological order, each university, college, or any other
instittrtion of higber education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degree was awarded, and the dates on
which each such degree was awarded).

l..-.t A-S-r e-ZJ
D Eq'p-€;:

C#;r,iiii
h.\.vFz-s r.r:1.... .a. a h.'}u.-8 !..... i-.QQ?..=...

.-....8.9^ e .u.+. N.r.v. F&S.r Sl1. .-. .\. S"S.G . ..

. . . .. }.tr ;. . . .Fp.N.o. {-q.r cs.

Employment Record: (I.ist in reverse chronological order all government agencies,
business or professienal corporations, companis5, firms or other enterprises with which
you have been effiliated as an ofEcer, director, partner, proprietor, employee or
consultant)'"''

.t:t..ftfl-€er....r^i

.B.r*. r.V.g.qJ.....Ao M t 
^)

....8.ft.c.t-H=.r-Da

. . . . .O a. . .[.q.,...-aP. "E

t. K[l*isr.(ii: ffifl, trstiA:; ]as-i.- N:;Gk;:
&. . . .ht\e.kt.E Es . . . .Ab:, .c+., . . B:p. =.8. 

$.r+.rr :. . . JQt? :2.
f . . . H.c. .K \ nlr:. . . . h Ftz-. r. E A. (. .q!. .ss :t . . {Wi r*.-. . ?.qp3 :

4;:hlie \nss1

'd-;1 .L \+A-""")::'1"""''
Q t*.:.... . ts,,^r1-d€".
..i.0 tt..=.. . .Hicc-cl. . q

ll0r-ttN.
'f"" '''\'e"""'

[*. tl">ss.,. r . 1.. rL rY. f .

5,. S.t **. .. ,.Ji+i.. .*i-A(a;:,?qt6;.:[Da?:.;..".V.ei,,u*.r..SCFj'.MdL

&.. :. ..&.t>.e.? :. . i.cLp. .:....

6V E-atYn - 2cop - Jco?-
I /i\
ts-r U

..-!.. g:g.s t. ... !J*: :a )
Q:..Lr\^ i. .. .r. *.r.a+. *

'fo, rcr i ot<

t

c. .s.u.a*...... fr:fi Pr.s.+.. )oc H 4006 -
4...'..

1.:.5l1t7.c.....4v t.fi:j.r.0.4J.......4,.O4*..=.....).Qi).(.......LEL.,.0.,y.,A1,....S.R..,
Mtr L
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i6. Elonours and Aq,ards: (List any scholarships, fellowships, honorary degrees, academic

or professional honours, honorary society memberships, miiitary awards and any other

special recor.ition for outstanding service or achievement and in respect of each, state

the date of award and the institution or organization that made the award).

:A"i * ii-^:: : qI:4.,1[ nil g orCit+1s,9n
I}fP . * h.n*.H .R-1. t. P. .p- . . . . R:).2. . . . .{.t.t r. s. . . . .

Hr'.g".", tldL
|;4..tF.H{g F-a.-uc.LrJ.,..

17. Professional Association (where appiicable): (I-ist all professional associations of which
you,ue or have a member and give any positions held and the respective dates when each

such position was held).

tJ- i nr

18. Memberships: (List alt professional, busiless, fratemal, scholarly, civic, charitable or
other organizations, (other than those listed in response to Question 16) to which you

belong or have belonged).

r) i r ,i

/r\*:t ';a'..*r' ' '

l



i 9. Published Writings:
(a) List the titles, publishers and dates of books, articles, reports, let[ers to the editor,

editorial pieces or other published materials you have authored or edited.

l.]'/ A'

(b) Supply foru ( ) copies of any reports, memoranda or policy statements you prepared

o. *otriUrrtra in the preparation of any bar association, esmmittee, conference or

organiz4lisn of which you were a member.

20. Public Office, Political Activities and Affiliations:
(a) List chronologically any public offices you have held or are currentlY holding,

inttuaing the terms of service and whether such positions were elected or appointed.

p-/-k-.

(b)List all memberships and offices held in and services rendered, whether compensated

or'not, to any political party or election committee. If you have ever heid a position or

played a role in a political campaign, identify the particulars of the ca:npaign, including

the- candidate, dates of the campaign, your title and responsibilities. Also include any

linkage you have to a political party at present.

t



a

(c) Have you ever been dismissed or otherwise removed from offrce for a contravention

of the provisions of Article 75 of the Constitution?

(d) Have you ever been adversely associated with practices that depict bias, favouritism

or nepotism in the discharge of public duties?

:: :IUD

21. Deferred Income/Tuture Benefits: (List the sources, amounts and dates of all

anticipated receipts from deferred income alpngements, stock, options, uncompleted

contacts and other futue benefits which you expect to derive from previous business

relationships, profes sional service s, fiml membership s, etc)'

i,: FIrK\nxr : ero-iCNi -- rg3,uQP:aqi-; : Bs*iS. a.t+ J"to-'s"
.... ...a.trF-q-+.'.. -.

40"'

22. Outside commitment during service in office: @o you have any plans, commitnents

or agreements to pwsue outside employment with or without compensation dwing your

service in offi.ce? Hso exPlain)'

23. Sources of Income: (I-ist sources and mounts of all income received during the calendar

year preceding yogr nomination and in the cgrent calendar year).

i Niis-pri, :ilr'

t

L
t

.-i. 
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24.Tar Status: (State whether you have fuIly complied with your ta:( obligations to the State
up to the end of the fiaancial yer immediately preceding the asminatisa for
appointment).

{. g. 
. }r0. Qrui. r-o-.u^vcs. . . . .rN. . . .\h*.qr. r.':* If.rj. . . .U. {\L lis. l1€p. : . . .7G,.O.eo*.*p . ^ .J.a.-.-. ....-..-.:.....I.^.^..\r:?.'...j:-..=t.^.....r..:..'..;.';r..Xrl'.......t.41.Y.1 ..r.Y..=.f ]OOC-

G...3...kE9-F.....,:1n.vp.n-P.ft...s.W.9.t+....P-\.qn..=.....\9...1:+.lLt.Drv.... .Ltorit
26- Potential Conflict of Interest:

(a) Identity the family members or other persons, parties, categories of litigation or
financial arrangements that are likely to present potential conflicts-of-interest when
you first assume the position to which you have been nominated. E:iplain how you
would address any such conflict if it were to rise.

N]--D N-A

[b) Explain how you will resolve any potential conflict of interest including the
procedure you will follow in determining these areas of concern.

27.Pro-Bono/Charify Work/donation to charity: [Describe what you have done by way
of pro bono or charity work listing specific instances, the amount contributed and
the amount of time devoted to each).

t

25. Statement of Net Worth: (State your financial net worth) (:O rr--i1Lt1 tor I tl IfuSGS$J

r.,.C-.^.+p*ri.S;.;.;.v.n,*..q.,'.'..'.q.i.;1,..;:i*:rl?:.(Ht.6-:.9::1:::zoo+J
J,.3..$XskYs.\pip.q\ Vz..hsPE..9\p.rs...r.r\)...left4#?....ufr/.{J.p--.,.3.?..$..:. ..(ta>1-2o,
3,..t...hnpts w\Wli::i.h."* Ai;;..r... s. nttr+. p).-or....,rN..urPr.relz.o--&*,sp.f.{r*s
4,.\...Res.Qgr:.ir.o*..YlQ\l-ttr...\N...[.ftP.g:V...!.tilJ"'.€...-...t19,.e.?.?.Pe....(zooqj

a

I

Fi s

e
n . 3e kci-e Ptti iru V-t\11Abo Cri,.-1 - ), ooo, ooa '

4. \oO F\cr€r Trrfz-m tN vrPrNJho ?,occr/oc>o.
A, t Hnut- ri- l.-An,l .x1 a rC,-nt^. at./1 t. -,^

Atr*o
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28. Have you ever been charged in a court or lanr in the last three years? If so, specify

the nature of the charge, where the matter is ongoing the present status of the

matter, or where the matter is concluded, the judgment of the court, or otherwise,

how the case was concluded.

Zg.Have you eve,r been adversely mentioned in an investigatory report of Parliament or

any other Commission of inquiry in the last three years?

30. Have you any objection to the making of enquiries with your present

employer/referees in the course of consideration of your nomination?

31. References:
[List three persons who are not your relatives who are familiar with your character,

qualification and work)
d L

3*\-? {

I

.L
,i,

L)'i

!
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EDIT
REFEREF{CE
EUREAU

Credit Reference Bureau Ltd

Certifres that

ZEINAB HUSSEIN

atmded the CRB In-house taildng held on }vfarch 20 ,20A2, *.
Kenya Shell Limite4 Nairobi . . . ... i

The ftaining'cirvered the following aeas',

. Debt tvtanagement (Worhhop)
r :Defot Cnlh-etion

- - -= 
- -.--- = r: - €redit poliefr+ratuatsrl *civervi*

.

I.-_'i

-": , --..-- -- -:- i
CTB K€trJa
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HARVARD
LJNIVE,RSITY

AT CA-I\43RIDGE tN THE COMMONW:E{LTE OF IvIASSACHUSETTS

rT, HE PnpspENT aI.ID Fsuows oF FIaRvalD

I CottscE, acting on the recommendation of the

Faculty of Govern:tent,

Joho Fizgerald Kennedy School of Govern:rrent,

and with the consent of the Honorable and Reverend

the Board of Oveneen, have conferred on

ZEINAB WANJIRU A. HUSSEIN
the degree of Master in Public Administration.

wl t

we have huatndu plarcd our narnes and the Uniuusity

seal on thit ffth day of Juru in tlu Year of Our l-ord

two thousand and eight and of Haruad College the

three hundred and sarcnty'second.

Dfu'N OFTHE FACI,,]T.]1

r<

,



FIAR\ARD
TJNIVERSITY

AT C"I.MBRIDGE fN TEIE COMMOI{'WEALIE OF IVIASSACI{USETTS

'T HE PnrsrDENraNp Frrrrws or Flaavano

I .Corr:es, acting onthe recornrnendation of the

Faa.rlry of Govern:neat,

Joh, Fitzgerald Kenaedy School of Goveru:neat,
and:rndth the consent of the Honorable and Reverer:.d

the Board of Overseen, have conferred on

ZEINAB \T/ANJIRU A. HUSSEIN
the degree of Master in Public Adrninisaation.

@
we have hqanndq plocrd our ruanes and the Uniuetsity

seal on this rtfih day ofJuru in tlu Year of aur l-0il
two tltousand anl eight and of Haruard College the

three _hundr-rl ood s eug41y-seond.
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UNIVERSITY OF NAIROBI

ihi; i; fa ;siiiry lflai

'WLW1,&n2im"@nrfhte
rng sa e requlrem

for the awaid of the degree of the

T,IASTER CF BUSTNV ESS

A D lvt iNISI- R ATI CN

was admitted to the degree
at a Congregation held at

this UniversitY on the

Fourth DaY of November in the Year
2002

t{&Ir A lfuff'flU--F
,

DEPT,,TY VICE-CHANCELIIR (ACADEMIC AFF{IRS)
vrcE-cHAt{cElJ-oR
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EGERTON I.INTIIERSITY

The Egerton University Council on the

reco.''r-endation of the Senate, hercby confers on

the DEGREE of

B etb clil anjint %inutb ia

IE

Bachelor of Science in Agricutture
and Home Economics

ci eco nd C td.ss 9l o nours (nfup er A na nn)

with all righq privilegesand obligatious+hcrcto-''
appertainingpresented at a congregation held at this

UniversitY

This -- +tr_._lD,ay of pecemter 1996

{no^D
Rcgitrr

(Acr&oic AIhb)

\

t



s.g.I-r

EGERTON I.iNTVERSITY

The Egerton University Council on the

recommendation of the Senate, hereby confers on

the DEGREE of
Betb clilaniiru %irutbia

Bache[or of Scien
and Home

Agriculture
omic^-c

ce in
Econ

ci eco nd C taJrs 9l o no "' (cllpp er 0 ioi's io n)

with all rights' privileges and obligations thereto

appertaining presented "'" 
gottg"gation held at this

UniversitY

This 4th DaY of December i996

-fno*F
Rcaru

(Aaddoic Alhis)

,. (J:f,-
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TLio
This

tn aprtifu fhat
to certiff that

.rc
ts

wtw 'lthn/iruftinuthtz
having satisfied the requirements
for the award of the degree of the

MASTER OF BL}SI N ESS

ADfuf INTSTR ATION

VICT€HANCEIOR

was admitted to the degree
at a Congregation held at

this University on the

Fourth Day of Jrlovernber ia tfie Year
2002

IJAIA A fuffilf-
DEP{,JTY VICE€HANTEI I6R (ACADEM'C AFFAIRS)
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DEED POLL ON CEA}{GE OF !{AME

OF NA.II{E DEED is nade this..ilL . -..dEv ot--.,'l'1'L:ftl!;1 2006

WANJIRU ABD.TLLAII IIUSSEIN of P.O. Box 655 - 00502 Kareo, Nairobi

ofKeola aow oruntil reccotly callcd BETII \\TANIIRU m.{UTHIA
a

:1'-a

WTTNESSED^NDfrIsHEREBYDECI.AREDonbchalfofmyscliasfouows:-

1. I rbsolutely rerloun@ ancl abandon the use of my said !t-q ry" of BETE W'${IIRU

ffiNUTHIA and t ass.meand dctcrEioc to take and usc (froo tbe datc hcrcof) thc new oamc

ofEINABw,cNIRU-ABpALLAHHUSSEINiusltbstitJtionforrnyformerga.meof
BETII WA}.IIIRU KI}'IUTHIA

2. I shall at all times hcrea.fter in all records dooments aad otber writings and in all artious aDd

dealingsandonallo."rrio*whatsoeverusctheasmcofElNBWAI'IIIRUABDALLAII
HLTSSEINins,]bstih.ltionofmyformernameofBETllWAI{IIRUICNUTHIASo
iainquisued as aforesaid to thc imcnt that I may hcreaffs be howa not by thc former same

ofBETIIWA].IJRUKINUrHIAbrdbytheoervnamcofEINABWANIIRU

3. I auflorize aod require alt persons at alt times to descrrbe and addfess me by tbe oew name of

ZEINAB WANITRU ABDALLAH HUSSETN

IN $TINESS WEEREOF I bavc hereunto subscribcd mf ogw Srne-o!-{{INAB 
W'A}{IIRU

ABD-ALLAH HUSSEIN aoa-.:so my former narne of BEiH WAI.IIRU Kt\ruTHIA and bave

affxed my seal tbe day and year first herein *tineo-

SIGNED SEALED ANd DELTYERED
by rhe above named in the

in the prescnce of

Uili L',ru

oroduccd and sbocm to
'1l/^ id:'rtu'-t l.-...,...ts..._,.....,..J

ANJIRU KII\'UTELI\

WANJIRU ABDAII,A.E EUSSEIN

)
)
)
)
)
)
)

this is the Dced mutcd "Al rcferred to il thc Declaratioo of
him on making thc said Declaradon bcfore

Eni .ll' lY'ttt r t). . t:!.ii.L
me this day of

and

..2006.

l.
u*..LltJri.1

Conmissionerlo, Ookt

a

,
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,; ,. IN THE NAME OF ALLAH, MOST BENEFICTENT, IllOST MERCIFUL
i . 

r{/vA JINA r-A MwEM€u MUNGU, ttMrlNGI wA REHEMA, M\ IENYE KUREHEMU

sf {leuwstfifi@rffim
Shuhuhu gu i[$nll

ti,t!3{;i'#:.'cJii?1;b.rifo}Ii6ai5 r
-i

! bw u;ines thdt tltre is no Go.i but .,l'tloh bd itthannad (s.av.) b the

Niru kwmba ha*w Mola opua.ve lsabudiwa kwa lu*i ila trlloh m
ntlumc

(s.au,.) ni
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OF ITAME DEX) b Edc tri,"...7.[...... ary "r....ft .!1! ;!. .... ... ... zao6
WA}.IJIRU ABDALI/EEITSSEIN of P.O. Box 655 -WSVZ Karto, Nairobi

a ofKroya now orudil rcccody called BETH WANJIRU KIMTIHIA .

S/IIIIESSED AIID IT IS EEREBY DECL/\RE) m bc,hatf ofqrsc(, as follows: -

1. r rbsohtely rcuouncc and abauro,a tbc r.rsc of my sdd ftrmcr uanc o,f BEIE WAI\iIIRU
KINUIIIIA aod I assJ@c and dctcrninc to trL. aod rsc (Aom thc rtate hcrcof) thc Dsw rErtre
of ZEIIIAB WAI{rIRU ABDALIaH IIITSSEIN is $bsiurim br ry foru mme of
BETEWAI{IIRUKINUTEIA

2. I shall d all timcs bcrcafter io all recsds doqrocuts and otbcrwritings zod in rll ar*iogs.nd
rlealings aud oa all occasioos wbersoevcr usc thc uaoc ofZEII.IAB WAI{IIRU ABDALLAII
rIUs$IN iu sbstitrtion of oy ft,rmcr name of BEf,E IIANIIRU KINUIHIA so
rdinquisbcd as afrresaid to tbc idcd tha I may hcrerftcr bc loqm not by thc frrmer namc
of BEfH WAI{IIRU KINUTTTIA bc by rhc new nr.ue of ZEI}.{AB WA}IIIRU- ---------ABEqLLiCH-EJSSESI€dy--

l- f arrhorize aDd rcquire aU p€rsons at aX timcs b dcscrDc and eddress mcby the ocw aame of
2EITIAB WAI.IIIRU ABDALI.AH IIUS$IN

IN wrfNEss WEEREOF I havc hcreunto srbscdbcd rny Dew namc ofEINAB WAIIIIRU
ABDALLAII HUSSEIN aad also uy formcr nqme oEEIEIII WAI{JIRU KINUIIIIA od have
affxed my scal thc day ad year first hcrcio writtto-

$GT{m SEALED and DELwERED
by tbc abovc named ia thc
in rhc prcscncc of

Wiluu,

?
KINUIEIA

W'AI{.E&U ABDAIiLAfl H USSEIN

and

Corufissi<trslqOdhs

)
)
)
)
I
)
)

this is rhc Dccd ru*cd "i #'r.d- ; i, th: ;;; * ,i Bnt . A. ttir, ts. . tu.it*.
proa"{,a"a.$"wu to hin on matirg ttc ssid Dccbdion bcftrc oe this d:y of
... ..... J !!. #21!.i:.!!.t.. ...... ... ... ... . .... 20cr--)

t

.ViLtt'*t +Y
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KTXYA RNIENUE
AUTHORITY

For Genelal Tex Ques+ions
Contact KM Call Centre
Tel: +25/t (0-20) 4!199 999
Celk +254(071{}099 999

Email: callcsntn@loa.9o.ke

wuru.loa.go.kc

TapayerPlN: A$OUW2&

Name and Address :

Beth Wanjiru Kinuthia

n/a, Naimbi norh, Starehe Districl
PO Box4762,
PosEl Code:00100

CortficdeDatc: n107D015

Ceilificab l{rmber:

KRASON 1 86232201 5

il []NilUtffimltIullllilllu

This is to confitm that Beth Wanjiru Kinuthia,

Perconal ldentification N umber A00249 M24Z

has filed rclevant til( rcturns and

paid hxes due as Provided bY Law.

This Cerfficate will be valid fior
twelve ({2} months uP b 2AAT|.2016,

(

t
This certificate is issued on the basis of information available with the authority as at the

Caveat certificate date mentioned above. The Authority reserves the right to withdraw the

certificate if new evidence materially alters the tax compliance status of the recipient.

Dlsctalmer : This certificate is sysbm Generated and therefore does not require signature.You may conf rm validity of this cefficate on the

ITax Portal by using the TCC Checker
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REPUBLIC OF KENYA

Telegraphic Address
'Bunge', Nairobi
Telephone 2848000
Farc: ZZ43694
E-mail: clerk@Pa-rliament. go.ke

When replyng please quote

KNA/DC.I5W/CORR/2015

Mr. Joseph Robert Okudo
P. O. B'ox 55715
NAIROBI
T el. 07 22-517 817 / C)7 07 21 8217

Email: irokudo@ grnail.com

National Assembly
Clerk's Qhambers
Pariiameht Buitdings
P. O. Bbr 4td4?-OOtOO
NEIROBI, Eeuya

2ndDecember, 2015

Dear

RE:

T@
INVITATION FOR VETNNG BY THE DEPARTMENTAL COMMITTEE ON IABOUR AND

I

I

SOCIAL WELFARE

Following your nomination byH,E. the Presidentfor appointment to the position of

- , principai Secretary (Arts and Culture); Ministry of Sports, Culture & the Arts,the

Depa*mental Committee on Labour and Social Welfare of the National Assembly hereby invites

you for vetting pursuant to section 5(3) of the Public Appointments (Parliamentary Approval)

A.t, 2Ol'1, on Frtday llsDecember,2Ol5 in Committee Room on 2d Floor, Continental House,

Parliament Buildings at 11.00 a.m.

Kindly fill the attached questionnaire as required by the Public Appointments (Parliamentary

Approval) Act, 291l and returnon or before Tuesday Sh December, 2015. You are required to
bring with you originals of your National ldentity Card, academic and professional certificates

and any other documents and testimonials. ln addition, you should bring letters/certificates of
clearance from the following:'

i. Ethic and Anti-Corruption Commission.

ii. Kenya Revenue Authority Tax Compliance Certificate'

iii. Higher Education Loans Board.

iv. Criminal lnvestrgation Department.

v. Any of the Credit Reference Bureaus.

Y r5

JUSTIN N. BUNDI, CBS

CLERK OF THE NATIONAL ASSEMBLY



n1(r-

IElt+ititlftlirlllE

NAME

DATE OF BIRTH

MARITAL STATUS

NATIONALITY

CIVIL STATUS

ADDRESS

TEL

Email

CURRICULUM VITAE

JOSEPH ROBERT OKUDO

19TH MAY 1957

MARRIED

KENYAN

KENYAN

P. O. BOX 56715 NAIROBI

07 22 5t7 817 0R 07 07 2!8217

irokudo@smail.com

TNSflTUTTON/COLLEGE PERIOD QUALIFICATION

Copenhagen Business

School/l noorero U niversity

2Ot0-20L2 Executive Masters in Business Administration (MBA.)

UNIVERSITY OF NAIROBI 1987-1990 Bachelor of Arts DEGREE

Upper Second Class Honors

(Economic &Sociology)

H IGH ER r_984-1985 NAIROBISCHOOL

3 Principles, 1 Subsidiary

Kenya Advanced Certificate of Education

("A" Level)

SECONDARY 1980-1983 NAIROBISCHOOL

Division 1

Kenya Certificate of Education ("0" Level)

t

!



PROFESSIONAL COURSES

PERIOD QUALtFtCATTONS

September 2007 Business to Business Evaluation Workshop - Denmark

May 2006 Business to Business Formulation Workshop - Denmark

December 2005 , lnvestment Venture Capital Fund Workshop - South Africa

December 2005 Private Sector Development strategy Workshop - Egypt

September 2004 DANIDA Private Sector grant support workshop

September 2003 Workshop on Grant management, reporting and Project Data Base

September 2002 Private sestor development grant and management course- Denmark

July 2001 Advanced business and investment analysis workshop. - USAID

sponsored

January 2001 Workshop on methods of lmpact Environmental Evaluation (lEE) -
USAID

, December 2000 Workshop on "Grant management and reporting

I July 2000 Workshop on methods of conducting OCA

June 2000 Seminar on work-plan development and Budgets

April 2000 Workshop on developing orga nizational Ca pacity Assessme nt (OCA) tool

i November/December 1999

(lsrael)

Workshop on best practices for small and rnedium enterprises

, August, 1998 Total Quality Management (TQM)

May, 1998 Capital Markets operations

May, 1995 Workshop on lmportance of lnformation Technology on lndustrial

-.- Pgvqlotnq nt
Computer Literary course (80 hours-Lotus 1-2-3 & Dbase lll)

Advance Loans Officer &Project Appraisal Course

June, 1993

May, 1993

April, 1993 Credit control seminar

I october, 1992 Rehabilitation seminar

6 weeks, Client orientation program (training of trainers course)
Ii November-December

January, L991

1991

Entre pre neu rs ide ntifi cation & project a ppra isa I cou rse



PROFESSIONAL EXPERIENCE AND RESPONSIBIITES

, 
TITLE DUTI ES/ RESPONSI BI UTI ES

DURATION/

ORGANISATION

)an 201,2 - To-date

Jan 2005 -2012

Royal Danish

Em bassy

Nairobi

Program

Manager/Private
Sector Advisor -
Business Sector

Programme

Support (BSPS) &
Business-Busi ness

Programme (82B)

Program

Coordinator/Privat
e Sector Advisor -
Business Sector

Programme

Support (BSPS)&

Business-Busi ness

Programme (B2B)

a

a

Board member (Representing Danish Embassy) in the

Business Advocacy Fund, BAF. The fund supports Business

Member Organizations (BMO) in Kenya to build capacity to

engage Government of Kenya in dialogue with the aim of
creating an enabling business environment.

Board member (Representing Danish Embassy) in Trade Mark

East Africa (TMEA) a limited liability company set up by

donors to unlock barriers to EAC regional trade. I seat both in:

. Programme lnvestment Committee (PlC) which has

overall, oversight responsibilities of TMEA in all 5

member countries.

N ationa I Oversight Committee (NOC) overlooking

TMEA programme activities in Kenya.

a

I

t

a Representing Danish Embassy on the Kenyan coordination
group. Group of select donor groups operating in Kenya

engaging both Kenyan Private Sector and Government to
jointly coordinate and plan private sector development

activities along the Vision 2030 - Medium Term PIan 11

strategy.

Represented Danish Embassy in the My Kenya Daima

campaign that set out to see a peaceful 2013 election and

transition into the new government.

The 2 programs

BSPS: KES 8 Billion to suppoft the development of an enabling

business environment in Kenya to stimulate the growth of the Private

Sector whilst creating jobs and reducing poverty.

B2B: An initiative by Denmark to establish collaborative mutually

benefiting business relationships between Kenyan and Danish

companies in Kenya through transfer of'technology, training and



Sept 2002- 2005 lan

ROYAL DANISH

EMBASSY NAIROBI

Program

Coordinator-
Private Sector

Development
Program.

' environmental up-grade of the local companies so that they can

r effectively participate in the international trade. Currently over 70

multi-sector partnerships established with committed grants over 2

Billion KES.

Scooe of resoonsibilities;

. Programme Formulation and Management

. Establish partnership with both Public and Private sector at

Macro and Messo levels.

. Grants appraisals and approvals for partnerships.

. Projects/Partnerships development and lmplementations.

. Monitoring and evaluation of projects/partnerships.

. Funds/Grantsmanagement.

e Participate in the development of Kenya's 1* ever Private

Sector Development Strategy (PSDS).

. Develop the lmplementation Plan (PlP)forthe PSDS.

. Participate in the Bi-annual World Donor discussions on Best

Prastices for private sector development.

. Marketing of business investment opportunities for Danish

companies in Kenya.

o ManaBement of partnerships established between Danish &

Kenyan companies

The proRrarn

An initiative by Denmark to establish collaborative mutually

benefitlng business relationships between Kenyan and Danish

companies in Kenya.

i Scooe of resoonsibilities:

; . Funds management

,

I



t ldentification of both local & Danish potential business

companies for partnershi ps.

Twin matching Danish & Kenyan business companies in

m utual benefiti ng co-operations.

Promotion of the program to both Public & Private business

practitioners in Kenya.

Marketing of Kenya business opportunity in Denmark and in

some cases adjacent European countries

Development of potential pipelines for the program.

Development of work plans and budgets.

Appraisal of proposals and consequent financing.

lmplementation of the projects funded.

Monitoring and evaluation of the funded businesses.

Report writing, data management and accounting for the
Programme.

Pla nning, Coordinating a nd O rganizing lnternationa I

lnvestment conferences both in Kenya and Denrnark.

a

I

I

Program Head The Program

Resource Economics and Enterprise Development

Scope of responsibilities

. Program funds and management.

. Development of the annual program work plans.

. Strategic development of program.

" Program Activities supervision, evaluation and rnonitoring

. Developing business strategies for comrhunity enterprises

. Development and sustainability of mutualbenefit partnership

for our constituents.

Nov 2001- Sept 2002 
1

AFRICAN

CONSERVATION

CENTER

: TITLE DUTIES / RESPONSTBTLrI ESDURATION /
ORGANIZATION



July 2001- Nov 2001

AFRICAN

CONSERVATION

CENTER /

AFRICAN

WILDLIFE

FOUNDATION

ACTING SENIOR

, pnoennvt

OFFICER

i_,
: I ne Program

i

' Conservation of Resource through Enterprise (CORE). Program

; funded by USAID with the objective of increasing community, Social,
' Economic benefit through enterprises in USAID targeted areas. The

, Program draws strength from 7 (seven) organization's:

. Kenya Wildlife Service (KWS)

. African Wildlife Foundation (AWF)

. African conservation Center (ACC)

. Price water house coopers (PWC)

. Small and Medium Enterprise Development

. PACT&

. East African Wildlife Foundation (EAWLS)

Co-ordinate all activities of the 7 organization and ensure that the
joint work plans are adhered to.
Give technical inputs to the organizations in their day-day activity

Donor liaising and feedback

Budget control and management of CORE organizations

Co-ordinate and assist in the granU appraisals, approvals,

Scope of Responsibilities

a

disbursements, implementation and mon

May 200G June

2001

AFRICAN

CONSERVATION

CENTRE

ASNNG PROGRAM

HEAU -

RESOURCE

ECONOMTCS &
ENTERPRISE

DEVELOPMENT

The m

lcJentiiy value of comnrunity economic icsouice base in rvildlife

dispersal areas (focal areas) with intention of building r
community's capacity to utilize these resources through

enterprises in a way that will encourage them to conserve the

envi ronment and wildlife.

i

I
Scope of responsibilities

a Develop work plans for the whole



focal areas:
e MarB, Amboseli , Laikipia, Samburu
. Mombasa, Kitengela & Tait,a
. Develop, control, & monitor budget expenditures of the program

in the above areas.
r Develop new enterprise initiatives in the above areas.
. Plan.training activities for the relevant communities.
. Identify new markets and product lines for the community

enterprise.
. Develop training modules of different business topics
. Work with private sector partners to enhance the performances

of Community based Enterprise Development (conservation)
. Carry out market analysis of different business optlons in the

local area of the community enterprises.
. Organize capacity building workshops for communities on areas.
. Analysis of businesses performances and suggest corrective

measures for those that have problems.

. Carry out socio-economic surveys in focal areas to estabiish
valuation of community resources and current resource use of
community households.

. Develop strategic management plan for community
grou ps(enterprises)

. Develop capacity building plans for community groups

. Carry out organizational capacity assessments of community
groups

. Develop a monitoring and evaluation system to track the progress

of the program.
. Periodic progress reports writing.

January 2000-May

2000.

AFRICAN

CONSERVATION

CENTER

SENIOR

ENTERPRISE

SPECIALIST

. Developing training manuals for businesses.

. Enterprise identification and development

. Businesses plan development

. Businesses appraisal and approvalcommittee member.

. Establishing strategic partnerships between community
businesses and the private sector.

. Businessesimplementation

" Supervision and monitoring
. Development of business closeout plans

. Business training and mentoring.

' To foster industrial development in the area, I Liaised with the
other government depaftments to address barriers to the
Region's industrial proBress and to orga nize public meetings

through which we encouraged residents to play a role in

overcoming these ba rriers.
. Fully responsible for the Tala Branch's Kl E, staff, assets and

interest in the relation. This included preparing financial repofts

a

)

for the Auditor, all contracts between the company



a

and loans were legally binding. As a member of the Machakos

Region Loans Appraisal and Approval committee, I monitored

disbursement of funds within the said region.

ln addition to the above, my responsibilities included those of a

project officer.

, Jan 1998-Dec 1999

KENYA INDUSTRIAL

ESTATES

BUSINESS

CONSULTANT

a

a

lnvolved in setting up businesses advisory center via the following

activities
Client selestion, Project Appraisal and Disbursement of Short

Term Loan Supervision of Loan Accounts

Developing a loan qualification selection criteria and

administering the same

Training on Business Skill, Book Keeping, Marketing at product

development and entrepre'neurship

Conduction feasibility studies and market research, Needs

assessments

Fund raising for loanable funds from prospective donors

General Public relation for the Company

a

a

Jan. 1996 - Dec 1997

KENYA INDUSTRIAL
ESTATES

SENIOR PROJECTS
oFFrcE (NATROBI

REGTON)

. Oversee Company operation in Nairobi, Kiambu and Thika

. Conduct extensive market research on investment opportunities

. Member on committee that appraises loans within Nairobi

. lnvolved in implementation of projects, their supervision and monitoring

. Act as a receiver manager on behalf of the company for ailing projects

. lnvolved on other extra cuniculum activities such as resourc€ Persons on

extemal seminars manning exhibition stands during shows etc.

Dec. 1993-JAN. .1996 BRANCH MANAGER
(TA[-A BRANCH)

KENYA INDUSTRIAL
ESTATES

As a Branch Manager, I was responsible for the management of the
crmpany's operation in Tala, Kangundo, matuu, Thika and Masinga Rural
area. Duties included generation and supervision of micro, small and
medium scale enterprises.
I organized and conducted seminars on business opportunities to
sensitize potential entrepreneurs on possible ventures in the area.

I was involved in tratning activities which invofued client orientation
progrElmme for micro loans, basic management skills, producl

a

a

ent skills, marketinq and financial skills.

Jan. 1 991 -Dec. 1 993

KENYA INDUSTRIAL
ESTATE

PROJECT OFFICER
1(NATROBT
BRANCH)

a

Client selection and identification of potenfial entrenreneurs through
interviews were part of my main area responsibility.
I carried out extensive market research/pre-investment feasibility studie:
to assets the viability of and business proposal submitted by potential
clients.
During the implementation of projects, I assisted the manufactures to
identify suitable machinery and made purchase and delivery
arrangements, rnspect the premises and assess the work force.

I followed up loans to monitor their performance, gave business
constancy services and ensured that debts were serviced as scheduled. I

prepared rehabiltation programmmes for ailing projects and acted as.a
receiver's manager for projects placed in this category.
As a trainer of entrepreneurs secunng ctedit facilities, I trained them in
business management and marketing skills.
During the Agrrculture Society of Kenya's Nairobi Show, (1990-1993) I

was involved rn setttng up the KIE stand, representing the company
during the duratron of the event, disseminating information and answering

f'

ouesticns on KIE's obiectives, policte s and mode of ooeration (
I r Served in the clearing and forwarding department. This entailed

inter-bank clearing of cheques on behalf of customers and dailir



' .i. ll-.:.:. .:.'!::.:':::'i--::':.::-:::':

r_985

STANDARD (K)

LIMITED

CLERK recording and balancing of bank transastion

ln the correspondence department I assisted in remitting long-

distance cheque, monitoring and recording general

corresponde nce.

a

OF POSITION OF RESPONSIBILIW HELD

Year/ Duration Place/Organization Position held

2012 to date Business Advocacy

Fun d

Board Member representing Royal Danish Embassy

2012 to date Trade Mark East Africa NationalOversight Committee member representing

Royal Danish Embassy.

2012 to date Royal Danish Embassy Danida Business Partnerships Programme Manager

2012 to date Royal Danish Embassy Donor Lead-KEPSA - My Kenya Daima Campaign

2003 to date Royal Danish Embassy Member of Private Sector Donor coordinating group

2003 to date Royal Danish Embassy Member of E.U. commercial Attach6 Group

2003 to date Royal Dani-sh Embassy ln charge of the Capacity building plan for Kenya

Association of Manufacturers.

2OOZto 2012 Royal Danish Embassy Da nida Business Pa rtnerships Programme

Coordinator

2001 ACC Chairman of the management committee

2000 ACC: Chairman of the building committee

1997-1-999 KIE

UNIVERSITY OF

NAIROBI

Officer in charge Naliobi lnternational show

1987-1-989 Advertising and Marketing Editor for the

U niversity's Economic Student's orga nization

magazine (ECOSAS)

lnvolved in raising funds for an international

Association of students in economics and

business Management (Al ESEC)

r.984-l-985 NAIROBISCHOOL School prefect (Appointed by staff)

Chairman sixth form society - (Elected by

Members)

I

! Editor "Patch Dispatch" - (School magazine)



Trainer - Cultural Dance Group

Organizing Secretary (Elected by Members)

Fourth form debating society

: THE FOLLOWING lS A LIST OF REPRESENTTNG THE AREAS OF INDUSTRY FOR WHTCH I HAVE PREPARED

i p RoJ Ecr pApERs (P RE-TNVESTM ENTS FEASTBILITY ASSESSMENTS)

a

r_983

f Manufacturing under Bond-(Tailoring) for
export

f Specialized tailoring (School Uniforms) for,the
local markets

c Specialized f urniture industries

f Construction industries (Tile and block
making)

l Medium size hotels

I Printing industries

3 Sawrnills

f Horticultural products for export

o Fishing filtering for export

f Cotton processing industries

I Specialized animal feeds industries

l\/l:i>o moal nra.ecqi no

f Study on Divestiture of coffee machines

manufacturing plant in Thika

f Bakeries

tr Dry-cleaning units

f Cafeterias

I Childcare centers

f Tailoring Training lnstitutions

tr Nurseries (Kindergartens)

f, Nursing homes

f, Herbalist Clinics

3 X-Ray dental clinics

f Clinical Laboratories

f Needs assessment study on areas to invest in

Nairobi Machakos

f Tourism analysis and trends in Kenya

f, Strategic management pians for communities

leaving in high potential tourist areas.

:J Business plan for establishment of tourist Eco-

lodges in Amboseli and Tsavo National

reserve.

a

a

1st Team, University of Nairobi Rugby (Mean Machine) 1987 - 1988

Hockey, swimming, Nairobi School first team (1993 -1995)

CURRICUTUM ACTIVITIES



a Westla nd's P ri ma ry Footba I l/Swi mming Teams (l9l 8 - 1'97 9)

IiTT'TilEI

Dr. Helen Gichohi

Vice President African Wildlife Foundation

Phone : OZ 7 1037 O or 07 22 529 681

ENG. Peter Wamburu

Commissioner Public Se rvice

Tel. No. 71-33256 or 0722-855018

Dr ieff Mwau

Economic Secretary

Treasu ry

Te|.0779724406

MrJoe Adewa

Chief Executive Officer

Total (K) Ltd Special Projects

Tel. 0724255935



No.33 of 2011 [Rev.2012]
P ublic Appointment s (P uliament uy Appr ova[) Act

flssue 1] 8

SCHEDULE

[Section 6 (8).]

Notes:

CRTTERL{ FOR \TETTTNG/ATDPROVAL OF NOMNEES FOR
AI'POINTMENT TO PIIBLIC OIi:FICE BY PAIILL{MENT

OTIESTIONNAIRE

a) This questionnaire applies to appoinments. to public ofEce arising by or under the' 
Constitution or any other law where parliamentary approval is required.

b) The questionnafue shall be r:sed by the relevant parliamentary committee to vet a nominee' 
appearing before the committee in the process of parliamentary approval.

c) fn" q"rrtionnaire shall be filled and submitted by the nominee to the relevant' 
parliamentary committee through the Clerk of the relevant House of Parliament on or

before adate setby the committee.

d) The submission of false information in the questionnaire is an offlence and may result in
prosecution

e) Any form of canvassing by a Dominee shall lead to disqualification.

f) The nominee must answer all the questions.

1. Name: (State tull name) .....JOSEPH ROBERT OKUDO

2. Position: (State ofEce to which you have been nominated).

PRINCIPAI SECRETARY ARTS
SPORTS.

A}..[D CIJLTURE MIMSTRY OF

3. Sex: """""""'MALE

4. Date of Birth: (State year and place of birth)""" 19TE MAY, 1967 KEI{YA

5. Marital Status: """MARRIED

6. Daytime phone number: .0722 517817 0R 0707218217"'

7. Mobile phone number: ..-0722 5l7El7 OR 0707218217""""'

8. EmailAddress: "" jrokudo@gmail.com



9. ID N,mber: 8822985
10. PIN Number: A00L2L75852

11. Nationalify: ""KEI{YAI{

12. Postal Address: P. O. BOX 56715 NAIROBI

13. Town/City: """" """NAIROBI""""

14. Knowledge of Languages: (Spectfy Languages): "'ENGLISH, KISWAHILI, LUO"'

15. Education: (List in reverse chronological order, each trniversity, college, or any other
instinrtion of higher education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degree was awarded, and the dates on
which each such degree was awarded).

NAIROBI SCHOOL
Division 1

Kenya Certificate of Education (*O" Leve$

INSTITUTION/COLLEGE PERIOD QUALIFICATION
Copenhagen Business

SchooUlnoorero University
20L0 -2012 Erecutive Masters in Business

Administration (MBA.)

I]NT'ER,SITY OF
NAIROBI

1987-1990 Bachelor of Arts DEGREE
Upper Second Class Honors

@conomic &Sociolory)
HIGHER 1984-198s NAIROBI SCHOOL

3 Principles, 1 Subsidiary
Kenya Advanced Certificate of Education
(*A" Level)

SECONDARY 1980-1983

PERIOD QUALIHCATIONS
September2007 Business to Business Evaluation Workshop - Denmark
May 2006 Busine.ss 1o Susiless Formulation Workshop -Denmaft
December 2005 Investment Venture Capitd Fund \ilorkshop - South Africa
December 2005 Private Sector Development strategr Workshop - Egrpt
September2004 DANIDA Private Sector grant support workshop
September 2003 Workshop on Grant managenent, reporting and Project Data

Base

September 2002 Private sector development grant and management course-
Denmark

July 2001 Advanced business and investment analysis workshop. -



USAID sponsored

January 2001 Workshop on methods ef Tmpact Environmental Evaluation
(IE,E) - USArD

December 2000 Workshop on t'Grant managemetrt and reporting

July 2000 Workshop on methods of conducting OCA

June 2000 Seminar on work-plan development and Budgets

April2000 Workshop on developing organizational Capacity Assessment

(OCA) tool

November/December

1999 (Israel)
Workshop on best practices for small and medium enterprises

August, 1998 Total Quality Management (TQIvf)

May, 1998 Capital Markets operations

May,1996 Workshop el lmportance of Information Technolory on
Industrial Development

June, 1993 Computer Literacy course (80 hours-Lotus 1-2-3 & Dbase III)
May, 1993 Advance Loans Officer &Proiect Appraisal Course

April, 1993 Credit control seminar

October, 1992 Rehabilitation seminar

6 weeks,

November-

Decemberrl99l

Client orientation program (training of trainers course)

January, 1991 Entrepreneurs identification & project appraisal course

Employment Record: (List in reverse chronological order all government agencies,

business or professional corporations, companies, finns or other enterprises with which
you have been affrliated as an officer, director, parfirer, proprietor, employee or

TION/
N

DUTIES/ RESPONSIBTI'ITIESTITLE

Team Leader-

Green Growth-
Private Sector

Program
Manager/?rivate
Sector Advisor -
Business Sector

Programme
Support (BSPS)

& Business-

Business Progr (

o Board member (Representing Danish Embassy)
in the Business Advocacy Fund, BAF. The fund
supports Business Member Organizations
(BMO) in Kenya to build capacity to engage

Government of Kenya in dialogue with the aim
of creating an enabling business environment.

o Board member (Representing Danish Embassy)

in Trade Mark East Afriea (IMEA) a timited

liability company set up by donors 16 nnlock

barriers to EAC regional trade. I seat both in:
o Programme Investment Committee @IC) which

has overall, oversight responsibilities of TMEA

August 2014 -To
date

Jtn20L2 - August
1s



ITILE.,.,,,;,''
.- ...,, : :,- -.:::,.

o Appraisal of proposals and consequent

financing.
o rmplementation of the projects frrnded-
o Monitoring and evaluation of the funded

businesses.
o Report writing, data Banagemetrt and

accounting for the Programme.
o Plarining, Coordinating and Organizing

International Investment conferences both in
Kenya and Denmark

Nov 2001- Sept 2002

AFRICAIY
CONSERVATION
CENTER

Program Head The Program
Resource Economics and Enterpris e Development

Scope of responsibilities
. Program funds and managemenl
o Development of the annual program work plans.

o Strategic development of program.
o Program Activities supenision, evaluation and

monitoring
o Developing business strategies for community

enterprises
o Development and sustainability of mutual

benefit parhrership for our constituents.

Trrh' 10fl! - Nor' 2001se^J rvv^

Atr.RICAI.[
CONSERVATION
CENTER /

AI"RICAI,[
WILDLIFE
FOUNDATION

ACTING
SENIOR
PROGRAM
OTFICER

The Program

Conservation of Resource through Enterprise
(CORE). Program tunded by USAID with the

objective of increasing community, Social,

Economic benefit through enterprises in USAID
targeted areas. The Program draws strength

from 7 (seven) organization's:

o Kenya Wildlife Service (KWS)
o African \ilildlife Foundation (AWFI
. African consenation Center (ACq
. Price water house coopers (PWC)
o Smdl and Medium Enterprise Development
o PACT &
o East African Wildlife Foundation @AWLS)



. Co-ordinate all activities of the 7 organization
and ersure that the joint work plans are

adhered to.
o Give technical inputs to the organizations in

their day-day activity
. Donor Iiaising and feedback
o Budget control and management of CORE

organizations
o Co-ordinate and assist in the grant; appraisals,

approvals, disbursements, implementation and

Scope of Responsibilities

monito

o Identify value of community economic resource
base in wildlife dispersal areas (focal areas) with
intention of building the community's capacity
to utilize these resources through enterprises in
a way that will encourage them to consere the
environment and wildlife.

. Develop work plans for the whole department in
the following focal areas:

o Marar Amboseli , Laikipia , Samburu
o Mombasa, Kitengela & Taitra
o Develop, control, & monitor budget

expendifures of the program in the above areas.

o Develop new enterlrrise initiatives in the above

areis.
. Plan training activities for the relevant

communities.
o Identify new markets and product lines for the

community enterprise.
o Develop training modules of different business

The Program

Scope of responsibilities

sector artners to enhance
topics

o Work with

May 2000- June

2001

AFRICAN
CONSERVATION
CENTRE

ACTING
PROGRAM
HE,AD -

RESOURCE
ECONOI\ICS &
ENTERPRISE
DEVELOPMEN
T
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ORGAII-ISATION .

DT'TIESI RESPONSIBILITIES;,.',
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tle performances of Qsmmudty based

Enterprise Development (conservation)
r Carrl out market analysis of difierent business

options in the local area of the community
enterprises.

o Organize capacity building workshops for
ggpprrnities on areas.

o Analysis of businesses per{ormances and suggest

corrective measures for those that have
problems.

o Carry out socio-economic snrveys in focal areas

to establish valuation of communify resources

and current resource use of communi8
households.

o Develop strategic management plan for
community groups(enterprises)

o Develop capacity building phns for communif
grouPs

o CanT out organizational capacity assessments

of comm'nify groups
o Develop a monitoring and evaluation system to

tnack the progress of the program.
o Periodic

January 2000-May
2000.

AFRICA}[
CONSERVATION
CENTER

SEI\-TOR

ENTERPRISE
SPECIALIST

. Developing training manuals for businesses.

o Enterprise identification and development
. Businesses plan development
o Businesses appraisal and approval committee

member.
oEstablishing strategic partnerships between

community businesses and the private sector.
. Businesses implementetion
o Supervision and monitoring
o Development of business closeout plans
o Business treining and mentoring.
o To foster industrial development in the areq I

Liaised with the other govelament departments
to address barriers to the Region's industrial

Progress and to orgrniz-s public meetings
throngh which we encouraged residents to play
a role in overcoming these barriers.



DUTIES/ RESPoNSIBI TTTF.S

. Fully responsible for the Tala Branch's KlE,
staff, assets and interest in the relation. This
included preparing financial reports for the

Auditor, ensuring that all contracts between the

company and loans were legally binding. As a
member of the Machakos Region Loans

Appraisat and Approval committee,I monitored
disbursement of funds within the said region.

o In addition to the above: mY responsibilities

included those of a ect officer.

BUSINESS

CONSTJLTANT

o Involved in setting up businesses advisory center

via the following activities
o Client selection, Project Appraisal and

Disbursement of Short Term Loan Supervision

of Loan Accounts
o Developing a loan qualilication selection criteria

and administering the same

o flaining on Business SkiII, Book Keeping,

Marketing tt product development and

entrepreneurship
o Conduction feasibility studies and market

research, Needs assessments

. Fund raising for loanable funds from
prospective donors

. General Public relation for the

Jan 1998-Dec 1999

KEI{YA
INDUSTRIAL
ESTATES

. Oversee Company operation in Nairobi,
Kiambu and Thika

o Conduct extensive market research on

investment opportunities
. Member sn gsmmittee that appraises loans

within Nairobi
o Involved in implementation of projects, their

supervision and monitoring
o Act as a receiver manager on behalf of the

company fsv liling projects
o Involved on other extra curriculum activities

such as resource persons on external seminars
exhibition stands shows etc.

1996 - Dec.

A

SENIOR
PROJECTS
OFFICE
(NATROBI
REGIOI9

o As a Branch Manager, I was responsible for the

of the company's operation inmanagementBRANCIIDec. [,, - r,o.
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ORGA}ISATION -;

t996

KENYA
INDUSTRIAL
ESTATES

IVIANAGER

GALA
BRANCH)

Tala, Kangundo, matuu, Thika and Masinga
Rural area. Duties included generation and

supervision of micro, small and medium scale

enterprises.
o I organized and conducted seminarc on business

opportunities to sensitize potential
entrepreneurs on possible venfures in the area.

o I was involyed in training activities which
involved client orientation progrrmme for micro
Ioans, basic management skills, product
development skills, marketing and financial
skills.

Jan. 1991-Dec. 1993

KEI\'YA
DIDUSTRIAL
ESTATE

PRO.IECT
OFFICER 1

(NATROBT

BRANCE)

o Client selection and idenffication of potential
entrepreneurs through interviews were part of
my main area responsibility.

o I carried out ertensive market research/pro-
investment feasibility sfudies to assets the
virbility of and business proposal submitted by
potentid clients.

o During the implementation of projectsr l assisted

the manufactures to identify suitable nashinsry
and made purchase and deliverT arrangements,
inspect the premises and assess the work force.

o I followed up loans to monitor their
performance, gave business coustancy seilices
and ensured that debts were serviced as

scheduled. I prepared rehabilitation
programmmes for ailing projects and acted as a

receiver's manager for projects placed in this
category.

o As a trainer of entrepreneurs securing credit
facilities, I trained them in business

managernent and marketing skills.
o During the Agriculture Society of Kenya's

Nairobi Show, (1990-1993) I was involved in
setting up the KIE stand, representing the
company during the duration of the event
disseminating information and answering
questions on KIE's objectives, policies and mode
of operation

a



DI!RA:[ION/
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. ORGANISATION

TITLE D!T[:E Sl RES| OJ,[S IBITITIES

1986

STANDARD (K)
LIMITED

CLERK
o Served in the clearing and forwarding

departmeut. This entailed inter-bank clearing

of cheques on behalf of customers and daily
recording and balancing of bank transaction

o In the correspondence department I assisted in
remitting long-distance cheque, monitoring and

16. Honours and Awards: Gist any scholarships, fellowships, honorary degrees, academic

or professisnal fieaeurs, honorary society memberships, military awards and any other

rp"lid recognition for outstanding service or achievement and in'respect of each, state

tn a"t of award and the institution or organization that made the award)'

*Moran in Third class of The Order of the Buruing Spear" - MBA 126 December

20tt.
17. Professional Association (where applicable): (List all professional associations of which

you are or have a member and give any positions held and the respective dates when each

such position was held).

Position heldPlace/OrganizationYear/ Duration
Board Member representing Royal l)anish
Embassy

Business Advocacy

Fund
2012 to date

National Oversight Committee member

representing Royal Danish Embasry.
Trade Mark East

Africa
20t2to d*e

Danida Business Partnerships Programme

Manager
Royal Danish

Embassy(012 
to date

DonorLead-I(EPSA -My KenYa Daima

Campaign.
Royal Danish

Embassy
to date

T"
Co-Chair of Private Sector Donor

coordinating group
Royal Danish

Embassy
2\03 to date

Member of E.U. commercial Attach6 GroupRoyal Danish

Embassy
20f to date

ln charge of the Capacity building plan for
Kenya Association of Manufacturers.

200\ to date Royal Dadsh
Embassy

Danida Business Partnerships Programme

Coordinator
Royal Danish

Embassy
2012zooz\o

Chairman of the management committee.ACC:2001 \
Chairman of the building committee.ACC:2000 \
0fficer in charge Nairobi International show.K[E:1ee7-llee



Yetrl'Qg5ation-,' Pl.eee/QrE'Cniiati0g

t987-1989 T.INTVERSTTY OF
NAIROBI

Advertising and Marketing Editor for the
University's Economic Studentt s

organization magazine @COSAS)
Involved in raising funds for an
intemational Association of students in

".saemics 
and business Management

(ATESEC)

a

a

1984-198s

1983

NAIROBI
SCEOOL

o School prefect (Appointed by staff)
o Chaiman sixth form society - @lected by

Members)
o Editor "Patch Dispatch" - (School

magnzine)
o Trainer - Cultqral Dance Group
o Qpganizing Secretary @lected by

Memberc) Fourth form debating society

18. Membemhips: (List all professional, business, fraternd, scholarly, civic, charitable or
other organizations, (other than those listed in response to Question 10 to v&ich you

belong or have belonged).
Member of the Karen Country Club.
Coordinator of the Kenyan 3GF Global Kenya Secretarial
Co-Chair of the, Trade and Private Sector Donor Group in Kenya

1 9. Published Writings:
(a) List the titles, publishers and dates of books, articles, reports, letters to the editor,

editorid pieces or other published materials you have authored or edited.

TIIT' FOLLOWING IS A LIST REPRESENTING TTTF'VARIOUS AREAS OF PRTVATE

SECTOR DE\'ELOPMENT F'OR WHICH I HAVE PREPARED PROJECT DOCTIMENTS

A) Bilateral Countrv Proerammes

Kenya Green Growth Programme
support 2015 -2020.
Trade Mark Development En gagement

Document for Danida Support 2015 -
2020

Kenya Qlimate fnnovation Centre
Engagement document.

Business Advocacy Fund Support

Bakeries
Dry-cleaning units
Cafeterias
Childcare centers

Tailoring f pinin g In stitutions

Nurs eries (Kindergartens)
Nursing homes

Herbalist Clinics
X-Ray dental clinics



psgnmant 2015 -2020
Kenya Private Sector Development

Stratery.
B) Investments Plans

Specialized furnihrre industries
Construction industries (Tile and block
making)

Horticulfural products for export
Fishing filtering for export
Cotton processing indushies
Specialized animal feeds industries

Maize meal processing

Study on Divestifure of coffee machines

manufacturing plant in Thika

Needs assessment study on areas to invest in
Nairobi Machakos

Tourism analysis and trends in Kenya
Strategic management plans for
communities leaving in high potential

tourist areas.

Business plan for establishment of tourist
Eco-lodges in Amboseli and Tsavo National
reseITe.

(b) Supply four (4) copies of any reports, memoranda or policy statements you prepared

or contibuted in the preparation of any bar associatio& ssmmittee, conference or
organization ofwhich you were a member.

20. Public Office, Political Activities and Affliations:
(a) List chronologically any public offi.ces you have held or are currently holding,
including the terms of service and whether such positions were elected or appointed. NA

(b)List all memberships and offices held in and services rendered, whether compensated

or no! to any political parly or election committee. If you have ever held a position or
played a role in a political campaign, identifu the particulars of the campaip, including
the candidate, dates of the campaign, your title and responsibilities. Also include any
linkage you have to a political parly at present. Supported the campaign for the vote
for a new constitution for Kenya.
(c) Have you ever [ssa dismissed or otherwise removed from ofEce for a contravention

of the provisions of Article 75 of the Constitution? NO
(d) Have you ever been adversely associated with practices that depict bias, favor:ritism
or nepotism in the discharge of public duties? NO

21. Deferred Income/X'uture Benefits :). NA
Outside commitment during serwice in office: @o you have any plans, csmmitrsats
or agreements to pursue'outside employment with or without compensation during your
service in ofEce? If so explain). NO
Sources of Income: (List sources and mounts of all income received during the calendar

year preceding your nomination and in the current calendar year).
...1) My Current Employer, for the last 13 years, The Royal Danish Embassy,
Nairobi.
Tax Status: (State whether you have fully complied with your tax obligations to the State

to the end of the financial year immediately preceding the nomination for
. YES



25. Statement of Net \ilorth: (Sta1e your financial net worth)
o Residential Hor:se valued approximately 15 million
o One Vehicle valued approximately at I millisn-
o Other Assets valued at approximately 1 million-
26.Potentral Conflict of Interest:

(a) Identity the family members or other persons, parties, categories of litigation or

financial arrangements that are likely to present potential conflicts-of-interest when
you first assume the position to which you have been nominated. Explain how you

would address any such conflict if it were to rise. There is no current conflict of
interest with the position I hate been nominated to seme

[b) E:rplain how you will resolve any potentia] conflict of interest, including the
procedure you will follow in determining these areas of concern. The conflict of
interest would arise if a family member applied to be a service provider in the State

deparEnent I will exclude any of my family members from providing any sorts
of services to the Deparbnentwhile I am in office.

Pro-Bono/Charity TVork/donation to charity: (Describe what you have done by way
of pro bono or charity work listing specific instances, the amount conEibuted and
the amount of time devoted to each).
1) ho-Bono work ia the XEPSA'My Kenya Campdgu' towards peaceful elecllons
2) Pro-Bono works witi XXPSA'My Kenya 6zmpaigp'no 4 focuslng on and-corzrrption
3) Pro-Bono Board work for Buslness Advocacy Fund addresslng Publlc-Prlvate dtalogue
4) Pro-Bono Board work of Trade Mark East Africa, looldng at Reglonal Integradon
5) WorHng with the Globd Green Grorryth Forum, addresslng tte Green Gron4h agenda in

Kenya and in the EAC region
6) Pro-Bono work wltt Kenya Cllrnate Innovadon CenEe, developing /orrng innovadve

enrepreneurs ln Kenya with the new emerglng 'Green or sustainable' sector.
7) Working with the Trade and Private Sector Donor Group in Kenya to better coordinate

donors so as to help fadlitate Kenya ln its achievements of the Yision 2030.

27.Have you ever been charged in a court or law in the last three years? If so, speciff
the nature of the charge, where the matter is ongoing the present status of the

matter, or where the matter is concluded, the judgment of the court, or otherwise,
how the case was concluded. NO

28. Have you ever been adversely mentioned in an investigatory report of Parliament or
any other Commission of inquiry in the last three years? NO

29.Have you any objection to the making of enquiries with your present
employer/referees in the course of consideration of your nomination? NO, in fact
one of my referrers is the Deputy Ambassador at the Embassy where I am
cumently employed

,



a

a

a

30. References:

[List three persons who are not your relatives who are familiar wit]r your character,

qualifi cation and workJ.

Deputy Ambassador, Lars Bredal,
Royal Danish EmbassY

Phone: 072220L2L0
Email: larbre@um.dk

Iligh Commissioner, Isaiya Kabira
Economic Secretary
Treasury
TeL +61421006209 and or 0734 600 366

Emait balozi@kenya-asn.au

Mr Frank Masaert,
CEO, Trade Mark East Africa
TeL No. 0733 526 042

Email Frank matsrcrt@trademarkea.com

No.33 oI?O11 [Rev. ?OLZI
Appointrnents (P arliamentary Approv a[)

ssue 1l t0



,,I {.q\la3[tPNUE , Tax GomplEance certif,eqte

For General Tax Ques6ons
Contact KRA CaU Centre
Te[: +254 (020] 4999 999
CelL +254(0711)099 999

Enail.: callcentre@Iaa go.ke

www.kra.go.ke

't
Taryayer PIN : Aau2l7585z

l,l,arne and Address :

Joseph Robert Otin Okudo

ARDHI HOUSE NAIROBI, Wesflands District,

PO Box56715,
Postal Gode:00200

CertiffcabDaE: 0711212015

Cerfifieate Numben

KRA\A/ON2900652015

fl [ fl III I H I III IfiIIIff IIII il[Iilfi I 1I

This is to confinn that Joseph Robert Otin Okudo'

Perconal ldentification Number A00{2{ 75852

has filed relevant tax returns and

paid taxes due as Provided bY Law

Thls Certificate will be valid for
twetve ({2} months uP to 0611?20{6.

This certificate is issued on the basis of information available with the authority as at the

Gaveafi certiflcate date mentioned above. The Authority reserves the right to withdraw the

certificate if new evidence materially alters the tax compliance status of the recipient.

Dlsclalrnar: This certjicate is system Generated anC therefore does not require signature.You may confirm validity of this certificate on the

iTax Portal using the TCC Checker
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NATIONAL POLICE SERVICE

DIRECTORATE OF CRIMINAL INVESTIGATIONS

Dr.Ir Trrr;t rrT T;r a Tr a [Tr\r;t rrTIT)rnrTrT/r a rTtTr

c.zu

22L79L l20,,s a4/ LzlzOLs
Ref. No Date

I\tg 49 47 q 4

Dm-econers, oE Cnnmur lNwsrrcenoNs
P. O. Box 3003ffi0100 GPO

Nrunosq Ker.rv,r,

[ \-,I-.JI-V.U, \/I-i-U.rl:lI\-ClI \ \zIJ \/IrI\ I [f.' I\/fl' I. I)

I hereby certifr that thefngerpints recordtdfrom

JOSEPH ROBERT OTIN OKUDO

Ciminal Recordi Of;ce\ dzubase utith/withoat preuious record. Tlte udlidity of the

information on this'Cmifcate is as of the d^ate of issue.

8822985
haue been searched inholdtr of lD/Passpoi No.

oFFENCE(S)

RESULTS OF TRTAL

For: Directoro

P.r.o.)

A.H

E\#
i{
:.7

@E

cate has been issued without anyThis

."..d........

8il"

(G.O.Mun

DATE
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UNEVER"SETY OF E{AHROBE

Th-rs is to certify that

Joeeph,Sobert Sks.tbo
I requlrentents

.r

for the award of the degree of the

BAtJT{EI-C}E: il}F AE.T$

r€eeoab 6l.sss Soqou"* ({,Fpo tsiuision)

v/as admltted to the degree

at a Congregation held at

t Untversity on t

Twenty Seoond Day of Cctober in the Year

i 990

ry,ryfuffi. fu"&ffi*u6'

CHAITICELLOR DEPUTY \4CE - CFip.t{cELLCR {ACADEI*IC AFFp.IRS)



THE KEFJYA F,IATIONAL EXAIVIINATIONS COUNCIL

This is to certify that the candidate named below sat for the Examination for the

Kenya Certificate of.Education and qualified for the award of a

KENYA CERTIFICATE OF EDUCATION

0:u;sicii i
Ttl:? ;,":pIr) l.TS R9;:.Cl::D Ti{ i 6fiJ:!}E Sll0i{'{ i;,i TH: SU,JECTS }l.t.i4=D

J i) rKuair

,j!.i8,'Jl1 ;CiituL

4"^?li.15

Grade

t

,

i-:T:;R;,TURE !il :F.6Li3l'i
i:.TiT!AY
E.:fGRiP:lY
LLiI;l'!j. Y.i K:{ SlJ.,:.H iLi
':'.Tiiii:,=-.T: C S

PliliIC;:,1 5i1;i.;:
s9P 6lit.-0$Y

suiJ::cTi r...r.1_) :16'nT .S U3JICT.S PJ SSED SEU:.]

:.J..Tirl:t' 9F :"'-'VE.,B.:R/):C;:t'!ER',t 931

e
{

;
9
?

3
5

Secretary
Kenya N ational Examinations Council

or^3t
Chairman

Kenya N ational Examinations Co u ncil

t

o 239200 (See overleaf)
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OFF-ICE OF TTIE PRESIDENT
PERMANEN T S ECRETA RY ; S ECRETARY TO T}IE CA B IN ET

AND HEAD OF THE PUBLIC SERVICE

c-

t

(
Tclegraphi c Addrcs:'?a's"
Telephone: Nairobi 227 4ll
Whcn replying please quotc

Rcf. No. 9P/94L,9 .7.l.LAl ffirr
and duc

P.O. Box 6234H0200

NAIROBI

-.......'. 1.5o.Augtrs *;-.2O*2"*-, 20

Mr. Joseph Robert Okudo
Denmark Embassy in Kenya
P.O. Box 40472-00100
NAIROBI

r..

HONOURS AI{D AWARDS: JAIYIHURI DAY LzrIl DECEMBER, 2O11

We are pleased to forward herewith the Certificate of Award of
Moran of the order of the Burning Spear M.B.S) bestowed upon
you by H.E. the President on Jam.huri Day 12ft December, 2oLL.

Congratulations!

Kind1v acknowledge receipt.

J.O. Espira, OGW
FOR: PERMANENT SECRETARY, SECRETARY TO THE
CASINET AND ACTING HEAD OF TEE PITBLIC SERVICE

EncI.

-,'+],..',.i i;; E E i-iTi,4i L



I

To

Telegrapb.ic Address : "Rais"

P-EPLIB ;IC C F I(Elr:f -4.

OFFICE OF TTiE PiIESTDENT

CABI^ET OFFICE
P.O Box 52345

NAN-OBI

WARRAI',{T FORM

Teleplrone: Nairobi 227 41 1\-

Form No- O75 of lzlL4lzAll (date)

Mr. Okudo . Joseph Roberb

P.O Box (Cabinet Offi.ce)

RE: AWARD OF ORDERS, DECORATIONS AND MEDALS

AWARD Moran of the Order of the Burning Spear (MBS)

Forwarded herewith please find tlie above mentioned medal awarded to you by His Excellency the

President on 12th December, ?OLL.

Please confi.rm receipt of the same by siguing this warrant form in hiplicate, retain the tiplicate and

retum the Original and Duplicate to this Offrce.

I hereby confirm that I have received the award of

F1 bS .

Send to me Vide Warrant Form No.

igned

5578-5

.Date .. l6lsl ;.otF
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(ClBlKlnilFl[c,\]nE

This is to ceriify that

llesryh IRt. @kudlo

attended

Capitat h{arkers Operaticns Course

The Kenya School of Monetary Studies

4rh Nfry 1998 8ih May, i 998
Held From To

Director of Studies ExecutiveD Irector
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RHODES UNI\ERSITY

GRAHAI\4STOWN CA.MPUS

ENVIRO NMENTAL S C IEI..ICE

It is hereby certified that

has successfirlly completed a short course in

Qommunit!-based Natural Resource Management

ZZndIuLY - 26th JulY

JOE OKUDO

2002

-*-t

Date

Dean of Science
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DIRECTORATE OF PERSONNEL IVIANAGEMENI

CREDIT AND BUSINESS MANAGEMENT SEMINAR

Certifrcate of Po rticiPotion

Republic of Kenya

TI{IS IS TO CERTIFY THAT:

has successfully participated in the seminar

otganized iointly \ tlu

Directorate of Personnel Management

and the

(..I.S. Agency for International Deuelopment

JOSEPH ROBERT OKUDO

which was held at

Garden Hotel, Machakos

as from rTth to ztst August, tggS

Thc s {labus inchde d i n stru cti on i n the- fo-llo-w ia g, -qt g.s :

t. K.I.E. Way Forward
z, Marhttirtg

3. Business Pbnning

4. Management Information Systens

5. Total Quality Managenrent

I

1998
Date

Course Director

ZLst Augu St

P e r m an e n t S, o, t o, y I O nil oi
Dir t ctor ate of Per sonnel l'Ianagement

6. Leadership

7. Bushtess Aduisory Sentices

6. Role and Perfotnance o-f D.F.I.'s
and Gerdcr Considerations

1

cPK 5959-35-8/98
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:i . \-/.3nSU]'1r.=:1 Credit Reference Bureau Africa Limited T/A TransUnion
Consumer RePort
All Sector RePort

Co-operaUve Bank Of Kenya Limited [Bank Sector Bureau]
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RSONAL PROFTLE

tllll ffi fiil] ffi fifl ilil ffil iltil ilIIl ilil ilil lllil
0010805742

N : 00008592031
rmes : OKUDO IOSEPH ROBERT OTIN

: 8822985

'tionality: KENYA

:nder : M Date of Birlh: t9ltlaYlt957

Postal Address(es)

56715., NAIRO BI, K E

56715 -, KEnIYA

__ Last UPdate :

27-Mar'70t4
09{iov-2010

Last UPdate :
Physical Address(es)

P O BOX 56715, NAIRO Bi, K E

Phones

27-Mar-2014

Last Update :

?5,47225L7817 27-Mar-2014

Email
Email Address
jrokudo@yahoo.com

Website

Company CRN ComPanY Name

rltn:i;".ro*ine AciounG -
3 Open NPA

3 Closed NPA

Performing Accounts Wrth Defuult History

Open PA With Default Hisiory

Closed PAWith Default History

E Performing Accounts

I Open PA

E Closed PA

E PA Open Tobl Value(KES)

! Credit History Duration (Months)

B Last PA Listing Date

E Enquiries - Last 30 DaYs

t Enquiries - Last 31 - 60 DaYs

E Enquiries - Last 51 - 90 DaYs

l -Engu! 
rig; 2.-gl -P.eY:

Your Sector I Other

Title

MMARY
rs

-N
:h

0

.0
0

0

0

0

4

3

1

395,450.85
20

19 Oct 2015

0

0

0

0

0

0

0

0

0

0.00

0

0

0

1

1

0

0

0

j

ACCOUNTS

)'
I

i

;

I raoe

Days
Lisled

Ref:

Bank Sector Bureau
019F7002944300
Personal Loans

O1Z MONTHLY
0 days
KES 301.257.80

Pindpal Amount:

'Listing Date:
Last Payment:
.Last UNate :
Scheduled PaymenE:
final Payment Date:

KES 301,267.80
19-Oct-2015
14€d-2015
31{ct-2015
KES 28,059.99
14oct-2015

Balance Amounf: KES 278,410.43
AEoufi SAhJs: ACTiVE

Disputed? NO

Anears AmounL' KES 0.00
Worst Arrear: 0 days

Type:

In

24 Month Pavment History
i --.,', :,,..I,.,.r.l. ! -.::
;x;xio'o

Terms:
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