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PP.EF,4 CE

J\{r-. Spea}<er Sir,

On behalf of the Departnrental Cornrnrtree olr Labour and Socjal \\ielfare. I feel ho,oured ro
plesent 1o the House tlte Cottr]l]]ltee's Reporl o:r a fact finditrg tor-rr to The Najl-obi JDdustlial
Tr-a:rlirlg Cetltt'e Departtltenl of the D)r'ectorate of lndustriaJ Tr.aining, Mrnistr-1, of Labor.r. rrr
Aprrl 21.2011.

h{andate of the Conrmi(tee

The Departttlental Conrnrittee on Labour and Social Welfare rs a depar-t,ental corrrrrtlee
established under Standiirg order lrlo. r 98. It's nra:rdated to.-

a) To investigale, lnquire into, and reporl on all matters relating to t5e marrdate,
tlatragenrettt. aclivjties. adtr j:tistt'atiott, operations and esti6ales of t5e assjpnecl
N4inistries and depallments:

tr) To studl' the progratnme and poJicl, objectives of nrinistries and departnrenls and rlre
effectiveness of tlie inrpJ eilenral j on:

c) To study and revjew aJl legisJatiort refer.r.ed to jr:

d) To studl', assess altd artaiys the relative success of the mjllistljes and departrrelrts as
nreasut'ed by the results obtained as cornpared with their stated objectives;

e) To jnvestigate. irrquile into all nta{ters re)ating to the assigned nrinjstries arrd depar.trre,ts
as may be deeltled Itecessary. altd as nray be referred to thenl by the House or a Mi;rjster.:
and

J) To llral<e reporls and recotnnrerrdatjons 1o tlie House as oflen as possib]e. incJudi;g
reconrrrendation of pr.oposed iegisJation.

h{r-. Speaker Sir,

lrt executitig its nratrdate. tlie Co:rlnittee oversees Ihe follorvirrg Gover.mieilt N4injstr.jes
Ministry of Labor-rr aud Huntan Resour.ce

Ministrl, Youtlr Affairs and Sports
N4i:ristn, Ge:rder', Child:'en a:rd Social Developrrent
Mjnjstn, of State fol National Heritage and Cr.rlture
Ministrl, of State for Special plogrammes

The Cornrttirtee is rttandated to consrder tlre following issues; Labour, Trade Urrio, R-elatiors Natiorral
ntar'tpou/er-policy and develop,rent, prornolion of self ernplol,nrerrl in llrcro and sntall enter.pr.ise,
Na{rorral Socjal Secul.iq' Fund Q"JSSF), NatroDal ProductrYity CeItre. Gender, Chjldr-en and Socja}
DeVelopllrelrt Policres lt4ailtstrearnirtg, Worler: Enter-prise Developnrenr Fund. Coord jratjo, of ,olu,teer.
sei'\/lces, Social u'elfal'e for Vtr lrlerable Groups. Corrrtnurtrfz Developnrent Prograrlrles, llrstrtr-rlrors for.
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Cl,rldren's Care and Developllelir. Culture and Natronal Heritage, Drsaste;'Ir'larragerttetrl Policies artc

Progt'a;lles, Coordirrairolr of reseftlerlerrt and rritigatiott pl'ograrn for Irtlet'rtall),Displaced Persorls

(lDPs), Youtlt Affairs and Sporls anrong others

TJre follow'ing are the N4embers of the Cort^ritrjttee

l. The Hon

2. The Hon

3. TIre Hon

4. The Hon

5. The Hon

6. The Hon

l. The ilon
8 The Hon

9. The Hon

I0. The Hon
I l. The Hon

Sophia Abdi Noor', )vI.P - Chairperson

Lermy Kivuti, N4 P. - \i tce Chairperson
trliialr T rczr \z{ P

Joseph N4agra,anga. M.P.

Alfred Odhrarnbo, M.P.

Clement \\rarbara. N4.P.

Adan Kevnan, N{.P.

Gideon Konchella. lr4.P

Charles Keter. M.P.

Pol)1,p5 Ochieng. M.P.

Kiptanui K. Jackson, N4.P

lir vieu, of the folegoing. the Conrnrittee urrdertook a Visit to the Directorate of Industrial

frair-ring Centre Bun1,2l2 Road, Industrial area t.\ajrobi to see ancj understand tlre status of the

rnstilulron, its functions and hold discourses in relation 1o execulirg its ntandate rn parling skills.

t': ,i
t

Horr Soplria Abdi Noor M.P
/-L^:--

Depar-tmental Co mmittee on Labour and Social \\i elfai-e
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1.0 INTRODUCT] ON

The Minrstr} 61 l-aboul lntssion :s 1o derreiop and imple:neni poircres and pr-ogr-a;r:1es fo;- a
Jrlghly produclive tvot'kforce ihoug)r cleation of a safe u,orkjng environ:lent; pro:-r-iotjo:r of
jrtdustl lal peace. effective ltu,tnarr resource pJan:ring and deveJop:rient; socral secu:.i11,:
ploductivi ty plolx orr o:r an d su sta jnable 

.;ob creati orr.

The MiDjstrY aghj6ltes lts vtsion and Mrssjo:r tluough the followrlrg Departrnerts:- Labour.,
IrldLrstrjal Trairlille; Mjct'o a:rd Sr:rall Entelpr'rse; National Hunran Resource and De,elopr.rent;
Procjuctivlty Cel:tle of Kenl'a. occupalronal Safety and Health; Adnrrnistralion a5d suppor.ts
set'vices;National Ernploynlent Bureau: Industrjal Coufi: Registral of Trade Unjors. Tlre need of
)ife-long )earning is crjtjcal in supporling lldrviduals.

2.O.THE DIRECI-ORAT E OF INDUS TRJEL TRAININ!G

Tlre Directorate of lndustlial Tr.ainirg rs srlualed on Bu:ry,ala Road lndustrial Ar.ea It enrpou,ei.s
irldividuals to deveJop tjtejr cu'n learning parh\vays, recognitron of various types of Iearprrg a1
variotls stages atlC valtdatron. Tlre purdance tluoughor-rt life is vjtal jn tlre developme:rt of a
stl-oIlg hutllatl resout'ce base ln a Couillr-1,. Kerr1,2 :1ust derreJop and adopt tlte Tecllrjcal
Vocational- Edtrcatiort a;ld Trainlltg cur'r'rcuiunr 1o plovide var)ous coprpeler.lcies needed for.tasks
irl specific tt-ade areas. The pace and mrpact of rech:rological change is vrial. The speed ard
nragnjtude of tecluiological c)ranges makes tJrc abi)ity to jruovate. T5e use ol,ew teclr-,ologres
rs critical 1o the industnal success.

The Challenges irr rhentatic al.eas are.-

" Llabilit), of the ecoltonr)i 1o cteale adequate e:nploynient opportulities
o Under-utrlization of huntan t.esources. nloslly the 1,6p11-,
n Low produciivrtl,
n Gender inequalrties
o Jnadequate pr ovision for vulner-able g: oups.
. Weak institutional fi-anrervork
o Inadequate infrastl-uctul e

, HIV/AIDS scour-ge

. Dr-ug and subslance abuse a:rd

. Child labour.

The Directorate of l:rdustrral Training contributes effectively to Hunran Resource De,elol:rne,t
for enlploymetrt attd r'r'ealth creatron. It is irnponarrt that adequate and appr.opriale jnfrastr-ucture
atid traitritlg equipr:letlt be iri place. The seclor ra,rll bring about econonric _qro\Mh and dece,t
ettrpig 1r11lsn1 .
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'f|e iph'ast:'uctLrre rncludes r.efr.rrbishing rhe exislrng buildrngs as u'ell as r-rpglading teclrttologf irr

order to nLeel llte requlrentellts of modent traittttlg

Transfornr ation

The Dilectorate of lldustlral Trainilg rs jn the Jtrocess of being lransfo:-nred jrlto a Selrt

Auroltontous Govellnent Agency (SAGA). The ainr is to enliance the itlstilutio:r's flexrbrJrtlr

and effectt.,/eness in discharging its rrandate in respect of Industrial training.

Thjs q,rll ellsure lhal the persorulel in tlie industry are u,ell trained for itnproved pl-oductivity and

adequate supply of the sar're.

3.0 CHALLENGES

Sonre of the maJor challenges facing the Ministry are low budgetary allocatjotls and inadequate

staffing levels to supporl its progrants.

Bud getarl Allocations.

Tlre followi:ig at'e the financing )evels sjnce 2006/01 as under:-

)oetl nooq t11h2

J

4

200812009

).009t2010

r 37b

2 tzb

Allocation (Kshs)No FinancialYear
l 200612001 1.19b

6 20t1120)2

201012011 16b
Projecled 2.02b

Hunran Resource

T}:e Ir4inistry is opela.trng at 36,2 % personnel establishment against 991 Authorized

Establishlent of 2,153. The Directorate of Industrial Training proponionate)y has lorv staffi:lg

levels and receives Ioiv frinding in respect of the voled funds despite the broad spectruln of
activities that require huge funding.

The Ministry needs an additional funding of Kshs 580 m as reqLrested in the proposed

201112012 Financial Year budget to;- recruit more staff; pay rent arrears; pay periding Bills;
office furniture and equipment; to upgrade and refurbish the DIT centres; rvorknet't

compensation; digitalization and automation of the Ir4inistry's activities.

5
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Jl,e Dil'ectolate of lndustrial lrarrrig lras fir,e Industrial Trainrng Centels r,e -

u The TecJmo)og),Developnrent Cenlr'e at Athr River has t)rirty (30) acres and an additjo;al
tweh,e (12) at EPZ ts be:ng soughr.

. Motnbasa has twent\/ six (26) ac:es but thirleen (l3) has beetr grabbed b1, a private
developer and the case rs uncjer KnCC.

. Kisuntu Jndustlial Tramrng Centle has fifteen (I5) acres

o Natrobr hrdustLial and \/ocat:onal Tlaini:tg Centre GNIVTC) has fir,e (5) acres(Kenya
fextjle Training Lrsrirure (KTTI).

" The Dir-ectorale has regronal je\,), offices hor.rsed rn N1,s1'1, Nakuru, K jsumu and

Mombasa.
o The Directorate major achrevenrents jnclude the Local and Oversees trainings, Trade

testing, Industrjal ilainjr:g. a11aclr.:relt and levy collect:o:t

.I.O FUNCf,-IONS CF T}IT UNDER ]NDUSTRIAL ACT CAP 2 J/

The following ale the rnairt functrons of the Directorate of Irrdustrial Training under Cap 23J and
jt's tire over-all bod1, 2111o,',g others,-

" Adrninistration a:rd \4anagenrent of ail tite Indush'ral Tr-ajning Jnstjtutes in Kenya.

" Secretariat to the National industrial Tlaining Council under Clause 4,
o Adnrinistlator of the Indu.slrral Trarilng fslry u:tder Clar-rse 4B;

" Admrnistralor of the Trade test and cerlrfication under cJause 29(f)

" Responsjble for the Deve)opnrent of the Industrial Trainirig Curlrculunr aird Induslrial
attachntent trarntng scheltre under Clause 2l and

" Tlre Directorate of Industrjal Training (DIT) has revierved Trade Testing Assessnrent
guidelines, developed in 1910 for tJu:-1i, f6p1 (34) trade testable skills, four are being
irnplemented.

" Tlrree skills upgrading:reed based course has been develo]:ed for flolicultu:'e sector,

" Banking and Private securitl, industries.

" The Printing zurd Publisliing course is being developed.

" Has facilitated tlre adnrission of orre hundled and t\^/ent)/ (120) female Engineer-ing
students fi'orn need1, falrjiies for Diplonta and Cer-tjficate programntes.

. New TT guideli:tes on Hairdr essmg, Beauty T)rerapy, Electronic nrecha:rics and
Refrigeration arrd Air conditjorritrg have been developed.

5.0 ACtrIIE,VE]\,IENTS
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6 O TRAINING FACILJT]ES

The four of the celters that were establtshed in 1970s arrd car)1, 1980s lluor-rgh donor fu:lding,
ljrerr rnfi'astructules are not properly :rarnlai;red due 1o fi-rnding.

Tl:e Trairting equipltents have no1 been Lrpgraded 1o ntatch the char.rgirrg 1ec)uo)oe1, jn 11r.

rnduslry.

?.0 OBSERVAT}ONS

The cotnrnittee toured lhe Directorate of Inciustrial Training cenler Industrjal Area. Bun),a13ro16
and observed that;

. Tl,e iexiiic Balrrerji testing faciiity equipntenr \vas roo oici ancl absoiure.
n The Automolii,e seclion lrad practrcally o)d absolute lesting equipmenr which didn'1

nralch the current tecllrolo_uy currently in the rr:arket.
. The rvoodwolk seclions had sonre \/ery few nrachines u,orkinB while lrosl had broken

dorvn and r,,,ere very oJd rn tecluologl,
. Most of the lathe macirines were \/ery old. There was Jro nunrerical ntachine.

' The Electrrcal and Cas u,eldjng section was nroderate bul rnissrng tlre modern equipntents
and machines.

. Tlre Auditoriunr had leaking roof u,rrh drlaprdated seats.

" The Hostel roonrs had been vandalized u,ilh windou,s a:rd necessary facrlities missing.

' The Kitchen lacked gas for cook-ing ar:d meals were being prepared using firewood. soot
],:.,j:ftlit]it1 i!3 r.rrji3ja rf:3. li.c Lir^i.oh ^r.cc r,rn.r^\r,. cc,,.^,.,L;ta rt.^ ^^lr
roorn was rrot ra,orking.

- Tl-- rl--r'.-rru r,,!Lr, ru4r \ar rrrrrr wn\ w/riltrt!, wrrrti rrlr r'12(lrr\nll1 s l2cvPn T)tmrlttrP

n The surrounding area drainage was poor and a breeding ground for mosquitoes.

' The whole DITneecis refttrbisil:nent ancj neiv equiprrrenls to achreve the vision 2030.

8.0 RECON{MENDATIONS

The colnrnittee recommends that.-

The Directorate of Industnal Training needs refurbisirment and new equlpmenls to achieve the
visron 2030

The Directorate of Industrial Trainrng be allocated monies lluough the Stimulus Funds or
b1'any other funds forrenovatjons of the infrastructure at the Centre. u,hjch is in a

dilapidated state.

a
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o The Djreclolaie of Industral T':arning be allocated nro:rres rll'or-rgh rhe Stilrulus Fu,cls
for:'e-equipping the Certtre rvtlh nrodeln equip:lent that nratch tire charrgrlg lecl-r_:roloey
tc allow tlte Centle glve pr-oJler tra:;ring and adrlinister llre lrade tests and certificatio;
under clause 29 (f) effecrively and efficierrriy

" The lr4inistlv et'lsures propel-r:rarnlenance of the cenlre.

" The poor dt'ainaee s)/s1etx be cleared

n The Directolate of Itrdustr jal Tlarn:ng should be en}anced to cale:.for rliose u,ho u,ould
like to take even:ne teclrtlicai orrenled studres lrke other educational institutions.

u The IT Departrnent should forrnulale a Natror:al Exarnmatron setup for all basrc co:nputer
reIated Exaurjnations to standardrze Con-rputer Exanrj:rations.

n That an additional Ksh l2Onr for refurbish:lent of the 5 centles and Kslr I brllron fol
equipments js needed fol' the Jnstitutjon 1o be at per \\/1th other Technical Trainjpg
Jn stitutions.

9



79,241 HE SM INING ROONf PARI-IAN{EI{T BUiLDIN G SA T I0.40 At\4

MEMtsERS PRTSENT
Hon. Alfi.ed Odhjanrbo. lr4.P. Aorng Charrperson
Hon. Sophia Abdi Noor', M.P - Chairper.so:r
Ilon. Jackson Kiltlatrr-ri, A4 P.

Hon. Charles Keter'. l\4P.
Hon. Gideon Konchella. M P
Hon. Joseph Magrvanga, M.P

ABSENT WI APOLOGY
Hon. Lenny Kir.uti, M.P.
Hon. Poliyns Ochieng, M.P
Hon. EIijah Lagat, M.P.

- Vrce Chairperson

ABSENT
Hon. Cle:nent Waibara, M.P
Hon. Aden Keynan, M.P.

iN - A]ITENDAN CE _ NATIONAL ASSEMBLY
Jolu M/anyoike - Cler'l< Assistant.
Carolirre I(inyua -Third Clerk Assistaltt

\3/2011

PRAYERS

CON h{ATION OF T}IE \/IOUS h{ INUTES

The co,rnittee resol,ed to confir, all the pe,ding Ir4irules duri,g the
next nteeting.

h,{IN114/70t1 REPORT ON THE \i ISIT TO TI{AILA ND AND SOUTH KOREA

iNIt5/20

The conurittee perused at tlie report and was of the view lhat, since the visjts
u'ere tnade at different tirnes and by different delegations of the conprittee, t5e
reports shouid be tu,o, each for errer)/ colultr)/.

The cottrmittee thus dilected the secretaliat to separate the tu,o repofls and Table
tirenl for discussion during tire next sitting.

AOB

Question 626
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The Comlrittec resclved to go ai:eai a:ici colre uI) u,i1h a rellorl on Questlo:r i'.rr

626 notu,ilhslandlng tlte facl ihat 1]re audit report o:r l-hrka Iv{urricrpal Council rs

trot i'eaci1,.

Visit to Industrial Training Center, Nairobi

Menrbers confinned lhar thei, u,ould avail tliernselves for the visil, scheduled for
Thursdal, Ap: r) 2 | .2011 at I 0.00 anr

I\,{IN 116 tzolt ADJOURNMENT

And there being no oll'ler business. the Chairperson lhanked a)l the l4enrbers and

ad.1ourned the nreeting at elerren o'clock.

Signatur e Date

hailpersou
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I\4INUTES OF EIGIIT]' SIXTII SITTIING OF TIIE DEPART]\,1E].{TAX-
COh{MITTE N L,ABOUR AND SOCIAL WELFARE HELD ON THU AY APRIL
22. ZA11 InN THE CONFERENCE ROOM NAIROBI INDUSTRIAL TRAINNING
CENTRE AT 10.30 Ah{

hfEh{BERS PRESENT
Hon. Sophia Abdi NooL. M.P
Hon. Jacksorr Kiptanuj. M.P.
Hon. CJrar-les Keter, Jr4P.

Hon. Gideo:r l(onchella. M.P
Hon. Alfi-ed Odhianibo. ]t4.P.

- Chailperson

ABSENT \4/ITH APOLOGY
Horl. Lenn),Kivuti, h4.P. - Vice CSairperso.
Hon. Pollyns Ochieng. N4.P.

Hon. Joseph lr4agrvanga. M.P.
Hon. Elijalr Lagat. \4.P.

ABSENT
Hon. Clenrent Waibara, M.P
Hon. Aden Keynan, Ir4.P.

IN _ ATTENDANCE _ NATION,AL ASSEMBLY
Jolin Wanyoike - Clelk Assistant

PRAYERS

h,IINI l7/201I VISIT TO THE NAIROBI INDUSTRIAL AND \/OCATIONAI- TRAINING
CENTRE

Tlre Hon J. I\4uni,e5 MP, Mitiister for Labour acconlpanied bi, n'tessers;-

Alfred lr4ogere - Senior- Deputlr Secretary,

Ji4s Philenrona Koech - Director Administratiorr,
Ms Elizabeth Kirlenyi- Djrector Djrectolate of I:rdustlial Training.
Pius Maklronge - Dilector DDSHS,

Francjs M. Gitaka - Deputl, Director,

George Mr-rchaj - \/ice Chail Nairobi Industrial Training Cenrre.

Joshua Abdj - Cirief Industrial Training Officer,
Benson Njagi - Chief Indutrial Trairring Officer,
P. Ou,iti - Assistant Dilector Teclurical,

Veronica Kebuka - Senior Lecture

Heru'1, Mun;,3559 - Seriior Lidustrial Trainer.
\l/. Karjaguthu - Chief Econorrist,

Jolrn Onyurra - Lecture.
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A. Mu,aura - Assistaltt Curriculunr.
Eric Ilungu - Assistanl Secretarl, Labour N4inistri,.

Angela Kuria - Federation of Keny,a E:nplo1,ees,

Enrest l\4adonre COTU (K),

Rev S.K Chebii OG\\/ - COTU (K),
Rajabu \\i \4u,ondi MBS - COTU (K),

\\/alteL )\4 \'1alen)/a - Council Mernber,

Isarah Kubai - \4entbel COTU.

Dr Alex Kariavu - Council Member,

Jane Ngiee - Cor-rncil Meurber'.

Isaac S1'elloech - SLA,
J. N1'211',o1o - CI\4-TDC.

Da:riel N. Sor - R-]\4O,

Justus N4u,tltza - DDIT,
J. Ju:na - lltlentel DIAC,
C.O.OIardo - Frnance Officer.
Davrd Ngugi - Sr-rpply Chain Manageilenl,
I(. Bactour- COTU.
Peter Jalariqo - lnternal Audit DiT,
Paul N4.N4u,ar - SITO, DIT.
Ge:-ald N4. \4u;gato - Accountant.

Torn Ovaro - SITO,
P.U. ikubor - Accountany and

Jolu Mu,argr - PRO Labour N{inistrl,.

hrforr:red llre conrn itlee tltat;-

The Tluee Prllars of the Vision 2030 are: Social, Poiitical and Econontrc. TIre Ke1,

Thenratrc areas rn the Sector include Human Resource Plaming. skrlls deve)oprlrent and

ulilization. Jt4jcro and Small Enter.prise Developrnent, Industrial Training, Social Securitl,

aud Ploduclivt t), \421iagement,

The Challenges irr thematic areas is the inability of the econon'l)/ to create adeqr-rate

emplol,nrent oppollunities. The policies in tlie Sector will bring about econonric grou4)r

and decent et:tployu-ient.

The N4inrstry achieves its vision and Mission tluough tlie Departr'nents of:- Labour;

Industrjal Tlaining, Jt4icro and Srrall Enterprise; National Human Resource and

Developnrent; Prodr"rctivity Centre of Kenya; Occupational Safety and Hea)th;
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ALli:-tinrstlation and supporls services; Natjernal F-nrplo1,111s;rt Buleau; industrral Coul'r.
R.es.rstral of fracie Unioirs.

fhe firtancrug lerrels of the Mrnistrl, has been as follows:-

J'{ o F inancial Year Allocation (Kshs)
j 200612001 r r9b
2 2001t2008 I 31b

2008t2009 i.37b
4 2009t2010 2 )2b
) 2010120t1 r.6b
o 201112012 Projected 2 02b

(excludes Kshs. 6l I .9n fol the
Korean Projecl al TDC)

FIuman Resource

The Directorate of Industrial Trainin3 propofiionatellt 1.,rt low staffing levels and

receives lou, funding in respect of the voted funds despite the broad spectrlrm of activjties
thal r'eqr"rire Jruge furrding.

The Mrnisler appealled for an addrtional fundirrg of Kshs 680 nr for the Mirrjstr), as

r-equesled tn the proposed 20)112012 FY budget to finance recruitnrenl of mor-e staff;

lla),)'er'rt arrears; pending bills; office furnrlure and equiprlent. uperading and

refurbtslr.nlent of DIT centres ; u,or)clren corrpensation, digitalization arrd autornation of
the M inistn,'s acti\/iries.

The DIT to corttribute effectivel), to Hunran Resource Develol:nrent for ertrplol,rllsrrt and

u,,ealtlt creation, it is iniportant that adequate and appropriate urfrastl'ucture and traitring
equiptttertt are in place. The infrastructure includes refurbishing the existing buildings as

rx'ell as upgrading technology in order to nreet the requii'ements of nrodenr training.

DIT is in tlre process of being transfornred rnto a Semi Autonomous Govermnent Agencl,
(SAGA). Tlie aur js to erilrance the irrstitr.rtion's flexibility and effectiveness i:r

discharging its nrandate in respect of Industrial training.

This rvill ensure tlrat the person:rel ill the industri, are u,ell trairred for improved
productivitl, and adequate suppll, of the sante.
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TlLe lvlilister I eqliesled 1l-',e Conrnrtlce nren,Lrers to supporl the rlotion on the
lratrsfonlalton ol DIT into a (Senri Autor-ro;lous Govet'lllent Agellc\,) SAGA ruiterr the
Industrraj Trarning (Arrendnient) BilJ 2009. is tabled rn Par'lranrenl.

The rrajo:'c)raJJenges fac.ing the DIT ale lorv budgeta:'v allocations and inadequale
staffi:rg levels to sul-lllorl its progranrnres.

]\{IN i18I2OI1 ACHIE\i Eh,IEN]'S

The It4ajor acltievements inclr-rde; Local and Oversees lrainirrgs, Trade testing, industrial
trarning, attachurent alrd le11, collectrotr.

The Djrectorale has five Lidustlial Tlainrns Cenlles;Athi River u,irh thirq,(30) and an

additional lu,elve (12) acres fi'onr EPZ is being ouglit.

Montbasa has trventl, six (26) acles and thirleen (13) grabbed, the case is nder KACC
Kisur:ru has fifteen (l 5) acres

Nairobj Ken1,2 Textjle Training lnstitute (KT'II) and Natio:ral Industljal a:rd Vocational
Trairring Cenlre Q.JlVTC) fir,e (5) acies

The Djrectorale has regional ierl,offices housed in Nysrl. Nakr.rru. The ler,),offices are
housed in Kisumu and N4onrbasa ITSs offices.

N{IN I19 20] I FUNCTIONS OF DIT UNDER INDTJS RI.A,L ACT CAP 237

Undel the i;tdustrial ACT cap237 the DIT are u,ell speJt our as under;-

Section 4; secretar:at tc the National Indr"rstrial Training Council
Sectiorr 4B Adnrinistration of he Industrial Trai:trng I evy,

Section 29(f) TLade tesr and Certification
Section 2l ; Developnrent of hldustrial Training Curricularn
Adnrinistration and Managemeni of DITs
Sectron 21 ; Industriaj attaclr:ler:t trainir.o ce 1.e,,."

MIN 12Oi2OI I ACHIEVEMENTS

The DIT despite the the problenrs, iras been able to achieve the follou,ing;-

Revreu,ed Trade Testing Assenrent guidelines developed in 1970 foe 34 tlade
testable skjlls. 4 are being implemented.
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" 'J'h'ee (3) skrlJs rrpgladrng neeci based course have beel cieveloped lo: flolrcirliu:e
sector'.

u Banl<irig ald Prii,ate securitl, ;ndustlies.

" Printirrg and Publishrng course is being developed

" The DIT has facilitated the adnrjssion of I20 fernale E;rgi:reerrrrs studenls fi'orn
:reed1, fantilresfor Drplorna and Certificate prop,r anrres

e Neur Telurcal Trai:rilg guidelins on Haildressrls- Beauli, Ther-ap),. Electr-ontc
tnechartics and Refregeral)on and Ajrconditioning harre been developed.

DIT Trainine facilities
Four of the cetitres u,ere stablished in 1970s and early 1980s tluough donol fundilg
the infi-astructures u/as n01 proper-]1, ntaintained.
The Tr-ainittg equrpnrent has not been upgraded to rriatcJr the changiug techrolos), irr

the industrlr.

n4IN r2rDAl1 0BSERVATIONS

Tlte conllittee during t)ie guided tour \^)as concerned and apalJed that;-

" The textjle garnteltt lesting facilitl, equipnrent was too old and alnrost absolute.
o The Autonrotive seclion had practicall1,616 absolute tesljltg equiprnenr rvh;c)r didrr'r

nratch the currelrt tecirnologl, currently in the ruarket.
o The woodu,orl< section \ /as a bit better with sonre :rachines workitrg and hence

testitrg could be done. \\/hrle r:'rost of tlie lathe nrachines rvere old u,ithoul a:11,

Irunrerical nrachine.

. l-lte Electrical and Cas u,elding u,as abit fair but nrissing the rlodenr:rrachines.

" Tlie Auditorium had Ieakng roof wirh dilapidated sears.

" The Hostel roonrs had been vandalzed with u,indorrys and necessar)/ facilities niissing
u Tlte Kithen lacked gas for cooking and nreals u,ere berng prepared at the back usrng

fit'eu'ootr atrd soot had engulfed the wllole area and glass u,indows rnissing u,lirle the
cold loo:l uras not r,,,olking.

. Tlie Electlical section u,as wanting r^,hile the classroonrs lacked furniture.
o The surroutrdittg area drainage \\/as poor and a bt'eeding ground for urosquitoes.
o The u,liole DIT needs refurbislllreut and new equipnteltts to aclijeve tlre vision 2030.

hfIN 122 t2011 ADJOURN]\{ENT

A:rd there being no otlier busjness. the Cirairperson adjoulned tlie meetinS at thirtl,
nrinutes past one o'clock,

DateSignature
rarrpers0n
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