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During ils 93'd meehng held on 27'h February, 2007. The Commission

deliberated on the issues of earlv rehrement package for officers who would like

to make an early exit from the service and resolved that a commission Paper be

prepared indicating:-

(i) A monthly package for early retirees considering the length of
service and salary levels and also to include:-

(ii) A lumpsum retirement package-

In view of the recent organizational improvement approved by the

Parliamentary Servrce Commission, there is now a greater need to put in place a

package for staff to either request or are asked to leave early so as to implement

the current reforms.

It is in light of this background that the Commission is requested to peruse the

followrng details for'simi.lar schemes that pertain in various government

organizations.

1. CIVIL SERVICE (CURRENT)

(i) Permanent non-pensionable officers

Three (3) months basic salary in lieu of notice.

Severance payment of three (3) months basic salary for every

completed year of service.

A golden handshake "of Kshs.120,000,r=".
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INI'ITODUCTION

The PSC is a body corporate with perpetual succession and a common seal. The

PSC IS established by the constitution of Kenya section 458 (5) with powers

amongst others:

(a) to constitute and abolish offices in the Parliamentary Service;

(b) to appoint persons to hold or act in the offices of the service (including
the power to confirm appointmenls) and to exercise disciplinary conkol
over persons holding or achng in those offices (including the power to

remove those persons from office);
(c) to provide such services and facilities as are necessary to ensure efficient

and effective functioning of the Assembly;



(ii) Pensiorr able Off icer

Three (3) months basic salary in lieu of notice.

Severance payment of fifteen (15) days basic salary of every
competed vear of service,.

A golden handshake "of Kshs.i20,000/="

Normal and add itional Pension.

ILLUSTRATION 1 (PENSION AIILE OFI:lCIrR)

Designati on I'SC Salarv Lcnsth of Service Age

Hansard Ed itor 3 Kshs.Sl,53B p.m. 30 years 55

PACKACE

(a) Three (3) months basrc sa)ary in lieu of notice

Kshs.5l,538 x 3 = Kshs.'154,614

(b) Severance payment of fifteen (15) days basic salary of every

completed yea r of service.

(c) A golden handshake of Kshs.120,000/=

Kshs.l54,614 (3 months in lieu of notice)
Kshs.77 3,07 0 (Severa nce payment)
Kshs.l20 000 (Gold en_ha ndsha ke)

(Total Package) 1.047,684

2. KENYA RAILWAYS COITPoRn-floN (KI{ tJIlItENl'

(i) Transport allowance at the rate of Kshs.10,000 (ten thousand).

(ii) Severance pay at the rate of one months salary for each completed
year of service.
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(iii) NSSF employees contributron for the enhre duration of
em ploymen t.

(iv) One month's salary in lieu of nohce (to apply to all categories of
staff who will not be serviced with requisite one months nohce).

I-AKE BASIN DEVELOPMENT AUTHOITITY

(i) A golden handshake of Kshs.40,000 per rehree

(ii) Payment of 2 months' basic salary in lieu of nohce.

(iii) Severance pay of trvo and half months for every year worked in the
Authority prior to 30rh ]une 1995 when there was no provident
fund.

4. TELCOM KENYA

(i) Phase 1Terms:-

Three (3) months salary in lieu of notice.
One (1) month Salary for every year remaining to

retirenr ent at age (55).

Relocation a llowance Kshs.40,000.

Note

II-LUSTI1ATION 2:

Des i nJtion PSC Salarv Length of Serv ice Aqe

Hansard Editor 3 Kshs.51,538 p.m. 25 years 50 yrs

Kshs.S],538 x 3
Kshs.5l,538 x 10

Kshs.40,000

(Total Package)

154,61.4 (3 months sala ry)
515,380 (years remaining to rebrement)
40,000 (Relocation)
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(ii) Phase 2 Terms:-

709.994

P4e(4cl



'two (2) nronths salary in lieu of nohce.
Two and a half (2.5) months Salary for every year worked
Kshs.150,000.00 Colden Handshake.
Kshs.40,000.00 tra ns port allowance.

Catesorv I: Staff Emploved on Pensionable Terms

Payment of three months basic pay in lieu of nofice.
Severance Payment at the rate of 2 months basic salary for each

com pleted yea r of service.
Colden Handshake at the rate of Kshs.150,000.00

Reloca tion Allowance of Kshs.40,000.00

(Pension payment w,ill be payable upon attainment of 50 years in line with
the RBA rules).

Ca te Rory I I: Staff Employcd on Service - Non Pensionable Ternrs

Paynrent of three nronths basic pay in lieu of notice
Severance Payrnent at a rate of 3 months basic salary for each

completed year of service.
Colden }landshake at the rate of Kshs.l50,000.00
Reloca tion Allowance of Kshs.40,000

lll: Staff llnrployetl on Irixed l-erm eq! tr4q!

Payment of three months basic pay in lieu of notice.

Cratuity at the rate of 25% of the basic salary for the entire contract
period.
Colden Handshake at the rate ofKshs.150,000.00

Relocation Allowance of Kshs.40,000.00

v e 50 Years of Age

Payment of three months basic pay in lieu of nohce

Pension Lumpsum or Gratuity as appropriate.
Severance payment at a rate of 3 months basic salary for each year

remarning to age 55.

Golden Handshake at the rate of Kshs.150,000.00

Relocation allowance of Kshs.40,000.00

) AG I],ICULTUITAI- FINANCE COITPORATION

Ca t eqory

Cateeory IV: Staff Abo
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After looking at the above schemes, it is proposed that the Commission adopt a

combinahon of benefits as shown herebelow'

. Three months basic salary in lieu of nohce'

. severance payment of three (3) months basic salary for every completed

yea r of service
. A golden handshake of Kshs.150,000'
. Relocahon Allowance of Kshs.50,000'
. severance payment of a rate of 3 months basic salary for each year

remaining to age sixtY (60).
. Paymeni of 5 months house allowance for each year remairung to age

sixty (60).

The basic salary will be determined by an average of the last 3 months salary as

indicated in the officer's payslip. Most officers took the advantage of applying

for mortgage loans and it is only fair that those who are to leave early' are

assisted Io"clea. a portion of the loan by factoring in' the monthly house

allowance.

RECOMN4 ENDED PACKAGI]

ITLSOI-UTION SOUCII'I

].heComnrissionisrequestedtodeliberateonthecontentsofthispaperand
resolve tha t:-
l. Officers may elect to rehre voluntarily if they have attained the age of 6ftv

(50) years and are eligible for the rehrement under the Staff Pension scheme

by having contributer for a minimum of five years (5)'

2. Consideration for the package w'ill also be granted where it appears to the

deputed officer that un 
"*pioy"u 

is incapable' by reason of any infrrmity of

mind or body, of discharging t'he functions of his or her office due to ill health

under regularion 17(1) of Parliamentary Service Regulations' 2002'

3.officerswillalsobeconsideredforthepackagewhereanofficewhichisone
ofanumberofasimilarofficesintheservicehasbeenabolished.Under
regulation 18(1) of Parliamentary Service Commission Regulahons' 2002

Inrespect of offices which have been assigned Parliamentary "l0" to "-l3" the

Clerk of the National Assembly shall approve such requests Undl1

Jui.gur"a powers and officers faliing within parliamentary Scales (1-9) shall

obtain such approvals from the Commission'

A budget line of Kshs 50 million be approved for this exercise

+

:)
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PROPOSALS FOR REIMBURSEMENT OF TRANSPORT EXPENSES

TO OFFICERS RECALLED FROM LEAVE

O. I PREAMBLE:

Parliarnentary staff are entitled to 30 days leave in a calendar year and

arrangements for payment of reimbursement of transport expenses are

non-existent whenever Officers are re-called. Leave allowance is paid at

the following rates:

a

a
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PSC (Scale) Rate

l6 50,000

15 .10,000

'14 arrtl 13 3s,000

12,11 arrti 10 30,000

9,8 ancl 7 25,000

6,5 and 4 20 000

15,000

Leave provisions and entitlements in the Civil Service.

Current regulations allow for reimbursement of Transport expenses upon
procluction of receipts or at commensurate AA rates in cases where

officers use their own vehicle(s). Sometimes officers claim padiem if thev

prove that when they were recallecl, they put up in hotels. However,
these reimbursements are only effected when officers are recallecl for a

short periocl of time and have to go back to complete their leave

r-lays upon cornpletion of the task. If however, the officer reports back anc'l

continues to work, then there is no compensation or reimbursement ancj
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in this casc., they would be entitlecl to comPensation by commuting the

unutilizecl leave tlays for cash or carry forward the unutilizecl leave c-lays

to the following year. Alternatively, through administrative arrangements,

officers coulrl utilize the balance of leave days in bits whenever it is

convenien t.

0.2 VIABLE OPTIONS FOR CONSIDERATIONS BY THE BOAITD

That upon being recalled from leave, officers should be reimbursed
Transport expenses at AA rates if using one's own motor vehicle or upon
production of receipts for public transport and this should include travel
by air locally. (Hozoeaer, the Officu ruill haae to be rccnlled through a

ruritter no ti cc.)

That should the officer be retained and fail to utilize the remaining
leave days at the end of the leave year then the leave days should be

commuted for cash.

That leave allowance be enhanced to one month's basic salary payable
once a year at the end of November but where the current leave

allowance exceeds one month's basic salary, the higher figure should
be paid.

a

a

That upon recall, officers be considered for payment of compensatory
allowance equivalent to Vz of the basic salary.
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