




Pa<l Rr I4 lLro F E.,I( hLt EN Y;1aR .4. R !tt

DEPARTNMNT OF

COMMT]hIITY DEVELOPMENT

AND SOCIAL SERVICES

AI\NUAL REPORT, Itr/O



I

u

III

IV

v
VI

vII
vITI

IX

x
XI

xII

CONTENTS

INtnooucuoN ..

ConluuNrrv DeveloptrlrNt DtvtstoN

Sprctrl Runrr- DnveloptIsNr Pnocntuue

Aoulr EoucnuoN DIvtstoN

Socral WBlrme DtvtsIoN

Yourn DnvntoplrleNT DtvtsIoN

Voc,qrtoNlr- RrHasrlttltloN DtvIstoN

Sponrs DIvtsIoN ..

AppENolx'A'

ApprNoIx'B'

ArpBNoIx'C'

AppsNolx'D'

P.rcs

I

3

8

l0

15

18

22

25

30

32

32

33



MIhIISTRY OF CO-OPERATIYES AI\D SOCIAL SERYICF"S

Department of Community Development and Social Services

1970 Annual Report

Introduction

1970 was a busy and altogother suocessful year for the doparhnent.
Activity in the four older divisions, namely: Communirty Development;
Adult Education; Social Welfare and Sports was mainly consolidation work
to improve,the existing servicesto poople, whilst the newly formod divisions
i.e. Vooational Rehabilitation; Special Rural Developrnent Programrne and
Youth Dwelopment were oon@rned with ,plaruring a,nd re-definition of
responsihilities.

In Cornm,unity Development thero was notable improvernent in tho
organization of self-help work as more and more self-help groups became
conscious of ttre need for proper planning and guidanoe by teotrnioa'l
officers. Countrywide semtinars for leaders and Government officiatrs w,ere
organized and problems of unco-ordinated self-help activity were freely
discussed. Probloms were not so much causod by wananchi em,barking on
ill-conceived projects, as by the leaders and even Government officials who
were inclined to impose prestigious projects on people. The department gave
emp,trasis to 'looally oonceived projeots that had an economic bias and
were likely to meet people's strongly expressed needs.

Oonsiderable progress was made in al'l aspoots of adu,h education, with
ttre eurnclrnent of studonts in funptio,nal literacy classes reaohring an all-time
high of 40,580 and in evening continuation classes rising to 3,892. 760
students took the Certiflcate of Primary Education Examination
and a good percentage of them pessed. The Natio,nal Lliteracy Oarnpa,ip
expandod to cover thirty-five districts, and elsbratioars to mark the Inter-
nationa,l l-itenacy Day were held throughout the oountry. In this oorurexion,
the Minister for Oo-o,peratives and Sooial Servioes addressed a huge orowd
at Kamuku:nji in Nairobi.

Further, the year saw expansion of the ad,rninistratiw strusture for
social welfare as a direct Government responsibility. The Social
Welfare Division co-ordinated the activities of voluntary orgariza-
tions rthlough the Kenya National C,ounsil of Sosial Servioe, while its own
o,fficens promoted sosial welfare work throughout the country. Alffiough
problerns were exper,ioncod here and there, the tremd was one of steady
txogress in a[,] aspoots of the work.



In the field of sport th€re were impressive achiwemqfs. Kenya per-
formed with distinction at the C-omrnonwea,lth Games held in Smtland,
finri$ing 5,th orrerall in this 45 nation cootest. Ken]ra a]lso do,nainated tho
East Afi:ican Charnpiooships in whioh 6 nations, na,rnely U,pnda, Tanzania,
Ta:m.bia, Ethiopia, Somalia amd hersdlf partioipated. With regard to foot-
ball, the Ken)ra National Tearn achieved me,rnorable suecesses.

Much planning and ground work was done in establishring the Divisio,n
of vocational rehabil,itation for the disahled. Fotr rehabi,litafiion oentres and
an orthopaedic workshop, were started and a showroom/shop for
handicrafb and pwellery was opened in Nairobi. AIso, the National
Disa,blement Advisory Oouncil was in trhe process of being established to
dea,l with ths retrabilihtio,n programme in its e,ntirety.

Thero werc increas€s of fu:rds a,rd sfiaff in the Youth Dweloprnent Divi-
eion, and implemenrtation of the rooonunendatiom oontainsd io an ILO
roport on youth pre-rccationafl training tftr Keqra ftrt€d irn ear'neut, with
prirnary school.{eawrrs as tJhe foqrs.

Lastly the year witnesed the emergency of a unit charged with the
respoasibi,lity for rnotbilizing the masses for developmeurrt in tho epocial rural
drevelopment ,progrlarnme, designed to cover fourteen carefutrly sol€ct€d ar€as
of the ountry.

Tho senior staff at,the Head Office in Nairobi ooosis,ted of the foll,ow,ing: -
Mr. J. G. Njenga Direptor of Oomrnunity Devolopmentt aod

Soqial Servic€s.

Mr. T. J. Wambugu Deputy Director of Cornnrunity Dwdo,p
ment and Swia,l Servioes.

Mr. S. M. oisobc

Principal Education Officer.

Principa,l Community Develop,rncnt
Offier.

Prinoipail Oornrnunity Dwelopmont
Offioer.

Principatl Youth Offiwr.

Pnincipal Social Welfare Offioer.

Prinoigat Sports Officer.

S*retary to Board of Adnlt Educafiion.

C-ornmunity Developmcnt Officer (Ad-
ministration).

C.ommunity Dwelopmeurt Offioer (Ilo,lne
Econornric).

Mr. D. Mwandia

Mr. J. Mur,iu

Mr. E. M. Masale

Mrs. M. J. Meerya

I\[r. W. Yoda

Mr. H. M. S. Njeru

Miss M. N. Gicturu

Mrs. A. B. N. Wandema
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Mr. R. J. C. Fod

Direotor of C.AR.E.

tbputy Direotor of C-A.R.E.

ILO Adviser on Vocational Rehahilita'
tion.

ILO Adviser on Yotflt.

Prordncial C.D.O.s wene a! Sovm hereunder:-

Mrs. P. Abwao Westorn Provinm.

Mr. J. Siboe NYanza ProvinPe.

Mr. G. W. Mahinda Rift VaLley Pnovinco

Mr. B. M. Munyeki Central Pravlnce.

Mr. A. K. Thyaka Eastern Provine.

Mr. S. Murtrgu Coast Pro.'inPo.

Mr. C. Mathanpni (C.D.O. ia oharge of North-Eastern Pro'
vine.)

In the fol'lowing pages we descri'be at somo length the work o'f each

division duning the year under rsview.

Community Development

SeU-help Work

knprcsive progr€B{t was 'made by Keq"a's sl'f'hel'p rnovs[rcnt in 190.
People's contributions in cash and kind totalled Kt2,315,O94 witl pro'
vinces ranrlcing as follows: - Kf

Centnal Pnovince
Rift Valley Province
Nyanza Provinm
Eastern Provirrce
W€ste,rn Prorrinpe
Omst Provinse
North-Eastern P,rovince

(See appendices for firrther details.)

The above figures bave beon compiled by ttre Oornmunity Dwelopmcot
Dividion in consulta.tion wi,th the statistics section of the Minristry of
Finanoe and Eoo<romic Plaruli,ng, and are'based on oornprehensive quartedy
r€,ports subrnitted by cornrmrnity developmenrt fiold staff.

Mr. H. Selz

Mr. E. Fnanklin

Mr. E. G. Johnso,n

757,zil
488,222
399,827
347,382
139,697
l12,618
70,112
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Gwernment's gnants were Kf,164,390. trt is worth noting that these ooa-
stituted a,bou 0.5 pcr oent of the 1970 tota,l National Dwelopme,at Voto
and oa:ly 7 pr wf of the oontributions rnade by selftelp groups. At thc
same time, there was an increase of approximately Kf200,000 in people's
ontributions over tte estimatsd value of their efforts in 1969. The funds
at tho disposal of the solftolp mortrcrn€nt urcre spqrt on the follo,wing
wide range of proiercts:-

Primary Schools.
Heatlth Cenrtres.
Oornrnunity tlalls.
Youth Celrtres.
Teacher's Houses.
Latrines
Acess Rmds.
Drifts, Road C\rlverts.
Fish Po,tds.
Spri,ng Proteotion.
Irr,igatioor and Water.
Furrows.
Sports groupings.
Bush Clearfurg.
I-and Oonsolidafiion.
Tree Planting.

The expendriture treurd during 1970 rerna,fured the same as fin 1969, with
a,bout 65 psr ent of the resourc€s available going into the projeob
ompst€d with educatioo, 25 pr oeltrtt i'dto health projets and 10 per
mt in$o othe,rs.

Re,porb fro,m a0l over the country hdicarc ,that self-hel'p unork last year
*us charraoterized by oonsftteuraibly better planning tthan in previous years.
Pople, on tthe wtrolg did not start projoob outside ttre dorelopment
progroxrm€ of ,thefu di,stri'cq arnd rnoot of the projwts initiated during the
p€dod under rsniew were either cornploted or under oonstrustion as the
year e,nded. This marksd improvement on the organization of self help is
ajthib,utod to increasing trailn€d loca,l leaderrrship and the experionce gained
from the i'ntensive organization of self help over the gast seven y€arc.

It is important to note that, as usual, communities were interested in
rohnirrcly snall proir,ts desigped tto moet their loca,lly expressod needs
and that, in fimf" a,ll the ge,nuine self help proi@ts were qf this type. There
wure' howeraer, isdaf€d ca$s of marnrnoth projrcts which by their very
nafuro were far ajbove local oomnudtieg ard dtid not eotne writfin 6e
purviem, of trhe nomal self-holp prograrune. good in themsh/Es,
eurh projwts drran, resourq away froan loca,l popfle's prioritieo and rnay
not mect their funrnodia,te neods, with fifie rerult tthat resentrnent apethy
and even oppooitftxr dovdop on the part of tho people. As they will oot,
,therefore, yanticipa.tc of thcir own volition in such projocts, they aro

Semndary Sohools.
Dispensaries.
Buildings for Women's Clubs.
Nurscry Centr€s.
Separate Ki,tchen.
Buildings.
Bridges
Dams, Wa,ter Catohments.
Wells.
Piped Water Supplies.
Oattle Dips ard Crushes.
Hsdeing and Farcing.
Terraoing.
Cultivation and Weod,ing.

4



oornpel,led, so,motimes subtly, to rrnke.subscriptions' There we're' during

th, y;, rsports tu"t in iirt"in districts orders were issued to colleot

;"ty, wtrmier or no't the 'poople of those areas were prepared F o"n-

;;dd: tn" ..,po.tu abo in&caitea rhat ,no rccipts f91 thes; oollections

wero giwn. Such practices stnike at rthe root of poople's enthusiasm and

h.;; ; crippting &ect on ttre overall promotion of rea'l solf hel'p' They

.tt""fU noiU" a-llcvwed in any part of the Republic'

Being voluntary in character and intention' the self-help, movement is

of oourse not mmpatilie-*rU, oo.g,,tsio'. It 'belongs to the peoLple a'nd

it"li*lllitg p"r,ti.ilp"ti"" ,i. of p"o"nount irnportarnce' Any.individual or

organizatiorrin,tenrtonfur'ttreringthemovsmgntrhastoltal'lizethtisfact'
for i,t,must not be ,ou-ua-tt"t ihe spirit of solf help canno,t be da,mpened

no mafter wtrat metfro'Os are ernptoyua (o engo'urage na'tio'n-building

activ,ities. Delibeazte involvement of-thi people in planning their projeots

must under,lrine all true self-help sctrem€s, or the fu.ll po,tential of self help

eftort as an i,mportant f;;; for nation-building rnay nEver be rea'liz'ed,

Community Development Commitlees

Self{relporComrnunityDevelopme'ntCommitEesfromlocatiornlto
national ,levels oonsist "i'C.*at*;"t 

officers and representatives of self-

n"ip gi""p, This composition obviously enables the oom,rnittees to grrornote

;;ji:f,"6;;.; 
"maunriv 

ttran any o,thei existing organization in the countrv

because o,n the onu #nO the iected represennatives unders'tand the folJt'

i;.-or tt"ir people;;, ; ttre odher, Govsrnrnent officia,ls are a.ble to

provide the necessary t"otni""f kno*lodge' amrt fro'm explaining Govern-

ment policy reprding ;;;;. aspects oi oevito'prnent' Y"tPlo 4t *t'
;id"* tt* t[" adnantage thrad in terms o'f rtho National Development

i'f"", tt 
"V "." "oib-*--ilttees 

of Advisory Oornrnittees which arp 'in turn

sub-commlittees of Development Committees'

Establishedinlg64toencouragethespiritofselfhelpintangibleform,
tho Cornrnunity Oeveiopment dllr*itteo havo oommunity dev€loprn€,nt

staff as their executirre offi*. and Governmerxt sslf-hel,p glan'ts as inaontives

to ,losal oomrnunities. 
-T.h"y 

already have a wealth of o<per,ience in the

field of self holp u"n i[ t't ,in ,trro rintercts of nation-building trhat thery

r'i*rd-t.-*.""i.ged to oont'in'ue playrng their viEl role'

Provincia,l and Distriot Development oommittees of which the C.D. Corrr.

-itt.o are sub-committees "u 
lh^s beenr pointed out, have been set up

to oo-ordinaite Gsvernrnenrt devolopment'programrnes' Sir-roe rthe- C'D' Com-

-in"*areclrarged*itt'tt,"responsiuilityoforgu'n,izilrgtheself.help;;",r-ri, it worila Ue wpong for the Deveiopment C.ornrnirttees t1 dep'nve

tthem, as has been t"gg*tJfrom time- to.,time' of the responsibility of

iin",ir"lrg-t*tivety fre distriburion of self.holp funds to desorging pro'

;;, ;;'r.; *re funds are an ,i,mportanrt ,ingr_edient in large saale promotion

l,?.l,fi rcfp anA wiUr; them the C.D. Commitotees would be rernderod

less e,ftetive.
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Development, comrnittees are cornlrcaed ooly of oivi,l servants. This faot
makes it clear that ttrey cannot, anc iadeea',they shou,ld 

"t, ,i*l c.p.
committeos in the organization of self-help activities. ert". .il, trr" existing
rela'tions,trip bstwoen ,trtrern rules out suoir rivalry 

"oJ 
n#il-ies active

oo-o,peration.

The work of self-herp committees is sometimes hampered by the failureof some Governrneot officers to attend thoir meetings. It should be express
Governmenrt policy tha.,t in furture all the Minristrii 

".g"gJl"-otensionservioes strou,ld be actively represenM on the o"*."iit&, ,o tn t O"influence of the la terr on rurai dwelopmenn is strengflr;a rrno i, ,o
dou'btt 'that if su.oh a po,hsy were irnplemente4 dt woufii'.outt d,"-u-"*t".at adevoloprnent of rural areas because, as popular prqg.orir irutito,ti*",the self-help committees are an exceileat-v6hr"re io.-m. coo*vln.. orideas within losal cornmuniti€s.

I nter -M ini.s terial Commit tee

There are two major types of aid for the self.help movement. Thefint is what is known in tiie nopaour,*n'"r s@ia,l sr;,fues *-:;ordl*ryassistance" and oomes. from the k*y, Goveryment; the seoond is callod"special aid" and 'consists of the funds donated by other b;i.*-- 
-"

To ensure that thero is fairness aCId frat no part of the muotry is orrer-looked, the d,istnibution of rttre- first type ,is underrtaken y crrnmurlity
Developmen:rt oomrnittees and of ure second ,by an Inter-uririrte.i.i c"m-
ltittee consisting of th€. M-irxistr,ies engaged 

'ir, *i*.i*, 
-.-r-r*,-'r"-av

llealtn, Education, Agriculture, c.o-oftLtivm and Sosia.l Serviceg theoffioe of the Preidenrt and the Minisfo of Finanroe 
"ro t*J" pr.o-

nring._written applications are zubrni,ttqd bo rthese .on ni,tt""" ;a-,io 
"r.oyoaso Dwolopmont Commi,ttees' approraal is sought before aid h;;.

Sources ol Funds for Setf-tulp
Apart frun the Kony'a Government, assistanoe was obtarined frorn theKenya Natio'nal Fund, the_ Amenica,n agen.y rror rrmernailo,na,r ilueropmerm (A.I.D.) and the Oo-operative for Am..lc"r, null"i n oy*n*"(C.A.R.E.) a_mounrring to aboui Kf95,000. In July, however, *,"- a.f.n.divertod its funds from genoral rylf-trelp *ooi to ge speoiar rural dwerop.rn€,nt programme in Kakarnega District" a,nd also nn ure oourse oi tnu vo"it was deided to dis.slve the Kenya Mnional Fu,nd. Towards the end of1970, ttrere uas thus on[.y *9 voiunrrary organization 

"JGv-p-rtol"gassistane to selfdelp projects tfuoughout dre oou,fltry.

.. Th3 Kenla Charity Sweepstako made oontrri,butions to solf help thrcughthe Kenya National Fund which worked very_closely with the D€part.ment of Sociar seruicra. Now that the Fund has uJ", Iil"i"tl,n.."should be a direct relationship rbetwen tne Sw"spstat" 
"rf-tii.*n e.*-memt, and contri,butioos from the formerr should & airtoiU,rt"O t -a*u-

ing projects ,by thc Infer-Minileterial cornnrittee. rt sh-Jd b" *"L *r,
6



out here tbat al,l (he assistarrce cbannelled through the oommitte and,
indeed, all the other self-help comm,ittees is invariably given in the form
of materials, which oornrnunity dovolopment. officers subsequently eru,u.ro
are used as ,intended by donors. Money given directly to projects may
easily be misused and, to guard against this possibility, it is advisable to
make use of the estarblishsd oornmunity derrclopment ma{foinery.

Community Development stafi

Increases of poots last year reacrhod a level where every district in Kenya
could have a Community Development Officer and an Assistant Community
Development Officer and every province, with the exception of one, a
Provincial Community Development Officer. But the need for Assistant Com-
munity Development officers to be based at divisi,onal level in the districts
rennarimod intarot. Not until this problern has ,been solved will frerc be
adequate coyerage and su,pearision of self.help projwts in every part of
the oountry.

There is also the vexed question of employment of Community Develop-
ment Assistants by the Central Government. At present they are employees
of loca,l authonities but work under Gsrrernment aDpointed C.D.O.s, and
experienco has shown that th,is situation oftear poses rnany recruritrnd
and adm,inristrativc pro,bloms, wttich can be oolved ortly if botrh C.D.O.s
and Community Development Assistants are responsible to the same
crr4rloyer, the Centrral Grovernrnent. A formu,la should be workod out
tto absortb into the civil serrrice art least some of the cadres orf C.D.A.s
and in future crsvernment fihelf should underrtake all the recruitment of
such staff.

Progrrss in the self-help mowmenit ,is someti,mes retarded by tack of
tcchnical assista,noe whore and udren it is noeded. To solve this pno,b,lern
it is necessary to sngage a nu,mbe,r of foremen and artisans, vfro will
liaise with the Ministry of works and assisrt self-help groups panticurlarly
,in the rural areas. The few now at the disposal of ttre neparUne,nrt navl
been working in sorne pa,rts of the Rift Valley and their servics have
proved to be most usefu,l. There is certainily a gr€at need for [nany rnorc,
s as rto ota.tion in eactr d,istrist at least one forernam and turc artilaol.

Transport and Other Problems

During tho year many districts ex,penienoed transport problerrns. At somc
stations irt was just inadequacy of vehioles irn relation rto tfie ,nurnber of
officers; at otrtrers ttre diffioutty was that the ftrnds allocated for rnaintain-
ing and ruruung the vetrioles arrailable were simply Linsufficient. obviously,
without enough transpo( fuci,lities oornmunirty derrolopmeot staff en h""diy
do their work. To rectify the situation, it is impor,tant that there should bi
dncr€asd provision of funds as requested in the estimates to be mado ry
the Depar,tment of Social Sennicos.
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There was arlso a s,lprtage of funds for other'purpos€s suctr as tel€phooc,
travel and zubryistonoe. A one time, for exarnple, oommunisation between
the Head Office in Nairobi and field off,icers was only by corresponderce,
ev€n wh€n i't should have been by teleph,one. While the nec€ssiry of
practising eonqrny is ful'ly appreoiated, ,it, should be noted that the ru,m
glvon for teleptrono was gncssly inadequate.

Most stations needod additional offics ascommodation, but it was not
forthcorning. This problerrn sti'll rernains unsolved and shou,ld 'be taken
up as a top prio,r,ity.

Ths services of zuch staff as clerks, typists and messengens are requ,ired
by every station. In tthe fiold, at present these servioes'are available only
at provincial and some district offices. lt cannot be overemphasized that,
in order to enablo the Degartnent of Social Services as a wtrole to furction
more etEoiently, emough suppo'rting staft shoutld be provided at aB
aooelerated pa,w.

Givsn the ,no6ary roquiremenb, the work of @mmuni;ty Dwelop-
ment (or nation-building) through self help in thris country has a very bright
future, and no effort should be spared to create a conducive atmosphere in
cvery respect.

Speclal Rural Development Programme

In rtttre Dwelopmernt Plan for the peniod l97ol7l, thc Gorrernrnent
pled'ged to establi*r an ex,pertimeartal n'ational progratrune for the dwelop
rnellr,t of rural areas. Ttre plan ema,natod frsm tho faot tbat rural areal
have well over 98 per cent of the population.

The foll,owing are the basic objoctives of the Inlogrammc:-
fio rincrease,rural income;

to increase ornployment o,pportutd,ties;

to increraso nrratl production and pnrducttivity,

to establish procedures and techniques for self-generating rural
development which can be roproduced extensively in other areas;
to raise the level of education and training and to improve
tho dewlopnrent oa,pacity of Gcnernrnent offisials.

Background
The idea of an intograted and ooordinated nationa exrporimental rural

devolopmemt pnogranune uras triggerod oft,by ttre 1964165 National
Christian Counoil of KenSaa Co,nference on ttre theme "After Sctrool-
What", and a subsequent International conference at Kericho in 1966
oa education, onrrplcrymenrt and rura,l dovelorpmenrt. In 1968, a survey wut
erried out in ttre whole country and reulted in tre selection of 14 areas
for a rural aotion progrrarnrne currently kno,qm as the Speoial Rural
Dovolopnent Prograrnme (S,RDP) to bc irrnplementod in two rnair phasca.
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The fust phase areas are M'bere, Tetu, Kapenguria, Vihiga, Migori and
Kwale, and those in the socond phase inolude Wundanyi (Taita), South
Imeti (Meru) Yatta (Maohakos), North Baringo, Norttr Nand,i, Iria,nyi
(Kisii), Kiharu (Murang'a) and C-ontra,l Busia.

The fo,llowing is a schedtlle of the initia,l resrponsibilities of the D€,part-
ment of Sooial Services in the pro,gram,me:

To elicit looal prtioipa'tion amd ensure total rnobilization of tho local
masses in a,l'l prograrnrne areas;

to orga.nise self-help aspeots of the projeoh under,taken;

to promote adult educa'tio,n programmes wtrdotr tie i'n with the prro-
gramme objeotives and aontext;

to mobri,lrizo all other officers of Government d€rfrartments to oo-operatl
with Adult Education Officers in implementing this vital sector of
the Department's activities;

to publicise the programme in collaboration with the Administration
and Information Servtices;

to arrange for ,in-service training a,nd locarl se,rninars for staff, politioians,
self-help, women's church and other leaders before the commence-
ment and during the implomentation of projects;

to prepare departmenta'l estti,nntes and exer,oise financia,l oo,ntrsl in each
atea.i

to ensu'r€ rnaxiinnrm lia.ison and co{pera,tio,n with local au,thonitiee and
other Governrnent Departmsnb opera irlg in the SRDP areas in
order to esta,blish oo,nserted and integrartod a,pproach to rthe prohlerr
h,indering successful implementation of dwelopment plians, ard to
develop teamwork with the degartmental Heads of Divisions at
natio,narl and all other a'ppropniato lwels.

These responsibtilities made it nmsary rfor ttre Derpartrnent to d€tait
one senior offiser to estatblrish a ncrw, unit withi,n the rnachrinery cyf trhe
Derpartmeat, and to statisn a nu,mber of experienced A.C.D.O.s rin the 5 first
phase areas to work with Ircal Auttrority supporting staff. Assisted not
o,nly by the sitaff of various Local Authori,tie but also by volurrtary
organizations, dight officers have started funplomenting thc programrnc.

Development Estimates 1970 I 7 I
A surn of. Kf24,879 has been prcrvided to @ver prsonal omolurnenia,

buildings, minor works, seminars, ,tnaining, travelling, subsistence and
purc*use of vdtrioles and equipment.

M obiltzation Programnrcs

Despi,te inadequate transport, housing and funds for operating expenses
during ttre first harlf of the year, ths SRDP Unit ,rnanaged wirth (he hol,p
of a ha,ndfu,l of staff dn ttro field to mount a sucoessful oomn'rnity
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gpliliz.fi5lrr camtrdign in 4 of trhe five phase one arcas, narnoty Migori,
Vihigo, Kopongur,ia and Teru. The carnpaign was greatly fucilitatcd by
the Departrncnt's cincrna \ran, whioh provided prlrblic address equipment
ard sorened zuitable films eith€,r before or af,0er public meetings.

These ,rnolbilizing prograrnmes wene implementod at the request of tfre
National Rural Development Committee with a view to introducing to
the genealal pubtric the SRDP as rWards its obieotirres and derreloprnenrt
tar$ts for eactr area. The SRDP trtren carnc into opcration on lst July.
1970.

Stafi and Leaders' Training, Conferences and Seminors
As part of the mobilization carnpaigrl comrnunity devoloprnemt, otaff

oqffersnoes ,took place in a[.] areas in questi,on, and the Prinoi,pal
Commuaity Developme.nt Officer (SRDP) explained to the sfaff the back-
grouad of ttrc prograoune, its objestives and doveloprnent targeb whilo
tho staft discussed their role tin relation to (he service of tec*rnical depart-
ments. At tto Ken),a Insti,tuto of Adrninistrration, hrc onienrtation seminars
wwe orga'nizd for distriat and divisiona,l staff frorm the six di.str,ists
ooverod by th,c first phase. These were to tbe foltlowed by pu,b,lic semiqars
in all the areas but, by trtre end of tthe year, only two such seminars had
bkellr place, one in Totlr and the other in Kapenguria.

Corelusion
The Doprartment fecls oonvinoed that successful implementation of

dwolo,pment plans of cach tmhnical deparrtnrcnt wilrl in a grez:t rneafllrci
d€,pcrd on ttre effeotiven€ss ,of the ,front-,line role tb.e Departmqf wifl
ploy to ,bridge ttro ga,p of understa,ndi,ng and appreoiation between village
comrnunitios and technical agencies, and the extent to which the com-
munities qrill bs eduoltod to desire devoloprnontt ard gencral,ly awqlt new
changes. This vitarl task whictr Oro Derpartrnenrt rirs expooted to perform
undersoorcs the nood for suitable and adequate supporting s,taff par-
ticuhrly at ,lmtional levol and rit is impo,rtant that th.is matter should
bo given scrioue meidcration.

Adult Educrdon Division
Recruitment and Stafing

Ttais was an enoouraginrg year as far as recruifrnont of staff was
oonoornod. Thc staffing of tfie Divdsion rvus increasod from 54 in 1969
to 85 in 1970.

Several Local Autborities appointsd Adult Education, Supervisors. Thesc
included Tana River, Narok and Kisii. Requesrts were rnade to othcr
Councils to appoint supervisors for their arcas.

Adult Ltterrcy Programmes
One of the objectives stated ,in the pol,icy paper regprding the adult

literacy progranune ris to organizp ad dwelop a national campaign for
funstional literary and numeraoy using to a large e'x,0ent the dwolopment
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programmes of various organizations as a framework. In order to
dotermine the programmes that were going to be thus used, it was necessary
to carry out a preliminary survey to identify development projects in which
illiteracy seemed to be a bottleneck and where work-oriented literacy
teaching could ,contribute to development. Use was made of the Divisional
field staff. However, most of the information required was collected through
visits to provincial headquarters where meetings were held with ProVincial
Planning Officers, Provincial Community Development Officers and others.

During the meetings, recomrn€mdatiors on the seleotion of dwolopmc'lrrt
projects ruere made and i,t was agreed tbat at 'least one or two dovelop
meint projrcts sbou,ld be selected in each district, the following rbeing some

of trhe guiding principles:-

Projectu in which il,literacry appearod to ,be a ,bottleneck for econornic

and socia,l prcgr€ss and areas wtith a rolativoly high degree of motination
for literacy among the aduilts.

During tho year trhe literaoy progna,rnme uias q<tended to cover 35

districts. Over 2,000 olasses sttered aLl over the oountry oontinued to
operate, but of these only 810 were established in selected pro'
jects and rsosid Governmeart aid. The 810 were located within thc
iollowing dwolopmenfi schem€s vfurich were oolilrxxl nearly a'll over thc
sourxtry: -

Classes
Established

Students
EnrolledDevelopment Project

Sugar growing schemes
Rice growing schemes
Cotton growing schemes
Coffee co-operatives
Dairy Farminc ..
Tea growing ..
Ranching schemes
Poultry keeping
Maize growing
Nutrition
Tobacco growing
Settlement schemes for mixld farming
Fishing rchemes
Forest schemcs
Pyrethrum growing ..
Rural water Development . .

Groundnuts growing
Fruit growing
Prisons Industries

1,188
I,450
1,486
1,875
I,195
1,585
1,776
I,385
1,776

970
I,535
1,775

984
980

I,195
l,a6
1,132
1,435

75

40
50
50
60
40
50
80
50
60
30
30
60
30
20q
30
35
50

5

810
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Collection ol Fees

The fees collected from Government-sponsored classes amounted to
K.Sh. 53,363, falling short. of the estimated appropriations-,in-aid by
K.Sh. 46,637. Com,paring this amount with the total enrotrment. of 24,052
students in Govennmsnt-aidod olasses reveals rthat only a third of the
studonts annual population aotua,lly paid the fees. T[re rea.sons for the
under collection were as follows: -

The number of students in any particular class wtrs not cronstant.

Classes were established gradually, while efforts were being rnade to
Iocate and initiate viable development projects.

Officers for new dis,tni,ots were recru,ited late and so students did not
pay the ful'l fees requ,ired for the who,le year, and po,r,erty was also
a contribu,tory fuctor particularly in rthe less developod distriots.

Past experience has shown that it is misleading to base fees on the
nurnber of students enrolled, since not all students pay the fes. It is
suggested therefore tha,t rin future, appropriations-in-aid should be e0imated
on the basis of 50 per cent of tfie tota,l annual students 'po,pulation.

Book Production
The produotion unit o,f the Division was res,ponsi'ble for preparing

functional literacy randing material and teaching aids, collecting suitable
reading material fro,m various pr.lblishers, forward,ing manuscr.ripts for
publication, writing articles for publication in tthe Taifa Leo and tra,inring
teachers on the use of functional rtading material.

F ormal Education Programme

As a result of the re-organiza,tion of the Division, a pollcy F,per on
formal oduoation was implementpd in January and trhe prograrnrne uras
extended to all districts.

In furthering the aims and objects of ,the policy paper, syllabi to suit
the needs and environment of adults have been prepared. These cover
mathernatics and vocational and social subjects.

The Division has oontinrued to ertter sandidates tfor the Certificate of
Prd,rnary Education Exarnina,tion (CP.E.). trn 1970, 763 cand,idates were
registered, and of thoee who st for it 148 passed, grving a,bout a 20 Wr
cerxt pass. Flans are now being made to enable the Div,ision to start
setting and administering its crwn exarnilrations for adults art the same
level as that of the C.P.E.

Research and Training Programme

The Researoh and Training Section of the Division is ctlarged with
the responsibility for organizing all training in respect of the Divrsion's
staff and part-time teache.rs. The program,rne requ,ir€s liaison and co-ordiina-
tion with other agencies with regard to training, scholarships, seminars
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and onforenses ,both in the aountry and abroad. The researrtr ullit is

r*p"^n'Uf" for irxitia,ting and carrying ou,t research and evaluation of the

Division's progxa'rnme.

Research and Evaluation

Thris as,pect of ,the Division's work has not had enough irnpetus to get

off the ground, owing to the fact that there is no officor yet to concentra,te

." n"fj underrtaki,ngs, of whiCh res€arch and ev,aluation should consist.

Tho officer now reoponsible for it is also in ctrarge of the Dv'is'ion's training
pi"g."*-* an6 finOs that he cannot dsvote sufficient time to researsh

and allied sutbjects.

Another handricap is lack of olarity regarding the sxaot fields of r€search

to be undertaken by the Divisioar. Therre should be frequentt consultations

between the Doprartmental Res,earoh Unit and the DiviSion on this ma'tter.

Stafi Courses

Training is an important aspect of the Division's work. The couxses

of instrufoon aonaucteO during the yea,r fell 'into two categories:-

(a) courses for the Division's staff, and

(D) ooursec for pa.rt-time taohers.

A three month fotrndartion @urse, in whiCh seven Adult Education

Om*r partioi,pated, was run at the Adult Studies @nf,re, Kikuyu, frorn
I21h Ap;il to 4th July, 1970. The object of the foundation @urse wa{t

to intrfouce detailed itud.ies of subjects rela,ted to adult oducation, with

uInpt ".i. on practical problems of teaching, organization and adrninistra-

tion both in the fiold and at rtsidential contres'

Two Elucation Officers completed a diploma course in adult education

at the University of Edinburgh and return€d to Kenya in Jufly. If in
fi:rture the univensity of Nair,obi is not prepa.red to mount sudr a oourse

to cater for adult education staff, the Division will have no alternative

but to continue to make use of British Counsi'l an'nual scholarshipe for
such courses in the United Kingdom.

Courses lor Part'time Teachers

The literracy program,me o,perated in 35 districts during 1970 and ornployed

over 840 p.h+innr teachens. Since most of these were primary school

teachers, not trained in adult education work, ootrrses were mouated at

district level to aoquaint them with thoir new work. The courses were

organized by District Adult Education Officers and lwturers were invitod

fr6m riarious f),epartments to speak on their specia'lizod fields. Staff frorn

the Head offioe in Itairobi visited many of these murses and lectured

on profesiona,l aspeots of adult education and the administra,tion aod

organization of tho Division's progranrm€s'
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Stafi Conference 25th-28th August, 1970

The staft confercnso was held at trhe Kenya Polytwhnic and atte,aded by
all Distrist Adul,t Educa,tion Officers and the staff of the Head Office,
Nairobi. Both the Pennanont Secretary and the Director of Social Services
attended the oponing ceremony penformed by trhe Minis/t€r for Oo-opera-
tives and Social Serviccs.

Training Cente Stafi Confererce 28th-2nd luly, 1970

Tho oonferpn@ was the first of its kind to ,be orpnized by the Divisioo
ibelf. The aim was to get Prinqipals and Wardens of the former Home-
oraft T,raining Centr€s to some together to d,irscuss their work, otnnnon
p,roblerns and neods.

D istrict Troining Cennes
The first traioing centres, ;traditionally asrcciated wi,Uh Commuoity

Developmenrrt, were dweloped as part of women's training programme in
tho ea,rly 195G. The centres were primarily conoerned with homecrzft
aources but iu the ea,rly 196ft emphasis changed and many ceotr€B worc
renamed Community Dwelopment Training Oentres to ca,ter for a wider
vartiety of oourses. At presont there aro tw€,nty of them in the Il/ho{e
country.

Although the ceDtres are built and financed by Local Authorities, the
Department through the Division is responsible for their administration
and supervision. In order to strengthen and make them more effective,
the Department is planning to develop a cadre of Adult Education Officers
who will be based at these ce[tres as Principals or Wardens.

Transport and Supervision
I-ack of transport for field staff continued to bo tho bi&gest single problom

in tlre opera,tio,rs of the Division. The presonrt practice whereby one vehiole
is shared by sevenal offiers in the Derpartrnent ,has prowd to be most
inaonvenient. trn order to erable officers to opsra,te well and reaotr peoplc
as is necessary, it is impo:rtant that adequate transport bc ,provided

Improvement Proposals

Frorn tlo expenience gained duning the year it ds olear there is a need
for irnprovomont in the wholo field of adult education. In this @nnexion,
the following proposals should be considered and implemented-

the duration of the functiona,l Iiteracy programme should be increased
from one to two years. This is necessary oonsidering the faqt that
studelrts are requrired to learn rnany paotical skills in addition to reading
and writing;

with regprd to teaching staft, it is important to have futl-time tcacters.
This will reduce training ooots, bmuse when trained sctootr teacherr
are transferred to areas whero such progra[unes do not exist their
tra,ioing, so to speak, is wastod and other teacherc havc to be rrcrr:,ited
to replace thcrn;
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rcgarding forrnal education, it ,is sugges,ted t'hat Gwernment graots
bo increased as ttrey ane an irnportant ringred,ient in zustaining the intercst
of both *rc students and the teac,tre.rs;

the position relating to the adnainistrratisn of District Training Centra
should be redefined and the Research Unit of the Division should work
in eve,n closer co-operation with the Researoh Sectio,n of the De?art-
ment, the Board of Adult Eduration and rthe I,ostitute of Adult Studien
of the Uaiversity of Nairobi.

Social lVelfare Division
Personnel and Administration

The fonmer Head of the Socia,l Welfare Division left the D€partm€,nt
tourards the end of. 1969, and the ,present Principa,l Sooial Welfare Offier
took up her appointment in January,l97O. Later, ttrere were stafi increases
and by the end of the year six of the seven Provinces had already been
staffed with professional sosial workers. The Head Office in Nairobi had
four Soqia,l Welfare Offioers, inoluding the Principal Sooial Welfare Office,r.
Only North-East€,fll Province remained without a Wolfare Officer.

Two National Day Care Centre Supenvisors wene recrui;td and ono
of them was stationed at the headquarrters, while the other was attacrhed
to thc fhy-Gre Training Unit at Kisii Comrnunity Developrnent. Training
Cenrtre,

Relieving Disffess
Relief of Distress continued to be one of the rnajor prograrrmcs of

tho Division and provided tqnporary assis@ncs to distressed indiividuals
and familiec. Permanent solutions to the problems of destitution and
distrcss were also sought both in urban oentr€s and in rural areas.

Grants-in-Aid
The Ministry of Co-operatives and Sosial Sepiaes ooatinued to provide

granrts-in-aid to voluntary agencies, and the period under review saw a
su,bstantial insreaso in demand for rnore funds by many orga,nizations.
The Minister's Advisory Oounoil dealt with 54 applications, an inc:,ease
of 12 over the oomparable nurnber for 'the previous year, and Kf35,000
was spent.

Day Care Cenlre Programme

One rnajor highnight of this progrEunme was the publica.tion of a manual
entitled "Day Carc Centres-A Handbook". Copies were d,istributed
throughout the country. The Advisory Committee held several meotings to
discuss a proposed certificate for day care centre teachers taking one year's
national course. The certificate was approved, and the training scheme
continued to expand. There was a possibility of increasing the number of
the training centres from two to three during 1971. lt should be noted that
the programme caters for over 300,000 children through more than 5,000
day care centres.
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N utrition Aw areruss C ourse.s

The Ministry, through the Division, in oollaboration with the Ministry
of Hea'lth and with finanqial and other su'pport from CARE, ornbarked
on an elaborated prografiune aimed at creating among the public, an
awareness regarding nu,tritiona,l proiblems of the pre-school child. A series
of oourses with active participation of all day care centre teachers and
leaders of women's organizations were organized throughou,t the Re,public.
In some districts, there were ten such @urses wjth some 40 women par'
ticipating in eash and representing a cross-section of the local people.

An apparent need arising from this series of courses qras a feeding
programme for the day care centr€s. This need has been taken up by the
Ministry and the National Sctrool Feeding Counoil with the support o'f

CARE again. Two distriots have a,lready embarkod on the progranune
and a pilo't project has been planned to cornmen@ early next year cover'
ing 7 districts, namely Murang'a, Meru, Kakamega, TartalTaveta, Kilifi,
Kisumu and Siaya.

As a follow up, evaluating teams from the headquarters have visited
a number of areas. Erraluation is still being oarried out by field staff and
reports are being made on their findings. Meanwhile, a oornprohensive
curriculurn has been drawn up for use by the Day Care Train'ing UniLs
at Kisii, Matuga and Bnabu. The Division reached over 3,300 Day Oare
Centre Toachers, mothers, wornen leaders and others.

Adoptions and Fosler Care

A rerport on adoption in Kenya by a Miss Moore was published and
the Division studied its contents with a view to determining whether its
reoommendations were capalble of implementation in the cotrntry. The
DMsion is now proparing a paper on this mattor. A num,ber of applica-
tions were recoived by the Kenya Adoption Society frorn prospective
foster parents, and forty-six striildren ryere offered folttris senrice during
the year.

The Division continued to participate in the work of the Advisory
Council on Ctlildren and Young Persons and the Adroptions Committee.

Universal Children's Day

The Day rmas celebrated for the first time in Kenya on 4th Ostob€r,
1970. It was organized by the Division rin co-opora,tion with the Ctrild
Welfare Society of Kenya, the National Christian Council of Kenya and
the Keny"a Nationa,l Oounoil of Socia,l Services.

The day brought together ohildren from poor and rich families alike,
and the occasion was rnarkod with rarious festivities throughout the
Repr.rblic. In Nairobi, speeches were rnade by the Minister for Co-opera-
tives and Socia,l Services and Mr. Hoelgard, UNICEF Deputy Regional
Dir€ctor.
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Provincial Social Well are Seminars

Utilizing for the fust time its training 8rant, the Division orgaoized
very sueessfully a series of sem,inars rto dissuss sooial problerns and reoo,m-

m"nd *ays arrd me"o" of oornbating thern. Detai'led roports are con ained
in field officers' quarterly re,po'rts for 1970 and also in re'ports on the

sorninars.

Advisory Council on Social Work Education

Positive step6 were taken during the peniod under rwiew to sst up an
advisorybody witn legal backing on social work oduca,tion and training.
A draft convention was agreed on after a series of. ad hoc committeo
meetings, and now the inauguration of the propooed body is boing awaited.

I n-service Training

Organized by the Child Welfare Sooioty in liaison with the Natiooal
Counsil of Social Service, and financed by the Ministry of Co-opera'tives
and Social Servioes, an ,in-service course for srocial workers at children's
institutions was held for two weeks at the Limuru Con,fertnce Ceotre.
Ways and means for organizing further courses of the same type in future
wero disoussod.

I nterruttional Social W ellare F orums

Staff of tho Division toiok part in two 'internartional serninars, u'iflr the
Pnincipal Social Welfure Officer attending a conference at White Housc
on children while on an educational tour relating o social wolfure pro-
gxamrn€s in the Un,ited States. The Assistant to ttre Principal Social Wel-
fure Officer representod the Kenya Government at a regional seminar on
social welfare services in East and Central Africa held at Dar es Salaam.
Very useful informa,tion is contarined i'n the reports on the two serninars'

The Kenya National Council of Social Service and Voluntary Social
WeUare Agencies

A very oordial relationship oontinued to exfut betwoen the Government,
through the Division, and the Kenya National Counpil clf Social Service
in its capacity as the representative of v'oluntary agencies and also with
tho agencies themselves. This oo-o,peration has been an asset and ha"s

contributed a great deal to the steady progress made in the field of social
welfure. An inoreasing nurnbr of vo'luntary orpniza,tions repeivsd Gorasra'
ment annual subwntions.

I nternattonal Social W ork

During tihe year, the Division handled 15 international cases in con

iunction witr the Intarnatiooal Social Scrvice of Great BriEin"
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Aspects ol Fanily Planning
The Division rnainta,ined a oloee liDk with the Family Planning Associa-

tion of Ken),a. Advise was given to women clients, especial,ly those who
wore reipients o'f the assistanoe fq rolief qf distress. Family counselling
wzs a nairr part of thic servipe, and officers of the Division were invited
to givo talks at ssminars orgauzrA by the assooiartion

Women's Activities
An increasing awareness arnoungst the pu:blic about the role of wom€rn

in a modern sooiofy was witnessed during the ,perriod under revisw. The
idea that womenh place is the kitohen has become outmoded, and more and
more women are taking up jobs in Government and the private sector.

Mamdeleo ya Wanawake organizd, a number of publ,ic meetings at
whict woineo's problems and ttre role trhafi women can play rin the dwelop-
m€,nt of Kenya we.re discussod. One of the irnportant projests launrtred
in the year by Maendeleo was to raise funds for the proposed headquanters
of the organization in Nairobi.

Mental Health
There was an increasing recognition of the role that socia,l workers can

play in the fisld of health. This dovelopment shou,ld be attnibuted to the
efforts made by social work students at the Kenya Institu@ of Adrninistra-
tion. oven 35 pratients receivod reg,urlar visib and were eitfier given reliief
assistanse or sent to suitable agencies for other sereises aooording 0o neod.
olose liaison cn<,isted between Kenyatta National Hoepital and the Division
and needy casea were referrod to the latter.

Youth Dcvelopment Division
Personnel and Funds

over Kf'11,000 was provided by the Treasury to moet increased recurre,nt
expend,i,ture on Kenya's youth training progranrme and to cover rocruit-
ment of six Pre-vocational (Youth) Training officers, thus increaaing the
Division's staft to nine. on the capital side Kf32,000 was made available
to assist in the reorganization of youth centres and establishrnent of village
poly,technics.

Background Inlormation
O:r January 28, 1970, as a follow-up of a preliiminary survery carried ourt

eerlier througtr the Dar es Salaam Regiona,l officer of the International
Iabour organization (tlo), the Kenya National Rural Development com-
rnittee decided to launotr a pre-vocational (youth),trainiing progrimme,,based
on the idea of vi,llage polytechnics initiated by the National christian
counoil of Kenya (NccK). The youth Dwoloprnent Division was given
the responsibility for implementing the proposals made in the village poly-
tehn'ics and youth training mernorandum submittod,by the former lllnlsriyof Econo,rnic Plannring and Dwelopment and also the recommenda,tions
contained in the ILO Ford Roport (1969).
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At thc eme time, it was dmided to agpoint a rcsideuf adviser witr im-
modiarc effect to assist the Gorrcrnrnenrt of Kenya with &e forrmulation
of a nationa,l pol,icy for rurral youth trainring, wiitrh speoia'l emphasis on
primary school-leanerrs. ConsoquentlY, the iILtO qras requestod to provide
the servtiees of a Regional Rura'l Pre'Vocational Trrainiag Adviser whn was

already in flar es Salaa,m and had oonducted a survey in Kenya, the
report on which is referrsd to as the ILO Ford Repont. Following arr ILO
mission to Kenya'from Geneva later, the advriser was tranoferred to Kenya.
His irnmediate task was ,to draw up a 5'outh tra,ining Programmo with the
asistanse of a Konya Governrnent offioia'I.

The oonce,rn of the Government and its drcision to rnake a positive
movo tourards solving the unomployment problern of prirnary school'
leavers, provided a sigh of relief to youths and ths genoral public. The
Gsvernrnent action gave a feoling of optinrism and grea't hope to the
increasirqg nu,mber of primary school-leawrs norv estimated at about 160'000
per arurum. Everybody witth Kearya's interest at hear,t woloomes the timoly
ite,ps taken by the Government to tlaunoh the youth training progranune
at this stage of the oountry's dwelopment. So important ds tfuis schenme

that it has ben included in the Special Rural Derreloprment Programme'

The village po'lyteohn'ic and youth trraining plan covers among other
t}:ings: the pitrilosophy bohind the vi'llage polyteohnic and youth training
movement; financing of the prograrnme by Government, the role of the
National Christian Council of Kenya and overseas donors; the location of
the programme and Government support at rural growth centres, as deter'
mincd by research and cvaluation and curriculum dwelopment'

Programme Field Coverage

Throughout tho year efforts were made to reorga.nize and inteosify puth
aotivitio in the field so as to bning them into ,line with the now drinking
of Government.

Village Polytechnics

Apart from projrct-site erral,uation and isolated on4he-spot oonsu'l'htions
wittr menxbers of staff, a country-wide zurvey was oarriod out with the
assistance of tho InstituG for Dweloprnent Studies of the Unrivorsity of
Nainrbi. This followed the reoomrnendations made in the ILo Ford Report.

The aim of the polytechnic movement is education for self-employment.
This means providing young poople with ski'lls, understanding and values

v/hioh will inable them to find worthwhile owupations in rural areas.

Whilst this airn is laudable, it must be recosnizsd tha,t no matter horw well
ooncoived and run they are, village polytechnios can be effective in this
odusational proc€ss only if they obtain adequate assistance frsm the
authorities ooncelned wittr suoh fiolds as agricultrre, nmrketing and nrral
industry.
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The eanly efforts of village po'lytechnics were concentrated on rirnparting
skills without nocrssarily relating them to ,local situations, with the result
that some areas tended to over-produce for exa,rnple, carpenters and leather
workmen. The experiences gained, however, have led to the adjustrnent
of training prograrnmes to suit local neods and conditions. Polyterohnics now
fully reoognize the multiple nature of occupational roles in rurail Ken)"a'
where men are likely to be farmers and traders, as well as contraoting
artisans, if they have ,the nooessary skills.

Summary of the Recommcndatiotu Regarding the Evaluatiort

There is need to survey the present omploymen,t, patterns of young poople
in the rural areas of Konya, and the oeupational opportuni'ties for them
whioh might be exploited.

A special centre should be established as soon as poss,ible' designed to
carry out surveys of the oooupa,ti'onal oonditions in rural areas, and to
develop and expeniment with rural technology.

An attempt should be rnade, pocsibly by the centre mentioned above,
to rwiew current polytechnic training syllabuses followed, and if necessary
aid to dwelop eftective syllabi should then be given, enabling each poly'
technic to draw on the experiences of similar institutions. As part of the
continuing survey proc€ss, a,ll polytechnics should keep accurate follow'up
rocords.

Teach,ing in village polytechnics should focus more clearly on the multiple
occupational roles of rural peoplg and on the need'for business knowlodge
and co-operative enrterprise.

Polyteohnics should rema,in small, serv,ing the needs of relativoly small
areas, e.g. loca,tions. However, as polytechnics dwelop, they should be
grouped togsther, and servicing centres should be set up to cater for
and al,low them to share certain overhead costs, scarce resources and per'
sonnel.

Attempts should be made to place more rec'ponsibility for the running
of the polytechnics in the hands of students.

General youth work training, suited to Kenya's needs, must continue to
be developod.

Aid to polytwhnics shou,ld be co-ordinated ,in ordor to onsure maximum
distribution of funds without frustrating indiv,idua,l enterprise.

Greater publicity should be g,iven to the aims and work of polyteohnics;
there ris a spocial need for the provision of agrioul,tual training to
polytectrnics. Suotr a service should be,capable no,t only of giving agrioiltural
instruction but also of relating ,it to the experiments already being oarried
out by some polyteohnics. There is also a need to rationalize the dwelop-
me,nt of raarious forms of train'ing/education rfur the rural areas.
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Yowh Centres

The youth centre programme, the only programrne of its kind baving

simi,larities with the villagB polyt*hnics, continued to serve a very useful

purpose during the period under review. The nurrlber of youth centres

incr.aueC steaJ;ty from 174 with 14,000 mernbers in 1969 to 178 with a

mernbership of over 16,000 boys and girls aged between 12 and 23' Un-tike

tho village po,lyteohnios whioh are intended only for primary school leavers'

youth cinties cater for the "unschooled", school drop-outs and C.P.E.

holders. The courses oonducted during the year included earpentry, Inasonry'

tins,mithing, homo economics (for girls), agriculture and animal husbandry.

A s,imple surysy, intended to ass€ss tho e,fi*'tiveness o'f the cenrtres and

also faoi,litate selestion of oubtanding centr€s for inclusion in the integrated

programfneofvillagepolytechnicsandyouthcentres,wascarr,iedout
during the year with the assistance of communi,ty Dwelopment officers.

This Jurvey rsvealed that the main prob,lem was lack of funds and qual'ified

staft, a ,,,uit",. wtr,ictr the new programme intends to deal with during 1971'

The annual general meeting of the Kenya Association of Youth Csntres,

tho co-ordinating machinery for youth centres, was held in Decomber and

drew participants from all over Kenya.

Culrural Afiairs

A great deal of interest in the establishment, of an orga.nization to deal

with cultunal matters was widely expressed. At the same time, voluntary

agenoies suoh as the cultura,l centf,g the Kenya cultural Developrnernt

So"i"ty and the Kenya Theatre and Drama Group orgatizAl a num'ber of

activiies. Thero is no doubt that ,there is need ,for, preferably, a Govern'

ment-Eronsored centrat body to oo-ord.inate the e,fiorts of voluntary agenoies

alrdalsoSogvepracticalguidanoeregardingdwelopmentofKenyah
sulture.

Conclusion

Tho policy statement on the pre-vocational (youth) training programmc

came out, ,in octo,ber and was discu,ssed with the forrner Ministry of
Eoonolnic Plannring and Dwelopment almost immediately. This policy out'

tined various aspects of the progranune and recornmended the establish'

msnrt of a Centie for Research and Training on which the future of the

artiro programrne would depend. It a,lm called for ttre rorp.nizetion of
the NCCK/Government village Polyteshnic ceDltral and working com-

mittees wh,ish, duri,ng the year, played a major role ,in the polytec,hnic

pFogra.mrne. Theso two rrcommenda,tions should be implemented if the

poly,trchnrics are to work aooordi'ng to plan.
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Yocationel Rehabilitation Division

The problem of disablement is worldwide. It is estimated that there
are 200 million disabled people in the world today. The maiority of thcsc
people have little or no hope of enjoying the hurnan rrights as o,utlined in
ttre "United Nations Doclarration of Human Rights". rn Kenya, educatod
gu6's€s indiqate that (here are over 600,000 disabled persons and that about
7'000 people beoome disablod every year. These figures strow the intensity
of the problern and ,it can be seen that they oonstitute a signifrcant per-
ce,ntage of the oountryls total populaition.

Historical Background
In the tradritional society, the family took roponsihi,lity of caring for tie

handica,pped. But dn today's society, the fa.rnily ,is no,t able to mest 6is
obligation ouring to other family needs resulting from tho ever-a.weodiog
standard of living. The disruption of the fabric of sociely has enoourraged
rnigration of dcspenate disabled poople into the strests o,f ,larger urrban
oentres, where they seek hel'p frorn sy,m,pathetic passers-,by or are dispovered
'by intereotod parti€s and referred to agenoies whioh may offer some sort of
relief or tra,ining to them.

Initially, the task was in the hands of voluntary agenoios. The,im,portance
of the wo,rk aooomplished by these orga.nizations cannot be over-emphasized.
However, because of a number of linliting faotors the organizations could
not pocsibly cope with the pnoblern, ,partiou,larly at nationa,l level. There-
fore, ,in 1964, the Kenya Government appointed a oommittee to exarnine
possibilities of bringing disabled people into oloser association with the
general con[nunity. The ultimate objec-tive of the omrnitt@ was to su,brnit
a roport contarining recomrrnendations whioh would lead to a prograrnme
that would render to disabled poople fult economic and soqia,l ,i,ndependence.

The committee's report entitled "care and Rehabilitation of the Disabled"
was subeoquenrtly submitted to covernment, for wnsidenation. rn the same
year, the Government asked for assistanss frorn the International Labour
organization. consoquently the ILo assigned an expert on vocatioaal
rehabi'l,itation to undertake a preliminary surv€y of ttre pnrblern and holp
with preparatory work conneoted with the planndng of a national vocational
rehabilita,tion pro,grarrune. Aftsr the survsy was completed, an ILo rqrort
rms submitted to Goverrnment.

In Decemtber, 1968, the Minister for co-operatives and social Services
tabled Lin Parliament, a paper bassd on the reoomrnendations of rthe 1964
cornmtcte's report. lt was approved by parliament and bocarne Sessimal
Paper N'o. 5 of 1968, which is largely the ,basis of Kenyat naoional rehabili-
tation progrramrne. The ILO Expert, Mr. E. G. Johnson, came in Soptember,
1969 to help with the implementation of the schcrne for two and a ,hal,f
years. rn January, 1970, the vocational Rehabi,litation Division was forrned.
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V ocational Rehob tlitation P rogramme

Vocartional rotrabil,itation aims at making the disa,bled monomically and
socially selfoupporting. To aohieve this aim a nurnber of rehabilitation
rnethods can be applied.

Industrial Rehalbilitation Centres oonstitute the first type. These are
dosigned to restore confide,lrse and physical tone to seleoted disabled p€r6o'ns

and to prepere them, by owupa,tional reha,b,ilitation metho&, for wage-
earning employrnent in urban areas. Nonral,ly, the course errnphasizes

reoonditioning rather tha,n pronision of sHllr.

Rura,l vocational rehabil,i,tation centres are designed to pnovide physiel
rwonditioning. Clients are trained in suita,ble work methoG in agricu'lture,
srnall animal fanming, home ta,iloring, shoe and leather work, rural orafts,
literacy, ,hygre,ne, etc. As the bulk of Kenya's population is rural, it is
ho,pod that, in time, rthere lrri,lrl be at le'ast o,ne €entre of this kind in eash
Province.

Sheltsred orthopaedric worlcshope play a rnaior role in the retrabi'litation
syste,rn. A workshop has already been established to provide simple, c*reap

and serviceable crutohes, rbmt, calipen, clogs (where neoessary), wheel'
chairs and orthotic appliances 'for disabled clients. These aids are made
anai,lable to vo,luntary agenoies and orttrers needing them at cost prioe.

Sheltered workshops wi,l[ also 'bo created as neod arises. These will cater
for sheltered employ,rnent to thoao disabled people who are 6oo wverely
inca,paoitated to work in normal indus(ry or to 'bo suoessfully resettlod in
a r,urral environtrn€,nt.

Rura,l co-,operatives are designed to offer tivelihood to group of disabled
people trained in vegetable-tann'ing, carpsntry, horticulture, ohese-malcing,
rura,l cra'fts, eto. Nor,ma,lly, the course is lirnrited to ,those disa'bled people
who ,by ,personality, ho,me locality and general ability can bo resettlod in
the appropriate trade as individuals or as members of co-operatives.

Mo,bi,le rehabili,tation unirts for d,isabled women arim at. making oontart
with those women, in rural areas, who are unable to lane their homes for
@urses a estarblished rural csntre6. The oblective is to teactr the womeo
methods of cvverooming their d.isablsment in sham,ba and horne as well
as suitable methods of home managEment, ohild oare, nu'trition and rural
craft. The pninoiple behind this kind of soheme is that ,basical'lY women
are home-makers,

Placernent serviae have also beeal taken into account, and provision has
been made througtr the Ministry of I-abour for the appointment of a Plaoe'
ment Officer, who w,il,l be engraged spocifically in dealing with and arrangi'ng
,for employrnent of su,itably-trained disabled people. Other vocational rerha'
bilitation schernes include the foltowing:-

Provision, as need arises, of mobile delivery and co'llec'tion un;t6.
Theee will organiza distribution of raw materria'ls and the rnarketing
of finidtrcd products.
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Vocational rehabilitation schemes for rnentally handicappod.

Revirral of the dying out traditional craf,ts and wood carvod pro-
ducts.

Co-operatives for leprosy patients and suitable rura,l r€settlernent
scheme,s and two-year fol,low up se,rvices.

Personnel

The staft o,f the Division is divided ,into three categories in the head
office, namely professiona,l, administrative and technical. There are 7 staff
mem,bers currently at the headquarters, with 26 posts for supporting staff
in the field. In all, 63 new posts have been allocated to the Division.

Finance

For the 1969 170 fiscal year, the Division was provided with Kt38,000
for development. No monEy, however, was allocated for recurrent expcn-
diture. The develo,pment funds were opent on the purchase of too,ls and
equ,ip,ment, renovation of aoquired vaoant bu,ildings, purchase of rna erials
for putting up new structures on a solf-help basis and as grrants-in-aid to
rel evant voluntary agencies.

In the fiscal year 1970 l7l there was an allooation of KI30,000 for rscur-
rent expenses and another of Kf,45,000 for dwelopment and grants to
voluntary orga nizations.

Achievements

The Division has aoqu'ired several rnacant buildings in narious parts of
the country. It also has two contr€s where work has started on a self holp
basis; these are at Bura and Embu. In Ju,ly, 1970, the Adult Cripples
Tra,ining Centre, nerar Kenyatta National Hospital, was started. Production
of a wide variety of handicrafts and jewellery is already underway and
quite encourraging. In Octo'ber, 1970, an orthopa.edric workshop at Sclaters
Road, Kabete, was opened and here such aids as crutches, oalipers and
boots are being rnade for clients. In August, 1970, a pre-vocational service
for mentally retarded children of 16 years and above, at Jacar,anda School
was started ,by the Sociay for the Montally Retarded ctrildren with assistance
from Government in the form of grants-in-arid. The purpose of the oentre
is to offer preliminary trarining to these children as they oomplete their
acadomic work and before they can be introduced to vo,cational training.
A showroom/shop has been opened at the Kenla Charity Sweqotake
Building, Queonsway, Nairob,i. The showr,oom ssrves the purpose of dis-
playing and selling the artioles made by disablod trrainees. A[,] the poceeds
frsm suctr sales go to Government as agpropriations-in-aid. A,t Mazenas,
prernises for a sheltered workshop hane ,been aoquirod and at Kericho and
Kakamega industr,ial rehabi,litation centres are due to open shortly.
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ons of the rnalcr aspeots ,in the vocational Rehabilitation Programme ts

Oe tormation of a lLtional Disablement Advisory Council (N.D.A.C.)'

l"itiui pi.ot for establishing this have.been oornplaed' and proposed

menibe; have besn upprouoJ by the Minister. As soon as the Presidential

So ahead has besn given, ttre N'D.AC. will be [naugurated'

Conclusion
Thero is a tendenoy on the part of able-bodiod people 9 glaslify the

aisa,uteaasbelongingtoone'c,;'tegory.Theideathattheblind,thedeaf'
the crippled, and the men(ally handicapped .together constitute a category

"i-"iiii*r 
,ir"y Ue vatuaUle ior adminii6utivJ and politica'l purposes' but

it,i, i. "o 
inhititing concept if we look forward to a society'in whioh all

*"ri" ur" ...*="d-not by their lirnitartion -but 
by their ?.bilijies,a1q,11"1:'tlulitl"r. Disabi,lity is a relative fastor. Whether a particular handrcap rs

i"*p""lt"ting depenG less on its apparent severrty than on the individual's

ot uiJ"., t ir-",pp"rt"nities ,for helping himself and the outlook and resources

.i [tr" *n,nrnity in whioh he triies. The aim of rehabilitation is to over'

*rrlu ,in*p"city Lnd to equip the disabled person for an inderpendent and

self-supporting li'fe.
Sporb Division

Tho ye'ar 1970 began with a staff of 10 officers in the Sports Division'

Towards tho end of th" yeErr, a football coach by the name of Mr. E.

Kra,utzun was rocruited ,from Germany an'd 'was charged with the respon-

sibility of rtra,ining the nationa'l soccer squad'

Athletics
AttheendofJanuarytheBritishArnerricanTobaocoCo'Ltd''spo'nsored

weekend ath,letic meetings, and in all, five suoh meetings took place, with

ttre tast one being helJ on the 16th May at Maohakos. The trials for

corrr*onorolth Games then followed at the city stadium on the 30th May'

1970.

The trials had a spooial signifioanoe rin that thsy marked the inauguration

of the City Stadium athletiJ fiack which had been constructod at a total

"*i"t 
ki:,ooo, of which sum, Government contributed Kf500 and the

;;i;";; r""r pr.au.ra by the Nairobi City. Council. It should also be noted

tt J pr"uiou, to that datl all athletic meetings in the country had been held

away from Nairobi.
The Kenya athletic team visited Ethiopia and zamb/la for friendly oom-

petitions.
The D,ivision ,is pleased to note that for the first time the East Africa

etfriJi"-Cn"-pionsirips attracted teams from Somalt, Ethiopia and Zambia.

ttre rezutting wider participation made the competition more exciting and

four East Alrican reoords were broken by both men and women. Pr,ior to

il;'il Africa Athletic Chamfonships, ths Kenya Amateur Athletic

;;;;;ii"; Championships, scheduled to take place at Kakamega for the

n=-iii-", had to-Ue moved to Kisumu owing 6o heavy rain in the Kaka'

mega area.
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The highlight of the year was the 4 X 880 yards relay team wbrish broke i
the world rrcord during the co'ca cola sponsored athretic mesains at I
crystal Palace in London. The team was made up of M/s. Robert oiko, (
Thornas saisi, Nafitali Bon and Hezrlkia Nyamu. Thce four great sons of
Kenya and Africa have put Kenya still higher up on the ,ladder of inter-
national fame in sports. Kenya is now a holder of two world and two
Cornmonwealth Garnes reoords.

Commonyealth Games

The Keaya team of athlete, boxers, bowlers and table tennis playere
yarticipa,tod for rthe fifth sucoess,ful year in the 1970 c.omrnonwealth 

-Games

held in Edinburgh, Scotland. The ath,letes and boxers performed extremely
well and onabled the Kenya team to finish 5th ,ovenail ourt of 45 nations
which oompeted. The team won a total of 14 modals as follows:-
Athletics
200 Metres
4(X) Metres Hurdles ..
4fl) Metres
4 x 4N Metres Relay
8fi) Metres
1,5(X) Metres
3,(X)0 Metres Steeple-chase
3,000 Metres Steeple-chase
5,(X)0 Metres

Boxing
Featherweight . .

Bantamweight ..
Flyweight
Lightweight
Middleweight ..

3rd C.
3rd C.
lst C.
lst Kenya Team
lst R. Ouko
lst K. Keino
2nd B. Jipcho
3rd A. Biwott
3rd K. Keino

P. Waruinge
S. Mbogua
K. Mbogua
J. Olulu ..
D. Attan

Bronze Medal
Bronze Medal
Gold Medal
Gold Medal
Gold Medal
Gold Medal
Silver
Bronze
Bronze

Gold
Silver
Silver
Bronze
Bronze

Kipkemboi
Asati

Asati

when the team returned home, H.E. the president welcomed the team
at a state House 'luncheon and awarded a medal to Kipchoge Keino, for
h-is ourtstanding performance dcpi;te a death threat ,by so,me crooks during
the games, and for being the flag-bearer of the Kenya Team. The awardof the Moran of the Burning spear is the first ever to go to a sportsman
in this country.

Mr. Musornbi Mbathi, President of the Kenya Amateur Athletic Associa-
tion, was elected vice-President of the commonwealth Games Assooiation.

During the year under rsview, the Konya Amatzur Athlotic Assooiation
was promoted from class "D" to class "c" by the ,International Arnateur
Federation. This is a big achievoment considering the few years Kenya
has prarticipated in International meetings. However, .r .r"[ promotion
depends on the country's performance rarther than the numbei of years
Kenya. must be proud of her athletes and officials who have worked hard
to achieve such a high standard of performances tn a short time.
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Soccer

The year under rw,iew had ups and downs in the field of Football
Association. The Carotaker Cbmm,ittee handed soccer back to an elected com-
mitrtee which had to be dissolved only after n:ine months ,in office. Then
the Kenya National Sports Council ,itsel,f was in oharge of footba,ll affairs
for a brrief per.iod, after whic*r it su,perv,ised the election of a new executive
@4nrnitEe.

The biggest finanoial contribution ever made to football was that of
Kf10,000 f'rom the Kenya Brerver,ies Limited tovards the empl'oyment of
the Kenya National Football Coach. It was very much appreciated.

Alrica Inter-Club Cup Competition
The Nakuru All-Stars Football Olub emerged as the Champions of the

1969 l7O season after beating Gor Mahia in the final of the Football
Assoaiation Cup and was seleoted to ropresent Kenya in the 1970 Afrisa
Inter-Clu,b Football Tournament. Howewr, trhe club did not go rfar as it
nas twico bcaten by Young Afiiican Footbal,l Club of Tanzania in the
first round of the tournament.

Kenyatta Cup
Mombasa Distriot beat Kiarnbu by l-0 in the final of 'the Kenyatta C\rp

played at the City Stadium during Kenyatta Day Celebrations.

East Africa Challenge Cup
This tournament was held in Zanzibar and the Kenya team, for the

first time in the history of the competition, was defeated by Tan:zittnr and
finishod a,t the 'bottom of the league table. It tis felt that lack of a foo,ball
ooa,oh and partioularly the,bickering that was going on then in the Exwutive
Conr,mittee of tho Footbal,l Association of Kenya was responsible for ttre
poor performanses of the team during the ,tournament.

Alrica Cup ol Nations
Before playing Ethiopia in the first round of the competition, the Kenya

team had three weeks resridenrtial training at Thomsons Falls under the
guidance of the full-time National Football Coach. As a result Kenya's
Tea,m beat Ethiopia 2-0 in Nairobi. Unfortunately when the Kenya team
visitod Ethiopia for a return match, the game ended in a deplorable fight,
but Konya had bsen leading bY 1-0.

Hockey
Tho game of hockey has pontinued to expand in sohools, colleges and

rural areas generally. However, during the ye,'ar under reviow, the Kenya
Nationa,l Sports Council found it necessary 6o disrclve the Kenya Simba
Hockey Association and the Nairobi Provinoial Hockey Association besause
o,f the conflicts over the organ:ization of the game in the Nairobi area. In
its place, a Chretaker Committee was appointed to organ,ize hockey in
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the oity for two years, after whioh period a new sommittee would be electort.
The decision of the Kenya National Sports Counoil to dissolve both assosia'
tions and to appoint a Caretaker C-omm'ittee was fully supported by the
Ministry of Co-operatives and Social Services.

Basketball
This ga.me is fast gaining populanity dn Kenya. During the year undor

rwiow, tournaments were organized for schools, colleges and other institu-
tions. Mini-baskethall for juniors was ,included. The main hiehlieht of the
year, hrowwer, was tho sucoess of the Keny'a's national team in the East
African Basketball C.ompetition held in Kampala, Uganda. The suces
was mainly attrributed to the lesons learnt by the team at the hands of
Ethiopians ealier in the year.

Boxing
This game is now rated second to athletics in importance. During the

year sevenal clubs were formod in sehoo'ls and other institutions. The Kenya
team was beaten by Uganda in the Millington Drake Tournament and
also by the U.S.S.R. during the l97O Jamhuri Celebrations. Despi'te
these two defeats, howwer, four Kenya boxers visited West Gerrnany during
the year and won all their bouts magnificently. This was a very ctxn-
mendable achievernent considering the highly experiened boxers from other
parts of the world who took part in the tournament. Tho year 1970 also
saw tho plann,ing of the East and C.entral Afi'ica Boxing Tsurnament for
1971.

Lawn Tennis
Tho g:ame of lawn tennis is dominated by non-Kenyans. This is largely

due to lack of suitable facilities in rural areas and in sc,trools. Two top
class American players visited Kenya and held several ooaching olinics in
and around Nairo'bi.

Small Arm and Rifle Shooting
This game ,is dweloping fast and ,it is hoped that more and more

wananchi, espocially those in the Armod Forces, wil'l take full advantage
of the facilities arra,ilable.

Stadium Development
During the financial year 1969 170, a sum of K€2,500 was granted end

spent on the lwelling of the Embu Provincial Stadium. The levelling has

been corn,pleted wtith this sum and it is expected that the 1970/71 funds
will complete oonstruction of the whole stadium. As has already been
mentioned, a sum of Kf,500 was grarlted to the Kenya Amateur Athlet'ic
Association for a running track at the City Stadium. This brings the total
Government oontribution rto the establishment of sporting facilities duning
the year up to K.€3,000. There has been no new dwelopment,in the proposed
National Stadium in Nairohi but it is hoped that the Kenya National
Spors Council io conzultation with Government will initiate action.
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Courses

A general @urse on sport was orga.nized in Nairobi during the visit to
Ken[ by a prominent American athlete. Fur her, two Kenyans attended

@urse6 in Tanaania and Britain and are'now putting ttre knowledge udrich

they aoquired into practice. Duning the year Kenya also sent two ooashes

to a slort relevant course in Nigeria organized by the supreme council for
Sports in Africa.

At the same time, a team of three poople frorn Mid-western Nigenia
visited Kenya to study s,porb administrration for three days, and held
discussions with staff of various sporting organizations.

Conclusion

Following the rocent outstanding performances and suocesses of Kenya
teams bottr abroad and at home, it is felt that addi0ional posts for sports

officers should be providod so that the insreasing demand for their services

may be met. Moreover, Government should oonsider inoreasing its annual
subventions to voluntary b,odies, if these organiiza,tions are to continue
playrng thoir role satisfactorrily.

The Ministry of Defence is to be thankod for air-lifting Keny'a teams
to Ethiopia, Tannbia, Uganda, ZanziVar and Mainland Tanzania durting the
year. Their assistance saved national association a great deal of money. The
bi rision is also indebted to other Government Ministr,ies and members of
the press and publ,ic who supported sports iin any way.
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APPENDIX *A"

Yourn CBvrnr EsunusrnasNr As Ar 3lsr Drcnrarn, 1970

Anm
or Youur Clr.rrnrs

Proposed
Number of
Members

1,500l. City of Nairobi . .

2. CeNmel kovoNce
Nyeri .

Murang'a (Fort Hall)
Kiambu
Thika Municipality
Kirinyaga
Nyandarua

3. ErsrenN kovrNcs
Embu .

Meru .

Machakos
Kitui .
Isiolo .

4. NyeNze h,ovrNcr
(Kisumu) Central
Siaya .
Kisumu Municipality
South Nyanza
Kisii

5. WBsrenx kovncB
Kakamega
Bungoma
Busia ..

6. Corsr Pnovnvce
Mombasa Municipality
Taita-Tavcta ..
Kwalc.
Kilifi .
Tana fuvcr
I-amu .

2,5@
1,400
2,2fi

r40
3m

60
7m
7m
250
fi

450
l,lm

lm
ll0
2n

50
3m
l50

2,

150
3m

-

Registered

I
5
3

2
I

,,

8
I

Nil
Nil
Nil

3
2

4

I

)

2
9

28
4
I

5
10
I
3
4

30
17
t9
I

l0
Nil
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Yotmr CeNrne EsrtsLEHI\,GNr As Ar 3lsr Decrlraex, l9701Contd.\

or Yourn
Anrr

7. RET Vrluv kovNce
Nakuru Municipality
Nakuru County
Kericho
Narok
Kajiado
Baringo
Kitale Municipality .

Kitale County
I-ailipia (including Nanyuki)
Nandi .

Torrl

Number of
Members

50
50

250j.
40

5o
50

14,582

Registered Proposed

I
I
4
I

Nil
Nil

I
I
1

I

178 t2

Crfl,DnrN's Hot,cs (RrsrpevrHr- Cenrnrs)

Ansr

l. Kiambu-Githiga
2. Machakos-Township
3. Murang'a-Kiranga
4. Nyeri-Karatina
5. Kakamega-Township

Torrl

No.
No. or Crur.pnex

Proposed

100
100
r00
100
60

4@

Capacity

25
20
25
20
20

5 110

31



4. Narok-Narok District

5. Kianjai-Meru District

6. Mt. Kenya-Nyeri District ..
7. Mucii wa Urata-Kirinyaga District

8. Kithayoni-Machakos District

9. Mbale-Taita District ..
10. Majengo-Mombasa Municipality

APPENDIX "8"
Vruecr PolyrecHNrcs DrvplopuBNt

A. Category 1(Basic l0)

1. Nambale-Busia District Sponsored by Maseno North
Diocese.

2. Maseno Depot-Kakamega District . . Sponsored by Maseno North
Diocese.

Sponsored by Maseno South
Diocese.

Self-help sponsored.

Sponsored by Methodist Church.

Sponsored by Naromoru.

Sponsored by National Christian
Council of Kenya.

Sponsored by County Council.

Sponsored by Mombasa Diocpse.

Sponsored by National Christian
Council of Kenya-Coast.

3. Ndere-Siaya District . .

APPENDIX "C"

Votuureny Yotmr AcBNcns

Youth Council of Kenya.

Ken)ra Association of Youth Centrcs.

Kenya Youth Hostels Association.

Y.W.C.A. and Y.M.C.A.

N.C.C.K.-Youth Trrainring Depa,rfrnent.

Child Welfare So,oiety.

Kenya Boy Scouts Association.

Ken]ra Girl Guides Association.

The Muslim Youth Leaguo.

The Christia,n Youttr C,hoirs.
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