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Vision:
To be a transformative teaching service

for quality education

Mission:
To professionalize the teaching service
for quality education and development

Core Values:
PROFESSIONALISM:

AIITSC employees shall observe requirements for professional conduct. The employees are
expected to apply the skills, knowledge, competencies that meet the standards needed for
the work assigned.

CUSTOMER FOCUS:
The Commission places the customer first by upholding the philosophy of customer
driven-service delivery. Employees are expected to demonstrate a high level of
responsiveness to customer needs.

INTEGRITY:
Employees conduct themselves in a manner that demonstrates honesty, high moral and
ethical standards, and commitment to work. This is in line to the aspirations of Chapter 6 of
the Constitution, and the Code of Conduct and Ethics forTeachers.

INNOVATIVENESS:
Employees endeavor to inject new ideas and approaches in service delivery.

TEAM SPIRIT:
Commission employees are committed to working through cross-status and cross
functional teams. All employees are equipped to handle work relationships and share new
information with colleagues.
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Tbochers Service Commission Kenya

I. KEY COMMISSION INFORMATION AND MANAGEMENT

(a) Backgroundinformation

Teachers Service Commission is a Constitutional Office established under Article
237 of the Constitution of Kenya 2010 and operationalizedby TSC Act No. 20 of
2012 with the mandate to perform teacher management functions.

(b) Vision and Mission

The Commission's corporate vision is to be a transformative teaching service for
quality education. Our mission is to professionalise the teaching service for qual-

ity education and development.

(c) Key Oversight Team

The overall management of the Commission includes the Chairperson, the deputy

Chairperson and seven other members who execute the programs of the commis-
sion. In this regard the commission has established governance committees with
special mandates to assist in the execution of these programs.

(d) Key Management Directorates

The Commission's day-to-day management is under the following Directorates:

Administration

Accounts

Finance

Human Resource Management and Development

Teacher Management

Internal Audit

Information Communication Technology

(e) FiduciaryManagement

The key management personnel who held office during the financial year ended 30

June, 2016 and who had direct fiduciary responsibility were:

)

)

))

)

)

))

))
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Designation

1. Secretary/CEO

2. Deputy Secretary/CEO

3. Director -Finance

4. Director -HRM & D

5. Director -lCT

6. Ag. Director -Accounts

7. Ag. Director -lnternal Audit

8. Ag.Director-TeacherManagement

9. Ag.Director-Administration

(0 FiduciaryOversightArrangements

Audit committee activities

(g) Headquarters

TEACHERS SERVICE COMMISSION

TSC House,

Kilimanjaro Road,

Upper Hill,

NAIROBI, KENYA

(h) Contacts

P.O Private Bag -00100

Nairobi.

Telephone: Q5$ 020 289 2000

E-mail: info@tsc.go.ke

Website: wwwtsc.go.ke

Name

Dr. Nancy Njeri Macharia, OGW

Mr S.M.Kavisi, OGW

Mr Cheptumo Ayabei

Mrs Josephine M. Maundu

MrAyub Imbira

Ms Grace W. Ngure

Mr Patrick Mang'atu

Mrs Mary Rotich

Mr Ibrahim Mumin Gedi

The committee's mandate is to ensure the Commission's assets are safeguarded and

that there exists adequate operating and control processes for this purpose.

@
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(i) Bankers
l. Central Bank of Kenya

Haile Selassie Avenue

P.O. Box 60000 -00200

Nairobi, Kenya

2. National Bank of Kenya

National Bank of Kenya Building

Harambee Avenue

P.O. Box 41862

Nairobi, Kenya

CI) IndependentAuditors

Auditor-General

Anniversary Towers, University Way

P.O. Box 30084 -00100

Nairobi, Kenya

(k) Principal Legal Adviser

The Attorney General

State Law Office

Harambee Avenue

P.O. Box 40112 -00200

Nairobi, Kenya

ffi
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II. MEMBERS OF THE COMMISSION

'51'

Chairperson Dr Lydia N. Nzomo, OGW

Dr Lydia N. Nzomo is the Chairperson of the

Commission. She was sworn in as the Chairperson

on 9th December, 2014.

She holds a PhD in Educational Psychology from
Kenyatta University, Master of Arts Degree

in Counselling psychology from United States

International University (USIU) and a Bachelor of
Arts degree with Diploma in Education option from

University of Nairobi. In addition, she has under-

taken several courses in Education Management and

Administration both locally and international ly.

Before joining the Commission, she served as the Director/CEO, Kenya Institute of
Curriculum Development. She had previously served as Senior Deputy Secretary and as

the CS/CEO in acting capacity at TSC. She has a wealth of experience in Administration,
Management, Education and Curriculum development and implementation. Dr Nzomo

was decorated with the Order of Golden Warrior (OGW) in 2003.

Vice Chairperson Cleopas Tirop, OGW

Commissioner Cleopas Tirop is the Vice Chair of
the Commission from l0th December, 2014. He was

appointed amember ofTeachers Service Commission

on24th April,2013.

He holds a Master of Education (in Educational

Administration and Planning) from University of
Nairobi and Bachelor's Degree in Education (B.Ed.)

from Kenyatta University.

He has a wealth of experience in education hav-

ing been a School Principal at Kapsabet Boys' and

Nairobi School among others. He was also the

@

National Chairman of Kenya Secondary Schools Heads Association (KSSHA).
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Commissioner Dr Salome Gichura, OGW

Dr Gichura was Ag. Chairperson of the Commission

from l2th August 2013 to 9th December 2014. She

was appointed a member of Teachers Service

Commission on 6'h August 2013 and is the chair of
Human Resources Committee of the Commission.

She holds a PhD in education Management (UK),

Master's Degree in Education Administration
(Kenyatta University), Bachelor of Education degree

(University of Nairobi), Post Graduate Diploma

in Education Planning and Administration (IIEP,

UNESCO, PARIS) in addition to various profes-

sional certificates.

Before being appointed as a Commissioner she served as the Director of Higher Education

in the Ministry of Education, Science and Technology. She also served as the Education

attach6 for Kenya in the UK accredited to the Commonwealth Secretariat on all matters

related to Education. She was awarded the Head of State Commendation, OGW in 2010.

Commissioner Saadia Abdi Kontoma, OGW

Commissioner Kontoma was appointed a member of
Teachers Service Commission on 6th August,2013.

She was the chair of defunct Audit Committee.

She holds a Masters of Education (E.C.E) from

University of Nairobi, Bachelor's Degree in
Education (E.C.E) from Kenyatta University.

She has a wealth of experience in teaching service

for over 20 years. She taught in various Public and

Private Kenyan Universities. She served in vari-
ous Non-Governmental Organizations in Education

Sector including Forum for African Women

Education Kenya Chapter (FAWEK).
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Commissioner Albert Fred Ekirapa

Commissioner Ekirapa was appointed member of
the Teachers Service Commission on 20th March

2015. At the time of his appointment he was a Senior

Deputy Director of Education (Directorate of
Secondary and Tertiary Education) in the Ministry
of Education, Science and Technology.

He holds a Master degree in Education Administration

from the University of Nairobi and a Bachelor's

degree in Education from Kenyatta University.

He joined the Public Service Commission in 2001

as an Assistant Director of Education. He has also

served for l5 years as a teacher in various schools where he rose through the ranks to the

position of principal.

Commissioner Beatrice Marembo Adu, HSC

Commissioner Adu was appointed member of the

Teachers Service Commission on 20th March 2015.

She previously served under the Public Service

Commission in various capacities, including;

Education Officer, Senior Education officer, District
Education Officer and Provincial Director of
Education. Before her retirement from public ser-

vice, she was the County Director of Education in
Kisumu County.

She holds a Bachelor of Education (Arts) degree

from the University of Nairobi and has undertaken

various professional courses. She initially worked for the Teachers Service Commission for
eight years as a teacher where she served in various schools.

@
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Commissioner Kinoti Imanyara

Commissioner Imanyara was appointed member of
the Teachers Service Commission on 20th March
2015. At the time of his appointment he was the TSC

County Director Nyeri County and the national

chairman of the TSC County Directors.

He holds a Bachelors' degree in Education from

the University of Nairobi and a Diploma in
Pharmaceutical Technology from Penn Foster Career

School in USA. He has also undergone training at

Strathmore University on the Art of Leadership in
Educational institutions.

He began his career at Karaba Secondary School and later taught in various institutions,
and rose through the ranks to the position of Chief Principal at Egoji Teachers Training
College.

Commissioner Mbarak Twahir, FKIM

Commissioner Twahir was appointed member of the

Teachers Service Commission on 20th March 2015.

At the time of his appointment, he was the Director

of Performance Management in the Ministry of
Devolution and Planning.

He holds a Masters of Education degree (Science

Education) from University of Leeds and a Bachelors

of Education degree (B.Ed. Science) from the

University of Nairobi. He also holds an Advanced

Diploma in Educational Studies from University of
Leeds and a Diploma in Special Education from the

County of Copenhagen in Denmark.

He started his teaching career at Aga Khan Secondary in Mombasa. He has also served

as a Municipal Education Officer, Mombasa County, Provincial Director of Education in
charge of Nairobi, Senior Deputy Director - Department of Basic Education and Director
of field services, Ministry of Education.
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Commissioner Tache Bonsa Gollo

Commissioner Tache was appointed member of the

Teachers Commission on 20'h March 2015. At the

time of his appointment he was a member ofNational
Executive Committee of Kenya Red Cross Society.

He holds a Bachelors' degree in Education from

the Catholic University of Eastern Africa and has

undergone training on Corporate Governance and

Administration and management of schools.

Priorto this appointment, he was the Vice Chairperson

National Gender & Equality Commission. He has

also served as the Chairman, Board of Directors,

Ewaso Nyiro Development Authority. A teacher by profession, he has taught in various

schools and rose through the ranks to the position of school principal.

@
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III. THE SECRETARY TO THE COMMISSION

Dr. Nancy Njeri Macharia, OGW

Secretary/Chief Executive Officer

She was appointed to the position on 1't July, 2015.

She holds Master of Education (M.Ed) from the

University of Bristol (UK) and Bachelor of Education

(B. Ed) from Kenyatta University.

She has undergone training both locally and interna-

tionally in Corporate Governance, Public Procurement,

Policy Formulation, Information Communication

Technology (ICT), Proactive Management and

Business Excellence models. She is a member of
Public Administration Management (KAPAM) and

the Institute of Directors. She has worked in the

Education sector for more than28 years.

@
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IV. MANAGEMENT TEAM

Dr. Nancy Njeri Macharia, OGW

Secretary/Chief Executive Offi cer

She was appointed to the position on lst July, 2015.

She holds Master of Education (M.Ed.) from the

University of Bristol (UK) and Bachelor of Education

(B. Ed) from Kenyatta University.

She has undergone training both locally and inter-

nationally in Corporate Governance, Public

Procurement, Policy Formulation, Information

Communication Technology (ICT), Proactive

Management and Business Excellence models. She

is a member of Public Administration Management

(KAPAM) and the Institute of Directors. She has

worked in the Education sector for more than 28 years.

Mr S.M. Kavisi, OGW

Ag. Deputy Secretary/ Chief Executive Officer

He holds Bachelor of Education degree from the

University of Nairobi and Executive Masters of
Business Administration from ESAMI in
Col laboration with Maastricht School of Management

(Netherlands).

He has served in the field as a Deputy Head Teacher

and Head Teacher of large secondary schools. He has

also served as a secretariat staffin the rank ofSenior
Staffing Officer, Chief Staffing Officer, Principal

Coordinator Post Primary, Senior Deputy Secretary

(Teacher Management), Director of Administration

@

Services and now Acting Deputy Commission Secretary
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CPA Cheptumo Ayabei
Director (Finance)

He holds Master of Science degree in Finance and

Banking, University of Stirling United Kingdom,

Bachelor of Education from Kenyatta University,

Certified Public Accountant of Kenya

(CPAK), Certificate in Public Finance and Accounts

from University of Connecticut and Stratlyclyde

University Scotland UK and is a member of Institute

of Certified Public Accountants of Kenya (ICPAK).

He worked at the Ministry of Education as Assistant

Secretary - Finance for 9 years before joining the

Commission in 1999 as a Finance Officer.

Mrs Josephine M. Maundu

Director (Human Resource Management and Development)

She holds Master of Business Administration degree

in Human Resource Management from Kenyatta

University, Bachelor of Arts Degree from University

of Nairobi and Post-graduate Diploma in Human

Resource from institute of Human Resource

Management.

She was employed as Human Resource Officer in
1986 in Human Resource Directorate and progressed

in her career up to the current position of Director

Human Resource

Management and Development. She is a member of
IHRM
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Mr Patrick Mang atu

Ag. Director (Internal Audit)

He holds a Bachelor of Commerce degree in
Accounting from Daystar University. He has attended

various local and international work related manage-

ment courses, conferences and seminars. He is a
member of Institute of Internal Auditors (UK) and a

member of Institute of Internal Audit (Kenya

Chapter).

He was appointed to the current position in 2014.

He has a lot of experience in the Commission hav-

ing worked in various Divisions in the Accounts

Directorate.

CPA Grace W. Ngure

Ag. Director (Accounts)

in l99l

She holds Masters in Business Administration
(MBA) in Finance and Banking from Moi University
Eldoret, Certified Public Accountant (CPAK) and is

a member oflnstitute ofCertified Public Accountants

of Kenya (ICPAK) and Association of Women

Accountants of Kenya (AWAK).

She served in Salaries Division for 15 years before

deployment to Accounts Division as Assistant dep-

uty Director in2007. She was appointed to head the

Accounts Directorate in20l2. She worked in the pri-

vate sector for 3 years before joining the Commission

@
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Mrs Mary Rotich

Ag. Director (Teacher Management)

She holds Master ofEducation (M.Ed.) -Management
and Policy Studies from The University of Bristol
(UK). Bachelor of Education (B.Ed.) from Kenyatta

University, Professional Development Certificate in

African Leadership in ICT (ALICT).

She joined the Commission 28 years ago as a grad-

uate teacher of Geography and Economics. She

joined the secretariat as a staffing officer where she

rose through the ranks to the current position of
Ag.Director Teacher Management.

Mr Ibrahim Mumin Gedi

Ag. Director (Administration)

He holds a Master of Education (M.Ed) degree in

Education Management and Policy Studies from

University of Bristol and a Bachelor of Education

from the University of Sterling (UK). He has attended

various management courses both locally and abroad

that include; Strategic Planning and Management at

the University of Witwatersrand (South Africa), a

Programme on Developing Strategic Skills for
Or ganizati o nal D evelo pm ent ( L ondon), an Advanc ed

Training Programme in Educational Planning and

Management (UNESCO- Paris), Strategic

Development Programme (Kenya Institute Of
Administration) and Pro-Active Business Excellent Models (Eastern and Southern

Management Institute).

He joined the Commission in 1983 and served as a teacher in various schools before

appointment as an Education Officer and later as District Inspector of Schools. He joined

the Secretariat in 1999 and later appointed to head Human Resource Development

Division. Prior to his current appointment, he was the Senior Deputy Director in charge

of Administration.
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Mr Ayub Imbira

Director (Information Communication Technology)

He holds Masters in Science (lnformation Systems)

from University of Nairobi and Bachelor in Science

-Computer Science from Egerton University

@
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V. CHAIRPERSON'S STATEMENT

It gives me great pleasure to present to you the Teachers Service Commission Annual Report

and Financial Statements for the year 201512016. The Report focuses on the contribution of
the Commission towards efficiency in service delivery. During the 2015-2016 financial yeag

the Commission pursued reforms aimed at improving service delivery and creating structures

necessary for the implementation of the Constitution of Kenya 2010 and the Teachers Service

Commission Act No. 20 of 2012.

The mandate of the Commission entails teacher registration, employment, promotion, trans-

fer and discipline. The Commission has the additional mandate of reviewing the standard of
education and training of persons entering the teaching service, reviewing the demand for

supply of teachers and advising the National Government on matters relating to the teaching

profession.

During the year under review, the Commission pursued its reform agenda that is anchored on

four pillars-namely; provision of quality education, protection of the learners, professionaliza-

tion of the teaching service and increased efficiency in provision of services. The Commission

concluded the review of the Code of Regulations for Teachers and Code of Conduct and Ethics

to give effect to the TSC Act and the Constitution.

In addition, the Commission developed its Strategic Plan 2015-2019that provides for effec-

tive regulation and monitoring of performance and conduct of teachers at all levels. The roll
out of Performance Contracting and Teachers Performance Appraisal was successfully imple-

mented across the country.

To improve on efficiency in offering services at the field, the Commission developed the

Handbook on Decentralized Teacher Management Functions. The Handbook creates unifor-

mity and standardizes service delivery in all TSC offices.

Promotional interviews for institutional administrators and teachers in Job Group N, P, Q and

R were concluded and appointments done. No doubt, this will impact positively on the morale

of teachers and in effective delivery of quality education.

Under the Vision 2030 flagship project, the Medium Term Plan 2013-2017 targets the recruit-

ment of 5,000 teachers annually over a five year period to address the current teacher shortage.

In the Financial Year 201512016, the Commission recruited 5,000 teachers. This will certainly

go a long way in addressing increased demand for teachers. However, demand for teachers

in the country increased during the year under review as a result of increased access to basic

education.

Finally, I wish to take this opportunity to thank the Commissioners, Commission Secretary,

Senior Management and all the staff in facilitating the advancement of the Commission's @
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reform agenda and strategic objectives. All these achievements would not have been possible

without their support, dedication and hard work.

DR. LYDIAN. NZOMO, OGW
COMMISSION CHAIRPERSON
DATE: 14.9.2016

@
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VI. REPORT OF THE CHIEF EXECUTIVE OFFICER

During the 2015116 financial year, the budgetary allocation to the Teachers Service Commission

was Ksh 187.7 billion. This is about 15% of the Government recurrent expenditure and more

that 50%o of the Education sector budget.

Equally significant, 98yo of the allocation goes to remuneration for teachers. The remaining

2Yo is spent on salaries for secretariat staff, operations and maintenance. The huge allocation

to the teaching service, particularly remuneration of teachers, is an eloquent statement on the

importance the Government attaches to the education of the country's youth.

In order to ensure value for the massive investment on teachers, the Commission implemented

several programmes to improve learning outcomes through quality teaching. This included

enhancing the human resource capacity at the county level. In this regard, the Commission

improved the staffing of sub county offices by appointing Sub-County Directors to support

decentralized teacher management functions.

Teacher Advisory Centre tutors were re-designated as Curriculum Support Officers to enhance

primary school instruction at the zonal level. The financial capacity for County Directors was

enhanced by increasing their Authority to incur Expenditure (AIE). This greatly boosted

operational capacity for all field officers.

During the year, it was also possible to direct more resources directly to quality assurance.

Commissioners, Management and staff managed to go down to the institutional level, where

teaching and learning take place, to monitor the quality of teaching.

The Commission also continued to focus on optimal utilization of teachers through continu-
ous staff rationalization to respond to emerging issues such as increase in school enrollment

and ensure that teachers are assigned to schools where they are most needed.

Another of the Commission's remarkable programme was addressing absenteeism which for a
long time was a matter of concern in the sector. Through the implementation of performance

contracting and teacher performance appraisal a lot of emphasis was laid on school and class

attendance. This ensured that teachers and heads of institutions were in school most of the

time.

The Commission also put a lot of emphasis on development of an elaborate Information

Communication Technology (ICT) to leverage on the new communication technologies. We

started laying the foundation for linkage between learning institutions, field offices and the

headquarters.

Tbachers Service Commission Kenya
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Finally, the implementation of the revised Code of Regulations for Teachers and the Code ot

Conduct heralded an era in the teaching service where performance standards occupied a cen-

tral position in the management of the most critical teaching/learning resource - the teacher.

DR. NANCY NJERI MACHARIA, OGW
COMMISSION SECRETARY/CEO

DATE 14.09.2016

@
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VII. CORPORATE GOVERNANCE STATEMENT

Corporate governance is the process and structure by which an organization is directed and

controlled with the ultimate aim of achieving long term value to key stakeholders while tak-

ing into account the interest of other interested parties. The Commissioners and management

of Teachers Service Commission are committed to achieving and demonstrating the highest

standards of corporate governance.

The Commission has continued to be committed to high corporate governance standards and

effective service delivery and ethics within the organization by abiding with the laws and stat-

utory regulations.

The employees of the Commission are guided by the code of conduct approved by the

Commission.

The Commission

The Commission consist of a chairperson and eight other members appointed in accordance

with the constitution and the Teachers Service Commission Act 2012. They possess qualifi-

cation and a wide range of expertise and experience that enable them to effectively contribute

in their capacities as members. They are appointed by the President following a competitive

process.

The Commission Secretariat is headed by a Secretary who is also its Chief Executive and the

Accounting officer. She implements the decisions of the Commission.

Duties of the Commissioners

The Commissioners provide strategic directions; objectives and values that ensure policies and

practices are in place to implement governance and effective control over the Commission's

assets and operations.

The Commissioners meet regularly to continually review and monitor the Commission's prog-

ress with respect to strategic direction and operational effectiveness.

In this regard the Commission has established the following governance committees with spe-

cial mandates to assist in the execution of the Commission's programs.

Audit Committee:

In order to comply with PFM Act2012 and Regulations 2015, the committee had to be recon-

stituted to be composed of a minimum of 3 and a maximum of 5 members. The membership

must consist of 3 members from outside the commission, one from the National Treasury, and

two others one of whom shall be the Chair of the Committee.

@



Tbachers Service Commission Kenya

The advert was placed in the print media on 9th September 2016.

Human Resource Committee Membership

l. Comm. Dr. Salome Gichura, OGW

2. Comm. Cleopas Tirop, OGW

3. Comm. Kinoti Imanyara

4. Comm. Tache Bonsa Gollo

5. Dr. Nancy Njeri Macharia, OGW

6. Mumin Gedi

7. J.M. Maundu

8. C. Ayabei

9. Mary Rotich

10. Ayub Imbira

Field Services Committee Membership

1. Comm. Kinoti Imanyara

2. Comm. Beatrice Marembo Adu, HSC

3. Comm. Tache Bonsa Gollo

4. Dr. Nancy Njeri Macharia, OGW

5. S.M. Kavisi, OGW

6. J.M. Maundu

7. Mary Rotich

8. Mumin Gedi

9. C. Ayabei

10. Justine Kianga

Finance Committee Membership

1. Comm. Cleopas Tirop, OGW

2. Comm. Dr Salome Gichura, OGW

3. Comm. Mbarak Twahir, FKIM

4. Dr. Nancy Njeri Macharia, OGW

5. J.M. Maundu

6. C. Ayabei

Chairperson

Member

Member

Member

Secretary

Member

Member

Member

Member

Member

@

Chairman

Member

Member

Secretary

Member

Member

Member

Member

Member

Member

Chairman

Member

Member

Secretary

Member
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7. Mary Rotich Member

8. Grace Ngure Member

9. Mumin Gedi Member

10. Ayub Imbira Member

Strategy and Innovation Committee Membership

1. Comm. Mbarak Twahir, FKIM Chairman

2. Comm. Dr Salome Gichura, OGW Member

3. Comm. Albert Fred Ekirapa Member

4. Dr. Nancy Njeri Macharia, OGW Secretary

5. S.M. Kavisi, OGW Member

6. J.M. Maundu Member

7, Mary Rotich Member

8. Mumin Gedi Member

1. Ayub Imbira Member

Committee On Terms And Conditions Of Service For Teachers

The committee was appointed in20l2 to serve for a three year term. The term expired in 2015.

Ad hoc committees

The committees are constituted as and when need arises.

@
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VIII. CORPORATE SOCIAL RESPONSIBILITY STATEMENT

The Commission takes ultimate responsibility for Corporate Social Responsibilities (CSR) and

is committed to developing and implementing appropriate policies while adhering to a fun-
damental commitment to create and sustain long term value for teachers and all stakeholders.

We recognize that our social, environmental and ethical conduct has an important impact to

our clients. We therefore take our CSR seriously and are committed to advancing our policies

and systems to ensure we address and monitor all aspects of CSR that are relevant to our man-

date. These include good ethical behaviour, concern for employees' health and safety, care for
the environment and community involvement.

We strive to maintain a productive and open dialogue with all parties who may have an inter-

est in our activities including: key stakeholders, suppliers and employees. We conduct regular

customer satisfaction surveys and actively encourage feedback from our employees.

There is an elaborate programme through our Wellness Division to provide information, edu-

cation and psychosocial support on HIV and AIDS and Voluntary Counselling and Testing

(VCT) services to our employees and members of the community. We are reviewing our CSR

strategy with a view of expanding it to benefit more teachers and the community in general.

TSC Corporate Social Responsibitity (2015-2016)

ln 201512016 the Commission participated in charitable activities to support less privileged

members of the community as a way of giving back to the society.

During the year Q0l5l20l6), the Commission sponsored:

1. Fitness club to the following events:

D On 25th October 2015,40 members to the Standard Chartered Nairobi Marathon

aimed at combating preventable blindness.

On 22"d November 2015, 100 members for Nairobi Genderthon Marathon in sup-

port of ending gender based violence.

) On 21't May,20l6 40 members to lOKm Mater Heart Run dubbed 'Touch the Heart

of a child'.

2. Teachers Service Commission Network for Positive Living (Tesconep) to visit:-

)) Divine Mercy Children's home in Githunguri (Utawala).

) Kenyatta National Hospital children's cancer ward.

)) Mukuru Kwa Njenga (Sinai) Children's home.

D
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A member of staffwho has been sickly.

Catholic Association to support a youth initiative in Loiyangalani Parish in Marsabit
County, this is done every period of Lent (April - May).

The Muslim faithful to:

Visit Good hope MarkaziBannati Children's home at Kariobangi and gave the chil-

dren shoes

) Give needy children in Kibera slum food stuffthrough AP Mbagathi Mosque.

5. The Commission also supported the Rachael Ruto's (wife of Deputy President) initiative to feed

the West Pokot/Turkana families by giving the following contributions:

) The Commission - Kshs. 200,000

> MWA Kshs. 100,000

TotaI Kshs.300,000

))

3.

4.

)
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IX. REPORT OF THE COMMISSIONERS

The Chairperson and members of the Commission wish to submit their report together with
the audited financial statements for the year ended June 30, 2016 which show the state of the

Commission's affairs.

Principal activities

The principal activities of the Commission

(a)

(b)

(c)

(d)

(e)

(0

(e)

(h)

(i)

Results

To register trained teachersl

To recruit and employ registered teachersl

To assign teachers employed by the Commission for service in any public

school or Institution.

To promote and transfer teachers.

To exercise disciplinary control over teachers

To terminate the employment of teachers.

Review the standards of education and training of persons entering the teach-

ing service

Review the demand for and the supply of teachers; and

Advise the national government on matters relating to the teaching profession.

The results of the entity for the year ended June 30, 2016 are set out on page 30.

Commissioners

The Commissioners who served during the year are shown on page 4.

Auditors

The Auditor-General is responsible for the statutory audit of the Commission.

By Order of the Commission

DR. NANCY NJERI MACHARIA, OGW
SE CRETARY/CHIEF EXECUTIVE
DATE 14.09.2016
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X. STATEMENT OF COMMISSIONERS' RESPONSIBILITIES

Section 81 ofthe Public Finance Management Act, 2012 and Section 40 ofthe Teachers Service

Commission Act, 2012 require the Commissioners to prepare financial statements in respect

of the Commission, which give a true and fair view of the state of affairs at the end of the

financial year and the operating results for that year. The Commissioners are also required to

ensure that the Commission keeps proper accounting records which disclose with reasonable

accuracy the financial position of the Commission. They are also responsible for safeguarding

the assets of the Commission.

The Commissioners are responsible for the preparation and presentation of the financial state-

ments, which give a true and fair view of the state of affairs of the Commission for and as at

the errd of the financial year ended on June 30,2016. This responsibility includes:

i) Maintaining adequate financial management arrangements and ensuring that these
continue to be effective throughout the reporting period.

ii) Maintaining proper accounting records, which disclose with reasonable accuracy at
any time the financial position of the entity.

iii) Designing, implementing and maintaining internal controls relevant to the preparation
and fair presentation of the financial statements, and ensuring that they are free from
material misstatements, whether due to error or fraud.

iv) Safeguarding the assets of the Commission.

v) Selecting and applying appropriate accounting policies.

vi) Making accounting estimates that are reasonable in the circumstances.

The Commissioners accept responsibility for the financial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judge-

ments and estimates, in conformity with International Public Sector Accounting Standards

(IPSAS), and in the manner required by the PFM Act, 2012 and the TSC Act, 2012. The

Commissioners are of the opinion that the financial statements give a true and fair view of the

state of Commission's transactions during the financial year ended June 30, 2016, and of the

financial position as at that date. The Commissioners further confirm the completeness of the

accounting records maintained, which have been relied upon in the preparation of the finan-

cial statements as well as the adequacy of the systems of internal financial control.

Nothing has come to the attention of the Commissioners to indicate that the Teachers Service

Commission will not remain a going concern for at least the next twelve months from the date

of this statement.

@



Teachers Service Commission Kenya
I

Approval of the financial statements

The financial statements were approved by the Commission on 14.09.2016 and signed on its

behalf.

DR. NANCY NJERI MACHARIA, OGW

SECRETARY/ CHIEF EXECUTIVE

CLEOPAS TIROB OGW

VICE CHAIRMAN/CHAIRMAIN

(FINANCE COMMITTEE)

DR LYDIAN. NZOMO, OGW

CHAIRPERSON

I
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xI. REPORT OF THE INDEPENDENT AUDITORS ON THE TEACHERS

SERVICE COMMISSION

REPTIBLIC OI'KEITYA

Ibkpbmc +2l+20'312330
Fc{254-2D3tl'[a
B.ulloq&r3laffe-tr
ttbrila rwol|lrryr.rola

P.O. Bor it00E4-lX)100
NAIROBI

OTT.ICE OT THE AT]DMOR.GENTERAL

REPORT OF THE AUDITOR€ENERAL ON TEACHERS SERVICE COTTISSION
FOR THE YEAR EilDED 30 JUNE 20T6

REPORT ON THE FINANCIAL STATEMENTS

I havc rudlbd the accomparrying fi'nanclalctebrnonE of Tcachec Servlce Commleclon
sd out on pego! 25 to 37, whicfi comprlre thc rtabment of llnancial pooidon ac at 30
June 2016, and he staEncnt of rucaiptr and paymcnE, stebmant d c.th f,orus and
atatemcnt of compsrlmn of budget and ac-tual amounE for the yoer thcn onded, and a
rumn.ry of algnlllcant accounfing polldce and o0ter erphnabry lnformrdon ln
accodence wlth thc provirlona of Ar0clc 229 of thr Conettutlon and Scctlon 35 of the
Publlc Andlt Ad, 2015. I heve obtalned all the lnbrnatlon and cxplanatlons whldr, to thc
best of my knowledgc and,bclle( uucre ncoe8aary br the pumolc of thc audlt

trnrgnrncnf r Ropomlbllfi f r ttrr Flnrnclel Stetrm.ntr

Mrnagcncnt b raponalblc br ha pruparaffon and fialr prernffion of hGrs finandal
ctBtem.nE ln accordance wlfi lnbrnational Publb Scctor Accounfing Stsndardr (Crslr
Basle) rnd fur ruch lnEmal conbol as menigcmcnt detErmlncr ir ncccrsaiy to cnable
thc prupareton of financlal eEEmenE that ara fres,fiom meErlal mlrststcmcn[ whcther
due to frard or anor.

The menagcmcnt b alco rerponrlbb br ths submbclon of thc linanclrl thbmenb to the
Audltor.Gencral ln accordance the prwlabna.of Scc'tlon 47 of the Publlc Atdlt Ac*, 2015.

Audltor€cnrrel'r Rcponrlblllty

My rcrponalbillty ic to erpreea an oflnion on thcee financhl rtebmentr bmcd on the
audlt end report ln acoodance wlth thc provirlonr of Scc{lon 4E of tha Publlc Audlt Act,
201 5 ard submit the report ln complhnce rvitr Artldc 229 (7) of ths CondiMon of lGnya.
Th audit war conducted in accordancE wlth,lntornational Strndardo of Supame Audlt
lnr0tutong. Thooa stardards raquira compllance wlth efilcal requlramcnb and that the
audtt bc planned and pcrformed to obtaln rcaronable rsturan@ about whcther thc
finandal shEmente ars frsc from matcrlal mbstabment

An audit lnvolvcr perbrming procedurcs to obtrln audit svHcnca about the amounts and
dMorurca ln tha finandal strbm€nb. The procedurec laleciled depend m the euditor's
Judgemcnt, lnduding the ageasgment of thc rlcks of materlal mlsctrbrnent of thc financlal
staEmenta, whcthgr due to fiaud or enor. In maHng thoee rlek asrersmcnts, the audttor
conclders lnbmal control ralevant to he entty'a prcparaton and felr preaenta[on of the
financlal atrbmente ln ordsr to d$lgn audlt procodurea that aru approprlate in the
circurnEnceg btl not for the purposa of exprecelrg an opinion on tlc cfrcfiwrpes of
the Commlssion's lntemalcontrol. An audlt alco includgs cvaluatlng lhe appropriateneer

Rcpon $the itditor-Gencral u tle Financid &acmenu $Tc*luls &rvlcc Cmmisionlor tlu y*
endtd 30Janc 2016

,, -' . ,'-{.
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of accounting policiec used and thc rusonablcneee of accoun[ng ertmabs made by the
managcmcnt ae wcll as evaluating thc ovcnll presentation of the financlalstatements,

I belhve that the auditevldene obtained ls culficisnt and appropriate to provlde a basie
for my quallfied audlt opinion.

Barlr hr Quelllled Oplnlon

l. Storrc and Carh loss.3

Nob 8 b the llnancial stetsmcnE reflcc-t accountE rcelvables - oubEndlng lmprert and
clearance accounb figurc of lGh!.369,119,570 ee at 30 June 2015. The figure of
K4hc.369,119,570 indudcE unrcoorerablE losaea of rtolus and oash loeru amountrg to
Krhr.10,487,516 and Krha.2,928,398 napccthacly, wttldr ae prevlously rcporbd
occuned between the yean 1 988 and 20(X). The mafrcr wEs lnver0gated end the Dlrcdor
of Public Prorccutions dlruded thc rurpec-t to be drargcd \rltlt the olbncc of eteallng by
peruon cmployed ln the Publlc ScMcs conbary to Sec{ion 280 of 'the penal code. A
revlcw of he matcr durlng hc ycar under rcvlcw lndlcatcs that the ruspect war charged
in a Court of l.at,y, and the casc war pendlng ar atthe dab of this Eport.

ln additon, includcd ln the balancs of Kahc.369,119,570 b a long outrtanding Pay Ar
You Eam (PAYE) amount of l$hr.128,392,939 whldr waa pald to Kenya Rewnue
Authorlty (KRA) on account of brmErEachEru who dcectud thclr jobr and thair ralarler
wers retumd to $c Commlgdon. A r€visw of thc mattar durlng hc 0me of our audlt
lndlcate thet KRA canlcd out an audlt on the PAYE amount and ae a rcsult adjuctad the
figure dornwards to Kshr.46,060,915 m at 30 Junc 2016. The nct Pay A: You Eam
(PAYE) amount of 1Ghe.46,060,915 had not been nemvcrud as at thc datc of thb report

ln the drcumrhnu, lt har not bcan poaoibh to confirm the rscovcrrbillty of the accounb
nrcefuables - outrtanding lmpreet and dearance accountr figure of Kshr.389,1 1 9,570 for
the yaar ended 30 June, 2016.

Z Propcfi, Phnt and EqulpmrntSchrduh

As reporbd in fie prevlous y6am, thc propcly, plant and equipment schedule balancc of
Kshr.3,3(8,632,540 under Annexurs XIX ac at 1 July 2015 lrdudEr Kshs.226,194 bclng
the rctsual wlnc of two (2) motor vehhlc procurcd between 1996 and 2m4 br a total
cost of 1Ghs.3,564,814. Alt{rough the tuuo mobr vchiclee werc rtlll on good worlclng
condlton ar at the dab of thlr raport, thclr raporEd rscldual valuc of Krhs.226,194
appcars way belor their markc[ value.

ln thc circumstanceE, it har not becn poosiblc b confirm that$e proporty, plant rdredule
balancc of iGhs.3,309,632,540 ar at 30 June 2015 ls fairly rtabd.

3. f,orQagos end Loanr

As dlsdot€d in potc g to the llnancial etabment the accounb payable balancc of
K*rs.9,374,038,821 aE at 30 June 2016, includea other llablllUes ffgure of

Raport of thc Auditt-Gcneral on the Flnanctol &demtnts olTaaclun Senlcc Comnkslonfor thc yaar
cnded3OJtttp 2016 
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Kshs.9,005,115,70'l which also includes mortgages and bank toans figure of
Kshs.2,123,293,265 whose supporting analysis was not availed for audit verificaiion.

ln the circumstances, it has not bean possible to confirm the accuracy and validity of the
accounts payable balance of Kshs.9,374,038,821 as at 30 June 2016.

Qualifted Opinion

ln my opinion, except for the effec{ of the matters described in the Basis for Qualified
Opinion paragraph, the financial statements present fairly, in all material respects, the
ftnancial position of Teachers Service Commission as at 30 June 2016, and of its financial
performance and its cash flows for the year then ended, in accordance with lntemational
Public Sector Accounting Standards (Cash Basis) and comply with Teachers Service
Commission AcL,2012.

FCPA Edward R. O. Ouko, CBS
AUDITOR.GENERAL

Nalrobl

17 July 2017

Rcport of thc Aulitor-Genarul on the Finoncial Statemcnts of Teachers Senice Coanilssion for thu yeur
endcd 30 Juna 2016
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XII. STATEMENT OF RECEIPTS AND PAYMENTS

TEACHERS SERVICE COMMISSION

STATEMENT OF RECEIPTS AND PAYMENTS FOR THE YEAR ENDED 30 JUNE 2016

Note

RECEIPTS

Transfers from National Treasury

Proceeds from Sale ofAssets

Other Revenues

TOTALREVENUES

PAYMENTS

Compensation of Employees

Use of goods and services

Acquisition ofAssets

TOTAL PAYMENTS

SURPLUS/DEFICIT

I

2

3

20ts-20r6

Kshs

184,675,540,000

892,000

263,161,477

184939,593477

2014-20t5

Kshs

166,047,000,000

260,821,650

166,307,821,650

4

5

6

179,930,477,408

644,565,381

87,140,129

170,245,074,390

523,1 56,8 1 8

59,550,094

Itor66,2rlvLr9l7 170,827,781,302

4277,4t0,560 (4,519,959,653)

@



XIII. STATEMENT OF FINANCIAL POSITION

TEACHERS SERVICE COMM ISSION

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 20I6

Note 20t5-2016

Kshs

FINhNCIAt, ASSETS

1,150,889,468

20,515

1,150,909,982

2014-2015

Kshs

859,462,916

t6,272

859,479,189

Cash and Cash Equivalents

lJank Balances

Clash Balances

Total Cash And Cash Equivalents

Accounts Receivables - Oulstanding Irn-
prest and Clearence Accounts

TOTAL FINANCIALASSETS

LESS: FINANCIAL LIABILITIES

Acccr.rnts Pal,ables - Deposits

NET' FINANCIAL ASSETS

REP,RESENTED BY

Fund balance b/fwd

Sur;rlus/Defict for the year

NEl' FINANCIAL POSSITION

8

7A

7B

t0

9,251,756,550

_10,402,666,532

369,119,s70

1,228,598,758

9 9,374,038,821

1,028,627,711

4,471 ,381,609

(3,248,782,851)

(3,248,782,850)

4,277,410,560

1,0281627,710

1,271,176,802

(4,519,959,653)

(3,248,782,851)

I

i

I

I

DR. NANCY NJERI MACHARIA, OGW

SEC RETARY/ CHI EF EXECUTIVE

DA'I'E: 14.09.2016

DR. LYDIA N. NZOMO, OGW

CHAIRPERSON

DATE: 14.09.2016
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XIV. STATBMENT OF CASH FLOW

TEACHERS SERVICE COMMISSION
STATEMENT OF CASH FLOW FOR THE YEAR ENDED 30 JUNE 2OI6

Note 20t5-2016

Kshs

CASH FLOW FROM OPERATING ACTIVITIES

Receipts for operating income

Transfers from National Treasury

Other Revenues

Payments for operating expenses

Compensation of Employees

Use of goods and services

Adjusted for:
Changes in receivables

Changes in payables

Net cash flow from operating activities

CASH FLOW FROM INVESTING ACTIVITIES
Proceeds from Sale ofAssets

Acquisition of Assets

Net cash flows from Investing Activities

CASH FLOW FROM BORROWING ACTIVITIES
NET INCREASE IN CASH AND CASH
EQUIVALENT
Cash and cash equivalent at beginning of the year

Cash and cash equivalent at end of the year

184r93tr701r477 166,307,821,650

I
3

184,675,540,000

263,161,477

2014-2015

Kshs

166,047,000,000

260,821,650

4

5

179,930,477,408

644,565,381

170,245,074,390

523,1 56,8 1 8

180157510{21789 170,768,231,208

8,882,636,981

4,E96,657,212

(836,649,734)

3,218,134,870

377,678,920 (405,624,955)

)
6

892,000

(87,140,128) (59,550,094)

(86"24t,128) (59,550,094)

291,430,792 (465,175,049)

859,479,189

1r150'9091982

1,324,654,238

859,479,189
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XVI. SIGNIFICANTACCOUNTINGPOLICIES

The principle accounting policies adopted in the preparation of these financial statements are

set out below:

a. Statement of compliance and basis of preparation

The financial statements have been prepared in accordance with and comply with
International Public Sector Accounting Standards (IPSAS) with particular emphasis
on Cash Basis Financial Reporting under the Cash Basis of Accounting and applicable
government legislations and regulations. The financial statements comply with and con-
form to the form of presentation prescribed by the Public Sector Accounting Standards
Board of Kenya.

The financial statements are presented in Kenya Shillings, which is the functional and
reporting currency of the Commission and all values are rounded to the nearest one
Kenya Shilling. The accounting policies adopted have been consistently applied to all
the years presented.

The financial statements have been prepared on the cash basis following the Government's
standard chart of accounts.

b. Recognition of revenue and expenses

The Commission recognises all revenues from the various sources when the event occurs
and the related cash has actually been received by the Commission. In addition, the
Commission recognises all expenses when the event occurs and the related cash has actu-
ally been paid out by the Commission.

c. In-kind contributions

In-kind contributions are donations that are made to the Commission in the form of
actual goods and/or services rather than in money or cash terms. These donations may
include vehicles, equipment or personnel services. Where the financial value received for
in-kind contributions can be reliably determined, the Commission includes such value in
the statement of receipts and payments both as revenue and as an expense in equal and
opposite amounts; otherwise, the contribution is not recorded.

d. Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits
on call and highly liquid investments with an original maturity of three months or less,
which are readily convertible to known amounts of cash and are subject to insignificant
risk of changes in value. Bank account balances include amounts held at the Central Bank
of Kenya and at various commercial banks at the end of the financial year.

@
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e. Accounts Receivable

For the purposes of these financial statements, imprests and advances to authorised public
officers and/or institutions which were not surrendered or accounted for at the end of the
financial year is treated as receivables. This is in recognition of the government practice
where the imprest payments are recognized as expenditure when fully accounted for by
the imprest or AIE holders. This is an enhancement to the cash accounting policy. Other
accounts receivables are disclosed in the financial statements.

f. Accounts Payable

For the purposes of these financial statements, deposits and retentions held on behalf of
third parties have been recognized as accounts payables. This is in recognition of the
government practice of retaining a portion of contracted services and works pending ful-
filment of obligations by the contractor and to hold deposits on behalf of third parties.
'Ihis is an enhancement to the cash accounting policy adopted by National Government
Ministries and agencies. Other liabilities including pending bills are disclosed in the
financial statements.

g. Non-current assets

Non-current assets are expensed at the time of acquisition while disposal proceeds are

recognized as receipts at the time of disposal. However, the acquisitions and disposals
are reflected in the Commission fixed asset register a summary of which is provided as

a memorandum to these flnancial statements.

h. Pending bills

Pending bills consist of unpaid liabilities at the end of the financial year arising from
contracted goods or services during the year or in past years. As pending bills do not
involve the payment of cash in the reporting period, they are recorded as 'memorandum'
or'oflbalance' items to provide a sense ofthe overall net cash position ofthe Commission
at the end of the year. Pending bill form a first charge to the subsequent year budget and
when they are finally settled, such payments are included in the statement of receipts and
payments in the year in which the payments are made.

i. Budget

The budget is developed on the same accounting basis (cash basis), the same accounts
classification basis, and for the same period as the financial statements. The Commission's
budget was approved as required by Law and as detailed in the Government of Kenya
Budget Printed Estimates. A high-level assessment of the Commission's actual perfor-
mance against the comparable budget for the financial year under review has been included
in an annex to these financial statements.

j. Comparative figures

Where necessary comparative figures for the previous financial year have been amended
or reconfigured to conform to the required changes in presentation. @

cnttrl c&. I'-i ttu ut'iul .Stulantatt t; )
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k. Subsequent events

Events subsequent to submission of the financial year end financial statements to the
National Tieasury and other stakeholders with a significant impact on the financial state-
ments may be adjusted with the concurrence of National Treasury.

$p
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XVII. NOTES TO THE FINANCIAL STATEMENTS

EXCHEQUER RELEASE

Description of the transfer

I st quarter transfer

2nd quarter transfer

3rd quarter translbr

4th quarter transfer

Total 184,675,540,000 l66,047,000,000

2015-2016

Kshs

48,630,140,000

43,184,000,000

47,390,800,000

45,470,600,000

2014-2015

Kshs

41,400,000,000

41,255,000,000

41,400,000,000

4l,992,000,000

2 PROCEEDS FROM SALE OF NON-FINANCIALASSETS

Receipts from the Sale of Vehicles and Transport
Equipment

Total

3 OTHER REVENUES

Interest Received Fixed Deposit Account NBK

Other Property Income - Collected as AIA
Receipts from Administrative Fees and Charges - Collect-
ed as AIA
Other Miscellaneous Revenues - Court award

Total

20t5-2016

Kshs

892,000

r9L000

2015-2016

Kshs

9,543,714

3,781,M4

250,751,319

85.000

2ti3f,6147L

2014-2015

Kshs

2014-2015

Kshs

10,021,413

3,534,363

247,265,873

260J21*650

741,240

2.193.123

1ts31J63

482,769

36,568

593,460

74,953,400

Explunotory notes:

Other Property Income - Collected as AIA relates to rental Income from:

Mwalimu National Sacco 988,320

Naticnal Bank of Kenya 2.793.124

Total 3JELA44

Receipts from Administrative Fees and Charges - Collected as AIA relates to:

Service Charge 225,330

Medical Recoveries - Secretariat

Sale,:f Tender Documents 79,000

Comrrission on Third parties - Secretariat 4,396,307 ffi)M



5

Commission on 
-l'hird parties -'feachers

Teachers registration

Total

4 COMPENSATION OF EMPLOYEES

Basic salaries of permanent employees

Basic wages of temporary employees

Personal allowances paid as part of salary

Personal allowances paid as reimbursements

Pension and other social security contributions

Compulsory national social security schemes

Compulsory national health insurance schemes

Total

USE OF GOODS AND SERVICES

Utilities, supplies and services

Communication, supplies and services

Domestic travel and subsistence

Foreign travel and subsistence

Printing, advertising and information supplies & services

Rentals of produced assets

Training expenses

Hospitality supplies and services

Insurance costs

Special ised materials and services

Office and general supplies and services

Other operating expenses

Routine maintenance - vehicles and other transport equip-
ment

Fuel Oil and Lubricants

Routine maintenance - other assets

Total

228,264,164

17.786.518

25[75l:t1n

2015-20t6

Kshs

115,487,032,098

2,927,359,206

60,841,793,080

92,013,886

581,686,138

593,000

fi9,9i0,4z1A08

20ts-2016

Kshs

18,135,913

27,142,367

79,324,159

12,215,390

6,383,794

7,316,903

29,014,409

14,540,537

309,781,008

1,035,660

23,715,987

793A5,731

14,641,195

9,774,621

12.237.706

6t14.5653E1

151,062,662

20.131.014

247],65$14

2014-2015

Kshs

111,971 ,431 ,321

55,785,422,127

63,975,366

536,689,276

1.88r.550.301

1L0,24st14'394

2014-2015

Kshs

32,327,198

47,'766,420

1 16,753,505

1 5,1 07,1 98

15,007,878

31,631,30',7

53,500,384

636,529

8,531,334

9,970

82,134,132

10,256,316

r5,483,606

39,573,700

54 4 341

@
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6 ,,\CQUISITION OFASSETS - Non Financial Assets

llefurbishrnent of B uildings

lPurchase of Vehicles and Other Transport Equipment

.Purchase of Office Furniture and General [lquipment

Purchase of Specialized Plant, Equipment and Machinery

,{cquisition of Intangible Assets

Purchase of ICT Equipment

'Iotal

7A Cash and Cash Equivalents

Name of Bank & Account No. Type of Account

Recurrent

Recurrent

Deposit

Recurrent

2015-2016

Kshs

13,825,054

41,582,996

4,422,200

27,309,878

87.140.r28

2015-2016

Kshs

15,778,723

618,791,586

5ll,l15,l27

5.204.032

1,150,889,468

2015-2016

Kshs

20.515

20.51s

2015-2016

Kshs

1,859

18.656

20.515

2014-2015

Kshs

2,045,814

6,562,234

7,677,176

43.264.870

s9.s50.094

2014-2015

Kshs

15,778,723

341,112,780

502,571,413

859,462,916

2014-201s

Kshs

16.272

16.272

2014-2015

Kshs

16,212

National Bunk o/ Kenya-Secretari-
at A/C No.0 I 00 I 005707400

Nat ional Bank o/' Kenya-Tbachers
A/C lno.0 1 00 I 000905000

National Bunk o/'Kenya Fixed De-
posit A/C No.l1377083 I09304

Central Bank of Kenya Recurrent
A/C No. 10001 8l I I 7

Total

7 B Cash in hand

Cash in Hand - Held in dornestic currency

Total

Cash in hand analyzed as follows:

TSC HQS GL-ERP

TSC HQS GOK

Total

ffiM

16,272



8 Accounts Receivables

Description

Domestic Debtors & Advances

Other Debtors & Pre-payments

Government Imprests

Suspense & Clearance Account

Other Receivables

Withholding Taxes

Total

9 Accounts Payables

Other Liabilities

Agency Accounts

System Required Liabilities

TOTAL

IO BALANCES BROUGHT FORWARD

Bank accounts

Cash in hand

Receivables

Payables

Total

2015-2016

Kshs

10,208,571

7,913,250

94,188,792

181,283,965

8,957,613,525

648.556

9r51.756.ss0

2015-2016

Kshs

9,005,115,701

152,294,871

2t6.628.250

9374.038.t21

201$2016

Kshs

859,462,916

16,272

369,119,570

(4,477.3$.6A9\

(.3r4&782$s0)

2014-2015

Kshs

12,432,111

235,350,236

5,199,680

116,137,543

369"119.570

2014-2015

Kshs

4,477,381,609

4.477.381.609

2014-20t5

Kshs

1,324,547,251

106,987

1,205,769,303

(.1.259.246"739\

r.27t,176.802

@
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Tbachers Service Commission Kenya

XVIII. PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor in their letter and man-

agement comments that were provided to the auditor. We have nominated focal persons to

resolve the various issues as shown below with the associated time frame within which we

expect the issues to be resolved.

Ref No.
on exter-
nal audit
Report

Issue / 0bservations
from Auditor

Management com-
ments

Focal Point
person to

resolve the
issue

Status
Time
frame

Eleven motor vehicles
procured between 1996

and2004 at a total cost
of 26,450,711.00 had a

carrying value of Ksh
805,166 in the books as at

30.6.2014

Revaluation of
Motor Vehicles by
Ministry of Public
Works & Infrastruc-
ture completed

Director Ad-
ministration

Not Re-
solved

2 Loss of CISCO switches

Ksh 9,281,160

The matter is

in court OB
NO.4613t6l20t3
Kibera Law Courts.
Court file no.799ll5

Director Ad-
ministrative

Services

Not Re-
solved

Loss ofcash
Ksh.2,852,880.90

Amount written off
after approval by
the Board of the
Commission.

Director
Accounts

Not Re-
solved

Long outstanding undue
remittance of PAYE

Ksh 128,392,930.20 to
KRA

The matter is being
pursued with KRA
for refund

Director
Accounts

Not Re-
solved

DR. NANCY NJERI MACHARIA, OGW DR LYDIA N. NZOMO OGW

SECRETARY/ CHIEF EXECUTIVE

DATE 14.09.2016

CHAIRPERSON

DATE 14.09.2016

Irtrrrrul Rcporl & l"irturtt'iul Stutcttrutts.fit r 'l-ltc lcur I:nilad .10 .ltutc 20



Teachers Service Commission Kenyo

XIX. PPE SCHEDULE 2015.2016

COST
01.7.2015 ADDITIONS DISPOSALS

COST
30.6.2016

KHS KHS KHS KHS

LAND 1,000,000,000 1,000,000,000

BUILDING 1,202,045,814 1,202,045,814

MOTOR VEHICLES 315,226,856 41,382,996.00 (9,908,012) 366,517,864

FURNITURE AND
OFFICE EQUIP-
MENT 400,489,526 18,447,254.05 418,936,780

COMPUTER AND
OTHER ICT EQUIP-
MENT 391,870,344 27,309,877.90 419,180,222

TOTAL 3,309,632,540 87,140,128 (9,908,012) 3,406,680,680

@
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TEACHERS SERVICE COMMSSION
Upper Hill Kilimanjaro Road

Private Bag 00100 Nairobi- Kenya
Tel: 020 289 200

Email: info@tsc.go.ke
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