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Conventon MNo. 133

CONCERNING CREW ACCOMMODATION ON BOARD SHIP

Today the variation in the designs of ships and the modifications
in the structures of existing ones are a common feature in the ship-
ping industry.

This Convention seeks to strengthen the terms of the Accommoda-
tion of Crews Convention Ng. 92 {Revised) 1949, by laying down the
minimum standard requirements for the accommodation and
provision of facilities for crews on board of all whaling, cargo and
passenger ships between 200 and 1,000 toms. .

Article 13 of this Convention makes provision for mutual con-
sultations between the relevant authority, ship-owners and appro-
priate workers’ representatives for the Conversion of existing ships
in order to meet the specifications and requirements of this instru-
ment,

The main feature of this instrument is the provision of adeguate
accommodation for crews. Most ships in service under the Kenya
flag are old. Due to economic reasons, even the most recently
acquired ships are second-hand purchases. Conversion of these
vessels to meet the requirements of this Convention would, there-

-fore, be an uneconomic exercize. Moreover this Convention is

supplementary to Convention No. 92—Accommodation of Crews
(Revised) 1949, which Xenya has not ratified. For these reasons the
Government does not intend to ratify this Convention.

Convention No. 134
CONCERNING OCCUPATIONAL ACCIDENTS TO SEAFARERS

The purpose of this Convention is to ensure that adequate and
appropriate measures against occupational accidents, and protection
of health hazards are established and complied with aboard ships.
The Convention augments the requirements of other instruments
reievant to working conditions on board ships and in particular
those which provide for a number of safety measures on board
ships and protection of persons in maritime employment.

For the purpose of this Convention the term “seafarer” is defined
to include all persens employed in any capacity on board passenger
and cargo ships.
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The Convention enumerates specifically some of the hazardous
features of the shipping industry which must be covered by these
measures. It further requires that causes and circumstances in which
accidents occur on board ships and in ports shall be investigated
and analysed by a competent authority and that comprehensive
worts or records and detailed statistical data shall be maintained
iu conoection with these accidenmts. It also requires appropriate
measures to be taken to bring to the attention of seafarers necessary
information on safety.

Due to rapid technological advancement in the world today,
sccident preventdon and matters related to occupational health
hazards are subjects of major interést and concern to both workers
snd employers. This instrument is intended to improve on the terms
and requirements of the Safety at Sea and the International Load
Line Regulations and to establish better methods of controlling
accidents. The Government intends to ratify this Convention.

Becommendation No. 142

CONCERNING OCCUPATIONAL ACCIDENTS TO SEAFARERS

The General Conference of the ILL.D. meeting in Geneva in
October, 1970 decided that current efforis in various countries to
reduce occupational accidents_could be greatly enhanced through
the establishment of appropriate programmes on the prevention
of occupational hazards..

The Conference adopted Recommendation No. 142 which is supple-
mentary to Convention 134 on the Prevention of Accidents (Sea-
farers) 1970 which it is proposed to ratify. It calls for detailed
specifications on some of the areas in which research and studies
should be undertaken to prevent accidents.

For the purpose of this Recommendation the term “Seafarer”
is defined to cover all persons who are in any capacity on board
ship, other than a ship of war, ordinarily engaged in maritime
navigation. *Occupational accidents” is defined to include accidents
to seafarers arising out of or in the course of their employment.

Since the requirements of this Recommendation are met by
existing legislation, it is, therefore, the intention of the Covern-
ment to adopt it. .

Convention Ne. 13%

CONCERNMNING PREVENTION AND CONTROL OF
OQCCUPATIOMAL HAZARDS CAUSED BY CARCINOGENIC
SUBSTAMCES AND AGENTS

This Conventicn regquires ratifying member states to periodically
determine the carcinogenic substances and agents to which cccupa-
tional exposure shall be prohibited or made, subject te authorization
or control, taking into account codes of practice established by
the International Labour Office or other competent bodies.

. It also calls for prescription of measures to protect workers against
the risk of exposure to such substances or agents, and the replace-
ment of such harmful substances with less harmful ones. Measures
shall be taken to ensure workers are provided with medical or

‘biolegical examination or other tests or investigations, during and

after the period of employment. Workers who have or are likely

to be exposed to carcinogenic substances or agents shall be informed

of the dangers involved and of the measures to be taken.

The Convention further reguires that effect shall be given to its

. provisions by laws or regulations or any other method consistent with
. @ member state’s national practice, and there shall be an appropriate

inspection service for the purpose of supervising the application
of irs provisions.-

There are no laws at present in Kenyva which provide for the
protective measures of the type envisaged by this Convention. We
have no means at the mowment for obraining information on the
type, extent, and number of carcinogenic substances or agents in
use in this country. We are, however, in the precess of developing
our factory inspectorate in such manner that, in due course, we
will be able to have trained personnel mecessary for the implemen-
tation of the instrument. In the meantime, the Government is not
in a position to ratify this Convention.

Recommendation Ng. 147

CONCERNING THE PREVENTION AND COMTROL OF
OCCUPATIONAL HAZARDS CAUSED BY CARCINOGENIC
SUBSTANCES AND AGENTS

The Recommendation provides for measures to be taken to conirgl
and eénsure effective protection of workers against the risks of
exposure to carcinogenic substances and agents.



The recommended measures include the periodic determinaticn
by the competent authority of the carcinogenic substances or agents
to which occupational exposure shall be prohibited; pre-assignment
and subsequent periodic medical examination as well .as biclegical,
or other tests of all workers assigned to worlk involving exposure
to specified carcinogenic substances or agents. Establishment and
maintenance of a system for the prevention and control of occupa-
tional cancer including the institution, mainfenance, preservarion
and transfer of records and exchange of information and the pro-
motion of epidemioclogical and other studies relevant o gccupational
cancer.

The competent authority is further required to draw up suitable
edicaticnal guides for both emplovers and workers, and emplovers
are specificaily required to make use of processes which do naot
form or emit carcinogenic substances or agents in any form.

The detailed requirements of this Recommendation cannot be
achieved at present as we have no means for obtaining information
on the type, extent, and number of carcinogenic substances or agents
in use in this country. While we will do 2l we can to be guided by
the Recommendation, we will not be able to comply fully with its
terms at this stage. Moreover, the Recommendation is in furtherance
of the requirements of the corresponding Convention which the
Government does not intend to ratify at present.

Conventiorn Mo, 144

CONCERNING TRIPARTITE CONSULTATIONS T PROMOTE
THE IMPLEMENTATION OF INTERNATIONAL LABOUR
STANDARDS

_This Convention provides for tripartite consultation within each
member state with regard to matters relating to LL.0. Conventions
and Recommendations. It requires that at these consultations
employers’ and workers’ organizations should be represented on equal
footing, . .

The consultations sought by this Convention cover the following
areas:—

(o) During preparation of government replies to guestionnaires
concerning items on the agenda of International Labour
Conference and government comments on proposed texts to
be discussed by the Conference.

(b) Proposals t¢ be made to the Competent authority in connection
with the submission of Conventions and Recommendations
in accordance with article 19 of the International Labour
Organization Constitution.

{c) Re-examination of unratified Conventions and Recommenda-
tions to which effect has not been given to consider what
measures might be taken to promote their implementation
and ratification as appropriate.

(d) Questions arising out of annual reports to the International
Labour Office on measures taken to give effect to ratified
Conventions.

" (e) Proposals for the denunciation of ratified Conventions.

Our law and practice show that by and large our manner of

- dealing with the matters raised in the Convention conforms with
"what the Convention requires,

Ali these matters are the subject of consultation in the Labour

Advisory Board. In view of this, the Government intends to ratify
% . the Convention.

”_.._” " 'Recemmerdation No. 152

. CONCERNING TRIPARTITE CONSULTATIONS TO PROMOTE

THE IMPLEMENTATION OF INTERNATIONAL LABOUR

. ' STANDARDS AND NATIONAL ACTION RELATING TO THE

ACTIVITIES OF THE LL.O.

i7" .The Recommendation sets out in great detail measures to be

taken to ensure effective tripartite consuvitation with respect to

- _.matters concerning International Labour Standards. Such consultation
. 'may be undertaken through a spécially constituted committee;
- “through a body with general competence in the economic, social or
2 labour field; through a number of bedies with special responsibility

for particular subject area, or through written communications, if

. this is accepted by those involved as adequate means of consultation.

The representatives of employers and workers for the purpose

‘of this Recommendation should he freely chosen by their repre-

sentative organizations,

In addition to those areas of consultation specified in the Con-
vention the procedures indicated above may be extended by the
Government after consultation with the representative organizations

-




t¢ other matters of mutual concern such as, preparation, imple-
meniation and evaluation of technical cg-operation activities in
which the International Labour Organization participates; action to
be taken on resolutions or conclusions adopted by International
Labour Conference, regional conferences, industrial committees and
other meetings convened by the International Labour Organization,

The Consulrations should be undertaken at appropriate intervals
fized by agreement, but at least once a vear,

Since the Recommendation supplemenis the Convention which it
18 proposed to ratify, the Government intends to adopt the Recom-
mendation.

Convention Ng. 145

CONCERNING CONTINUITY OF EMPLOYMENT OF SEAFARKERS

The Convention applies to seafarers who are regularly available
for work as such and whose main source of income depends on such
work., It does not apply to seafarers emploved on board ships of
war, fishing, whaling or to ships engaged in similar pursuits,

The Convention requires member states with maritime indusiry
1o pursue a national policy geared towards the encouragement of
shipowners or association of shipowners to undertake to provide
continueus or regular employment to qualified seafarers,

The economic and social situation of a country permitting, the
Convention requires efforts to be made to guaraniee seafarers
minimum periods of empleyment -or, either minimum income or
menthly allowance. ,

The Convention details possible measures t0 be taken to achieve
its objectives, which include establishment and maintenance &f
registers or lists of seafarers in order of jobs, and occupations,
qualifications and specifies particulars to be included therein.

Kenya’s merchant fleet consists of one company oniy which repre-
sénts a very small proportion of world shipping tnes, whereas
registered seafarers are far in excess of available jobs. Hernce, the
majority of Kenva secafarers continue to be employed in foreign
owned ships. In the circumstances, and due to wide unemployment
in all other sectors of our economic activity, the Governmenr does
not consider it appropriate, at this juncture, to undertake to
provide for the measures envisaged by the Convention, and cannot,
therefore, ratify the Convention at present.

.

Recommendation No., 154

COMCERNING CONTINUITY OF EMPLOYMENT OF SEAFARERS

1 i inui Employment
This Recommendation supplements the Ocﬁﬁﬁﬁ;% of
(Seafarers) Convention No. 145 of 1976, which the Government

does not intend to ratify.

The Recommendation details measures to be taken to facilitate
the provision of continuous or regular employment o Seafarers.
It recommends the establishment of systems of mzonw\aon and selec-
tion aimed at reducing, to the minimum, the necessity Om.mmmmmmmwm
attending calls for selection and placement, where continugus or
regular employment is not mwmnmnmﬂ..m. Such systems should pre-
serve the seafarer’s as well as the shipowner’s right to select the
vessel on which he is to be emploved and ﬂ.rm seafarer to engage,
and should permit the transfer of seafarers in the regular employ-

" “ment of omne employer to temporary work with another when
©required.

The ecomomic and social situation of a couniry permitting,

- provisions should be made gvraranteeing employment for a number

of weeks or months per year or income in lieu thereef, or un-

- employment benefit when no work is available.

Where registers or lists of seafarers are Emmﬁwmmmm as a measure
t0 obtain regular employment for seafarers, a criteria for determin-
ing the seafarers to be included in mznv registers should ._um
established. It specifies measures to be taken in the event a reduction
in the strength of such registers is contemplated.

The general principles envisaged by this HmnoEEmﬂﬁ.ﬂmmon entail
the creation of some form of unemployment benefit for seafarers
which would place them in a privileged position over other ﬁ@wwmﬂm
in Kenya. Moreover, we are not yvet economically in a position to
assume the other obligations envisaged by the Recommendation.
For these reasons, the Government does not intend to adopt the
Recommendation at present.

Convention No. 146

COMCERNING ANNUAL LEAVE WITH PAY FOR SEATARERS

This Convention revises the Paid Vacations (Seafarers) Convention
{Revised) 1948.



It applies to all persons employed in any capacity on board a
sea-going ship registered in a member state which ratifies the Con-
vention. It dees not apply to ships of war or to those engaged in
fishing, whaling or to ships engaged in similar pursuits,

It provides that every seafarer shail be entitled to 30 calendar
days’ annual leave with pay after one year of service, Where the
length of service is less than the period required for full entitlement,
proportionate Ieave shall be granted in that vear.

The competent authority shall determine the manner in which
the length of service shall he calculated provided that service of
articles or absence from work to attend approved maritime vocational
training course or absence due to illness, injury or materzity leave
shall be counted as part of the period of service. Public and
customary holidays, temporary shore leave or compensatory leave
of any kind shall not be counted as part of annual leave,

It further provides that leave plus any other payments in kingd
shall be paid for in full, before the seafarer proceeds on such
leave. The competent authority may authorize accumulation, or

division of annual leave into parts or the substitution of cash pay-
ment in lieu thereof.

The time ar which leave is to be taken shall, unless otherwise
provided, be determined by the emplover with the agreement of
the seafarer. Bur in the event a seafarer iz required to take his
leave from a place other than where he was engaged, he shall be

entitled to free transport and subsistence allowance to the place
where he was engaged,

The Convention requires effective enforcemens measures to be

taken to ensure proper application of its provisions by means of
inspection.

The requirements of the Convention are adequately provided for
through the Collective Agreement between the Seamen’s Union and
Employers Group, as well as the provisions of our Merchant Ship-
ping Act, and the Employment Act. The Government, therefore,
proposes to ratify this Convention,

Conventior Mo, 147
CONCERNING gmg STANDARDS IN MERCHANT SHIPS

HWm.ﬁowénmou apples to every sea-going ship whether publicly
or privately owned engaged in the transportation of cargo or
passengers for the purpose of trade or any other commercial

purpose. It exempts ships propelled by sail or those engaged in

fishing, whaling and small vessels not engaged in navigation.

The Convention details measures to be @nmmn.lvmm Enonmg umﬁcmmw
laws or regulations to facilitate effective administration mmm. nonﬁnm.
of conditions of employment and living arrangements on mgﬁwomuwu
including safety standards, standards of competency, hours of work,
manning, and social security.

Ratification entails an g¢bligation to ensure maintenance .0m
adequate procedures for the mdmmmmam.un of wwmmmuumwmu investigation
of complaints in regard to ships regisiered in its territory ow in
foreign countries, and requires steps 10 be taken to .mnmmz,w. mc Gw
registered in jts territory comply with the International La Ncw
Conventions in force. Action should also be taken to ensure tha
only preoperly qualified or trained seafarers are employed.

The Ceonvention is open to ratification by member states which
have ratified Conventions on Safety of Life at mm.mu 1960, or 1574,
the Convention on Load Lines 1966; or are parties to, mww.m quw
implemented either, the Regulations for 13.4@55@ Oomm%ommmmm
Sea, 1960, or the Convention on the Imternational Regulations for
Preventing Collisions at Sea, 1972,

. e Whereas Kenya’s Merchant Shipping .>Q Uwcimwm. .mon some of
o ‘the measures envisaged by the Convention, no facilities exist for

the training of seafarers and our inspection mmwﬁnm.wm not adequately
developed to be able to enforce the measures mﬂﬂ.mmm&. gowmawmﬁ
we have not ratified the Convention on aa,m Hﬂ.ﬁownmﬁoum_ Wmmﬁmﬁ:.uwm
for Preventing Collisions at Sea, 1972 which is a Emmﬁmﬁouw require-
ment. For these reasons the Government does not intend to ratify
this Convention.

Recommendation Mo, 155

CONCERNIMNG THE IMPROVEMENT OF STANDARDS IN
MFERCHANT SHIPS

.. -The Recommendation supplements Convention No. H.N_N cited
"as the Merchant Shipping (Minimum Standards) Convention, 1976.

It requires members to ensure and mmﬁm.mw. themselves ﬁwmm the
provisions of the laws and regulations provided for :.bmmmm. Article 2
of the afore-mentioned Convention, and the provisions of any
collective agreements relating to mwmﬁwoma.nou&ﬂoﬂum of employ-
ment and living arrangements are substantially equivalent to the



Articles of the Conventions and Recommendation respectively

referred to, in the appendix to Convention No. 147 and this Recom-
mendation,

Kenva bas ratified two out of the fifteen Conventions in the
appendix to Convention No. 147 and proposes to ratify two out of
the eight Conventions in the appendix to this Recommendation,
namely Prevention of Accidents (Seafarers) Convention No. 134 of
1970 and Workers® Representatives Convention No. 135 of 1971,

The existing legislation and the instruments we propose to ratify
as indicated above do not provide a sufficiently comprehensive
coverage of the measures envisaged by the twenty-four instru-
ments referred to in rhe appendices to Conventien No. 147 of 1976
and to this Recommendation. It is nof, therefore, possible to accept,
at this stage, the full Hability imposed by this Recommendation,

Convention No, 148

CONCERNING THE FROTECTION OF WORKERS AGAINST
OCCUPATIONAL HAZARDS IN THE WORKING ENVIRONMENT
DUE TO AIR POLLUTION, NOISE AND VIBRATION

The Convention requires ratifying member states to prescribe
measures t0 be taken for the prevention, control and protection of
workers against occupational hazards in the working environment
-due to air pollution, noise and vibration.

It calls for the establishment of measures for identifying the
harards and determinarion of exposure limits, taking into account
opinions of technically competient persons, and calls for effective
participation by emplovers and workers organizations in the elabora-
tion, application and implementation of the measures.

Employers and workers are respectively required to observe and
comply with the prescribed measures as well as safety procedures
relating-to the prevention and control of the hazards.

It requires ratifying member states to maintain laws or regulations,
or other methods, adequate to give effect to its provisions and to
provide appropriate inspection service.

The Convention applies to all branches of economic activity and’
provides for exemprion of any branches in resvect of which special’
problems of a substantial nature arize. A member state may accept’
the obligations of the Convention separately in respect of ai
pollution, ncise, and vibration,

The provisions of the Factories Act (Cap. 514) do not wwoﬁmmwm
~comprehensive coverage of the measures or mowﬂm&m suggested by
the Convention; and no criteria for mmﬁmwﬂ.zuumm the hazards .cm
exposure or exposure limits have been .mwﬁmd:mw&. However, equip-
ments for measuring noise and vibration were recently mnﬁ.ﬁwmm,
It is anticipated a survey to determine environmental noumwﬂonm
in industry will have to be carried out Wmmn.ﬁm rules or wmwn_mﬁo.mm
in line with the reguirements of the Convention are Smmm.. o%..wﬁﬁmm
: ~it will mot be practicable to give effect to the Convention in the
.~ -absence of such legislation.

The Government is, -therefore, not in a position to ratify the
Convention at present.

‘Recommendation Mo, 156

S CONCERNING THE PROTECTION OF WORKERS AGAINST
7 OCCUPATIONAL HAZARDS IN THE WORKING ENVIROMMENT
s DUE TO AIR POLLUTION, MOISE AND VIBRATION

" This Recommendation applies to all branches of economic activity
- 'and provides for its application to places of Sc.ww of mmHm.mH.mﬁmowmm
- -persons. It is supplementary to the Working Environment A?.H.-womz.
.. tion, Noise and Vibration) Convention No. 148 of 1977, whick the
- :.Government does not intend to ratify.

" 'The -Recommendation elaborates in greater detail matters dedit
‘with in the Convention and calls for measures by the competent
‘authority, for the prevention and control of air-pollution, noise .mmm
wvibration, including setting of conditions and frequency of monitor-
“ing by employers of the hazards.

¥t requires harmful substances or processes conducive to air
“pollution, noise or vibration to be replaced with mmmm harmful sub-
‘‘stances or processes, It provides for the prohibition or nonnw.cw of
“anufacturing, supply, or use of harmful substances or EmnwEmQ
which do not meet standard emission levels or other approved
standards.

“Employers are required to ensure regular inspection and Hmmnﬁmm.
ance 'of -machines and installations, with regard to emission of
armful substances.

t also' recommends measures for the supervision of the health
workers, training, communication, research and cails for effective
o Ttations- between employers and workers on all matters con-
cerned 'with the prevention, control and protection of the working
ironment.

<4



The competent authority is required, among others, to give effect
to the provisions of the Recommendation by laws or regulations
including the provision of penalties in the event of contraventions
and to provide appropriate inspection service or to satisfy itself

that appropriate inspection is carried out.

No survey of the existing conditions in the working environment
has ever been carried cut in Kenya and no rules or regulations in
line with the requirements of the Recommendation exist. Moreover,
the detailed requirements of the Recommendation and in particular,
the administrative machinery reguired for its satisfactory application
cannot be met at the present stage of our economic development,
For these reasons, the Government does not intend to adopt this
Recommendation.

Convention No. 149

CONCERNING EMPLOYMENT AND CONDITIONS OF WORK
AND LIFE OF NURSING PERSONNEL

This Convention applies to all nursing personnel wherever they
work. It requires ratifying member states to adopt and apply, in
a manner appropriate to national conditions, a pelicy concerning nurs-
ing services and nursing personnel designed to provide the highest
possible level of health for the population. It provides for consulta-
tions with the relevant employvers’ and workers’ organizations in
the formulation of the policy, and requires participarion by nursing
bersonnel in the planning of nursing services and their consultations
in regard to matters of interest to them.

It further requires measures te be taken to provide nursing
personnel with education and appropriate training, including employ-
ment, remuneration and working conditions, at least equivalent to

For the purpose of the Convention the term “nursing personnel”

Ms&;mmmmﬁ nmﬂmmc&mwmw@mwmosm providing nursing care and nursing
services, ‘

The standards envisaged by this Convention are in harmony with
the Government policy and largely conforms with the provisions
of the Code of Regulations. For these reasons, the Government
intends to ratify the ‘Convention.

i2

Recommendation Ne. 157

CONCERNING EMPLOYMENT AND CONDITIONS OF WORK
AND LIFE OF NURSING PERSONNEL

This Recommendation elaborates in detail martters dealt with in
the corresponding Convention No. 149.

The Recommendation provides for the adoption and application
of a policy concerning nursing services and nursing personnel
designed to provide the highest possible level of health for ﬂum
population. The policy should be co-ordinated with policies H.m,mmzsm
to other aspects of health care and should include the mmo@ﬂ.ow of
Taws or regulations concerning education, training, supervision of
such education and training, requirements for the practice of the
nursing profession as professional murse or as auxiliary nurse,

i2- - granting of licences to practice the profession, ﬁﬁmmum. H.Wm practice
i “of the profession to duly authorized persons, and disciplinary rules.

-~ The policy should be geared towards development of nursing

personnel functions including direct and supportive care, administra-
tion of nursing services, and research as well as the establishment

“of a rational nursing personnel structure whose functions should

be classified according to specified criteria.

It requires measures to be taken to promote the effective parti-
cipation of nursing personnel in the formulation of nwﬁmw ncn%ﬁoum
of employment and work, including martters concerning national
‘health policy. Representatives of nursing personnel should be
associated and participate in the elaboration and application of

o “policies and general principles regarding the nursing prefessicn.

The Recommendation further requires measures to be taken to
offer nursing personnel reasonable career prospects, social security
protection equivalent to that of other persons employed in the

- ‘public service or private sector; remuneration commensurate with

their socic-economic needs, gualifications and responsibilities;
uniforms, medical kits and transport facilities; and the reduction
of hours of work in accordance with paragraph 9 of the Reduction
of Hours of Work Recommendation, 1962 and a weekly rest of not
less than 36 uninterrupted hours.

- For the purpose of the Recommendation the term “nursing per-
‘sonnel” includes all categories of persons providing nursing care
and nursing services.

- Whereas there is a substantial compliance with some provisions
of this Recommendation, its requirerents on hours of work, shift

13



work, overtime, weekly rest, including the right it confers om
nursing personnel to refuse to perform specific duties on grounds
of religion, moral or ethical convictions, are restrictive and cannot
be reconciled with established regulations or service practice, For
these reasons, the Government does not intend to adopt this Recom-
mendation.

Recommendation Mo. 137

CONCERNING VOCATIONAL TRAINING OF SEAFARERS

This Recommendation is concerned with the establishment and
development of suitable vocational training programmes for sea-
farers. The instrument goes ints considerable depth to ouiline
objectives, aims and content of programmes of training for seafarers.

The instrument recommends that national training policies, should
include adequate provision in the general network of training faci-
lities for the training of seafarers. If this could not be fully done
naticnally there should be collzboration with other countries. The
training should be systematically organized and financing should
be on a regular and adequate basis.

Training standards should be laid down in conformity with
national requirements for obtaining the various seafarers’ certificates
of competency. The training programmes should be realistically
based on the work to be performed on board ships. The instrument
then sets eut wihai the training should include.

The Recommendation calls for countries to co-operate in promoting
the vocational training of seafarers.

The training nseds in the shipping industry can be brought within
the industrial training programmes under the Industrial Training Act.
The Recommendation gives useful guides as to training of Seafarers
and the Government iniends to adopt the Recommendation. _

Recommendation Mo, 135

CONCERNING SEAFARERS’ WELFARE AT SEA AND IN PORT

The shipping industry has got its own characteristics unigue to
itself and which are not common to other industries. The provision
of welfare facilities to seafarers is a necessity and requires a regular
Teview bearing in mind the constant changes in the characteristics
of the shipping industry.

14

This Recommendation seeks the establishment and expansion
(where they exist) of systematic and properly planned welfare
facilities for seafarers. Welfare boards should be established to be
responsible for organizing, co-ordinating and ensuring efficient run-
ning of these welfare schemes. In these welfare schemes measures
should be taken to ascertain that adequate accommodation in ports
is available to seafarers and that theip general welfare requirements
such as inland transportation, recreation facilities, and educational
facilities are provided.

There are only eight Kenya flag ocean goining steel hulled vessels.
The provision of welfare facilities in these ships is the responsibi-
lity of employers. This arrangement seems to be working in a
satisfactory manner and would be greatly improved if it was run
in close consultation with workers’ representatives by bringing the
provision of welfare issue under the umbrella of the already existing
joint consuitative committees. Consequently, the Government intends
to adopt this Recommendation. .

Recommendation Mo, 139

CONCERNING EMPLOYMENT PROBLEMS ARISING FROM
TECHNICAL DEVELOPMENTS ON BOARD SHIPS

Like any other industry today, the maritime industry experiences
fast technological development ard vast organizational changes are
needed in order to meet the demands of changing economic and
social needs of that industry. Itis a corollary that these developments
and changes within the maritime industry must be taken into con-
sideration in any national effort to improve the quality of manpower
requirements of the shipping industry and the terms and conditions
of employment for seafarers., This is indeed in line with the Inter-
national Labour Qrganization’s World Employment Programme.

The Recommendation advocates the establishment of systematic
manpower development and planning in the maritime industry
within the framework of national employment policies. Such
schemes should not only cover manpower requirements and employ:
ment opportunities in this industry but would also encompass
training and research to ensure that seafarers keep pace with the
requirements of their employment.

As the provisions of this Recommendation are concerned with
empleyment problems arising from technological changes and new
methods of organization within the maritime industry, it is intended
that the Government should adopt this Recommendation.



Recommendation No. 146

CONCERNING AIR CONDITIONING OF CREW
ACCOMMODATION AND CERTAIN OTHER SPACES
ON BOARD SHIP

The International Labour Conference meeting in Geneva in
October, 1970 observed that there were inevitable changes in the
characteristics of both the construction and ocperation of modern
ships. These changes afiect the ways in which crews are accom-
modated on board ships. Consequently the Conference felt that there
was need to examine how improvements in crew accommodation
could be introduced.

The Conference adopted the above Recommendation which pro-
vides for the installation of air conditioning to all ships over 1,000
gross toms constructed after its adoption which operate outside
temperate zones. For most part, ships registered in Kenva operate
within warm or hot zones and all but one of these ships are air
conditioned. The Government sees no reason why benefits that this
instrument seeks to ensure should not be extended to our seafarers
by adoption of this instrument.

Recommendation No. 141

CONCERNING CONTROL OF HARMFUL NOISE IN CREW
ACCOMMODATION AN} WORKING SPACES ON BOARD SHIP

The Accommodation of Crews Convention (Revised), 1949 lays
down minimum standards for the accommodation of crews on board
ship. The 55th Maritime Session of the International Labour Con-
ference which met in Geneva in 1970, while taking note of the
Convention considered that in view of rapid changes in both con-
struction and operation of modern ships, the comfort of crew
accommodation could be improved by the adoption of an instrument
aimed at protecting crews from harmful noise.

The Conference adopted the above Recommendation which calls
for the re-examination of research into the problems of noise on
board ships and advocates international collaboration in comparing
data on the effects of noise on crews. The results of such a study
should form the basis for establishing national action on the reduc-
tion of and protection from harmful noise on board ships.

Research in some technical fields such as the effects of noise on
human-beings can sometimes be an expensive exercise. However, use
can be made of the results and data established by other countries
on the effects and control! of harmful noise on crew. The Govern-
mexnt intends to adopt this Recommendation.

Recommendation WNo. 153

CONCERNING THE PROTECTION OF YOUNG SEAFARERS

The Recommendation applies to young persons under 18 years of
age emploved on board sea-going ships registered in a member state,
It does not apply to ships of war, fishing or to those engaged in
whaling or to young persons in school or on board training
vessels.

It requires provisions to be made to protect and safeguard young
seafarers’ health, morals and safety at sea, incluing the provisions
of vocational guidance and training in the interest of the seafarers
and safety of life.

.. The daily and weekly hours of work of young seafarers are limited

””_ " to eight and forty respectively. It details measures to regulate rest-

cmﬁommmmmo«,mmmam éowwm:mmmmﬁwormc?wimrndaouw except
on specified conditions. :

It provides for repatriation of young seafarers found unsuitable
for work at sea after four months, as well as in the case of those
serving in foreign-going vessels for six months’ without leave. Such
repatriation to be undertaken at the sole expense of the employer.

: It further reguires regulations to be prescribed concerning safety
and health including medical examination before and during employ-
ment. Such regulations to include provisions restricting young
seafarers from undertaking hazardous work of the types specified.

The competent authority is to take such mMeasures as are necessary
to bring to the attention of young seafarers information concerning
the prevention of accidents. Subject to national conditions, effect
is to be given to various educational objectives outlined in para-
graphs 13 to 20 of the Recommendation,

‘The provisions of our Merchant Shipping Act provide a reason-
able coverage of the measures recommended. It is therefore, the
Government’s intention to adopt this Recommendation.
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CONVENTION CONCERNING CREW ACCOMMODATION ON
BOARD SHIP (SUPPLEMENTARY PROVISIONS)

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing mc&w of the
International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Noting that the Accommodaion of Crews Convention (Revised),
1949, lays down detailed specifications concerning such matters
as sleeping accommodation, mess and recreation rooms, A.BUEN.
tion, heating, lighting and sanitary facilities on board ship, and

Considering that in the light of the rapidly changing owmnmnﬂmlmﬂ.mnm
of both the construction and the operation of modern ships
further improvements in crew accommodation can be provided,
and

Having decided upon the adoption of certain proposals with regard
to crew accommodation, which is the second item on the agenda
of the session, and .

Having determined that these proposals shall take the mowE.cm
an International Convention supplementing the Accommodation
of Crews Convention (Revised), 1949,

adopts this thirtieth day of October of the year one thousand pine
hundred and seventy the following Convention, which may be cited
as the Accommodation of Crews (Supplementary Provisions) Con-
vention, 18970:

PART I. GENERAL PROVISIONS
Article 1

1. This Convention applies to every sea-going ship, whether :
publicly or privately owned, which is engaged in the transport of

cargo or -passengers for the purpese of trade or is employed for

any other commercial purpose, which is registered in a Hﬁiﬂo.uw .
for which this Convention is in force, and of which the keel is laid, _
or which is at a similar stage of construction, on or after the date

of coming into force of the Convention for that territory.

Z, National laws or regulations shall determine when ships are
to be regarded as sea-going ships for the purpose of this Convention.

""3,"This Convention applies to tugs where reasonable and practic-
able,

. 4. This Convention does not apply to~—
. (a) ships of less than 1,000 tons;

~~(b) ships primarily propelled . by sail, whether or not they are
: fitted with auxiliary engines:

(c) ships engaged in fishing or in whaling or in similar pursuits;
{d) hydrofoils and air-cushion craft.

5. Provided that the Convention shall be applied where reason-
able and practicable to—

- (@) ships between 200 and 1,000 tons; and

(b) the accommodation of persons engaged in usual sea-going
.- routine in ships engaged in whaling or in similar pursuits.

6. Provided also that any of the requiremerits applicable by virtue
of Article 3 of this Convention may be varied in the case of any
ship if the compeéient authority is satisfied, after consultation with
the organizations of shipowners and/or the shipowners and with
the bona fide trade unions of seafarers, that the variations to be
made provide corresponding advantages as a result of which the
over-all conditions are not less favourable than those whichk would
result from the full application of the provisions of the Convention;
particulars of all such variations shall be communicated by the
Member concerned to the Director-General of the International
Labour Office.

7. Provided further that the competent authority shall, after
consultation with the organizations of shipowner and/or the ship-
owners and with bona fide trade unions of seafarers, determine the
extent to which it is appropriate, taking into consideration the need
for off-duty accommodation, to make exceptions or to diverge from
the provisions of this Convention in the case of—

(a) sea-going ferries, feeder ships and similar ships which are
not continuously manned with dne permanent crew;

{b) sea-going ships when repair personnel are carried temporarily
in addition to the ship’s crew;

(¢} sea-going ships engaged on short voyages which allow members
of the crew to go home or to make use of comparable
facilities for part of each day,



Article 2
In this Convention—

(2) the term “ship” means a vessel to which the Convention
applies; .

(&) the term “tons” means gross register tons;

(c) the term “passenger ship” means a ship in respect of which
there is in force either (i) a passenger ship safety certificate
issued in accordance with the provisions of the International
Convention for the Safety of Life at Sea for the time being
in force, or (ii) a passenger certificate;

(d} the term “officer” means a person other than a master ranked
as an officer by national laws or regulations, or, in the
absence of any relevant laws or regulations by collective
agreement or custom;

{(e) the term “rating” means a member of the crew other than
an officer;

(f) the term “petty officer” means a rating serving in a supervisory
position or position of special responsibility who is classed
as petty officer by national laws or regulations, or, in the
absence of any relevant laws or regulations, by collective
agreement or custom;

(g) the term “adult® means a person who is at least 18 vears of
© age;

(R) the term “crew accommodation” includes such sleeping rooms,

mess rooms, sanitary accommodation, hospital accommodation

and recreation accommodation as are provided for the use
of the crew;

(i) the term “prescribed” means prescribed by national laws or
regulations or by the competent authority;

() the term “approved” means approved by the competent autha-
rity;
(k) the term “re-registered” means re-registered on the occasion of

a simultaneous change in the territory of registration and
ownership of the ship.

“Article 3

Each Member for which this Convention is in force undertakes
ta comply, in respect of ships to which this Convention applies,
with—

(a) the provisions of Parts IT and IIT of the Accommodation of

Crews Convention (Revisad), 1949; and

~~

w(bythe provisions of Part II of this Convention,

Article 4

1. Each Member for which this Convention is in force undertakes
to maintain in force laws or regulations which ensure its application.

2."The laws or regulations shall—

«.(@) require the competent authority to bring them to the notice
of all persons concerned;

.- (b) define the persons responsible for compliance therewith;

(c) prescribe adequate penalties for any violation thereof;

«(dyprovide for the maintenance of a system of inspection adequate
to ensure effective enforcement;

- (e) require the competent authority to consult the organizations
of shipowners and/or the shipowners and the bona fide trade
unions of seafarers in regard té the framing of regulations,

and to collaborate so far as practicable with such parties in
‘the administration thereof.

~ PART II. CREW ACCOMMODATION REQUIREMENTS

) ..hﬂnmnmm 5
1. The floor area per person of sleeping rooms intended for
ratings shall be not less than—

ﬁav 3.75 squaré . meires (40.36 square feet) in ships of 1,000 tons
. or over but less than 3,000 tons;

(b) 4.25 square metres (45.75 square feet) in ships of 3,000 tons
or over but less than 10,000 tons;

{c) 4.75 square metres (51.13 square feet) in ships of 10,000 tons
. Or over. :

2. Provided that the floor area per person of sleeping rooms
intended for two ratings shall be not less than—

(@) 2.75 square metres (29.60 square feet) in ships of 1,000 tons
or over but less than 3,000 tons;

() 3.25 square metres (34.98 square feet) in ships of 3,000 tons

or over but Iess than 10,000 tons;

- {€) 3.75 square metres {4036 square feet) in ships of 10,000 tons
or over.



3. Provided also that the floor area of sleeping rooms intended
for ratings in passenger ships shall be not less than—

(a) 235 square metres (25.30 square feet) per person in ships
of 1,000 tons or over but less than 3,000 tons;

() in ships of 3,000 tons or over—

(i) 3.75 square metres (40.36 square feet) in rooms accom-
modating one person;

(ii) 6.00 square metres (64.58 square feet) in rooms accom-
modating two persons:

(iii) 9.00 square metres {96.88 square feet) in rooms accom-
modating three persons; :

(iv) 12.00 square metres (129.17 square feet) in rooms accom-
modating four persons,

4. The number of ratings occupying sleeping rooms shall not
exceed two persons per room, except in passenger ships where the
maximum number permissible shall he four.

5. The number of petty officers occupying sleeping rooms shall
not exceed one or two persons per room.

6. In sleeping rooms for officers, where no private sitting room
or day room is provided, the floor area per person shall be not
less than 650 sguare metres (69.96 square feet) in ships of less
than 3,000 tons, and not less than 7.50 square metres {80.73 square
feet) in ships of 3,000 tons or over,

7. In ships other than passenger ships an individual sleeping
room shall be provided for each adult member of the crew, where
the size of the ship, the activity in which it is to be engaged, and
its Iayout make this reasonable and practicable.

8. Where practicable in ships of 3,000 tons or over, the chief
engineer officer and the chief navigating officer shall have, in ad-
dition to their sleeping room, an adjoining sitting room or day
room. .

9. Space occupied by berths and lockers, chests of drawers and
seats shall be included in the measurement of the floor area. Small
or irregularly shaped spaces which do not add effectively to the
space available for free movement and cannot be used for installing
furniture shall be excluded.

10. The minimum inside dimensions of a berth shall be 198 centi-
metres by 80 centimetres (6 feet 6 inches by 2 feet 7.50 inches).

crew are on board—

Article 6

i .H....Em..m...iﬂ...mwmm. of ‘mess rooms for officers and for ratings shall

- ‘be not less than 1 square metre (10.76 square feet) per person of
. the planned seating capacity.

s Mess rooms shall .rm.. equipped with tables and approved seats,
- fixed .or movable, sufficient to accommodate the greatest number of
- ‘members. of the crew likely to use them at any one time.

3. There shall be ‘available” at all times when members of the

" (a) a refrigerator, which shall be conveniently situated, of sufficient
‘capacity for the number of persons using the meéss room or

. ‘mess rooms; .

(b) facilities for hot beverages; and

{c)y cool water facilities. :

4. The competent .mzmw.ow.m.@..ﬁ..m.w permit such exceptions to the

provisions of paragraphs 1 and 2 of this Article ¢oncérning mess

room accommodation  as may be necessary to meet the special

conditions i passenger ships.

O Artide T D

-1 Recreation -accommodatien, conveniently situated and appro-

priately furnished, shall -be provided for officers and for ratings.

Where this is not provided separately from the mess rooms the

latter shall be planned, furnished and equipped to give recreational

facilities. . . T T . . O

'2. Furnishings for recreation accommodation shall as a minimum

include a bodkcase and facilities for reading, writing and, where

practicable, for games., :

3. In respeci of ships of 8,000 tons or over, a smoking room or
library roem in which films or television may be shown and a hobby
and games room shall be provided; consideration shall be given to
the provision of a swimming pool.

4. In connection with the planning of recreation accommaodation,
the competent authority shall give consideration to the provision
of a canteen. -

Article 8

1. In all ships a minimum .of one water closet and one tub and/or
shower bath for every six persons or less who do not have facilides
in pursuance of paragraphs 2 to 4 of this Article shall be provided



at a convenient Iocation for officers and for ratings. When women

are employed in a ship, Separate sanitary facilities shall be provided
for them.

less than 15,000 tons, the sleeping rooms of all other officers shall
have private or mbﬂmwnoEasinmmum bathrooms similarly fitted,

3. In ships of 15,000 tons or over, individual sleeping rooms for
officers shall have attached to them 2 Separate private bathroom
fitted with a water closet as well as a tub and/or shower bath and
4 wash basin having hot and cold running fresh water; the wash
basin may be situated in the sleeping room.

4. In ships of 25,000 tons or over, other thin passenger ships, a
bathroom for every two ratings shall be provided, either in an
manmwooignﬂ.nmﬂum compartment between adjoining sleeping rooms
or opposite the entrance of such rooms, which shal] be fitted with
a water closet as well as a tub and/or shower bath and a wash

basin having hot and cold running fresh water.

5. In ships of 5,000 toms or over, other than passenger ships,
each sleeping room, whether for officers or ratings, shall be provideg
with a wash basin having hot and cold running fresh water, except
where such wash basin is situated in a bathroom provided in
conformity with paragraph 2, 3 or 4 of this Article.

6. In all ships, faciliries for washing, drying and ironing clothes
shall be provided for officers and ratings on a scale appropriate to
the size of the crew and the normal duration of the voyage. These

facilities shall, whenever possible, be located within easy access
of their accommodation,

7. The facilities to he provided shall be.—
(2) washing machines;

(b) drying machines or adequately heated and ventilated drying
rooms; and

(c) irons and ironing boards or their equivalent.

. : Article 9
: .._H. Ha mwmum .om 1,600 tons or over there shall be provided—

iy separaté compartment containing a water closet and a wash

. basin “having hot and cold running mammﬂ water, within easy
_‘access of the navigating bridge deck primarily for those on
“duty in the area: and

(b} a water closet and a wash basin having hot and cold running

fresh water, within easy access of the machinery space if

i woonot. fitted near the engine-room conirol centre.

2. Tn ships of 1,600 tons or over, other than ships in which ﬁlw%mm

&mm._.umww rooms and private or semi-private .wmm._wooﬂm are ﬁﬂwﬁrmm

for all engine ‘department personnel, facilities for changing clo

shall be provided which shall be— - o

(@) located omnwam..wwm machinery space but with easy access

no...mn. ..,..Em...w " 1 clothes lockers as well .as with tubs
es .

® NMWm%\mMﬁwﬂoﬂM.uﬁwwmm Mmﬂ_ wash basins having hot and cold
‘running fresh water.

Article 10

The minimum headroom in all crew accommodation where m—%
and free movement is necessary shall be not less than Hmmﬂ Mmm
metres- (6 feet .6 inches): Provided that the competent au nM Mw
may permit some limited reduction in wﬁmmwooa in any wﬁmmmvm or
part of amy space, in such accommodation where it s mm.= ed
that it is reasonable to do so and also that such reduction wi
result in discomfort to the crew.

. . Article 11
"1, Crew accommodation ‘shall be properly lighted.
2. Subject to such special arrangements as may be permitted in

i i hall be lighted
er ships, sleeping rooms and mess rooms s _be ligl
mewﬂmma& Ewﬁﬂ and shall be provided with adequate artificial light.

3. In all ships electric light shall be provided in the crew accom-
modation. If there are not two independent sources of &mnﬁ.ﬁd%
for lighting, additional lighting shall be provided by properly

" constructed lamps or lighting apparatus for emergency use.

4. In sleeping rooms an electric reading lamp shall be installed
at the head of each berth.



5. Buitable standards of natural and artificial lighting shall be fixed
by the competent authority.

Article 12

In the case of ships the manning of which has to take account,
without discrimination, of the interest of crews having differing and
distinctive religious and social bractices, the competent authority
may, after consultation with the organizations of shipowners and/or
the shipowners and with the bona fide trade unions of the seafarers
concerned, and provided that these two sides are in agreement,
permit variations in respect of the provisions of paragraphs 1 to
4 and paragraph 7 of Article 5 and paragraphs 1 and 4 of Article 8
of this Convention on condition thar such variations do not result
in over-all facilities less favourable than those which would result
from the application of the provisions of the Convention. Particulars
of all such variations shall be communicated by the Member con-
cerned to the Director-General of the International -Labour Office

who shall notify the Members of the international Labour Organi-
zation.

Part III. APPLYCATION OF THE CoNveNTION To EXISTING SHiPs

Article 13

1. In the case of a ship which is fully complete on the dite
of the coming into force of this Convention for the territory or
registration and which is below the standard set by this Convention,
the competent authority may, after consultation with the organi-
zations of shipowners and/or the shipowners and with the bona fide
trade unions of seafarers, require such alterations for the purpose
of bringing the ship into conformity with the requirements of the
Converntion as it deems reasonable and practicable, having regard
in particular to technical, economic and other problems involved
in the application of Articles 5, 8 and 10, to be made when—

{a) the ship is re-registered;

(B) substantial structural alterations or major repairs are made

to the ship as a result of long-range plans and not as a
consequence of an accident or emergency.

2. In the case of a ship in the process of building and/or con-
version on the date of the coming into force of this Convention for
the territory of registration, the competent authority may, after
consultation with the organizations of shipowners and/or the ship-
owners and with the bona fide trade unions of seafarers, require

b ¥

mznr mw..mmm..mﬁ.o:m for the purpose of bringing the ship into conformit;

- with theé réquirements of the Convention as it deems reasonable ww“
practicable, having regard in particular to technical, m_nonmnzn
.d.mm.mm.....@W&E.m.am. involved in the application of Articles 5,

8 an
10: such alterations shall constitute final compliance with the term

‘ot this Convention. = . .
= 3 ....H.u....ﬁmm.nmmo of a ship, other than such a ME@ as M nmmmwwmwh
- in parag ; hi icle or a ship to whic

. iniparagraphs-1 and. 2 of this Artic ] .

”.“M.mmﬂmm wcm this Convention were applicable while she was unde

consiruction, being re-registered in a H.mwaw%w% pwwwwﬂmﬂwwmwcwwﬂmﬂm
i i f this Convention for t s

the coming intc force of t ( : r tha itory, 1
t thori frer consultation with the orgar

competent authority may, aft )

.am.wf@o?lmwm ‘and/or the shipowners and with the bona fide trad

“inions “of “sedfdarers, ‘require such alterations for the purpose ¢

bringitig ‘the ‘ship ‘into  confermity with the ..wmwwmﬂmmnmwhmm wwmwﬂ
i i ble and practicable, ha ,
Conveniion as it deems reasona i Lraving regar
i i ical, economic and other problems
in. particular to ﬁmnwanmm of : S mvotve
in.the  applicati 5, 8 and 10; such altera :
in.the .application. of ..Pm..ﬁ&m.m , : :
m.o.n.wmﬁ.ﬁw.ﬁmu& compliance with the terms of this Convention,

7 paRT TV. FINAL PROVISIONS |

Article 14

' 'The fornial ratifications of this Convention shall be communicate

to the Director-General of the Hummuummc.umm Labour Office fo
registration.” ~

. Article 15 o o .
1. This' Convention shall be binding only upon those .gmaww%“
of mﬂm International Labour Organization whose ratifications
been registered with the Director-General. .

3. Tt ghall come inte force twelve months after the date on whic
there have been registered ratifications by twelve gm.Bv_mHM. eac
of which has more than one million tons of m?@ﬁEmu.En uding :
ladst four Members each of which has at least two million tons
shipping. .

3. Thereafter, this Convention shall come into mcwnm w».oﬂ vmu
gﬁ.aumq six months after the date on which its ratification has bee

istered. )

reer Article 16

.H "A Memniber which has ratified this Convention may mm.uo:uh
it mm».wmm the expiration of ten years from the date on Sw_nr MH
Convention first comes into force, by an act noEEEEnmwm. to ;
Director-General of the International Labour Office for registratio



msnrmmuznnmm&oumwm:uon take effect until one year after the
date on which it is registered. :

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period of
ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for
another period of ten years and, thercafter, may denounce this
Convention at the expiration of each period of ten years under the
terms provided for in this Article,

Article 17

1. The Director-General of the International Labour Office shall
notify all Members of the International Labour Organization of the
registration of all ratifications and denunciations communicated to
him by the Members of the Organization.

2. When notifying the Members of the Organization of the registra-
tion of the last of the ratifications required to bring the Convention
into force, the Director-General shall draw the attention of the
Members of the Organization to the date upon which the Convention
will come into force.

Article 18

The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts of
denunciation registered by him in accordance with the provisions
of the preceding Articles,

Article 19

At such times as it may consider necessary the Governing Body
of the International Labour Office shall present to the General

Article 20

1. Should the Conference adopt a new Convention revising this
Convention in whole or in part, then, unless the new Convention
otherwise provides—

(@) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this

...0.au<mmmc=u notwithstanding the provisions of Article 16

-above, if and when the new revising Convention shall have

Ui comeinto force;
AS as from the date when the new revising Convention comes

.. into force this Convention shall cease to be open to ratification
e by the Members:. - :

2. This Convention shall in any case remain in force in its actual

form-and: content for those Members which have ratified it but
. have.not ratified the revising Convention.

Article 21 .
: ._._Hmmmmm:mmmw -and’ French versions of the text of this Convention
are equally mﬁﬂo&ﬂmﬂ?m.. :
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Convention 134

CONVENTION CONCERNING THE PREVENTION OF
OCCUPATIONAL ACCIDENTS TO SEAFARERS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Sessicn on 14th October, 1870, and

Noting the terms of existing international labour Conventions
and Recommendations applicable to work.on board ship and
in port and relevant to the prevention of occupational accidents
to seafarers, and in particular of the Labour Inspection (Sea-
men) Recommendation, 1926, the Prevention of Industrial Ac-
cidents Recommendation, 1929, the Protection against Accidents
(Dockers) Convention (Revised), 1932, the Medical Examination
(Seafarers) Convention, 1946, and the Guarding of Machinery
Convention and Recommendation, 1963, and

Noting the terms of the Safety of Life at Sea Convention, 1960,
and the Regulations annexed to the International Load Line
Convention, as revised in 1965, which provide for a number
of safety measures on board ship which provide protection for
persens employed thereon, and

Having decided upor the adoption of certain proposals with
regard to accident prevention on board ship at sea and in port,
which is the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of
an international Convention, and

Noting that, for the success of action in the field of accident
prevention on board ship, it is important that close co-operation
be maintained in their respective fields between the Inter-
national Labour Organization and the Inter-Governmental
Maritime Consultative Organization, and

Noting that the following standards have accordingly been framed
with the co-operation of the Inter-Governmental Maritime Con-
sultative Qrganization, and that it is proposed to seek its
continuing co-operation in the application of these standards,

adopts this thirtieth day of October of the year one thousand nine

hundred and seventy the following Convention, which may be cited
as the Prevention of Accidents (Seafarers) Convention, 1970:

TR Article 1

or:the Purpose of this Convention, the term “seafarer” covers
ersons ‘who .are employed in any capacity on board a ship,
her ‘thana ship of war, registered in a territory for which the
Convérition is in force and ordinarily engaged in maritime navigation,

An:the event of any doubt whether any categories of persons
are to be regarded as seafarers for the purpose of this Convention,
‘thequestion shall be determined by the competent authority in
~each country after consultation with the shipowners® and seafarers’
“ organizations concerned.

3. For the purpose of this Convention, the term “oeccupational
cooaccidents” covers accidents to seafarers arising out of or in the
3 course of their employment.

SN E D Article 2

. © 1. The competent authority in each maritime country shall take
..wrm necessary measures t0 ensure that occupational accidents are
.. .adequately reported and investigated, and comprehensive statistics
.of such accidents kept and analysed.

: >m occupational accidents shall be reported and statistics shall
not-be limited to fatalities or to accidents involving the ship.

.. The statistics shall record the numbers, nature, causes and
~effects of - occupational accident, with a clear indication of the
department-on board ship—for instance, deck, engine or catering—
and of the area-—for instance, at sea or in port—where the accident
occtirred:

B ‘4. The competent authority shall undertake an investigation into
-the causes and circumstances of occupational accidents resulting in
-loss™of 'life or serious personal injury, and such other accidents
as. may be:specified in national laws or regulations.

Article 3

.. In.order to provide a sound basis for the prevention of accidents
-~ which are due to particular hazards of maritime employment,
- - chall be undertaken into general trends and into such
‘hazdrds ‘as are brought out by staristics.

Article 4

- 1.. Provisions concerning the prevention of occupational accidents
“shall be laid down by laws or regulations, codes of practice or other
ppropriate means.




Article 7

vision:shall be made for the appointment, from amongst the
‘ew:0f the ship, of a suitable person or suitable persons or of a
suitable’ committee responsible, under the Master, for accident
revention - -

2. These provisions shall refer to any general wnc.ﬁmuosﬂ on Mwn
prevention of accidents and the protection ﬁmh. health u% M.HW NWMM o .
i i f seafarers, an
which may be applicable to the work o ! I
measures Mmou. the preveniion of accidents which are peculiar t

maritime employment.
3, In particular, these provisions shall cover the following matters
(@) general and basic provisions;
(b) structural features of the ship;
{c) machinery;
(d) special safety measures on and below deck;
(e) loading and unloading equipment;
(f) fire prevention and fire-fighting;.
(g) anchors, chains and lines;
(h) dangerous cargo and ballast;
(#) personal protective equipment for seafarers.

Article §

u.....ﬂwcwwuﬂg.mm for the prevention of occupational accidents shall
e ‘established by the competent authority with the co-operation of
hipowners’ and .seafarers’ organizations. ,

N....ﬂﬁﬂﬂﬁmn.wwﬁ.ou of such programmes shall be so organized that
..mw.m_..noﬁwmﬂmuﬂ ‘duthority, shipowners and seafarers or their repre-
.sentatives and Other appropriate bodies may play an active part.

3.1In particular, national or local joint accident prevention com-
mittees or ad hoc working parties, on which both shipowners’ and

seafarers’. organizations' are represented, shall be established.

e L Article 9

A.:The ;. competent authority shall promote and, in so far as
ppropriate.under national ‘conditions, ensure the inclusion, as part
of:the . instruction in professional duties, of instruction in the pre-
ention of accidents and in measures for the protection of health
inemployment in the curricula, for all categories and grades of
seafarers, of vocational training institutions.

Article 5

i i isi eferred to in Article
1. The accident prevention provisions I
shall clearly specify the obligation of shipowners, seafarers am
others concerned to cemply with them.

2. Generally, any obligation on the m..EmoEumu to provide H:.oﬁmnﬂmu
equipment or other accident prevention safeguards me% wwmwmnmmd
i isi f such equipment and sa
anied by provision mom.mﬁ use o ]
W% seafarers and a requirement that they ncEU_%.SEH the relevan
accident prevention measures.

All .appropriate and practicable measures shall also be taken
to bring:to the attention of seafarers information concerning par-
ticular -hdzards, for instance by means of official notices containing
relevant instructions.
KR Article 10
emibers, with the assistance as appropriate of intergovernmental
and other international organizations, shall endeavour, in co-opera-
tion with each other, to achieve the greatest possible measure of

Jiniformity of other action for the prevention of occupational
Jaccidents.

Article 6
1. Appropriate measures shall be taken to ensure the prope
m@@.ﬁnm&ou of the provisions referred to in Article 4, by means o
adequate inspection or otherwise.
2. Appropriate measures shall be taken to ensure compliance wit
these provisions, .
3. All necessary steps shall be taken to ensure nw._mn inspectio
mﬁ&. enforcement authorities are familiar with maritime employ
ment and its practices,
4. In order to facilitate application, copies or summaries of th
E.c.imwonm shall be brought to the attention of mmmmmnmww, for instanc
by display in a prominent position on board ship.

Article 11

" The'formal ratifications of this Convention shall be communicated
o-the “Director-General of the Imternational Labour Office for
agistration.
s Article 12

L. This Convention shall be binding only upon those Members
f the International Labour Organization whose ratifications have
en’ registered .with the Director-General.



e wwuoﬁ.on the working of this C 1

picexamine th sirability of placing on th % of the Contoronal
et les ity of g e agenda of the Conference

18 question cm.ﬁm revisien in whole or in part.

2 Tt shall come into force twelve months after the date on w
the ratifications of two Members have been registered with t

Director-General.

3. Thereafter, this Convention shall come into force for a
Member tweive months after the date on which its ratificat

has been registered.

Article 17

Should ‘the Conference adopt a new Convention revising this

IV @H:HOHM il W MHOHm or in WNH i Hw.‘—mm GHHHmmm qum new nOHw vention
: ] £
Se UH oV M@mml

nﬁ.&.. ..
v ﬁm,w.. a .mﬂwm. m.uon. ..vw.”m gm.anwmw mvm Emums,wmimmsmogqmumob
50 jure .involve the immediate denunciation of this Co
..._.ﬂ.wmﬂ..mu.&.am the provisions of Article 13 above, if munM
:revising Convention shall have come into mcmnm.
.oH..n Mum..mwﬁm.”%rmu..@m new revising Convention comes into
onvention shall "cease to be open to ratification by the

Article 13

1. A Member which has ratified this Convention may denou
it after the expiration of ten years from the date on which
Convention first comes into force, by an act communicated to f
Director-General of the International Labour Office for registrati
Such denunciation shall not take effect until one year after the d

on which it is registered.

2. Each Member which has ratified this Convention and W
does not, within the year following the expiration of the pé
of ten years mentioned in the preceding paragraph, exercise
right of denunciation provided for in this Article, will be hio
for another period of ten years and, thereafter, may deno
this Convention at the expiration of each period of ten years:
the terms provided for in this Article.

0 .nMMMH_o%.._.mwwﬂ in any case remain in force in its actual
tent for-those Members which have ratified it but
Trevising Convention.

. ST Article 18
and m._wmunw ..ﬁw&.azm of the text of this Convention

Article 14 tative

1. The Director-General of the International Labour’Offi
notify all Members of the International Labour Organizatic
registration of all ratifications and denunciations com
to him by the Members of the Organization. S

2. When notifying the Members of the Organization of m.ﬂ.m g
tion of the second ratification communicated to him, the
General shall draw the attention of the Members of the O

communicate to the Secretary-General of the United Na
registration in accordance with Article 102 of the Charte
United Naions full particulars of all ratifications and acts

preceding Articles.

Article 16

At such times as it may consider necessary the Govern
- — . D . | -

R T o W . o . DL, [ e TP SRl S



n giving effect to paragraph 3 of Article 2 of the Preventior

dents: (Seafarers) Convention, 1970, Members should have
due regard fo any international system of recording accidents tc
seafarers: ‘which i may have been established by the International

: ‘ .

APPENDIX III

INTERNATIONAL LABOUR CONFERENCE

3. Subjects ‘to .be investigated in pursuance of Article 3 of the
wmﬂwﬁ.ﬂnoﬂ...om...annﬂm:ﬁm (Seafarers) Convention, 1970, might in
cliide=sy i
: A&”%ﬂﬁwwum cenvironment, such ag working surfaces, layout of

H:ﬁwmﬁmm%. .
of work; _

“(byincidence of accidents in different age groups;

{¢yspecial: physiological or psychological problems created by the
i “shipboard environment; .

.m.?w problems arising from physical stress on board ship, in par
~.oticular as a consequence of increased workload;

...Am..v problems arising from and effects of technical developments
cand their influence on the compositioin of crews;

Fyproblems arising from any human failures such as carelessness.

Recommendation 142

RECOMMENDATION CONCERNING THE PREVENTION OF
QUCUPATIONAL ACCIDENTS TO SEAFARERS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing womuw of wwn
Tnternational Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Considering that, although much is being done in a number of
countries to reduce occupational accidents to seafarers, ther
is room for further study of such accidents and for mﬁ.ﬂum.
measures for their prevention, and that international mwmm@m.a.
embodying a relevant programme of action for the maritim
saector are accordingly desirable, and .

Having decided upon the adopticn of certain proposals with Hmmmw.
to accident prevention on board ship at sea and in port, whic!
is the 6fth item on the agenda of the session, and

Having determined that these proposals shall take the moH.B.o». :
Recommendation supplementing the Prevention of Acciden
(Seafarers) Convention, 1970, and :

Noting that the following standards have been framed with th
co-operation of the Inter-Governmental Maritime Consultativ

Organization, and that it is proposed to seek its continuing ci
operation in promoting and securing the application of thes
standards,
adopts this thirtieth day of October of the vear one thousand nin

hundred and seventy the following Recommendation, which may b
cited as the Prevention of Accidents (Seafarers) Recommendatio

1970:
1. For the purpose of this Recommendation—

 {g) the term “seafarer” covers all persons who are employed
any capacity on board a ship, other than a ship of wi

4. In formulating the accident prevention provisions called for
by Article 4 of the Prevention of Accidents (Seafarers) Convention,
1970, Members should have due regard to any Code of Practice
oncerning the safety and health of seafarers which may have been
published by the International Labour Office.

; nigiving -effect to Article 5 of the. Prevention of Accidents
(Seafarers) Comvention, 1970, account should be taken of Articles
nd 11.of the Guarding of Machinery Convention, 1963—and the
corresponding . provisions of the Guarding of Machinery Recom-
mendation, 1963—tnder which the obligation to ensure compliance
%.#w the requirement that machinery in use is properly guarded,
and iis"‘use ‘without appropriate guards prevented, rests on the
employer, while there is an obligation on the worker not to use
raachinery 'without the guards being in position nor to make in-
aperativesthe guards provided.

m W .H_Wm funcrions of the commirtees and other bodies referred
to-in‘paragraph 3 of Article 8 of the Prevention of Accidents (Sea-
farersy Convention, . 1970, might include—

(@) the preparation of accident prevention provisions, rules and

ordinarily engaged in maritime navigation; 0 manuals;
(B) the term “occupational accidents” covers accidents to seafare (5) the organization of accident prevention training and program.
arising out of or in the course of their employment. mes; ”

b Lo



(c) the organization of accident prevention publicity, including

films, posters, notices and brochures;

(d) the distribution of accident preventon literature and infor-

mation so that it reaches seafarers on board ship.

{2} Relevant provisions or recommendations adopted by the appro-
priate national authorities or organizations or responsible inter-
national maritime organizations should be taken into account by
those preparing texts of accident prevention measures and/or
recommended practices,

7. The sylilabuses of the instruction referred to in Article 9 of
the Prevention of Accidents (Seafarers) Convention, 1970, should
be reviewed periodically and brought up to date in the light of
development in types and sizes of ships and in their equipment,
as well as changes in crewing practices, nationality, language and the
organization of work on board ship.

8. (1) There should be continuous accident prevention publicity.

{2) Such publicity might take the following forms:

(a) instructional films, film strips and shorts, for use in vocational
training centres for seafarers and where possible in film
programmes screened on board ship;

(h) display of safety posters on board ship;

(c) inclusion of articles on hazards of maritime employment and
accident prevention measures in periodicals read by seafarers;

(d) special campaigns, during which various media of publicity -

are used to instruct seafarers in accident prevention and
safe working practices.
(3) The publicity should take into account that there are often
seafarers of different nationalities, languages and habits on board
ship.

9. (1) In giving effect to Article 10 of the Accident Prevention
(Seafarers) Convention, 1970, Members should have due regard
to relevant Model Codes of Safety Regulations or Codes of Practice
published by the International Labour Office and the appropriate
standards of intermational organizations for standardization.

(2) Members should further have regard to the need for inter-
national co-operation in the continuous promotion of action for the
prevention of occupatipnal accidentis; such co-operation might take
the form of—

(a) bilateral or multilateral arrangements for unifermity im

accident prevention standards and safeguards;

(e) collaboration in the production and use of training aids;

(5} ..Hﬁmmﬁ e .”..om information on particular hazards affecting sea
: .m.mﬂwﬁ and ‘on means of preventing accidents;

{c): w.ﬂ..mnﬂﬁﬂﬁ. in testing of equipment and inspection according te
MWm ‘national regulations of the country of registration of the
shi . .

{d) collaboration in the preparation and dissemination of accident

prevention’ provisions, rules or manuals;

% - N & LR ) Ll ’
63} joint- wwn.mﬁmm for or mutual assistance in the training of
seafarers ‘in accident prevention and safe working practices.




APPENDIX IV s
I making the determinations required by paragraph

rticle;  consideration shall be given to the latest inform:
contained in the codes-of practice or guides which may be establi:
by the International Labour Office, as well as to information {
her. compétent bodies.

INTERNATIONAL LABOUR CONFERENCE

Convention 139

. , AND CONTROL
CONVENTION CONCERNING PREVENTION
OF OCCUPATIONAL HAZARDS CAUSED BY CARCINOGENEC
SUBSTANCES AND AGENTS

The General Conference of the International Labour Organization,

Having been convened ai Geneva by ﬁ.um Dodmwm;sm wo&% o».mmm
International Labour Office, and having met in its Fifty-nin
Session on S5th June, 1974, and .

Noting the terms of the Radiation Protection Convention mam ..
Recommendation, 1960, and of the Benzene Convention and
Recommendation, 1971, and Considering that it is &.mmu.mgm to
establish international standards concerning protection against
carcinogenic substances or agents, and . .

Taking account of the relevant work of other Eﬁmgmﬂcum.ﬂ
organizarions, and in particular of the World Health Organi-
zation and the International Agency for Wmmmwgw on Cancer,
with which the International Labour Organization collaborates,
and .

Having decided upon the adoption of nm.:.ﬁmwm proposals regarding
control and prevention of occupational ._._mmmw&m nmc_.wm& by
carcinogenic substances and agents, which is the fifth item on
the agenda of the session, and

Having determined that these proposals shall take the form of an
international Convention,

adopts this twenty-fourth day of June of the year one \mwo.ﬂmmsm nine
hundred and seventy-four the fellowing Convention, which may be
cited as the Occupational Cancer Convention, 1874 :

Article 2

.- 1L."Each Member which ratifies this Convention shall make e
effort to ‘have carcinogenic substances and agents to which wor
~may be exposed in the course of their work replaced by non-car
‘genic substances or agents or by less harmful substances or age
in‘the ‘choice “of substitute substances or agents account shal
‘taken of ‘their carcinogenic, roxic and other properties.

.N..”..Hrm...nnﬁd.m.n of workers exposed to carcinogenic substa
of ‘agents and the duration and degree of such exposure s
be rediced to the minimum compatible with safety.

Article 3

.Each® Member ‘which ratifies this Convention shall prescribe
measures: tc- be taken to protect workers against the risks
sutes to. carcinogenmic substances or agents and shall en
establishment of an appropriate system of records.

ﬂwm i

Article 4

‘ach Member which ratifies this Convention shall take step

‘that workers ‘who have been, are, or are likely to be exposed to

cifiogeric substances or agents are provided with all the avail
forimation  on -the -dangers involved and on the measures t
ken i .

Article &

ach Member which ratifies this Convention shall take meas
“to'ensure‘that workers are provided with such medical examinat
‘or biological ‘or other tests or investigations during the perioc
‘employmient ‘and thereafter as are necessary to evaluate their
“posure’and.supervise their state of health in relation to
oteuparional hazards.

Article 1

1. Bach Member which ratifies this Convention shall @mio%nwﬁw
determine the carcinogenic substances and agents to ) which
cccupational exposure shall be probibited or made mﬁ.ﬁmnm to
authorization or control, and those to which other provisions of

this Convention shall apply. }

Article 6

TFach Member which ratifies this Convention—

(@) shall, W%._mém or regulations or any other method consis
“iowith national practice and conditions and in consultation
" the  most representative organizations of employers

2. Exemptions from prohibition may only _‘..,o. granted by issue of
a ceriificate specifying in each case the conditions to be met.

Y.t



workers concerned, take such steps as may be necessary to
give effect to the provisions of this Convention;

{b) shall, in accordance with national practice, specify the persons
or bodies om whom the obligation of compliance with the
provisions of this Convention rests;

(c) undertakes to provide appropriate inspection services for the
purpose of supervising the application of this Convention, or
to satisfy itself that appropriate inspection is carried out.

Article 7

The formal ratifications of this Convention shall be communicated
to the Director-General of the International Labour Office for
registration.

Article 8

1. This Convention shall be binding only upon those Members
of the Internatiomal Labour Organization whose ratifications have
been registered with the Direcior-General.

2. Tt shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article 9

1. A Member which has ratified this Convention may denounce
it after the expiration of ten years from the date on which the
Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the
date on which it is registered.

2. Each Member which has ratified this Convention and which
does not, within the year following the expiration of the period of
ten years mentioned in the preceding paragraph, exercise the
right of denunciation provided for in this Article, will be bound
for another period of ten vears and, thereafter, may denounce this
Convention at the expiration of each period of ten years under
the terms provided for in this Article.

Article 10

1. The Director-General of the Internaticnal Labour Office shall
notify all Members of the International Labour Organization of the

42

mmmﬂ.mﬁom of all ratifications and denunciations communic:
im ﬁuu, the -Members of the Organization.

When notifying the Members of the Organization of the regi:
f-the second ratification communicated to him, the Direc
Qmmmmmw shall draw the attention of the Members of the Organiza
m mm.ﬂm upon which the Convention will come into force.

Article 11

e wm.mngw Dmmmw.& of the International Labour Office s
communicate . to the Secretary-General of the United Nat
or-registration.in accordance with Article 102 of the Charte;
:the’ ‘United Nations full cmwﬂnﬁmnm of all ratifications and act:
unciation’ registered by him in accordance with the provis
mwm wnmnm&mm ‘Articles.

Article 12

At mnnw Eﬁmm as .it may consider necessary the Governing B
of “the International Labour Office shall present to the Gen
nfererice'a report on the working of this Convention and s
amine the desirability of EmnEm on the agenda of the Confere
hé giiestion “of its revision in whole or in part.

Article 13

mw?&m Qum Conference adopt a new Convention revising
onvenfion-in-whole or in part, then, unless the new Conven
therwise provides—

(a). the ratification by a Member of the new revising Conven
.ghall .ipso jure involve the immediate denunciation of
“Convention, notwithstanding the provisions of Article 9 ab
" if and when the new revising Convention shall have c
:into force;

S as from the date when the new revising Convention co
“into force this Convention shall cease to be open to ratifica
Hw the Members.

2 Hme Convention shall in any case remain in force in its ac
form jand “content for those Members which have ratified it
“have not ratified the revising Convention.

Article 14

me Mum:mw and French versions of the text of this Conven
re equally authoritative.



APPENDIX V i ] ) .
ubstances or agents; in the choice of substitute substances or age

INTERNATIONAL LABOUR CONFERENCE ¢ should be taken of their carcinogenic, toxic and of

. nB.u..m.H. of workers exposed to carcinogenic substances
Recommendation 147 Sighd ihe duration and degree of such exposure should
RECOMMENDATION CONCERNING PREVENTION AND
CONTROL OF OUCCUPATIONAL HAZARDS CAUSED BY

CARCINOGENIC SUBSTANCES AND AGE 1) The: competent authority should prescribe the measures

1 10 ‘protect workers against the risks of exposure to ¢
¢ substances or agents.

The General Conference of the International Labour Organization, S
(2):The competent authority should keep the measures prescril
up to . date, taking into account the codes of practices or gui
hich' may be ‘established by the International Labour Office :
he conclusions of ‘eetings of experts which may be convened
che International :Labour Office, as well as information from ot
ompetent bodies.

Having vm.ms convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-ninth
Session on 5th June, 1974, and

Noting the terms of the Radiation Protection Convention and
Recommendation, 1960, and of the Benzene Convention and
Recommendation, 1971, and

4D _m"ww.u?u..mwm should make every effort to use work proces
whichdo not cause the formation, and particularly the emission

He working environment, of carcinogenic substances or agents,
n products; -intermediates, by-products, waste products or otl

Considering that it is desirable to establish international standards
concerning protection against carcinogenic substances or agents,
and

Hmwmmm account of the relevant work of other international organi-
zations, and in particular of the World Health Organization and
the International Agency for Research on Cancer, with which
the International Labour Organization collaborates, and

(2) Where complete elimination of a carcinogenic substance
gent is not possible, employers should use all appropriate measul
n consulfation with the workers and their organizations and in
light of advice from competent sources, including occupational he:

rces,. 1o eliminate exposure or reduce it to a minimum in te:
£ numbers exposed, duration of exposure and degree of expost

Having decided upon the adoption of certain proposals regarding
noucm.ou mﬁ.& prevention of occupational hazards caused by
carcinogenic substances and agents, which is the fifth item on the

agenda of the session, and i .
’ (3) In ‘cases to be determined by the competent authority,

o%ma....m.w.a.&m make arrangements for the systematic surveilla
e duration and degree of exposure to carcinogenic substan
gents'in the working environment.

Having determined that these proposals shall take the form of
a Recommendation,

ma.mom;m this twenty-fourth day of June of the year one thousand
nine EE@EQ and seventy-four the following Recommendation, which
may be cited as the Occupational Cancer Recommendation, 1974 :

4) Where carcinogenic substances or agents are transported

tored, all ‘appropriate measures should be taken to prevent leak

‘6r contamination.

I. GENERAL PROVISIONS 5. Workers and others involved in occupational situations in wt
isk of exposure to carcinogenic substances or agents may oc

ould fofm-to the safety procedures laid down and make pro

6 of all eguipment furnished for their protection or the protect

&Y -

1. Every effort .&:EE be made to replace carcinogenic substances
and agents to sz.nw workers may be exposed in the course of their
work by non-carcinogenic substances or agents or by less harmful




IT, PREVENTIVE MEASURES I..SurERvVISiON OF HEALTH OF WORKERS

. m.ma.ﬁ_m be made, by laws or regulations or any othe
jmsistent with' national practice and conditions, for al
s:agsigned-to work involving exposure to specified carcino
nic substances or agents to undergo as appropriate—

a).a pre-assignment medical examination;

eriodic medical examinations at suitable intervals;

(c) biclogical “or ‘other tests and investigations which may be
ssary to evaluate their exposure and supervise their state
ealth 'in relation to the occupational hazards.

6. The competent authority should periodically .mmﬂmﬁium t
carcinogenic substances and agents to which Onnjcmﬂonmw exXposu
gshould be prohibited or made subject to authorization or control
and those to which other provisions of this Recommendation appl

7. In making such determinations the competent mﬁﬁoln% should
give consideration to the latest mnmcwammmu contained in the n.oa
of practice or guides which may be mmﬁwrmww@ by the Hzﬁmnnmﬁcm
Labour Office, and in the conclusions of meetings of experts whi
may be convened by the International Labour Office, as well
to information from other competent bodies.

‘he' competent .authority should ensure that provisien is made
of : appropriate itedical examinations or biological or other tests
investigations to continue to be available to the worker after
1 of ‘the assignment referred to in Paragraph 11 of this
Reécommendation.

8. The competent authority may permit exemptions from pro
bition by issue of a certificate specifying in each case—
(@) the technical, hygiene and personal protection measures
be applied;
{b) the medical supervision or other tests or investigations to
carried out;
{c) the records to be maintained; and

(d) the professional qualifications required of those dealing wi
the supervision of exposure to the substance or agent

question.

‘he examinations, tests and investigations provided for in
phs 11 and 12 of this Recommendation should be carried out

‘possible in working hours and should be free of cost to
workers, .- _

4. If as the result of any action taken in pursuance of this Recom-
ation it is inadvisable to subject a worker to further exposure
cinogenic: substances or agents in that worker’s normal
ployment, ‘every. reasonable effort should be made to provide
orker -with suitable alternative employment.

9. (1) For substances and agents subject to authorization or co

trol, the competent authority should—

(a) secure the necessary advice, particularly as regards the mwm
ence of substitute products or methods and the technic
hygiene and personal protection measures to be mﬁﬁ.ﬁmm.“
well as the medical supervision or other tests or investigatio
to be carried out before, during and after assignment to wor
involving exposure to the substances or agents in question;

(k) require the institution of such measures as are appropriate.

5. (1) -The competent authority should establish and maintain,
her acticable and as soon as possible, in association with
~employers and representatives of workers, a system for
ention and control of occupational cancer including—

(2) The competent authority should further establish the criter
for determining the degree of exposure to the wncmﬁmﬁnom or agen
in question, and where appropriate should mﬁmnn”% levels )
indicators for surveillance of the working environment in connecti
with the techknical preventive measures required.

i establishing such a system of records and exchange of
1ation; account should be taken of the assistance which may
provided by international and national organizations, including
mmﬁwuwﬂoum of employers and workers, and by individual employers.

A.wu”..”.m.&..” the case of closure of an undertaking, records and infor-
ation &m.E”m.u compliance with this Paragraph should be dealt
i ”m.n.no.m...mmmnm. with the directions of the competent authority

10. The competent authority should keep the mmﬁmwamumﬁ.mou
carcinogenic substances and agents made in pursuance of this pa
of this Recommendation up to date.



{(4) In any country in which the competent authority does n
establish such a system of records and information, the employe
in comsultation with representatives of workers, should make eve
effort to attain the objectives of this wmnm.mu.mm.r.

h .H..o.E.m.H.ou of mﬁﬁwoﬁﬁmwm penalties, as may be necessar
ve Ww.nn.wo the provisions of this Recommendation:

R o o ?
1 nn......nm.mm.n.m with smmommw practice, specify the bodies o;
persons on whom the obligation of compliance with the pro

1V. INFORMATION AND EDUCATION R b
181008 of ‘this Recommendation rests;

16. (1) The competent authority should promote epidemiologic
and other studies and collect and disseminate information releva
to occupational cancer risks, with the assistance as appropriate
international and national organizations, including organizations
employers and workers.

u.mnﬂon services for the purpose o
tion of the provisions of this Recom
itself that appropriate inspection is

In mmuuﬁum wwm provisions of this Recommendation, the com-
eten am ority should consult with the Most representative organi-
zations of employers and workers concerned,

(2) ¥t should endeavour to establish the criteria for determinin
the carcinogenicity of substances and agents.

17. The competent authority should draw up suitable education
guides for both employers and workers on substances and agen
liable t¢ give rise to occupaticnal cancer.

18. Employers should seek information, especially from the com
petent authority, on carcinogenic hazards which may arise wit
regard to any substance or agent introduced or to be introduce
into the undertaking; when a carcinogenic potential is suspecte
they should decide in consultation with the competent authority o
the additional studies to be carried out.

19. Employers should ensure that in the case of any substanc
or agent which is carcinogenic there is at the workplace an appr
priaie indication to any worker who may be liable to exposure o
the danger which may arise.

20. Employers should instruct their workers before assignmen
and regularly thereafter, as well as on introduction of a new carcin
genic substance or agent, on the dangers of exposure to nmnnmua
genic substances and agents and on the measures to be taken.

21. Employers’ and workers’ organizations should take positiv
action to carry out programmes of information and education wit
‘regard to the hazards of occupational cancer, and should encourag
their members to participate fully in programmes of preventio
and control,

V. MEASURES OF APPLICATION

22. Each Member should—

{@) by laws or regulations or any other method consistent wit]
national practice and conditions, take such steps, includin



Article 2

niber:of the International Labour Organization whic]
onvention undertakes to operate procedures whicl
mm.mnﬂﬁm...nosmz:mmonm, with respect to the matters concern
vities ‘of the International Labour Organization set ou
cle paragraph 1, below, beitween representatives of the
‘government; of ‘employers and of workers.

INTERNATIONAL LABOUR CONFERENCE

Convention B44

NSULTATIONS

CONVENMTION COMNCERNING TRIPARTITE CO

TO PROMOTE THE IMPLEMENTATION OF INTERNATIONAL
LABOUR STANDARDS

The General Conference of the International Labour Organizatio

Having beenr convened at Geneva by Hr.m chﬁﬁb@.ﬁo&« of th
International Labour Office, and having met in its Sixty-fir
Session on 2nd June 1976, and

The nature and form of the procedures provided for in para
j of :this Article shall be determined in each country ir
e with national practice, after consuliation with the
me.m.muﬁmwwwm...._.. organizations, where such organizations exist and
uch procedures have not yet been established.

Article 3

The representatives of employers and workers for the purposes
Recalling the terms of existing international labour Conventio: e mgnmmﬁ.mm provided for in this Convention shall b Tecly
and Recommendations—in particular the .m.w.mmmon\_ om. Associ hos ..”_.u%_ ‘theip representative organizations, where such opganise,
tion and Protection of the Right to Organize .OA.EANmEEP Hm.@ tions exist.
the Right to Organize and Oozmnmﬂw Bargaining Oonqmunm_ .
1949, and the Consultation (Industrial md&. National Leve
Recommendation, 1960—which affirm the right of mE.@HoMS
and workers to establish free and mbmmﬁmn&mbﬁ oww.maumﬁo
and call for measures to promoie effective consultation muﬁ th
naticnal level between public authorities m.m@ employers’ an
workers® organizations, as well as the provisions Om. numero
international labour Conventions and WmnoEBmummEosm“EE
provide for the consultation of employers’ and workers’ org
nizations on measures to give effect thereto, and
Having considered the fourth item on the .mmmm.mm of wa mmw.ms
which is entitled “Establishment of tripartite machinery
promete the implementation of international Hmwoﬁ.. standards
and having decided upon the adoption of certain proposa
concerning tiripartite consultations to promote the impl
T mentation of international labour standards, and
T datarmined that these proposals shall take the form
T —antion,
v of June of the vear one thousand ni
the following Convention, which may

.m.iwm.o%mwm and workers shall be represented on an equal
il any bodies through which consultations are undertaken.

Article 4

i Hrm._u_ﬁoiﬁmnmsw authority shall assume responsibility for the
istrative support of the pbrocedures provided for in this

“onvention.
N Appropriate arrangements shall be made between the competent
uthority and the representative organizations, where such organi-
auons -exist, for the financing of any necessary training of parti-
ipants in these procedures.

Article 5

“The purpose of the procedures provided for in this Convention
hall'be consultations on—

d) government replies to questionnaires concerning items on the
«-agenda of the International Labour Conference and govern-
ment - comments on proposed texts to be discussed by the

ai.

° “Conference;
wisultation (International Labour Standard i .
S mwmw ‘proposals to be made to the competent authority or autho-
1o 1 ‘. Tifies in conmection with the submission of Conventions and
- m: . Article . L “"Recommendations pursuant to article 19 of the Constitution
CTT i term “representative organizations meat, - -of the International Labour Organization;
(@) by la, 3 organizations of employers and worke

i |

nationi, sedom of association.



(c) the re-examination at appropriate intervals of unratified Con
ventions and of Recommendations to which effect has no
vet been given, to consider what Imeasures might be taken to
promote their implementation and ratification as appropriate;

Aember :which has ratified this Convention and whic
within. the year following the expiration of the peric

mentioned in the preceding paragraph, exercise th
ciation provided for in this Article, will be boun
riod of ten years and, thereafter, may denounce th
the expiration of each period of ten vears unde
ed for in this Article,

national Labour Office under article 22 of the Constitution

of the International Labour Organization;

(e) proposals for the denunciation of ratified Conventions. )
Article 10

he Director-General of the International Labour Office shal
Hotify embers of the International Labour Organization of the
registration’ ‘of all ‘ratifications and denunciations communicated e
v mm._gmﬁcmﬁ of the Organization.

2. In order to ensure adequate consideration of the matters
referred to in Paragraph 1 of this Article, consultations shall be

undertaken at appropriate intervals fixed by agreement, but at
least once a year.

Article 6

When this is considered appropriate after consultation with th
represeniative organizations, where such organizations exist, th
competent authority shall issue an annual report on the workin
of the procedures provided for in this Convention,

2: When otifying the Members of the Organization of the registra
of the second ratification communicated to him, the Director-
*ral shall draw the attention of the Members of the Organization
to the date upon which the Convention will come into force.

) . Article 11
Article 7 : Lhe Director-General of the Tnternational Labour Office shall
The formal ratifications of this Convention skall be communicated: com ate: tothe Secretary-General of the United Nations for
to the Director-General of the International Labour Office fa

mm.m.n.mﬁou. in-accordance with Article 102 of the Charter of the
it Nations full particulars of all ratifications and acis of denun-

egistered by him in accordance with the provisions of
h preceding’ Articles.

registration.

Article 8

of the International Labour Organization whose ratifications hav

Article 12
been registered with the Director-General.

ch imes as it may consider necessary the Governing Body

nternational Labour Office shall present to the General

report on the working of this Convention and shall

deésitability of placing on the agenda of the Conference
ts revision in whole or in part.

2, It shall come into force twelve months after the date on whic

the ratifications of two Members have been registered with th
Director-General. .

3. Thereafter, this Convention shall come into force for anm
Member twelve months after the date on which its ratification ha

been registered. Article 13

Article 9 ‘onference adopt a new Convention revising this

in_whole “or in part, then, unless the new Convention
it after the expiration of ten years from the date on which ¢
Convention first comes into force, by an act communicated to-

Director-General of the International Labour Office for registratig
Such denunciation shall not take effect until one vear after:
date on which it is registered.

-ation by a Member of the new revising Convention
S re involve the immediate denunciation of this
tion, notwithstanding the provisions of Article 9 above,

0 the' new revising Convention shajl have come
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APPENDIX

(b) as from .nmm date S?.m,u the new revising Convention comes mm: ZHMWZMHHOZ AL LABOUR CONFERENCE
force this Convention shall cease to be open to ratificatio RO R

by the Members.

MMENDATION CONCERNING TRIPARTITE

% ATION O
PHQOZLPH\ TABOUR STANDARDS ANID NATIONAL
10N RELATING TO THE ACTIVITIES OF THE
.M%Pﬂmﬁzg LABOUR ORGANIZATION

al: Conference of the International Labour Organizat

been:convened at Geneva by the @oﬁmnnEm Body of
muumﬂcﬂ& Hmdccﬂ Office, and having met in its Sixty-
n: Nnm umum 1976, and

g he terms of existing international labour Convent:
Recommendations—in particular the Freedom of Asso
jonand: wwoﬁmnﬁos of the Right to Organize Convention, 1!
h Right ‘to Organize and Collective Bargaining Convent:
:-and the "Cofisultation (Industrial and National Lev
Bﬁmmmmﬁon? 1960—which affirm the right of emplo;
mmﬂm&rmr free and Emmuonmma ou.mmENm_u

2. This Convention shaill in any case remain in force in its actu
form and content for those Members which have ratified it bu
have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Conventio
are equally authoritative.

e

ﬁ& Hmﬁ& ‘between ﬁ:_u:n authorities -and employers’ ;
{ owmmnwmmﬁoumu as Emu as the provisions cm numer

.rmm.ugmu@&ﬁn day of June of the year one thousand n
d-seventy-six the following Recommendatior, which n
-as 'the” Tripartite Conmsultation (Activities of the In
woﬁw Organization) Recommendation, 1976

n this: WmnoEEmﬁmmﬁc: the term “representative organizatio:
he ‘most representative organizations of employers :
njoving the right of freedom of association.

g



and Recommendations pursuant to article 19 of the Const
0 of the International Labour Organization;

ect. to national practice, on the preparaticn and impl
tation' of legislative or other measures to give effect
mternational labour Conventions and Recommendations, :
particular “to ratified Conventions (including measures fi
the implementation of provisions concerning the consultatie
or- collaboration of employers’ and workers® representatives
the ‘re-examination at appropriate intervals of unratific
Conventions and of Recommendations to which effect hs
not yet been given, to consider what measures might be take
promote their implementation and ratification as appr

2. (1) Each Member of the International Labour Organization
should operate procedures which ensure effective consultations
with respect te matters concerning the activities of International
L.abour Organization, in accordance with Paragraphs 5 to 7 of this
Recommendarion, between representatives of the government, of
employers and of workers.

(2) The nature and form of the procedures provided for in sub-
paragraph (1) of this Paragraph should be determined in each
country in accordance with national practice, after consultation with
the representative organizations where such procedures have not
yet been established.

{3) For instance, consultations may be undertraken-—

(a) through & committee specifically constituted for questions
concerning the activities of the International Labour Orga-
nization;

(b) through a body with general competence in the economic,
social or labour field; '

(c) through a number of bodies with special responsibility for
particular subject areas; or

(d) through written communications, where those invelved in the

consultative procedures are agreed that such communications
are appropriate and sufficient.

3. (1) The representatives of employers and workers for the
purposes of the procedures provided for in this Recommendation
should be freely chosen by their representative organizations.

(2) Employers and workers should be represented on an equal
footing on any bodies through which consultations are undertaken.

(3) Measures should be taken, in co-operation with the employers’
and workers® organizations concerned, to make available appropriate

training to enable participants in the procedures to perform their
functions effectively.

riate;

on ._.u.m.mﬂosm” arising out of reports to be made to the Iate
u.m.ﬁo.:me;hmdooﬁm Office under articles 19 and 22 of th
Constitution of the International Labour Organization;

3
proposals for the denunciation of ratified Conventions.

competent authority, after consultation with the repr
rganizations, should determine the extent to which thes
. used for the purpose of consultations o
concern, such as—

) the preparation; implementation and evaluation of technic:
co-operation activities in which the International Labou
Organization participates;

e action fo be taken in respect of resolutions and othe
onclusions adopted by the International Labour Conferencs
egional conferences, industrial committees and other mee
ings. convened by the International Labour Organization;
the ‘promotion of a better knowledge of the activities of th
aternational Labour Organization as an element for use i
‘econiomic and social policies and programmes,

. r s o .w.m.mm. to ensure adequate comnsideration of the matter
P.H._um competent authority &:.EE assume ﬂmm@oum&m:%.mow the erred to in the preceding Paragraphs, consultations should b
administrative support and financing of the procedures provided for i \-at appropriate intervals fixed by agreement. but ¢
in this Recommendation, including the financing of training pro- year £ *
grammes where necessary, : :

. . . Measures appropriate to national conditions and practice shoul
3. mﬂ_w.m ﬁwﬁwwwww wm mmﬂ ww,mm.nﬁm..mc,“‘mm provided for in this Recom taken to emsure co-ordination between the procedures provide
mendation o € consultation . ] .. . _in this Recommendation and the activities of national bodie
(@) on government replies to questionnaires concerning items on ling with' analogous questions.
the agenda of the International Labour Conference and goveri- e

ment comments on proposed texts to be discussed by the .
Conference; :

(b) on the proposals to be made to the competent authority or
authorities in connection with the submission of Conventions

henthis is considered appropriate after consultation wit
_representative ‘organizations, the competent authority shoul
sue an‘annual report on the working of the procedures provide
“this Recommendation.
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APPENDIX VII

INTERNATIONAL L i
ABOUR CONFERENCE ganizations of employers and workers concerned st

1 or otherwise participate in the establishment :

Convention 145

CONVENTION CONCERNING CONTINUITY OF EMPLOYMENT

OF SEAFARE - . .
RS 1] policy to encourage all concerned to provide continug

egular ‘employment for qualified seafarers in so far as this
racticablé ‘and, in so doing, to provide shipowners with a stal
mpetent workforce.

The General Conference of the International Labour Organization,

Having wm.mu convened at Geneva by the Governing Body of the
mewumﬂcnm_ Labour Office, and having met in its Sixty-second
Session on 13th October, 1976, and

Having noted the terms of Part IV (Regularity of Employment and’

Income) of the Employment of Seafarers (Technical Develop
menis) Recommendation, 1970, and

ry. effort chall be made for seafarers to be assured mininmy
ds of -employment, or either a minimum income or a monet:
arice; 1o a ‘manner and to an extent depending on the econor
ocidl situation of the country concerned.

Article 3

. ..3...#n§.m.<m..».ﬁm objectives set out in Article 2 of t
avention might include—

Having decided _upon the adoption of certain proposals with:
regard Jfo continuity of employment.of seafarers, which is th
fourth item on the agenda of the session and

a

Emiu.m mmnmjﬂmumm that these proposals shall take the form of
an 1nternational Convention,

m@oma this twenty-eighth day of October of the year one thousand
nine hundred and seventy-six the following Convention, which may

wmwmm.ﬂmm as the Continuity of Employment (Seafarers) Convention,

tracts or agreements providing for continuous or regu
ployment with a shipping undertaking or an association
ipowners; or

B) arrangements for ‘the regularization of employment by mes
f -the ‘establishment and maintenance of registers or lis
Yy categories, of qualified seafarers.

Article 1 Article 4

Vhere ﬁﬂm‘noa&wim% of employment of seafarers is assur
hé establishment and maintenance of registers or lis
Foinclude all occupational categories of seafarers in
etermined by national law or practice or by collecti

1. This Convention applies to persons who are regularly available

mow..éolm as mmmmﬁ..mnw and who depend on their work as such for
their main annual income,

2. For the purpose of this Convention the term “seafarers” means
persons defined as such by nationa! law or practice or by collective
agreement who are normally employed as crew members on board
a sea-going ship other than—

(@} a ship of war;

mmmmwmww on such a register or list shall have priority
zagement for seafaring.

i .m.m.m. on such a register or list shall be required to
railable for work in a manner to be determined by national I1:
ctice ‘or by collective agreement.

{#) a ship m.nmmmmm in ..mm.EPw or in operations directly connected
therewith or in whaling or in similar pursuits.

3. National laws or regulations shall determine when ships are ;

to be regarded as sea-going ships for the purpose of this Convention Article 5

he ‘extent ‘that :national laws or regulations permit, t
afraocictare. ar licfe af caafarere chall be Dperindical
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reviewed so as to ac

vaw.éwmnw has ratified this Convention and wl
industry.

ithin'the year following the expiration of the perio¢
mentioned in the preceding paragraph, exercise the ri

ition provided for inm this Article, will be bournd
eriod of ‘ten years and, thereafter, may denounce

1 at' the -expiration of each period of ten vears under
ituation of the country concerned ided for in this Article.

2. When a reduction in the strength of such a
becomes necessary,

Article 6

Article 11

The Director-General of the International Tabour Office s}
Members of the International Labour Organizaticn
ation of -all ratifications and denunciations communica
him by the Menibers of the Organization.

Each member statre

shail ensure that appropriate safet .
welfare and vocational prop ety, health,

training provisions apply to seafarers.

Article 7

The provisions of this Convention shall
are otherwise made
arbitration awards,
with national

n notifyinig ' the Members of the Organization of
i n-of ‘the second ratification communicated to him,
ector-General shall draw the attention of the Members of 1
tion to'the date upon which the Convention will come ir

Article 12

1e. Director-General of the Intermational Labour Office sh
mmunicate to" the Secretary-General of the United Nations f
tion in" accordance with Article 102 of the Charter of t
Nations “full particulars of all ratifications and acts
nunciation- registered by him in accordance with the provisio
eceding "Articles,

Article 8

The formal ratifications of
to .aum Director-General of
registration.

this Convention shall be communicate
the International Labour Office for

Article 9

1. This Convention shall be binding only upon those Member

of the Hmﬂmasmﬁoﬂm“_ Labour Crganization whose ratifications have
been registered with the Umnmnﬂow-omnmwmu.

S Article 13
At such times as it may consider necessary the Governing Bo
t the International Labour Office shall present to the Gener
nference a report on the working of this Convention and sh:

te the desirability of placing on the agenda of the Conferen
stion of ‘its revision in whole or in part.

. embers have been re ister i
the Director-General. gistered with

3. Thereafter, this Convention sh
Member twelve months after the dat
been registered.

all come into force for any

e on which its ratification has Article 14

Id :the Conference adopt a new Convention revising th
inwhole or in part, then, unless the new Conventig
provides—

ﬁwm..wmﬂmnmmou by a Member of the new revising Conventic
1all ipso jure involve the immediate denunciation of th
Ci ntion, notwithstanding the provisions of Article 1
above,“if and when the new revising Convention shall hav

L T T

Article 10
1. A Member which has ratified this

it mmﬂmn.Em expiration of ten years from the date gn which the:
nmuqmwnon first comes into force, by an act communicated to the
Director-General of the International La

Such denunciation shall not take effe i
1 ct until one
date on which i+ ¢ rocdeta . 4 yvear after th

TWise

Convention may denounc




APPENDIX 1

(b) as from the date when the new revising Convention comes int e
TERNATIONAL LABOUR CONFERENCE

force this Convention shall ccase to be open to ratificatio
by the Members.

2. This Convention shall in any case remain in force in its actua
form and content for those Members which have ratified it bu
have not ratified the revising Convention.

Article 15

The English and French versions of the text of this Convention
are equally authoritative.

.v.o_”...noanm.mum Ty 1 O
1 13th October, 1976,'and -~ = o
oted the terms of the Employment of Seafarers (Tecl
nical ..U.m%mﬁo@ﬂmﬁmv Recommendation, 1970, and

. d ‘uponithe - adoption’ of certain proposals - wit
regard toicon nuity of ‘employment of seafarers, which is th
item ..ou.”._m.w@..mmmunmdm the session, and S
determined that these proposals shall take the form of
mendation: supplementing the Continuity of Employmen
ersy Convention, 1976, : ce :

is' twenty-eighth  day of October of the year one thousans

hundred and seventy-six the following Recommendation, whicl

ted :as  the“Continuity of ‘Employment (Seafarers) Recom
19763 o . . -

Subject tothe provisions of Paragraph 11, this Recommen
ies 10 W.H..m...umaum. who -are regularly : available for work -a:
id who ‘depend on their work as such for their mair

e ..E....Uam..m...o.m..ﬁam. Recommendation the term “seafarers’
defined -as such by national law or:practice. or. by
agreement - who are normally employed as crew members
mpmowu.m ship'other than— = .
ofwar; .. T

.”mmmﬂ.\d.g fishing or in operatioiis directly connected

therewith or in whaling or in similar pursuits. A

tional laws or regulations should detérmine when ships are
ded ‘a5 'sea-going ships for the purpose of this Recpm-




(4) "The organizations of employers and workers concerned should
be consulted on or otherwise participate in the establishment and
revision of definitions in pursuance of subparagraphs (2) and (3)
of this Paragraph.

the long-term factors such as the modernization
dustry and changing trends in trade.

- 0 the over-all strength of such a register or list
able, all ‘necessary efforts should be made to help
find employment elsewhere through the .provision . of
ities; as provided for in Part III of the Employment
e nical "Dévélopments) Recommiendation, 1970, ‘and
assistance of the public ‘employment services.

2. In so far as practicable, continuocus or regular employment
should be provided for all qualified seafarers. :

3. (1) Except where continuous or regular employment with a
particuiar shipowner exists, systems of allocation should be agreed
upon which reduce to a minimum the necessity for attending calls
for selection and allocation to a job and the time required for this

s -practicable, any necessary reduction in ‘the
purpose. .

. Tegister or list should be made gradually and
“tefmination” of employment. In this respect,
ersonnel planning ‘techniques at the level of the
at inddstry~Tevel can be ‘usefully applied to the

(2) In so far as practicable, these systems should preserve the
right of a seafarer to select the vessel on which he is to b
employed and the right of the shipowner to select the seafarer
whom he is to engage. )

4. Subject to conditions to be prescribed by national laws o
regulations, or collective agreements, the transfer of seafarers i
the regular employment of one employer to temporary work with FL
another should be permitted when required. ; .....u.wﬁwam.hww . .

on of ‘men - who do not derive their main means of
ood from seafaring work;

he ' retitement age or facilitating ‘voluntary early
nt by the grant ‘of pensions, supplements to state

5. (1) Where continuous or regular employment is not practicable
guarantees of employment and/or income should be provided in
manner and to an extent depemding on the economic and socia
situation of the country concerned.

(2) These guarantees might include the following : —

(@) employment for an agreed number of weeks or months pe

year, or income in lieu thereof;

_{b) unemployment benefit when no work is available.

iong, or: lump-sum’ payments.

rmin ion of employment should be envisaged only after
as been  had to the means referred to in subpara-
P ragraph -9.and subject to whatever guarantees of
y have. been given. It should be based as far .as
ed criteria, should be subject to adequate notice,
ccompanied by payments such as— = i
ent insurance or other forms of. social security;
ance allowance or other types of separation benefits;

ombination of benefits as may be provided for by national
tegulations, or. collective agreements.

or lists of qualified seafarers, criteria should be laid down for
determining the seafarers to be included in such registers or lists:
,.ANV Such criteria might include the following : —
(@) residence in the country concerned;
. (D) age and medical fitness;
(c) competence and skill;
_{d) previous service at sea.

> provisions of this Recommendation should, as.far

-and .inaccordance with national laws and- practice

_agreements, also be applied to persons who work ai
asonal basis. .. . e, e .

.

~7. When the strength of such registers or lists is
the parties concerned, account should be taken of




APPENDIX ry for which the Convention is in force, othe

INTERNATIONAL LABOUR CONFERENCE i
ged in fishing or in operations directly connectet
hLior in whaling or similar pursuits.

Convention 146 R

tional laws or regulations shall determine, after consultatior
izations of shipowners and seafarers concerned, where
hich: shipsi-are.to be regarded as sea-going ships fo
frthis: Convention. -

CONVENTION COMCERNING ANNUAL LEAVE WITH PAY'
FOR SEAFARERS :

The General Conference of the International Labour Organizatio er which ratifiés this Convention may, after con
he organizations of employers and workers concerned
such ! exist, “extend its application, with the modification:
essary by the conditions of the industry, to the person:
; he ‘definition ‘of seafarers by Paragraph 2, sub.
b); of this Article, or 10 certain categories thereof.

Having been convened at Geneva by the Governing Body of th
International Labour Office and having met in its Sixty-seco
Session on 13th October, 1976, and

Having decided upon the adoption of certain proposals with reg
to revision of the Paid Vacations (Seafarers) Convention
vised), 1949 (No. 91), in the light of, but not necessarily restri
to, the Holidays with Pay Convention (Revised), 1970 (No. 1
which is the second item on the agenda of the session, and

mber which extends the application of this Conventior
of paragraph 4 of this Article at the time of ratifying
n g declaration appended to its ratification the
. h the application is extended and the modifications.
eridered: niecessary.

Having determined that these proposals shall take the form
an international Convention

L .
ach Member which has ratified this Convention may further
ey otify the ~Director-General of the International
ur Office, by a declaration, that it extends the application of

vention to categories beyond those, if any, specified at the

adopis this twenty-ninth day of October of the year one thous
nine hundred and seventy-six the following Convention, which
be cited as the Seafarers’ Annual Leave with Pay Convention, 19

Article 1 Fias mecessary, measures may be taken by the competent
The provisicns of this Convention, in so far as they are .aﬁmr.”@m._mwmwowﬁmﬁm Emn?.n ery im a country, after
otherwise made effective by means of collective agreements, a ith the organizations of shipowners and seafarers
tration awards, court decisions, statutory wage-fixing machinery: where such exist, to exclude from the application of this
in such other manner consistent with national practice as may ited categories of persons employed on board sea-
appropriate under national conditions, shall be given effect L e .
national laws or regulations. b Member which ratifies this Convention shall list, in the
on“the application of the Convention submitted under
“the Constitution of the International Labour Organi-
gories‘which may have been excluded in pursuance
-and 7 of this Article, giving the reasons for such
‘and shall state in subsequent reports the position of its
ce in.réspect of the categories excluded and the extent
H effect has ‘been given or is proposed to be given to the
ion:in respect of such categories.

Article 2

1. This Convention applies to all persons who are employed
seafarers.

2. For the purpose of this Convention, the term “seafarers® me
a person who is employed in any capacity on board a sea-going s



Article 3

1. Every seafarer to whom this Convention applies shall be enti
to annual leave with pay of a specified minimum length.

. 2. Each Member which ratifies this Convention shall specity
length of the annual leave in a declaration appended to its r
fication. :

3. The leave shall in no case be less than 30 calendar days f
one year of service.

4. Each Member which has ratified this Convention may §
sequently notify the Director-General of the International Lab
Office, by a further declaration, that it specifies annual leave Ion
than that specified at the time of ratification.

ncapacity for work resulting from illness, injury
nity,-under conditions to be determined by the ¢
hority or through the appropriate machinery

hore leave granted to a seafarer while on artic

ory leave of any kind, under conditions to be de:
ined by the competent authority or through the appropri
hi “inzeach country.

o Article 7
y seafarer taking the annual leave envisaged in t
n shall receive in respect of the full period of that le:
ormal remuneration (including the cash equival
of that remuneration which is paid in kind), calculas
e determined by the competent authority or throv
achinery in each country.

Article 4

1. A seafarer whose length . of service in any year is less th
that required for the full entitlement prescribed in the preced
Article shall be entitled in respect of that yvear to annual le
with pay proportionate to his length of service during that year

., 2. The expression “year” in this Convention shall mean i
calendar year or any other period of the same Hmumz? .

Article 5

1. The manrer in which the length of service is calculated
the purpose of leave entitlement shall be determined by :
competent autharity or through the appropriate machinery in eg
country. .

_@mounts duein pursuance of paragraph 1 of this Arti
aid ‘to the seafarer concerned in advance of the lea
therwise provided by national laws or regulations or in
pplicable to him and the employer.

rer, who leavés or is discharged from the service
- before he has taken anmnual leave due to him sh
espectof ‘such leave due to him the remunerati

n:paragraph 1 of this Article.

2. Under conditions to be determined by the competent autho
or through the appropriate machinery in each country, service

articles shall be counted as part of the period of service. miilation: of such annual leave due in respect of one ye

3. Under conditions to be determined by the competent autho €r with a.subsegeunt period of leave, may be authorized
or through the appropriate machinery in each country, absence f mpetent -authority or ‘through the appropriate machinery
work to attend an approved maritime vocational training coi urt R AR
or for such reasons beyond the control of the seafarer concerne
illness, injury or maternity shall be counted as part of the pe
of service.

Article 8
ivision' of the annual leave with pay into parts, or t

' paragraph 1 of this Article and unless otherwi
in - anagreemeént applicable to the emnployer and ¢t
oncerned, the annual leave with pay prescribed by 1l
Article 6 vention shall consist of an uninterrupted period.

The following shall not be counted as part of the miGimum anni
leave with pay prescribed in Article 3, paragraph 3, of this C
vention :—- :

{a) public and customary holidays recognized as mrnw in°

nozmnnw%%mmmmuéwﬁwmaowucnﬁrm%mmm mzﬁnmﬁrmmun
leave with pay; : . : E

Article 9

.mww.oumw cases, provision may be made by the compete
or through the appropriate machinery in each count
bstitution for annual leave due in virtue of this Conventis

ayment at-least equivalent to the remuneration provid
AnArtiele 7, ‘-

Tage ]



Article 10

. 1. The time at which the leave is to be taken shall, unless it i
fixed by regulation, collective agreement, arbitration award o
other means consistent with national practice, be determined b
the employer after consultation and, as far as possible, in agree.
ment with the seafarer concerned or his representatives,

Article 16

.nmon.m?w: be binding only upon those Members of
nal Labour Organization whose ratifications have been
with the Director-General.

come into force twelve months after the date on which
0of :two.. Members have been registered with the

or recruited, whichever is nearer his home, except under the pro: fter, -this Convention shall come into force for any
visions of a collective agreement or of national laws or regulations elve months after the date on which its ratification has

other than that permitted by paragraph 2 of this Article, he shail . Article 17

be entitled to free transportation to the place where he was engaged . ﬂ.&mnr”.rum ratified this Convention may denounce
‘or recruited, whichever is nearer his home, and subsistence and . after the expiration of ten years from the date on which the
other costs directly involved in his return there shall be for th Tt comes it force, by an act communicated to the
account of the employer; the travel time involved shall not b al of the International Labour Office for registration.
deducted from the annual leave with pay due to the seafarer. Yoty

Article 11

Any agreement to relinquish the right to the minimum annug
leave with pay prescribed in Article 3, paragraph 3, or—excep
as provided, exceptionally, in pursuance of Article 9 of this Conve
tion—to forgo such leave, shall be null and void.

the year ‘following the expiration of the period of

entioned in the preceding paragraph, exercise the right

tiation” provided -for in this Article, will be bound for

) m_...“.om”.._.Mmﬁ”....wmmam and, thereafter, may denounce this

Article 12 tion «n.ﬂ..w..m.....mwm_mawnos .0f each period of ten vears under the
. provided for in this Article. .

A seafarer taking annual leave shall be recalled only in cases el

of extreme emergency with due notice, Article 18

Direvtor-General . of the International Labour Office shall
Members of the International Labour Organization of the
‘of ‘all ratifications and denunciations communicated to
he Members of the Organization,

Article 13

the proper application and enforcement of regulations or provision
concerning annual leave with pay, by means of adeguate inspection

7 om.mu.mnw the Members of the Organization of the registra-
or otherwise. .

ond ratification communicated to him, the Director-

Article 14 raw the attention of the Members of the Organization
This Convention revises the Paid Vacations (Seafarers) Conven _date upon ‘which -the Convention will come into force,
tion (Revised), 1949, S
Article 19
Article 15

ector-General of the International Labour Office shall
0. the Secretary-General of the United Nations for

ordance with Article 102 of the Charter of the
particulars of all ratifications and acts of

The formal ratifications of this Convention shall be communicatei
te the Director-General of the International Labour Office fo
registration.

~N



APPENDI3

the question of its revision in whole or in part.

Article 21

1. Should the Conference adopt a new Convention revisin
Convention in whole or in part, then, unless the new Conve
otherwise provides——

(@) the ratification by a Member of the new revising Coily
shall ipso jure involve the immediate denunciatién
Convention, notwithstanding the provisions 0f )
above, if and when the new revising Convention sh
come into force; o

() as from the date when the new revising .C
into force this Convention shall cease to be
by the Members. i

en convened at Geneva by the Governing Body of i
ernational Labour Office, and having mer in its Sixty-seco
sion on 13th October, 1976, and

5 the Hu...wc&mmo:m of the Seafarers’ Engagement (Forei
Recommendation, 1958, and of the Social Conditior
(Seafarers) Recommendation, 1958, and

upon the  adoption of certain proposals wit}
mmmmnm.ﬂmmm&.m. particularly those registered
onvenience, which is the fifth item on the agenda

i .@mwm...vwomcmm_m shall take the form of
2. This Convention shall in any case remain’in f SREOM

form and conmtent for those Members which ha day of ‘October of the year one thousand
have not ratified the revising Convention . six the following Convention, which may

Eumm.dm (Minimum Standards) Conven-

Article 22

..Eummmmmmm_HmnmwamunuﬂmwmmcumOm the text of thi
are equally authoritative. o

”Nﬂmnmm 1

e-provided in this Article, this Convention
a-goinig ship, whether publicly or privately owned,
1n the ‘transport of cargo or passengers for the
is m&@..ﬂouﬁm for any other commercial purpose,

...mmEmmowm 'shall determine when ships are
g ships for the purpose of this Convention.

e

v, propelled by sail, whether or not they are
1xiliary engines;
fishing or in whaling or in similar pursuits;

>
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(¢) small vessels and vessels such as oil rigs and drilling platforms
when not engaged in navigation, the decision as to which e ..
: . men arrangemse
vessels are covered by this subparagraph to be taken by the anw.omw.%%m M@memmmmnmwwmm Wﬁummwm ed mw etw
competent authority in each country in consultation with the : T .o > 7 .
. . . : n ns and seafarers’ organizati

most representative organizations of shipowners and sea- ers or their organizations and s &
farers. .

itself ”..w.mmﬂ measures for the effective control of ot

5. Nothing in this Convention shall be deemed to extend the scope.
of the Conventions referred to in the Appendix to this Convention
or of the provisions contained therein.

Article 2

Each Member which ratifies this Convention undertakes—
onsof  shipowners and seafarers where appropriat
xist:for the engagement of seafarers on ships registe
‘territory and for the investigation of compla
n that connection;

(@) to have laws or regulations laying down, for ships registered
in its territory— :

(i) safety standards, including standards of competency, hour
of work and manning, so as to ensure the safety of lif
on board ship;

(i1) appropriate social security measures; and amongst that authority and the representative organ
tions of shipowners and seafarers where appropriat
st:for the:investigation.of any complaint made in ¢
exion:with:and,if possible, at the time of the engagem
n its territory of seafarers of its own nationality on sk
egistered in a foreign country, and that such compls
s well @s’ aniy complaint made in connexion with a
possible, ‘at ‘the ‘time of the engagement in its territ
£ ‘foreign seafarers on ships registered in a fore
antry. 3§ promptly reported by its competent autho:
. the:competent authority of the country in which -
ip is:registered, with a copy to the Director-Gene
he International Labour Office;

sire that seafarers employed on ships registered in
itory. are -properly qualified or trained for the duties
1ich they. are -engaged, due regard being had to the Vo
‘Training (Seafarers) Recommendation, 1970;

(iii) shipboard conditions of employment and shipboard livin
arrangements, in so far as these, in the opinion of th
Member, are not cevered by collective agreements o
laid down by competent courts in a manner equall
binding on the shipowners and seafarers concerned;

and to satisfy itself that the provisions of such laws an
regulations are substantially equivalent to the Conventions
or Articles of Conventions referred to in the appendix to
this Convention, in so far as the Member is not otherwise
bound te give effect to the Conventions in question;

(b) to exercise effective jurisdiction or control over ships which are
registered in its territory in respect of—

(i) safety standards, including standards of competency, hours

of work and manning, prescribed by national laws or
regulations:

?

erify by inspection or other appropriate means that sh
gisterad in'its territory comply with applicable internatio:
yir: Converntions -in .-force which it has ratified, with 1
d' regulations - required by subparagraph (a) of t
nd,..as may be appropriate under national la
iplicable collective agreements;

an official--inquiry into any serious marine casua
lving ships registered in its territory, particularly th

(i) social security measures prescribed by national laws or
regulations;

(iii) shipboard conditions of employment and shipboard living
arrangements prescribed by national laws or regulations,
or laid down by competent courts in a manner equally
binding on the shipowners and seafarers concerned;

~A



involving injury and/or loss of life, the final report of suc

. or have implemented the provisions of, tl
inquiry normally to be made public,

Preventing Collisions at Sea of 1960, or tt

on’ thé international Regulations for Preventin

- 5ea,;”1972; or any Convention subsequent]
e interpational instruments.

Article 3

. Any Member which has ratified this Convention shall, in so far
as practicable, advise its nationals on the possible problems of
signing on a ship registered in a state which has not ratified the
Convention, until it is satisfied that standards equivalent to those
fixed by this Convention are being applied. Measures taken by the
ratifying state to this effect shall not be in contradiction with the | tifications of this Convention shall be commn
principle of free movement of workers stipulated by the treaties . rectot-Getieral of the International Labour Offic
t0 which the two states concerned may be parties, RN

tion-is further open to the ratification of am
tification, undertakes to fulfil the requirement
s:made subject by paragraph 1 of this Articl
‘yet satisfied.

, LR Article 6

Article 4 SER

vention shall be binding only upon those Members o

-abour Organization whose ratifications have bee
Jirector-General.

e into:force twelve.months after the date on whic!

registered :ratifications by at least ten Member

vorld :shipping -gross tonnage of 25 per cent.

Convention shall come into force for an;

nths after-the date on which its ratification ha

has come into force, it may prepare a report addressed to th
government of the country in which the ship is registered, wit
a copy to the Director-Gemeral of the International Labour Office
and may take measures necessary to rectify any conditions on board
which are clearly hazardous to safety or health.

“Article 7

ber which ‘has ratified this Convention may denounc:
xpiration of ten years from the date on which the
‘comes:into force, by an act communicated to the
the International Labour Office for registration
shall ‘not -take effect until one year after the
is:tregistered. .
ber which has ratified this Convention and whic}
he -year following the expiration of the period of
in the preceding paragraph, exercise the righ
Hon provided for in this Article, will be bound for
f ten years and, thereafter, may denounce this

xpiration.of each period of ten years under the
d for in this Article. :

* 2, In taking such measures, the Member shall forthwith notify
the nearest maritime, consular or diplomatic representative of the
flag state and shall, if possible, have such representative present.
It shall not unreasonably detain or delay the ship, .

' 3. For the purpose of this Article, “complaint”’

b means information
submitted by a member of the crew, a professional body, an asso-

ciation, a trade union or, generally, any person with an interest

in the safety of the ship, including an interest in safety or health
Hazards to its crew.

Article 5
1. This Convention is open to the ratification of Members which—

' (@) are parties to the International Convention for the Safety of
- Life at Sea, 1960, or the Intermational Convention for the
Safety of Life ar Sea, 1974, or any Convention subsequently
Tevising these Conventions: and . .

£
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2. When the conditions provided for in Article 6, paragraph
above have been fulfilled, the Directorr-General shall draw th

attention of the Members of the Organization to the date upoy
which the Convention will come into force.

APPENDIX

e Convention, 1973 (No. 138), or
Age (Sea) Convention (Revised), 1936 (No. 58), or
ea) Convention, 1920 (No, 7);

Article 9 ility (Sick and Injured Seamen) Convention, 193¢

The Director-General of the International Labour Office sh
communicate to the Secretary-General of the United Nations -fg
regisiration in accordance with Article 102 of the Charter of # [ : i , )
United Nations full particulars of all ratifications and acts - xamnation (Seafarers) Convention, 1946 (No. 73);

denunciation registered by him in accordance with the provisio . ¢id .ﬁ.nm_... {Seafarers) Convention, 1970 (No. 134)
of the preceding Articles. . 4 and 7): S

of Crews Convention (Revised), 1949 (No. 92);
-(Ships ..me.ém.v..n.omﬁmumonu 1946 (No. 68) (Article

nace | .m..m..mv ‘Convention, 1936 (No. 56), or
nd Sickness Benefits Convention, 1969 (No. 130),

Article 10

At such times as it may consider necessary the Oo<mﬂumzm Bo
of the International Labour Office shall present to the Gener;
Conference a report on the working of this Convent

ency Certificates Convention, 1936 (No. 53) (Articles

rticles cm_...bwﬂmmimmﬂ Convention, 1926 (No. 22);

f Searm .o.odﬁm.dm.ouu 1926 (No. 23);
yciation and Protection of the Right to Organize
: 1948 (No. 87); o .
1. Should the Conference adopt a new Convention revising th .. éia d Collective Bargaining Convention, 1949 (No.
Convention in whole or in part, then, unless the new Conventip G
otherwise provides—

the question of its revision in whole or in part.

Article 11

(a) the ratification by a Member of the new revising Conventi
shall ipso jure involve the immediate denunciation of t
Convention, notwithstanding the provisions of Article 7 abg

if and when the new revising Convention shall have co
into force; .

(b) as from the date when the new revising Convention comes in
force this Convention shall cease to be open to ratification’
Members. .

2. This Convention shall in any case remain in force in its acty
form and content for those Members which have ratified it b
have not ratified the revising Convention .

Article 12 stablished licensing system or certification structure of a State
. ced: by problems arising from sirict adherence to the relevant m‘_ﬁmﬂgmm.mw

i c i i 5 : mpeteiicy Cerlificates Convenition, 1936, the principle of substantia
mH.MwH NMMMMW% MWﬁMMMmMMMM i versions of the text of this Conventi that there will be no m.omEQ with that State’s established



red by this clause to be taken by the co:
ority -in- each country in consultation with t

INTERNATTONAL LABOUR CONFERENCE ntative organizations of shipowners and seafare:

ecommendation should be deemed to exter
ruments referred to in the Appendix to 1l
Minimum Standards) Convention, 1976, or

.

Recommendation 155

RECOMMENDATION CONCERNING THE IMPROVEMENTY
OF STANDARDS IN MERCHANT SHIPS

. HmMobm of the laws and regulations provide
The General Conference of the International Labour Organizatia Article 2, subparagraph (a), of the Merchant Shippir

St .m.wwmmv.....nonqmnmon, 1976, and

that'such provisions of collective agreemen
h wmmunmﬂﬂ conditions of employment and shij
ing uwmanEmuwm.u

ast equivalent to the Conventions or Articles of Comves

£ .the' Appendix to the Merchant Shippin
indards nouﬂmmmg, 1976.

Having been convened at Geneva by the Governing Body of
International Labeur Office and having met in its Sixty-sec
Session on 13th Gctober, 1976, and

Having decided upon the adoption of certain proposals wit
regard to substandard vessels, particularly those registe
under flags of convenience, which is the ffth item on .
agenda of the session, and

Having determined that these proposals shall take the form v}

Recommendation supplementing the Merchant Shipping (M
mum Standards) Convention, 1976,

teps .mu.oﬁn be taken, by stages if necessar;
aws or regulations, or as appropriate collectivy

) struments referred to in the A endix to th
adopts this twenty-ninth day of October of the yvear one thous i Pp
nine hundred and seventy-six the following Recommendation, w

BmwwmnﬁmmmmgmgmanﬁmummwgﬁumQn.ﬁwoqmgmnn% mﬂman..m.u
Recommendation, 1976: .

eps for such revision of the Merchant Shippin
ards Ooﬁ@mmﬁoﬁu 1976, as may become necessar
: in'the ¢ircamstances and needs of merchan
should:- be taken in the application of tha
m.mE .wmnu. with the most representative organiza

nd :seafarers, of any revision of individua
to in the Appendix thereto that has come

i. (1) Except as otherwise provided in this Paragraph, this Rec
mendation applies to every sea-going ship, whether publicl
privately owned, which is engaged in the transport of carg

passengers for the purpose of trade or is emploved for any o
commercial purpose, .

(2) National laws or regulations should determine when ships

to be regarded as sea-going ships for the purpose of this Rei
mendation.

mﬁm..v.m.....wmwmu in the application of this Recom-
ultation with the most representative

of . shipowners and seafarers, of an 131
. ; . . b Y revision of
(3) This Recommendation applies to sea-going tugs. entions .referred to in the %ﬁﬁmb&ﬁ thereto thar

(4) This Recommendation does not apply to— ce and of any revision of other instruments therein
(2} ships primarily propelled by sail, whether or not they that has been adopted,
fitted with auxiliary engines; e
(b) ships engaged in fishing or in whaling or in similay.
(c) small vessels and vessels such as oil-rigs and drill;
when not engaged in navigation, the decisioh’

APPENDIX

C Omw.m.mnmmmm Oobﬂmaﬂ.oﬂ 1936 (No. 53);

s’ Crews) Convention 1040 rir.  ces



APPENDIX XIII

Accommeoedation of Crews (Supplementary Provisions) Convent
OZ*?H. LABOUR CONFERENCE

18706 (No. 133);
Prevention of Accidents (Seafarers) Convention, 1970 (No.
Workers’ Represeniatives Convention, 1971 (No. 135);

Paid Vacations (Seafarers) Convention (Revised), 1949 (No, 91):
Seafarers’ Annual Leave Convention, 1976 (No. 146);

Mmﬂ%@ ﬂmm PROTECTION OF WORKERS
CUP; TIONAL HAZARDS IN THE WORKING
NT. DUE TO AIR POLLUTION,

Mmm % VIBRATION

erence 13 ﬂWm Hmnmwamﬂcﬂm_ Labour Organization,

ed mﬁ ‘Geneéva by the moiwg_sm Body of the
abour; Ommnm“ and having met in its Sixty-third

Social Security (Seafarers) Convention, 1946 (No. 70);

Vocational Training (Seafarers) Recommendation, 1970 (No.
IMCO/TLO Document for Guidance, 1975,

are relevant and, in particular, the
H.Hmmau Recommendation, 1953, the
1 Health: mmwﬁnmm Reécommendation, 1959, the Radia-
ion Convention and Recommendation, 1960, the
m Hﬂmﬁﬂumw% Convention and WmnoBEmmmmﬂoP 1963,
ent Injury Benefits Convention, 1964, the Hygiene
! Ommnmm Oomdmsﬂou msm WmnoEEmhmmﬁoP 1964,

cer’ ncuﬁwuﬁoz mu& WmnoESm:&m_qu mwu:r

d upon ﬂwm mmo@ﬁo: of certain proposals with
wi mﬁam mnﬁnouﬁmﬁ mnﬂommrmﬂn pollution, noise
h s Wm moﬁ.ﬂw #mE on the agenda of the

; hat nwmmm uwou%mmm mwmz take the form of
ational oﬂ¢mﬂﬂoﬂ

~of June of the year one thousand nine

even w,mmqmu the  following Convention, which may
rking . Muﬁncuﬂmmn (Air wom:ﬂou Noise and

_PaRT 1. Scopr AND DEFINITIONS

: Article .1

ention: m.m.vmmm to mm vumunwmm of economic activity.
mw.:.m this Convention may, after consultation

e cummuuumﬁcum of employers and workers
e manw mﬂmﬁ exclude from the application of the



Convention particular branches of economic activity in respect

vs ‘all sound which can result in hearing
which special problems of a substantial nature arise,

armful to health or otherwise dangerous:
overs any vibration which is transmitted
n body through solid structures and is harmful
herwise dangerous.

3. Bach Member which ratifies this Convention shall list in

which effect has heen given or is proposed to be given to f et
Convention in respect of such branches. . gulations shall prescribe that measures be
nd : control of, .and . protection against,
Article 2 ds in the working environment due to air pol-
1. Each Member, after consultation with the representa e

organizations of emplovers and workers, where such exist, ma
accept the obligations of this Convention separately in respect ¢
(@) air pollution;

(b) noise; and

{c) vibration.

oncerning ‘the practical implementation of the
e mmnﬁvw@..ﬂm% be adopted through technical standards,
nd other dppropriate methods,

Article’s
. ct to the: provisions ‘of this Convention, the
vention in respect of one or more of the categor sh 't consultation with the oSt repre-

shall specify this in its ratification and shall E Bﬁmo%mwm .mbm..ﬁ.onwmﬁm concerned.

first veport on the application of the Convent undi : of employers and workers shall be associated
: f provisions concerning the practical imple-
res préscribed in Pursuance of Article 4.
Hall be made for as close a collaboration as possible
tween employers and workers in the application of
rescribed in pursuance of this Convention.

28 of the employer and representatives of the
lertaking shall have the opportunity to accompany
he application of the measures prescribed
convention; uniess the inspectors consider, in
e general instructions of the competent authority,
prejudicial 1o the performance of their duties.

3. Each Member which has not on ratification accepted
obligations of this Convention in respect of all the categories
hazards shall subsequently, when it is satisfied that condit
permit this, notify the Director-General of the International Lab
Oifice that it accepts the obligations of the Convention in resp
of a category or categories previously excluded,

Article 3

For the purpose of this Convention—

(@) the term “air pollution” covers all air contaminated by
stances, whatever their physical state, which are harmfuy
health or otherwise dangerons;

. Article §

. mmm be:made umm@oum@wm.mou compliance with the

€ two. or-more employers undertake activities simul-
rkplace, they shall have the duty to collaborate

O A



in order to comply with the prescribed measures, without prejudice
to the responsibility of each employer for the health and safety
of his employees. In appropriate circumstances, the competent
authority shall prescribe general procedures for this collaboration,

Article 10

Where the measures taken in pursuance of Article m do not
rifig air pollution, noise and vibration in the working environment
thin the limits specified in pursuance of Article 8, the mﬁﬁo%mw
hall provide and maintain suitable personal protective equipment.
‘e émployer shall not require a worker to work without the

: npal protective eguipment provided in pursuance of this
relating to the prevention and contral of, and protecti : ticle.

Article 7

Article 11

There shall be supervision at suitable intervals, on conditions
d/in ‘circumstances determined by the competent authority, of
alth of workers exposed or liable to be exposed to occupational
ue to air pollution, noise or vibration in the working
hazards due to air pollution, noise and vibration in the workis ment. Such supervision shall include a pre-assignment medical

N.,Eowwmumow%a# _,.mmﬂmwmuﬁmﬁ.zommﬁm:#mzmﬂvm right to present

proposals, to obtain information and traimng and to appeal

. a .

tion and periodical examinations, as determined by the
etent authority. . h
Part III. PREVENTIVE AND PROTECTIVE MEASURES

Article 8

1. The competent authority shall establish criteria for determini
the r.mumaw of exposure to air poliution, noise and vibration in
éoﬁnﬁm environment and, where appropriate, shall specify expo
limits on the basis of these criteria, .

2. In the elaboration of the criteria and the determination o

exposure limits the competent authority shall take into
the opinion of technically competent persons designated

most representative organizations of employers and workir
cerned.

& supervision provided for in paragraph 1 of this Article
free of ‘cost to the worker concerned.

continued assignment to work involving exposure to
itlon, .noise or vibration is found to be medically inadvisable,
1 hall be made, consistent with national practice and
. ovide the worker concerned with suitable alternative
or:-to. maintain his income through social security
herwise, .

tenting-this Convention, the rights of workers under

v o mn&.& insurance legislation shall not be adversely

Adrticle 12

mented and revised regularly in the light of current na B s MMHWMM u%mﬁmwoﬂwmw ﬁwmwwmwmﬂmﬂm@%_mwmnmm
possible any increase in occupational hazards resulf ‘parional .%ﬂmwwmm.mamwn nﬂwmmOﬂM:Mo%MMMnonﬁmﬂn
d . mpetent um:ﬁaoﬁ._ua as ‘appropriate,
Article 9 1} H.mm.nﬂ..vmm. conditions or prohibit it. .

As far as possible, the working environment shall
from any hazard due to ajir pollution, noise or &.wn.mﬂ..o

(a) by ﬁmn?&n& measures applied to new plan
design or installation, or added to existing pl
or, where this is not possibie,

(5) by supplementary organizational measures,

Article 13
e adequately and suitably—

itial “occipational hazards in the working
0._air.pollution, noise and vibration; and

ieasuresavailable for the prevention and
otection against, those hazards.

Lo T o)




Article 14 3. Thereafter, this Convention shall come into force for an

Member twelve months after the date on which its ratification ha

Measures taking account of national conditions and resources shall been registered

be taken to promote research in the field of prevention and control

Omwmwmamwnnrm Sowwﬂ.;mgiwosﬁmummcmgmmn pollution, noise
and vibration. .

Article 19
1. A Member which has ratified this Convention may dencunc
it, in whole or in respect of one or more of the categories o
hazards referred to in Article 2 thereof, after the expiration o
en years from the date on which the Convention first comes int
orce, by an act communicated to the Director-General of the Inter
ational Labour Office for registration. Such denunciation shal

ot take effect until one year after the date onm which it i
‘registered.

PART IV, MEASURES oF APPLICATION

Article 15

On conditions and in circumstances determined by the competent -
authority, the empleyer shall be required to appoint a competent
Dersom, or use a competent outside service or service c :
several understandings, to deal with matters pertaining to the pre-
vention and control of air poliution, noi i
working environment.

2.'Each Member which has ratified this Convention and whic]
oes ‘not, within ‘the year following the expiration of the perio
ten years mentioned in the preceding paragraph, exercise thi
ight of denunciation provided for in this Article, will be bound fo
nother period of ten years and, thereafter, may denounce thi
Convention at the expiration.of each period of ten years under th
‘terms provided for in this Article.

Article 16
Each Member shall_—

(@) by laws or regulations or any other method consistent with
national practice and conditions take such steps, including,
the provision of appropriate penalties, ag may be necessary.
to give effect to the provisions of this Convention:

]
(B) provide appropriate inspection services for the purpose of

mcwm.ﬂimmmm the application of the provisions of this Con
vention, or satisfy jtself that appropriate inspection is carried

Article 20

1. The Director-General of the Internatiomal Labour Office shall
notify all Members of the International Labour Organization of the
egistration of all ratifications and denunciations communicated to

him by the Members of the Organization,
out. S

[ 1on communicated to him, the Director-
cral shall draw the attention of the Members of the Organization
€ date upon which the Convention will come into force.

Parr V. Finar Provisions

Article 17
Article 21

éctor-General of the Interpational Labour Office shall

to. the Secretary-General of the United Nations for
accordance with Article 102 of the Charter of the
particulars of all ratifications and acts of denun-
d by him in accordance with the provisions of the

The formal ratifications of this Convention shall be comminie

to the Director-General of the International Labour Ofic
registration.

Article 18

1. This Convention shall he binding only upon thos
of the International Labour Organization whose: ratif
been registerad with the Director-General,

2. It chall come in
the ratifications of
Director-General,

. Article 22
to force twelve months affer the

Jnay consider necessary the Governing Body
two Members have &mmu..nmmﬁmmmﬂm :

otir  Office shall present to the General
he working of this Convention and shall




examine the desirability of placing on the agenda of the Conference

the question of iis revision in whole or in part. APPENDIX XIV

Article 23 INTERNATIONAL LABOUR CONFERENCE

1. Should the Conference adopt a new Conventien - revising this

Convention in whole or in part, then, unless the new Convention

lecommendaticn 156
otherwise provides—

‘RECOMMENDATION CONCERNING THE PROTECTION OF
WORKERS AGAINST GCCUPATIONAL HAZARDS IN THE

- WORKING ENVIRONMENT DUE TO AR POLLUTION,
NOISE AND VIBRATION

The General Conference of the International Labour Organization,

mi.um beer convened at Geneva by the Governing Body of the
‘International Labour Office, and having met in its Sixty-third
Session on 1st June, 1977, and

ofing the terms of existing international labour Conventions
drid Recommendations which are relevant, and, in particular,
~the Protection of Workers® Health Recommendation, 1953, the

{(a) the ratification by a Member of the new revising Convention
shall ipso jure involve the immediate denunciation of this
Convention, notwithstanding the provisions of Article 19 above,

if and when the new revising Convention shall have come
into force;

(b) as from the date when the new revising Coavention comes
into force this Convention shall cease to be open to ratifi-
cation by the Members, ,

2. This Convention shall in any case remain in force in its

actual form and content for those Members which have ratified
it but bave not rarified the revising Convention.

Article 24 he Guarding of Machinery Convention and Recommendation,
. . . ) 1963, the Employment Injury Benefits Convention, 1964, the
The m_mmrmr wam. French versions of the text of this Convention Hygiene (Commerce and Offices) Convention and Recommenda.
Aré equaily authoritative. ion, 1964, the Benzene Convention and Recommendation, 1971,
:and the Occupational Cancer Convention and Recommendation,
1974, and . . . . e e e
Having decided upon the adoption of certain proposals with regard
~'to working environment: atmospheric pollution, noisé - and
wvibration, which is the fourth item on the agenda of the session,
Having' ‘determined that these proposals shall take the form' of
‘a7 Recommendation supplementing the Workirg Envirenment
( ir Pollution, Noise and Vibration) Convention, 1977) " -

dopts ithis -twentieth. day of June of the year one thousand nine
uridred ‘and seventy-seven the following Recommendation, which

ly:be:cited as the Working Environment (Air Pollution, Noise and
ibration) Recommendation, 1977: R

1. Score

. :To the greatest .extent possible, the provisions  of the
orking -Environment (Air Pollution, Noise and Vibration) Cop-
ention;. 1977, and of this Recommendation should .be applied to
branches of economic activity. . e

Oy




8.-(1) In appropriate cases the competent authority should approve
tandards for the emission levels of machinery and installations as
‘egards air pollution, noise and vibration,

ANV.. H.wcwm standards should be attained as appropriate by—
(a) design; or

(6) built-in devices; or

(c) technical measures during installation.

(2) Measures should be taken to give self-employed persons pro-
tection in the working environment analogous to that provided for
in the Working Fnvironment {Air Pollution, Noise and Vibration)
Convention, 1977, and in this Recommendation.

Ii. PREVENTIVE AND PROTECTIVE MEASURES

2. () The competent authority should prescribe the nature,
frequency and other conditions of monitoring of air pollution, noise
and vibration in the working environment to be carried out on the
employer’s responsibility,

av An obligation to ensure compliance with ﬂrmmm. standards
should be placed on the manufacturer or the supplier of the

. L, e .. machinery or installations.
_ (2) Special monitoring in relation to the exposure limits referred i Y

to in Article 8 of the Working Environment {Air Pollution, Noise
| and Vibration) Convention, 1977, should be undertaken in the
7 working environment when machinery or installations are first put
into use or significantly modified, or when new processes are
introduced.

. Where necessary, the manufacture, supply or use of machinery
and ‘instailations which cannot, in the light of the most recent
technical knowledge, meet the requirements of Paragraph 8 of
this Recommendation should be made subject to authorization by
competent authority requiring compliance with other appro-
até technical or administrative protective measures.

3. It should be the duty of the employer to arrange for equip-
ment used to monitor air pollution, noise and vibration in the
working environment to be regularly inspected, maintained and :
_ calibrated.

0. The provisions of Paragraphs 8 and 9 of this Recommendation

hould not relieve the employer of his obligations in pursuance of

rticle 6 of the Working Environment (Air Pollution, Noise and
. ibration) ‘Convention; 1977,

4. The workers and/or their representatives and the inspection o

services should be afforded access to the records of the menitoring

m 11, The employer should ensure the regular inspection and
ﬁ of the working environment and to the records of inspection,

aintenance. of machines and installations, with respect to the

maintenance and calibration of apparatus and equipment used: ission :of wmemE..m:vmmmunmwu dust, noise and vibration.

therefor. e co e o
€ ..competent authority should, when necessary for the
n:of the workers’ health, establish a procedure for the

5. Substances which are harmful to health or otherwise dangerou : /
) val of personal protective equipment.

and which are liable to be airborne in the working environme
should, as far as possible, be replaced by less harmful or harmle;

substances. ursuance of Article 9, subparagraph (b), of the Working

ern ir:Pollution,: Noise and Vibration) Convention, 1577,
6. Processes involving air pollution, noise or vibration. t rauthority. should, as appropriate, provide .for .or
working environment as defined in Article 3 of the Working En
ment (Air Pollution, Noise and Vibration) Convention, 197
be replaced as far as possible by processes involving: ) 1 wincluding the reduction of working time
air pollution, noise or vibration. L : " :
asures for the prevention and control of air
d vibration in the working environmetit, the
uld take into consideration the most recent
ablished by the International Labour
leetings of experts which:.may be

7. The competent authority should determine th
which the manufacture, supply or use in the-wor
should be prohibited or made subject to its sPecil
Tequiring compliance with particular measuyes
protecrion. ) oo




convened by the Hﬂm;mae.umu Labour Office, as well as information 19. Where continued a ssignment to work involvin g exposure to
from other competent bodies. air pollution, noise or vibration is found to be medically inadvisable,
very effort should be made, consistent with national practice and
onditions, to provide the worker concerned with suitable alternative

mployment and to maintain his previous income through social
ecurity measures or otherwise,

15, In prescribing measures for ihe prevention and control of air
pollution, noise and vibration in the working environment, the
competent authority should take account of the relationship between
the protection of the working covironment and the protection of
the general environment.

20. In implementing this Recommendation, the rights of workers

der social security or social insurance legislation should not be
adversely affected.

III. SUPERVISION oF THE HEALTH oF WORKERS

16. (1) The supervision of the health of workers provided for in
Article 11 of the Working Environment (Air Pollution, Noise and .
Vibration) Convention, 1977, should include, as determined by the
competent authority— : .

(@) a pre-assignment medical examination:

>

(b) periodic medical examinations at suitable intervals;

(c) biological or other tests or investigations which may b
necessary to control the degree of exposure and supervis
the state of health of the worker concerned: .

>

(d) medical examinations or biological or other tests or inves
gations after cessation of the assignment which, |
medically indicated, should be made available as of ri
on a regular basis and over a prolonged period. .

(2) The competent authority should tequire that the Tesul

any such examinations or tests be made available to thewi
and at his request to his personal physician.

- IV. Training, INFORMATION AND RESparcH

21,.(1) The competent authority should take measures to pro-
mote the training and information of all persons concerned with
SPect ‘to the prevention and control of, and protection against,

n..mm. and potential occupational hazards in the working environ-
ent due to air pollution, noise and vibration.

Representatives of the workers of the undertaking should be
d -and consulted in advance by the employer on projects,
es.and.. decisions which are liable to have harmful conse-
he ‘health of workers, in connection with air pollution
ation in the working environment.

2

e possibilities of having recourse to medical services.

17. The supervision provided for in Paragraph 16' ¢ S .
mendation should normally be carried out in working hot
should be free of costs to the worker,

mpetent  authority,

in close co-operation with
Kers”: organizations,

should promote, assist and
tion and control of hazards
Hution, noise and vibration,
8. :appropriate, of international and national

18. (1) The competent authority should: develop
records of the medical information obtained:in?puy
graph 16 of this Recommendution and should deter
in which it is to operate. Provision should be mad

kers’.jorganizations should take Posiiive
grammies -of training and information with

1 and control of, and protection against,
cupational hazards in the working environ-
Hin0ise and vihrat: ar

(Z) To the extent determined by the 'competent
records should include information on -occupationg
pollution, noise and vibration in the working ‘envi




¢hin - undertakings should have

ers’ wmﬁnmmmamﬂ«m.m with 00l g an
Uwﬁ.m MMMMWW and necessary time, énwomm loss of %M%u% %mm -
active le in respect of the prevention .mm& con W.mu oo
N oetion apainst, occupational hazards in .wwm wor MEW ot
Dot e mmwﬂ Muoﬁﬁﬁobu neise and i@ﬁmﬁob. Tor S ied
Hﬂmmﬁ Mﬁw&% have the rvight fo seek assistance from
they :

their choice.
. be taken to secure

25. Such measures as are necessary wwmumm
that, in connection with the use at m&éom Mwoam
to dm harmful to health or otherwise dang s
js available on—

(g) the results of any relevan

of a substance ﬁmv_m
adequate information

3

¢ tests relating to the substance; and

sure that, when properly used
alth of workers.

2

itions required to en

d
B o out danger to the he

it is with

v, MEASURES OF APPLICATION

26. Bach Member should—
{g) by laws O regulations ©

i ith
method consistent Wi
r any other e ing

i s
national practice and conditions Mm.www mMMEBMMWvdm poes
1 i en y :
i ision of appropriate B > ngces
Mﬂm %Mwammmnﬁ to {he Provisions of this Wmnonﬁﬂmﬁ@ wo,m . :
i i i for the pur .
i jate inspection SeYvices i .
@ prones m@@ﬁomﬂmwdﬂﬁn%woﬁ of the provisions of this Reco

ising the , . oo
Mwmwﬂﬂwwu% or safisty itself that appropriate Ewuwnﬂ..

carried outy

3 3 Viw T
(¢) endeavour 10 do 5o as speedily as national conditions pe

- . it
27. in giwing effect {0 the DProvisions of nfm, Wmn%nﬁmwwﬂw
: tent authority should act n consultano Wi B
Cepres Gons of employers and WOTKETs L6

entarive OTZAMIZA \ worker
.HMMWS as appropriate, manujacturery, suppliers  an
: . :

organizations. g
28, (1) The provisions of this Wmnonmamﬁwwwmw W)
the design, manufacture and supply m.» Mﬁ%ﬁg
{0 an approved standard mﬁ@ﬁwaf apply forthwy
factured machinery and gquipment. i
Gu The competent authority w.ﬁo.&? as. m%.o. 2
fime limits appropriate to .aﬁmﬁ. nature {0
existing machinery and equipment.
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CONVENTION CONCERNING EMPLOYMENT AND CONDITIONS

OF WORK AND LIFE OF NURSING PERSONNEL

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Sixty-third
Session on 1st June, 1977, and

Wmn@wmmﬁnm the vital role played by nursing personnel, together
with other workers in the field of health, in the protection and
mprovement of the health and welfare of the population, and

Recognizing that the public sector as an employer of nursing
personnel should play an active role in the improvement of
conditions of employment and work of nursing personnel, and

Noting that the present situation of nursing personnel in many
countries, in which there is a shortage of qualified persons and
existing staff are not always utilized to best effect, is an obstacle
to the development of effective health services, and

Recalling that nursing personnel are covered by many inter-
national labour Conventions and Recommendations laying down
neral standards concerning employment and conditions of
ork, such as instruments on discrimination, on freedom of
ssocidtion and the right to bargain collectively, on voluntary
on and arbitration, on hours of work, holidays with
nd paid educational leave, on social security and welfare
and“on maternity protection and the protection of
2alth, and .
the special conditions in which nursing is carried
t' ‘desirable to supplement the above-mentioned
ds by standards specific to nursing personnel,
able ‘them to enjoy a status corresponding to
of health and acceptable to them, and
ollowing standards have been framed in co-
rld Health Organization and that there
peration with that Organization in pro-
:_application of these standards, and
the adoption of certain proposals with
nd conditions of work and life of nursing
xth item on the agenda of the session

;1]



f an
Having determined that these proposals shall take the form o

interpational Convention,

d nine
£ the year one thousan

i enty-first day of June of i md me

w&ﬂﬂﬂ.mmwwmamémm<wbnw-mm<mn the ?EoéEm.OoEﬁ%ﬁoF whic y
WM cited as the Nursing Personnel Convention, 1377:

Article 1

| i nvention, the term anﬁ.m.wum per-
mowwwwwmwwwc%m”w—wwmn%nwmwhwmmme.ﬁmeou,m providing nursing care
ing services.

mmM. BH.ﬂMWEMoudmm&od applies to all pursing p
ork. . .

ﬁrwu.w M.w@ comipetent mcﬁmoﬂwm.% mwmwwmwcwmmwnowwwwwwmauowwMMME m..wwm
mEEo.%mn% mnmmwwﬂolwmmwwmmwm special H._.bmm concerning uﬁwwwmm
WMWMMMMm%oMWo m?mua:ummnm care and mmwaﬂHnmwoﬂﬂmmwbawcﬂwwﬂwﬂmm&m m“
WMMMMW.MM_%M MMMMWMM%mm%uﬂMMMMMHomMoH&Hbmﬁwwm 7 of this Convention.

ersonnel, wherever

Article 2

i i t and
i i this Convention shall adopt ai
ember which ratifies C h o
H.M mﬁnw wmammumm appropriate 10 .umﬁoumw ncﬂmmﬁwwswm M Mﬂ ﬁEM
mwvnwm.umnm nursing services and nursing personne . mn mmmﬁnm i
nmw framework of a general health ﬁwcmwmﬁﬂmud% mmOH. such 2 pro.
. e exists, and within the resources availal e ; o e
mﬁ,mmwuﬂ&oﬂm .ﬁm provide the quantity mH.:w ammrﬂm MWMMHQ s cave
wmmnmmmmuw mwn attaining the highest possible level o
opulation. "
’ W In particular, it shall take the necessary measures to prov
2
i ith—- .
pursing personnel wi . . i
(@) education and training appropriate to the exercise of
functions; and . . i
{h) employment and working conditions, including career prospe
and remuneration, . i
hich are likely to atfract persons to the profession and T
w

hem in it. . . .
t 3. The policy mentioned in paragraph 1 om, this bﬁ_mwwmmwwwmww
mo_..q.ﬂﬁ_mﬂmm. in consultation with the employers and wor

zations concerned, where such organizations exist.

i i licies relating to other
i i hall be co-ordinated with poll
w.o...mw HN%NMMWM care and to other workers in the field of health,

in censultation with the employers’ and workers’ organizations
cencerned.

Article 3

. 1. The basic requirements regarding nursing education and
training and supervision of such education and training shall be
laid down by national laws or regulations or by the competent

authority or competent professional bodies, empowered by such
laws or regulations to do so.

2. Nursing education and training shall be co-ordinated with the
education and training of other workers in the field of health.

Article 4

National laws or regulations shall specify the requirements for
the practice of nursing and limit that practice to persons who
meet these requirements.

Article 5

1. Measures shall be taken to promote the participation of nursing
personnel in the planning of nursing services and consultation with

such personnel on decisions concerning them, in a manner appro-
priate to national conditions.

2. The determination of conditions of employment and work

shall preferably be made by negotiation between employers’ and
workers’ organizations concerned.

3. The settlement of disputes arising in connection with the
determination of terms and conditions of employment shall be sought
through negotiations between the parties or, in such a manner as
to ensure the confidence of the parties involved, through independent

and impartial machinery such as mediation, conciliation and
voluntary arbitration.

Article 6

Nursing personnel shall enjoy conditions at least eguivalént to

those of other workers in the couniry concerned in the following
fields: —-

{a) hours of work, including regulation and compensation of
overtime, inconvenient hours and shift work;

(b)) weekly rest;

© " (c) paid annual holidays;

. .. (d} educational leave;

- {e) maternity leave;

() sick leave;

(2) social security.



Article 7

Each Member shall, if necessary, endeavour to improve existing
laws and regulations on occupational health and safety by adapting
them to the special nature of nursing work and of the environment
in which it is carried out.

Article 8
The provisions of this Convention, in so far as they are mnot
otherwise made effective by means of collective agreements, works
rules, arhitration awards, court decisions, or in such other manner
consistent with national practice -as may be appropriate under
nationa! conditions, shall be given effect by national laws or

regulations.
Article 9

The formal ratifications of this Convention shall be communicated
to the Director-General of the International Labour Office for
registration.

Article 18

1. This Convention shall be binding only upon those Members
of the International Labour Organization whose ratifications have
been registered with the Director-General.

2 Tt shall come into force twelve months after the date on which
the ratifications of two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratification has
been registered.

Article 11

1. A Member which has ratified this Convention may denounce
it after the expiration of ten years from the date on which the
Convention first comes into force, by am act communicated to the
Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the date
on which it is registered.

2 Fach Member which has ratified this Convention and which
does not, within the vear following the expiration of the period of
ten vears mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for
another period of ten years and, thereafter, may dencunce this
Convention at the expiration of each period of ten years under the
terms provided for in this Article.

-

Article 12

u“ The Director-General of the International Labour Office shall
notify mz Emawﬂ.m of the International Labour Organization of
the registration of ali ratifications and denunciations communicated
-to him by the Members of the Organization.

N” ﬂ:uwb notifying the Members of the Organization of the
registration of the second ratification communicated fo him. the
wamnﬁ.ow-mmﬂmw& shall draw the attention of the Members OW the
MVMWMENmSoa to the date upon which the Convention will come into

Article 13

The ﬂmwmnﬁo?mmmmwmw of the International FLabour Office shall
acm..ﬁ_ussmomﬂm. to the Secretary-Gemeral of the United Nations for
ﬂummmmnmﬁcn in accordance with Article 102 of the Charter of the
QmHMMmQ. Hm.mﬂonm .?: particulars of all ratifications and acts of

ncaation registered by him in accordance wi isi
of the preceding Articles. @t the provisions

Article 14

At such times as it may consider necessary the i
of the International Labour Office shall ﬁwwmmmﬁ MM4M~MMHHHGM¢WMHMM
ﬁommm.amunm a report cn the working of this Convention and shall
examine ﬁﬁ desirability .of placing on the agenda of the Conference
the question of its revision in whole or in part.

Article 15

mowmwww_m”wm mmww Mcmnmmwmn.nm adopt a new Convention revising this
. whole or in part, then, unless the - i
otherwise provides— u ’ new Convention
{a) the H.mm.mnmmwm _UM a Member of the new revising Convention
shall ipso uﬁwm.E.qc?m the immediate denunciation of this
O%:<mummom_ notwithstanding the provisions of Article 11
above, if and when the new revisin i
. g Convention
come into force; shall have
(b)as from the date when the new revising Convenfion comes

into force this Convention shall i
C cease to be open -
cation by the Members. pen 1o rauif

2. This Convention shall in an in i

¥ case remain in force in its actual
- form and content for those Members whick have ratified it but
- have not ratified the revising Convention.
N Article 16

The English and French versi

. ons of the text o i i
-are equally authoritative. f this Convention

-y




APPENDIX XVI

INTERNATIONAL LABOUR CONFERENCE

Recommendation 157

LOYMENT AND
RECOMMENDATION CONCERNING EMP
COMDITIONS OF WORK AND LIFE OF MURSING PERSONNEL

The General Conference of the International Labour Organization,

i he Governing Body of the
Havine been convened at Geneva by th ling ly of t
Mwwmwmwmommm Labour Office, and having met in its Sixty third
Session on 1st June, 1977, and A -
Recognizing the vital role Emw.mmw by Mcmwpﬂwwwum.wmcﬂﬂw&w M%WMW Mﬂ
ith other workers in the field of heaith, ¥ :
M,ﬁ@ improvement of the health and welfare of the population,

- i In h co-
Emphasizing the need to expand health mmwﬁnmum w&uoﬂwﬂwﬁm_
operation between governments’ and mBEo%mﬂm an | workers.
organizations concerned in order tc ensure the w%aia\ o
nursing services appropriate to the needs of the com .

Recognizing that the public sector as an mEEomeWcm. Hﬂcwwﬁm
personnel should play a particularly active role in t m i vwmmd
ment of conditions of employment and work of nu g

personnel, and . .

Noting that the present situation of nursing @mﬂmowwmwﬁmwwwww
countries, in which there is a mw_ow.ﬁmmm of quali m w rsons
and existing staff are not always :ﬂrwm& to best effect, )
obstacle to the development of effective health services,

Recalling that nursing personnel are covered .v% wﬁmﬁ% MM.MM
national labour Conventicns and Recommendations mum.m_m "
general standards concerning oﬂwwo.%m.posﬂ. and no% Hﬁwoum o
work, such as instruments on &m.nEEEmﬁn.E, on ummwonﬂwmﬂ
association and the right to bargain collectively, on Mo un MQM
conciliation and arbitration, on hours .Om Sowwu. wor&mua mqmw.m
pay and paid educational leave, on m.‘oﬁmw security an H,mm e
facilities, and on maternity protection and the protection
workers’ health, and . o .

Considering that the special conditions in which nursing M nwmww.mmm
out make it desirable to supplement the ,p..soﬁ.aoaﬁoﬂm mmm. .
standards by standards specific to nursing personmel, designe

to enable them to enjoy a status corresponding to their rele
in the field of health and acceptable to them, and

Noting that the following standards have been framed in co-
operation with the World Health Organizarion and that there
will be continuing co-operation with that Organization in pro-
moting and securing the application of these standards, and

Having decided upon the adoption of certain proposals with
regard to employment and conditions of work and life of
nursing personnel, which is the sixth item on the agenda of
the session, and

Having determined that these proposals shall take the form of
a Recommendation,

adopts this twenty-first day of June of the year ome thousand nine
bundred and seventy-seven the following Recommendation, which
may be cited as the Nursing Personnel Recommendation, 1977:

1. ScorE

1. For the purpose of this Recommendation, the term “nursing
personnel” includes all categories of persons providing nursing
care and nursing services.

2. This Recommendation applies to all nursing personnel, wher-
ever they work,

3. The competent authority may, after consultation with the
employers’ and workers’ organizations concerned, where such
organizations exist, establish special rules concerning nursing per-
sonnel who give services on a voluntary basis; these rules should
not derogate from the provisions of Parts II, III, IV and IX of this
Recommendation.

., PoLICY CONCERNING NURSING SERVICES AND NURSING PERSONNEL

4. (1) Each Member should adopt and apply, in a manner appro-
priate to mational conditions, a peolicy concerning nursing services
and nursing personnel designed, within the framework of a general
health programme and within the rescurces available for health
care as a whole, to provide the guantity and quality of nursing care
necessary for attaining the highest possible level of health for
the population.

{2) The said policy should—

(a) be co-ordinated with policies relating to other aspects of
health care and to other workers in the field of health, in
consultation with representatives of the latter;

P



(b) include the adoption of laws or regulations nonn.muanm mmﬁ.nm.
tion and trzining for and the practice of the nursing profession
and the adaptation of such laws or reguiations to m.mﬂw_ou.
ment in the gualifications and wmmmowmmwmﬁ.ﬂmm Hma.ﬁﬂmm of
nursing personnel to meet all calls for nursing services;

(¢) include measures— .
(i) to facilitate the effective utilizaticn of nursing personnel
in the country as a whole; and .
(ii) to promote the fullest use of the gualifications of nursing
personnel in the various establishments, areas and sectors
employing them; and
(&) be formulated in consultation with the employers’ and workers’
organizations concerned.

5. (1) Measures should be takem, in consultation s&&. the
employers’ and workers’ organizations nonnmmmmar to wmﬂmgwm: a
rational nursing personnel structure by classifying nursing person-
nel in a limited number of categories determined by nmm.mwmmmnm to
education and iraining, level of functions and authorization io
practise.

(2) Such a structure may include the following categories, in
accordance with national practice: o
{a) professiopal nurses, having the m&ﬁnmﬂou and training
recognized as mnecessary for assuming highly complex and
responsible functions, and authorized to perform ﬁwmaw. .
(b) auxiliary nurses, having at least the education and training
recognized as necessary for assuming less complex mcmnﬁ.cumu
under the supervision of a professional nurse as appropriate,
and authorized to perform them; .
(c) nursing aides, having prior education m.un_\ou on-the-iob train-
ing enabling them to perform specified tasks under the
supervision of a professional or auxiliary nurse,

6. (1) The functions of nursing persomnel should vm. ciassified
according to the level of judgement required, the authority to .BWm
decisions, the complexity of the relationship with other mﬁsmﬁ.om.au
the level of technical skill required, and the Ievel of responsibility
for the nursing services provided.

(2) The resulting classification should be used io ensure greater
uniformity of employment siructure in the various establishments,
areas and sectors employing nursing personnel.

(3) Nursing persomnel of a given category should not be used as
substitutes for nursing personnel of a higher category except in

“ANA

case of special emergency, on a provisional basis, and on cendition
that they have adequate training or experience and are given
appropriagte compensation.

III. EpucaTioN AND TRAINING

7. (1} Measures should be taken to provide the necessary infor-
mation and guidance on the nursing profession to persons wishing
to take up nursing as a career.

(2) Where appropriate, basic nursing education should be con-
ducted in educational institutions within the framework of the
general education system of the country at a level similar to that
of comparable professional groups.

(3} Laws or regulations should prescribe the basic reguirements
regarding nursing education and training and provide for the super-
vision of such education and training, or should empower the
cempetent authority or competent professional bodies to do so.

(4) Nursing education and training should be organized by
reference to recognized community needs, taking account of resour-
ces available in the  country, and should be co-ordinated with the
education and training of other workers in the field of health.

8. (1) Nursing education and training should include both theory

and practice in conformity with a programme officially recognized
by the competent authorities.

(2) Practical training should be given in approved preventive,

curative and rehabilitation services, under the supervision of qualified
nurses,

9. (1) The duration of basic nursing education and training should
be related to the minimum educational requirements for entry to
training and to the purposes of training,

(2) There should be two levels of approved basic education and
training—

(@) an advanced level, designed to train professional nurses having
sufficiently wide and thorough skills to enable them to provide
the most complex nursing care and to organize and evaluate
nursing care, in hospitals and other health-related community
services; as far as possible, students accepted for education
and training at this leve! should have the background of

- general education required for entry to university;

{(b) a less advanced level, designed te train auxiliary nurses able
to provide gemeral nursing care which is less complex but

- N~




which requires technical skills and mm.mnumm for ﬁm.umonm,_,
relations; students accepted for education and training at
this level should have attained as advanced a level as possible
of secondary education.

19, There should be programmes of higher mﬁﬂmmbw“ﬁmwmmﬁmb
to prepare nursing personnel for the Emwm_mﬁﬁmm@wdmwcnamm.uu
direct and supportive nursing care, in the administration of nursing
services, in nursing education and in research and develoment in

the field of nursing.

11. Nursing aides should be given theoretical and practical training
appropriate to their functions.

12. (1) Continuing education and training both at the workplace
and outside should be an integral part of the programme referred
to in Paragraph 8, subparagraph 1, of this anoaamummﬂoﬂ m.za be
available to all so as to ensure the updating and upgrading .om
knowledge and skills and to enable nursing personnel to .mnaﬁum
and apply new ideas and techniques in the field of nursing and
related sciences. .

(2) Continuing nursing education and training should E.nH.:mm pro-
vision for programmes which would promote and facilitate the
advancement of nursing aides and auxiliary nurses.

(3) Such education and training should also w;nwﬁmm ﬂm.c&mwon for
programmes which would facilitate re-entry into nursing after a
periocd of interruption.

IV. PracTice OF THE NURSING PROFESSION

13. The laws or regulations concerning the practice of the nursing
profession should— .

(@) specify the requirements for the practice of the nursing pro-
fession as professional nurse or as auxiliary nurse and, where
the possession of certificates attesting the attainment of 2..5
required level of educaiion and training &omm not autornatic-
ally imply the right to practise the profesgion, empower &
body including representatives of nursing personnel to grant
licences;

(b) limit the practice of the profession to duly authorized persons;

{c)be reviewed and updated, as necessary, in accordance with
curient advances and practices in the profession.

14, The standards concerning nursing practice should be co-
ordinated with those concerning the practice of other health pro-

fessions.

15. (1) Nursing personne] should not be assigned to work which
goes beyond their gqualifications and competence,

(2) Where individuals are not qualified for work on which they
are already employed, they should be trained as quickly as possible
to obtain the necessary gualifications, and their preparation for
these qualifications should be facilitated.

16, Consideration should be given to the measures which may be
called for by the problem of civil liability of nursing personnel
arising from the exercise of their functions.

17. Any disciplinary rules applicable to nursing personnel should
be determined with the participation of representatives of nursing
personnel and should guarantee such personnel a fair judgment
and adequate appeal procedures, including the right to be repre-
sented by persons of their choice at ail levels of the proceedings,
in a manner appropriate to national conditions.

18. Nursing personnel should be able to claim exemption from
performing specific duties, without being penalized, where per-
formance would conflict with their religious, moral or ethical
convictions arid where they inform their supervisor in good time of
their objection so as to allow the pecessary alternative arrange-
ments to be made to ensure that essential nursing care of patients
is not affected.

V. PARTICIPATION

19. (1) Measures should be taken to promote the participation
of nursing personnel in the planning and in decisions concerning
national health policy in general and concerning their profession in
particular at all levels, in a manner appropriate to national coun-
ditions.

(2) In particular—

(a) qualified representatives of nursing personnel, or of organiza-

tions representing them, should be associated with the

~ elaboration and application of policies and general principles

regarding the nursing profession, including those regarding
education and training and the practice of the profession;

{b) conditions of employment and work should be determined
by negotiation beiween the employers’ and workers’ organi-
zations concerned;

(c) the setflement of disputes arising in connection with the
determination of terms and conditions of employment should
be sought through negotiation between the parties or through



independent and impartial machinery, such as mediation,
conciliation and voluntary arbitration, with a view to making
it unnecessary for the organizations representing nursing
personnel to have recourse to such other steps as are normally
open to organizations of other workers in defence of their
legitimate interests; :

(d)in the employing establishment, nursing personnel or their
representatives in the meaning of Article 3 of the Workers®
" Representatives Convention, 1971, should be associated with
decisioms relating to their professional life, in a manner
appropriate to the guestions at issue.

20. Representatives of nursing persomnel should be assured the
protection provided for in the Workers® Representatives Convention
and Recommendation, 1971,

VI. CAREER DEVELOPMENT

Z21. (1) Measures should be taken to offer nursing personnel
reasonable career prospects by providing for a sufficiently varied
and open range of possibilities of professional advancement, leader-
ship positions in direct and supportive nursing care, the
administration of nursing services, nursing education, and research
and development in the field of nursing, and a grading and a
remuneration structure recognizing the acceptance of functions
involving increased responsibility, and requiring greater technical
skill and professional judgment.

(2) These measures should also give recognition to the importance
of functions involving direct relations with patients and the public.

22. Measures should be taken to give nursing personnel advice
and guidance on career prospects and, as appropriate, on re-entry
into nursing after a period of interruption.

23. In determining the level at which nursing personnel re-entering
the profession after an interruption of its practice should be
employed, account should be taken of previous nursing experience
and the duration of the interruption.

24. (1) Nursing personnel wishing to participate in programmes
of continuing education and training and capable of doing so should

be given the necessary facilities.

(2) These facilities might consist in the grant of paid or unpg
educational leave, adaptation of hours of work, and payment’

study or training costs; wherever possible, nursing personnel shoul

be granted paid educational leave in accordance with the Paid
Educational Leave Convention, 1974.

@ Employers should provide staffi and facilities for in-service
training of nursing personnel, preferably at the workplace.

VII. REMUNERATION

25. (1) The remuneraiion of nursing personnel should be Sxed
at levels which are commensurate with their socio-economic needs,
qualifications, responsibilities, duties and experience, which take
account of the constraints and hazards inherent in the profession,

and which are likely to attract persons to the profession and retain
them in it.

(2) Levels of remuneration should bear comparison with those
of other professions requiring similar or equivalent gualifications
and carrying similar or equivalent responsibilities.

(3) Levels of remuneration for nursing personnel having similar
or equivalent duties and ‘working in similar or equivalent conditions
should be comparable, whatever the establishments, areas or sectors
in which they work.

(4 Remuneration should be adjusted from time to time to take
into account variations in the cost of living and rises in the national
standard of living,

(5) The remuneration of nursing personnel should preferably be
fixed by collective agreement.

26. Scales of remuneration should take account of the classification
of functions and responsibilities recommended in Paragraphs 5 and
6 and of the principles of career policy set out in Paragraph 21
of this Recommendation.

27. Nursing personnel who work in particulary arduous or un-
pleasant conditions should receive financial compensation for this.

28. (1) Remuneration should be payable entirely in nmoney.
(2) Deductions from wages should be permitted only under cop-

.ditions and to the extent prescribed by national laws or regulations
.or fixed by collective agreement or arbitration award.

. (3) Nursing personnel should be free to decide whether or not

to use the services provided by the employer.

20. Work clothing, medical kits, transport facilities and other
upplies' required by the employer or necessary for the performance
yf work should be provided by the employer to nursing personnel
aintained free of charge.




VIII. WorkimnGg Time aAND REST PERIODS

30. For the purpose of this Recommendation—

(a) the term “normal hours of work™ means the number of hours
fixed in each country by or in pursuance of laws or regulations,
collective agreements or arbitration awards;

(b) the term “overtime” means hours worked in excess of normal
hours of work;

(c) the term “on-call duty” means periods of time during which
nursing personnel are, at the workplace or elsewhere, at
the disposal of the employer in order to respond to possible
calls;

(d) the term “inconvenient hours” means hours weorked on other
than the normal working days and at other than the normal
working time of the country. ’

31. The time during which nursing personnel are at the disposal
of the employer——such as the time needed to organize their work
and the time needed to receive and to transmit instructions—should
be counted as working time for nursing personnel, subject to possible
special provisions concerning on-call duty.

32, (1) The normal weekly hours of nursing personnel should not
be higher than those set in the country concerned for workers in
general.

(2) Where the normal working week of workers in general exceeds
40 bhours, steps should be taken to bring it down, progressively,
but as rapidly as possible, to that level for nursing personnel,
withiout any reduction in salary, in accordance with Paragraph 9
of the Reduction of Hours of Work Recommendation, 1962.

33. (1) Normal daily hours of work should be continuous and
not exceed eight hours, except where arrangements are made by’
laws or regulations, collective agreements, works rules or arbitration
awards tor flexible hours or a compressed week; in any case

the normal working week should remain within the Hmits refers
to in Paragraph 32, subparagraph (1), of this Recommendation.:
(Z) The working day, including overtime, should not exceed
houars. .

(3) Temporary exceptions to the provisions of this Dars
should be authorized only in case of special emergency.

34. (1) There should be meal breaks of reasonable dur

(Z) There should be rest breaks of reasonable durat
in the normal hours of work.

wm.Z:wmmumbmwmouan mrosaw i
ave sufficient notice of worki
schedules to enable them to organize their ﬁﬂ.mobm_mnmmmﬂmw HHMHM

accordingly. Exceptions to these sch ;
¢ edules sh i
ouly in case of special mEmwmmun%. ould be authorized

36. (1) Where nursin i
& personnel are
hours of continuous weekly rest hould e sats han 48

. steps sh i
their weekly rest to that level. P ould be taken to bring

(2) The weekly rest of nursin

L ersonnel i
less than 36 uninterrupted hours. &P  should in no case be

37. (1) There should be as littl

. e reco i ]
work at oo urse to overtime work,

ati nt .m_oﬁ.m and on-call duty as possible.
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vs should be moﬂumummnmm
salary rate.
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(3) Work at inconvenient hour
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38. (1) Shift work should be cq an'in

) : mpensated by an increase in
neration S?ﬁﬂ mroﬁm not be less than that applicable to shifr ﬂmma.c
other employment in the country, . werkm
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(2) Nursing personnel assi n i d hav,
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of continuous rest of at Hmmmw 12 rccw%mw toon e .wmﬁ..mbmﬁom

(3) A singlo chife o between shifts,
o singie shift of duty divided he . Lo
time (split shift) shoulg . mﬂ omwwmwm by’ a period of ‘unremunerated

35. (1) Nursing personnel should be
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workers in the country.
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(b) income security. IX. OccuparioNar HEALTH PROTECTION

{2) The laws or regulations, or collective agreements, establishing
sick leave entitlement should distinguish between-—

(&) cases in which the illness or injury is servicedncurred;

(b) cases in which the person concerned is not incapacitated for
work but absence from work is necessary to protect the
health of others;

Q&.nmmmm of iliness or injury unrelated to work.

44. Each Member should endeavour to adapt laws and regulations
on occupational health and safety to the special nature of nursing
work and of the environment in which it is carried out, and to
increase the protection afforded by them.

45. (1) Nursing personnel should have access to occupational health

m..ﬁ.ﬂ.nmm oﬁmwmﬂ.umu.nmnnoamunmsmgﬂbm provisions of the Occupa-
tional Health Services Recommendation, 1959,

- ..Amv Where occupational health services have not yet been ser up
for wa undertakings, medical care establishments employing nursing
w.mwmoznmw should be among the undertakings for which, in accord-

ance 5.5. Paragraph 4 of that Recommendation, such services should
et:up in the first instance.

42. (1) MNursing personnegl, without distinction between Hnmnnmma ..
and unmarried persons, should be assured the benefits M,E@ ﬁ.ﬂoﬁmﬁou.
provided for in the Maternity Protection Convention ﬁﬂ@ﬁm@&
1952, and the Maternity Protection Recommendation, 1952

(2) Maternity leave should not be considered to be sick leave

(3 The measures provided for n the Employment QZoBmﬁ Wi
Family Responsibilities) Recommendation, 1965, should be' ap;
in respect of nursing personnel, :

5. (1) Bach Member and the employers® and workers® organiza-

tcerned should pay particular attention to the provisions

otection’ of Workers’ Health Recommendation, 1953, and
15ure its application fo nursing Ppersonnel.

ppropriate . measures should be taken in accordance
sl to:7.of that Recommendation to prevent, reduce
1sks to the-health or safety of nursing personnel.

43, In accordance with Paragraph 19 of this w,.m.nm.i
decisions concerning the organization of ﬁanﬁ.. workin
rest periods should be taken in agreement or-incons
freely chosen representatives of the nursing“perso

izations representing them. They should- e 11é x . ation
memﬂ e ° s v i terminating an appointment, and at regular inter-
. = ce o coe
(@) the hours 10 be regarded as .Enosamgmu..
(b) the conditions in which on-call duty will:be
time; .

el regularly assigned to work in circumstances
k-to their health or to that of ‘others around

(c) the conditions in which the exceptions’ tervals appropriate to the risk involved.

graph 33, subparagraph (3), and in -Paragr onfidentiality should be assured in examina-
Recommendation will be authorized; : this' Paragraph; the examinations referred to

d” out by doctors with whom the pérsons
{d) the length of the breaks provided mo.ﬂ.mﬂ Py e .«_qowﬁnmwnmumﬂonmrm@. : p
Recommendation and the manner in whi AR

taken; hould be undertaken—and kept up to date—to

sks to which nursing personnel may be exposed
héir ‘profession so that these risks may be pre-
‘opriate, -compensated. :

{e) the form and amount of the nchm.wm.mﬂom T
Paragraphs 37 and 38 of this Recommendation

(f) working schedules; se, ‘cases of occupational accidents and cases of

s ‘occupational under ‘laws. or .regulations
ment injury benefits, or liable to be occupational
& notified to the competent authority, in .a

(g) the conditions to be considered as particularl
pleasant for the purpose of Paragraphs: 2
Recommendation. C




manner to be prescribed by national laws or regulations, in accord-
ance with Paragraphs 14 to 17 of the Protection of Workers’ Health

Recommendation, 1953.

49. (1) All possible steps should be taken to ensure that nursing
personnel are not exposed to special risks. Where exposure to
special risks iz umavoidable, measures should be taken to minimize
it.

(2) Measures such as the provision and use of protective clothing,
immunization, shorter hours, more frequent rest breaks, temporary
removal from the risk or longer annual holidays should be provided
for in respect to nursing personnel regularly assigned to duties
involving special risks so as to reduce their exposure to these

risks.
(3) In addition, nursing personnel who are exposed to special
risks should receive financial compensation.

50. Pregnant women and parents of young children whose normal
assignment could be prejudicial to their health or that of their
child should be transferred, without loss of eatitlements, to work

appropriate to their situation.

51. The collaboration of nursing personnel and of organizations
representing them should be sought in ensuring the effective appli-
cation of provisions cencerning the protection of the health and

safety of nursing personnel.

52. Appropriate measures should be taken for the supervision of
the applicatein of the laws and regulations and other provisions
concerning the protection of the health and safety of nursing per-
sonnel.

X. SoCIAL SECURITY

53. (1) Nursing personnel should enjoy sacial security protection
at least equivalent, as the case may be, to that of other persons
employed in the public service or sector, emploved in the private
sector, or self-employed, in the country concerned; this protection
should cover periods of probation and periods of training of persons
regularly employed as nursing personnel.

(2) The social security protection of nursing personnel should
take account of the particular nature of their activity.

54. As far as possible, appropriate arrangements should be made
to ensure continuity in the acquisition of rights and the provision
of benefits in case of change of employment and temporary cessation

of employment.

nvmmmm.wﬁv Mﬁmmwm the social security scheme gives protected persons
r Hmm choice of doctor and medical institution, nursing personnel
should enjoy the same freedom of choice.

2) Th i .
mmmmmwmmﬁm medical records of nursing personnel should be con-

) W.m. National laws or wwmzmm&onm should make possible the compen-
ation, as an occupational disease, of any illness contracted b
nursing personnel as a result of their work. Y

XI. SPECIAL EMPLOYMENT ARRANGEMENTS

. mw“ With a view to making the most effective use of available
ursing personnel and to preventing the withdrawal of qualified
persons from the profession, measures should be taken to mak
possible temporary and parttime employment. axe

Bcwwu The conditions of mEEoﬁ.ﬁmun of temporary and part-time
e Mw%mwmwn%uuwu m?.:bm_ be equivalent to those of permanent and
- aff respectively, their entitlements bei i
calculated on a pro rata vmu&m. ©in, & appropriate,

XIL. NURSING STUDENTS

. %% Zcmﬂnm mgmmﬂnﬁm m.ra_._E enjoy the rights and ».u.mmm.cnnm of
mn.ﬂm in o&»m.n disciplines, subject only to limitations which are
essential for their education and training.

60. (1) Practical work of nursin d ‘be .

) . ! g students should be organize:
and omﬁwmm out by referénce to their training needs; it mrm&mnmm
no case be used as a means of meeting normal staffing requirements

(2) During their practical work, ing students’ should “ofl:
(2) I ; , hursing studeénts’ 'should “orly
be assigned tasks which correspond to their level of Unmvmwuaoun.wm

WGVEHWnccmwQﬁ their education and training, nursing students
shou ave the same health protection as nursing personnel.

(4) Nursing students should have appropriate legal protection

. mH.. UE.EM.W their mm:mmﬂ.om and training, nursing students mwcim
nwmmuﬂﬂwo@wmﬂmm and detailed information on the employment working
itions and career prospects of nursin .
. g personnel, and on the
means .m<mmm.Em to them to further -their mncnosﬂm social d
professional interests. ’ an




XIII, INTERNATIONAL no.ommmbﬁoz -
B e e, Mhamre shonid andeavour,
WMQWMW.MMMMMWmﬂ%@%ﬂﬂﬂ%ﬁmﬂ or bilateral mwambmmanuﬂmu to— resion
(a) harmonize education and training for the nursing profe
without lowering standards; - .
{b) lay down the conditions of mutual recognition of quali nm. .
acquired abroad; o o
n.nv harmonize the requirements for authorization to practice;
(d) organize nursing personnel exchange programmes.

63. (1) Nursing personnel mH.E.EE be .mnnoﬁummmm .3 uwM Mwwumwumm
sibilities of education and training available in their ow o

(2) Where necessary or desirable, they should rmﬁmmwﬁ_umom%m uw Houm
of education and training abroad, as far as possible by
organized exchange programmes.

64. (1) Nursing personnel undergoing mmnnmﬂcﬂ.ﬂmow ﬁHmMMMmW%%MMMM
. i i financial aid, on
1d be able to obtain appropriate :
_muWoM%mmnBE& by multilateral or bilateral agreements or national
laws or regulations. .
(2) Such aid may be made dependent on an s%&nmnﬂmwwwnm MNmMMﬂMMHM
i ithi ble time and to wo
their country within a reasonab . >
Wo specified minimum period in a job corresponding to the Eﬂmmﬂ#w
acquired qualifications, on terms at least equal to those app
to other nationals,

65. Consideration should be given to the possibility of detaching

personnel wishing to work or train abroad for a specified period,

without break in the employment relationship.

" 66. (1) Foreign nursing personnel should rw..ﬁw a.mmﬁwnmﬂcmmw
nmno.muﬁmm by the competent authority as mku.omwwwouwﬂﬂwmmmcwoﬁm
i : ditions for P
10 be filled and satisfy all- other cone : e of the
i i loyment; foreign person P
rofession in the country of emp
mmnmﬁmauw in organized exchange programmes may be mMmEUﬂm.m

from the latter requirement.

(2) The employer should satisfy E:.G.m: that moﬂmmmdﬂ E.Mwmuﬂmm
personnel have adequate language ability for the posts

filled.

of mnational personnel in posts involving ‘the same nﬁﬁmm.”.
responsibilities, .

practice which may be appropriate
in each country.

and the employers’ and workers’
be guided to the extent possible 'a

concerning its practical application set forth in the Annex,

(3) Foreign nursing personnel with equivalent qualifications mﬁﬂﬁm
have conditions of employment which are as favourable ag t 0

67. (1) Recruitment of foreign nursin
should be authorized only—

{a)if there is a lack of qualified personnel for the posts to be
filled in the country of employment;

(b) if there is no shortage of nursing bersonnel with the guali-
fications sought in the country of origin,

(2) Recruitment of foreign nursing

g personnel for employment

personnel should be under-
taken in conformity with the relevant provisions of the Migrarion

for Employment Convention and Recommendation (Revised), 1949,

68. Nursing personnel employed or in training abroad should be
given all necessary facilities when they wish to be repatriated.

69. As regards social security, Members should, in accordance with
hational practice—

(a) assure to foreign nursing personnel training or working in
the country equality of treatment with Hational personnel; -

(b} participate in bilateral or multilateral arrangements designed
to ensure the maintenance of the acquired rights or rights
in course of acquisition of migrant nursing personnel, as well
as the provision of benefits abroad. .

XIV. METHODS oF APPLICATION

70. This Recommendation may be a

pplied by national laws or
regulations, collective agreements, works rules, arbitration awards

, OT in any other manner consistent with national
» account being taken of conditions

71. In applying the Provisions of this WmnoEE.mummm.oF u..mm.ﬁ&mww
organizations ‘concerned ‘should
nd desirable by the suggestions

ANNEX
Soggestions concerning Practical Application

PoLICY coNcERNING NURSING SERVICES AnD NURSING PERSONNEL

v ! t the attainmen: of fhe
I policy concerning TUrsing services amd nursing persgnnel,
{1):The programming of nursing services should be a

) ! continving ‘provess ‘gl
..opﬂ..mmmnm& health programming, . R S S



(2) Nursing services should be programmed on the basis of—

i i i i 1 i re of a continning nature
information obtained from studies and research Srﬁr. are of _,
@ :wﬁa permit adequate evaluation of the problems arising and of ithe needs and
available resources;

{b) technical standards appropriate to changing needs and national and ‘Honmu conditions,

(3) {In particular, measures should be {aken to—
{a) establish adequate nursing standards;
{b) specify ithe nursing functions ¢alled for by the recognized needs;
i j E te © ition of nursing teams as
determine the staffing standards for the .m.ameu_mﬁ composi ! :
© regards the number of persons and qualfications required at the various levels and
in the vacions categories; . H .
. i ; i mf nd level of personnel require
determine on that basis the categories, number and ] uired
@ for the development of nursing services as a whole and for the effective utiliza
tion of personnel; ..
. (e} determine, in consultation with the representatives Oﬂ those .ncaoﬂdaa_ the relation-
ship hetween nursing personnel and other categories. of heakth personnel.

. i 1 ursing i and nursing personnel should aim at
3. The policy concerning nursing services @n 3 oul m
aﬂﬁoﬁmﬁwﬂc_:n types of functions of nursing ﬁomm.os_m@__“ 9.83.?@ mcﬁﬁo%ﬁ uﬁﬁﬁm
care: the administration of nursing services; nursing education; and researc

I ; L
development in the field of nursing.

4. Appropriate technical end material resources should be provided for the proper
exercise of the tasks of nursing personnel.

5. The classification of functions recomrmended in Paragraph 5 of .ﬁ@m Wnn.o.aﬂ_g%aw:
“vﬁoﬂa be based on an analysis of jobs and an evaluation of functions made in consuli-
afion with the emplovers’ and workers’ organizations concerned.

EDUCATION AND TRAINING

i sibiliti ; f the population are limited,
. Where the educational possibilities of large sections G i i
.BMmqum shiould be taken within the programmes of nursing amc.om.ﬁoﬁ and ﬂmﬁﬁm ﬁm
.mﬂ.m_mmnﬁga the peneral education of students who &m&@ not attained the level reguire
in necordance with Paragraph 9 of the Recommendation.

7. Programmes of nursing education and training should ﬁaﬁaq a basis ,m,o,_. access to
aacwmzob and training for higher responsibilities, create a desire fior mum.hmﬁqmﬁﬁoﬁr
aid prepare stiidents to apply their knowledge and skills as members of the health team.

PRACTICE OF THE NURSING PROFESSION

8. (1) In conditions to be determined, the renewal of an authorization to practise the

nursing profession may be required.

i ubject i ts of continving education and
Such renewsal might be made subject to requiremen ! ;
ﬂ.mﬂwmﬂm where this is considered necessary to ensure that authorized nursing 69.@0%&

remaim €ully qualified.

9. Re-entry imto ithe profession after an interruption of its practice may be Bm.m

i i i Troums i i f qualifications ; in such case, |
subject, in specified circumstances, to <.wﬁ@nmﬂ0b al ] : ,.
.w.ﬁmgﬁo; should be given to faciitating fe-enitry by mca...r Bﬁ.ﬂroaw as aBﬁﬂwE
alongside another person for o specified period before verification takes place;

10. {1} ‘Any disciplinary rules applicable to nursing personnel sheuld include—

{g@)a definition of breach of professional conduct taking account of the nature of the
profession and of such standards of professiomal ethics s may be applicable
thereto ;

(b)an indication of the sanctions applicable, which should be proportional to fhe
gravity of the fault.

(2) Any disciplinary rules applicable to nursing personnel shoudd be laid down in
the framework of rules applicable to health personnel as a whole or, where there are
no such rules, should take due account of rules applicable to other categorics of health
personmel.

{CAREER DEVELOPMENT

11. Where the possibilities of professional advancernemt are limited as a result of the
manner in which nursing services in general are conceived, measures might be taken to
facilitate access to studies leading to qualifications For other health professions.

12. 1) Measures should be taken o establish systems of classification and of scales
of remuneration which provide possibilities of professional advancement on the basis of
the classification of the level of functions envisaged in Paragrapk 6 of the Recommend-
ation,

(2) These systems should e sufficiently open to provide an incentive for nursing
personnel to pass from one level ko anolther,

(3) The promotion of nursing personnel should be based on equitable criteria and
take account of experience and demonstrated ability.

13. Increases in remumeration should be provided for, at every level, by reference 1o
the development of experience and ability,

14. {13 Measures should be taken 'to encourage nursing personnel to make the greatest
possible use of their knowledge and rheir qualifications in their work,

(2) The responsibilities effectively assumed by nursing personne! and the competence
shown by them should be continuously reviewed 50 as o ensure remumeration and
possibilities of advahcement or promotion corresponding thereto,

15. (1} Periods of paid educational leave should be considered to be periods of work
for the purpose of entitlement to social benmefits and other rights deriving from the
employment relationship.

{2) As far as possible, periods of unpaid educaltional Jeave for the purpose of additional
education and training should be mken into consideration in the caleulation of seniority,
particularly as regards remwneration and pension rights.

REMUNERATION

16, Pending tthe attainment of Tevels of remuneration comparable with those of other

- professions requiring similar or equivalent qualifications and carrying similar or equiva-
- lent responsibilities, measures should be taken, where necessary, to bring remuneration
;.83 rapidly as possible to a Jevel which is likely to attract nursing perscnnel to the
profession and retain them in it.

17. (1) Additions to salary and compensatory payinents which are granted on a regular
asis should, to an extent commensurate with general practice in the professions
mm.:dn to in Paragraph 16 of this Annex, be regarded as an integral part of remunera-
on-for the caleutation of holiday pay, pensions and other social benefits.



(2) Their amount should be periodically reviewed in the light of changes in the cost
of living.

WorkING TIME axD REST PERICPS

18. {1) In the organization of hours of work, every effort should be made, subject to
the requirements of the service, to allocate shift work, overtime work and work at
inconvenient hours equitably between nursing pemsonnel, and in particular belween
permanent and temporary and between fulltme and pari-tirme perscnnel, and to take
account as far as possible of individua! preferences and of special considerations regard=
ing such matters as climate, transportation and family responsibilities. -

¢2) The organization of hours of work for nursing personnel should be ‘based on the
need for. nursing services rather fhan subordinated to the work pattern of other health
service persondel.

19, {1) Appropriate measures o 1imit the need for overtime, for wark at inconveniént
hours and for on-call duty should be taken in the organization of work, in determining
the number and use of staff and in scheduling hours of work; in particular, account
should be taken of the need for replcing nursing perscnnel during ebsences or leave
authorized by laws or regulations or collective agreements, so ithat the personnel who
are present will not be overbundened. .

{2) Overtime sheuld e worked on a voluntary basis, except where it is essential for
patient care and sufficient volunteers are not avaiiable.

20. The notice of working schedules provided for in Paragraph 35 of the Recom-
mendation should be given at least two weeks in advance.

21. Any period of on-call duty during which nursing personnel are reauired to remain
at the workplace or the services of nursing personnel are actually used should be fuily
regarded as working time and remunerated as such.

22. (1) Nursing personnel should be free to take their meals in places of their cheice.
(2) They should be able to take their rest breaks at & place other than their workplace.

93 The time at which the ammual holiday is to be taken should be determined on an
equitable Dbasis, dus account being taken of family obligations, individual preferences
and the requirements of the service. ;

OccupaTioNAL HEALTH PROTECTION

24, Nursing personnel in respect of whom special measures such as those envisaged
in Paragraphs 47, subparagraph (2), 4% and 50 of the Recommendation should be taken
should include, in particular, personnel regularly exposed to lonizing radiations or 1o
anaesthetic substances and personnel in contact with infectious diseases or memtal
illness.

25. Nursing personnel regularly exposed to jonizing radiations should, in addition,
enjov the protection of the measures provided for in the Radiation Protection Con-
vention and Recommendation, 1960.

26. Work to which pregnaat women oOr mothers of young children should not be
assigned should inchide—

(g) as regards women covered by Paragraph 5 of ithe Maternity Protection Recom-

mendation, 1952, the types of work enumerated therein; .

{b) generally, work involving exposure to ionizing radiations or anaesthetic substances

or involving contact with infectious diseases,

o R

Socian SECURITY

=1, order to ensure con iy 1 quisiien ol rignis an & provisien

27. In 1 ge 1) ! it the ge 1 £ i d th I f

B fit a id d in P raph 54 f the Recomm ndath st should _u,o, taken
cneints, as provice aragrap AL : 0 & o0, eps " €]

10 co-ordinate such private suppl
plem _ ._
statutory schemes. pplementary scheimes as exist with each other and with

28 In ha i
. In %nMM_,mHWmMmMsMM MWMW c%mwﬁm ﬁ@amo_ub% recelve the compensation for illnesses
1 [ i tk, as provided for in Pas ] f ot
mendation, Members should, by laws or regulations— ¢ in Peragragh 36 of the Recom-
; . .
{a) UMMWMMMWA”&W list esiablishing a presumption of occupational origin in respect of
cer K .M.nmmmw ,.{Un_z ﬁrn.% are contracied by nursing personnel, and revise th
periodically in the light of sclentific and technical %ﬁmcunm ’ ing
nursing personnel ; pments affecting
5 JMHNWMMME@ SMH_. list by a general definition of occupational diseases or by other
provisi nabling nursing personnel - to establish the occupational on.wE, f
s not presumed to be cccupational by virtue of the list. ¢

INTERNATIONAL 'CO-OPERATION
29. The financial aid gi i
] given fo nursin ; rgoi i ini

dbrond i e e T g personnel undergoing education or training

(@) payment of travel expenses:

(b) payment of study costs;

() scholarships ;

(d) continuation of full or partial remuneration,

already employed. in the case of nursing personnef

30. As fa possibi ; :

should @mo ﬁwwm Wwwm %wwm_mwwc%m p Wﬂm or detachment for training or work abroad
. J : tion in it! ; :

remuieration and pension Tights. e calculation of seniority, particularly as regards
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APPENDIX XVII

INTERNATIONAL LABOUR CONFERENCE

Recommendation 137

RECOMMENDATION CONCERNING VOCATIONAL
TRAINING OF SEAFARERS

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of
the Internatioenal Labour Office, and having met in its Fifty-fifth
Session on 14th Octeber, 1976, and .

Having decided upon the adoption of certain proposals Smmw nmmma
to the vocational training of seafarers, which is the sixth item
on the agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation,

adopts this twenty-eighth day of October of the year one thousand
nine hundred and seventy the following Recommendation, which
may be cited as the Vocational Training (Seafarers) Recommenda-
tion, 1970;

. I. ScorE

1. (1) This Recommendation applies to all training designed to
prepare persons for work on board a publicly or privately owned
seagoing ship engaged in the trausport of cargo or passengers for
the purpose of trade, engaged In training or engaged in scientific
exploration. National laws or regulations, arbitration awards or
collective agreements, as may be appropriate under national condi-
tions, should determine when ships are to be regarded as seagoing
ships.

(2) This Recommendation applies to training for the performance

of the duties of persoms in the deck, engine, radio or catering
departments or of general purpose crews. It does not apply to

fishermen,
T1. OBjECTIVES OF TRAINING

2. The basic objectives of policy concerning vocational training
of seafarers should be—

{@) to maintain and improve the efficiency of the shipping industry:

and the professional ability and potential of seafarers, wit
due regard to the educational needs of the latter and th
economic and social interests of the country;

(b) to maintain and improve accident prevention standards on
board Eman&mnw ships, both at sea and inm port, in order
to reduce the risk of injury; ’

(c) to encourage a mcﬂ_&mnﬂ number of suitable persons to make
the merchant marine their career;

{d) to ensure that adequate induction training is given to all new
recruits, ashore as far as possible, or on board ship;
2

(e) to provide training and retraining facilities commensurate with
mwm nwwﬂmm:” mum Umﬁmnmmm manpower needs of the shipping
Industry for all the various categories and
P g grades of sea-

(Hto .E.oi&m the training facilities necessary in order that tech-
nical mmqmwcnﬁmuﬂ.m in the fields of operation, navigation and
safety can be put into effect;

(g to .Eme training for upgrading and for promoton up to the
Em&mmﬁ ww..s.wm on board available to all seafarers with apprg-
priate ability, and thereby to assist them to develop their
efficiency, potential productivity and job satisfaction;

(h) to provide suitable practical traini i
ning for the various ¢ i
and grades of seafarers; Aregortes

(i) to ensure, as far as possible, the entry into employment of all
trainees after completion of their courses.

ITI. NATIONAL PLANNING AND ADMINISTRATION

A. Organization and Co-ordination

4. Where national circ .
umstances do not permit the d 1€
Vhe irc evelg
of facilities for the training of seafarers of al categories and %,HMMMM

«fequired, collaboration with other countries, as well as with inter

national orgamizations, in setting up joint maritime training schemes

or such seafarers as canpnot b i
for . e covered I hmes
shoild be considered, . by mational programmes

5..(1) The training programmes of all public and private. instity-

ons engaged in the training of seafarers should be co:ardinased



and developed in each country on the basis of approved national
standards.

(b) arrangements are made in order

preference may be given in em
who have recej

that, other things being equal,
ployment placement to persons

{2) Such programmes should be drawn up in co-operation with ved appropriate and recognized training

government departments, educational institutions and other bodies
which have an intimate knowledge of the 42&55&.5&53@ of
seafarers, and should be so designed as to meet the owmwmﬁoﬁmu
requirements of the shipping industry, as established in consultation
with shipowners’ and seafarers’ organizations.

9. (1) Trainin ) .
kept up to mmmw brogrammes should be regularly reviewsd and

industry., in the light of the developing needs of the

a MMN H%m Mwm Wmimé of D.E.Enm programmes, account should be
soin of M onEﬁmnm. for Guidance, 1968 —which was Pprepared
¥ by the Hnmmw:.mﬂcn& hmvocwouﬁmnmwmﬂ.cu mam&amgnﬁr

%oﬂﬂmw%wwmmmw.gmamﬂm O_Honmsxmﬁdm Organization and agreed by
ations and which deals, in technical detaj i

.subjects directly affectin ' ife at seaas wen LS
. : . y af g the safety of life at sea—as
m”w mzvmmmﬂ.msn amendmerits op additions thereto. well as of

6. Bodies which draw up such programmes should, in particular—

(¢) maintain close contacts between the training wumn.ﬁﬁﬁoﬁw and
all those concerned so as to keep training in line with the
needs of the industry;

(b) make regular visits to the training schools with which the
are concerned and be fully conversant with the programme:
being carried out; .

- - - » - RO w - IWC ] 1
() ensure that information about available training opportuniti inancing

is disseminated to all those concerned; ﬁCm” Seafarers® training schemes should be systematically
(d) co-operate in setting up and operating practical - mar Z€ ”mm.u.m...mgm.ﬁ financing should be on 4 regular and adeguate
training schemes; 3 muw...owmmwwm w.w the present and planned requirements and
(e) participate in establishing the general training stand ¢ stipping industry.
vided for in Paragraph 11; o
(f) participate in establishing such national nwﬁwm,nm.ﬂo 0 dral schemes
as are appropriate for the various grades and cal es. These contributions may take the form of general
seafarers: i . ants of mmmc.mv .UEEEmm or demonstrati i
(g) promote direct co-operation between training of wmﬂwﬂw%%ﬂﬂn%m_ m"awu.mn..mﬁ and other apparatus, the
those responsible for recruitment and emplo ee."of . nr.&.mmu ‘Payment of trainees’
T ! bayment of fees for trainees in day or boarding
alning ships, .

7. The competent authorities and bodies, [in:co
shipowners’ and seafarers’ organizations, should
information on public and private training schem;
and on conditions of entry into the shipping industry
to those providing vocatienal guidance and employment
services, to public employment services and to vocati
nical training institutions.

8. The competent authorities and bodies should:
ensure that— :

um..ua.ﬁ.ﬂ.wmn_% w:u.mwmmnwumnmuﬂwmmmow seafarers should
ble; be given without charge to trainees. u
ainmng nécessitated by the
.m.wo.ﬁm be bwn_ﬁ.mmm free of charge to the seafarers
] .m...mu.m...mwm.wmzom of such retraining, seafarers should
equate -allowances; seafarers sent to courses of such
by a .%ﬁosﬂmu should receive their fuli. basic wage,

... ) ; ] o introducti ;

{a) the facilities of shipyards, engineering worksh ction of technical
facturers of equipment, maval installations; etc.
where available and appropriate in training ‘bhot]

ratings;

-~y A



C. Training Standards

ii. Training standards should be laid down in n.u&cuﬂ&n% with
national requirements for obtaining the various seafarers’ certificates
of competency. In particular, there should be laid down—

(a) the nature of medical examinations, including chest X-rays and
diabetic, hearing and sight tests, required for persons entering
training schemes; the standards of such examinations, par-
ticularly of the hearing and sight tests, could differ according
to the departments which the persons concerned are planning

to enter, but should in no case be lower than the medic
standards required for entry into employment in the shippi
industry; w
(b)the level of general education required for admissio;
vocational iraining courses leading to certificates:of
petency; :
{c) the subjects, such as pavigation, seamanship, radio, ele
engineering, catering avd human relations, that shoet
included in the training curricula; e

(d) the nature of any examination to be taken upon
of training courses which are subject to examin
(e) a procedure whereby the authorities ensure that thi
staff of training institutions have the requisité
and qualifications, including adequate pract
retical knowledge of technical and operational

{(d) mWMMMmEﬁMH mnm. practical instruction in the operation, mainten-
Emnw an repair of main mgmﬁﬂ.ob installations munm auxiliary
inery, with emphasis on the types of equipment, in

. in-

ﬁwcﬁmmnm m CirG ]
qu DI mmeta: Ps o e county Y
£ .m "ORIC & i mﬁuu ngi :Q.hm 117 MHMM S M MHH

Amu HH.m.“h\:..HmW MOH. ﬂM‘mm nmwﬂmw‘ms nm parfiient a pDro
g epartiien a8 i
P13 HuH.HmHm WOH. .mwn—o.wm

L mﬂmamm moowmu waiters and galley staff,
of training requirements for different

wiivo . categories of ships;

.8...@&55@ in accident prevention on board ship
X . _ . . . ’
. MMMMH%M mmmwo éommﬂumm practices in all departmemnts, and
C bersonai safety as part of training ; i
| ! rsonal . £ in professional
m.ﬂvwm.n.mmu traiming in first aid, medical ¢are and other related
Hmﬁwuﬁ .mﬁ%&ﬁm#ﬁ .m.EmH physical training, especially swim-
ng; ..E..EEEW.E medical care and particularly special training
personnel placed in charge of medical care on beard

particularly as

.M..%...”..E Qm.ﬁmmm of trainees under 18 years of age
10n-in subjects of general educational value; |

on .ﬂ”“nwmﬁmnﬂmdm social and labotir legislation related
chant” ship operations -and to industrial relations
10115 concerning seafarers, transportation mnomogmnmu
Hicansurance, maritime law, etc.; |

onin management technigues, including such subjects

IV. TRAINING PROGRAMMES F— :
onnel relations and work study.

12. The various training programmes should be realistic
on the work to be performed on board ship. They
pericdically reviewed and kept up to date in order fo'
of technical developments. They should include thé’ foll
appropriate ; — i

(@) training in navigation, seamanship, ship handling

cargo handling and stowage, ship maintenance
matters relating to the operation of merchant ship

(b) training in the use of electronic and mechanica

as radio and radar installations, radio directi
compasses; .
(c) theoretical and practical instruction in the wise of
and fire-fighting equipment, survival at sea:proi
other aspects of the safety of life at sea; .

g programmes should be designed, inter aliq, to Prepare
ertificates of competency and should he Eﬂmmmw related
1ate, to H.Mmiowmw certification standards. They mroam
ate m.ﬂ,.mnﬂn& training and trake accounr of any mini-
ind minimum working experience laid down by the
tties in respect of the various grades of certificates.

also . be taken of other nationally recognized

vel. ”b.m training required for the shipboard occ
ch 'the course is designed;

upation

3




(I the general educational level and age reguired of trainees:
entering the course;

() the trainees’ previous practical experience.

Dﬂmonm .mmwowmu at appropriate schools, to enable them to improve
.H.H.......m.wu.m.mu.mmmwm t0 use new technigues and equipment and qualify
promotion. Persons in g supervisory position on board ship

Id take an active part in encouraging such training.

V. GENERAL TRAINING SCHEMES FOR SEAFARERS

VII, TRAINING METHODS

raining ‘methods adopted should be the most effective
mg regard to the nature of the instruction, the trainees’

mm..ﬁm.umw wmsnmmom and age, and the demonstration
..mw.mmnmmg resources available.

15. Induction training designed to introduce frainees
board environment and safe working practices on' bo
where appropriate and practicable, pre-sea training: cours
provide adequate training for the duties regularly assigne
of the deck, engine and catering departments, develg
and inculcate a sense of self-discipline and responsibili

available for yvoung persons with no sea experience.

caltraining, requiring active participation of the trainees
mw.‘_o.c.ﬁ be an important part of all training programmes.
e wuH.aﬁmm.m by assigning seafarers to merchant ships for
training at sea, to engineering workshops or shipyards
Dng  company offices.

16. Suitable courses or instruction should alsobe
enable young persons of appropriate ability to prepare
for statutory certificates or diplomas currently in‘effe
merchant navy of their country in respect of both: offi
rating categories.. :

17. Training for upgrading and promotion should, : among
means, be provided by shortterm courses at naufic
and technical institutions and correspondence course
adapted to the needs of specific categories of officers .
and to the grades to which they aspire.

opriate - ‘demonstration equipment such as simn
0 w..ﬁ..”..Eommmmu ship equipment, life-saving equiprment,” navi-
..Hm ...ma cargoe gear should be used in training schemes
DHICTt ”mro.ﬁm be selected with reference to the mEmch.m.

h&m equipment which the trainee may be called upon

lators,

VI ApvanNcED TRAINING

18. (1) Retraining, refresher, familiarization and upgrading
should be available as required for suitable officers ant
enable them to increase and widen their technical skill
ledge, to keep abreast of technological changes, in' p
the development of automated ships, and to mest’
ments of new methods of operations on board ship.:

{2} Such courses may be used, for instance, to comple
courses and provide advanced specialized training ope
to promotion, as well as to provide advanced ecleéttd
for appropriate personnel.

(3) Special attention should be given to the ability: of

oﬂrmwommnmnmmumHmmzmmHoum<mmmﬁmmwmwmzm_m umﬂ.@ﬁm
safely. e

.. nu.mmmmsmun to, but not a substitute
ipment in the use of which trainees tak
 primary trainin
languages.

for, demonstration
€ an active part;
g aid in special fields such as the teaching

E..,wmnmu training and general education
course should be related to the theor
quired by seafarers.

.mmqmu as part of
etical and practical

VIIL. INTERNATIONATL CO-OPERATION

19. Where training would be facilitated thereby, mwwmoﬁa

untries should co-operate in
release suitable seafarers emploved on bhoard their me_ 0

of seafarers; in some cases it
~reégional basis.

promoting the vocational
may be of particular value

1720




27. In so doing they might nomm‘qowm.ﬂm S:w Q.Hm wimwﬁmﬂoﬂﬂ
Labour Organication and other international institutions, in p T
ticular the Inter-Governmental Maritime Consultative Organization,
or other countries—

(@) in recruiting and training teaching staff; . «

(B)in setting up and improving training facilities for officers

and ratings; . .

(¢)in setting up joint training facilities with other countries

where necessary; -

(d)in making training facilities available to mmwmnﬁmﬂ @mmwwmdm

or instructor-trainees from other countries .mw.& in sending
trainees or instructor-trainees to other countries; .
{e}in organizing international mxnwmwmﬁ of mmﬁombmr Em.owEmMMM
and teaching materials, as well as international seminars
working groups; .

(f) in providing qualified and experienced instructors for maritim

training schools in other countries.

IX. Errecr oN EArRLIER RECOMMENDATIONS

28. This Recommendation supersedes the Vocatioral Training
(Seafarers) Recommendation, 1946,

nine hundred and seventy the foll
:may be cited as the Seafarers® We

APPENDIX XvII
INTERNATIONAL LABOUR CONFERENCE

Recommamendation 138

RECOMMENDATION CONCERNING SFATARERS WELFARE
AT BEA AND 1IN PORT

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Noting the provisions of the Seamen’s Welfare in Ports Recom-
mendatioh, 1936, and

Conscious of the fundamental need for the provision of welfare
facilities both in port and on beard ship, and in particular, in

the light of changing characteristics of the shipping industry,

the ‘need for continuing developmient of the former and the
growing importance of the Iatter, and C

Considering the importance of recognizing the rola of statutory
welfare bodies ang voluntary organizations in this field and

of secking their expert assistance, and

Having decided upon ths adoption of certain proposals with regard

to seafarers’ welfare ar sea and i port, ‘which is the seventh
~item cn the agenda of the sesgion, and o :

Having determined that these
a mmneEEmnmmmoﬁ

proposals shall .wmw..“m...mw”m. modﬁ of

adopts this twenty-ninth day of Gctober of the year ome thousand

lowing Recommendation, which
ifare Recommendation, 1970.

L. Orcantzation AMD FiMaNCING oF WELFARE ACTIVITIES

.. Welfare schemes shounld be m%mﬁmﬁmmnmu% c.m.mmnmwmm and financ.
in should ke on an adequate angd regular basis,

Welfare  services should be reviewed frequently to ensure
at they 'keep pace with changes in the neads of seafarers resulting
echnical, operational and other developments in the shipping



11, S:wmwm. necessary apg Possible, Provision should be made f
mnooEEcnmﬁnm seafarerg’ familieq in Seafarers’ 3

ctions of such boards

for, and assisting ang co-ordinati

should include surveying the need
for which th

ng, welfare facilities in the area
e board is responsible,

5. Consuls ang local representatives of fore
Zations should, as

; ir
» be associated :
regional and POrt welfare boards

ments shoyig take Measureg designed o overe
H0HS on and L0 expedire the free circularion among m%WWm
e @ﬁw\ agéncies gpg welfare establishmeny of welfare
such ag films, books, Dewspapers ang Sports equipmens
by Seafarers on board thejr ships and in welfare centreg
) Mﬁnww.m.mﬁwm.mwoma be made 1q SHSUre that the forwarding
seafarers and of the flag States ;i . oS’ mail is gg wmmmgw and expeditioys g5 Possible, Efforts
co-operate with the competent authorities and bogd Lorfmade alsg g avoid seafarers being requireq to pay
in which the port ig sitvated and with each other T ﬁ.wmmmw When mail pas g, be readdresseq owing to
to the pooling of rescurces and to avoiding Fe%8 beyond their control.

8. With a view 1o better organizing welfare and le . ¥ transportatioy at moderaia DPriceg shouldq
and stimulating the use of welfare materials on board sh nable time when needeg in order t0 enable
Struction in the organization of welfare activities on board TOIm port aregs,
be inclydeq in training courses for officers ang rating 1
tion should he given to the periodic assignm
of an officer specially trained in such work,

1L ACCOGMMODATION IN PorTs

9. SBeafarers’
of interest tq
them; they sh
good-class hotel

H&m...mm:wmm should pe

faken to engype, Subject ¢ i
Braat iy . 0 any nationga]
wmm..m.mﬂcmmm laws or Fegulations, that whenever Possible ang
wherever mommwgm ! mmEm. both officerg and ratings are expeditioyg]
Surroundings away from the immediare vicinity of the docks. 0 have thejp wi ,
10. These Aaccommodation facilities should 1
of all smmommmmmmu

ves, other reg ati

hips when in p
irrespective of colour

¥ granted per.
. G Ves and friends pe visitors
be open 1o seaf 9ard their s

ort,
in any way infringin




Nl

i sitile mpronriate, the provision of canteens on
o for , .ﬂmmqm chouid be considered, wnless
hip Y03 atiggs sk - ¥ .
nmmﬁ,mﬂm to national, religlons of social customs

i id be g : rovision
W <ible. consideration should be given 1o the provis
2%, Where possi wa oL for the Wiﬁibﬁﬁm@ﬁ of films, television
1 shin of facilities for the proje
gn board shio :
viewing, handicrafrs and reading.

; P
IV. EEcREATION FACILITIES IM PorT AND ON BOARD SHI

p

L

- 22 S LUV Al wbLkalz, ) TR G
ﬁm {res 1o w&uw 1g mesting NMMM&, recreatisil Yo ms MQH mﬁwmm arers
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i

bies ; stics, games or
reati uch =zs hobbies, gymnastics,
4, Healthy recreation sull > m s
o Wmaﬁﬁhe\m%oﬁm and on board, as well as mmnﬁﬁmpcﬁmmwodw ces
sports, both as fons
o%ogmwﬂmmﬁ should be encouraged and mwﬁw&ﬂw%wﬂ ow.%m e fare
- 1+l mesistance as appreopriate :
for ars with sssistance as apt : . e
Warm.mmwmmwwmwn possible, facilities for swimming should be provid
odies. Where le,
on beoard ship.
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transport,” welfare and educational faciliries and places of worship—

as well as facilities provided specifically for seafarers. Such infor-
mation could.'be-in the form of a booklet, printed in several
languages, which also contains a plan of the city and port.

29. Interesting and culturally profitable spare-time activities on
board ship should be encouraged through the supply of suitable

mnm_..mﬂ._wm -and assistance in pursuing hobby activities and amateur
entertainment.

30. Correspondence courses in a variety of subjects of interest
to seafarers should be available; other educational aids, such as

film projectors, film library services and a tape recorder, should
be provided on individual ships where appropriate.
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APPENDIX XIX

INTERNATIONAL LABOUR CONFERENCE

Recommendation 139

,..uﬂﬁﬁ&gggbrﬂwﬁz CONCERNING EMPLOYMENT PROBLEMS
ARISING FROM TECHNICAL DEVELOPMENTS ON BOARD SHIP

.- The General Conference of the International Labour Organization,

Having been convened at Gemeva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Session on 14th October, 1970, and

Considering that in times of accelerated changes in the operation
of merchant ships, both as regards technical and organizational
methods and as regards economic aspects, special attention
needs to be given to the employment problems which may arise
from such changes in order to safeguard and improve the
conditions of seafarers, provide sufficient and suitable man-
power for the maritime industry, and generally secure for all
concerned the greatest benefits from technical progress, and

Considering further that in the establishment and implementation
of npational and regional manpower plans under the World
Fmployment Programme of the Intermational Labour Organi-
zation adequate attention should be given to the changing
manpower requirements of the maritime industry, and

Noting that technical co-operation is available from the Inter-
natignal Labour Organization for the purpose of maritime
manpower planning and development, including the introduction
and adaptation of maritime training schemes to meet the require-
ments of modern merchant ships, and

Noting the terms of existing international labour Conventions aad
Recommendations which mayx be relevant to employment pro-
blems arising from technical developments, and in particular
of the Placing of Seamen Convention, 1920, the Seafarers’
Pensions Convention, 1946, the Employment Service Convention
and Recommendation, 19248, the Termination of Employment
Recommendation, 1963, and the Employment Policy Convention
and Recommendation, 1964, and

Considering that it is important to adopt a programme of action
specifically designed to meet the requirements of the maritime

industry, and
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N mw.mumm of the session, and

..m.mmﬁ.um mm.ﬂ.mﬁzmmmm.
Emﬂﬁrmmm ...
a Recommendation, proposals shall take the form -of

adopt i i
ade % w MMMM. mm%mmnw.uunﬂ: day of October, of the year one thousand
nd seventy the following Recommendation, which

\.
I Manrower PrLannmae

1. Eac , . )

the mmﬂmvmm%%wmwmiwwmﬂaﬁwm a maritime industry should ensure
ithi . manpower plan .

within the framework of its national mEEoEﬂmhM@%ﬁ%@mw industry

2. In preparing such s . : R

of— ¢ - aring such manpower plans account should he taken

@ HWMnnom&.:mmomm drawn from periodic studies’ of the size of

.anmswwmnww labour force, the nature and extent of mEumH o

: mmmnw .mmmm Hm.ﬁcwsnﬁ of the labour force by sach nmemw%w.

age and occupation -

trends in these fields; P al group and probable future

@v.mﬂaﬁmm. .om mammmm.mu.”.ﬂg9555.3% ums..nmnru.u.mqmm..ms,.ﬁmw

mariiime industry both - at - kot ¥
. . ome -and ‘abroad; in ‘relati
among .other. things, to structural . changes -in u.ﬂww .MMMNMMM”

(i) chianged methods of meratian < i P
. operation o S L
. organisationally; and of ships, technically and
(i) modifications in . manning ‘scales and it
g (I Mannmg. sc ; s
different types of ships; & scales .and _job contents on
(c) forecasts, in the ligh T e
ght of the mom.mmouﬂ . i
i ; g studies
requirements, at different dates in the mﬁwmm ﬂmm probable
categories and grades of seafarers. . , for various

3. Such manpower p
_ plans should be design ‘obtai .

ed o s
wﬂﬁﬂ.m and seafarers as well.as for the nomﬂﬂnmmwow“ﬁu _..Ww ..ﬂ.ﬂm..
Mmm est benefits ‘from technical pregress,; and to'- e e
ardship seafarers whose employment is mm,mnﬂm& nw.mw%m‘oﬁmnn from

4. (1) If they do not formulate the manpower Plans. themsel
: . ves,

Tepresentatives of .shipowners’ :
Tepr ners’ and  seafarers® ization
e . ! LS’ S €rs™ organizati : [
consulted in'connection with . their mcwgﬁmmﬁomn,mum Mwwmwwona
: : uent
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adjustment, and the co-operation and wmnﬂ&ﬁ.mﬁos of these wﬁmmE.
zations should be sought in the practical application of the plans.

{2) There should be regular consultation Gmgmmh mEU.QEbmumu and
seafarers and their various organizations on employment problems
related to technical change.

I1. RECRUITMENT AND PLACEMENT

5. .Wmnwﬁﬁdmmﬂ of seafarers into the maritime indusiry should
take account of existing manpower plans and of the forecasts
contained therein.

6. (1) Mobility within the maritime labour force wuoc.E be faci-
litated by the operation of an effective employment service.

(2) Where the placement of seafarers is the concern of mumnmm_mumm
employment offices, and where these om.m_nmm are Hmmﬁo:mu_%w ».om
finding jobs ashore, placement in such jobs should be mmﬂfmmﬁw.
by close collaboration between those offices and the general pu ic
employment service.

7. () Having regard to natural wastage, uaﬂmuqm.mﬁmmm M_EEM
be taken by those responsible to avert or minimize as Gmu mm
practicable the effects of any material ﬂm&goﬁoum. in the nsmz er cﬂ
seafarers employed, by such measures as @aoﬁ&um mBﬁ%%BMMm
oppertunities on as wide a range of mrem.mm is reasonable
practicable, and by retraining where appropriate. .

(2) The selection of seafarers to _.,:.w affected by a .ﬂmn.cnﬂom cnm
the workforce should be made mnnonmﬁm_m to agreed criteria Mu HM
a basis appropriate to the special conditions of the maritime industry.

i i de available on the nature
8. Up-to-date information mwcs_m.vm ma ]
of mmn%bmnm; changes on board ship for the guidance of seafarers
and potential seafarers.

Y11, TRAINING AND RETRAINING

i i f the need to train

9. Where technical changes require study o
seafarers and to help them to adapt to ”&:wmm changes, account
should be taken of the Vocational Training (Seafarers) Recom-

mendation, 1970.
10. Where changes in functions and required skills arising from

i i to affect seafarers, basic training
technical developments are _.:85 ;
of those concerned, including certificated personnel, should be

reviewed to take account of these changes and to ensure that sea-

mmnm.ﬂmmamm&m@:mﬂm@wﬂﬁmmmmowﬁrmmcnnmoammwo%ﬁmzwm required
to carry out. :

11. Where the nature of technical develepments so requires,
consideration “should be given to the possibility of retraining sea-
farers to enable them to take full advantage of the opportunities
offered by these developments.

12. There should be consultation with shipowners’ and seafarers’
organizations, and between them, where technical developmients are
likely to lead to changes in manning scales or in certification
requirements or to significant changes in the duties and functions
of various categories of seafarers,

\
13. Changes in the duties and functions of the various categories

of seafarers should be explained clearly and with adequate notice
to those involved.

TV. REGULARITY OF EMPLOYMENT AND IncoME

14. (1) Consideration should be given to schemes providing regu-

larity of employment and income for seafarers and suitable personnel
to man ships,

(2} Such schemes might provide, for instance, for contracts of
employment with a company or with the industry for seafarers
with appropriate qualifications.

15. Consideration should also be given to arranging for seafarers,
as part of the national social security system or otherwise, some
form of benefits during periods of unemployment.

16, (1) Efforts should be made to meet the needs of seafarers,

particularly older persons, whe have special difficulty in adjusting
to technical change,

(2) Amongst possible measures, consideration should be given
to—

(@) retraining for other industries through government and other
schemes that are available; and

. (b) the provision of adequate benefits, within the framework of
social security systems or other schemes, for those who are
required to leave the maritime industry at an earlier age
than is generally the case.



V. INTERNATIONAL CO-OPERATION

17. To avoid hardship to such seafarers employed in moumwmb
ships as are likely to be affected by technical changes aboard ship,
the governments and shipowners’ and seafarers’ organizations con-
ceriied should undertake early consultation and should co-operate

with a view to—

(¢} adjusting the supply of these seafarers gradually to the nﬁmmﬁ-
ing requirements of the foreign countries on whose ships

- they are employed; and

(b) minimizing the effects of redundancy by the u.owun application
of relevant provisions of this Recomrnendation.

146

APPENDIX XX

JINTERNATIONAL LABOUR CONFERENCE

Recommendation 140

RECOMMENDATION CONCERNING AIR CONDITIONING OF
CREW ACCOMMODATION AND CERTAIN OTHER SPACES
ON BOARD SHIP

The General Conference of the International Labour Organization,

.mmwmuw been convened at Geneva by the Governing Body of the
- International” Labour ‘Office, - and having met -in -its -Fifty-fifth
Session on 14th‘October, 1970; and SRS

Noting ‘that the Accommodadtion - of -Crews Convention (Revised),

- 1949; ‘lays ‘down niinimum standards for the acc¢ommodation of
crews on board ship, and

Considering that in the light of the rapidly changing character-
istics of both the construction and the operation of modern
ships further improvements in crew accommeodation can be
provided, and

Having decided upon the adoption of certain proposals with regard
to crew accommodation, which is the second item on the agenda
of the session, and

Having determined that these proposals shall take the form.of a
Recommendation, B

adopts this thirtieth day of October of the year one thousand nine
hundred and seventy the following Recommendation, which -may
be cited as the Crew Accommoedation (Air Conditioning) Recom-
mendation, 1970:

1. (1) All ships of 1,000 gross register tons or over constructed
after the adoption of this Recommendation, except those regularly
engaged in trades where temperate climatic conditions do not require
MEmu should be equipped with air-conditioning of crew accommo-

ation.

(2) Swm.ﬁgmw possible such ships should also have air-conditioning
of the radio room and any centralized machinery control room.
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2. The competent authority should—

(a) investigate the possibility of installing mmw.nob&moumnm. in
ships of less than 1,000 tons constructed after the adoption
of this Recommendation;

(b) consider the possibility of providing existing mjmﬁw with air-
conditioning of all or part of crew accommodation spaces by
means of conversion of mechanical ventilation systems to full
air-conditioning at a time when substantial structural altera-
tHions are being made to the accommodation.

/

3. The air-conditioning system, whether of a centralized or in-

dividual unit type, should be designed—

{a) to maintain the air at a satisfactory temperature and relative
. humidity as compared to outside air conditions, and to ensure
a sufficiency of air changes in all air-conditioned spaces;

(b)) to take account of the particular characteristics of operations
at sea and not to produce objectionable noises or vibrations.

APPENDIX XXI
INTERNATIONAL LABOUR CONFERENCE
Wmmmr.w.ﬂmumwmcu. 143
RECOMMENDATION CONCERNING CONTROL OF

HARMFUL NOISE IN CREW ACCOMMODATION AND
WORKING SPACES ON BOARD SHIP

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Fifty-fifth
Session .on .14th. October, 1970, and

- Noting -that the ‘Ac¢ommodation of Crews Convention ‘(Revised),
1949, lays down minimum standards of the accommodation of
. crews on board ship, and

Considering that in the light of the rapidly .nrwdmmum characteristics
of both the construction and the operation of modern ships

.- further -improvements in crew accommodationcan ‘beé -provided,

ccand 0 e e e

Having decided upon the.adoption of certain proposals with regard
to crew accommodation, which is the second item on the agenda

~of .the_session,. and.. . S,
‘Having - determined . that these proposals shall take the form of
a Recommendation, . .

adopts this thirtieth day of October of “the year oné thousand nine
hundred. and seventy the following Recommendation, which may be
cited as the Crew Accommodation {Noise Control) ‘Recomimendation,
1970 . . _

1. (1) The competent ‘authority in each maritime country, in
conjunction with the competent H.uﬁmwnmmoﬁmu bodies. and with
representatives -of  shipowners® and- seafarers’  organizations, should
review research into the problem of noise on board ships with the
object of obtaining and pooling data on the basis of which ‘autho-
ritative criteria and standards can be established at an early date,

so that national provisions can be drawn up to protect seafarers, so
far as necessary, from the ill effects of noise,

(2) Such research should cover—

(a) the effect of exposure to excessive noise on the hearing, health
and comfort of seafarers;



(b) the measures which should be prescribed to reduce shipboard
noise and/or to protect the hearing of seafarers.

2. The competent authority in each maritime country should,
in the light of that research, establish provisions for the ww&.ﬁmcu
of, and protection of seafarers from, excessive and harmful noise on
board ship as soen as this becomes reasenably possible. '

3. As appropriate in the light of the research, the measures to
be considered might include the following:

() instruction of seafarers in the dangers to hearing and health
of prolonged exposure to high noise levels and in the proper
use of noise protection devices and equipment;

(b) provision of ear plugs and/or ear mufls, approved by the
competent auihority, to gdafarers in the engine-room where
necessary, '

(c) the reduction of noise in sleeping rooms, mess rooms, recrea-
tion rooms and other crew accommodation by-—- .

(i) the locating of such spaces as far as practicable from
the engines, steering gear rooms, deck winches, ventila-
tion, heating and air-conditioning equipment and other
noisy machinery and apparatus;

(ii) the use of acoustic insulation and other appropriate sound-
absorbing materials in the construction and finishing of
bulkheads, overheads and decks within the sound-pro-
ducing spaces, and self-closing noise-isolating doors for
machinery spaces;

{(d) the reduction and control of noise levels in engine-rooms and
other machinery spaces by—- B

(i) provision, wherever practicable, of sound-proof centralized

machinery control rooms for engine-room personnel;

(ii) insulation, as far as practicable, of working spaces such
as the machine shop from the general engine-room noise;

(iii) measures to reduce neise in the operation of Emnwmu..wu%..:_
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INTERNATIONAL LABOUR CONFERENCE

Recommendation 153

RECOMMENDATION CONCERNING THE PROTECTION OF
YOUNG SEAFARERS

The Q.mumu& Conference of the International Labour Organization,
having been convened at Geneva by the Governing Body of
Hzﬂmmumﬁob& ILabour Office, and having met in its Sixty-second

-~ Bession -on 13th October, 1976, and .

Having decided upon the adoption of certain proposals with regard

to the protection of young seafarers, which is the third item
on the agenda of the session, and

Having determined that these proposals shall
t
Recommendation, .. prop ake the form of

waobﬁm this twenty-eighth m.m% of October of the u.amw ‘ane .nwaumm.mm
MM@ .wuhm.nmm..mum wgmuﬂu\.mﬁm the -following Recommendation, which
nay be cited .as the Protection of Young Seafarers ’
ton, . 1976: . .. W 8 °rs Recopimenda-
I. METHODS OF IMPLEMENTATION e
_. M..mmmnn may be m?mu.ﬂ this. Recommendation ..Enosmw.uwnman&
aws. or .regulations,. collective agreements, works rules, arbitration

awards or court mmnmm.w.osm; or in.such ‘other manner.as. may be
appropriate under natienal conditions. e T

S 11" DEFINITION AND SCOPE R
2. (1) For the purpose of this Réci . ion, the term ©
.4 (1) For the pu _this Recommendation, the térm “youn
seafarers” includes all young persons ﬂummw...um.u.m.mmm.am wmm”wam_o%mm
in any nwwmﬂu\. on woma a sea-going ship other thap— """ :
"(aya ship of war and < 0 o e
(bya ship éngaged in fishing or in opefations direct]
~ therewith or in whaling or similar pursuits.
“(2) National laws or regulations-shoulc i eF Cons:
1 I ould deétermine, after’ consul-
tation with the organizations of emplovers and workers ‘concerned,
3

s&muwﬁmmmamﬂcrmwmmmw&mamm . . ......
. be . as sea-going sh . . .
of this Recommendation. . going ships for ﬁwm purpose

y .connected

3 (3) This “Recommendation "does not " apply to:young:persons in
mn&ﬁ.& or .ﬁ.m_u_.um vessels .or pursuing. an..educational -programine
carried.out in:accordance ‘with conditions approved by thé" com-
petent authority -after consultation with the o.wm.wummnmou. +of
employers and workers concerned. = 0 oorn m.‘,..__.@..
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IH1. OBJECTIVES

3. In each country in which ships in which young seafarers are

employed are registered, provision should be made mou.|

{a) the effective protection of such seafarers, including the mm._mm-
guarding of their health, morals and safety, and the promotion
of their general welfare;

{b) vocational guidance, education and vocational training Om.mcnw
-seafarers, in their interest as well as that of the mm.wnwmﬂn%
of shipboard operations, in the interest o.m safety of life .m.sa
of property at sea and in that of the creation o.m opportunities
for the advancement of young seafarers within the sea-

going profession.

IV. Hours orF PermMITTED Duty AND REST PERIODS

4. (1) At sea and in port the provisions set out in the following

clauses should apply— .

" (@) the normal working hours of young seafarers should not exceed
eight hours per day and forty hours per a...ﬂmmw and the
consistent working of overtime should be avoided whenever
possible;

{b) while sufficient time should be allowed for all meals, young
seafarers should be assured of a break of at least one hour
for the main meal of the day; :

(¢) no young seafarer should work at night; for n.?w u..:.uomm..om
this clause “night” means a period of at least nine consecutive
hours between times before and after midnight to be pre-
scribed by national laws or regulations or by collective agree-
ments; .

(d) young seafarers should be allowed a 15-minute rest .ﬁmﬂcm
as soon as possible following each two hours of continuous
work. .

(2) Exceptionally, the provisions of subparagraph (1) of this

Paragraph need not be applied—

{a) if they are impracticable for youmg seafarers in the deck,.

engine room and catering departments mmmm.mumm to watch-
keeping duties or working on a rostered shift-work system;

(b) if the effective training of young seafarers in mnnmwmm:.nm with
established programmes and schedules would be impaired; or

(c) in cases of operational necessity,

4 A

senting special risk- of -accident or -iof mmnu._‘:mnﬂmw....mmmnn.c.

Such exceptions .should be recorded, with reasons, and signed by
the captain.

5. The provisions of Paragraph 4 of this Recommendation do not

- exempt young seafarers from their general obligation to work under

the master’s direction during any emergency involving—
(a) the safety of the crew, the passengers, the vessel or its Cargo;
(b) the safety of other vessels or of lives and cargoes on board

such vessels.
V. REPATRIATION

6. (1} If, after a young seafarer has served in a vessel for at least
four months during his first foreign-going voyage, it becomes
apparent that he is unsuited to life ar sea, he should be given the

- opportunity of being repatriared at no expense to himself from the

first suitable port of call in.-which there are consular services of
the country either of the flag of the ship or of the nationality of

-the young seafarer. Notification of any such repatriation, with the

reasons therefor, should be given to the atrthority which issued the

i --papers -enabling the young seafarer to take up sea-going employ-

ment.

(2) After six months’ service without leave in % foreign-going
vessel which has not returned to the ‘young. seafarer’s .country of

- residence in that time, and will not so return in:the.subsequent

three months of the voyage, a young seafarer should be entitled to
be repatriated at no expense to himself to the place -0f - original

- engagement in his country of residence for. the purpose .of taking
- ‘any leave earned during the voyage. T AT

‘VI. SAFETY 1IN WORK AND HEALTH EDUCATION .

. u wmmimﬂozmncuomgmmm mmmm@m:m?wm#w mou....%oﬁsm.mnmmmwmnm
. should ..Um..waovnmm..

8. These regulations should refer to any -general provisions dn
medical examinations before and during employmient ‘and ‘on -the
prevention of accidents and the protection of health in employment,
which may be applicable to the work of seafarers;. they should
specify measures which will minimize occupational dangers to young
seafarers in the course of their duties. e
- '9. (1) Except where a young seafarer is recognized as fully qua-
lified in a pertinent skill by a competent authority, the regulations
should specify ‘restrictions on young seafarers undertaking; without
appropriate supervision and instruction, certain.-types .of work pre-
' their




health or physical development, or requiring a particular degree
of maturity, experience or skill. :

(2) In determining the types of work to be restricted w% the
regulations, the competent authority might consider F particular
work involving—

(a) the lifting, moving or carrying of heavy loads or objects;

(b) entry inte boilers, tanks and cofferdams;

(¢} exposure to harmful noise and vibration levels;

(d} operating hoisting and other power anEumE\ and tools, or
acting as signallers to operators of such equipment;

(e) handling mooring or tow lines or ground tackle;

(f) rigging;

(g) work aloft or on deck in heavy weather;

{(h) night-watchman duties;

(i) servicing of clectrical equipment;

(7) expesure to potentially harmful materials or harmful H.uw%.mwnmw
agents such as dangerous or toxic substances, and ionizing
radiations; .

(k) the clearing of catering machinery;

(I} the handling or taking charge of ships’ boats.

10. Practical measures should be taken by the competent authority
or through the appropriate machinery to bring to the attention of
young seafarers information concerning the prevention of accidents
and the protection of their health in work on board ship, for instance
by means of adequate instruction at sea training schools, by official
accident-prevention publicity intended for young persons, in the
forms indicated in Paragraph 8, subparagraph (2), of the Prevention
of Accidents (Seafarers) Recommendation, 1970, and by ensuring
the professional instruction and supervision of young seafarers in

their work in ships.

.- 11. Education and training of young seafarers both ashore and
on board ship should include instruction appropriate to their needs
in the matters referred to in Paragraph 12, clause (f), of the Voca-
tional Training (Seafarers) Recommendation, 1970, apd in Regulation
237 of the LL.O. Model Code of Safety Regulations for Industrial
Establishments for the Guidance of Governments and Industry, as
-amended, as well as guidance on the detrimental effects on their
-health and well-being of the abuse of drugs and other potentially
‘harmful substances, and of other harmful activities, . .

a4

ship-as:a means:iof enabling .them to mnmﬁ.wn.

A.N.H.H.,....O.wwcwdﬁ.ﬂmm.wom&ogﬁoz? qu;zﬁmummuqo»ﬁcz;u
LA R Y OCATIONAL TRAINING .

A2 .Hrm.n.c._memm.un...mzwrolQ should, in the light of national
won&noﬂmw._mhqmu.nonmmmmumnou to the application of the various
policies -and ‘objectives outlined in Paragraphs 13 to 20 r&o? .

13. Young persons should be provided with informaticnh ‘concerning
training and.career opportunities and the conditions of entry into the
shipping industry, in accordance with Paragraph 7 of the Vocational
Training - (Seafarers) :Recommendation, 1970, as well as regarding
shipboard employment.and conditions of work, general aspects of
collective agreeménts and seafarers’ rights and “obligations -under

maritime labour  legislation. -

‘14, Measures shiould 'be ‘taken to ‘give young seafarers education,
vocational guidarice and ‘véecational training -in conformity with the
objectives specified in Paragraph 2 of the Vocational Training (Sea-
farers) Recommerndation, 1970. R S . .
15, (1) Initial-and further training mo«..cnnnﬁmmoum_”_mu. the shipping
industry should ‘be broad .and comprehensive “and should be com-
bined;:as appropriate, with further ‘general -education, . - i
' (2)'Such training ‘shotild ‘combitie theoretical “instruction ‘with a -
systematic programme ‘of practical ‘experience ‘designed to prepare
for a career within the shipping industry. - B R T .

(3) Training standards for the sea-going profession should, when-
ever possible, be co-ordinated with those -applying to. occupations
ashore so that trainees may acguire nationally recognized .qualifi-
cations acceptable in both the shipping industry and in° other
branches of economic activity.

16. Young seafarers should be assisted in receiving education and -
training for shipboard employment, and subsequently in continuing. -
their general and vocational education, through the various means
of financial support specified, in Paragraph 10, subpardgraphs (1) to-
(5), of the Vocational Training (Seafarers) Recommendation, 1870, .

17. The general education and vocational training -specified in -
Paragraph 12, clause (g), and Paragraph 15 respectively -of :'the
Vocarional Training (Seafarers) Recommendation, 1970, ‘should be
available for all young persons who have no experience of a sea-going |
ship. . o

18. Young seafarers should be provided with opportunities for
continuing their vocational education and training while on hoard
“knowledoa  and




experience essential for the efficient performance of their duties,
to qualify for premotion and to pursue their general and technical
education. In this regard, ships’ masters and officers should en-
courage and assist young ceafarers in applying and fuily developing
the skills and knowledge gained in induction training, in obtaining
appropriate practical experience on board and in pursuing self-
study courses at sea.
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12. In addition to the training methods referred to in Paragraphs . : . .‘ @@Wl
20 to 25 of the Vocational Training (Seafarers) Recommendation, : .,Mwww
1970, young seafarers should have opportunities of—
(@) continuing their training on board ship by such means as
shipboard training, correspondence courses and the provision
of programmed instruction and other self-study material in
| general and nautical subjects designed for the needs of young -
seafarers in qualifying for promotion.
(&) pursuing, on board ship, studies to recognized standards in
c.wrmummﬁm.

20. Where practicable and possible, training facilities provided
for young seafarers on board ship should include accommodation
suitable for study purposes, @ ship’s library, and appropriate training
equipment for self-study; young seafarers on board ship should
receive special help in their studies, if possible by itinerant in-
structors embarking periodically.
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